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One-on-One : Mentoring in Psychology 

O
ne of the most rewarding and im
portant relationships a researcher 
can have is with his or her mentor. 

When the chemistry (or make that psychol
ogy) is right, a lasting, mutually beneficial 
relationship is formed that can influence 
and affect the career, research path, and 
even personal life of both the mentor and the 
"mentee." 

As APS Charter Member Deborah Best, 
chair of Wake Forest University's Psychol
ogy Department puts it, "If you find the 
right mentor or the right mentee, the rela
tionship is almost magical in the sense that 
you become friends, but you also have pro
fessional support built into the relationship. 
I don't think that ever changes." 

Though very significant in a 

researcher's career, the mentoring relation
ship is usually informal and, often, un
planned. It can develop atanystageofone's 
career with someone in one's department or 
even in another field altogether. But what
ever the mystical elements are that make a 
good mentor-mentee partnership, when two 
researchers "click," it can, to paraphrase 
Humphrey Bogart, be the beginning of a 
beautiful friendship . 

A Two-Way Street 
"Mentoring is a two way street," said 

Drew Appleby. 
Appleby is the new Director of Under

graduate Studies at the Indiana University
Purdue University at Indianapolis Psychol
ogy Department and is formally of Marian 

College, which bills itself at "Marian, the 
College that Mentors" and where Appleby 
received the school's "Mentor of the Year" 
award. 

A teacher for nearly 30 years, Appleby 
has had a chance to develop a number of 
mentoring relationships with students while 
at the same time reaping the benefits of the 
ones he formed early in his career- rela
tionships that have, in fact, helped him to be 
a better mentor. He compares the relation
ship to that of a coach or athlete. 

"A good coach knows which of his/her 
players need to be calmed and soothed and 
which need to be given a strong and direct 
pep talk in order to bring them up to their 
peak level of performance. People have 

SEE MENTORING ON PAGE 18 

Research 
in the Field 

Charter Member and 
Fellow Robert J. 
Sternberg and Elena 
L. Grigorenko spent 
time in Lucknow, In
dia, pilottesting items 
that will be used to 
assess the effects of 
medical deworming 
on cognitive function
ing. On page 1 0, they 
discuss their own ex
perience and the sig
nificance of field re
search in general. 
The article is accom
panied by pictures, 
like the one here, from 
their trip. 
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Presidential Column 

Let Me Introduce You • • • 
Elizabeth D. Capaldi 

APS President 

I t's a new school year and at campuses all across the 
country, record numbers of students are taking psychol
ogy courses. And most of them are taking introductory 

psychology. By far the most popular course on my campus 
and many others is the introductory psychology course. 
Thousands of students take introductory psychology each 
semester here at the University of Florida and the same was 
true at my previous university, Purdue. 

What an opportunity for us to present an accurate view 
of psychology! In this course we can expose millions of 
students to the excitement of psychology, and the breadth 
and depth of our field. We can teach them the methods of 
psychology so they can recognize scientifically based work. 
We can show them the connections between our field and 
so many other disciplines, from health professions to busi
ness, law, sociology, criminology, political science- any 
field that deals with people. We can reach students who end 

reinforce the fraction
ation of our field. They 
generally follow a stan
dard format beginning 
with biological psychol
ogy, ending with abnor
mal psychology, with 
each area covered more 
or less independently 
from the other areas. 

While there is noth
ing wrong with this stan
dard format, it reinforces the di visions among the areas of 
psychology- a chapter on cognitive, a chapter or two on 
developmental, a chapter on learning, a chapter on abnor
mal with little or no opportunity to discuss the overlap 
among these fields. 

up in all sorts of other dis- ________________________ While there were 
ciplines and in all kinds of textbooks in the past 
jobs and locations that can We can reach students who end up in all sorts of that tried to integrate 
have an influence on the other disciplines and in all kinds of jobs and the field or take an
reach of psychology and locations that can have an influence on the reach other approach, these 
its funding. We can reach of psychology and its funding. We can reach textbooks didn't sell 
future state and federalleg- future state legislators, federal legislators, cor- as well as those in 
islators, corporate and porate and foundation leaders and parents. Why the standard format 
foundation leaders and par- then in many universities is the teaching of the and there is no room 
ents. introductory course viewed as a punishment? any more for niche 

Why then in many uni- products. Textbook 
versities, is the teaching of publishing is big 
the introductory course viewed as a punishment? The business. The textbook market itself has consolidated 
course should be taught by the very best full professors, with far fewer textbooks available now than many years 
who should view it as a task of central importance. The ago. 
course can expose students to the excitement of research in The business of textbook publishing is such that all 
the field and teach them that psychology isnotasetoffacts, books have moved to a common format, one that rein
but a process and a continuously changing discipline as all forces the discipline's artificial boundaries. 
scientific fields are. Current Directions is a help. Anyone can use the 

Also, a faculty member who teaches introductory psy- articles in that journal to produce up-to-date lectures 
chology must read in all areas ofthefield,andbeup-to-date spanning the field. And now that we have the web, and 
in them. This broadens the individual and informs the web publishing, we can produce our own materials, 
teacher's own research. One way the field would become materials that span the field, materials written by active 
more cohesive would be if we all taught introductory researchers, who see the connections and the edges of the 
psychology now and then. And if more of us taught the discipline. 
course, the course and the textbooks would be different than We should share the materials we have produced. 
they are now. That would be fun. And maybe that would bring back 

Currently, the textbooks for introductory psychology some of the cohesiveness to our field . • 
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Purpose 
Fellowship status is awarded to APS Members who have made 
sustained outstanding contributions to the science of psychology 
in the areas of research, teaching, and/or application. Although 
Fellow status is typically awarded for one's scientific contribu
tions, it may also be awarded for exceptional contributions to the 
field through the development of research opportunities and 
settings. Candidates will be considered after 10-15 years of 
postdoctoral contribution, though exceptional candidates with 
fewer years will be considered. 

Nomination Requirements 
Fellowship nominees must be an APS Member. Nominators must 
supply the following documents to the APS Membership Committee: 
I) A letter of nomination specifying why the candidate is judged 

to have made sustained outstanding contributions. 
2) The candidate's current Curriculum Vita. 
3) Letter of support from three outstanding contributors to the 

field of scientific psychology familiar with the nominee's 
work, one of whom must be an APS Fellow. 

Review and approval of nominations 
Nominations may be submi\ted at any time. Fellows nomina
tions are reviewed by a Subcommittee consisting of APS Fel
lows from diverse areas within psychological science. The 
Subcommittee, which is appointed by the APS Board of Direc
tors, makes recommendations to the Board concerning Fellow
ship status fornominees. The Board votes on the Subcommittee's 
recommendations twice a year, at its regularly scheduled con
vention and winter meetings. 

Deadline for Fall review is November 2, 1999! 

Fellowship Nomination 
I would like to nominate -:----::-:-__ ....,._...,--:--:-:-:-__ _ 
In support of this nomination I have enclosed the following: 
• Letter of nomination • Nominee's Curriculum Vita 
• Supporting letters from 3 colleagues, one of whom is an APS Fellow 

(your signature) 

(prinled name) 

(address) 

(telephone. email) 

Mail to: 
APS Membership Committee, Attn: Vanessa Ellis, 1010 
Vermont Avenue, NW, Suite 1100, Washington, DC 20005-4907 

I would definitely like to see APS stand for "Association for 
Psychological Science" for at least two reasons. First, the new title 
makes explicit one of the most important goals of the "Society" not 
the "Association" - to promote "psychological science." Second, 
as a former student turned researcher who is foreign to the US, the 
new title brings instant international perspective to the association, 
that is most welcome. I am sure other foreign members of the 
association will appreciate it as well. 

Editor: 

WEN-CHI ClliANG 

U NIVERSITY OF ARIZONA 

I feel that changing the name of the American Psychological 
Society to the Association for Psychological Science may nega
tively impact upon future memberships with the organization. The 
current name attracts those from various disciplines within the field 
of psychology , whereas the proposed name change may limit future 
membership inquiries to those interested in the scientific and 
research dimension of psychological study. If this were the case, 
I would fear that the diversity currently reflected in the organization 
would be greatly diminished. 

ROBERT MILLER 

Editor: 
Regarding the controversy about a name change for APS, although 
I voted for the change, the outcome will not matter that much to me 

lone way or another. I view this entire exercise as yet another 
I manifestation of the perennial struggle for a solid sense of profes

sional self-esteem that has so long plagued much of the membership 
of APS. Calling what one does "science" does not make it so, nor 
does it solve problems. That so much of what we publish consists 
of unproductive exercises in "scientific" methodology can indeed 
perpetuate fru stration and problems in self-es teem. So far, what
ever we have done has defied our need for a comprehensive 
understanding of human behavior. 

I am one of those who is often referred to derisively as a 
"practitioner" in that my career time has taken place as much in the 
practice arena addressing the needs of troubled individuals as in 
academia. I am not alone in the view that clinical observations are 
still the richest source of tenable hypotheses about human behavior 
which, as we know, occurs principaIly in the real world rather than 
in a laboratory. Contention between science and practice remains 
an inhibiting behavioral problem for psychologists which we seem 
unable to resolve. That is indeed unfortunate. 

Editor: 

R ODERICK W. PUGH 

LOYOLA UNIVERSITy-CHICAGO 

My initial reaction is that I like theideaof changing the organization's 
name to the Association for Psychological Science. First, the new 
name isn't as similar to APA. Second, it emphasizes the focus on 

L ___________________ ~ 
SEE LETTERS ON PAGE 26 
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FOIA Data Access Regulations 
Revised in Favor of Science 

When most people think of the Freedom of Information 
Act (FOIA), they probably associate it with secret 
gov-ernmentfiles and covert operations. Now, thanks 

to a controversial law passed, ironically enough, via a covert 

industry, chemica1 manufacturers, and interest groups such as 
the National Rifle Association, the Eagle Forum, and others who 
see the law as an opportunity to limit federal regulatory control 
overtheir products or activities. Many of these groups maintain 
that federal regulations are based on "junk science." (See the move in the U.S. Senate, the 

ForA may be used to gain 
access to federally-funded 
research data. Or will it? 

________________________ APS Website for APS's op-

A concerted effort by 
the scientific community has 
led to significant restrictions 
in what data mayor may not 
be affected, and the federal 
regulators have proposed a 
number of steps to protect 
confidential and proprietary 
information use d in re
search. But a number of 

A concerted effort by the scientific community 
has led to significant restrictions in what data 
mayor may not be affected, and the federal 
regulators have proposed a number of steps to 
protect confidential and proprietary information 
used in research. But a number of questions 
remain that may throw the entire issue into the 
j udicial system. 

position on the first draft of 
the ForA regulations.) 

Good Regs, Bad Law 
The OMB recently issued 

a second draft of its proposed 
procedures. The new draft 
appears to be very sympa
thetic to the concerns of sci
entists, creating the odd situ-

questions remain that may throw the entire issue into the judicial 
system. 

When Last We Left You 
As previously reported in the Observer (April 1999), the 

problems stem from a two-sentence provision buried within a 
giant bill (P.L. 105-277) that was passed at the eleventh hour of 
last year's Congressional session. Congress took virtually all of 
its unfinished business and lumped it into one huge piece of 
legislation that no one had time to read in detail. The author of 
the stealth amendment was Sen. Richard Shelby (R-AL), but he 
had the support of the Senate Majority Leader Trent Lott (R
MS) and Sen. Ben Nighthorse Campbell (R-CO). 

The provision directs the federal Office of Management 
and Budget (OMB) " to require Federal awarding agencies to 
ensure that all data produced under an award will be made 
available to the public through the procedures establi shed under 
the Freedom of Information Act." OMB was specifically man
dated to amend its Circular A-lID, which sets forth the admin
istrative requirements for universities and nonprofit organiza
tions that receive federal grants. The ForA amendment report
edly was Shelby's revenge against the Environmental Protec
tion Agency (EPA) when EPA and then Harvard researchers 
funded by EPA refused to release data from a study that was 
cited in developing some environmental regulations. 

OMB is now in the final stages of developing procedures for 
allowing ForA access to research data. An initial draft of those 
procedures netted over 9000 comments, both from the scientific 
community which is horrified at the prospect of unfettered 
public scrutiny of their records, and from an assortment of 
groups, including the U.S. Chamber of Commerce, mining 
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ation in which we have rela
tively good regulations for a 

bad law. But no matter how reasonable OMB tries to be, the 

SEE FOIA ON PAGE 27 

The Observer: as flexible 
as human behavior 

• The Observer Basic -Software for collection. analysis, management and presentation of 
obseNational data. For live data entry by a human oMerver. using a desktop Of handheld computer. 

• The Observer Mobile -Systems for mobile coiled ion and analysis of OOseNational data. 
Each kit contains The Observer software, a handheld computer and accessories. 

WIN'o'll noldus com 

• The Observer Video-Pro - Professional system for coding, 
annolating, edit ing and analyzing behavioral processes from video. 
Combines The Oi»erver software with the latest developments in video 
time code and multimedia technology. Suppom analog video tape, 
digital video tape and digital video on disk. 

Wageningen, The Netherlands 
Phone: t31-317-497677 
E-mail: info@noldus.nl 

Freioorg, Germany 
Phone: ~g.761-4701600 
E·mail: infoOnoldus.de 

StNiing. VA, U.S.A. 
Phone: +1-703-404-5506 
Toll-free: 1-800-355-9541 
E-mail: infoOnoldus.com 

~#'4\ORA1 RESl:ttJiq, 
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Take a new look at America's oldest 
psychology journal! 

For recent rabies of contents, abstracts, 
editorial and subscription information, visit 

www.press.uillinois.edu/journals 

Is your mailing address correct? Check 
the label on the back and if you need to 
make changes, contact the APS Mem· 
bership Department at 

202·783·2077 (phone) 
202-783-2083 (fax) 

aps@aps.washington.dc.us 

+ 
or by mail at: + 

I 1010 Vermont Ave., NW I 

Suite 1100 
Washington, DC 20005 

Advertise ill the 

OBSERVER 
P u bl ishe d by the Americ an P8ycho l ogica l Society 

T:e now-monthly APS Observer is unique among advertising ven
ues in that it is the only publication solely dedicated to scientific, 
academic, and applied psychologists. Our readers are your audi

ence! The Observer- and its accompanying Employment Bulletin- is 
circulated far beyond its core audience of APS's nearly 15,000 members 
through university departments, research labs, administrative office, and 
federal funding agencies. 

Our advertising department is ready to help you! 
To place an ad, get a rate sheet and/or production calendar, find out about 
our special discounts, or get more information about advertising in the 
APS Observer and its Employment Bulletin, contact Advertising Man
ager Kristen Bourke today! 

By phone: 
202-783-2077 x.3028 

By fax: 
202·783·2083 

By email: 
kbourke@aps.washington.de.us 

And on the Web: 
www.psyehologiea)scienee.org 

As a moons Qf in(reosing the number of U.S. titizens troiMd in clisdplines of sdeme and engineering of military 
imjlllrtorl(e, the Deparlment of DefenS! plans to aword opproximalely 90 new three·year graduate fellowships in April 
2000. Na~oool Defense Sdem and Engineering Graduate FeUo'llSrups may be awarded for study and reseoah in pursun 
01 doctoraf degrees in, or dasely related to, the faUowing disapr,nes: 

National Defense Stienre and (fIQineering Graduate Fellows selected in 2000 wi!! re(eive a stipend in addition to fu ll tu~ion 
and required fees. The stipend amount slarn at 518,500. 

Recipients of 2000·200t National Defense Science and Engineering Graduate fellowships do not inwr 
any military or qther service obligation. 

AERONAUTICAL ANO AITRONAUTICAlENGINEERING 
BIOS(IENCES (Includes TaxKoJogyJ 
(HEMICAL ENGINEERING 
CHEMIITRY 
(OGNITIVE, NEURA~ ANO BEHAVIORAll(IEN(E 
COMPUTER I(IEN(E 
1lI<TRICAlENGINEERING 
GEOSCIENCES {Includes terfoin, woler, and oir} 
MATERIAlll(IEN(E AND ENGINEERING 

(Includes Manufortvring ScitlKes and Engineering) 
MATHIMATI(I 
ME(HANI(AlENGINEERING 
NAVAL AR(HITI<TURE AND O<lAN ENGINEERING 
O(EANOGRAPHY 
PHYSICS {Includes Optirs} 

APS OBSERVER 
American PsycJlO/ogical Society 

Spedfic information regarding the fellowship and on oppli<ation padta~ are avoilable hom the American Sodely for 
(ngineering fdu(Qtion, which is administering the proglam rOf the Dejlllrlrnenl af Oefense. 

Additional information and on appli(alian ore availa ble from: 

NOSEG Fellowship Program 
AnN: Jeff Jarosz 
Ameriton Satiety for Engineering Edu(ation 
1818 N St., NW, Suite 600 
Washington, OC 20036 
Ph"" 12021331-3116 
Fn, 12021261-8104 
NOIEOOAIEI.ORG 
www.asee.org/ndseg 

(ompleted oppli(otioos must be leceNed by ASH January 19, 1999 • 
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THE 12TH ANNUAL CONVENTION 
OF THE 

AMERICAN PSYCHOLOGICAL S OCIETY 

June 8-11, 2000 • Miami Beach, Florida 
Who: You and your colleagues-the leading psychological scientists in the world. 
What: The 12th Annual Convention of the American Psychological Society 
Where: Fontainebleau Hilton Resort and Towers, Miami Beach, Florida 
When: June 8-11,2000 

Information including invited speakers and program highlights, the Call for Submissions, 
and online registration is available on the web : www.psychologicalscience.org. 

KEYNOTE ADDRESS 
Daniel Schacter 

Harvard University 

BRING THE FAMILY ADDRESS 
Alan E. Kazdin 

The Seven Sins of Memory: Vices or Virtues? 
Memory is sometimes a trouble
maker. I have classified memory's 
transgressions into seven funda
mental "sins:: transience, absent
mindedness, blocking, mis-attribu
tion, suggestibility, bias, and per
sistence. Though annoying and 
even dangerous, they can also be 
viewed as by-products of adaptive 

features of memory. This talk will consider the seven 
sins from cognitive, neuropsychological, and evolution
ary perspectives. 

Submission deadline: 
January 14, 2000 

Yale University 
Treatment of Antisocial Children : 

Science's Contributions and Limitations 
The presentation will focus on chil
dren who are referred for treat
ment for aggressive and antisocial 
behavior. The talk will encompass 
what is known about these chil 
dren, their families, and the con
texts in which they develop and 
what can be doneto ameliorate the 
problem. The contributions of cur
rent theory and research will be highlighted. Limitations 
of current models and methods of research will also be 
developed to convey that constraints on knowledge 
stem as much from wh a t we study as from how we study 
it. Uplifting , optimistic, hopeful, and even one or two 
pollyannaish comments will be sprinkled throughout. 

PRESIDENTIAL SYMPOSIUM 
The Psychology of Eating 

Chair: Elizabeth D. Capaldi, University of Florida 
Linda Bartoshuk, Yale University 

Listening to Patients: What Experiments of Nature Can Tefl Us About Taste 
Elizabeth D. Capaldi , University of Florida 

Eating is a Habit 
Peter Herman, University of Toronto 

Dieting and Eating Disorders : What the Research Has and Hasn't Told Us 
Paul Rozin, University of Pennsylvania 

Thinking About Food, Enioying Food, and Worrying About Food: A Socia-cultural Perspective 
Steve Woods, University of Cincinnati Medical Center 

The Psychobiology of Eating 
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+ 
Grawemeyer Foundation to Add 
$200,000 Award in Psychology 
W le 2001 mayor may not indicate the start of the new 

millennium (depending on your point of view), it will 
mark the first year that the Grawemeyer Foundation gives 

an award in the field of psychology, The $200,000 award will 
recognize outstanding ideas in all areas of the discipline, and if you are 
interested, you had better hurry-nominations are due November 1. 

"It was always the intention of the foundation to have psychology 
be honored this 

won in 1994 for his 1988 address to the United Nations. 
The Grawemeyer Awards were createdinl984.tohonorpowerful 

ideas in the performing arts, the humanities, and the social sciences. H. 
Charles Grawemeyer, an industrialist and entrepreneur, made an 
endowmentof$9 million to initiate funding. The first award was given 
in Music Composition in 1985. An award for Improving World Order 
was added in 1988 and the award in education followed a year later. 

way," said Joseph 
F. Aponte, direc
tor of the 
Grawemeyer Psy
chology Commit
tee that will over-

The focus is on the idea and its creativity, originality, scien
tific merit and contribution to the field. We are not looking at 
the person, per se, but at ideas and the significance of those 
ideas to psychology. 

Religion was 
added in 1990. 
Next year' sad
dition of an 
award for Psy
chology is 
comple
mented by an seethe nomination 

and awards pro-
cess, "We are the 
fifth Grawemeyer award- the newcomers on the block." 

Since 1985, more than $7 million was awarded to nearly 50 
winners of Grawemeyer awards including Mikhail Gorbachev, who 

Everyone's life is more hectic, more stressful. 
Streamline your professional life- access the family 
data and research you need when you need it. 

Nalional Council on Family Relations (NCFR) 
publishes Journal of Marriage and the Family and Family 
Relations: lnterdisciplinmy Journal of Applied Family 
Studies, two of the top research journals in the family 
field. As a member, you also access special interest 
sections, your state or regional affiliate council, and 
special member discounts on a variety of products, 
including NCFR's annual conference. 

Contact Doris toll free at 888~7Bl"9331 , ext. 23 or at 
harelandd®ncfr.orgfor details on a special offer: Mention 
this ad and get 5 journal issues for the price of 4:1-! 

NCFR 

National Council on Family Relations 

3989 Central Ave. NE, Suite 550, Mpls, MN 55421 
Toll Free: 888·781 ·9331 · Phone: 612·781-9331 
Fax: 612-781-9348 • E-mail: ncfr3989@ncfwrg 
Web: www.ncfr.org 

"Offer expires December 1, 1999. 
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J aSEPH ApONTE 

DIRECTOR, ORA WEMEYER P SYCHOLOGY COMMITIEE 

overall in
crease in the 

monetary value of the awards from $150,000 to $200,000. 
"The endowment that Grawemeyer set aside has reached propor

tions so that a new award could be made in psychology and the actual 
award amount could be upped for each of the disciplines," said Aponte. 

What sets these awards apart is their focus, said Aponte. ' 'The 
competition is idea-driven/' he said. ''The focus is on the idea and its 
creativity, originality, scientific merit and contribution to the field. We 
are not looking at the person, per se, but at ideas and the significance 
of those ideas to psychology." 

Submissions may address a wide range of topics in psychology. 
Aponte said submissions will be judged on the basis of originality, 
creativity, scientific merit, and the scope of potential applicability in 
the field of psychology. The $200,000 prize is paid in five installments 
of $40,000. Eligible ideas may come from an individual or group of 
authors and the competition does notlimit theformat in which the idea 
or achievement appears. Consideration will be given to books,joumal 
articles, technical advances, software, research reports, conference 
presentations, and other widely disseminated forms. 

While no Grawemeyer category for psychology existed in the 
past, psychologists have been honored by the Foundation before in the 
area of education, including APS Member John T. Bruer in 1994, APS 
Fellow Ronald Gallimore (with Roland Tharp) in 1993, and APS 
Fellow Howard Gardner in 1990. Aponte said that the introduction of 
an award category expressly for psychology does not disqualify 
psychologists from the education category. 

Winners of the award will be armounced next fall and nomination 
letters are due November I , 1999. Supporting materials are due 
December 1,1999. For information on the nomination process and 
how to enter, check the award website at www.grawemeyer.com or 
contact Aponte at the University of Louisville at 502-852-6775 or 
jfaponOl@athena.louisville.edu .• 
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NEW from Hogrefe & Huber Publishers 

V An /Ytle-.:T",Ie.:J "'Pf'Y'o=h 
V /.Ale-51 e-xpe-r'/"rne.rol",/ 

1e.t:Jty,;Cf!:le-s 
v cu.-.-"",I ~/e.s 

This book gives an integrated 
overview of anatomical, func

tional, and cognitive-behavioral 
aspects of memory and long-term 
information processing in normal 
subjects as well as in brain-dam-
aged or psychiatric patients. The 1999,296 pages, hardcover 
volume contains contributions ISBN o-s8937·213-6 1$59.00 

from leading experts, including EnBel Tulving, and chapters 
expressing alternative views and new approaches, as well as 
discussions of terminology and current controversies. 

1"t1,'s volume. docs an cxc.e.flcYlt job of convey,'''!J Ii-le. Havo'f" of 
oYl,!jOlY;J r'e.5e-Clr"C.t, Info 1Vte.. ne.ur"ClI cor"r"efalis of me..tJ107 and 
ICClY'Y1IYI'} ~//t,oU.:f. .lVte fore.. '-s Cl c.~'e..x Ot'li!- - tIJO/t,'Y1.J less 
!heWl ft1e. Infc.Jr"Cl/U:»'1 of rI1iY1.::i and br"alYl - #r.e pr"e.5eM1 c:.ofle.c.
/,'OYl pr'0vic:1es a c.ot'YIp"eMe.Y1sive. accbUl'll of cu",...et11 c..cnc.e.p1-s 
a.nd cJafa) aYld also COO'lve.ys a scrfisfJIYI.J sense. ftraf .... eal Qc}

VavlCe.5 In OUr" unc:Je.r'sfaYfJi~ a,.-e.. J:)6"Yl.J rnade.. 

Fergus Craik, Glassman Chair 
in Neuropsychology, University of Toronto, Canada. 

~ is QI1/~/I"e-5eQ'dr 
ne-c.e-ssi7., and ' 
~ is if c.I"Ue-/ly? 
Animal Models of Human Psychology is 
a breakthrough text that presents the 
first empirically-based system of anal
ysis to determine the answer for this 
much-debated question. 

Tl1,5 15 a bock fOY' c¥c7a1e wl10 ,s 
CO/IlC:.er'YJCc;/ w/:f!" ft..e cxpc,,-;r»enfa/ use. 
of /t..e. Y1a1....tt~ aYlli-Ha1 as CI fool ,n 
If...e slrV1Je- 10 be.llcy' unde.y'slcn:J ~ 
t,e.qt f4}s'o/o<J,c.al a.od P"jd<ol':J,cal 
d,So"de."s ,/'1 '.ftte I1Ut11a1't ClY!I~'

Animal Models 
of 

Human Psychology' 

Critique of SCience, 
Ethics and Poticy 

1998,328 pages, hardcover 
ISBN o-s8937·189-X 1$39.50 

Excerpt from Foreword by pro Jane Goodall. 

Ttte.. /de.a / 1e-ad-,/YtJ 1001 
cond Ie-xlhook. for' GoUr'5e-5 

00'1 cond 5eIt1/Ytcor'S 00'1 ~r'-
SonCI/;1;' Cl55e-s5wttwll. 

This highly regarded book, 
now in its third, fully revised 

edition, is a survey of concepts, 
methods, procedures, and materi
als concerning the assessment of 
personality. It emphasizes the 

1999, 592 pages, hardcover means and methods of assess-
ISBN o-s8937-209-8 559.00 

ment, but theories, research, and 
issues concerning human personality that have influenced 
psychological assessment are also considered. 

In addition to being a textbook, this volume is a useful 
source book, providing coverage of a wide range of instru
ments and procedures, a comprehensive glossary, an ap
pendix of test publishers and addresses, an extensive bib
liography, and complete indexes of authors, subjects, and 
tests. These features ada to the book's value as a reference 
source for professional psychologists and researchers in the 
behavioral sciences. 

ThiS book examines the relation-
ship between physical growth 

and well-being. The questions as to 
what extent psychological conditions 
can influence growth, and whether 
body height has an influence on per
sonality and well-being are at the 
core of the book. The latter question 
is all the more important, since treat
ments to influence body height are 
available, but entail high invest
ments. Moreover, it no longer suffic
es to prove that a treatment improves 

1998,212 pages, hardcover physical parameters, but it has to be 
ISBN D-SS937·197·0 I S39.00 shown that patients benefit on the 

psyehosociallevel as well. Therefore, assessment of 
well-being has been given special importance here. 

Order Form 
[ [ Check enclosed. [ [Please bill me. 

To order please calf tolf-free: Order date: I-----.J US$ QIy Total [ I Charge my: [ I VISA [ IMC [ I AmEx 

800-228-3749 Aiken: Personality Assessment.. 59.00 Ca~ # 

Exp'date _ _ Signature Nilsson: ... Neuroscience of Memory 59.00 and quote "APS" Shipping address (please include phone & fax) 
Shapiro: Animal Models ... 39.50 

or contact: 
j Hogrefe & Huber Publishers Eiholzer: Growth, Stature, ... 39.00 

Customer Service Department WA residents please add 8.6% tax; canadians 7% GST 
PO Box 388 • Ashland. OH 44805·9932 Shipping & handling: $4,60101 tIw fi1sI itam;$l aad! add'i item ~ Fax (419) 281·6883 
E-mail : hh@hhpub.com Total j 
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A Smelly 1130 in the Shade 
(Or, Why We Do Field Research) 

Robert J. Sternberg 
Yale University 

and 
Elena L. Grigorenko 

Yale University and Moscow State University 

I t' s 1130 in the shade, but we are in the midday sun. So are the 
dozen or so children in the daycare setting we are visiting in 
Lucknow, India. The children have been there all morning. We 

have been there perhaps 30 minutes, but already we are exhausted. 
The setting is appalling. The movement of the children in the 

outdoor center is highly confined because their quarters are so 
crampe<;l. SiUing on thin rugs, they 
are jammed into a small open space, 
perhaps the size of a typical home 
bathroom in a middle-class home. 
Unfortunately, the analogy is apro
pos in more ways than one. The 
smell of excrement is everywhere
human and animal. There is only an 
open sewer system andso sewage is 
all over- on the dirt streets, on the 
walkways, in the buildings. Our 
olfactory apparatus is supposed to 
undergo sensory adaptation, but the 
stench never seems to go away. We 
hasten to add that we have worked 
in a number of similar settings in 
Venezuela, Jamaica. Tanzania, 
Kenya, and elsewhere, and the 
present setting we are in is nothing 
special. It is better than some, and 
worse than others. 

Why we are in Lucknow 

children around the world are estimated to be infected with intes
tinal parasites. These infections will cost them an estimated 20 
percent of what would have been their life spans had they not been 
infected. 

Looking around us, we immediately see the combined effects of these 
infections plus undemunition. Sixty percent of all children in Lucknow are 
underweigh~ but in the slums where we are working, almostall the children 
areemaciated. Many have skin infections. Onechildis sweating profusely, 
all oflhem are listless, and several oflhemlookill. By age five, threepercent 
of the slum children will have died. Many others will be severely 
compromisedwithrespecttobothheallhandnunition. Intheaftemoonthey 
will return to their (illegally constructed) homes where there usually are no 

radios, no TVs, no toys, and no books. 
ThedaycarecenteraIsolackstheseitems, 
as well as desks, chairs, tables, running 
water, and even a roof. 

Elena, who is testing, selects 
some of the older children to work 
with. She asks them cognitive test 
questions. Bob, meanwhile, ob
serves their performance, all of 
which is translated forus from Hindi 
to English. Afterawhile,Elena poses 
a three-term series problem about 
the respective heights of three chil
dren. Bob whispers to her, "Isn't 
that problem insoluble?" The child 
answers and the translator nods that 
she got it right. Minus one for Bob. 
He can no longer think straight in 
the intensity of the 113+0 humid 
smelly heat. Could you? 

Indirectly, this sewage is why 
we are here: At any given time, 
roughly 40 percent of the children 
are infected with Ascaris lumbroides 
(roundworm), which usually is 
passed on through fecal contamina

Sternberg (pictured bottom left) and Grigorenko (pictured bottom 
right) share their field research experiences and photos with the 
Observer. 

The squalid conditions under 
which we are testing are the condi
tions under which these children 
and hundreds of millions like them 
in India and around the world oper
ate 24 hours a day, 365 days a year. 
Whatever they might be able to do
whatever you might be able to do-

tion offood and drinking water or eating of dirt. We are inLucknow 
to pilot test items that will be used to assess the effects of medical 
deworming on cognitive functioning. The slum we are in is one of 
more than 250 in Lucknow. 

In previous research, we and other investigators have found 
that intestinal worm infections are associated with reduced perfor
mance on complex cognitive tasks. Lest the problem sound arcane, 
according to the World Health Organization, more than I billion 
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in an antiseptic well-ventilated lab 
may not apply well here. It 's hard to count up IQ points under these 
conditions, and even harder to make those points count in improv
ing one's life. 

As we leave, Bob thinks of a reviewer's comment about an 
article he has just finished revising. "!fBrazilian street children .. . are 
intelligent, why can't they select a different environment. .. ?" 
That's exactly what we are about to do. We're out of there. The 
children do not have that luxury. For most ofthem, there is No Exit. 
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Why Do Field Research? 
Children in cities like Lucknow provide much of the incentive 

for why we do field research. But for us, the children need not be 
in exotic places. Many of our studies are in the field in the United 
States, such as in the schools of the City of New Haven, Connecti
cut. 

Some psychological problems 
are most fruitfully studied in the field. 

We study a problem, such as effects of parasitic infection and 
antiparasitic treatment on cognitive functioning, that cannot be 
studied in a lab, because the conditions under which children 
perform day by day are nothing like those of a lab. As Bob found, 
one's ability to solve a linear syllogism in a lab and in 113° smelly 
heat just are not the same. The opportunities to acquire the skilIs to 
solve it are not the sarne either. And the relevance to life of the 
linear syllogism in the slum just does not seem much the same as its 
relevance in the university lab. 

Th e f ield can be a wOlldeljul place to do basic research. 
We do theory-driven, basic science in a field setting and have 

an opportunity to contribute to scientific knowledge about how 
parasites and medical treatment for them affect cognitive function-

Lucknow, India 

ing. For example, in Jamaica we discovered thatintestinal-parasitic 
infections tend to affect certain complex cognitive processes while 
leaving more basic processes intact. In Tanzania, we found that 
administration of antiparasitic medication (albendazole) did not 
change children's performance on conventional static tests of 
abilities, but did favorably alter their performance on dynamic tests 
of abilities where children learn at the time of test. 

Fieldwork call help correct 
misconceptions and misrepresentations. 

We try to correct what we believe are the serious misconcep
tions and misrepresentations that in some cases have been created 
by laboratory-based science when it is not complemented by 
fieldwork. Thus, we view fieldwork as enhancing and validating 
lab work, not as replacing it. 

For example, investigators of intelligence most likely would 
find here that the generally low intellectual-ability-test scores of 
children such as those in the slums of Lucknow predict these 
children's later low school and life achievement. And in most cases 
the test scores and later achievements ofthese children will be low: 
By grade five, most of the children will have left school because 
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their parents were unable to afford to send their children to school, 
even to a public one. The investigators then may conclude that the 
ability testis valid, and that the children are low in competence. But 
there is one thing that is almost for sure: The investigators will not 
have been raised, educated, and tested in I I 3° stinky humid heat. 
If they had been, by the roll of the dice of chance, it is quite possible 
that some article yet to be written would end up being about them 
rather than by them. 

Almost any investigator who visits here will see that the 
environmental press under which billions of people in the world 

SEE FIELD RESEARCH ON PAGE 20 

Twenty Virtual Journeys for Introductory 
Psychology Students! Using Sarah Randell's , 

students will 
truly become involved 

Engaging animated cha-acters with 
wit and attitude use natural language speech to 

guide, counsel, and provide detailed constructive fea::lback. 

Download a fully functioning evaluation copy + 
from Psychology Software Inc. 

www.psychologysoftware.com 

PSYCHOWGICAL SCIENCE AND 
CURRENT DIRECTIONS ARE ONLINE! 

To access the APS journals online: 
1) Go to the following website: 

for Psychological Science: 
www.ingenta.com/journals/browse/bpl/psci 

and for Current Directions: 
www.ingenta.com/journals/browse/bpl/cdir 

2) Type in the following: 
username: bidiaps password: apsmem99 

3) Once you have successfully logged on, you will come to 
the Psychological Science page, which lists the issues 
that are available online. 

4) Select the issue you wish to access. You will come to 
a page that lists the articles for that particular issue. 

5) Select the article you wish to read. You will then see the 
abstract for that article. Select Document Availability. You 
will need Adobe Acrobat to view the article, which is in PDF 
format. Select Deliver Document to open the article. 

The password for access will change as of January 2000. 
All paid APS Members will receive the new password. 

Directions for accessing the journal articles and a link to the 
starting website-in addition to any changes or updates in the 
process-will be available on the APS Website on page: 

htlp:llwww.psychologicalscience.org/ 
publications~ournalonline. htm 

Please bookmark for future reference. 
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Department Profile 
DEPARTMENT PROFILE informs the research community about faculty, programs, research, and activities in psychology 
departments across the country and around the world. This feature is designed to give Observer readers a taste of what is 
happening outside their own environment. The Observer invites psychology departments to submit their department for inclusion 
in the free profile. Contact: Editor, APS Observer, 1010 Vermont Avenue, NW, Suite 1100, Washington, DC 20005-4907; or by 
email atewr@aps.washington.dc.us. 

Ball State University 
Ball State University (BSU) is located on an attractive campus in east central Indiana approximately 50 miles northeast 
of Indianapolis. The campus master plan includes developing the 955 acre campus into an arboretum. Its 
approximately 18,000 graduate and undergraduate students enroll in one of seven academic colleges, which offer 126 
undergraduate programs, 76 master's programs, and 20 doctoral programs. The campus is a leader in technology
based learning, offering excellent computer classroom and laboratory facilities. Information about BSU can be found 
at www.bsu.edu. 

Department of Psychological Science 
The Department of Psychological Science is in the College of Sciences and Humanities, the largest academic college 
atBSU. The 18 full-time faculty members represent diverse areas of psychology, as evidenced by our research i nterests 
listed below. BSU will hire three additional faculty this coming year. Its faculty members have achieved excellence 
in both teaching and research. Two faculty members have received national teaching awards and three have been 
recognized as outstanding faculty at BSU. In the last five years, research has been funded by the American 
Psychological Foundation, the National Institute of Aging, the National Science Foundation, and the United States 
Department of Education (FIPSE); recent representative research appears in Journal of Personality and Social 
Psychology, Journal of Experimental Psychology, Psychological Bulletin, and Journal of Personality Assessment. 

Chair 
David Hines joined the faculty in 1980 and has served as department chair since 1984. His recent research focuses 
on media influences on smoking initiation and on occasional smoking in young adults. 

I 
Faculty 

Deborah W. Balogh 
Darrell L. Butler 
Robert Fischer 
Thomas M. Holtgraves 
Frank Meeker 
David V. Perkins 
Renee Saris 
Carl Summers 
Arno Wittig 

Paul M. Biner 
Lambert Deckers 
David Hines 
Mary E. Kite 
Gary Meunier 
Kerri Pickel 
Michael R. Stevenson 
Bernard E. Whitley, Jr. 

Reed D. Voran Honors Distinguished Professor: Patricia Keith-Spiegel 

Contact Information 
Department of Psychological Science, Ball State University 

Muncie, Indiana 47306 
Phone: 765-285-1690. Fax: 765-285-8980 

Departmental Web Page: www.bsu.edu/psysc 
Graduate Program Web Page: www.bsu.edu/provostlgraduate/psysc 
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Undergraduate Program 
Psychology is one of the most popular fields 
of study at BSU, with about 600 students 
having declared it as a major or minor. The 
program introduces students to both the sci
ence and practice of psychology. All psy
chology majors must take statistics and at 
least one laboratory course, about half do an 
internship in an applied setting, and about a 
quarter work on research projects with fac
ulty members. Student research is facilitated 
by University-funded undergraduate research 
fellowships and grants, and each year a num
ber of top students complete empirical hon
ors theses under the direction offaculty mem
bers. In addition, the Academic Honors in 
Writing program recognizes excellence in 
student writing. 
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I I 
Graduate Training Research Areas 

The graduate programs are small (a maximum of 10 students are 
admitted to each program each year) and most students are funded by 
assistantships. Part-time students are welcome in either program. 
Diversity is a focus of all our graduate courses. 

The Master of Arts in Cognitive and Social Processes is a new 
two year degree program being offered for the first time this aca
demic year. The program provides extensive training in social and 
cognitive psychology and on the interface between the two disci
plines. Students also are encouraged to acquire specialized training 
in research methods and statistics. Students can also choose to 
specialize in other areas of psychology. Graduates can pursue a PhD 
in either cognitive or social psychology or seek employment in 
applied settings. Interested students can enroll in practica designed 
to help them explore their applied interests. 

The Master of Arts in Clinical Psychology is a two-year degree 
program designed to provide training that is consistent with a 
scientist-practitioner model of clinical psychology. Students receive 
broad-based training in psychology, taking courses in statistics, 
research methods, cognitive, and physiological psychology in addi
tion to their clinical courses. Practicum training begins the second 
year of the program (or its equivalentforpart -time students). Practicum 
sites range from the University Counseling Center to Community 
Mental Health Services to Riley Hospital for Children. Approxi
mately one half of our graduates seek and successfully gain adntis
sion to competitive, APA-approved programs in clinical , counsel
ing, and school psychology programs. The program has an excellent 
reputation for providing strong practitioner training in addition to 
strong academic training and our graduates who choose to seek 
employment directly after graduation have secured a variety of jobs 
in mental health service settings. 

Members of the Department of Psychological Science 
conduct research on a variety of topics, including: 

• applications of social psychological theory to the under
standing of heterosexuals' attitudes toward lesbians, 
gay men, and bisexuals 

• correlates of academic integrity and dishonesty and 
development of interventions for the prevention and 
remediation of academic dishonesty 

• ethical issues in college teaching from the viewpoints 
of instructors and students 

• motivational bases of the illusion of control creativity 
and problem solving 

• online interac tive models of thinking 

• stereotypes of older adults 

• psychological assessment in forensic settings 

• factors influencing the accuracy of eyewitness 
testimony 

• social psychological variables involved in the 
production and comprehension of language 

• factors influencing the retention of psychology majors 

• factors influencing perceptions of sexual harassment 

• validity of MMPI profiles to identify young adults 
vulnerable to schizophrenia spectrum disorders 

• effectiveness of supported employment for persons 
with psychiatric disabilities 

Joint and Interdisciplinary Programs 
The Center for the Teaching of Integrity is a centralized resource for educational and scholarly materials relevant to the teaching of 
integrity. It assists faculty members in teaching and modeling integrity in the classroom, and advises and assists faculty members and students 
interested in conducting research on integrity and related issues in both academic and nonacademic environments. 

The Diversity Policy Institute facilitates the development of diversity-inclusive curricula, contributes to the national scholarly discourse 
on diversity policy in higher education, and fosters a university environment that will enable graduates to excel in a culture that is growing 
ever more diverse. The Institute's mission is based on a broad definition of diversity that includes race, ethnicity, econontic status, national 
origin, disability. gender, sexual identity, age, and religion. 

The Fisher Institute for Wellness promotes wellness through comprehensive service and research programs concemed with what 
constitutes a well person and how wellness makes a contribution to the individual, the community, and society. Services include health 
assessment and screening, and health enhancement and education programs. The research mission of the institute includes assisting 
corporations and the public in judging the effectiveness of wellness programs. 

The Center for Gerontology operates within the Institute for Wellness. The Center sponsors educational programs that provide information 
about processes of aging and the needs of an aging society, proficiency training for persons who provide services for older adults, and 
development of expertise for professionals planning to specialize in geriatric services. 

The Office of Teaching and Learning Advancement supports faculty members in their exploration, innovation, and development of the 
best pedagogical practices by facilitating access to teaching and learning resources; implementing programs that help faculty become 
effective, high-quality, expert teachers; and advocating policies and practices that support effective learning and reward quality teaching. 
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APS Members 
In the News .. • 

Nancy E.Adler, Univ. ofCalirSanFrancisco, TheNew 
York Times, Jillle I, 1999: Socioeconomic status and 
health 

Renee Baillargeon, Univ. oflllinois~Urbana, Science, 
Aug. 6, 1999: Cognitive development 

Abigail Baird, Harvard UniV., u.s. News and World 
Report, Aug. 9, 1999: Teenage behavior 

Sheri Berenbaum, Southern illinois Univ., U.S. News 
and World Repon, Aug. 9, 1999: Teen behavior 

Kelly D. Brownell, Yale Univ., The New York Times 
Magazine. Aug. 22, 1999: Teenage boys, body image, 
and self-esteem~ Fitness, Sept 1999: Cutting calories 

Jolm Bruer, McDonnell Foundation, The New York 
Times, Aug. 3, 1999; Time, Aug. 16, 1999: The Mozart 
effect · 

Linda S. Buyer, Governors State University, The 
Chronicle of Higher Education, April 16, 1999: The 
futemet and distance education 

Patricia Carpenter, Carnegie Mellon Univ., Science, 
Aug. 6, 1999: Cognition 

Mary Carskadon, Brown Doiv., u.s. News aruf World 
Repon,Aug. 9, 1999: Sleep 

Thomas Cash, Old Dominion Univ., Fitness. Aug. 
1999: Body image 

Christopher Chabris, Harvard Univ., 'flU! Washington 
Post, Aug. 30, 1999: The Mozart effect 

Joan C Chruler, Connecticut College, The National 
Post, July 21,1999: Women's weight 

Richard Cimbalo,Daemen College,PreventionMaga
zine, Aug. 1999: Walking 

Peter B, Crabb, Penn State Univ., Detail<, Aug. 1999: 
Obsessive telephone and video surveillance 

Mihaly Csikszentmihalyi, Univ. of Chicago, Made
lIwise/le, Sept. 1999: Challenges 

Richard J. Davidson, Umv. of Wisconsin-Madison, 
The New York Times, July 24, 1999: The brain and 
happiness 

Edward F Diener, Univ. of Dlinois, The New York 
nmes, July 24, 1999: Happiness and the brain 

Paul Ekman, Univ. ofCalifomia-San Francisco,Made
nwiselle, Sept 1999: Lying 

Robert Epstein, United States International Univ., 'flle 
Chronicle of Higher Education, May 7, 1999: Psychol
ogy TodayeditOJ>hip 

Edna B, Foa, Univ. of Pennsy1vartia Medical School, 
Shape, Aug. 1999: Post traumatic stress disorder 

Peter Frensch, Max Planck Institute, Scieru.:e. Aug. 6, 
1999: Cognition 
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Sarah L. Friedman, NICHD, The Washington Post, 
Aug. 22, 1999: Children, families, and the influence of 
child care 

Solomon Fulero, Sinclair College, 48 Hours, CBS, July 
22, 1999: Eyewitness testimony 

Rochel Gelman, Univ. of California-Los Angeles, Sci· 
ence, Aug. 6, 1999: Cognitive development 

Paw Gold, Binghamton Univ., Haf1Jard Education 
Lener, July/Aug. 1999: Breakfast for the brain 

William Greenough, Univ. oflllinois, The New York 
Times, Aug. 3, 1999: The Mozart effect 

Steve Hinshaw, Umv. of California-Berkeley, Science, 
Aug. 13, 1999: Children and drugs 

Richard Ivry, Univ. of California-Berkeley, The New 
Yorker, Aug. 2, 1999: Physical genius 

Marcel Just, Carnegie Mellon Univ., Science, Aug. 6, 
1999: Cognition 

Daniel Kahneman, Princeton Univ., The New York 
Times, July 24, 1999: The brain and happiness 

Arthur F. Kramer, Univ. of l1linois at Drbana
Champaign, USA Today, July 29, 1999; The Boston 
Globe, July 29, 1999: Aerobic exercise and the brain 

Panicia KuhI, Univ. of Washington, The New York 
Tilnes, Aug. 3, 1999; Time, Aug. 16, 1999: The Mozart 
effect 

Sarah Leibowitz, Rockefeller Univ., u.s. News and 
WorldRepon, Aug. 9,1999: Anorexia 

Angeline Lillard, Univ. of Virginia, ScienceNews,June 
5, 1999: Ethnopsychologies 

Lewis Lipsitt, Brown Univ., The Providence ]oumal, 
Aug. 13, 1999: Violence and research 

Richard McCarty, APA, The Washington Post, Aug. 
10, 1999: Resean:h spending and the mentally ill 

Timothy McNamara, VanderlJilt University, Science, 
Aug. 6, 1999: Cognition 

Charles Nelson, Univ. of Minnesota, The New York 
Times, Aug. 3, 1999; Time, Aug. 16, 1999: The Mozart 
effect 

Irene M Pepperberg, Dniv. of Arizona, Science, June 
25, 1999: Primates and consciousness; 48 Hours, CBS, 
Aug. 19, 1999: Parrot intelligence 

David B, Pisoni, Indiana Univ., The Indianapolis Star, 
July 8, 1999: Elderly drivers 

Karl Pribram, Radford Univ., U.S. News and World 
Repon, Aug. 9, 1999: Teen behavior 

Dennis Proffitt, Univ. of Virgini~ ScieJU:e, Aug. 6, 
1999: Perception 

Adrian Raine, Univ. of South em California, 'flU! Wash
ington Post, July 23,1999: Violence and the brain 

Francis Rauscher, Univ. of Wisconsin-Oskosh, The 
New York Times, Aug. 3, 1999; Science, Aug. 6,1999; 
The Washington Post, Aug. 30, 1999: TheMozart effect 

June M. Reinisch, R2 Science Communkations Inc., 
Glamour, Sept. 1999: Women's sexual desire and age 

Susan Resnick, National Institute on Aging, Science, 
Aug. 6, 1999: The burin and aging 

David C.Rowe, Dniv. of Arizona, The WashingtonPost, 
Aug. 11, 1999. The genetic influence on parenting 

Duane Rumbaugh, GeorgiaState Univ., The New York 
Times,July29, 1999: Monkeys,chimpanzeesandgarne
like computer tasks 

Leonard Saxe, CUNY -Graduate School, NBC Week· 
end News, Aug. 7, 1999: PolygraphteslS and security at 
national weapons laboratories. 

Norbert Schwarz, Univ. of Michigan, The New York 
Times, July 24, 1999: Happiness and the brain 

Martin E, P. Seligman, Univ. ofPennsylvartia, 'fll£New 
York Times, July 24, 1999: Happiness and the brain 

Roger Shepard, Stanford UniV., Science, Aug. 6, 1999: 
Cognition 

Grorge Sperling, Univ. of California-Irvine, Science, 
Aug. 6, 1999: Cognition 

Elizabeth SpeJke, Massachusetts Institute of Technol
ogy, Science, Aug. 6, 1999: Cognitive development 

Kenneth Steele, Appalachian State Univ., The Wash
inglOn Post, Aug. 30, 1999; Science, Aug. 6, 1999: The 
Mozart effect 

Steven E. Stern, Univ. of Pittsburgh·Jolmstown, The 
Toronto Star, Aug. 29, 1999: Social psychological ef
fuelS of technological change 

RobertJ.Sternberg, Yale Univ.,ScieJU:e,Aug. 6, 1999: 
Cognition 

SaulSternberg, Univ. ofPennsy1vartia, ScieJU:e, Aug. 6, 
1999: Cognition 

MichaelTennan, Columbia UniV., Fitness, Sept. 1999: 
Seasonal affective disorder 

Herbert S. Terrace, Columbia Univ., The New Yarn 
Times, July 25, 1999: Animal behavior 

RossA. Thompson, Univ. of Nebraska, The New York 
Times, Aug. 3, 1999: The Mozart effect 

Richard Tremblay, Univ. of Montrea1, The New York 
Times Magazine, Aug. 22, 1999: Aggression, ooys, and 
testosterone 

David A, Washburn, Georgia State Univ., The New 
York Times, July 29, 1999: Monkeys, chimpanzees and 
game-like computer tasks 

Gary Wells, Iowa State Univ., 48Hours, CBS, July 22, 
1999: Eyewitness testimony 

EverettL. Worthington,Jr., Virginia Commonwealth 
Univ., USA Today, Aug. 25, 1999: Forgiveness and 
health 

MarvinZuckennan, Univ.ofDelaware, U.S. Newsand 
World Repon, Aug. 9, 1999: Teenage behavior 
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MISCELLANY 
Investigators have mapped a region of the brain respon
sible for a certain kind of multitasking behavior, the 
uniquely human ability to preform several separatetasks 
consecutively while keeping the goals of each task in 
mind. Using imaging technology, scientists from the 
National Institute of Neurological Disorders and Stroke 
(NINDS) found that a specific type of multitasking behav
ior, called branching, can be mapped to a certain region 
of the brain that is especially well developed in humans 
compared to other primates. According to APS Member 
Jordan Grafman, chief of the NINDS Cognitive Neuro
science Section and a co-author of the study that ap
peared this May in Nature, these results suggest that the 
anterior prefrontal cortex, the area of the brain that is 
most developed in humans, mediates the ability to depart 
temporarily from a main task in order to explore alterna
tive tasks before returning to the main task at the de
parted point. 

In a recent interview with the Centerforthe Advancement 
of Health, David Sleet, associate director for science in 
the Division of Unintentional Injury Prevention at the 
Centers for Disease Control and Prevention's National 
Center for Injury Prevention and Control, said that behav
ioral and social scientists have much to contribute to the 
injury prevention field, but until recently, there has been 
little dialogue between the two areas. Unintentional 
injuries are the fifth leading cause of death in the United 
States and the leading cause of years of potential life lost 
before age 65. Sleet said the Centers for Disease Control 
is becoming more and more supportive of the behavioral 
and social sciences' contributions to public health and 
would like to expand the dialogue between injury preven
tion and social and behavioral sciences. 

Each institute at the National Institutes of Health is 
currently developing a five-year strategic plan, dueto NIH 
Director Harold Varmus at the end of the year. So far, 
about 1 0 institutes have posted draft plans onthe Internet 
(www.cfah.org/alliance/HABITvoI2n010/nihprioritydocs. 
htm). In order to ensure that basic and applied behavioral 
research is included in these plans, researchers are 
invited to submit comments to the individual institutes. 

The National Institute on Aging (NIA) recently announced 
its Pilot Research Grant Program, which seeks small 
grant applications in specific areas to: stimulate and 
facilitate the entry of promising new investigators into 
aging research; and encourage established investiga
tors to enter new targeted, high priority areas in this 
research field. The R03 program provides support for 
pilot research that is likely to lead to a subsequent 
individual research project grant (R01) and/or a signifi
cant advancement of aging research. Application receipt 
deadline is November 17'h. For more information, check 
the NIA website at www.hih.gov/grants/guide/pa-files/ 
PA-99- 049.html. 
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People 
APS Charter Member and Fellow Ursula Delworth has re
ceived the Leona Tyler Award for lifetime achievement from 
Division 17 of the American Psychological Association. 
Delworth is professor in the division of psychological and 
quantitative foundations at the University of Iowa. She is a 
former president of Division 17. 

APS Charter Member Robert Epstein 
has been appointed University Re
search Professor at United States Inter
national University (USIU) in San Di
ego. He also serves as editor-in-chief 
of Psychology Today magazine and 
adjunct professor of psychology at San 
Diego State University, and he hosts a 
nationally-syndicated radio program for Psychology Today. At 
USIU, he conducts research on creativity which suggests that 
the creative process is orderly and predictable. 

Paul D. Lipsitt, an APS Charter Mem
ber and Fellow is the 1999 recipient of 
the American Academy of Forensic 
Psychology Distinguished Contribu
tions A ward. This annual award is pre
sented to a forensic psychologist who 
has made outstanding contributions to 
the field. Lipsitt, a psychologist and an 
attorney, has held faculty appointments 
at Boston University. Harvard Medical School, and SUNY
Buffalo. He has served as Research Director in Law and 
Psychology at the Law-Medicine Institute, Boston University 
and at the Laboratory of Community Psychiatry, Harvard Medi
cal School. A graduate of Brown University, he holds a law 
degree from Boston University School of Law, a Master of 
Science degree from Tufts University and a doctorate in psy
chology from the University of Chicago. 

APS Fellow and Charter Member, 
Ralpb L.Rosnow, received the George 
A. Miller Award of APA' s Division 1 
at the August meeting of the American 
Psychological Association in Boston. 
The award was given for Rosnow' s 
article published in the American Psy
ch%gist in 1997, titled, "Hedgehogs, 
Foxes, and the Evolving Social Contract in Psychological 
Science: Ethical Challenges and Methodological Opportuni
ties." Rosnow is the Thaddeus Boston Professor of psychology 
and Director of the Social and Organizational Division at 
Temple University. 
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WWW.PSYCHOLOGICALSCIENCE.ORG 
A Year Old and Still Growing! 

I
t has now been a year since the American 
Psychological Society relaunched its new 
website www.psychologicalscience.org 

and the response to the site has been over
whelming. However, we are not resting on 
our laurels but are instead embarking on the 
next phase of its development with some 
exciting additions for members. 

The objectivein the creation and function 
of the new APS Website was to provide as 
mllch information as possible about the Soci
ety, its function, its progranls, its activities, 
and the field of psychology itself. We wanted 
to make sure that no one ever carne away from 
our site frustrated that they could not find a 
phone number, contact name, link, publica
tion, convention dale, or any other piece of 
infonnation regarding APS or the field of 
psychological science. 

"The academic community was among 
the fi rst to embrace and take advantage of the 
emerging technologies of email and the Internet 
in the early I 990s, " said APS Director of 
Communications Elizabeth Ruksznis. "This 
group of people is now very savvy when it 
comes to the Internet and often uses email as 
their primary, or at least initial, form of com-

munication. Since the membership of the 
American Psychological Society is largely 
made up of university and college professors 
and researchers, we wanted a site that lived up 
their expectations and needs," 

APS wanted its si te to be one-stop shop
ping for psychological scientists so that they, 
as well as anyone else on the web, could find 
the information they were looking for in a 
quick and efficient manner. 

To achieve this, we included al l of the 
avai lable information about APS and the dif
ferent activities and products of each depart
ment wi thin APS. We also included infonna
tion about the field---<;uch as funding and links 
to other organizations-that would be of in
terest to members. Since this was asignificant 
amount of infonnation, it was important that it 
be organized in such a way that everything 
was easy to find within a few clicks of the 
homepage. 

"This new website is a clear function of 
one of the major tenets of the APS mission, 
which is to promote, protect and advance the 
interests of scientifically oriented psychology 
in research, application and the improvement 
of human welfare," said APS Executive Di-

APS has carefully tracked website traffic since relaunching the site. We 
have measured page accesses (the number of times a page on the 
website is accessed) and hits (the number of images that are viewed) . 

Since one page may have a number of images (and so count as several hits) , 
we generally use accesses to determine traffic trends. 

To date, the site averages about 2,000-4,000 page accesses and 7,000-
12,000 hits a day. On a monthly basis, the site gets between 30,000 and 50,000 
access and between 170,000 and 230,000 hits a month. In fact, traffic has been 
so high on the website, we have increased the website budget to allow for more 
memory and storage capabilities for the site. 

In addition, we can track what pages are most heavily viewed and what 
information is most often downloaded. For example: 

1. Website traffic is heaviest Monday through Friday and drops off on week
ends. 

2. Traffic slowed in the summer months but picked back up on September 1 st 
with a record number of accesses. 

3. The most often viewed pages include the job ads posted from the APS 
Observer, and the Links page, which offers links to dozens of other 
societies, funding resources, federal agencies, and sites of interest to APS 
members. 

4. The website has become one of the most often used means of joining or 
renewing membership, registering for the convention, and ordering APS 
publications. 
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rector Alan G. Kraut. 'Through this website 
we are fully promoting the science of psych 0 1-
ogy in its function, application, and develop
ment. In addition, though the better commu
nication of this information through the site, 
the second and third tenets ofthe mission- to 
protect and advance- are also served. Infor
mation is power and in clearly, quickly, and 
easily providing as much information as pos
sible, the APS Website empowers its mem
bers in all aspects of their involvement in the 
field of psychological science." 

So on October I , 1998, www 
.psychologicalscience.org went live. Then, 
last spring, a secure server, online registration 
capabilities, and a search engine for the Ob
server job ads were added. And this winter we 
are adding something even more exciting: an 
online membership directory in a "Members 
Only" section. 

Connling Soon! 
In a few months members will be able to 

use their membership identification numbers 
(shown above your name on APS jouruals' 
mailing labels) and a self-determined pass
word to access the information in this new 
addition to the website. Within this section, 
members will have access to an online direc
tory of APS members. This directory will 
include the same information available in the 
printed version, but wi ll give APS members 
privileged immediate access to current (and 
searchable) information that will be updated 
on a weekly basis. 

Can't remember where your graduate 
mentor is now affiliated? Need the address of 
a colleague? It will be at your fingertips. To 
protect your privacy, this directory will be 
limited solely to APS Members, will allow a 
limited number of searches per access to pre
vent accidental misuse, and will give mem
bers the option of opting out of the online 
directory. However, this directory will also 
give you the opportunity to make sure your 
membership record, including your mailing 
address, email address, and membership sta
tus is correct and up to date. The directory will 
allow members to make changes to their record 
that will appear within a week. • 
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Lessons Learned: 
Practical Advice for the Teaching of Psychology 

Lessons 
Learned 

Practical Advice 
for the 

Teaching of P sychology 

Edited b y 
Baron Perlm a n. L ee 1. McCann, and Sus an H . M cFadden 

+ Th e Am e rican Psychological S o c ie ty t 

The essential guide for psychology educators 
(and educators-to-be) at every level-from high 

school to graduate school 

Lessons Learned: Practical Advice for the Teaching of Psy
chology is written for anyone in psychology who teaches. 
Teachers and teachers-to-be - as well as teachers in other 
disciplines - will find the practical, hands-on series of 
chapters useful. 

This extraordinary publication compiles the popular Teaching 
Tips columns that have appeared in the Observer, the monthly 
publication of the American Psychological Society. 

At your fingertips is valuable information 
on such topics as: 

Developing effective lectures 
Teaching Introductory Psychology 

Preventing and dealing with cheating 
Computerizing your course 
Finding the right textbook 

Creating good exams 
Critical thinking 

Undergraduate research 
Increasing student interest in psychological theories 

and much, much more! 

Lessons Learned: Practical Advice for the Teaching of Psychology is available from APS for $20 for APS members (the 
non-member price is $30) , plus $3 for shipping. To purchase the publication, fill out the order form below and either fax or 
mail it in with your payment. (If you are paying by check, we must receive the payment with the order form. Credit card orders 
can be faxed .) You may also email the order information (credit card orders only) to ewr@aps.washington.dc.us. Orders 
will be processed and shipped within a week of receipt. Please call 202-783-2077 x.3022 with any questions. 

ORDER Now! 
Number of copies x $20 per copy for members ($30 for non-members) - ___ _ 

(for orders of IO or more only, subtract 25 %) 
Add shipping on all orders (1 copy, add $3; 2-5 copies, add $4; 6-9 copies, add $7, 10 or more, add $ 10) + ___ _ 

o 
o 

My check is enclosed. 
Please charge my __ Visa __ Mastercard 

TOTAL= _ _ _ 

Card Number ____________ _ _ Exp. ___ _ 

Name: _____ _ ___________________ _ 

Mailing address: ________________ ______ _ 

Phone: _____ _____ _ 

City: ________ _ _ _ State; ___ Zip: _ _ ___ _ Email : _ _____ ____ _ 

Please mail this form with payment or payment information (no purchase orders) to: 
APS: Lessolls Learned, 1010 Vermont Ave, NW, Suite 1100, Washington, DC 20005 or fax to 202-783-2083 
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MENTORING FROM PAGE 1 

different needs that must be met in order for them to reach the goals 
they are striving to attain. A mentor is someone who is willing and 
able to meet a mentee's crucial needs," he said. 

Making the Connection 
Scientists are in need of mentors at many stages of their career 

but particularly in undergraduate and graduate study, and as they 
make the transition from student to faculty member. 

APS Member David G. Elmes of Washington and Lee U ni ver
sity, an undergraduate institution, has been involved in mentoring 
at his university since 1967. He points to the importance of 
mentoring for students at the undergraduate level. 

"Students need academic role models who are scholars, who 
are doing research, and who are living the academic life. The best 
way to see that is to work one-on-one with someone," said Elmes. 

Another benefit of the mentoring 
relationship-in addition to the pro
fessional guidance, advice and con
tacts a mentor can provide-is the 
close and lasting friendship that can 
develop. 

"My advisor when I was an un
dergraduate, Robert Beck, is still on 
the faculty here at Wake Forest," said 
Best. "When I became chair, he was 
probably one of my strongest support

Elmes 

ers," said Best. "He is still the person I consult to test my ideas and 
run things by." 

Chemistry in Psychology 
It is nearly impossible to predict how a mentoring relationship 

will develop, or with whom. While a number of schools and 
organizations have mentaring "Today, students often don ' t 

view the scholarly life as 
something that is worth pur
suing. In order to convince 
them it is a good thing to do, 
you need a strong mentor." 

-------------------------- programs, a mentoring rela-
In a way, it's like being involved in athletics. A tionship can evolve without 

good coach knows which of his/her p layers need planning. In fact, you may 

to be calmed and soothed and which need to be not realize you have a mentor 

given a strong and direct pep talk in order to orhavebeenservingasamen

bring them up to their peak level of performance. tor until well after the rela

All people have different kinds of needs that tionship is established. 

To ease not only the tran
sition to a new school but 
also the transition from stu
dent to faculty member, Wake 
Forest's Best assigns new fac
ulty members a mentor within 
the department, for each 
course they teach. 

"For example," she said, 
"If a new faculty member 
were teaching an experimen-

"I often thought of a 
must be met in order for them to reach the goals mentoring relationship as an 

they are striving to attain. A mentor is someone officially stated relation be

who is willing and able to meet a mentee's crucial tween two individuals 
needs. wherein one person (i.e., the 

DREW ApPLEBY 

INDIANA UNIVERSITy-PURDUE UNIVERSITY AT INDIANA 

mentor) provided guidance to 
the other (i.e. , the mentee)," 
said Ricardo Marte, the 
APSSC director of communi-

tal psychology class, they would be assigned a mentor with back
ground in experimental psychology, or if it were a class in percep

CONTINUED ON NEXT PAGE 

tion or cognition, the 
new faculty member 
would have another per
son who is in that same 
area," 

Best also gives new 
faculty members a re
search mentor. "This 
way, they have two or 
three senior people who 
they can approach with 
questions. That seems to 
open the door so that 
they feel comfortable. It 
is not that they spend 
any formal time with 
those folks, but the con
nection has been made 
for them so they don't 

Best,picturedabovewithstudents,hasfostered feel awkward going to 
mentoring among Wake Forest University's .. . 
faculty in the Psychology Department. them, she saId. 
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Mentoring Resources 
There are a number of resources available on 
the internet for both mentors and those look
ing for a mentor. Here are some examples: 

Psi Beta 
http://www.ivc.cc.ca.us/PSIBET AI 

Psi Chi 
http://www.psichi.org/contentl 

Society for the Teaching of Psychology 
http://teachpsych.lemoyne.edu/ 

Peer Resources: The Directory of Mentor 
Arts and Mentorship 

http://www.peer.calmentor.html 
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FROM PREVIOUS PAGE 

cations and a graduate student at University of Nevada-Reno. 
"After three years in graduate school however, I have found that my 
conception of a mentor was too linUted." 

Marte served as a research assistant in the department of 

Hailstorks 

human development and family studies 
and although he never deliberately 
looked for a mentor, Marte formed a 
mentaring relationship with someone 
who, he says, made an extraordinary 
impact on him. 

"My first year as a graduate student 
was very challenging, academically and 
personally," said Marte. "Not only were 
the expectations and workload in my 
program high, my views as to how these 
expectations should be achieved dif

fered from those of the faculty. Given these challenges, it was 
inspiring to work for a faculty member outside my program, whose 
workload was two to three times more than mine. Yet, this person 
was sympathetic to my hardships. It was humbling to see that the 
workload I was complaining about as a first year student would be 
nothing compared to what! was expected to accomplish as a PhD." 

Marte says that his mentor's behavior modeled what he wanted 
to be. "His academic achievements served as the goals I wanted to 
achieve as a PhD, while his kindness illustrated how I wanted to be 
as a person with a PhD," said Marte. 

Mentoring at the National Level 
Diversity Project 2000 is a national mentoring and leadership 

program for ethnic minority honor students who want to engage in 

Students must also pass through a screening process. Once they 
pass the screening process, they are then assigned a regional mentor 
and then a national mentor. 

One of Hailstorks's own mentees successfully completed the 
Diversity Project 2000 program. 

"My student, Lisa Jackson, of 
whom I am very proud, is now at the 
University of Michigan. She is the 
first Truman scholar from PGCC," 
said Hailstorks. "From PGCC, she 
moved on Bowie State University on 
a full academic scholarship, and now 
she is at Michigan. These are stu
dents who have potential. What we 
do is open up doors for them." 

Elmes, who is also president
elect of the Council on Undergradu-

Appleby 

ate Research (CUR) says that CUR has an organization-wide 
mentoring program that provides mentoring for faculty who need 
help. "For example," Elmes said, "if someone wants a pre-proposal 
for a grant to be looked at, or if someone is having problems setting 
up a laboratory they can go to the division and get help." (For more 
information on CUR's mentoring program, see www.cur.org.) 

The Society for the Teaching of Psychology also has a mentoring 
service to enable teachers with questions about pedagogical topics, 
methods, issues, or specific classes to identify and communicate 
with more experienced colleagues. On the website forthe mentoring 
service (http://teachpsych.lemoyne .edu/teachpsych/di v I 
mentoringservice.html) potential mentors are listed by topics in
cluding advising, chairing an academic department, balancing 
career and family experiments in introductory psychology, and 
undergraduate research, among a number of other very pertinent 

areas. While giving the op-

--------------------------- portunity for some to find a 

careers in psychology. The 
Diversity Project 2000 is a 
summer institute in which stu
dents complete 10 leadership 
workshops. The program was 
established in 1994 and is sup
ported by the National Coun
cil of Psi Beta- the national 
honor society of psychology 
for community colleges. 

"Our primary focus at this 
time is research and research 

Through mentoring, people have the opportu
nity to see how the job ought to be done and they 
can ask questions. If you find the right mentor or 
the right men tee, the relationship is almost magi
cal in the sense that you become friends, but you 
also have professional support built into the 
relationship. I don 't think that ever changes. 

mentor, the service also gives 
researchers the opportunity 
to volunteer as a mentor. 

A Good Test Drive 
So, what makes a good 

mentor and how can you be 
sure you have chosen the right 
mentor or you are effectively 

careers," said APS Member 
Robin Hailstorks co-director 
of the program and a professor at Prince George's Community 
College (PGCC) in Maryland. "There is an underrepresentation of 
students of color in psychology, especially in research areas. 
Because we need to address the issues of the global community, and 
as the diversity of America changes, we certainly need people with 
cultural competence to address those issues." 

In the past five years, Diversity Project 2000 has significantly 
grown from its shoestring beginnings. More than 80 students have 
been a part of the program since its inception. In order to become 
part of the program, students must be nominated by their own 
mentor and must be honor students taking courses in psychology. 
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DEBORAH BEST 
serving as a mentor? 

WAKE FOREST U NIVERSITY 
In an article published in 

the Spring 1999 issue ofEye 
on Psi Chi (Vol. 3, No.3, pp. 38-39) based on the address he gave 
when he received Marian's Mentor of the Year award, Appleby 
writes that a mentor must be professionally competent, interperson
ally skillful, andlor possess certain attributes. (For full text of the 
article, see the Psi Chi website at http://www.psichi.org.) The 
attributes he refers to include: 
• Interpersonal skills such as having a caring and encouraging 

nature, being promoting and sponsoring of the men tee, sup
porting and protecting proteges, while also being challenging 

CONTINUED ON NEXT PAGE 
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FROM PREVIOUS PAGE 

and demanding of them; 
• Personal attributes including being: mature, wise, friendly, opti

mistic, admired, revered, trustworthy, and dependable; and 
• Professional competencies such as being qualified, competent, 

experienced, seasoned, knowledgable, informative, profes
sionally involved, and active in the field. 

A website from Peer Resources called The Mentorship Direc
tory (http://www.peer.ca/mentor.html) is a good general resource 
for mentors. Information includes a bibliography for mentor infor
mation and research, program tips 
from mentor experts, Hsts of mentor 
programs, books, and seminars, and 
links for other mentoring si tes on the 
internet. 

APSSC President Dan Richard 
says there is no single defining char
acteristic of a good mentor. 

"I think that a student will have to 
getto know the person, and vice versa" 
he said. "If the person shows concern Marte 
for the student and is willing to give 
time and effort so that the student can benefit, then the relationship 
likely is worth pursuing. The rest is uncertain. Sometimes finding 
a mentor can be like buying a car. A good test drive is recom
mended." 

The Gift that Keeps on Giving 
Observer "Student Notebook" Editor Kym Bennett says that 

she has been fortunate enough to be mentored by two great mentors: 
one as an undergraduate at the University of Redlands, and now as 

FIELD RESEARCH FROM PAGE 11 

live inexorably will create a correlation between low "ability" and 
low "achievement." The children have little chance to acquire or 
display either. 

Fieldwork provides unique opportunities 
to make a difference to individuals and societies. 

In some of OUf current work, we try to figure out what the 
effects of parasites are on children's cognitive functioning, how 
these effects can be remediated, and whether the medications that 
improve children's physical condition has any effect on their 
mental condition. Through our work, we may have an opportunity 
to make some difference to the lives of some of the billion children 
who are parasitically infected, or perhaps to the lives of their future 
children. 

Psychology is sometimes perceived as favoring the well-to-do. 
For example, poor people and poor societies cannot always afford 
psychotherapy. As another example, because of the substantial 
positive correlation befween conventional ability and achievement 
test scores, on the one hand, and socioeconomic status (SES), on the 
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graduate student at the University of 

"My undergraduate mentor, Cheryl 
IRiickab"ugh, has played such an instru
Imental role in my academic develop
I ~pnt "' said Bennett. "Rickabaugh in

me as an undergraduate with her 
Itel.ching enthusiasm, and guided me 
Ithm",ah my first research experiences. 

also provided me with insightful 
advice while I was going through the 

graduate school application process. Rickabaugh has not only 
helped me academically, but she remains a close friend, and I hope 
to some day collaborate with her on a research project." 

Bennett' s current mentor, Marta Elliott at the University of 
Nevada-Reno, has provided Bennett with useful advice and guid
ance since starting the interdisciplinary PhD program in social 
psychology. Elliott has worked with 
Bennett on her firs t major research 
project, providing her with assistance 
and encouragement at all points along 
the way. 

"She is always giving of her 
time, and it has been a true pleasure 
to work with her," said Bennett. "I 
feel very fortunate to have benefit
ted from the experience and help-
fulness of these two extraordinary Bennett 
mentors. Both have helped me in 
my academic growth, and I hope that I can someday serve as a 
mentor for students, hopefully paying back the gifts that have 
been given to me!" • 

other, intelligence testing is perceived by some as providing a 
means for the well-to-do to ensure the economic well-being of their 
children. George Miller suggested psychologists "give psychology 
away," but to whom? Certain kinds of fieldwork provide an 
opportunity to give it away to those who arguably need it most. 

We have all opportullity to see life 
through the eyes of those whom we seek to IIl1derstalld. 
We get to some small extent to see the world through the eyes 

of the people who live there rather than through the eyes of a tourist, 
and without the sometimes rarefying lenses covering the eyes of a 
laboratory investigator. And it's to understand the world through 
people's own eyes that attracts many individuals like us to psychol
ogy in the first place. 

Common Misconceptions about Field Research 
Some people might be interested in doing field research but be 

discouraged by one or more misconceptions about it. We have 
found three misconceptions to be particularly common, not only 
among students, but among faculty colleagues as well. 

CONTrNUED ON NEXT PAGE 
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Field research is almost always applied. 
Some people mistakenly equate field research with applied 

research. Notrung could be further from the truth. Field research, 
like lab research. can be basic or applied. Most of the research we 
do is basic- testing a theory in a field setting. 

Field research is Ilonexp erimental or Usoft. " 
Field research can be either experimental or nonexperimental. 

There is no necessary association between fieldwork and 
nonexperimental work. We do some of each kind. For example, in 
our India study, experimental and control groups involved random
ized assignment of participants to experimental (administration of 
Vitamin A plus albendazole) or control (administration of Vitamin 
A only) groups. In our Jamaica study, infected children were 
randomly assigned to medical-treatment or placebo-treatment groups 
(although all children received medical treatment at the completion 
of the study). 

Field research is primarily f or 
people who are interested ill "culture. " 

Field research is for anyone who is interested in testing 
hypotheses in an unbiased way in order to ensure the generality of 
their findings. For example, a major goal in our fieldwork in Kenya 
was to test the notion underlying the construct of general intelli
gence ("g") that all ability tests show a manifold of positive 
correlations with each other. A special opportunity to test this 
hypothesis arose out of our learning that children in certain villages 
regularly acquired and used, outside school settings, informal 
knowledge about medicinal herbs that treat illnesses. 

We found their levels of this informal knowledge to be 
negatively correlated with scores on Western ability tests and with 
school achievement, suggesting that cruldren sometimes may ac-

quire practical intellectual skills not because of their academic 
intellectual skills, but instead of them. Our main interest was not 
in the Luo culture in which we worked, per se. Rather, it was in the 
answering of a basic psychological question in an appropriate 
setting that enabled us to answer, or at least to address a fundamen-

APS OBSERVER 
American Psychological Society 

+ 
tal question outside the confines of assumptions about participants, 
paradigms for testing, and educational values that researchers may 
not even be aware they have. 

It takes so long to learn 
about field settings, 
particularly ill other 
cultures, that it is not 

practical for most people 
do research in the field. 

It does take time to learn 
about field settings, whether 
the setting is a school or busi
ness in the United States or a 
place of worship in another 
culture. In order to make 
such research practical, 
therefore, it is usually es
sential to work with local 
informants or collaborators. 
Such team members can 
make practical and realistic 
what otherwise would be a formidable barrier. A fringe benefit is 
that one acquires colleagues and even friends in an interesting and 
diverse variety of settings. 

Field research requires specialized formal training 
and preparation that few investigators will have had. 

Field research does require a lot of training and preparation, but 
most of it is informal rather than formal: It is learned in the field, on 
the job, as one prepares to do and then eventually executes the 
research. Sometimes the training is in the School of Hard Knocks, 
as when assumptions such as ones about the ready availability of 
desks , pencils, paper, and the availability of a propitious setting for 
testing quickly vanish. But for those interested in life-long learn
ing, field research is one of the best ways to pursue it. 

Our physical stay in Lucknow, India, is brief. But the most 
gratifying thing of all about research of this kind is that something 
we have to offer will remain in Lucknow, and something Lucknow 
has to offer will remain in us . • 

YOUR OLD FRIEND IS NEW! 

Levy & Ransdell's 

can form the core of a modem psychology laboratory course. The third 
edition of this award~winning software provides 20 robust experiments 
that are as noteworthy for their ease of use as for the simplicity with 
which they can be extended for special research projects and theses. 
The ensemble enables students to replicate important experiments and 
to modify them in hundreds of ways with no programming whatsoever. 

Download a fully-functioning evaluation copy from 
www.psychologysoftware.com 

352,376.3485 
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The Undergraduate Perspective: 
Wasted Potential 

Danny Oppenheimer 
APSSC Undergraduate Advocate 

{

seems as though in the past year there has 
not been an issue of the Observer that in 
orne way did not address the public' s 

misconception regarding the science of psy
chology. Various solutions have been pro
posed for this lack of understanding and all of 
them are laudable. However, it seems as 
though in brainstorming about how to spread 
the word about our discipline, we have over
looked a crucial resource. 

As you may have guessed from the title of 
this article, or the position of the author, this 
resource is none other than the undergraduate 
population, especially (but not limited to) 
psychology m'\iors. In this article I will main
tain that undergraduate students are perhaps 
the most powerful weapon we have in educat
ing lay people about the empirical issues of 
relevance to psychological scientists. Under
graduates may also be the most efficacious 
way of realizing the goal of mass recognition 
of our discipline as a science. 

Although there are a great number of 
reasons why undergraduates are such an im
portant resource, I will limit myself to three: 
availability, malleability, and networks to other 
disciplines. 

If there is any otherpopulation in America 
that is a more captive audience to discussions 
of psychological science than university un
dergraduates, I have not found it. A notable 
portion of undergraduates enroll in introduc
tory psychology courses where they are re
quired to listen to innumerable lectures by 
psychological scientists. Few other venues 
provide the opportunity for the elaborate argu
mentation and examples necessary to counter 
the influence of popular perceptions of psy
chology, especially to such a large audience. 
It is important that faculty members take ad
vantage of the opportunity presented in intro
ductory psychology courses to discuss how 
psychology is scientific, and relate that prin-
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ciple to all the elements of the course. 
Additionally, unlike many of the lay pub

lic who have preconceived notions of psy
chology and who are resistant to change, 
undergraduate students have had little expo
sure to the field and are much more flexible 
about their views of the nature of the disci
pline. Two of the many reasons that students 
attend college are to challenge their percep
tions of the world, and to expand their world 
view. Thus, bringing psychological science to 
the undergraduate population is considerably 
easier than doing so with lay persons not 
studying the discipline. It would be unfortu
nate to wait until a schema of psychology as 
unscientific is fOrllled before trying to educate 
students about the field. 

Undergraduates, by the nature of their 
core curriculum and elective requirements, 
are in constant contact with students and fac
ulty from a variety of disciplines outside psy
chology. While most of the interaction that 
faculty have while at the office is likely to be 
with other faculty witItin their discipline, un
dergraduates spend their time in classes, and 
in their places of residence (e.g., dOrllls, frater
nities, sororities, etc.) with students from other 
fields. This networking puts undergraduates 

in a unique situation to spread infonnation 
about the scientific nature of psychology. 

Speaking from personal experience, 
hardly a week goes by where r do not talk 
about my research with other undergraduates 
who are not psychology m'\iors. And guess 
what? These individuals come away with a 
better understanding of psychology as a scien
tific discipline. The incredible networks that 
undergraduate psychologists have to students 
in other areas provide an efficacious means of 
promoting psychological science. 

r am not arguing that undergraduates 
should be the sale bearers of the torch of 
psychological science; many of the sugges
tions put forth in the Observer over the past 
year are meritorious of implementation as 
well. I ammerely saying that as psychologists 
we need to find means of incorporating under
graduates more fully into our discipline. In the 
coming months this article series will provide 
suggestions by undergraduates about how we 
can be more fully integrated into labs, depart
ments, and psychology as a whole. If psy
chologists are serious about demonstrating 
the scientific nature of our field to the public 
then we can no longer afford to waste one of 
the most effective resources at our disposal. • 

Making a Difference: 
Psychology of Intergroup Relations 

Michael Inzlicht 
APSSC Advocate for Research on Socially 

and Economically Underrepresented 
Populations 

I am often surprised with the choice of 
topics in much of the "ground breaking" 
esearch found in journals and many times 

find myself searching for the point in some of 
this research. 

I address this article particularly to young 
social psychologists in the hopes of spurring 
them to start thinking about relevance and 
applicability. Speciftcally, I am trying to 
increase interest in, in my opinion, one of the 

most important and relevant areas of social 
psychology: the study of intergroup relations. 

One of social psychology's major goals 
is to bridge the gap between our social desires 
and our psychological needs. One would 
think that the study of intergroup relations 
should be central to this goal, yet it is not 
(Taylor & Moghaddam, 1995). Scanning any 
of a number of introductory social psychology 
textbooks will reveal that the study of inter
group relations is not a central theme. Even 
glancing through the articles in social psy
chology journals will show that very little 

SEE INTERGROUP ON PAGE 24 
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How To StartAnAPSSC Local Chapter 
Ricardo M. Marte 

APSSC Communications Director 

O
ne of the most popular questions I 
have been asked as the APSSC Com
munications Director is, "How do I 

start or register a local chapter at our univer
sity?" The goal of this article is to illustrate 
how simple and beneficial it is to start up or 
register an APSSC local chapter. 

In fact, for those of you who have already 
set up a psychology-related organization at 
your local university, registering as an APSSC 
local chapter is the simplest part. Neverthe
less, if starting a local chapter has only been a 
fleeting consideration, the following tips 
should get you up and running. 

The first step in starting a local chapter is 
to find other individuals who are interested in 
forming a club. Your search should include 
undergraduate students, graduate students, and 
faculty members. Furthermore, you should 
consider reaching out to individuals in the 
aforementioned categories who are in fields 
closely intertwined with psychology, includ
ing sociology, business, law, etc. 

Your local APSSC chapter may simply 
be an established (i.e., active) psychology 
club at your university. Alternatively, you 
may recruit members for your local APSSC 
chapter from several existing groups and pro
grams. For example, yourlocal APSSC chap
tercanincludemembersfromyouruniversity's 
local Psi Chi chapter, graduate students from 
the Business Program, and a faculty member 
from the Social Psychology Program at your 
university. Who you decide to include de
pends on the overall mission of your local 
APSSC chapter. Please note however, that 
you will need to select one faculty advisor who 
is an active APS member. 

The second step in setting up your local 
chapter is to convene with all (or most) of the 
individuals who are interested in fanning a 
local chapter, including a faculty member(s). 
The purpose of convening is to determine 
what the overall purpose (i.e., mission) of the 
club will be and how this mission relates to 
APSSC's mission. 

Lastly, you will need to consider what 
types of events and activities you will use to 
achieve your mission. Hence. if your mission 
is to promote an interdisciplinary approach to 
the understanding of psychology, you may 
decide to create workshops and panel discus
sions in which members of different depart-
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ments at your university will attend. 
Once you have established a general com

mitment from other individuals and have de
cided upon a general mission, you can proceed 
onto the third step, drawing up a constitution. 
Setting up a constitution is important at this 
point for several reasons. Firstly, your consti
tution should include your local chapter's 
mission statement and goals (i.e., activities). 
Secondly, your constitution should include a 
description of the officer positions and the 
tasks delegated to each position. 

The types of positions chosen and the 
tasks delegated for each position should help 
your club achieve its goals. Thus, many clubs 
have one or several Presidents or co-Chairper
sons, a secretary, a treasurer, an historian, a 
webmaster, etc. All clubs are required to have 
a faculty advisor. Thirdly, your constitution 
should be clear, yet flexible. By clear, I mean 
that officers should be able to understand the 
responsibilities their tasks entail. By flexible, 
I mean that the constitution should include a 
provision that allows its members to amend it 
when necessary. 

Once your constitution is in place, all the 
officer positions declared in your constitution 
should be filled. To be an eligible APSSC 
local chapter, chapters need to meet the fol
lowing three requirements: 1) the faculty ad
visor for the chapterneeds to be an active APS 
member, 2) the "Executive Committee" (i.e., 
chapter officers) are required to be active APS 
student affiliates and, 3) the local chapter must 
have a minimum of five active student affili
ates. For example, if a local chapter has three 
officers, all three officers must be active APS 
student affiliates and two of its regular mem
bers must also be active student affiliates. If 
the local chapter has five officers who are 
student affiliates, the minimum requirement 
has been met. 

The fifth and final step is simply register
ing your local chapter. Before registering, 
your local chapter will need to select one of its 
officers as the contact person between the 
chapter and the APSSC's Communications 
Director. To register, the contact person will 
provide the Communications Director 
(ricardo@scs.unr.edu) with the following in
fannation via an email message: 
a) The email subject heading should read 

"Chapter Registration" 
b) The name of club, and the name of the 

CONTINUED ON THE NEXT PAGE 

APSSC Officers .1999-2000 

President 
Dan Richard 
Department of Psychology 
Texas Christian University 
TCU Box 298920 
Fort Worth, TX 76129 
fdrskr@earthlink.net 
fdrichard@delta.is.tcu.edu 

Past President 
Kim MacLin 
Interdisciplinary Ph.D. Program in So-

cial Psychology 
MailStop #296 
University of Nevada, Reno 
Reno, NV 89557 
kimbeal@equinox.unr.edu 

Graduate Advocate 
Richard Yuen 
Department of Psychology 
Southern Illinois University - Carbondale 
Carbondale, IL 6290 I 
richyuen@siu.edu 

Undergraduate Advocate 
Danny Oppenheimer 
9 Sunset Blvd. Rm 401 
Houston, Tx 77005 
bigopp@rice.eduorbig_opp@juno.com 

Communications Director 
Ricardo M. Marte 
Interdisciplinary Ph.D. Program in So-

cial Psychology 
MailStop #296 
University of Nevada 
Reno, NV 89557 
ricardo@ scs.unr.edu 

Travel AwardIV olunteer Coordinator 
Gopakumar Venugopalan 
University of Alabama 
Department of Educational Psychology 
College of Education 
306A Carmichael Hall 
Tuscaloosa, AL 35487-0231 
gvenugop@bamaed.ua.edu 

Student Notebook Editor 
Kymberley K. Bennett 
Interdisciplinary Ph.D. Program in So-

cial Psychology 
University of Nevada, Reno 
Mail Stop 140 
Reno, NV 89557 
kym@ scs.unr.edu 

Advocate for Research on Socially and 
Economically Underrepresented 
Populations (RSE-UP) 

Michael Inzlicht 
Brown University 
Department of Psychology 
Box 1853 
89 Waterman 
Providence, RI 02912 
mickeyi@yahoo.com 
Michael_Inzlicht@brown.edu 
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affiliated univerSIty 
c) The URL (web address) of your college or university's main web 

page 
d) The physical address of your psychology department 
e) The URL of the main web page for your psychology department 
f) The name of the contact person or coordinator of each local 

chapter 
g) The email address of the contact person or coordinator 
h) List of names and positions of all the chapter officers. If the total 

number of chapter officers is less than five, list the name(s) of 
active APS student afmiates until the total number of active APS 
student affiliates totals at least five. 
Once you have registered your local chapter you can begin to 

enjoy the benefits of being part of APSSc. Firstly, by establishing and 
registering an APSSC local chapter your efforts towards promoting 
psychology as a science at the local level can be recognized and 
appreciated at a national level and international level. 

Specifically, APSSC offers a Chapter of the Year Award to the 
most active local chapter in the nation. The award is presented yearly 
at the APS Annual Convention, and includes an award certificate and 
a $250 prize. Past winners have reported using the prize money to hold 
additional events and workshops. 

Secondly, APSSC aids local chapters competing for the Chapter 
of the Year A ward, and promotes chapters' local efforts by offering the 
Matching Funds Award. The Matching Funds Award pays for one
half of the cost of a local chapter's colloquium, up to $250. Lastly, to 
promote national participation and competition among local chapters, 
APSSC requires that all registered clubs submit a yearly summary 
report of all their local activities and events. The report is then used as 
the official entry for the Chapter of the Year Award. In addition to the 
tangible, monetary benefits of chapter membership, local chapters can 
anain national and international recognition through Internet exposure. 
Indeed, visitors to the APS and theAPSSC web sites include individu-

INTERGROUP FROM PAGE 22 

space is devoted to this important topic. 
This is unfortunate because our world is constantly presenting 

us with many intergroup problems that urgently need to be solved; 
there is an obvious practical importance to research on intergroup 
relations. For example, this type of research can help us understand 
and potentially resolve persistent conflict between ethnic groups. It 
could help us ameliorate the plight of socially and economically 
underprivileged populations, understand the predicament that con
fronts stigmatized popUlations, and create environments that offer 
equitable treatment to all of society's groups. 

The last decade has seen an explosion of research in this area, most 
notably in the area of stigmatization. For instance, in work on 
stereotype threat, Claude Steele and Joshua Aronson (1995) have 
demonstrated that the availability of negative stereotypes can impair 
the intellectual and academic performance of stigmatized groups. 

When applied to real-life situations, this research can make a 
difference in the lives of the people who live under the shroud of 
negative stereotypes. For instance, "wise" schooling. which cre
ates conditions of schooling that minimize the applicability of 
threatening stereotypes, has been found to foster similar academic 
performance among stigmatized and non-stigmatized groups. Thus, 
here is an example of research that can make a difference, and when 
applied, has made a difference. 

As the APSSC Advocate for Research on Socially and Eco-
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als as far away as Spain, Germany, and Australia. 
If the chapter benefits are not enough to convince others to start a 

local chapter with you, you can refer them to the many personal benefits 
and perks that come with being an active APS student affiliate. For a 
completelistofbenefits,pleasevisit:http://www.psychologicalscience. 
orglmembership _benefits.htrn. If you have any questions regarding 
how to start a local chapter, or if you sinoply want words of inspiration, 
feel free to contact me at ricardo@scs.unr.edu. 

APSSC Local Chapter Update 
We would like to welcome a new APSSC Local Chapter at 
the University of Detroit-Mercy! This chapter is led by 
Darcey L. McEvoy (President), Diane Fisher (Vice-Presi
dent), Krista Chow (Treasurer), Dave Schwartz (Newsletter 
Editor), and Jeff Degroat (Social Chair). Although newly 
formed, this chapter has already sponsored an event 
welcoming prospective graduate students to their Clinical 
PhD Program. Additionally, the chapter has held several 
executive board meetings, a start-up meeting, and a social 
to implement the chapter. Darcey McEvoy stated, 'We 
decided to become a chapter to bring unity to our psychol
ogy department not only among students, but also between 
faculty and students. We believed an organization such as 
APSSC could enable such a process to occur. The key was 
to open lines of communication, to discuss research more 
openly with faculty, and to be a benefit to our community by 
bringing in speakers." This chapter also has exciting plans 
for the upcoming year. In addition to hosting a welcoming 
party for incoming graduate students, the chapter is plan
ning several colloquia and a "Nightto Leam About Practicums 
and Intemships" for its members. 

nomically Underrepresented Populations (RSE-UP), I encourage 
young researchers to consider doing work in intergroup relations. 
Furthermore, I want to remind all of you of the benefits and 
opportunities available to researchers dedicated to the study of 
intergroup relations. 

Student affiliates of APS are eligible to win one of three 
distinguished RSE-UP awards that include cash prizes of up to 
$250. We offer both graduate and undergraduate awards. Winners 
are invited to present theirresearch findings at the RSE-UP sympo
sium held at the annual APS Convention. All student researchers 
who do work in the area of intergroup relations are eligible to enter 
this exciting competition. 

Insum, this article was intended to encourage student research
ers to think of the relevance and practicality of work and to 
encourage work in intergroup relations. In the immortal words of 
Henri Tajfel, I encourage you to put the social back in social 
psychology. I look forward to your greater interest in the RSE-UP 
awards, and invite you to contact me with any questions or sugges
tions at Michael _lnzlicht@Brown.edu. 
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Obituaries 
Neil Jacobson 
1949-1999 
Scholar, Clinican, Friend 

I'm 25,000 feet above 
the earth, strapped in an air
line seat, thinking about 
Neil Jacobson. This is 
where Neil and I had our 
best talks. Although we 
had been colleagues at the 
University of Washington 
since the late 1970s, our 
busy schedules didn ' t leave 
much time for socializing 
and schmoozi ng . How
ever often we' d find our
selves on the same flight to or from some scientific meeting, and 
we'd really look forward to the flight. It might be a trip to an 
APS meeting, where Neil, a Fellow, might be going to give one 
of his stunning talks on psychotherapy research, depression, or 
domestic violence. 

It might be a trip from a meeting of the Association for the 
Advancement of Behavior Therapy (AABT), a group for which 
Neil served as President. We loved those long flights, especially 
if we were lucky enough to get an upgrade to first class, curl up 
with a glass of wine, eschew the movie, and talk for fi ve straight 
hours about the department, about the field of psychology, about 
people we knew, about failed relationships and flourishing ones. 
They were amongst the best of times. 

In those long conversations, interrupted periodically by the 
serving of a salad, or the cheerful question about whether we 
wanted more wine, I got to learn things about Neil that you won't 
read in the fine obituaries that have since been written about his 
life and work. You can find out from the New York Times that 
Neil was admired for his research on domestic violence, marital 
therapy, and depression. There you would learn that he had 
recently fini shed an eight-year study with hi s dear friend and 
colleague John Gottman, in which they observed couples fight
ing and actually recorded their emotional states and responses. 
Together they wrote When Men Batter Wom en: New Insights 
into Ending Abusive Relationships. Gottman was fond of calling 
Neil the "Noble gadfl y." 

On the jacket of Neil and John 's book, I wrote, "The most 
explosive and yet inspiring book ever written about domestic 
violence. This book .. .is chilling, riveting, and will forever put 
an end to our ignorance about violence against women," That's 
how I often felt when I heard Neil talk or read his books or 
articles. Explosive. Inspiring. Riveting. 
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To experience this explosive inspiration for yourself. just 
pull an old issue of Psychological Science off the shelf and 
check out the piece Neil co-authored with his long-time collabo
rator Andy Christensen. It was titled, "Who (or what) can do 
psychotherapy" and published in 1994. There you'll find an 
articulate case made for the controversial claim that relatively 
cheap paraprofessional, self-administered, and mutual-support 
group treatment may be as effective for some problems as 
professional psychology that is expensively sold. 

From the New York Times you would have also learned 
about Neil's early life. That he was born in 1949, and received 
his bachelor'S degree from tbe University of Wisconsin and a 
doctorate from the University of North Carolina in 1977. That 
he taught at the University of Iowa for two years before joining 
the faculty at Washington . 

If you wanted a much deeper examination into the Neil's 
life and work, you could turn to the magnificent obituary written 
by Steve Hollon for the Behavior Therapist. Steve called Neil 
"a true phenomenon in every sense of the word," He described 
his major research contributions in the behavioral treatment of 
marital dysfunction, the work for which Neil is probably best 
known. But his contributions to the treatment of depression, and 
to domestic violence are also beyond measure, 

Here you could read the long list of awards that Neil 
received, including his Research Scientist Awards, his Lifetime 
Contribution to Family Therapy Research given by the Ameri
can Association for Marriage and Family Therapy, and more. 
Here too you could read about Neil's survivors, his wife Vir
ginia (my friend), hi s son Matthew, and daughters Emily and 
Jesse, his parents, his brothers, his many many friends and 
students . 

In reading over themany things that have been written about 
Neil since his death by heart attack, some comments stand out. 
Steve Hollon described Neil as with words like: disciplined, 
creative, provocative. sometimes outrageous. He described the 
memorial service in Seattle that occurred the weekend after 
Neil's death where so many came to share personal recollec
tions. 

Steve writes : "Many of the stories were humorous and some 
bordered on the outrageous (he loved nothing more than to be 
provocative, in his mischievous way), but all were filled with 
affection and respect. " Writing for the journal Family Process, 
graduate student Sana Dimidjian writes : "I will mi ss Neil's 
passion and exuberance. his warmth and humor, his generosity 
and kindness, his endless curiosity and refusal to accept or play 
by the rules, and his noble and honorable spirit." 

It' s evident that they knew Neil well. Provocative. Endless 
curiosity. Refusal to play by the rules. They got that right. In 
addition to personally knowing Neil' s colleagues, and many of 
his family, students and friends , I also knew a number of Neil' s 
therapy clients. I knew them in part because over the years I 
referred a good number of people to Neil for therapy. One 

CONTINUED ON NEXT PAGE 
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client, call her Mary, who worshipped Neil, used to tell me all 
about some of their sessions. Mary's problem was that she was 
longing for an intimate relationship but couldn't seem to find 
one that lasted longer than afew months. One day Mary told me 
that Neil was telephoning her old boyfriends to find out why 
they broke up with Mary. "Egads," I thought. "What kind of 
technique is this?" Obviously Mary thought this was a fine idea, 
and had given Neil permission, but would you want someone 
doing this for you? And how would it feel to be the recipient 
of such a call? 

On the next long airplane flight 1 told Neil that I had learned 
this rather unusual therapeutic activity, and asked him about it. 
He told me that, of course, he couldn't discuss Mary' s case, but 
he would discuss in general his thinking behind calling old 
lovers for information . "[ hear only one side of the story. 
There's another side out there. If I can get more information 
about the other side, I think I can use it to help my clients. " That 
was part of the "endless curiosity," When it came to the rules, 
it was not a matter of playing by them or not. Neil invented new 
rules. 

It's no wonder that one of Neil's favorite pieces of poetry 
was a piece by W.H. Auden titled Leap Before You Look. A few 
words seem particularly apt: Tough-minded men get mushy in 
their sleep And break the by-laws any fool can keep." Neil 
loved the poem in his 20s, and, with his beloved wife Virginia, 
immersed himself in it again just recently. 

The sense of danger must not disappear: 
The way is certainly both short and steep, 
However gradual it looks from here; 

LETTERS FROM PAGE 4 

psychological science better. Third, it might attract a more interna
tional membership. The similarity to the journal name is a bonus, 
but probably not reason enough to change. 

Editor: 

LAURA R. NOVICK 

VANDERBILT UNIVERSITY 

Don't do it! You've got a good name and there is no reason under 
the sun to change it! 

MARY E. JOYCE-WARE 

Editor: 
After reading the two articles in the latest issue of the Observer, I 
thought John Kihlstrom made a number of cogent points that should 
persuade us to keep the current name. Most importantly, I agree that 
the term "Psychological Science" gives the impression of trying to 
convince other scientists that experimental psychology is indeed a 
scientific discipline. 
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ANDREW HOLLINGWORTH 

MICHIGAN STATE U NIVERSlTY 

Look if you like, but you will have to leap 

I knew one day I ' d be asked to write an obituary for a 
psychologist. Ijust didn't expect to be writing one for someone 
who died so young. It's a sobering experience. It makes you 
stop in your tracks and think about what friendship is all about. 
Neil was the kind of friend who was there for you even when you 
weren't watching. 

I have a file on my computer called "WhenBlue" where I 
store email messages that I reread when I'm feeling sad. When 
the personal attacks penetrate and I need some consolation, my 
WhenBlue file sometimes helps. There is a message in there 
that Neil wrote on April 30, 1996 at 9 am. He posted it to a 
bulletin board to respond to personal attacks against me, and a 
mutual friend forwarded it to me. Neil blasted the attackers 
calling their witch-hunt "mean-spirited." 

And he added some words about his own personal experi
ences: "There is a parallel here to my own experience working 
with battered women and studying domestic violence. When 
ideology acts as a template, so that observers cease to be 
observers, knowledge stops. For dialogue to continue, people 
have to acknowledge how little we know, both about battering 
and about repressed memories." 

Neil readily acknowledged gaps in our knowledge, and 
urged others to do so as well. But Neil was not only a serious 
scholar and a talented clinician, he was a true friend. It has been 
said by many others that he made the world a better place. I 
know he made my world a better place. 

Editor: 

ELIZABETH LOFTUS 

UNIVERSITY OF W ASHINGTQN 

PAST PRESIDENT, APS 

I believe that APS should become the Association of Psychological 
Science in order to distinguish the more scientific nature of the 
organization from AP A. 

EILEEN JOHNSON 

Editor: 
[ think the new name better represents the goals and members of the 
organization. 

KAY LIVESAY 

CLARIFICATION 

Editor: 
[n February, the APS Observer interviewed me via email for a 
feature on APS's Lifetime Members. I am very concerned that my 
comments were portrayed out of context and I would like to set the 
record straight for readers possibly misled about my opinions. I 
was asked three questions: why did I opt to become a lifetime 
member; what are my feelings about APS and why have I been so 
supportive; and what are the advantages/disadvantages of lifetime 

CONTINUED ON NEXT PAGE 
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FOIA FROM PAGE 5 

regulations cannot correct the problems caused by the underly
ing premise of using the Fo/A to allow public access to data. 

Still , OMB has significantly narrowed its prior interpreta
tion of the Shelby provision , citing the need to uphold what it 
calls "the traditional scientific process" and the role of peer 
review and publishing in that process, as well as the need for 
confidentiality in issues of personal privacy and proprietary 
information. In clarifying its intentions, OMB says it "does not 
construe the statute as requiring scientists to make research data 
publicly available while the research is still ongoing, because 
that would force scientists to 'operate in a fishbowl' and to 
release information prematurely." 

The Data Game 
Other concerns of the research community are also ad

dressed in the latest version of the OMB regulations. For 
example. the term "research data" is now defined as "the re
corded factual material commonly accepted in the scientific 
community as necessary to validate research findings. but not 
any of the following : preliminary analyses, draft s of scientific 
papers, plans for future research, peer reviews, or communica
tion with colleagues." Previously, the fear was that scienti sts 
might have to surrender their lab notebooks, specimens and 
samples, and personal information on their research subjects. 
The definition expressly excludes the release of proprietary 
information or personal data that could be used to identify a 
particular research subject. 

By the same token, OMB upholds the need to "ensure that 
members of the public could obtain the information needed to 
validate Federally-funded research findings." This creates an 
inherent conflict between the need to protect confidential infor
mation versus allowing access to data that is essential to validat
ing research. Wbat happens wben a researcher withholds per
sonal information about a research subject and an Fo/A re
quester in sists that the data are essential to confirming the 
research results? APS is rai sing this issue with OMB, but this is 
tbe kind of problem that ifnot addressed in the final regulations, 
may wind up as the subject of litigation. 

The proposed regulations also would limit Fo/A access to 
published research that is used by the federal government in 

FROM PREVIOUS PAGE 

membership. J would like to make the full text of my comments 
available here : 

"APA's reorganizational efforts had left me pessimistic and 
disillusioned, even cynical . [Guild] issues are not, of course, 
unimportant in the application of psychology, but science seemed 
no longer an equal partner. Without science, psychology becomes 
politics. J was originally supportive of APS because I envisioned 
it as an alternative to mainstream psychology as practiced in APA. 
I envisioned a psychological society whose science would be, in 
part, a natural science. 

"Psychological science in APS however is little different than 
mediational, representational psychological science already stan
dard in APA. I enjoy the APS journals because I learn something 

APS OBSERVER 
American Psychological Society 

developing regulations (rather than any data produced in con
junction with any federal grant). Supporters of the Shelby 
amendment are in favor of a broader approach that would allow 
access to information used in preliminary agency discussions. 
but OMB's position is that " arguably, the need for public access 
to data would be less for agency ac tions that do not have the 
force and effect of law or are not subject to judicial review." 

The magnitude of a particular regulation's impact on soci
ety is also being proposed as a way of limiting the scope of the 
Shelby provision. OMB is proposing a threshold of $100 
million, meaning that Shelby would not kick in unless the 
regulation is judged to have an impact of $100 million or more. 
This is a new idea and one that is likely to engender a negative 
response from the pro-Shelby folks. 

Federal agencies and universities alike are especially con
cerned about the prospect of enormous administrative and fin an
cial burdens that would be incurred in responding to FOIA 
requests and in maintai ning data archi ves. OMB would allow 
agencies to charge a fee in order to cover the costs of responding 
to FOIA requests for data, a proposal tha t is likely to draw 
criticism from businesses and others who would be using the 
Fo/A in these cases. And if nothing else, the FOJA regulation 
will have the effect of diverting resources away from research 
because of the increased administrative requirements involved, 

Resigned for the Moment 
Most of the scientific community appears resigned to the 

fact that at least in the short term, we will have to live with this 
law and with these regulations. But efforts to overturn or in 
some other way derai l FOIA access to data are occurring on 
parallel tracks, including attempts to repeal the legislation and 
an effort by the American Association for the Advancement of 
Science to develop alternati ve mechanisms for allowing public 
access to data. Most insiders also believe that the Fo/A regula
tions will be challenged in court, which could further delay 
putting the new regulations into practice. 

At this writing, the final vers ion of the OMB regulations 
were slated to be issued at the end of September. Those 
regulations, as well as the earlier version and APS's comments, 
will be available on the APS website. 

Sarah Brookhart 

more about this science, but I am not also learning anything about 
a science of direct, unmediated functional relations between organ
ism and environment, its principles and laws, or its theories (e.g, of 
perception, memory). At the level of empirical relations, these 
publications give me psychology as 'natural history.' I love natural 
history, butI had hoped for more. The closest APS comes to natural 
science is in the reduction of psychology to the biological science. 
APS has been a grave disappointment." 

Indeed, J was asked to address advantages and disadvantages, 
but my comment that was included in the Observer ("A discipline's 
members should be invested enough in the discipline to invest in it 
both professionally and personally. I was invested enough to be not 
only a card-carrying APS Fellow, but also a card carrying Lifetime 
Fellow"), was not fully representative of my feelings. 

EDWARD K. MORRIS 
UNIVERSITY OF K ANSAS 
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• 
Announcements 

The Council on Undergraduate Research 
(CUR) is proud to present its E ighth N~ti onal 
Conference titled "CUR 2000: Research 10 Un
dergraduate Education," hosted by The Col1ege 
of Wooster in Wooster, Ohio on June 22-24. 
2000. The Eighth National Conference wil1 
bring 500-700 faculty. administrators, and rep
resen tatives from private foundations and fed
eral agencies to The College of Wooster , During 
the three-day conference, there wilI be a variety 
of plenary sessions, panel discussions, and work
shops for participants to attend. Day-long pro
grams for graduate students, new faculty. ten
ured faculty and administrators are planned. 
This is an ideal time and setting for networking. 
The conference is designed for all those who are 
interested in undertaking or promoting under
graduate research. For more information, visit 
CUR's website at http://www.cur.organdgoto 
the meetings and events section and visit The 
College of Wooster's webs ite at http :// 
www.wooster.edulcur. 

Announcing a workshop to stimulate research in 
early chi ldhood development. January 18 to 2 1, 
2000. Houston, Texas. The University of Texas
Houston in conjunction with the Baker Institute 
for Public Policy of Rice University wil1 offer a 
workshop for researchers from various disci
plines who are studying child development. Di.s
tinguished facuIty members and attendees w.Ill 
represent neuro- biological, be?avioral,. socI.al 
and health policy aspects of the fIeld. TOPI CS WIll 
include Structure and Function of the Develop
ing Nervous System, Cognitive and Language 
Development and a Critique of Interventions. 
The aim of the program is to stimulate interdis
ciplinary research in the area of child develop
ment. The fee for this workshop is $200 and the 
number that can be accommodated is limited. 
For further information consult the workshop 
websiteathttp://www,uth.tmc.edu/schools/medi 
imedigeneraVclinepi/workshop2000.htm. 

CALL FOR APPLICATIONS 

SEXUALITY RESEARCH FELLOWSHIP 
PROGRAM : Provides dissertation and 
postdoctoral support ($28,000 and $38,000 re
spectively) for social and behavioral science 
research on sexuality . Joint application from 

fe llow applicant and research advisor/associate 
required. Applications for academic year 2000-
01 are due by Dec. I S, 1999. For more informa
tion wrile: Sexuali ty Research Fellowship Pro
gram/Social Science Research CounciU810 Sev
enth Avenue, 31st FloorlNew York, NY 10019. 
Or email request to: srfp@ssrc,org. 

WORKSHOP ON MATHEMATICAL 
MODELS OF INDIVIDUAL AND PUBLIC 
CHOICE (from advanced graduate students to 
within IO years of Ph.D . )July 9-28, 2000. Uni
versity of California, Irvine Topics and leaders: 
Voting (N. Miller) ; SociaIChoice ~J . We.ymark); 
Political Economy (1. Banks); FaIr DtvIsIon (S. 
Brams); Cost and Surplus Sharing (H. Moulin); 
Macro Models of Distributive Justice (1. 
Roemer); Utility and Risk (M. Machina); Leam
inglEvolution of Preference (c. Camerer); In
ter-temporal Choice. Expenses will be covered 
for those accepted. Application deadline: No
vember 22, 1999. For application details see 
Web site: http://hypatia.ss.uci.edulimbs/work
shop/workshop.html. For general inquiries con
tact: A. A. J. Marley at tony@hebb.psych 
.mcgill.ca or H. Moulin at moulin @ rice.edu. 
Vel is an Equal Opportunity Employer/Educa
tor committed to excellence through diversity. 

LAURANCES, ROCKEFELLER VISITING 
FELLOWSHIPS The University Center for 
Human Values, Princeton University. The 
University Center for Human Values invites 
applications for Laurance S. Rockefeller Visit
ing Fellowships. Several Fellowships will be 
awarded for the academic year 2000-01 to out
standing teachers and scholars who are inter
ested in devoting a year in residence at Princeton 
to write about ethics and human values. Fellows 
participate in various activities of the University 
Center, including faculty-graduate seminars, 
colloquia, and public lectures. Fellowships ex
tend from September through May. Applicants 
are expected to have a doctorate or a profes
sional post-graduate degree and cannot be in the 
process of writing a dissertation. The deadline 
for receipt of applications is Monday, December 
6, 1999. Contact: The University Center for 
Human Values, Louis Marx Hall, Princeton 
Univ" Princeton, NJ 08544; tel ,: 609-258-
4798; http://www.princeton.edulvalues. 

Just ,vhat can you fi .... on the APS 
'\Vebsite? 

• the Observer job ads with its own search function , as well as 
information on advertising 

• news from the APS journals and updates on APS advocacy activities 
• information on accessing the APS journals online 
• upcoming convention information and membership details and ben

efits information 
• dozens of links to sites of interest to psychological scientists 
• well, basically everything! And we are adding to it everyday 

So eheek it out today! 
www.psychologicalscience.org 
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SOCIAL SCIENCE RESEARCH COUNCIL 
RESEARCH FELLOWSHIPS FOR 2000-
2001 Religion and Immigration The SSRC 
offers predoctoral and postdoctoral fellowships 
for research on the reJationship of religion to the 
incorporation of immigrant~ into American 1i~e. 
The goal is to foster i~novauve rest;arch that wI~1 
illuminate how immigrant and naltve·born relt
gious beliefs, practices, ident~ties, . groups, and 
institutions affect patterns of nunllgrant settle
ment in the United States. Funding is available 
to scholars of diverse disciplinary specializa· 
tions and applicants are encouraged to, but not 
required . to adopt historical ?~ trans.national 
perspectives and .t~ foc.us ~n rehgI,:m as I.t ~ff~cts 
immigrants' partlclpatlOn III Amencan CIVIC lIfe. 
International Migration to the United States. 
The SSRC offers predoctoral and postdoctoral 
fellowships for research that will advance theo
retical understandings of the origin, processes, 
and outcomes of immigrant and refugee settle
ment in the United States. Applicants are en
couraged to develop the theoretical implications 
of their research by adopting comparative re
gional, group, andior historical perspectives on 
a wide range of topics including, but not limited 
to the economic, political and socio-cultural 
transformation of the li ves of both immigrants 
and native-born Americans. Minority Summer 
Dissertation Workshop Students from minor
ity ethnic and racial backgrounds can apply for 
fe llowships to participate in a three-week sum
mer workshop designed to help their develop
ment of dissertation research projects and fund
ing proposals on all topics related to interna
tional migration to the United States. AppJica~ 
tions must be postmarked by: January 12, 
2000. Contact: Fellowships on Religion and 
Immigration OR Fel.lowships on In,leroat.iona] 
Migration to the Umted States, Socm} SCIence 
Research Council, 8 10 Seventh Ave., NY, NY 
10019; email: religion@ssrc.orgorrrugration@ 
ssrc.org; web: www.ssrc.org. Funds provided 
by The Pew Charitable Trusts and the Andrew 
W. Mellon Foundation 

CALL FOR PAPERS 

The Jean Piaget Society invites submissions 
for the 30th Annual Meeting of the Jean Piaget 
Society which will take place in Montreal , 
Canada, June 1-3, 2000. Scholars interested in 
the deve lopment of knowledge are invited to 
participate, whatevertheirdiscipiine. A pan~l of 
distinguished plenary speakers (anthropologists, 
developmentalists, intellectual historians, and 
philosophers of mind) wil1 give presentations on 
the theme of how alternative understandings of 
selfhood and distinctive conceptions of mental 
li fe have cohered in history, culture , and devel w 

opment. Although, ~he plenary sessi ~ns ~!]] be 
organized around thIS gene ral theme, IOdlvldual 
submissions do not have to be related to the 
theme. Specific instructions for the December I 
submission deadline can be obtained from the 
Call for Papers posted on the JeanPiage t website: 
http://www.piaget.org_orbywriting to: Cynthia 
Lightfoot , Vice-President, Jean Piaget Society, 
Penn State Delaware County, 25 Yearsley Mill 
Road, Media , PA 19063-5596 USA. 
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October 

46 111 Annual MeetingoftheAmericanAcad~ 
emy of Child and Adolescent Psychiatry 
Chicago, Illinois 
October 19-24, 1999 
Conlact : http://www.aacap.org 

The American College of Counselors 
Annual Symposium 
Chicago, Illinois 
October 21-24, 1999 
Contact: email: RHotes@ aol.com; bttp:1I 
www.angelfire .comli 1/ AmericanColl egel 
index.html; tel. 217-698-7668 

November 

The Association for Research on Nonprofit 
Organizations and Voluntary Action 
(ARNOVA) 
Washington, DC 
November 4-6,1999 
Contact: www.amova.org;tel.: 317-684-2 120 

Association for Advancement of Behavior 
Therapy 33rd Annual Convention 
Toronto, Canada 
November 11-14, 1999 
Contact: tel.: 212-647-1890; convention 
@aabt.org ; http:// www.aabt.org/aabt; 
Mai lback service: mailback@aabt.org(besure 
to include the word MENU in the 
subject header when emailing this service) 

The Association for Moral Education 
MinneapOlis, Minnesota 
November 18-20,1999 
Contact: Oareia Narvaez, emai l: 
narvaez@tc.umn.edu;http://134.84. 183.IOI/ 
arnel 

December 

Freud at the Threshold ofthe 21st Century 
Jerusalem, Israel 
December 13-16,1999 
Contact: Aryeh Lewis, POB 574, Jerusalem, 
Israel; tel.: 972-2-6520574; fax : 972-2-
6520558; email: isas@ netvision.neLil 

Second TsukubaInternational Conference 
on Memory: Lifespan Memory Develop
ment 
Tsukuba, Japan 
December 18-20, 1999 
Contact: Peter Graf, University of British 
Columbia, Department of Psychology 
Vancouver, BC, V6T IZ4; tel.: (604) 822-
6635; Pax: (604) 822-6923; email: 
pgraf@cortex . psych.ubc.ca; http:// 
www.human.tsukuba.ac.jp/tic99! 
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January 2000 

The 22nd Annual National Institute on the 
Teaching of Psychology 
Saint Petersburg, Florida 
January 2-5, 2000 
Contact: Joanne Petzner; tel.: 217-398-6969; 
email: Jfetzner@s. psych.uiuc.edu 

Medicine Meets Virtual Reality 2000 
Newport Beach, California 
January 27-30, 2000 
Contact: tel.: 860-447-9767; fax: 860-444-0362; 
email : westwood@ uconect.net ; http:// 
www.amainc.com 

February 2000 

Society of Personality and Social 
Psychology lst Annual Meeting 
Nashville, Tennessee 
Pebruary 3-5, 2000 
Contact Todd Healherton , email: 
heatherton @dartmouth.edu; 
http://www.spsp.org 

Eighth Annual Conference On Parent 
Education 
Denton, Texas 
Pebruary 17-19,2000 
Contact : Arminta jacobson; jacobsob@ 
coefs. coe. un t.edu; http://w ww . unt .edul cpe/ 

March 2000 

American Psychosomatic Society 58th 
Annual Scientific Meeting 
Savannah, Georgia 
March 1-4, 2000 
Contact: APS, tel.: 703-556-9222; fax : 703-
556-8729; email: info @psychoso malic.org; 
http://www.psychosomatic . org 

l01b Annual Rotman Research Institute Con
ference 
Toronto, Ontario 
March 20-24, 2000 
Contact: tel. : 416-785-2500 ext. 3550; fax : 416-
785-2862; email: conference@rotman
baycrest.on .ca; http: //www.rotman
baycrest.on.calconf.htm 

April 2000 

The Seventh Annual Meeting of Ihe 
Cognitive Neuroscience Society 
San Francisco. California 
April 9-11 , 2000. 
Contact: cognitive.neuroscience.society 
@dartmouth.edu 

The 2000 SlOP Annual Conference 
New Orleans, Louisiana 
April 14 -16, 2000 
Contact: SlOP, PO Box 87, Bowling 
Green, OH 43402-0087; email: 
Lhakel @siop_bgsu.edu 

Southern Society for Philosophy and 
Psychology 
Atlanta, Georgia 
Apri120-22,2000 
Contact: David A. Washburn, tel.: 404-
244-5845; fax 404-244-5846; email: 
dwashburn @gsu.edu; http://sun.soci.niu. 
edu/-ssppl 

May 2000 

Seventh Workshop on Achievement 
and Task Motivation 
Leuven, Belgium 
May 12- 15,2000 
Contact: Willy Lens, Department of 
Psychology, Tiensestraat 102, B-3000 
Leuven, Belgium; tel.: 32-16-32.59.71 ; 
fax : 32-16-32.59.24; email: 
willy.1ens@psy.kuleuven.ac.be; website: 
http://www.psy.kuleuven.ac.be/motivtiml 
watm.htm 

Fourth International Conference on 
Cognitive and Neural Systems 
Boston, Massachusetts 
May 24-27, 2000 
Contact: Cynthia Bradford, CNS Dept. , 
Boston University, 677 Beacon Street, 
Boston, MA 02215; fax: 617-353-7755; 
email: cindy@cns.bu.edu; http://cns
web.bu.edu/meetings 

June 2000 

The 30th Annual Meeting of the Jean 
Piaget Society 
Montreal, Quebec 
June 1-3,2000 
Contact: http://www.piaget.org 

The American Psychological Society 
Miami Beach, Florida 
June 8-11, 2000 
Contact: Erika Davis, tel. : 202-783-2077 
ext. 3015; email: edavis@aps. 
washington.de.us; http:// 
www.psychologicalscienee.org 

Announce your meeting in 
the APS ObseNer. Email 
the information to Kristen 
Bourke at kbourke@aps. 
washington.de.us. 
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Clteck one: 

American Psychological Society 
New Member Application 

(join IJOW and your membership will be valid through 12/31/00.)" 

o This is my first membership application to APS. (Send application to: APS, PO Box 90457, Washington, DC 20090-0457) 

,A AMERICAN 

Name ________________________________________________ __ 

lAst First MI 

V~LWICAL 
Mailing Address ______________________________________________ _ 

City State Zip Country 
Telephone ____________________________ ______ _ 

Office (include extclISioll) Home Fax 

Institutional Affiliation -,----"----,,.-_______________________ Email Address __________________________ _ 
(spell alit) 

Education __________________________ _ 

Highest Degree Year a/Degree It/stilution (spell ouO 

Major Field (circle one): Biological/ Physiological. Cognitive. Clinical/ Counseling/School. Developmental. Educational 
Experimental. General. I/O. Personality/Social . Quantitative 

[..::S~p:ec:i:a:lty::.Ar.:e:a:..::===:;:====:::;;;; !fyou work in an academic setting, are you the departmentchair?_Yes _No 

ANNUAL DUES TO JOIN, SIMPLY COMPLETE THIS FORM AND RETURN IT TO APS WITH YOUR 
DUES PAYMENT OR VISA OR MASTERCARD AUTHORIZATION. THANK YOU! 

PLEASE CHECK APPROPRIATE MEMBERSHIP DUES CATEGORY BELOW. 
ALL MEMBERSHIP CATEGORIES, EXCEPT THOSE NOTED, INCLUDE A SUBSCRIPTION TO THE APS OBSERVER 
NEWSLETTER, PSYCHOLOGICAL SCIENCE, AND CURRENT DIRECTIONS IN PSYCHOLOGICAL SCIENCE. 

J OIN NOW AND YOUR MEMBERSHIP 
IS VALID THROUGH DECEMBER 31, 2000!* 

0 Member U.S. $124 
0 Member U.S. (two years; ends 12/ 99) $253 
0 Member outside U.S. $134 

Oournals via surface mail, Newsletter via air mail) 

0 Retired (Over 65) $74 
0 Retired (No journals) $34 
0 Spouse (No journals) $59 

Spouse name 
0 Student $48 
0 Student $86 

(Residing outside U.S. with air delivery of newsletter) 

o Postdoc or First-year PhD $74 
o Lifetime Member $2500 

*Offer expires 12/ 31 / 99. 

TOTAL DUES 
Contribution 
TOTAL PAYMENT 

$_-- 
$_--
$;:-:-::---:::-
(U.s. Currency) 

Please check method of payment: 

o My check is enclosed (payable to APS) 

11£300 

o Please charge my OVisa 0 MasterCard 

Account# __________________________________ _ 

Expiration Date _____ Interbank # (MC Only) __ _ 

Signature __________________________________ _ 

This offer is valid for those who are not and have never been members of APS. ' 
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Assistant Professor - AUBURN 
UNIVERSITY AT MONTGOM
E RY, ALABAMA: The Depart
ment of Psychology invites appli
cations for two tenure track posi
tions. The successful candidates 
will contribute to OUf Master de
gree program in applied psychol
ogy and to our undergraduate pro
gram. Both programs follow a ba
sic processes approach (research, 
acquired behavior. biological basis 
of behavior, socio-cultural basis of 
behavior and individual differ
ences). We are considering these 
two positions to focus 011 one Of 

more of the following areas: social 
psychology I social learning, bio
logical psychology and psychop
harmacology, clinical-correctional 
and school psychology. Candidates 
should send a letter of interest, an 
official transcript for all graduate 
work, a curriculum vitae, represen
tati ve teaching evaluations and re
prints of scholarly publications if 
available, and have at least three 
letters of reconunendation sent to 
us. Our review of applications will 
begin on January 3, 2000 and con
tinue until the positions are filled. 
Please send materials to Allen Hess, 
Ph.D ., Department of Psychology 
Search Committee, Box 244023, 
Montgomery, AL 36124-4023. 
AUM isclll EOElAAEmployer. ALI 

TWO FACULTY POSITIONS: 
The Department of Psychology at 
THE UNIVERSITY OF ALA
BAMA AT BIRMINGHAM 
(DAB) invites applicants for two 
renure-track positions at the Assis
tant or Associate Professor level, 
to begin September I , 2000. The 
Psychology Department has 29 pri
mary faculty and 45 secondary fac
ulty, substantial research funding, 
and excellent facilities. We are 
seeking individuals with research 
interests that are relevant to our 
doctoral programs in Behavioral 
Neuroscience and Developmental 
Psychology. Tn Behavioral Neu
roscience, specific area is open; 
research interests of current fac
uIty include visual sensation and 
perception, cognitive neuroscience, 
brain imaging, regulatory neurobi
ology, sensory phy siology, 
nociception, autonomic and car
diovascular regulation, rehabilita
tion and plasticity, memory, and 

Published by the American Psychological Society 
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motor systems. In Developmental 
Psychology, applicants from all 
subareas will be considered, but we 
have a special interest in child and! 
or adolescent prevention science; 
for example, developmental psy
chopathology, substance abuse, or 
other health-related issues. The 
applicant would become a member 
of an active, lifespan developmen
tal program with research activities 
ranging from infancy through older 
adulthood, and research funding 
from an array of federal, s tate, and 
private agencies. In the past, joint 
appointments and transferable out
side funds have allowed appoint
ments at more senior levels and of
ten across two or more departments 
andlor schools. Cross-program, 
cross-department, and cross-school 
collaboration is strongly encouraged 
at UAB, and collaborative opportu
nities are available within VAB ' s 
Civitan International Research Cen
ter (human development and devel 
opmenta l disabilities), The Center 
fo r Aging, the AIDS Center, the 
Vision Science Research Center, the 
Comprehensive Head Injury Cen
ter, the Center for Outcome Re
search and Education, the Dental 
School, the School o[Public Health, 
and various departments within the 
uni ve rs ity 'S internationally re
spected medical center. UAR is an 
Equal Opportunity/Affirmative Ac
tion employer, and qualified minor
ity candidates are encouraged to 
apply. Send letter of interest, vita, 
representative reprints, and at least 
three letters of recommendation to 
ei ther Dr. Alan Randich, Chair, 
Behavioral Neuroscience Search 
Commltlee, or Dr. Michael Windle, 
Chair, Developmental Search Com
mittee, Department of Psychology, 
415 Campbell Hall , Universi ty of 
Alabama at Birmingham, Binning
ham, AL 35294- 1170. Informal 
communications with the following 
individuals are we lcome: Dr. 
Randich, (arandich @uab.edu);Dr. 
Windle, (windle@uab.edu) ; and Dr. 
Carl McFarland, Department Chair 
(cmcfarla@uab.edu). We would 
like to receive aU application mate
rials by November15, 1999, but will 
continue to consider all applications 
until the positions are filled. AL2 

Assistant Professor, Clinical Child 
Psychology: The Department of 
Psychology at THE UNIVERSITY 
OF ALABAMA has a tenure-track 

opening at the beginning to inter
mediate assistant professor level 
starting August 16, 2000. Respon
sibilities include undergraduate and 
graduate teaching (two courses per 
semester), research supervision, and 
development of a research program 
with the potelltial for external fund
ing. Of particular interest are appli
cants with research interests in de
velopmental psychopathology, spe
cifically prevention , assessment, 
and treatment focused on disrup
tive behavior disorders, anxiety, or 
affective disorders. The Psychol
ogy Department currently has 24 
faculty members and 80 graduate 
students, with doctoral programs in 
cognitive and clinical (AP A-accred
ited) psychology. The clinical pro
gram offe rs specialized training in 
clinical child , psychology-law, and 
adult areas. The clinical child spe
cialty currently has four faculty 
members with research interests in 
anti social and violent behavior, 
ADHD, pervasive developmental 
disorders, and adolescent health. 
They welcome the opportunity for 
co llaboration with a new colleague. 
Departmental facilities include a 
train ing clinic, a ch ild and family 
research clinic , and affiliations with 
an on-campus residential treatment 
center and a University multidisc
iplinary, outpatient medical clinic. 
Candidates should be graduates of 
an APA-accredited clinical psychol
ogy program, have completed an 
APA-approved internship, and 
should be eligible for Alabama li
censure. Candidates should submit 
a letter outlining their qualifica
tions and potential contributions, a 
current vita, selected reprints, and 
three to five letters of reference to 
John Lochman. Chair, Child Search 
Committee, Department of Psycho 1-
ogy, Box 870348, University of 
Alubama, Tuscaloosa, AL 35487-
0348. E-mail : j lochman@gp.as 
.ua.edu. Review of applications 
will begin on December 1, 1999 
and continue until the position is 
filled. The University oj Alabama 
;s an Affirmative AClioniEqual Op
portunityemployer. AL3 

Postdoctoral Research Fellowship 
in PhysicalMedicineiRehabilitation 
Psychology. TwoorthreeyearNIH
supported postdocto ral position 
available at the UNIVERSITY OF 
ALABAMA AT BIRMINGHAM 
in a research laboratory developing 

real world outcome measures of 
patient mOlOrstatus outside the labo
ratory. The instrument develop
ment effort is in concert with re
search on applications of a new 
family of therapies developed in 
thi s laboratory (Constraint-Induced 
Movement Therapy) that greatly 
increases the amount of use of an 
extremity affected by a neurologi
cal injury . Candidate must have 
s trength in stati stics and test devel
opment and be able to write well for 
publication. Salary range is $25,000 
- $28,000 and is commensurate with 
experience. Application deadline 
is open until filled. Please send a 
CV, 2 letters of recommendation, 
and two examples of the candi
dates' professional writing to : Ed
ward Taub. Ph.D., Department of 
Psychology. University of Alabama 
at Birmingham, CH415, 15 30 3rd 
Ave S, Birmingham, AL 35294; or 
contact Gitendra Uswatte. (205) 
934-5601; email -Gus watte@ 
uab.edu for information. An Affir
mative Action/Equal Opportunity 
Employer. AL4 

ARIZONA 

COGNITIVE PSYCHOLOGY, 
T he UNIVERSITY O F ARI
ZONA. The Psychology Depart
ment of the University of Arizona 
invites applicants for a faculty po
sition in Cognitive Psychology. rank 
open, area open, effective fall 2000, 
pending final approval by the Uni
versity . The primary criteria fo r 
appoi ntment are excellence in re
search and teaching in basic areas 
of cognitive psychology, including 
developmental, neufOscientific, and 
computational approaches. The 
Department's s trengths include the 
areas of memory, perception, and 
language. Interested candidates 
should send vitae, statement about 
research and teaching interests, and 
reprints or preprints to Mary 
Peterson, Chair of Cognitive Psy
chology Search Committee, Depart
ment of Psychology , University of 
Arizona, Tucson, AZ 85721 . Ap
plicants should also arrange to have 
at least three letters of reference 
sent to the same address. Review of 

See Subject Index and 
the index instructions 
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application materials will begin 
November I, 1999 and will con
tinue until the position is fil1ed. The 
University of Arizona is all EEO/ 
AA emp/oyer-MIWIDN. AZI 

ARIZONA STATE UNIVER
SITY School of Justice Studies 
Assistant Professor The interdis
ciplinary School of Justice Studies 
seeks to hire a tenure-track Assis
tant Professor, beginning August 
16,2000. The position is in Crime, 
Law and Justice with interests that 
include but are not limited to crime 
causation and prevention and all 
aspects of the criminal justice sys
tem and criminology (policing, 
courts, prisons and punJshment, and 
their alternatives). Responsibilities 
include conducting an active pro
gram of research and scholarly pub
lication, teaching in one's areas of 
interest as wel1 as one required un
dergraduate course a year (Intro
duction to Justice Studies, Research 
Methpds, Statistics, or Just ice 
Theory), and service to the Univer
sity and community . Qualifications 
requ ired: demonstrated potential to 
develop a nationally recognized 
program of research, including a 
conunitment to funded research, and 
a commitment to excellence in 
teaching. The position requires the 
completion of the Ph.D. in a social 
science discipline by the appoint
ment date . (Candidates whose 
graduate degree is a J.D. only will 
not be considered.) Desired: Ap
plicants should have experience 
working with undergraduate stu
dents. The School of Justice Stud
ies seeks both disciplinary and per
sonal diversity among candidates. 
The School of Justice Studies is an 
interdisciplinary department in law 
and the social sciences with areas 
of theoretical and empirical con
centration in social and economic 
justice; race, ethnicity , and 
marginalized groups; American In
dians and justice; disputing and 
conflict management; criminal and 
juvenile justice; and gender and 
justice. The School is the principal 
sponsor of the University-wide 
Ph.D/J.D. program injustice stud
ies, law, and the social sciences, 
and administers tbe M.S. program 
in justice studies, servicing approxi
mately toO graduate students of 
diverse national origins. There are 
more than 900 undergraduate J us
tice Studies majors. Faculty back
grounds include but are not limited 
to Anthropology, Criminology, His
tory, Law, Philosophy, Political 
Science, and Sociology. To apply, 
please send a cover letter, current 
curriculum vitae, a sample of your 
research, and three letters of refer
ence to Chair, Search Committee, 
School of Justice Studies, Arizona 
State University, Tempe,AZ 85287-
0403. Deadline: November8, 1999 
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for full consideration, or applica
tions will be accepted until filled up 
to December I, 1999. EOlAAE. 
AZ2 

CALIFORNIA 

CLAREMONT MCKENNA 
COLLEGE Clinical Psychologist 
Claremont McKenna College 
(CMC) invites applications for an 
adult clinical psychologist in any 
area of specialization with a prefer
ence for forensic, clinical neurop
sychology or community. The teo
ure-trackappointment will be made 
at the assistant professor level. 
Applicants must hold a Ph.D. from 
an AP A-approved program in clini
cal psychology, and possess strong 
statistical and methodological skills. 
The ideal candidate will be able to 
establish and supervise community 
placements for undergraduate in
terns and teach courses in abnormal 
psychology, personality, clinical 
psychology, and general psychol
ogy, as well as classes in their own 
areas of specialization. We are es
pecially interested in psychologists 
with teaching experience who can 
contribute to the applied empbasis 
of the department or the legal stud
ies program. Claremont McKenna 
CoUege is an independent, highly 
selective liberal acts College ranked 
among the top dozen liberal arts 
colleges nationally. CMC is part of 
The Claremont Colleges, which also 
includes Pomona, Scripps, Pitzer, 
Harvey Mudd, Claremont Gradu
ate University, and Keck Graduate 
In st itute. Collectively, The 
Claremont Colleges constitute an 
academic conununity of 6,000 stu
dents. Claremontis located 35 miles 
east of Los Angeles. Closing date 
is November 15, 1999. Applicants 
should provide a curriculum vitae, 
a statement of interest, and arrange 
to have three letters of reference 
submitted to: Christopher Chase, 
Chair, Clinical Psychology Search 
Committee, Claremont McKenna 
College, 850 Columbia A venue, 
Claremont, California 91711-6420. 
Claremont McKenna College is an 
equal opportunity employer. CAl 

Open Faculty Positions in Math
ematical, Computational , or 
Quantitative Behavioral and So
cial Sciences, UNIVERSITY OF 
CALIFORNIA, IRVINE The 
School of Social Sciences antici
pates 2-3 tenure track positions, 
most of which will be at a junior 
level, for faculty who use precisely 
formulated mathematical, com
puter, or statistical models in ap
proaching research questions about 
the behavior of individuals or ag
gregate social systems. Although 
each appointment will be in one (or 
more) of the departments of the 
School-Anthropology, Cognitive 

Science, Economics, Logic and 
Philosophy of Science, Political 
Science, and Sociology- the fac
ulty member will be expected to be 
an active participant in the interdis
ciplinary Ph.D. program in Math
ematical Behavioral Sciences and 
in the research-oriented Institute for 
Mathematical Behavioral Sciences 
(h ttp://www.socsci,uci.edu/mbs/ 
index.htmD. Evidence of interdis
ciplinary interests and of modeling 
skills that transcend disciplines will 
be heavily weighted. Applicants 
should send a vita, at least two re
search papers in which formal mod
eling approaches are used, and at 
least three letters of recommenda
tion to: Mathematical Behavioral 
Sciences Recruiting Committee, 
Attention: Ms. Janet Phelps, 2123 
Social Science Plaza, University of 
California, Irvine, CA 92697-51 00. 
To ensure consideration during the 
current academic year, applications 
must be submitted by November 
10,1999. Please make clear which 
department(s) would be an appro
priate home. UC Irvine is an Equal 
Opportunity Employer committed 
to excellence through diversity. 
CA2 

VISION SCIENCE-The Depart
ment of Psychology at the UNI
VERSITY OF CALIFORNIA, 
SANTA BARBARA, invites ap
plications for a tenure-track posi
tion at the rank of Assistant Profes
sor effective July I, 2000. Appli
cants with a strong research pro
gram in any area of Vision Science 
are encouraged to apply. Possible 
areas of specialization include but 
are not limited to: visual percep
tion, visual neuroscience, and com
putational vision. Teaching respon
sibilities include instruction at both 
the undergraduate and graduate lev
els as well as supervision of stu
dents in research. Candidates must 
show evidence of excellence in both 
research and teaching. A Ph.D. is 
required at the time of appointment. 
Applicants shou1d submit a letter 
describing research and teaching 
interests, curriculum vita, represen
tali ve pre/reprints, and arrange to 
have three letters of recommenda
tion sent to: Vision Science Search 
Committee, Department of Psycho 1-
ogy, UniversityofCalifomia, Santa 
Barbara, CA 93106-9660. Review 
of applications will begin Novem
ber 15, 1999. The University of 
California is an Equal Opportu
nity/Affirmative Action Employer. 
CA3 

CLAREMONT MCKENNA 
COLLEGE Department of Psy
chology Claremont McKenna Col
lege (CMC) has a tenure-track po
sition in Development/Family Stud
ies Psychology al the Associate/ 
Full Professor level. We are seek-

ing an established scholar who wi ll 
become the Director of the new 
Berger Institute of Work, Family, 
and Children. The successful can ~ 
didate will direct research with un
dergraduate students and secure 
grant support. The Berger Institute, 
one of nine institutes at CMC, cur
rently maintains a nearly $3 million 
endowment, which will serve as the 
base for a program of externally 
funded projects on such topics as 
developmental psychology, educa
tion, youth , family, life span devel
opment and employment with an 
emphasis on public policy issues. 
The Children's School of Claremont 
McKenna College for preschool and 
early elementary education serves 
as an on-campus site for possible 
research. Claremont McKenna Col
lege is a highly selective under
graduate institution ranked among 
the top liberal arts colleges nation
ally. CMC is a member of The 
Claremont Colleges, which also 
include Pomona, Scripps, Pitzer, 
Harvey Mudd, and the Claremont 
Graduate University. Collectively, 
The Claremont Colleges constitute 
an academic community of 6,000 
students. Claremont is located 35 
miles east of Los Angeles. Applica
tions will be reviewed beginning 
December I, 1999 and continue 
until a suitable candidate is found . 
Please send a letter of intent, cur
riculum vitae, copies of publica
tions, and three letters of recom~ 
mendation to: Chair, Berger Insti
tute Search Committee, Psychol
ogy Department, Claremont 
McKenna College, 850 Columbia 
A venue, Claremont, California 
91711-6400. Claremont McKe111la 
College is an affirmative acti01l, 
equal opportunity employer, CA4 

CALIFORNIA STATE UNI
VERSITY, NORTHRIDGE, 
THE DEPARTMENT OF PSY
CHOLOGY: announces an open
ing for a full -time, tenure-track 
Assistant/Associate Professor po
sition in human factors/organiza
tional or related psychology area 
for fa112000. Specialization in hu
man-computer interaction and/or 
consumer product/system design 
strongly preferred as is a strong 
background in quantitative meth
ods and research design. Success
ful candidate must have the poten
tial for excellent applied research 
programs in both laboratory and 
field settings. Teaching experience 
is highly desirable. Appointment 
may be made at the assistant or 
associate professor level, commen
surate wi th rank and previous expe
rience. Active leadership in re
nowned master's program in hu
man fac tors expected. Teach gradu
ate and undergraduate courses in 
human factors. Other courses to be 
taught may include: research meth-
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• 
ods, advanced statistics as well as 
candidate's specialty areas. (Nor
mal teaching load is 12 semester 
units.) Conduct an active research 
and development program in spe
cialty area(s). Maintain a strong 
professional profile in the commu
nity. Assist graduate students in 
development and preparation of 
thesis research and in finding in
ternships related to the field . Pri
mary consideration wiIJ be given 
to applications received by Janu
ary 10,2000 but applications will 
be received until the position is 
filled. California State University, 
Northridge with an enrollment of 
approximately 27,000 students, is 
one of the largest of20 campuses in 
the California State Universi ty and 
the Colleges System. Twenty-five 
miles from Central Los Angeles, in 
the San Fernando Valley, it is the 
only public university in this met
ropolitan suburb, which has a popu
lation in excess of 1,200,000. The 
University offers undergraduate 
degrees in 49 fields and Master's 
degrees in 30. Submit letter of 
application, vita, statement of re
search/teaching interests, philoso
phy of teaching, and three leiters of 
recommendation to: Human Fac
tors Recruitment Committee, De
partment of Psychology, CSUN, 
18111 NordhoffSt., Northridge, CA 
91330-8255. CSUN is all Equal 
Opportunity/Affirmative Action 
Employer. CAS 

CALIFORNIA STATE UNI
VERSITY, NORTHRIDGE, 
THE DEPARTMENT OF PSY
CHOLOGY: announces an open
ing for a full-time, tenure-track 
AssistanUAssociate Professor po
sition in clinical health psychology 
with a specialty in gerontology for 
fall 2000. Research and practice 
emphasis on resilience, wellness 
and wisdom preferred. Additional 
areas of expertise may include the 
cultural and social aspects of aging, 
retirement, euthanasia or the psy
chobiological aspects of aging, 
(such as memory, life quality, cog
nition and life expectancy. inter
vention strategies and in-home care 
in providing for Alzheimer' s pa
tients desirable. Appointment may 
be made at the assistant or associate 
professor level, commensurate with 
rank and previous experience. The 
successful applicant will have a 
Ph.D. in clinical psychology from 
an APA approved universi ty pro
gram and should be licensed or li
cense-eligible in the state of Cali
fornia. Applicants must be com
mitted to working with iln ethni
cally ilnd culturally diverse student 
population. Minorities are particu
larly encouraged to apply. Evi
dence of skills in clinical supervi
sion, program development and 
evaluation, clinical relevant re-
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search and uni versity teaching are 
preferred. Normal teaching load is 
12 units. Applicants will be ex
pected to teach undergraduate 
courses related to area of expertise, 
as well as fulfill teaching and ad
ministrative duties in the graduate 
MA program in clinical health psy
chology. This may include super
vision of MA student clinicians in 
the CSUN Community Clinic. Pri
mary considerations will be given 
to applications received by Janu
ary 10, 2000 but applications will 
be received until the position is 
filled. California State University, 
Nonhridge with an enrollment of 
approximately 27,000 students is 
one of the larges t of20 campuses in 
the California State University and 
Colleges System. T wenty-five 
miles from Central Los Angeles, in 
the San Fernando Valley, it is the 
only public university in this met
ropolitan suburb, which has a popu
lation in excess of 1,200,000. The 
University offers undergraduate 
degrees in 49 fields and Master's 
degrees in 30. Submit letter of 
application, vita, statement of re
search/teaching interests, philoso
phy of teaching, and three letters of 
recommendation to: Gerontology 
Clinical Health Recruitment Com
mittee, CSUN, Northridge, CA 
91330-8255. CSUN is all Equal 
Opportunity/Affirmative Action 
Employer. CA6 

CALIFORNIA STATE UNI
VERSITY, NORTHRIDGE, 
THE DEPARTMENT OF PSy
CHOLOGY: announces an open
ing for a full-time, tenure-track 
Assistant Professor faculty position 
in clinical health psychology with a 
specialty in substance abuse. Addi 
tional areas of expertise may in
clude adult psychopathology, psy
chopharmacology, addictive disor
ders, or violence prevention. The 
successful applicant will have a 
Ph.D. in clinical psychology from 
an APA approved university pro
gram and should be licensed or Ii· 
cense-eligible in the state of Cali
fornia. Applicants must be com
mitted to working with an ethni· 
cally and culturally diverse student 
population. Minorities are particu
larly encouraged to apply. Evi
dence of skills in clinical supervi 
sion, program development and 
evaluation. clinically relevant re
search, and university teaching are 
preferred. Applicants will be ex
pected to teach undergraduate 
courses related to area of expertise. 
as well as fulfill teaching and ad
ministrative duties in the graduate 
MA program in clinical health psy
chology. Normal teaching load is 
12 units. This may include supervi
sion of MA-student clinicians in 
the CSUN Community Clinic. The 
clinical health program at CSUN 

has been recently revised and of
fers a rigorous sequence of study 
leading to an MA in clinical health 
psychology. The program is re
spected as a major source of doc
toral students entering into APA
approved doctoral programs 
throughout the U.S. as well as ser
vice-delivery jobs in the greater Los 
Angeles area. Primary consider
ation will be given to applications 
received by January 10, 2000 but 
applications will be received un· 
til the position is filled. Cal ifornia 
State University, Northridge with 
an enrollment of approximately 
27,000 students, is one of the larg
est of20 campuses in the California 
State University and Colleges Sys
tem. Twenty-five miles from Cen
tral Los Angeles, in the San 
Fernando Valley, it is the only pub
lic university in this metropolitan 
suburb, which has a population in 
excess of 1,200,000. The Univer
sity offers undergraduate degrees 
in 49 fields and Master's degrees in 
30. Submit letter of application, 
vita, statement of research/teach
ing interests, philosophy of teach
ing, and three letters of recommen
dation to: Substance Abuse Clini
cal Health Recruitment Commit
tee , Department of Psychology, 
CSUN, Northridge, CA 91330-
8255. CSUN is all EqllalOpportll
l1itylAffirmative Action Employer. 
CA7 

UC SAN FRANCISCO Faculty 
Position Program Director, Opi
ate Treatment Outpatient Pro
gram The Department of Psychia
try of the School of Medicine, Uni
versity of California, San Francisco 
(UCSF) is seeking a clinical psy
chologist to serve as the Program 
Director of the Opiate Treatment 
Outpatient Program (OTOP), Divi
sion of Substance Abuse and Ad
diction Medicine, at San Francisco 
General Hospital, a major teaching 
hospital of UCSF. The position is 
in the clinical series at the Assistant 
Professor level and is available on 
December 1, 1999. This crucial 
leadership position offers an excit
ing opportunity to develop, oversee 
and coordinate a11 nonmedical clini
cal and administrative aspects of 
the Program. The incumbent will: 
provide expert clinical service and 
leadership; plan, direct, and par
ticipate in training activities for staff 
development, including education 
in individual, group, and couples 
therapy , emergency psychiatric as
sessment, and current addiction 
treatment interventions; provide 
clinical supervision to licensed and 
unlicensed staff; participate in co
ordination of student placement and 
internships; supervise UCSF clini
cal psychology interns; oversee QI 
activities; prepare written reports, 
grants, contracts; participate in bud-

get activities; represent the Program 
within the hospital , Community 
Health Network, outside agencies 
and committees; conduct research 
and evaluate current research find
ings; and provide culturally com
petent services and supervision by 
demonstrating knowledge and un
derstanding of cultural values, be
liefs, history and customs of the 
diverse patient populations as they 
relate to addiction treatment. The 
ideal candidate must have com
pleted a PhD orPsyD in Clinical or 
Counseling Psychology at an APA
accredited graduate program; must 
possess a valid California license in 
Psychology; must possess: a mini 
mum of3 years post-licensure; AP A 
Certificate of Proficiency in the 
Treatment of Alcohol and other 
Psychoactive Substance Use Dis
orders; work experience in similar 
settings, obtained while hold a mas
ters degree or above; a minimum of 
1 year experience in working in a 
substance abuse treatment setting, 
providing clinical supervision, and 
substance abuse or mental health 
administration. The candidate must 
have clearly demonstrated experi
ence and commitment in working 
with a culturally diverse, low in
come and medically indigent pa
tient population. Bilingual appli
cants are strongly encouraged to 
apply. Application deadline is No
vember 1, 1999. Please send a letter 
of interest, resume, and names and 
addressed and telephone numbers 
of three references to: Susan 
BrekJ1Us, Department of Psychia
try, Suite 7M, San Francisco Gen· 
eral Hospital, 1001 Potrero A venue, 
San Francisco, CA 9411 O. UCSF is 
an equal opportunity/affirmative 
action employer. The University 
undertakes affirmative action to 
assure equal employment opportlt 
l1i ty for I",de ru til i zed m i nori ties a nd 
women, for persons with disabili · 
ties, and Vielllam-era velerallS and 
special disabled veteralls. CA8 

UNIVERSITY OF CALIFOR
NIA,LOSANGELES. TheUCLA 
Department of Psychology invites 
applications for a tenure-track po
sition in Social Psychology at the 
Assistant or early Associate level 
to begin July 2000. The primary 
criteria for the appointment are ex
cellence in teaching and research. 
Applications are especially encour
aged from candidates with research 
programs in close relationships or 
in social cognition. Submit a cur
riculum vitae, a statement of re
search and teaching interests, plans 
and goals, reprints and preprints , 
and arrange for three letters of rec
ommendation to be sent to Social 
Psychology Search Committee, 
Department of Psychology, Box 
951563, UCLA, Los Angeles, CA 
90095-1563. Review of applica-
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tions will begin December 1, 1999. 
UCLA is all Equal Opportunity 
Employe,. CA9 

Asst. Professor, Psychology. 
Ph.D. or ABO. Teaching experi
ence and evidence of scholarly po
tential required. Teach undergradu
ate courses in industrial! personnel, 
human relations , leadership & mo
tivation, theories of learning, prin
ciples of behavior management, and 
principles of psychology. Contact 
Mary Gordon, Dept. Secretary, 
Behavioral Sciences Dept., CALIF. 
STATE POLY UNIV. , Pomona 
CA 9l768, (909) 869-3890; FAX 
(909) 869-4930; E-Mail: mgordon 
@cs upomona.edu. Cal Poly 
Pomolla olily hires those individu
als authorized to work in the United 
States and only recognizes degrees 
from accredited educational insti
tutiol/s. MlEOE. CAIO 

UNIVERSITY OF CALIFOR
NIj\.,LOSANGELES. The UCLA 
Department of Psychology invites 
applications for a tenure-track po
sition in Cognitive Neuroscience at 
the Assistant Professor leveL The 
primary criteria fortheappoin tment 
are excellence in research and teach
ing in Cognitive Neuroscience. 
Applications are encouraged from 
candidates who combine strong 
backgrounds in experimental psy
chology and human functional brain 
imaging. Applications are espe
cially encouraged from candidates 
who bring those techniques to bear 
on questions concerning learning, 
memory, and related processes. 
Submit a curriculum vitae. a state
ment of research and teaching in
terests, plans and goals, reprints 
and preprints. and arrange for three 
leners of recommendation to be sent 
to Cognitive Search Committee, 
Department of Psychology, Box 
951563. UCLA, Los Angeles, CA 
90095-1563. Review of applica
tions will begin December I, 1999. 
UCLA is an Equal Opportunity 
Employe,. CAll 

POST·DOCTORAL FELLOW
SHIP in Psychology and Medi· 
cine UNIV. OF CALIF., S.F., 
NIMH-funded 2 yr. position. 
Theory based research training on 
understanding and reducing risk 
behaviors and on responses to 
stressful experiences. Apply by 
Feb. 1st to begin by Aug. 30, 2000. 
For application write (0 Dr. Nancy 
Adler. clo Giovanna Floridia, 
Health Psychology, UCSF, Box 
0844, San Francisco, CA 94143-
0844. UCSF is an Equal Opportu
nity/Affirmative Action Employer; 
applications from women and mi
norities are encouraged. CA12 
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DEVELOPMENTAL PSy
CHOLOGIST: UNIVERSITY 
OFCALIFORNIA,SAN DIEGO. 
The Psychology Department at 
UCSD anticipates hiring an Assis
tant Professor (tenure ['rack) in De
velopmental Psychology. It is an
ticipated that the appointment will 
be in the area of cognitive develop
ment, although particularly strong 
applications in other developmen
tal areas are invited. Candidates 
must have a Ph .D. and be able to 
conduct independent, publishable 
research and teach undergraduate 
and graduate classes in their mea of 
specialization. Salary commensu
rate with qualifications and based 
on UC salary scales. Candidates 
should send curriculum vita. re
prints, and names of three referees 
to: Developmental Search Commit
tee - 0, Department of Psychology, 
0109. University of California. San 
Diego, La Jolla, CA 92093-0109. 
Immigration status of non-citizens 
should be stated in the vita. Com
plete applications received by De
cember 10, 1999 will receive full 
consideration. Position subject to 
fund availability. The University of 
California is an AffirmativeActioll/ 
Equal Opporflillity Employer. 
CA13 

POSTDOCTORAL RESEARCH 
FELLOWSHIP: mental health 
clinical services research with em
phasis on methodology and design. 
NIMH supported post-doctoral po
sitions are available at the UNI
VERSITY OF CALIFORNIA, 
SAN FRANCISCO. Department 
of Psychiatry. Overall program di
rection is provided by Clifford 
Attkisson, Ph.D in collaboration 
with a multidisc iplinary training 
faculty . Majortrainingcomponents 
include a required core curriculum 
and supervised research. Applicants 
are encouraged (rom the fields of 
psychiatry, psychology, social 
work, sociology. anthropology, eco
nomics, nursing and other relevant 
disciplines. Priority faculty research 
areas include cost-effecliveness and 
patient satisfaction studies, mental 
illness, aging, chi ldren's services 
and systems of care. violence and 
trauma, co-morbid dmg dependence 
di sorders, managed behavioral 
health care, mental health econom
ics. and prevention and treatment 
of HI V and AIDS. A description of 
the program including faculty re
search interests is available upon 
request. US Public Health Service 
stipend levels. Applicants must be 
US citi zens or permanent residents. 
Send letter of interest, curriculum 
vitae. three names of references to: 
Vicky Brown-Ravano, Dept. of 
Psychiatry, UCSF. 401 Pamassus, 
Box CPT, San Francisco, CA 
94143-0984. UCSF is all Equal 
Opportuniry/Affirmative Action 
Employer. CAI4 

Full Professor. The Department of 
Psychology and Social Behavior at 
the UNIVERSITY OF CALI
FORNIA, IRVINE invi tes appli
cat.ions for a position in human de
velopment at the f uU professor level. 
Successful candidates for thi s posi
tion must have a distinguished 
record of scholarship, a history of 
extramural funding, and a record of 
excellence in undergraduate and 
graduate teaching. The area of 
specialization is open, but the 
candidate's research interests 
should complement and extend 
those of the developmental, social, 
personality , clinical , health, and 
cultural psychologists in, or affili
ated With, the department. The 
Department of Psychology and So
cial Behavior is one of four depart
ments in the interdisciplinary 
School of Social Ecology at the 
University of California, Irvine, and 
our research and training programs 
reflect a strong conuni tment to in
terdisciplinary scholarship . Appli
cants should submit a letterofinter
est. a curriculum vitae, and repre
sentative preprints/reprints, and 
should arrange to have three leiters 
sent to: Chair. Human Develop
ment Search Committee, Depart
ment of Psychology and Social 
Behavior, 3340 Social Ecology II, 
University of California. Irvine , 
92697-7085. To ensure consid· 
eration, application files must be 
complete by January 1, 1999. The 
University of Calijomia, Irvin e is 
all Equal Opportunity Employer 
committed to excellence through 
diversity. CA1S 

Assistant Professor. The Depart
ment of Psychology and Social 
Behavioratthe UNIVERSITY OF 
CALIFORNIA, IRVINE invites 
applications for a tenure-track as
sistant professor position in emo
tion, cognition. and adaptation. We 
seek a colleague who has interests 
in emotional development , the re
lations between emotion and cog
nition, and the implications of emo
tion regulation for adaptive func
tioning and well-being. We are par
ticularly interested in individuals 
who investigate emotion regulation 
as it develops and is expressed at 
different stages ofthe life course or 
in different cultural contexts. Suc
cessful candidates for this position 
must have a strong record of re
search and demonstrated potential 
for excellence in teaching. The 
candidate's substantive interests 
should complement and extend 
those of the developmental, health, 
clinical, social, personalit y, and 
cultural psychologists in, or affili
ated with. the department. The De
partment of Psychology and Social 
Behavior is one of four departments 
in the interdisciplinary School of 
Social ECOlogy at the University of 

California, Irvine, and our research 
and (raining programs reflect a 
strong commitment to interdisci_ 
plinary schola rship. Applicants 
should submit a leiter of interest, a 
curriculum vitae, and representa
ti ve preprints/reprints, and should 
arrange to have three letters sent to: 
Chair, Emotion Search Committee, 
Department of Psychology and So· 
cial Behavior, 3340 Social Ecology 
II, University of California. Irvine, 
92697-7085. To ensure consid
eration, application files must be 
complete by November 15, 1999. 
The Unil'ersityofCalifomia, Irvin e 
is an Equal Opportunity Employer 
committed to excellence through 
diversity. CA16 

The Department of Education of 
the UCLA Graduate School of 
Education & Information Stud
ies announces an opening for a teo
ure-track Assistant Professor in the 
area of cognitive development and 
learning. QUALIFICATIONS: 
Research must be related to cogni
tivedevelopment andleaming. Pref
erence will be given to candidates 
whose research is relevant to early 
childhood or K-12 education. Can
didates should have a doctoral de
gree or expect to complete one by 
the fall of2000. RESPONSIBILI
TIES: Scholarly research and pub
li cation, application of scholarShip 
to educational practice, teaching and 
academic advising at the graduate 
and undergraduate levels, and pub
lic service. SALARY: Commen
surate with qualifications and ex.
perience. STARTING DATE: July 
1,2000 (teaching duties begin Sep
tember,2000). TO APPLY: Send 
application letter. curriculum vita. 
sample papers, and have at least 
three letters of reference sent di
rectly (0: Patricia M. McDonough. 
Chair; Department of Education ; 
University of California. Los An
geles; Los Angeles, CA 90095-
1521. DEADLINE: We will give 
full consideration to all applica
tions received by December 15 . 
1999, and continue our search until 
the position is filled. FOR MORE 
INFO: Contact Deborah Stipek, 
Chair of the Search Committee, at 
stipek@gseis .uc1a.edu. UCLA is 
all Equal Opportunity/Affirmative 
Action Employer. CA17 

Postdoctoral Fellowship in Spa
tial Cognition: UNIVERSITY OF 
CALIFORNIA, SAN FRAN
CISCO, Department of Surgery. 
UCSF has received a large NSF 
grant to study the role of spatial 
cognition in the training and per· 
formance of surgical skills. Virtual 
environments will be used as a tool 
for experiments and training 
throughout the research. You will 
collaborate with an interdiscipli
nary group of psychologists , engi-
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neers, and surgeons at the San Fran
cisco, Santa Barbara, and Berkeley 
campuses of the.l!nive~sity of C~li
fomia. For addItIonal mformation 
see http://robotics.eecs.berkeley. 
edu/ ..... franklvesta.htmI or e-mail 
Frank Tendick (frankt@itsa.ucsf. 
edu), Mary Hegarty (hegarty@ 
psych.ucsb.edu), or Daniel 
Montello (montello@geog.ucsb. 
edu) . Candidates should have back
ground in cognitive psychology, 
preferably with experience in hu
man spatial cognition research. 
Strong computing skills are an as
set. Applicants should submit a 
statement of interests, CV, repre
sentative papers , and have 3 letters 
of recommendation sent by Decem
ber 15 , 1999 to: Frank Tendick, 
Ph.D., Dept. of Surgery, UCSF, 513 
Parnassus Ave. Room S-550, San 
Francisco, CA 94143-0475. The 
University o/California is an Equal 
Opportunity/Affirmative Action 
employer. The University under
takes Affirmative Action to assure 
equalemploymentopportunitiesfor 
underutilized minorities and 
women, for persons with disabili
ties, andfor Vietnam area veterans 
and special disabled veterans. 
CAIS 

UNIVERSITY OF CALIFOR
NIA,LOSANGELES. The UCLA 
Department of Psychology invites 
applications for a tenure-track po
sition in Clinical Psychology at the 
Assistant Professor level. Appli
cants should have graduated from 
an APA-accredited Ph.D. program 
in Clinical Psychology and com
pleted an APA-accredited intern
Ship. Applications are encouraged 
from candidates whose research 
focuses on minority mental health 
broadly conceived- e.g., minority 
children and adolescent mental 
health; violence and delinquency; 
substance abuse; community based 
prevention and intervention. An 
active program of research, excel
lent teaching at both the undergradu
ate and doctoral levels, interest in 
clinical supervision, andmentoring 
of doctoral students are expected. 
UCLA has a community of ethnic 
scholars on campus, in four ethnic 
studies research centers and 
throughout other departments and 
schools. Moreover, Los Angeles is 
a city with great ethnocultural di
versity , and UCLA maintains many 
ties with community agencies, fa
cilitating access to ethnic popula
tions for training and research. 
Submit a curriculum vitae, a state
ment of interest, and arrange for 
three letters of recommendation to 
be sent to Clinical Search Commit
tee, DepartmentofPsychology, Box 
951563, UCLA, Los Angeles, CA 
90095-1563. Review of applica
tions will begin December I, 1999. 
UCLA is an Equal Opportunity 
Employer. CA19 
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Postdoctoral Fellowship: The 
Department of Psychology and So
cial Behavior at the UNIVERSITY 
OF CALIFORNIA, IRVINE in
vites applications for 2 one-year 
postdoctoral fellowships focused on 
the study of adaptive functioning in 
sociocultural. environmental, and 
developmental contexts. The 
NIMH-funded training program 
affords opportunities for fellows to 
work with social, personality, de
velopmental, clinical, health, and 
environmental psychologists who 
share a common interest in the in
vestigation of human health and 
well-being in diverse social con
texts. Faculty interests include the 
study of health behavior and 
biobehavioral processes, stress and 
coping, emotion and cognition, so
cial development and developmen
tal transitions across the life course, 
cross-cultural influences on devel 
opment, social networks and social 
support, risk perceptions and risk 
behavior, and societal problems 
such as violence and unemploy
ment. The core faculty in volved in 
the NIMH training program include 
Professors Chuansheng Chen, 
Alison Clarke-Stewart, Thomas 
Crawford, Peter Ditto, David 
Dooley, Wendy Goldberg, Ellen 
Greenberger, Larry Jamner, Linda 
Levine, Salvatore Maddi, Raymond 
Novaco, Karen Rook, Mark Suh, 
Roxane Cohen Silver, Daniel 
Stokols, Elaine Vaughan, and Carol 
Whalen. For additional informa
tion , send inquiries to samorris@ 
uci.edu. Applicants should submit 
a letter of interest, curriculum vi
tae, and representative papers, and 
should arrange to have three letters 
of recommendation sent to the 
Chair, Postdoctoral Search Com
mittee, School of Social Ecology, 
University of California, Irvine, CA 
92697-7085. Deadline for submis
sion is January 15, 2000. Success
ful candidates must have a Ph.D. 
degree by the time of appointment, 
preferably by September 1, 2000. 
The Universiry of California is all 
Equal Opportunity Employer com
mitted to excellence through diver
s;ty. CA20 

Developmental Research Postdoc, 
UNIVERSITY OF CALIFOR
NIA, SANTA CRUZ. Two-year 
postdoctoral traineeship (post-PhD) 
in NIH-funded developmental re
search training program, to begin 
Winter or Spring 2000. The trainee 
will develop research of mutual in
terest with program faculty, focus
ing on individual, interpersonal, and 
cultural processes involved in hu
man development in diverse com
munities and in institutions such as 
families and schools. Faculty: 
Akhtar, Azmitia, Callanan, Coo
per, Gibson, Gjerde, Harrington, 
Leaper, Rogoff, Tharp, Thorne. 

Send vita, statement of research 
interests and career goals, and re
prints, and request at least three 
recommendations to be sent to: 
Barbara Rogoff, Postdoc Search, 
277 Social Sciences 2, University 
of California, Santa Cruz, CA 
95064. Applications will be con
sideredDecember I and until filled. 
Minorities are especially encour
aged to apply. CA21 

The DEPARTMENT OF PSy
CHOLOGY, SAN DIEGO 
STATE UNIVERSITY, invites 
applications for THREE tenure
trackASSISTANTPROFESSOR 
appointments to begin August 21, 
2000. PhD Required. $40,500-
$51,000 A Y depending upon quali
fications and experience. The posi
tions are in INDUSTRIAL and 
ORGANIZATIONAL PSy
CHOLOGY, BIOLOGICAL 
PSYCHOLOGY, and COGNI
TIVE NEUROSCIENCE. We 
have a large baccalaureate program, 
an MA program, an MS program 
with emphases in 110 and Program 
Evaluation , and an APA-accredited 
doctoral program in clinical psy
chology. We seek faculty who will 
work closely with students and at
tract extramural support for their 
research. The responsibilities of 
each position will include under
graduate and graduate teaching as 
well as research supervision and 
mentoring. The university and de
partment are committed to achiev
ing a diverse faculty. Successful 
candidates will be committed to 
excellence in teaching and clearly 
demonstrate strong potential for 
research productivity. The San Di
ego research community provides a 
very rich environment for interdis
ciplinary and collaborative work. 
INDUSTRIAL AND ORGANI
ZATIONAL PSYCHOLOGY: 
Candidates must hold a PhD degree 
in I/O Psychology or Organizational 
Behavior. Teaching responsibilities 
will include introductory and ad
vanced seminars in I/O psychology 
in our MS program. Additional 
teaching responsibilities may in
clude undergraduate courses in I/O 
psychology and specialized courses 
in the indi vidual's interest areas. 
Candidates should demonstrate 
strong potential for obtaining sup
port for and maintaining an active 
research program in a relevant area 
of Organizational Behavior such as 
leadership, work motivation, job 
satisfaction, organizational change 
and development, group and team 
processes, or organization theory. 
Candidates with experience in or
ganizationallearning, training , and 
organizational change processes are 
especially encouraged to apply. 
BIOLOGICAL PSYCHOLOGY: 
Candidates must hold a PhD degree 
in Biological or Physiological Psy-

• chology or Behavioral Neuro
science. Teaching responsibilities 
will include an upper-division un
dergraduate breadth course in psy
chobiology and a senior/graduate 
level course in some specific aspect 
of the biological principles of be
havior. Candidates should demon
strate strong potential for obtaining 
support for and maintaining an ac
tive research program which in
volves neurobiological principles 
and mechanisms in one of the fol
lowing areas: Jearningand memory, 
behavioral genetics, motor systems 
or emotion. Candidates with expe
rience with structural-anatomical, 
electrophysiological, molecular 
and/or genetic approaches are es
pecially encouraged to apply. COG
NITIVE NEUROSCIENCE: Can
didates must hold a PhD degree in 
Psychology or Cognitive or Behav
ioral Neuroscience. Teaching re
sponsibilities will include an up
per-division undergraduate labora
tory course in experimental psy
chology or a breadth course in Cog
nitive Neuroscience and an occa
sional seniOr/graduate level course 
in a specific area of Cognitive Neu
roscience. Candidates should dem
onstrate strong potential for obtain
ing support for and maintaining an 
active research program with a fo
cus on brainlbehavior relationships 
in humans such as neural basis of 
learning, attention, memory, 
speech, multi-modal sensory and 
cognitive processing, or neurologi
cal disorders. Candidates with ex
periencein psychophysiology, brain 
imaging, psychophysics and/or be
havioral genetics are especially en
couraged to apply. Developmental 
and aging perspectives are desir
able, ALL POSITIONS: Appli
cants for any of the positions should 
send a letter of application, a state
ment of teaching and research in
terests, evidence of teaching excel
lence (including student evalua
tions, if available), curriculum vi
tae, reprints or preprints and three 
letters of recommendation to the 
chair of the appropriate search com
mittee, Department of Psychology, 
San Diego State University, 5500 
Campanile Drive, San Diego CA 
92182-4611. For full consideration, 
all materials should be received by 
November 15, 1999. SDSU ;s an 
equal opportunity employer and 
does not discriminate against per
sons on the basis of race, religion, 
national origin, sexual orientation, 
gender. marital status, age or dis
ability. Women, ethnic minorities 
and persons with disabilities are 
encouraged to apply. CA22 
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Postdoctoral Program in Drug 
Abuse Treatment and Services
Research. Several traineeships in 
drug abuse treatment and services 
research are available in the De
partment of Psychiatry, UNIVER
SITY OF CALIFORNIA, SAN 
FRANCISCO (UCSF), in an ac
tive, multidisciplinary research en
vironment. Traineeships are for 
two years, with the possibility of a 
third year. Trainees work with a 
preceptor to design and implement 
studies on treatment of drug depen
dence, including nicotine depen
dence. Trainees also select a spe
cific area of focus for independent 
research. Current research inter
ests of faculty include trials of effi
cacy and effectiveness of psycho
social and pharmacologic treat
ments of drug abuse, including nico
tine dependence, instrument devel
opment in drug abuse, diagnostic 
techniques, research on treatments 
tailored for HIV positive drug abus
ers 'and drug abusers with psychiat
ric and medical disorders, research 
on provision of services to drug 
abusing populations, innovative 
methodology, and treatment of com
plex patients in innovative settings. 
Stipends are funded by National 
Institute on Drug Abuse, Sharon 
Hall, Ph. D. , Barbara Havassy, Ph. 
D., and James Sorensen, Ph. D. are 
Co-Directors. Postdoctoral Train
ing Program in Drug Abuse Re
search, 401 Parnassus Ave, UCSF 
Box 0984-TRC, San Francisco, CA 
94143-0984. Preceptors are ex
pected to supplement stipend from 
non-NIH sources. Traineeship will 
begin Summer 2000. A priority of 
the department is the training of 
women and minorities for academic 
research careers. Materials should 
be received by Jan. 15, 2000, but 
will consider applications until 
filled. Please call Marcy Louie, 
Administrator, at (415) 476-7675 
for application information. You 
may fax (in advance) your CV, 2 
letters of recommendation, and re
search statement to (415) 476-7734. 
Originals should be mailed along 
with your representative work. 
CA23 

FACULTY POSITIONS IN 
COGNITIVE PSYCHOLOGY
UNIVERSITY OF CALIFOR
NIA, IRVINE. The Department 
of Cognitive Sciences at Univer
sity of California, Irvine, invites 
applications for two tenure-track 
positions in cognitive psychology, 
with potential starting dates of July 
1, 2000. Specific areas of interest 
are cognitive development, cogni
tive neuropsychology, social cog
nition, reasoning and decision mak
ing, language and speech, learning 
and memory. and neural network 
theory. Candidates should have a 
strong record of research accom-

APS OBSERVER 

plishmentcommensuratewith their 
academic rank and a serious com
mitment to undergraduate and 
graduate teaching. Applicants 
should submit a curriculum vitae, 
copies of relevant pUblications, 
three letters of recommendation, 
and a letter of interest indicating 
applicant's area of primary research 
interest taken from the seven areas 
above. (More than on area may be 
mentioned, but for processing pur
poses please designate one primary 
area). Materials should be sent to 
Search Committee for (Area), De
partment of Cognitive Sciences, 
University of California, Irvine, CA 
92697. To ensure consideration, 
applications should be received by 
December 1, 1999. The University 
of California is an Equal Opportu
nity Employer Committed to excel
lence through diversity. CA24 

STANFORD UNIVERSITY 
Graduate School of Business Or
ganizational Behavior Tenured 
Associate or Full Professor The 
Organizational Behavior group of 
the Graduate School of Business 
anticipates receiving authorization 
to hire at the tenured Associate or 
Full Professor level, with appoint
ment commencing as early as Sep
tember I , 2000 (start date is flex
ible). Applicants must possess a 
distinguished record of research 
achievement and teaching effective
ness (in MBA, doctoral, andlor ex
ecutive education), as well as an 
interest in working in an interdisci
plinary environment. Applications 
should include vita, examples of 
recent work, and evidence of teach
ing effectiveness. Send to: Faculty 
Recruiting Coordinator, Box 
OBSR, Graduate School of Busi
ness, Stanford University, Stanford, 
CA 94305-5015. All applications 
will be held in the strictest confi
dence. Applications should be re
ceived in their entirety by Novem
ber 15, 1999. Stanford University 
is an equal opportunity employer 
and encourages applications from 
women and ethnic minorities. CA25 

COLORADO 

UNIVERSITY OF DENVER 
Department of Psychology: An
ticipates a tenure-track position in 
Child Clinical Psychology to begin 
Fall 2000. The primary require
ment for this position is excellence 
in research and teaching. We par
ticularly encourage applications 
from individuals with interests in 
developmental psychopathology, 
multicultural research, or pediatric 
psychology, but will seriously con· 
sider individuals with other inter
ests relevant to Child Clinical Psy
chology. Send a letter of interest, 
vita, at least three letters of recom
mendation, and reprints/preprints 

to Child Clinical Search Commit
tee, Department of Psychology, 
University of Denver, Denver CO 
80208. We will give priority to 
applications received by December 
1, 1999 but will consider applica
tions until the position is f.t11ed. The 
University of Denver is committed 
to enhancing the diversity of its 
faculty and staff and encourages 
applications particularly from 
women, minorities, veterans, and 
people with disabilities. COl 

The Department of Psychology, 
UNIVERSITY OF COLORADO, 
BOULDER, invites applications 
for two tenure-track positions in 
Cognitive Psychology, beginning 
August 2000. At least one of these 
positions will be in Cognitive Neu
roscience. One appointment will 
be at the rank of Associate or Full 
Professor, and the second is likely 
to be at the rank of Assistant Profes
sor. Applicants should send a Cur
riculum Vitae, a statement of re
search and teaching interests, ex
ample research papers, and at least 
three letters of recommendation to: 
Ms. Deborah Aguiar, Administra
tive Assistant-Cognitive Psychol
ogy Search, Department of Psy
chology, University of Colorado, 
Boulder, CO 80309-0345. Inquir
ies should be addressed to Dr. Lyle 
E. Bourne, Jr., Chair- Cognitive 
Search, (303) 492-4210, Ibourne@ 
psych.colorado.edu. Applications 
will be reviewed as they are com
pleted and until the position is filled. 
To insure full consideration, how
ever, the application should be com
plete by November I, 1999. The 
University of Colorado at Boulder 
is committed to diversity and equal
ity in education and employment. 
C02 

POSTDOCTORAL TRAIN
EESHIPS AVAILABLE IN DE
VELOPMENTAL PSYCHOL
OGY AT THE UNIVERSITY OF 
DENVER. We anticipate three 
NIMH traineeships to be funded at 
the level of a new Ph.D. person 
(with no prior postdoctoral experi
ence). New or supplemental train
ing will be available in the areas of 
perceptual and cognitive develop
ment, social and emotional devel
opment, applied developmental, and 
developmental neuropsychology. 
These two year positions will begin 
in September of 2000. Applicants 
must specify (in three pages or less) 
their educational and research ob
jectives for the traineeship period. 
A brochure describing the training 
program and specifying faculty re
search interests is available to fa
cilitate preparation of this statement, 
and will be sent upon request (call 
Lisa Morian at 303 871-3789). 
Applicants should send their train
ing plan, a vita, plus four letters of 

reference to: Dr. Susan Harter, 
Head, Postdoctoral Training Pro
gram, Department of Psychology, 
University of Denver, Denver, CO 
80208-0204. Receipt of materials 
is highly desirable by January 15, 
2000. The University of Denver is 
an Equal Opportunity Employer. 
C03 

POSTDOCTORAL RESEARCH 
TRAINING for M.D.s and Ph.D.s 
in neuroscience, developmental 
psychobiology and psychopathol
ogy at the UNIVERSITY OF 
COLORADO HEALTH SCI
ENCES CENTER, DENVER. 
Funded by NIMH, training empha
sizes the neuroscience research tools 
(molecular, behavioral and psychi
atric genetics, functional and struc
tural neuroimaging, cognitive and 
behavioral analyses) needed to un
derstand complex behavioral dis
orders. Deadline is 12/31/99 for 1-
2 year positions starting 7/112000. 
Write for brochure: Postdoc Pro
gram, UCHSC, Dept. of Psychia
try,Box C268-68,4200E. 9th Ave., 
Denver, CO 80262, email: 
Martin.Reite@uchsc.edu, or visit 
our home page at http://www.uchsc. 
edu/sm/psych/postdoc/postdoc.htm 
for details. Women and minorities 
encouraged to apply. UCRSe is an 
Equal Opportunity/Affirmative Ac· 
tion Employer. C04 

CONNECTICUT 

ASSISTANT PROFESSOR, 
CLINICAL PSYCHOLOGY: 
The Department of Psychology at 
YALE UNIVERSITY expects to 
make an appointment at the rank of 
Assistant Professor in clinical psy
chology effective July I , 2000. 
Applications representing any area 
of specialization are welcome. 
Applicants are expected to have 
demonstrated excellence in research 
and will be expected to provide 
high-quality teaching at both un
dergraduate and graduate levels. 
Applicants should send a letter of 
application, a curriculum vita, and 
papers or reprints, and should ar
range for at least three letters of 
recommendation to be sent to: 
Chair, Clinical Search Committee, 
Department of Psychology, Yale 
University, 2 Hillhouse Avenue, 
Box 208205, New Haven, CT, 
06520-8205. The deadline for com
pleted applications is December 1, 
1999. Yale UniverSity is an Equal 
Opportunity/Affirmative Action 
Employer, and applications from 
women and minority groups are 
especially welcome. CTI 

Post-doctoraVresearch scientist 
position available on grant-sup
ported project concerned with the 
role of attention in sensory deten
tion/discrimination. Send applica-
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tion and CV by December 31, 1999 
to Lawrence E. Marks, JOHN B. 
PIERCE LABORATORY, 290 
Congress Avenue, New Haven, CT 
06519. An Equalopportunity/Affir. 
mative Action Employer. CT2 

COGNITIVE PSYCHOLOGY: 
The Department of Psychology at 
YALE UNIVERSITY announces 
searches for new faculty members 
in all areas of cognition, perception 
and cognitive neuroscience. The 
appointments may be made at ei
ther the tenured or non-tenured 
level. It is expected that the suc
cessful candidates will develop an 
active research group, as well as 
interact with current psychology 
faculty and participate in interdis
ciplinary research and training op
portunities. In addition, the suc
cessful candidates should be able to 
demonstrate excellence in teaching 
at both the undergraduate and gradu
ate levels. Yale University is an 
Equal Opportunity/Affirmative Ac
tionemployerandapplicationsjrom 
women and minority group mem
bersareespeciallyencouraged. All 
applicants should send a letter of 
application, a curriculum vita, and 
one copy of selected publications. 
Applicants to the non-tenured posi
tions should arrange for three let
ters of recommendation to be sent. 
Applicants to the tenured positions 
should send the names and ad
dresses of at least three referees. 
Materials should be sent to the 
Chair, Cognitive Search Commit
tee, Department of Psychology, 
Yale University, 2 Hillhouse Av
enue, P.O. Box 208205, New Ha
ven, CT 06520-8205. Applica
tions must be received by Decem
ber I, 1999. CT3 

DISTRICT OF COLUMBIA 

CHAIR, DEPARTMENT OF 
PSYCHOLOGY, THE GEO· 
RGE WASHINGTON UNIVER· 
SITY: The department ofPsychol
ogy invites applications for a full 
Professor level , Chair, Department 
of Psychology. The ideal candidate 
will have come from an academic 
research-oriented culture, will place 
highest priority on pursuing that 
culture as part of department excel
lence, and will have demonstrated 
outstanding leadership and admin
istrative skills in department goal
setting, planning, and achievement. 
The applicant is expected to have a 
strong grant and research publica
tion record. The ideal candidate 
will have research interests which 
wi 11 strengthen one of the 
department's programs or research 
areas. The Psychology Department 
has an ITE of 21 and several part
time faculty; 220 undergraduate 
majors; and three Ph.D. programs: 
Clinical; Industrial Organizational! 
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Applied Social; and Cognitive Neu
ropsychology. The department has 
several cross-program areas of re
search strength, such as HealthPsy
chology and diversity issues. Other 
strong research areas within and 
across programs include: Cogni
tive Psychology, Community Psy
chology, Leadership, Neuropsy
chology, Prevention, andRiskTak
ing. Additional information can be 
obtained at http://www.gwu.edu/ 
..... psycdept. Potential applicants 
may contact: Dr. Rolf A. Peterson, 
Chair, Search Committee, 
(202)994-6544, roilp@ gwu.edu) 
for further information. Applicant 
review will begin November 15, 
1999 and continue until the posiM 

tion is filled. Applicants should 
send a letter of interest and philoso
phy regarding the role of a Depart
ment Chair, curriculum vitae, and a 
list of at least five references to: 
Rolf A. Peterson, Ph.D., Chair, 
Search Committee, Department of 
Psychology, The George Washing. 
ton University, Washington, D.C. 
20052. Applications are strongly 
encouraged from women and mi
nority candidates. The George 
Washington University is an Equal 
Opportunity/Affirmative Action 
Employer. DCI 

The Department of Psychology 
althe GEORGE WASIDNGTON 
UNIVERSITY invites applications 
for a tenure-track position at the 
level of ASSISTANT PROFES
SOR to join a program in Cognitive 
Neuropsychology. Preference will 
be given to candidates with a re
search interest in the study of hu
man memory and/or cognition. 
Candidates also should have a 
strong commitment to undergradu
ate and graduate teaching. Appli
cation review will begin November 
15, 1999 and continue until the po
sition is filled. Interested candi
dates should submit a curriculum 
vitae, statement of research and 
teaching interests, and three letters 
of reference to: The George Wash
ington University, Washington, DC 
20052. The George Washington 
University is an equal opportunity/ 
affirmative action employer. Mem
bers a/minority groups and women 
are especially encouraged to ap
ply. DC2 

GEORGE WASHINGTONUNI· 
VERSITY INDUSTRIAL/OR
GANIZATIONAL andlor AP
PLIED SOCIAL PSYCHOL· 
OGY: Opening for an Assistant 
Professor to begin in Fall 2000 in 
Industrial/Organizational and/or 
programs in both areas. Require
ments include: strong grounding in 
theory and research, an active re
search program. effective teaching, 
and supervision of undergraduate 
and graduate students. Possible 

specialty areas include: social cog
nition, decision making, group pro
cesses, social influence, work and 
health, and organizational develop
ment, among others. Review of ap
plications will begin on November 
15, 1995, and continue until the 
position is filled. Submit a curricu
lum vita, statement of research and 
teaching interests, qualifications, 
reprints orpreprints of publications, 
and three letters of reference to: 
IOASP Search Committee, Depart
ment of Psychology, The George 
Washington University, Washing
ton, DC 20052. The George Wash
ington University is an Equal Em
ployment Opportunity/Affirmative 
Action Employer. DC3 

FLORIDA 

UNIVERSITY OF MIAMI As
sistant Professor, Child Division 
(CHILD CLINICAL OR AP
PLIED DEVELOPMENTAL). 
The University of Miami Depart
ment of Psychology, fall 2000. 
Special focus on candidates with 
interest in community-based ap
proaches to children's issues. espe
cially those of minorities. Requires 
Ph.D. in Psychology and research 
record. More information at 
www.psy.miami.edu. Applications 
will be reviewed until the position 
is filled. Submit CV, reprints/pre
prints, statement of research and 
teaching interests and 4 letters of 
reference to: Child Faculty Search 
Committee, DepartmentofPsychol
ogy, University of Miami, P.O. Box 
248185, Coral Gables, FL 33124. 
The University of Miami is anAffir
mative Action/Equal Opportunity 
Employer. FLI 

Health PsychologylPsyco·Oncol
ogy. The UNIVERSITY OF MI
AMI Department of Psychology, 
in collaboration with the Sylvester 
Comprehensive Cancer Center, in
vites applications for a mid-level 
tenure-track faculty position with a 
projected start date of January or 
August, 2000. We are especial1y 
interested in a person with an inter
est in community-based approaches 
to cancer control, who has a track 
record of securing extramural fund
ing, and who has interests in col
laborating with an interdisciplinary 
team of behavioral and biomedical 
researchers. The position will have 
a primary appointment in the De
partment of Psychology, Health 
Psychology Division, as well as an 
appointment at the Sylvester Com
prehensive Cancer Center. Require
ments include a Ph.D. in Psychol
ogy and a track record in research, 
publication, and external research 
funding. Additional information is 
available at www.psy.miami.edu. 
Applications will be reviewed until 
the position is filled. All applicants 

should submit a curriculum vita, 
representative reprints or preprints, 
a statement of current research and 
teaching interests and future direc
tions, and four letters of reference 
to: Health Faculty Search Commit
tee, Department of Psychology, 
University of Miami, P.O. Box 
248185, Coral Gables, FL 33124. 
Minorities and women are encour
aged to apply. The University of 
Miami is an Affirmative Action! 
Equal Opportunity Employer. FL2 

Assistant Professor, Adult Clini
cal Psychology. UNIVERSITY 
OF MIAMI, fall 2000. Special in
terest in candidates with background 
in anxiety disorders and/or person
ality-social psych. Requires Ph.D. 
in Clinical Psychology and research 
record. More information at 
www.psy.miami.edu. Applications 
will be reviewed until the position 
is filled. Submit CV, reprints/pre
prints, statement of research and 
teaching interests, and 4 letters of 
reference to: Adult Faculty Search 
Committee, Department of Psycho 1-
ogy, University of Miami, P.O. Box 
248185, Coral Gables, FL. The 
University of Miami is an Affirma
tive Action!Equal Opportunity Em
ployer. FL3 

ECKERD COLLEGE Psychol
ogy: Assistant Professor. Health 
Psychologist. Tenure track, Ph.D. 
beginning fall semester 2000. 
Teaching responsibilities will in
clude courses in health psychol
ogy, one semester of a year-long 
course in statistics and research 
design, abnormal psychology, su
pervision of the discipline's intern
ship program, and periodic partici 
pation in the college 's freshman 
general education program. Pref
erence will be given to candidates 
who have significant teaching ex
perience and a strong, on-going pro
gram of research that is sustainable 
at a small liberal arts college. The 
5-person discipline is house in a 
new building, with offices, seminar 
and teaching classrooms, a student 
computer room, and a 5-room re
search suite. Send curriculum vi
tae, graduate transcripts, teaching 
evaluations, and three letters of rec
ommendation to Jim MacDougall, 
Ph.D., Coordinator of Psychology, 
Eckerd College, 4200 54th Ave. S., 
St. Petersburg, FL 33711. EOE. 
FL4 

The UNIVERSITY OF 
FLORIDA invites applications for 
TWO full-time, tenure-accruing 
positions, with service to begin in 
the Fall Semester, 2000. Applica
tions should include a curriculum 
vitae, a statement of research and 
teaching interests, up to five re
prints and preprints, and three let
ters of recommendation. Appli-
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The School of Psychology at Georgia Tech plans to add new 
faculty this year in the areas ofIndustrialJOrganizational, Cogni
tive_ and Engineering Psychology/Human Computer Interaction. 

IndustriaVOrganizational. We plan to fill two positions in 
I/O, one at the assistant professor rank and the other position with 
rank open. For both positions, the candidate's record of scholar
ship, productivity and expertise are more important than specific 
research area within I/O psychology. For both positions, we are 
looking for scholars with a strong record of publication and 
potential for extramural funding. Address applications to I/O 
Search Committee. 

Cognitive. We invite applications for a cognitive psycholo
gist at the assistant professor level. The particular area of 
expertise is less important than excellence in the area and clear 
potential for establishing a program of publishable and funded 
research. Address applications to Cognitive Search Committee. 

Engineering Psychology/Human Computer Interaction. 
This position is at the assistant professor level and is a joint 
appointment with the College of Computing. The applicant's 
research area must fit within an identifiable or emerging area in 
both engineering psychology/human factors and human com
puter interaction. The candidate is expected to participate in the 
Graphics, Visualization. and Usability Center (GVU) which is an 
interdisciplinary program administratively housed in the College 
of Computing. It is anticipated that the appointment will be 75% 
in Psychology and 25% in the College of Computing. 

The Engineering Psychology program and GVU maintain 
active collaboration with other programs within the School of 
Psychology as well as numerous other units of Georgia Tech. In 
addition, the programs maintain a wide variety of links to the 
industrial and business research community in the metropolitan 
Atlanta area. Address applications to Engineering/HCI Search 
Committee. 

Successful candidates for all positions will be expected in 
three areas: I/O Psychology, Engineering Psychology and Ex
perimental Psychology (with emphasis in Cognitive Psychology, 
Cognitive Aging, and Animal Behavior). Applicants areencour
aged to read our web page at www.psychology.gatech.edu. 

Deadline for applications is November 1, 1999 but the searches 
will remain open until the positions are filled. 

Send curriculum vita, reprints, statement of research interests and 
three letters of reference to the appropriate search committee, 
School of Psychology, 274 5th St., Georgia Institute ofTechno[
ogy, Atlanta, GA 30332-0[70. 

The Georgia Institute of Technology is part oftke 
University System of Georgia and is an Affirmative Action/ 

Equal Opportunity Employer. GAl 
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cants should show evidence of out
standing research and teaching po
tential. Successful candidates for 
both positions will be will be ex
pected to establish an independent 
program of research, to supervise 
and mentor graduate students, to 
participate in teaching at both the 
graduate and undergraduate level, 
and to participate in departmental 
governance. One position is for an 
ASSISTANT PROFESSOR in 
BEHA VIOR ANALYSIS. Candi
dates with interests in either experi
mental or applied behavior analy
sis, or both, are encouraged to ap
ply. The other position is for an 
ASSISTANT PROFESSOR OR 
ASSOCIATE PROFESSOR in 
COGNITIVE PSYCHOLOGY. 
Area of specialization is open. Send 
application materials either to the 
Behavior Analysis Search Commit
tee, or Cognitive Psychology Search 
Committee, Psychology Depart
ment, Box 112250, University of 
Florida, Gainesville, FL 32611. The 
University of Florida encourages 
applications/rom women and mem
bers of minority groups. The selec
tion process will be conducted un
derthe provisions of Florida 's "Gov
ernment in the Sunshine" and Pub
lic Records Laws. Anyone requir
ing special accommodations to com
plete an application should contact 
the relevant Search Committee 
Chair. Deadline for receipt of ap
plications is December 1, 1999. FLS 

GEORGIA 

EMORY UNIVERSITY, Program 
in Cognition and Development, an
ticipates appointing a tenure-track 
assistant professor in the area of 
cognitive development. A tenured 
appointment may be made in ex
traordinary circumstances. Re
search areas of particular interest 
include the development of cogni
tion and emotion, language or per
ceptual cognition. Candidates with 
a background in cognitive neuro
science or computational modeling 
are especially welcome. Applicants 
must have a Ph.D. and show evi
dence of an active research program 
and teaching experience. The posi
tion entails undergraduate and 
graduate teaching as well as partici
pation in a strong and active gradu
ate program with a commitment to 
the joint study of cognition and its 
development. Send a vita, 
(p)reprints and three letters of refer
ence to: Chair, Cognition and De
velopment Search Committee, De
partment of Psychology, Emory 
University. Atlanta, GA 30322. We 
will begin reviewing applications 
Dec. 1, 1999. Women and minori
ties are especially encouraged to 
apply. Emory is an equal opportu
nity/affirmative action employer. 
GA2 

ASSISTANT PROFESSOR OF 
PSYCHOLOGY, OGLETH. 
ORPE UNIVERSITY: Tenure
track position beginning Fall 2000. 
Ph.D. in psychology required; pre
vious teaching experience and dem
onstration of teaching effectiveness 
desirable. Candidates must be com
mitted to teaching and research in a 
small liberal arts college setting 
and be able to teach a combination 
of courses including most or all of 
the following: Sensation, Behav
ioral Neuroscience, and Drugs and 
Behavior. Candidates should also 
be willing to develop new courses 
in their own areas of interest; teach 
an intensive introductory-level 
course that explores the methods 
that psychologists use in attempt
ing to understand human behavior 
and thought; and teach an interdis
ciplinary upper-level course that 
explores the biological bases ofhu
man behavior. Directing students 
in research or honors programs and 
internships is a normal part of a 
faculty member's commitment. 
Founded in 1835, Oglethorpe Uni
versity is a highly selective, pri
vate, liberal arts university located 
on a beautiful, IOO-acre campus in 
suburban Atlanta. Its distinguished 
facuhy are teachers/scholars com
mitted to providingthehighestqual
ity of instruction to students. Sub
mit letter of application, curricu
lum vitae, and placement file or 
three letters of recommendation to: 
Nora Krebs, Faculty Services, 
Oglethorpe University, 4484 
Peachtree Road, Atlanta, GA 
30319-2797. To ensure full con
sideration, applications should be 
received by December 1, 1999. 
An Equal Opportunity Employer. 
GA3 

IDAHO 

The Department of Psychology at 
BOISE STATE UNIVERSITY 
invites applications for two (2) ten
ure-track positions at the ASSIS· 
TANT PROFESSOR level, be
ginning the Fa112000 semester. Ap
plicants are required to have an 
earned doctorate by August 15. 
2000. Applicants should have an 
interest in and potential for excel
lence in university-level teaching, 
and a demonstrated commitment to 
scholarly research. Both candi
dates will be expected to teach large 
General Psychology sections. One 
position will have a central focus 
on Human Learning theory and re
search; that candidate will teach a 
senior level Learning course. The 
other position is in Social Psychol
ogy; that candidate will teach a 
senior level course in Social Psy
chology. Secondary teaching in
terests for both candidates include 
but are not limited to: Personality 
and Industrial/Organizational Psy-
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chology. Applications must be re
ceived by December 1, 1999 to be 
assured consideration. Please send 
a curriculum vita, a cover letter 
outlining your qualifications and 
interests, copies of preprints Of re
prints, and three letters of reference 
to: Faculty Search Committee, De
partmentofPsychology, Boise State 
University, 1910 University Drive, 
Boise,ID 83725. Boise State Uni
versity is all Affirmative Action/ 
Equal Opportunity employer.ID1 

The UNIVERSITY OF IDAHO 
Department of Psychology is seek
ing to fill a tenure-track, Human 
FactorslExperimental Psychologist 
starting August 2000. More de
tailed infonnation is available at 
http://www.uidaho.eduILS/Psych/ 
hfad.htm. Review of candidates will 
begin no earlier than December 15, 
1999 and will finish when the posi
tion is filled. Submit a cover letter, 
CV, evidence of teaching skill, 
(p )reprints, teaching and research 
interests, a list of research equip
ment needs. 3 letters of recommen
dation , and 5 references to Dr. 
Steven E. Meier, Search Commit
tee Chair, Department of Psychol
ogy, University of Idaho, Moscow. 
ID 83844-3043. AAlEEO. ID2 

ILLINOIS 

Faculty Position In Cognitive Stud
ies Within Psychology. The De
partment of Psychology at 
NORTHERN ILLINOIS UNI
VERSITY anticipates making an 
assistant professor level tenure track 
appointment for Fall 2000. Suc
cessful candidates will have a Ph.D. 
in psychology, cognitive science, 
or a related field at time of appoint
ment and a research program focus 
on higher-order cognitive process
ing within language and/or think
ing. Experience using a computa
tional or neuropsychologica1 mod
eling approach is desired. Require
ments include relevant evidence of 
scholarly productivity, commensu
rate with experience; potential to 
establish and maintain an indepen
dent program of research; and evi
dence of quality teaching experi
ence/potential. Successful candi
dates will be expected to supervise 
dissertations and theses , teach 
graduate and undergraduate courses 
in one's specialty area, and serve as 
role models for Ph.D. students in a 
department that values research, 
teaching, and practice. We are 
working toward building a cultur
ally diverse faculty. Members of 
underrepresented groups, including 
women and minorities are strongly 
encouraged to apply. This position 
is part of a new multidisciplinary 
initiative in Cognitive Studies 
within the College of Liberal Arts 
and Sciences that is intended to 
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facilitate and strengthen 
multidisciplinary collaboration in 
research and teachingllearning 
among faculty and students. North
ern Illinois University is a doctoral
granting, research university with 
high priority on the integration of 
research and teaching and on the 
improvement of undergraduate edu
cation. This new multidisciplinary 
initiative will initial1y include newly 
hired faculty within Anthropology, 
Computer Science, Linguistics (En
glish). and Psychology whose ex
pertise reflects the intersecting in
terests of these four departments in 
exploring the interdisciplinary im
plications of cognitive science. We 
are seeking faculty members in each 
of these disciplines who can de
velop a coordinated, coherent pro
gram in cognitive studies with an 
integrated curriculum and programs 
of research that involve undergradu
ate as well as graduate students. A 
highly desirable attribute that we 
seek is for overlapping or comple
mentary programs of research 
among the candidates for these po
sitions as well as a willingness to 
work collaboratively in the devel
opment of a general education 
course in cognitive studies. This 
program will expand over subse
quent years to include other depart
ments in the college and lead to a 
multidisciplinary graduate empha
sis as well. A letter of application, 
curriculum vita, at least three letters 
of recommendation, reprints/pre
prints, and an official transcript of 
graduate coursework should be sent 
to: The Cognitive Studies Search 
Committee, Office of the Dean, 
College of Liberal Arts and Sci
ences, Northern Illinois University, 
DeKalb, IL 60115. Forfullconsid
eration, the above materials should 
be postmarked by December 1, 
1999. AAlEEO. ILl 

Faculty Positions. The Department 
of Psychology at NORTHERN 
ILLINOIS UNIVERSITY antici
pates making the following tenure 
track appointments for Fall 2000-
Rank Open with preference for can
didates at the Associate to Begin
ning Fun Professor level: Clini
cal-Contact Dr. Steve Gold. Re
search specialty in an area of family 
violence or sexual assault, an estab
lished record of grant support, and 
teaching interests inan undergradu
ate clinical laboratory course or a 
graduate assessment course pre
ferred. The successful candidate 
may also serve as a core faculty 
member in the Center for the Study 
of Family Violence and Sexual As
sault. Social- Contact Dr. Charles 
Miller. Research specialty in social 
cognition preferred. Requirements 
include the Ph,D. in psychology at 
time of appointment; evidence of 
scholarly productivity, commensu-

The University of Chicago 
Graduate School of Business 

The University of Chicago Graduate School of Business is 
seeking to hire tenure track faculty with interests in the areas of 
decision making, negotiations, social psychology, and organt
zations, all broadly defined. 

We will consider both new Ph.D.'s and more experienced 
candidates with excellent records. We are looking for candi
dates with strong disciplinary training in any of the social 
sciences who can use that disciplinary background to conduct 
research on aspects of behavior relevant to management in 
organizations and to introduce MBA students to behavioral 
science principles. 

This position is part of the Managerial and Organizational 
Behavior area, whose members are responsible for teaching 
courses such as Managing in Organizations, Managerial Deci
sion Making, Power and Politics, and Negotiations. 

Candidates should be qualified to teach at least one of these 
courses plus another MBA elective. The group has a well
equipped laboratory for experimental research. Applications 
should include a vita, one research paper authored by the 
candidate , and two or three letters of reference. 

Please have all the materials sent to: Deputy Dean for Faculty, 
M.O.B. Recruiting, Graduate School of Business-Ro 105, Uni
versity of Chicago, 1101 E. 58th St., Chicago, IL 60637. 

To guarantee full consideration, all materials must be received 
by December 1, 1999. 

The University of Chicago is an equal opportunity/affirmative 
action employer. IL4 

rate with experience; potential to 
establish and maintain an indepen
dent program of research; and evi
dence of quaHty teaching experi
ence/potential. Successful candi
dates will be expected to supervise 
dissertations and theses, teach 
graduate and undergraduate courses 
in one 's specialty area, and serve as 
role models for Ph.D. students in a 
department that values research, 
teaching, and practice. A letter of 
application, curriculum vita, atleast 
three letters of recommendation, 
reprints/preprints, and an official 
transcript of graduate coursework 
should be sent to: Above named 
contact person, DepartmentofPsy
chology, Northern Illinois Univer
sity, DeKalb, IL 60115. Por full 
consideration. the above materials 
should be postmarked by Decem
ber I, 1999. AAlEEO.IL2 

Research Fellow AMERICAN 
BAR FOUNDATION (CHI. 
CAGO) The American Bar Foun
dation invites applications from 
highly qualified scholars to join its 
community of resident research fel
lows. Please note that ABF Re
search Fellowships are continuing, 
not visiting, appointments. Both 
rank and field are open. Part-time 
appointments undertaken in coop
eration with area institutions. as 
well as full-time appointments, can 

be considered, Candidates must 
have completed a law degree or a 
Ph.D. in a relevant discipline. Se
nior candidates must be able to dem
onstrate outstanding scholarship; 
junior candidates must demonstrate 
outstanding potential. Salaries and 
fringe benefits (including TIAA
CREF) are competitive with those 
at leading research universities. Ap
plications from minorities and 
women are especially encouraged. 
TheAmerican Bar Foundation is an 
independent research institute pur
suing empirical study of law and 
legal institutions. ABF research 
fellows initiate, develop, conduct 
and publish their own and collabo
rative scholarly research funded 
through the ABF's own financial 
resources or through grants made 
to individual projects by govern
ment agencies and private founda
tions. The Foundation also pro
vides extensive support services, 
including research assistance and 
technical support. Research fel
lows have full use of the libraries 
and computer facilities at North
western University and the Univer
sity of Chicago. Researchcurrently 
underway includes both basic and 
applied empirical research, under
taken from a variety of disciplinary 
and interdisciplinary perspectives: 
anthropology, criminology, eco
nomics, history, law, political sci-
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ence, psychology, and sociology. 
All applications must inc1ude: (1) 
a cover letter, (2) a 400-word state
ment of current research activities 
and future plans, (3) a resume/cv, 
and (4) copies of the applicant' s 
three leading publications (senior 
applicants) or other evidence of 
scholarship Gunior applicants). All 
applicants should also request two 
referees to forward confidential let
ters of support directly to the Foun
dation. Screening of applications 
will commence immediately and 
continue until an appointment is 
made. Applications received be
fore October 15, 1999, will receive 
full consideration. All application 
materials should be sent to either: 
Stephen Danielsor Victoria Woeste, 
Co-Chairs, Appointments Commit
tee, American Bar Foundation, 750 
North Lake Shore Drive. Chicago, 
IllblOis 60611. Email: vswoeste@ 
nWII.edll or s-dalliels@lIwlI.edu. 
This announcement may al so be 
found on the ABF website hllp:// 
www:abf-sociolegal.org. IL3 

Social Psychology. The Depart
men! of Psychology at the UNI
VERSITY OF ILLINOIS AT 
CHICAGO is seeking to hire an 
outstanding ful l-time, tenure track 
sociaVpersonality psychologist be
ginning August 2000. Rank and area 
of specialization within social/per
sonality psychology are open, al
though we want to especially en
courage high profile and nationally 
vi sible senior candidates to apply . 
Senior applicants should have an 
established record of conducting 
highly valued research and obtain
ing external funding. Junior appli
cants must have completed their 
Ph.D. and demonstrated the ability 
to develop a producti ve research 
program. Responsibilities will 
also include teaching undergradu
ate and graduate courses and super
vision of students theses and dis
sertations. Salary is competitive 
and commensurate with experi
ence. For additional information 
about the department and the social 
divi sion see httpllwww.uic.edu/ 
depts/psch. Located just west of 
the famou s downtown Chicago 
Loop, UIC is within comfortable 
commuting di stance of downtown 
and the nearby suburbs. For full
est consideration, submit a CV, 
copies of relevant papers, and ar
range to have three letters of refer
ence sent by November 10, 1999 to 
Dr. Linda Skitka, Chair, Social Psy
chology Search Committee, Uni
versity of Illinois at Chicago, De
partment of Psychology (MiC 285), 
1007 W. Harrison St. , Chicago, IL, 
60607-7137 . Minodties arzd women 
are especially encouraged to ap
ply. The University of Illirzois at 
Chicago is an Affirmative Action! 
Equal Opportunity Employer. IL5 
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The Departments of African-Ameri
can Studies and Psychology at the 
UNIVERSITY OF ILLINOIS AT 
CHICAGO seek rofill ajoint, fu ll
time, tenure· track position begin
ning August, 2000. The appoint
ment is planned fo r the junior level , 
ahhough strong senior candidates 
will be considered. Area of spe
cialty in psychology is open, how
ever candidates are sought who fit 
with the Department of 
Psychology's focu s in one of the 
following areas biopsychology, 
clinical psychology, cognitive psy· 
chology, community and preven
tion research, and social psychol
ogy. The position includes teach
ing responsibilities in both Afri· 
can-American Studies and Psychol
ogy. Applicants must have com
pleted their Ph.D. and have strong 
commitments both 10 research on 
race and ethnicity and to teaChing 
about the African-American expe
rience and to supervising students 
theses and di ssertations. Salary 
is competitive and commensurate 
with experience. Interested ap
plicants should submit a letter of 
application, curriculum vi tae, and 
three letters of recommendation to: 
Ms. Veronica Rodriguez. Search 
Coordinator, Department of Psy
chology (M/C 285), 1007 West 
Harrison, Chicago, Illinois 60607-
7137. Review of app lications will 
begin on November 30, 1999 and 
continue until position is filled. To 
insure fuJI consideration, applica
tions should be received by No
vember 30, 1999. Questions re
garding the position may be di
rected to the Search Committee 
Chair, Dr. Olga Reyes at 3 12-413-
2627 , or through e- mail at 
olga@uic.edu. Minority andfe· 
male candidates are strongly en· 
COlt raged to apply. The University 
of Illinois at Chicago is an Equal 
Opportunity/Affirmative Action 
employer. IL6 

The UNIVERSITY OF ILLI
NOIS AT CHICAGO (U1C) seeks 
two cognitive psychologists to fill 
open~rank positions (assistant, as· 
sociate, or full) in either of the areas 
designated below. Junior candi
dates are expected to have com
pleted the Ph.D. in cognitive or 
developmental psychology and to 
show potential for building a strong 
research program. Senior candi
dates are also expected to have es
tablished a strong record of publi
calion and grant support . ( I) Cog
nitivePsychology. Candidates with 
an active research program in any 
area of cognitive psychology will 
be considered, but we are espe
cially interested in candidates who 
focus on memory and attention,lan
guage, or knowledge acquisition. 
(2) Cognitive Development. We 
seek a developmental psychologist 

or a cognitive psychologist who in
cludes a developmental approach 
as an essential component of his or 
her research program. Appropriate 
foci include, but are not limited to, 
memory development , language 
acquisition, knowledge acquisition, 
modularity, innateness, formal mod
eling, strategy choice, centra] coo
ceptual structures, and the role of 
constraints in development. For 
further information, contact the 
search committee chairperson, Gary 
Raney (geraney@uic.edu). VIC is 
the largest institution of higher learn
ing in the Chicago area. The cam
pus is located a short distance from 
the center of Chicago on a large, 
tree-lined campus. Salary and start
up funds are competitive. This aca
demic year position begins in Au
gust 2000. Review of applications 
will begin on November 10, 1999 
and continue until the positions are 
ftlled. Send a curriculum vitae, 
representative publications, a state
mentof research and teaching inter
es ts, and three letters of recommen
dation to Gary Raney, Cognitive 
Search Committee Chairperson, 
Department of Psychology (MiC 
285), 1007 West Harrison Street, 
Chicago, Illinois 60607. Visit our 
web site at http://www.uic.edu/ 
depts/psch for infonnation about 
the psychology department. The 
University of Illinois at Chicago is 
an Affirmative Action/Equal Oppor
tunity Employer. Women and mi
nority candidates are parlicularly 
encouraged to apply. IL7 

Department of Psychology Brain 
and Cognitive Sciences. The Psy
chology Department at SOUTH· 
ERN ILLINOIS UNIVERSITY, 
CARBONDALE invites applica
tions for two positions at the Assis
tant or Associate Professor level 
from individuals with research and 
teaching interests in human cogni
tion. The two positions are intended 
to support and strengthen our new I y
organized graduate program in Brain 
and Cognitive Sciences. (See http:/ 
/www.siu.edu/-psycho/bcs for a 
program description.) (1) Human 
Memory and Cognition: Candi
dates for this position w ill be ex· 
pected to share responsibility for 
teaching basic graduate and under
graduate courses in memory and 
cognition, possibly undergraduate 
research methods, as well as courses 
in their own specialty area . (2) 
Cognitive Development in Infancy 
and Childhood: Candidates forthis 
position will be expected to share 
responsibility for teaching basic 
graduate and undergraduate courses 
in pre-adolescent development, pos
sibly undergraduate research meth
ods , as well as courses within their 
own specialty area. The Develop
mental position is a security-sensi
tive position. Before an offer of 

employment is made, the Univer
sity will conduct a pre-employment 
background investigation which in
cludes a c riminal background 
check. For both positions, we are 
especially interested in candidates 
with experti se in computational 
mode ling (preferably neural net
works) and/or cognitive neuro
science. Interest and experience 
with an integrated multidisciplinary 
approach to research area is highly 
desirable. Applicants must have 
either demonstrated potential for 
(Assistant Professor level) or an 
established record of (Associate 
Professor level) excellence in teach
ing, publication, and externally
funded research. The appointment 
will be made at the Assistant or 
Associate level to begin August 16, 
2000. PhD in Psychology required . 
ABD applicants will be considered 
at an Assistant Professor appoint· 
ment ifaU degree requirements will 
be met by August 16, 2000. If all 
requirements for the PhD are not 
completed by that date, a one-year 
term appointment will be offered at 
the rank of instructor. Applicants 
should send a cover letter with an 
explicit statement of research in· 
terests, a current curriculum vita, 
relevant reprints/preprints, teach· 
ing evaluations (if available), and 
have three letters of recommend a
tion sent to Stephanie Clancy 
Dollinger PhD, Search Committee 
(specify Cognitive or Developmen
tal ), Department of Psychology, 
Southern Illinois University , 
Carbondale, Carbondale, IL 6290 1-
6502. Review of applications will 
begin December 1, 1999, butappli
cations will be accepted until the 
position is fi lled. All positions 
pending funding approval. SOIah
em Illinois University. Carbondale 
is an Equal Opportunity/Affirma
tive Action Employer. IL8 

2 EXPE RIMENTAL PSY
CHOLOGISTPOSITIONS (one 
definite , one anticipated): Psychol
ogy Department at AUGUSTAN A 
COLLEGE invites applications for 
2 positions in areas of experimen
tal psychology to begin September 
2000. Duties wi ll include teaching 
a lab course in an area of experi
mental psychology, statistics, re
search methods, and Introduction 
to Psychology_ Both positions will 
require stimulating and supervis
ing student research. Ph.D. in psy
chology required . Augustana is a 
selective liberal arts college where 
the primary focus is teaching. Re
view of applications wi ll begin De
cember 15 . The application should 
include curriculum vitae, 3 letters 
of recommendation, a statement of 
research interests, a statement of 
teaching philosophy that addresses 
objectives, methods, and the role 
of Psychology in a liberal arts cur-
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Rush-Presbyterian-St. Luke's Medical Center could spend a lot of rime touting our list of 
medical achievements, breakthroughs, and cutting-edge technology, but we'd much rather 
invest our time and resources in delivering the best possible outcomes for our patients. and 
the ongoing development of our professionals. Our reputation as Chicago's most progres
sive, stable and world class environment is earned every day by vision , innovation, skills, 
and knowledge. And we wouldn't have it any other way. As one of the nation's premier 
research and teaching hospitals, and the hub of the Rush System for Health, we offer the 
setting, resources, competiti ve salaries, and support every professional needs to meet career 
goals. N ow you can be a part of it. 

C urrently, Rush Neurohehavioral Center (RNBC), a section of the Department of Pediat rics 
at Rush-Presbyterian-St. Luke's Med ical Center, has the following opportunity available. 

CLINICAL PSYCHOLOGIST 
We are seeking an individual to provide psychological, neuropsychological. and projective 
assessment of children in an outpatient setting. Responsibilities include providing supportive 
communication with family members, school, and other organizations; participating in team 
conferences; and participating in outreach and education programs. Requirements include a 
Doc toral degree in Clinical Psychology from an APA accredited program; experience with 
neuropsychological evaluation; a minimum of J years clinical experience with child and ado
lescent population; and strong diagnostic skills. Post-doctoral training in neuropsychological 
assessment; and experience with individual, family, and/or group therapy is preferred. 

Interested candidates please send your resume to: Rush Neurobehavioral Center. YT~ 
46609,9701 Knox Avenue, Suite 102, Skokie. IL 60076. Fax: 847~933~0874, E~mail: 
hr®rush.edu Or visit our Website at www.rush.edu We are an equal opportunity 
employer committed to workforce diversity. 

Rush-Presbyterian-St. Luke's 
Medical Center 

@RUSH RUSH SYSTEM FOR HEALTH 

riculum, and evidence of teaching 
effectiveness. Please send the ma~ 
terials to: Dean Richard Jurasek, 
Psychology Search Committee, 
Augustana College, Rock Island, 
IL 61201. Augustana is an equal 
opportunity employer. lL9 

SOCIAL/ORGANIZA T10NAL 
PSYCHOLOGIST: The Psychol
ogy Depanment of SOUTHERN 
ILLINOIS UNIVERSITY AT 
EDWARDSVILLE is seeking a 
candidate for a tenure~track Assis~ 
tant Professor position to begin in 
August, 2000. Applicants must 
possess a Ph.D, in psychology and 
have expertise in both Social and 
Organizational Psychology. All 
applicants should have a strong 
commitment to teaching and re~ 
search. Responsibilities will in~ 
elude: teaching social, organiza
tional, and general education psy~ 
chology courses; research/thesis 
supervision; and advising at both 
the undergraduate and master' s lev~ 
els. Salary is commensurate with 
qualifications and experience. The 
university has 12,000 students and 
is located 20 minutes from down
town St. Louis, Missouri . Review 
of applications will begin Decem
ber 6,1999 and remain open until 
a successful applicant is chosen. 
Send letter of application with state~ 
ment of teaching and research in-
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terests, vita, three letters of refer
ence, and reprints/preprints to: 
Catherine S. Daus, Ph.D., Psychol
ogy Department, Campus Box 
1121, Southern Illinois University 
~ Edwardsville, Edwardsville, IL 
62026-1121. For funher informa
tion, contact Catherine S. Daos at 
(618) 650-3119; e-mail at 
cdaus@siue.edu ; or visit our 
website at www.siue.eduIPSYCHO 
LOGY. Southern Illinois Univer
sity ~ Edwardsville is an Equal Op
portunity/Affirmative Action Em
ployer. Minorities and women are 
encouraged to apply. ILIO 

NORTHWESTERN UNIVER
SITY, School of Education and 
Social Policy Assistant Professor 
in Early Child Development and 
School Readiness The School of 
Education and Social Policy at 
Northwestern University is con
ducting a search for a tenure-track 
Assistant Professor with a specialty 
in early child development and 
school readiness. We seek candi
dates with an interest in how young 
children develop the cognitive skills 
and social competence that promote 
successful transitions to school. 
Specific interests might include 
family and peer interaction, teacher/ 
provider influences on language 
development and cognitive process
ing, and the qUality of interaction in 

IL13 

early child care contexts, among 
other topics. Expertise in observa~ 
tional methodology, and an interest 
in programmatic and policy imp1i~ 
cations are a plus. Responsibilities 
will include teaching and advising 
in the Human Development and 
Social Policy doctoral program as 
well as teaching in the School's 
undergraduate program. The posi
tion offers the opportunity for broad
based collaboration with School of 
Education and Social Policy fac
ulty as we]] as with scholars from 
the Institute for Policy Research. 
Northwestern is located in an at~ 
tractive lak:efront community adja
cent to Chicago. Applicants should 
submit a statement of research and 
training interests, vita, representa~ 
tive reprints, and three letters of 
recommendation to P. Lindsay 
Chase-Lansdale, Search Commit
tee Chair, School of Education and 
Social Policy, Northwestern Uni
versity, 2115 North Campus Drive, 
Evanston, IL 60208-2610. In order 
to receive full consideration, appli
cations must be received by De
cember 1, 1999. Starting date for 
the position is September I , 2000. 
Women and minorities are strongly 
encouraged to apply. Northwest· 
ern University is an Equal Oppor· 
tunity,Affinnative Action employer. 
Hiring is contingent upon eligibil
ity to work in the United Stares. 

More information on the Human 
Development and Social Policy 
Program is available at http:// 
www.hdsp.sesp.nwu.edu/HDSP. 
htm!. ILl! 

Visiting Instructor - Experimen
tal Psychology The Depanment of 
Psychology at KNOX COLLEGE 
invites applications for a pan-time 
position at the instructor or assis
tant professor level in experimental 
psychology beginning in January, 
2000. The academic year at Knox 
College consists of three ten week 
terms. This appointment will re
quire teaching a total of three 
courses during the winter and spring 
terms (Approximately January 1st 
through June 1 st) and the supervi~ 
sion of undergraduate research 
projects. The ideal candidate will 
be an ABD or recent Ph.D. who can 
teach a beginning level laboratory 
course in animal learning/condi
tioning during the winter term and 
introductory psychology and an 
upper level course in motivation 
and learning in the spring term. 
This is a good opportunity for an 
individual near the end ofms or her 
graduate career who desires teach
ing experience in a first~rate teach ~ 
ing environment. The salary is 
$9,000 plus benefits. Relocation 
expenses and research support will 
also be made available. There is the 
possibility of a multiple year part~ 
time appointment, but we will be 
pleased to accept applications from 
those interested in just a one~year 
position. Knox is a highly selective 
liberal arts college with a national 
and international student body 
(1200), a faculty (100) committed 
to both scholarship and teaching, 
and a strong tradition of col1abora~ 
tivestudent-faculty research. Knox 
graduates are regularly admitted [0 

highly competitive Ph.D. programs 
in psychology and related fields. 
The department currently has five 
full-time faculty. Please see our 
website (www.knox.edu) for fur
ther information. Send Vita, state
ment on teaching & research inter~ 
ests, and three letters of reference 
to: Frank McAndrew, Chair, De
partment of Psychology , Knox Col
lege, Galesburg, IL 61401-4999 e
mail: fmcandre@knox.edu. In 
keeping with its 162-year commit
ment to equal rights, Knox particu
larly welcomes applications from 
women and other under-repre
sented groups. IL12 

NORTHWESTERN UNIVER
SITY, School of Education and 
Social Policy Assistant Professor 
in Learning in Organizations The 
School of Education and Social 
Policy at Northwestern University 
is conducting a search for a tenure
track Assistant Professor with a 
specialty in learning in organiza-
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tions. We seek candidates with an 
interest inhow knowledge is devel~ 
oped and communicated in organi~ 
zations and the way in which orga~ 
nizational environments can sup~ 
port learning and change. Specific 
interests might include design and 
study of technological support for 
organizational change, effects of 
rapid change in workplace environ~ 
meots, the evolution and diffusion 
of innovation in corporate and other 
organizations. Given the interdis
ciplinary nature of the School, can
didates are encouraged to apply who 
come from perspectives including 
but not limited to: organizational 
studies, information sciences, cog
nitive science, management science, 
anthropology. or social psychology. 
Responsibilities will includegradu
ate teaching and advising in the 
Learning Sciences Program as well 
as teaching in the School ' s under
graduate program in Learning and 
Organizational Change. The posi
tion offers the opportunity for broad 
based col1aboration with School of 
Education and Social Policy fac~ 
ulty as well as with scholars from 
Cognitive Science and the Kellogg 
Graduate School of Management. 
Northwestern is located in an at~ 
tractive lakefront community adja~ 
cent to Chicago. Applicants should 
submit a statement of research and 
training interests, vita, representa~ 
tive reprints, and three letters of 
recommendation to Allan Collins 
and James Spillane. Search Com~ 
mittee Co-Chairs, School of Edu~ 
cation and Social Policy, North~ 
western University, 2 11 5 North 
Campus Drive, Evanston, IL 60208. 
In order to receive full consider
ation, applications must be received 
by January 7, 2000, Starting date 
for the position is September I , 
2000. Minorities and women are 
strongly encouraged to apply. 
Nonhwestem Vnivers;tyisanEqual 
Opportunity. Affirmative Action 
employer. Hiring iscolttingent llpOll 
eligibility to work in the United 
States. ILl4 

MONMOUTH COLLEGE, De
partment of Psychology: seeks ap~ 
plications for a tenure-track Assis
tant Professor of Psychology start
ing August 2000, Ph.D. preferred, 
ABD required. Area of specializa~ 
tion within Experimental Psychol
ogy is open. Commitment to un
dergraduate teaching is a must at 
our liberal arts college of 1 050 stu~ 
dents. Teachjng Responsibilities 
include: Research Methods, Intro~ 
ductory Psychology, courses in spe~ 
cialty area and other courses in the 
major. Expectations also include 
involving students in research 
projects, advising students, and con~ 
tributing to interdisciplinary courses 
and programs, such as the General 
Education program. Monmouth 
Col/ege, an equal opportunity em~ 
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ployer, is committed to diversity 
and encourages applicatiollS from 
women and minority candidates. 
Send letter of interest, curriculum 
vita, a statement of teaching phi
losophy and evidence of effective 
teaching, and three letters of refer
ence to Michael McNall. Director 
of Personnel. Monmouth College, 
Monmouth. Illinois 61462. For fu ll 
consideration, applications should 
be received by November 15, 1999, 
although review of applications will 
continue until the position is filled. 
ILlS 

THE DEPARTMENT OF PSy
CHOLOGY, NORTHWEST
ERN UNIVERSITY, invites ap
plications for a tenure~track assis
taD[ professorship in the area of 
Clinical Psychology to begin Sep
tember 2000. Although we are in
terested in outstanding applicants 
from all areas of clinical psychol
ogy, we especially encourage ap
plications from those in the follow
jng areas of research: depression, 
child psychopathology, addictive 
disorders, schizophrenia, personal
ity disorders, treatment. Qualifica
tions include outstanding research 
and teaChing ability, as well as be
ing licensed or license-eligible. 
Candidates should send a statement 
of their research interests, curricu ~ 
lum vitae, copies of representative 
publications, and three letters of 
recommendation to the Clinical 
Search Committee, Department of 
Psychology, Northwestern Univer
sity, Evanston, IL 60208-2710, 
USA. AA/EOE. Applicatiolls/rom 
women and minority candidates are 
especially encouraged. In order to 
ensurejull consideration, applica
tions must be received by Novem 
ber 15. 1999. ILl6 

THE DEPARTMENT OF PSY
CHOLOGY, NORTHWEST
ERN UNIVERSITY, invites ap
plications for a tenure-track assis
tant professorship in the area of 
cogni tive psychology, to begin Sep
tember 2000. Qualifications in
clude outstanding research and 
teaching ability. We will consider 
candidates whose work takes one 
or more of the following ap ~ 
proaches: experimental, develop~ 
mental, computational, and linguis~ 
tic. Candidates should senda state
ment of research (theoretical moti~ 
vatioo/program/plans), curriculum 
vitae, copies of recent papers, and 
three letters of recommendation to 
the Cognitive Search Committee, 
Department of Psychology, North~ 
western University, 2029 Sheridan 
Rd, Evanston, IL 60208-27l 0, USA. 
ANEOE. Applications/rom women 
and minority candidates are espe
ciallyencouraged. In order to en
sure futl consideration, applications 
must be received by December 1, 
1999.ILl7 

THE DEPARTMENT OF PSY
CHOLOGY AT THE UNIVER
SITY OF ILLINOIS AT CHi
CAGO invites applications for a 
tenure-track/tenured academic year, 
faculty position at any rank, begin
ning August, 2000. Applicants with 
any of the fo llowing areas of re~ 
search interests will be considered: 
1) Psychology and Law, within 
any area of Psychology (e,g" Clini
cal, Social, Cognitive, Commu
nity); or 2) Clinical Psychology, 
with a focus on developmental 
psychopathology. Desirable jun~ 
iorcandidates will have completed 
the Ph.D., demonstrated potential 
to develop a productive research 
program and show promise for 
grant-supported research. Desirable 
senior candidates will be intellec
tual leaders who attract externaJ 
support for their research. Re
sponsibilities of all applicants will 
include teaChing undergraduate and 
graduate courses, and supervising 
graduate student theses and disser~ 
tations. Applicants with Psychol~ 
ogy and Law interests will be ex
pected to contribute to a growing 
program of research in Psychol~ 
ogy, law, and public policy. Appli~ 
cants within clinical psychology 
will be expected to have completed 
an APA~accredited internship. Li~ 
censure or license-eligibility is de~ 
sirable. Salary is competitive and 
commensurate with experience. The 
department has an APA-accredited 
clinical program with research 
strengths in health psychology, 
smoking cessation and prevention, 
addictive behaviors, HIV-preven~ 
tion, emotion, eating disorders, and 
community-based interventions for 
high risk youth. This research is 
facilitated through close ties with 
the medical center, the Health Re
search and Policy Centers, and the 
Institute on Disability and Human 
Development. The department also 
offers a minor in Psychology and 
Law. Related faculty research 
interests include legal decision 
making, children's eyewitness tes~ 
timony, child abuse, vio lence 
against women, and distributive and 
retributive justice. Research col~ 
laborations have included col
leagues from various UIC depart
ments (e.g., Criminal Justice, Psy~ 
chiatry, Institute for Juvenile Re~ 
search) and Chicago area courts 
and agencies. To learn more about 
our department, please visit our web 
page at http://www.uic.edu/depts/ 
psch. For fullest consideration, ap~ 
plicants should send a cover letter 
describing their research interests, 
a vita, reprints, and at least three 
letters of recommendation by Janu~ 
ary 3. 2000 to Robin Mermelstein, 
Ph.D. , Chair. Search Committee, 
Department of Psychology, Uni
versity of Illinois at Chicago, 1007 
W. Harrison, Chicago, lL 60607. 

VIC is all affirmative action/equal 
opportunity employer. ILlS 

INDIANA 

ONE TENURE TRACK OR 
TENURED POSITION, RANK 
OPEN: The Department of Psy
chology at the UNIVERSITY OF 
NOTRE DAME is interested in 
hiring a scholar, rank open, whose 
research and teaching interests are 
related to cultural influences on the 
functioning of individuals and 
groups. Examples of specific re
search topics might include, but are 
not limited to, cultural influences 
on family dynamics, racial/ethnic 
minorities in educational settings, 
the mental and physical health of 
raciaUethnic minorities, poverty, 
prejudice, discrimination, or ste
reotyping. Although we are espe
cially interested in a teacher/scholar 
whose research interests interface 
with existing or planned depart
mental emphases in family, educa
tion, and prevention, we will con
sider all applicants whose interests 
complement any of our graduate 
programs: cognitive, counseling! 
clinical, developmental, quantita
tive, and social. Qualifications in
clude an active, productive research 
program and competence in gradu
ate and undergraduate teaching. 
Please feel free to include infonna
tion regarding ethnic background 
or experiences that would add to 
the diversity of the campus envi
ronment. Applications will be pro
cessed until the position is fi lled 
but. for thorough consideration, 
candidates should send a vita and 
three letters of recommendation by 
October 3l, 1999 to the Cullural 
Influences Search Committee, De
partment of Psychology, 118 
Haggar Hall, University of Notre 
Dame, Notre Dame, IN 46556-5636 
(Fax 219 631-8883). Notre Dame 
is an Equal Opporlullity/AffimlO
live Action Employer. Women and 
minorities are especially encour
aged to apply. IN! 

DEVELOPMENTAL PSy
CHOLOGIST: Tenure-track As
sis tant Professor position at 
PURDUE UNIVERSITY, begin
ning August, 2000. Applicants with 
expertise in any area of Develop
mental Psychology will be consid
ered. Preference given to appli 
cants whose expertise complements 
the existing strengths within the 
area. ApplicantsmusthaveaPh.D., 
be pursuing an exemplary research 
program, and have the potential to 
obtain external research funding. 
Responsibilities will include main
taining a productive research pro~ 
gram, directing graduate-student re
search, and teaching undergraduate 
and graduate courses. Applicants 
should submit a description of cur~ 
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rent research and teaching inter
ests, a vita, reprints of publications, 
and three letters of recommenda
tion that include a discussion of 
teaching strengths to ProfessorTho
mas J. Berndt, Developmental Psy
chology Search Committee, Depart
ment of Psychological Sciences, 
Purdue University, West Lafayette, 
IN 47907-1364. Application re
view begins November 1, 1999. 
but applications will be accepted 
until the position is filled. Women 
and minorities are especially ell
couraged to apply. AAlEOE. IN2 

CLINICAL PSYCHOLOGISTS: 
Two tenure-track Assistant Profes
sorpositions in clinica1 psychology 
at PURDUE UNIVERSITY, be
ginning August 2000. One position 
will be in child clinical psychol
ogy and the other in adult clinical 
psychology. Applicants must have 
a Ph.D. from an APA-accredited 
clinical psychology training pro
gram, be pursuing an exemplary 
research program, and have the 
potential to obtain external research 
funding. Responsibilities will in
clude maintaining a productive re
search program, directing gradu
ate-student research, supervising 
graduate-student clinical work, and 
teaching undergraduate and gradu
ate courses. Applicants should sub
mit a description of current research 
and teaching interests, a vita, re
prints of publications, and three let
ters of recommendation that include 
a discussion of teaching strengths 
to Professor Thomas J. Berndt, 
Clinical Psychology Search Com
mittee, Department of Psychologi
cal Sciences, Purdue University, W. 
Lafayette, IN 47907-1364. Appli
cation review begins November 1, 
1999, but applications will be ac
cepted until the positions arefilled. 
Women and minorities are espe
cially encouraged to apply. AN 
EO£.IN3 

COGNITIVE NEUROSCIEN· 
TIST: Tenure-track Assistant/As
sociate Professor at PURDUE UNI
VERSITY, beginning August, 
2000. Ph.D. required. Preference 
given to applicants who use scan
ning, electrophysiology, or compu
tational techniques to study cogni
ti ve processes, panicularly those 
related to speech, hearing, or other 
aspects of language. The prospec
tive applicant should have 
postdoctoral experience and display 
evidence of a potential to attract 
external grant support. In addition, 
contributions to undergraduate and 
graduate academic programs are 
essential. Appointee will have a 
primary appointment in either Au
diology and Speech Sciences or 
Psychological Sciences, as appro
priate to expertise, with a second
ary appointment in the other de-
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partment. Participation in a cam
pus-wide interdisciplinary neuro
science program will be expected. 
Applicants should submit a cover 
letter describing research and teach
ing interests, a vita, and letters with 
discussions of teaching strengths 
from three references to the Cogni
tive Neuroscience Search Commit
tee, 389 Peirce HaIl, Purdue Uni
versity, West Lafayette, IN 47907-
1364. Application review begins 
November 15, 1999, but applica
tions will be accepted until the po
sition is filled. AppLications from 
womenandminoritycandidatesare 
especially encouraged. AAlEOE. 
IN4 

The Department of Psychology at 
INDIANA UNIVERSITY· 
PURDUE UNIVERSITY INDIA· 
NAPOLIS (WPUI) invites appli
cations for a tenure-track faculty 
position at the Assistant or Associ
ate Professor level in clinical, reha
bilitation, or health psychology. 
Responsibilities will include gradu
ate and undergraduate teaching, 
supervision of graduate student re
search, involvement in our APA
accredited clinical rehabilitation 
psychology program, and an active 
program of research in a health
related area. Our clinical rehabili
tation program has a strong scien
tist-practitioner focus and empha
sizes chronic health conditions (se
vere mental illness, neurological 
impairment, etc.) across the life 
span. The department has 27 full
time faculty members, 450 under
graduate majors, and graduate pro
grams in industriaUorganizational 
psychology (MS), psychobiology 
(Ph.D.), and clinical rehabilitation 
psychology (MS; Ph.D.). IUPUIhas 
27,000 students and the campus 
includes programs in the arts and 
sciences, medicine, nursing, and 
law. Infonnation about the depart
ment and IUPUI is available at: 
http://www.psynt.iupui.edu. A 
Ph.D. in psychology and eligibility 
for licensure in Indiana are required. 
Applications should be submitted 
by December 15, 1999. Salary is 
competitive and start-up funds are 
provided. Send vita, copies of rel
evant publications, and arrange to 
have three letters of reference sent 
to Chair, CRP Search Committee, 
Department of Psychology,402 N. 
Blackford Street, Indianapolis, In
diana 46202-3275. IUPu/ is an 
AffirmativeActionlEqualOpportu
nity Employer. Women and mi
norities are strongly encouraged to 
apply. INS 

The Department of Psychology at 
INDIANA UNIVERSITY, 
BLOOMINGTON, seeks appli
cants for a tenure-track position at 
the Assistant Professor level in the 
area of cognitive neuroscience to 

begin in August, 2000. Candidates 
should provide evidence of excel
lence in research and be strongly 
committed to teaching at both the 
undergraduate and graduate levels. 
Applicants should submit their vi
tae, reprints orpreprints of relevant 
papers and arrange to have three 
letters of reference sent to: Profes
sor Joseph E. Steinmetz, Chair, 
Department of Psychology, Indi
ana University, 1101 E.lOthStreet, 
Bloomington, IN, 47405 -7007. 
Deadline for applications is Janu
ary 15, 2000. Applicants from 
women and minority candidates are 
encouraged. Indiana University is 
an Affirmative Action/Equal Op
portwzity Employer. IN6 

IOWA 

COGNITIVE PSYCHOLOGY, 
FULL PROFESSOR AND TEN· 
URE-TRACK ASSISTANT 
PROFESSOR: The Psychology 
Department at IOWA STATE 
UNIVERSITY invites applications 
for two tenure-track (tenured) posi
tions in any area of Human Cogni
tive Psychology to begin August 
2000. One position is designated at 
the rank of Full Professor and one is 
designated at the rank of Assistant 
Professor. (Applicants at the rank 
of Associate Professor might also 
be considered). Additional hiring 
in cognitive psychology is planned 
in the near future, as the department 
is corrunitted to enhancement of the 
cognitive area. The Department is . 
also hiring in counseling psychol
ogy this year (see separate ad). A 
research-friendly teaching load in
volving graduate and undergradu
ate instruction creates a favorable 
situation for a productive career. 
Review of applications will begin 
November 20th and continue until 
the position is filled. Send a cover 
letter describing research and teach
ing interests, vita, relevant 
(p)reprints and three letters of ref
erence to: Veronica J. Dark, Chair 
of the Cognitive Search Commit
tee, Department of Psychology, 
Iowa State University, Ames, IA 
50011-3180. Iowa State University 
is an Affirmative Action/Equal Op
portunity Employer. [http:/psych
server.iastate.edu/] IAt 

IOWA STATE UNIVERSITY 
COUNSELING PSYCHOL
OGY: The Department ofPsychol
ogy has targeted the Counseling 
Psychology program for expansion 
based on its commitment to excel
lence. We now initiate this process 
by inviting applications for TWO 
positions in our APA-accredited 
program in counseling psychology, 
to begin in August 2000. The first 
is a tenure-track assistant profes
sor position, and the second is a 
tenured associate or full profes-

sor position. The department is also 
hiring in cognitive psychology this 
year (see separate ad). A research
friendly teaching load involving 
graduate and undergraduate instruc
tion creates a favorable situation 
for a productive career in our sup
portive and growing program. The 
counseling psychology program 
works closely with the Student 
Counseling Service and its APA
accredited predoctoral internship. 
Additional research and grant op
portunities are available through 
affiliation with the Institute for So
cial and Behavioral Research, the 
Office of PrecoUegiate Programs 
for Talented and Gifted, the Center 
for Women in Politics, and any of 
the four ethnic studies programs on 
campus. Candidates in all areas of 
counseling psychology are invited 
to apply. The successful candidate 
will have arecord of publications in 
refereed psychology journals, evi
dence of teaching potential com
mensurate with experience, and be 
license-eligible. Review of appli
cations will begin November 26th 
and continue until the position is 
filled. Send a cover letter describ
ing research and teaching interests, 
vita, relevant (p)reprints, and have 
three letters of references sent to 
Lisa Larson, Chair of the Counsel
ing Search Committee, Department 
of Psychology, Wll2Lagomarcino 
Hall, Iowa State University, Ames, 
IA 50011 -3180 (lmlarson@ 
iastate.edu) (http://psych-server. 
iastate.edu). Iowa State University 
is an Affirmative Action Equal Op
portunity Employer. IA2 

KANSAS 

The Psychology Department at 
WICHITA STATE UNIVER· 
SITY, subject to budgetary ap
proval, seeks a qualified individual 
to fiII a tenure eligible assistant 
professor position in the Human 
Factors Program. Individuals with 
training or experience in human 
factors or other areas of applied 
experimental psychology are 
sought. The Department offers the 
Ph.D. in Human Factors and Com
munity-Clinical Psychology. Ap
plicants must have a Ph.D. in Psy
chology or other appropriate field. 
Applicants shall have research ex
perience in one or more of the fol
lowing areas: aging, motor control, 
safety, medical systems, rehabilita
tion, training andlor learning meth
odology, computer mediated com
munications, applied life-span de
velopmental psychology or other 
applied experimental psychology 
areas. The position requires active 
research and publication, the abil
ity to interact collegiaUy, a com
mitment to attracting external fund
ing, a strong commitment to teach
ing and successful experience 
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with diverse populations. Wichita 
State University is located in the 
state's largest city and major indus
trial metropolitan area with a popu
lation of approximately a half a 
million. Salary is competitive. Fe
males and minorities are encour
aged to apply. Application dead
line is November IS, 1999, or the 
15 th of the month thereafter until the 
position is filled. Send a letter of 
application, resume, and three let
ters of recommendation to Dr. 
Charles Burdsal, Chairperson,Psy
chology Department, Wichita State 
University, 1845 N. Fairmount, 
Wichita, KS 67260-0034 AAlEOE 
KSI 

LOUISIANA 

Psychology Department Head: 
SOUTHEASTERN LOUISIANA 
UNIVERSITY is seeking appli
cants for the position of Depart
ment Head in the Department of 
Psychology with a starting date of 
either Spring or Fall 2000. Qualifi
cations: Ph.D. in Psychology and 
hold rank of either Associate or 
Full Professor. Area of specializa
tion is open. Applicants must pos
sess administrative and leadership 
skills, a commitment to quality un
dergraduate & graduate education, 
and an active research program. 
Salary is commensurate with expe
rience and qualifications. To guar
antee review, application materials 
must be received by October 15, 
1999. Position will remain open 
until a qualified candidate is identi
fied. Send letter of application, 
resume, three current letters of ref
erence, copy of graduate transcript 
(originals required upon employ
ment), and representative reprints 
to: Dr. Hunter McAllister, Depart
ment Head Search Committee 
Chair, Department of Psychology, 
SLU 10831, Hammond, Louisiana 
70402. SLU is all AAlADAlEEO 
employer. LAI 

TULANE UNIVERSITY, DE
PARTMENT OF PSYCHOL
OG Y, anticipates an opening for a 
tenure-track INDUSTRIAL/OR
GANIZATIONALPSYCHOLO
GIST at the beginning or advanced 
ASSISTANT PROFESSOR level 
starting in August 2000. The suc
cessful applicant will be expected 
to establish a strong research pro
gram in an area of IndustriaUOrga
nizational psychology. We would 
particularly like to hearfromcandi
dates who have I/O research and 
teaching interests in related areas 
of occupational health psychology 
such as worker health and safety 
training, occupational stress, safety 
climate, and safety performance. 
Teaching responsibilities include 
courses at the undergraduate and 
graduare level. The successful can-
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didate also will have the opportu
nity to work closely with students 
and faculty in Tulane's School of 
Business and School of Public 
Health and Tropical Medicine. For 
information on Tulane University, 
interested candidates can refer to 
the Tulane University web site: 
www.tulane.edu. A letter of appli
cation, vita, reprints, and three let
ters of recommendation should be 
sent to: Dr. Michaell. Burke, Chair 
I/O Search Committee, Department 
of Psychology, Tulane University, 
2007 Stem Hall, New Orleans, LA 
70118. Telephone: (504) 862-3328. 
Fax: (504) 862-8744. Email: 
mburkel@mailhost.tcs.tulane.edu. 
Review of applications begins im
mediately and will continue until 
the position is filled. Tu/ane Uni
versity is an Equal Opportunity/ 
Affirmative Action Employer. LA2 

ANTICIPATED ASSISTANT 
PROFESSOR (TWO POSI
TIONS) LOUISIANA STATE 
UNIVERSITY - Baton Rouge, LA: 
The Department of Psychology an
ticipates filling two tenure-track 
positions, effective August, 2000. 
The ideal applicants must have 
strong academic credentials and a 
commitment to furthering the 
Department's and University ' s 
emphasis on excellence in the areas 
of research, undergraduate teach
ing, and doctoral training. Only 
candidates for entry level Assistant 
Professor will be considered. A 
Ph.D. in Psychology or related area 
is required. A.B.D. candidates will 
be considered at the Instructor level. 
The two positions are as follows: 
CLINICAL PSYCHOLOGY: We 
are looking for a candidate in the 
broad area of clinical psychology 
within the framework of the Boul
der ScientistlPractitioner Model of 
clinical training. INDUSTRIAL! 
ORGANIZATJONALPSYCHOL
OOY: The specific area of research 
interest within I/O psychology is 
open. Emphasis for both positions 
will be placed on establishing solid 
research programs. Interested can
didates for both positions should 
send a letter of application, curricu
lum vitae, selected publications, and 
three letters of recommendation to: 
Dr.1rv Lane, Chair, Department of 
Psychology, Louisiana State Uni
versity, Baton Rouge, LA 70803. 
Review of applications will begin 
December 1, 1999, and will con
tinue until candidates are selected. 
LSU is an Equal Opportunity/Affir
mative Action Employer. LA3 

MARYLAND 

Postdoctoral Research FeIlow~ 
ships SUBSTANCE ABUSE BE
HA VIORAL PHARMACOL
OGY RESEARCH AT JOHNS 
HOPKINS Postdoctoral human 

research fellowships in a stimulat
ing and productive environment 
with excellent resources. Prepares 
for a career as independent investi
gator. HUMAN LABORATORY 
STUDIES-behavioral and clinical 
pharmacology of abused drugs 
(abuse liability testing, drug dis
crimination. drug self-administra
tion, physical dependence) and anti
drug-abuse medications develop
ment. Opioids, cocaine, anxiolytics. 
caffeine, nicotine. CLINICAL 
TRIALS OF SUBSTANCE 
ABUSE TREATMENTS-con
trolled evaluations of pharmaco
therapies and behavior therapies 
(esp. incentive-based therapies), 
and their interactions. Opioid, co
caine, nicotine, mixedJotherdepen
dence. Start Date: Flexible; some 
immediately. Eligibility: U.S. citi
zens or permanent residents. Mi
norities encouraged. Appropriate 
for experimental, physiol, biopsych, 
neuroscience, clinicaL Stipends: 
USPHSINIH stipend levels $26-
41K. Contact: George E. Bigelow, 
Ph.D., Roland Griffiths, Ph.D. or 
Maxine L. Stitzer, Ph.D.; BPRU, 
Behavioral Biology Research Cen
ter; 5510 Nathan Shock Drive; 
lohns Hopkins Bayview Campus; 
Baltimore, Maryland 21224-6823. 
(410) 550-0035; bigelow@ 
jhmi.edu. MOl 

Tenure Track Positions Open in 
Health & Clinical Psychology The 
Department of Medical and Clini
cal Psychology at THE UNI
FORMED SERVICES UNIVER
SITY OF THE HEALTH SCI
ENCES (USU) has two tenure 
track positions open. We seek out
standing researchers and educators 
for a department offering Ph.D. pro
grams with two training tracks: 
Medical Psychology (research) and 
an APA-accredited Clinical Psy
chology program. HEALTH PSY
CHOLOGY/BEHAVIORAL 
MEDICINE (ASSISTANT PRO
FESSOR): Responsibilities in 
clude: pursuing an active and 
fundable research program in any 
area of health psychology/behav
ioral medicine and teaching at the 
graduate and medical school level. 
Quantitative expertise and teach
ing interests are strongly preferred. 
CLINICAL PSYCHOLOGY 
(ASSISTANT/ASSOCIA TE 
PROFESSOR): ResponsibilWes 
include: pursuing an active and 
fundable research program in any 
area of psychopathology andlor 
health psychologyl behavioral 
medicine, graduate teaching, and 
supervision of graduate student re
search. Candidate also will provide 
clinical supervision. We are a dy
namic and accomplished depart
ment with excellent opportunities 
for pursuing cutting edge research 
in health psychology, clinical psy-

chology andlor psychobiology. 
Competitive salaries, twelve-month 
positions, fully budgeted. For the 
Health Psychology position, please 
submit curriculum vitae and names 
of three references to Dr. David S. 
Krantz, Chairman. For the Clinical 
Psychology position, submit Cur
riculum vitae and names of three 
references to Dr. Michael 
Feuerstein, Clinical Training Di
rector. For either position, mail to: 
Department of Medical and Clini
cal Psychology, Uniformed Ser
vices University of the Health Sci
ences, 4301 Jones Bridge Road, 
Bethesda, MD 20814-4799. Doc
torate in Psychology is required for 
both positions. The Search Com
mittees will begin reviewing appli
cations by December 15. 1999. 
Relocation expenses are not autho
rized. AAlEEO. Information about 
the Department and School is avail
able on the World Wide Web at 
http://www.usuhs.millmps.MD2 

THE DEPARTMENT OF PSY
CHOLOGY AT THE UNIVER
SITY OF MARYLAND AT COL
LEGE PARK has an opening for 
an assistant professor in its Coun
seling Psychology Program. The 
research area is open, but the per
son should provide evidence of re
search productivity, and have a clear 
program of research capable of at
tracting external support. The per
son hired must teach graduate 
courses in psychometrics and as
sessment, undergraduate courses, 
and supervise student research. 
Please send a CV, a statement of 
research and teaching interests, and 
arrange to have three letters of rec
ommendation sent to Dr. Clara E. 
Hill, Counseling Search Commit
tee, Department of Psychology, 
University of Maryland, College 
Park, MD 20742. The University of 
Maryland actively subscribes to a 
policy of equal educational and 
employment opportunities. For 
best consideration, materials 
should be received by 1 Decem
ber 1999. MD3 

THE DEPARTMENT OF PSY
CHOLOGY OF THE UNIVER
SITY OF MARYLAND AT COL
LEGE PARK has openings for two 
junior faculty positions at the As
sistant Professor (tenure track) level 
in its Clinical Psychology Program. 
The Department seeks two outstand
ing scholars with a strong clinical 
science background and with evi
dence of programs of research ca
pableof attracting external support. 
Applicants whose interests is in the 
development of psychopathologi
cal states, development and evalu
ation of treatment interventions, or 
the interaction of biological and 
psychological variables in psycho
pathology are of particular interest. 
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PSYCHOLOGY 
Faculty Positions 

MA4 

Assistant Professor of Psychology -Tenure-track position in Clinical Ps~chology with 
signi lic.ant teaching and service responsibilities in the Asian American Studies Program to 
begin- fa1l2000 semester. Doctorate in Clinical Psychology ~equired . Research ~d teach!ng 
expe,rtise should address social. cultural and developme~lall~sues as ~he~ penam to ~s!an 
American Mental Health. Relevant research areas might Include mdlVldual, family or 
comIYlluti.ty mental heallh needs and strategies related to issues such as racial identity 
fom:iation, refugee trauma and resilience, immigrantldiasporic accult~ration , an? the 
effects of stress on nonnal and abnonnal development among ASian Amcncans. 
Responsibilitiesincll,lde an active research program and teaching at both Ihe graduate and 
und~rgradu<lte leveJjinciuding direction of undergraduate honors theses, Masters theses, 
and lJiss~rtati~ Search 610·330. 
AssiSta.nt to F~ PtofeSsor of Psychology - Half time long tenn position in Clinical 
Psychologyd{}[ng ~&arch in the general ~ea o~ b~havioral medicinelhealth psycho~ogy 
to begin fall 2000 semester. Doc torale m Chmcal or Health Ps.ychology reqUl~ed. 
Re1cvatll research. areas would include studies of unhealthy behavIOrs (e.g. smokmg, 
o\l~.eadng,utCQhol and other drug use, sedentary life styles or unsafe ~exu~l practices), 

ormanYme4icaJdisorders (e.g. hypertension, ulcers, headaches, chromc pam) that have 
been shown to have a strong psychological component and to be amenable to behavioral 
intervenU<ms., Expertise in the design and evaluation of behavioral interve.n~ions is 
big~ydt; sirable. Responsibili ties include an active research ~rogram, SUpelVISiOn and 
reaChing of doctoral students in clinical psychology, and semor level undergraduates. 
Search 615·330. 
Funher' mformation about the department and programs is available at web sites 
<hitp-:llpsych.umb,edu> and <hllp:llomega.cc.umb.e?-uf ... a~tI> . ~eview. of. ~pplicat' ?ns 
forbolhpositions will begin in mid October 1999. WIth the intention of inViting flnahsts 
for-interviews in November and December. Candidates should send a description of 
research and teaching experience, curriculum vitae, pre/reprints and three letters of 
recommendation to the Office of Human Resources, Search number of pOSition for 
which vou are applying, University of Massachusetts Boston, 100 Morrissey Blvd., 
Boston, MA 02\25·3393. Fax number of Psychology Dept. is 617·287·6336. 
F1l1ing of pOSitions i~ subject to availability of funding. An Affirmative ActionJEqual 
Opportunity, Title IX employer. 

U Ma Boston 

All specialties will be considered 
but there is particular interest in 
those who focus on child external
izing disorders, health psychology, 
neuropsychology, or adult psycho
pathology. The clinical psychol
ogy program at the University of 
Mary land at College Park is in the 
process of building a scientist-prac
titioner program with a strong em
phasis on psychopathology and 
empirically derived and supported 
intervention strategies. Thus, in 
addition to a program of research, 
the successful candidates will have 
the experti se and desire to provide 
clinical supervision of clinical stu
dents in the programs' training 
clinic, Other duties will include 
graduate and undergraduate teach
ing and supervision of student re
search. Please send a CV, a state
ment outlining research interest and 
the programmatic aspect of the re
search, and arrange to have three 
letters of recommendation sent to 
Dr. Samuel M. Turner, Clinical 
Search Committee, Department of 
Psychology, University of Mary
land, College Park, MD 20742· 
44 11 . The University of Maryland 
actively subscribes to a policy of 
equal educational and employment 
opportunities. For best consider
ation, materials should be re-
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ceived by I December 1999. MD4 

MASSACHUSETTS 

AMHERST COLLEGE: The De· 
partment of Psychology invites ap
plications for a two-year Mellon 
Fellowship in Social Psychology 
beginning July 1, 2000. This is one 
of four college-wide fellowships 
made possible by a grant from the 
Andrew W. Mellon Foundation to 
support exceptionally promising 
young scholar-teachers in develop
ing their teaching and research, 
Teaching load is one course each 
semester, consisting of one basic 
service course (e.g., Introductory 
or Statistics) and one in the social 
area (e.g., Social or Social Cogni
tion), as well as supervision of se
nior theses. The Psychology De
partment has excel1ent laboratory, 
classroom, and office facilities; 
benefits of the fellowship include 
competitive salary, mentoring of 
teaching, travel assistance to pro
fessional meetings, some research 
funds, and subsidized college hous
ing, Candidates should have a 
strong commitment to undergradu
ate teaching in a liberal arts context 
and a well-articulated plan for re
search, The Ph,D. degree must be 
in hand at time of appointment. 

Amherst College is a private co
educational liberal arts college with 
approximately 1600 students and 
165 faculty, Located in the Con
necticut River Valley of western 
Massachusetts , Amherst partici
pates with Hampshire, Mount 
Holyoke, and Smith Colleges and 
with the University of Massachu
setts in the Five-College Consor
tium. Candidates should submit 
CV, sample preprints/reprints, and 
3 letters of reference to: Mellon 
Search Committee, Department of 
Psychology, Amherst College. 
Amherst, MA 01002. Submission 
deadline is December I, 1999. 
Amherst College is an Equal Op
portunity/Affirmative Action Em
ployer, and encourages women and 
minorities to apply, The adminis
tration, faculty, and student body 
are committed to attracting talented 
candidates from groups presently 
under-represented on campus, 
MAl 

The TUFTS UNIVERSITY Psy· 
chology Department is seeking ap
plicants for a tenure-track position 
at the level of assistant professor in 
the area of Human Cognitive Neu
roscience for September 2000. The 
individual filling this position must 
have an active research program 
with evidence of, or strong poten
tial for, extramural funding. Candi
dates should have expertise in mod
ern neuroscience techniques that 
further our understanding of cogni
tive processes. Applicants must be 
able to teach introductory and ad
vanced courses in their research 
area, as well as participate in the 
teaching of quantitatively-oriented 
laboratory courses in Statistics and! 
or Experimental Research Meth
ods, Applicants shouldsubmitC. V" 
statement of research and teaching 
philosophy, three letters ofrecom
mendation, and representative 
scholarly work to: Cognitive Neu
roscience Search Committee. De
partmentofPsychology, Tufts Uni· 
versity, Medford, MA 02155. Re· 
view of applications begins Octo
ber 15, 1999 and will continue until 
the position is filled. Tufts Univer
sity is an Affirmative Action/Equal 
Opportunity employer. We are com
mitted to increasing the diversity of 
ourfaculty, Members o/under-rep
resented groups are strongly en
couraged to apply. MA2 

WILLIAMS COLLEGE DE· 
PARTMENT OF PSYCHOL" 
OGY: seeks candidates for an an
ticipated tenure-track position in 
Clinical Psychology beginning July 
1.2000. The appointment will be at 
the Assistant Professor level , with 
the expectation of the Ph.D. in hand 
or to be completed by September 
2000. In exceptional circumstances, 
a senior appointment will be con-

• sidered. Area of specialization is 
open. The nonnal yearly course 
load consists of a survey course on 
Psychological Disorders or Person
ality, the psychopathology section 
of a team-taught Introductory Psy
chology course, an advanced re
search seminar in the candidate's 
area of interest, and either a Re
search Methods course or an upper 
level seminar. We seek gifted teach
ers and scholars who can involve 
students in their research, We offer 
excellent facilities, research sup
port, highly capable students and 
competitive salaries. Deadline is 
November 15, 1999, Send vita, 
three letters of reference, selected 
reprints or preprints, and informa
tion on teaching experience and 
effectiveness to : Dr. Laurie 
Heatherington, Chair, Clinical Psy
chology Search Committee, Depart
ment of Psychology Williams Col· 
lege, Williamstown, MA 01267. 
All Equal Employment/Affirmative 
ActionEmployer, Williams College 
encourages applicatiorl f rom 
women and minorities, MA3 

PSYCHOLOGY OF LAN· 
GUAGE. The Psychology Depart· 
ment at the COLLEGE OF THE 
HOLY CROSS has a tenure·track 
position in the psychology of lan
guage to begin Fall. 2000. Appli· 
cants must have or be near comple
tion of the Ph,D., have an active 
research program, and be commit
ted to teaching in a small, liberal
arts environment. Responsibilities 
include: teaching specialty-area 
(e.g., psychology of language) and 
service courses (e.g. , introductory 
psychology, statistics, or research 
methods ) ~ directing undergraduates 
in research and internships~ and 
maintaining an active research pro
gram. Specialty areas of interest 
include: discourse processes, ASL 
and deaf culture, language acquisi
tion / development, language per
ception and production, thought and 
culture, and the evolutionary basis 
of language and communication. 
The College provides a one-semes
ter junior-faculty research leave, 
Applicants should submit a cur
riculum vita, recent reprints, state
ments of research interests and of 
teaching interests and philosophy, 
and three letters of recommenda
tion, at least one of which focuses 
on teaching or teaching potentiaL 
Send all material s to Patricia 
Kramer, Chair, Psychology Depart
ment' College of the Holy Cross, 
PO Box 38A, Worcester, MA, 
01610, The deadline for all materi
als is November 1, 1999. The Col· 
lege of the Holy Cross, a Jesuit 
undergraduate liberal arts institu
tion with a strong commitment to 
scholarship, teaching. and service, 
is an Equal Opportunity/ADA/Af
firmative Action Employer. www. 
holycross.edu. MAS 
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SUFFOLK UNIVERSITY, De
partment of Psychology is seeking 
a tenure-track licensed Boulder 
model Assistant ProfessorofClini
cal Psychology for September, 2000 
(subject to budgetary approval). 
Duties include undergraduate and 
graduate teaching undergraduate 
psychology courses and courses 
within the Ph.D. program in Clini
cal Psychology, and research su
pervision~ we are seeking an indi
vidual whose research program falls 
within clinical-developmental psy
chology most broadly defined. 
Please send letter of application, 
curriculum vitae, reprints, and three 
letters of recommendation to: Jack 
Demick, Chair; Psychology Depart
ment; Suffolk University; 8 
Ashburton Place; Boston, MA 
02108. Review of applications will 
begin immediately. Sllffolk Univer
sity is an equal opportunity em
ployer. MA6 

HARVARD UNIVERSITY. The 
Department of Psychology antici
pates making two appointments at 
the assistant or (untenured) associ
ate professor level to begin July 1, 
2000. One appointment will be in 
the area of experimental psychopa
thology and the other will be in the 
area of developmental psychology. 
Candidates with strong research and 
teaching interests in either of these 
areas are invited to submit a vita, 
representative reprints, and have at 
least three letters of recommenda
tion sent to: Beverly Douhan, De
partment of Psychology, Harvard 
University, 33 Kirkland St., Cam
bridge, MA 02138. Applications 
should be received by November 1, 
1999. Applications from women 
and members of minority groups 
are especially welcome. Harvard 
University is anAffi rmative Action! 
Equal Opportunity Employer. MA 7 

Postdoctoral Clinical Research 
Fellowships THE HARVARD 
MEDICAL SCHOOL, Consoli
dated Department of Psychiatry is 
offering NIMH-supported Postdoc
toral FellOWShips involving inde
pendent research under supervision 
of experienced clinical researchers 
in biological and sociaUdevelop
mental fields, participation in inte
grative seminars, and related 
courses. Diverse opportunities at 
over 40 research sites include: brain 
imaging techniques, psychophysi 
ology, psychophannacology, genet
ics, neurochemistry, and longitudi
nal developmental studies. Open to 
doctorates in biologicaUpsychologi
cal sciences , psychiatry residents 
and other physicians. US Citizen
ship or Permanent Resident Status 
required. Minority applicants en
couraged. Appointments are one 
year, renewable to two. NIMH
determined pay scale. Deadline 
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December 31, 1999. Contact: Pro
gram Administrator, Clinical Re
search Training Program, Judge 
Baker Children's Center, 3 Blackfan 
Circle, Boston, MA 02115, (617) 
232-8390, x2559, crtp@jbcc. 
harvard.edu. MA8 

Cognitive Psychologist: (Pending 
Approval) The Department of Psy
chology at BOSTON UNIVER
SITY announces a tenure-track 
opening at the assistant professor 
level beginning Fall 2000. Strong 
candidates will show evidence of 
the ability to develop an original, 
independent, and externally funded 
program of cognitive research. 
Responsibilities will include under
graduate and graduate teaching and 
supervising doctoral students . Ap
plicants should submit vita, reprints/ 
preprints, a statement of research 
and teaching interests, and three 
letters of recommendation to: Chair, 
Cognitive Search Committee, De
partment of Psychology, Boston 
University, 64 Cummington St., 
Boston, MA 02215. Review of 
applications will begin on Novem
ber I, 1999, and will continue 
until the position is filled. Boston 
University is anAffinnative Action/ 
Equal Opportunity Employer. MA9 

MICHIGAN 

Assistant Professor of Social or 
Personality Psychology. The De
partment of Psychology atMICHI
GAN STATE UNIVERSITY 
seeks applicants for a tenure sys
tem position effective 8/16100. 
Applicants with specialization 
within any area of social or person
ality psychology are encouraged to 
apply. Although general potential 
for quality research and teaching 
will be the primary evaluative cri
terion, applicants with certain sub
stantive interests are particularly 
welcome. The latter include inter
personal relations, the self, person
ality, small group behavior, social 
cognition, and stereotyping. Mi
nority and women applicants are 
also strongly encouraged to apply. 
Application deadline is November 
1, 1999, Send vita, three letters of 
recommendation, and pre/reprints 
to Professor Norbert Kerr, Depart
ment of Psychology , Michigan State 
University, East Lansing, MI 
48824-1117. MSU is an AAlEO 
employer. MIl 

APPLIED COGNITIVE SCI
ENCE - The Department of Psy
chology at MICHIGAN STATE 
UNIVERSITY seeks outstanding 
scientists for two tenure system 
positions at the rank of Assistant 
Professor effective August 16,2000, 
in an applied Cognitive Science 
Initiati ve intended to integrate cog
nitive, industrial-organizational and 

social approaches to expertise in 
skiIled performance. Candidates 
should have strong training in cog
nitive psychology, and a research 
program that prepares them to in
teract with faculty and students in
terested in the applications of cog
nitive psychology to real-world 
problems, especially problems with 
implications for workplace effec
tiveness. Candidates should be in
terested in helping to design gradu~ 
ate and undergraduate courses that 
focus on such applications. Exper
tise in computational modeling is 
desirable. One position emphasizes 
acquisition, organization and de
ployment of complex knowledge, 
focusing on acquisition of skill and 
expertise, structure of knowledge 
representation long term memory, 
and/or cognitive task analysis. The 
other position emphasizes indi
vidual differences and/or develop
mental constraints on knowledge, 
skill, and expertise, including the 
impact of cognitive aging. Please 
send a cover letter discussing re
search and teaching interests and 
how they relate to real-world prob
lems, plus a vita, three or more 
letters of recommendation, and rep
resentative papers to: Thomas 
Carr, Applied Cognitive Search 
Committee, Dept. of Psychology, 
Michigan State University, East 
Lansing, MI 48824-1117, Review 
of applications wi11 begin by No
vember 12. 1999 and will continue 
until the positions are filled. Mi
nority and women candidates are 
especially encouraged. MSU is an 
EOIAA employer. MI2 

The Department of Psychology at 
MICHIGAN STATE UNIVER
SITY is seeking an outstanding 
clinical psychologist for a tenure 
system appointment at the rank of 
assistant professor effective August 
16,2000, We seek a clinical psy
chologist with a neuropsychologi
cal, cognitive, and/orcognitive-neu
roscience orientation who has the 
potential to be a highly productive 
scholar and effective teacher for 
our undergraduate and graduate 
programs. Send vitae, statement of 
research interests, copies of repre
sentative publications, and three 
let ters or recommendation to: Pro
fessor Anne Bogat, Department 
of Psychology, Michigan State 
University, East Lansing, MI 
48824. Review of applications will 
begin November 15, 1999. Minor
ity and women candidates are espe
cially encouraged to apply. MSU is 
an Equal Opportunity\Affirmative 
Action Employer. MI3 

Evaluation Science The Department 
of Psychology at MICHIGAN 
STATE UNIVERSITY is seeking 
outstanding evaluation scientists for 
one, or possibly two, tenure system 

faculty positions at the rank of As
sistant Professor effective August 
16, 2000 pending approval by the 
Provost. In one position, we seek 
an individual with strong qualita
tive research interests and skills, 
perhaps including an interest in 
evaluation theory development, the 
comparison of evaluation methods, 
and/or the development of ways to 
improve the construction and dis
semination of evaluations. In the 
second position, we seek individu
als who have expertise in longitudi
nal data analysis and developmen~ 
tal models with expertise in time 
series analysis, structural equation 
models, regression analysis, non
linear dynamics, and/or other tech
niques that seek to model or under
stand both latent and manifest 
change in the status of people's 
behavior over time. Successful 
applicants for both these positions 
will be expected to establish an 
independent research program and 
to contribute to an innovative cross
area initiative in evaluation science. 
The primary substantive interests 
of the applicant may be in any area 
of psychology (e.g., clinical, com
munity, industrial-organizational, 
developmental). Applicants will 
also be expected to contribute to 
both undergraduate and graduate 
instructional programs. Send 3 let
ters of recommendation, copies of 
recent published papers orpreprints, 
a vita, description of statistical! 
methods skills, and brief descrip
tion of a three-year research pro
gram to: Professor Neal Schmitt, 
Department of Psychology, Michi
gan State University, East Lansing, 
MT 48824. Review of applications 
will begin December I, 1999 and 
continue until positions are filled. 
Minority and women candidates are 
especially encouraged to apply. 
MSU is an EOIAA employer. MI4 

EASTERN MICHIGAN UNI
VERSITY: Tenure-track position 
available for Ph.D. in Clinical Psy
chology beginning Fall 2000. Re
quires Ph.D. in Clinical Psychol
ogy from an APA accredited pro
gram, internship in APA accredited 
setting, and eligibility for Michi
gan licensure in psychology. In
structional and research specialties 
that would enhance our program 
include psychological testing, psy
chopathology, personality, person
ality assessment, gerontology, sub
stance abuse, program evaluation, 
and family/couples therapy. Can
didates should demonstrate capa
bility to teach both undergraduate
and graduate-level courses, develop 
own program of research involving 
students, publish research, and en
gage in department, university and 
community se rvice activities. 
Screening begins on or about De
cember 15 and will continue until 
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finalists are selected. Send letter 
outlining qualifications, vit~, and 
three letters of reference to Position 
F0002, 202 Bowen, Eastern Michi· 
gan University, Ypsilanti, MI 
48197. EMU enrolls approximately 
24,000 students in over 100 pro
grams. The Psychology Depart
ment has approximately 550 under
graduate majors and Masters pro
grams in Clinical, Clinical Behav
ioral, and General Psychology. The 
EMU campus is located in the 
Ypsilanti/Ann Arbor community, 
five miles from downtown Ann 
Arbor and 35 miles west of Detroit. 
We encourage women and mem
bers of minority groups to consider 
this opportunity. EMU is an Equal 
Opportunity Employer. MIS 

Assistant Professor of Psychol~ 
ogy. The Department of Psychol
ogy at MICHIGAN STATE UNI· 
VERSITY seeks applications for a 
tenure-track position effective 
August 16,2000. We seek a scien
tist with interests in cognitive de
velopment, social development, or 
developmental psychobiology to 
complement our strengths in cogni
tive science, social-personalitypsy
chology, Of behavioral neuro
science. We are interested in candi
dates in one of these areas who have 
demonstrated the potential to be 
productive researchers and effec
tive teachers at both the undergradu
ate and graduate levels. Investiga
tors with postdoctoral research ex
perience are especially encouraged 
to apply, as are women and mem
bers of minority groups. Review of 
applications will begin December 
1, 1999 and continue until the posi
tion is filled. Applicants should 
send a vitae, representative reprints! 
preprints, and three letters of rec
ommendation to Hiram E. 
Fitzgerald, Ph.D., Chair, Develop
mental Search Committee, Depart
ment of Psychology , Michigan State 
University, East Lansing, MI 
48824-1117. MSU is an AAlEO 
employer. MI6 

RESEARCH INVESTIGATOR 
POSITION PSID CHILD DE· 
VELOPMENT SUPPLEMENT 
SURVEY RESEARCH CENTER 
INSTITUTE FOR SOCIAL RE· 
SEARCH UNIVERSITY OF 
MICHIGAN The ongoing Child 
Development Supplement to the 
Panel Study of Income Dynamics 
(PSID). funded by the National In
stitute of Child Health and Human 
Development, invites applications 
for a Ph.D. to assist and collaborate 
in conducting a large-scale research 
project on understanding the ef
fects of family, school, and neigh
borhood on child health and devel
opment; work with an advisory 
group, the coprincipal investiga
tors, and two subcontractors to de-

APS OBSERVER 

velop the pretestlfinal question
naires and assessments of child de
velopment; prepare training mate
rials and supervise training of inter
viewers; monitor study progress; 
evaluate scales and prepare docu
mentation: conduct analyses; col
laborate in preparing manuscripts. 
Applicants should have an interest 
in the cognitive achievement, emo
tional development, and health of 
children as well as demonstrated 
scholarly productivity along with 
proven ability to work indepen
dently and collaboratively. Candi
date must have a Ph.D. in sociol
ogy, developmental psychology, 
child development or relevant so
cial science discipline, training and 
experience assessing the develop
ment of children in a variety of age 
ranges, experience in preparing for 
publication scientific manuscripts 
concerning child development, 
training and experience in research 
methods and statistical techniques 
for the collection and analysis of 
data on children. Project manage
ment experience, survey research 
training orexperience, previous use 
of SAS, psychometric training, in
cluding scaling and factor analysis , 
and strong quantitative orientation 
are highly desirable. Applicants 
should submit a curriculum vitae, 
statement of research interest, re
printlpreprints of relevant publica
tion and three letters of recommen
dation to Sandra L. Hofferth, Insti
tute for Social Research. Univer
sity of Michigan, Ann Arbor, MI 
48106- 1248. The University of 
Michigan is a non-discriminatory/ 
affirmative action employer. MI7 

Quantitative Psychologist. The 
Department of Psychology at CEN
TRAL MICHIGAN UNIVER· 
SITY invites applications for a ten
ure-track appointment at the Assis
tant Professor level effective 8!00 . 
The position involves teaching un
dergraduate and graduate courses 
in measurement , statistics, and re
search methodology. Applicants 
must have expertise in an area within 
quantitative psychology, and beable 
to teach multivariate data analysis 
courses. Applicants must have evi
dence of potential for teaching ex
cellence and a strong record of re
search productivity, and wilI be 
expected to develop an indepen
dent research program in quantita
tive methods. The ideal candidate 
will be able to share expertise with 
students and colleagues through 
collaborative research or as a con
sultant on grants. A doctorate in 
Quantitative Psychology is ex
pected, although ABD will be con
sidered. Screening of candidates 
will begin November 15.1999, and 
continue until the position is filled. 
Send an application letter, vita, re
prints, preprints, three letters ofref-

erenceto: Dr. RichardBacks, Chair, 
Quantitative Search Committee, 
Psychology Department, Central 
Michigan University, Mt. Pleasant. 
MI 48859. For additional informa
tion, contact Dr. Backs at (517) 
774-6497, or richard.backs@ 
cmich.edu. eMU, anAAlEO insti
tution, is strongly and actively com
mitted to increasing diversity within 
its community (see www.cmich.eduJ 
aaeLhtml). MI8 

FERRIS STATE UNIVERSITY 
- Two tenure-track positions in psy
chology in global and multicultural 
undergraduate curriculum. Suc
cessful candidates must demon
strate potential for teaching excel
lence, be able to contribute to de
velopment of department, and have 
interpersonal and communication 
skills sufficient to be able to work 
effectively with a diverse array of 
students and colleagues. Expertise 
in the psycoJ gender, race/ethnicity, 
religion, andlor human sexuality 
also required, as is evidence oj qual
ity teaching. Ability to involve stu
dents in research preferred. Posi ~ 
lions available August, 2000. Sal
ary competitive with other state
assisted Michigan universities. 
(JOB CODE OM·S820) requires a 
Ph.D. in psyc, specialization in edu
cational psyc and expertise in meth
odology (JOB CODE OM·SS70) 
requires a Ph.D. in psyc with spe
cialty in industrial/org or sociall 
org. Formore information, contact 
John P. Thorp, Ph.D .. Head, Social 
Sciences at (231) 591-2735. Send 
cover letter, vita, unofficial tran
scripts, and three current letters of 
reference to: JOB CODE,--__ . 
Human Resource Development, 
Ferris State University, 420 Oak 
Street, Prakken 150, Big Rapids, 
MI 49307. Review of applications 
begins November 15,1999 and con
tinues until position filled. Final 
candidates required to furnish offi
cial transcripts. Visit our Web page 
at http://www ferris.edu. An Equal 
Opportunity/Affirmative Action 
Employer. MI9 

The Department of Psychology at 
WAYNE STATE UNIVERSITY 
seeks applicants for two positions: 
one each in Quantitative Psychol
ogy and Workplace Psychology. 
Both appointments require Ph.D. 
degrees in psychology and become 
effective late August 2000. Nor
mal teaching loads are two courses 
per semester involving both under
graduate and graduate instruction. 
Both appointees are expected to 
maintain active, funded research 
programs. The department has par
ticular interest in cross-disciplin
ary research in health psychology, 
workplace psychology, cognitive 
neuroscience and applied develop
mental psychology. Academic 

• ranks are open for both positions 
and are tenured/tenure-stream. For 
the Quantitative position, the suc
cessful candidate is expected to af
filiate with one or more of our doc
toral training programs in biopsy
chology, clinical, cognitive, indus
trial/organizational, life-span devel
opmental and social psychology. 
Candidates are expected to demon
strate expertise in advancedexperi
mental design. Additional areas of 
interest include psychometric 
theory (e.g., IRT), structural equa
tion modeling, hierarchical linear 
modeling, and the analysis and 
modeling of change. For the Work~ 
place position, we seek candidates 
with formal training in IndustriaV 
Organizational Psychology. Pref
erence may be may be given to 
those with a primary background 
and experience in Organizational 
Psychology. Individuals with 
strong quantitative backgrounds are 
particularly encouraged to apply. 
Interested applicants should send a 
cover letter describing their research 
and teaching interests, an up-to
date c.v., copies of recent publica
tions and have three letters ofrefer
ence sent to the chair of the appro
priate Search Committee at: De
partment of Psychology, Wayne 
State University, 71 W. Warren 
Ave., Detroit, MI 48202. Applica· 
tions will be accepted until Dec.!, 
1999 or until positions are filled. 
FOf more information about the 
department, visit our web site: 
www.science. wayne.edu! ""'psych! 
Wayne State University is an equal 
opportunity/affirmative action em
ployer. MIlO 

MISSISSIPPI 

The Department of Psychology at 
MISSISSIPPI STATE UNIVER· 
SITY seeks to fill a tenure-track 
Assistant Professor position in 
Clinical Psychology for Fall 2000. 
Applicants must have graduated 
from an APA~accredited clinical 
doctoral program, have completed 
an APA-approved internship pro
gram, and should be willing to pur
sue licensure in a timely fashion. 
Well-qualified candidates grounded 
in the scientist-practitioner model 
are strongly encouraged to apply. 
The successful candidate will teach 
clinically oriented undergraduate 
and graduate courses, supervise 
graduate student research, assist in 
the development of a psychology 
clinic, and maintain a program of 
scholarly research. The clinical
emphasis graduate program is ac
credited by the Masters in Psychol
ogy Accreditation Council. Missis
sippi State UniverSity, located in a 
progressive Sunbelt community, is 
one of the top 100 research institu
tions in the nation, and teaching 
excellence is explicitly valued. In-
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• terested applicants should send a 
curriculum vita, three letters of sup
port, teaching evaluations (if avail
able), reprintipreprints, and a brief 
letter of application indicating 
teaching and research interests to: 
Dr. Charles L. Spirrison, Chair, 
Clinical Search Committee, P.O. 
Drawer 6161, Mississippi State 
University. Mississippi State, MS 
39762-6161. Review of applica
tions will begin November 9 and 
continue until the position is filled. 
Mississippi State University is an 
Affirmative Action/Equal Opportu
nity Employer. MSl 

MISSOURI 

DEVELOPMENTAL PSY
CHOLOGIST: Psychology De
partment at the UNIVERSITY OF 
MISSOURI-ST. LOUIS seeks 
candidates for a tenure track Devel
opmental Psychologist, Assistant 
Professor level. beginning August 
2000 . . Any subspecialty of devel
opmental is acceptable. Duties in
clude teaching undergraduate 
courses in child and adolescent psy
chology and an occasional gradu
ate course in developmental psy
chology. Position requires estab
lishing a research program along 
with efforts to secure external fund
ing for research. Salary is competi
tive. The department offers the 
Ph.D. in clinical (APA-approved) 
and industrial/organizational psy
chology, and has a small doctoral 
program in experimental psychol
ogy. Send application letter, re
search and teaching statements, vita, 
3 letters of reference, and reprints 
of research publications by Decem
ber 17, 1999, to Chair, Develop
mental Psychologist Search Com
mittee, University of Missouri-St. 
Louis, 8001 Natural Bridge Road, 
St. Louis, MO 63121. The Univer
sity of Missouri is an equal oppor
tunity/affirmative action employer 
committed to excellence through 
diversity. MOl 

COGNITIVE PSYCHOLO
GIST: Psychology Department at 
the UNIVERSITY OF MIS
SOURI-ST. LOUIS seeks candi
dates for a tenure-track Cognitive 
Psychologist, Assistant Professor 
level, beginning August 2000. 
Applications in all subspecialties 
of cognitive psychology will be 
considered, but some familiarity 
with neuroscience is a plus. Posi
tionrequires teaching an occasional 
graduate course in cognitive psy
chology, an undergraduate course 
in introduction to psychological 
research, and other courses in the 
applicant's area of interest. Posi
tion also requires establishing a 
strong research program along with 
efforts to secure external funding 
for research. Salary is competitive. 
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The Department offers the Ph.D. in 
clinical (AP A-approved) and indus
trial/organizational psychology, and 
has a small doctoral program in 
experimental psychology. Send 
application letter, teaching and re
search statements, vita, 3 letters of 
reference, and reprints of research 
publications by December 17,1999, 
to Chair, Cognitive Psychologist 
Search Committee, University of 
Missouri-St. Louis, 8001 Natural 
Bridge Road, St. Louis, MO 63121. 
The University of Missouri is an 
equal opportunity/affirmative ac
tion employer committed to excel
lence through diversity. M02 

THE PSYCHOLOGY DEPART
MENT AT THE UNIVERSITY 
OF MISSOURI-COLUMBIA 
(MU) is inviting applications for 
five tenure-track positions in the 
area of ADDICTIVE BEHA V
IORS. The hires represent an insti
tutional effort to establish one of 
the nation's preeminent research 
collaborations on the biobehavioral 
and psychosocial determinants of 
addiction and substance abuse and 
form the foundation for a premiere 
predoctoral and postdoctoral pro
gram in addictions from behavioral 
and social science perspectives. 
New faculty will be joining an al
ready established group of addic
tions researchers affiliated with both 
the Department of Psychology 
(Lynne Cooper, Ken Sher, Wendy 
Slutske, Tim Trull, Phil Wood) and 
the Department of Family and Com
munity Medicine (Dan Longo and 
Dan Vinson). As part of the same 
institutional initiative, the Depart
ment of Family and Community 
Medicine will also be adding two 
new lines in the next two years. The 
MU psychology addictions re
searchers are part of the new, 
NIAAA-funded Missouri Alcohol 
Research Center (MARC) directed 
by Andrew Heath at Washington 
University School of Medicine 
(WUSM) and involving collabora
tors from WUSM, St. Louis Uni
versity, the Palo Alto V A Medical 
Center, and the Queensland Insti
tute of Medical Research . The 
MARC provides exciting new re
search opportunities in topics rel
evant to developmental aspects of 
addiction, addiction and family pro
cesses, the genetic epidemiology of 
alcoholism, mechanisms of 
comorbidity, quantitative method
ology, and psychophysiology. We 
are especially interested in indi
viduals with interests in five areas. 
Rank is open. Both junior and se
nior candidates can be considered 
for any position but more senior 
applicants must demonstrate a 
strong record of external support. 
The five areas are: (1) a treatment
outcomes researcher, (2) a cogni
tive or affective neuroscientist with 

expertise in the functional imaging 
of drug effects and/or vulnerability 
to addiction, (3) a cognitive/sociall 
affective researcher with expertise 
in decision-making. motivation, and 
personality issues surrounding sub
stance use and dependence, (4) a 
quantitative psychologist with sub
stantive interests in the addictions 
and (5) a developmental psycholo
gist with interests in the precursors 
of substance use disorders or in 
developmental aspects of addiction 
(e.g., the consequences of substance 
involvement on adolescent and adult 
development). The primary criteria 
for filling the positions are demon
strated scholarly excellence and 
potential for securing extramural 
funding. To apply, send vita, up to 
five representative reprints, a cover 
letter that reviews your research 
program and teaching interests, and 
three letters of reference to: Chair, 
Addictions Search Committee, De
partment of Psychology , 210 
McAlester Hall, University of Mis
sOUli, Columbia, MO 65211. In
quiries can be made to Ken Sher, 
(573) 882-4279, Email: SherK@ 
missouri.edu. We will begin screen
ing applications in October 1999, 
and anticipate interviewing as early 
as December with an anticipated 
start date of August 2000. The Uni
versity of Missouri does not dis
crimillateonthe basis of race, color, 
religion, nationalorigirl, ancestry, 
sex, age, disability, status as dis
abled veteran, or veteran of Viet
nam era. M03 

MONTANA 

The Psychology Department at 
MONTANA STATE UNIVER
SITY announces a tenure-track 
position at the Assistant or Associ
ate (untenured) Professor level to 
begin August, 2000 in one of the 
following two areas. HEALTH 
PSYCHOLOGY: Individuals with 
research interests in the social or 
cognitive factors that regulate the 
relationship between behavior and 
physical health. HUMAN MOTI
V A TION: Individuals with a so
cial-cognitive approach to under
standing human motivation. Pref
erence will be given to candidates 
who conduct basic research on ap
plied problems in non-clinical set
tings. Typical teaching load is two 
courses per semester. The depart
ment has been in a growth mode 
over the last few years, with the 
three most recent faculty hires ar
riving from Columbia University, 
SUNY- Albany, and Ohio State 
University. There are seven fac
ulty, all research active and with 
external support (e.g., NSF, NIH, 
CDC), either currently or in the 
recent past. Faculty interests are in 
cognitive, learning, physiological, 
social, and ind ustrial-organizati onal 

psychology. Candidates capable of 
complementing MSU faculty re
search interests and who possess 
strong quantitative skills are pre
ferred. A research-oriented M.S. 
degree in Applied Psychology is 
offered. This two-year program 
funds students who serve in a re
search apprenticeship role under the 
supervision of a faculty member. 
Faculty responsibilities include (a) 
maintaining a strong research pro
gram involving graduate and un
dergraduate students, resulting in 
publications and the potential for 
external funding, and providing 
leadership in the Applied Psychol
ogy graduate program; and (b) 
teaching undergraduate and gradu
ate courses. MSU is located in 
Bozeman, a city of 30,000+, in the 
northern Rockies. It serves over 
11,000 students on an 1,170 acre 
campus, just 90 minutes from 
Yellowstone National Park and 
within a day's drive of Glacier Na
tional Park. For a complete de
scription of the University, Psy
chology Department, and surround
ings, browse our website at http:// 
www.montana.edulwwwpy. Inter
ested candidates should send their 
curriculum vitae, reprints or pre
prints, a cover letter indicating the 
desired area/rank and qualifications 
for the position, a statement of re
search and teaching interests, and 
arrange to have three letters of rec
ommendation sent to Dr. Richard 
F. Martell, Search Committee Chair, 
Department of Psychology, Mon
tana State University, Bozeman,MT 
5971 7-3440. The deadline for com
pleted applications is December 15, 
1999. Review of applications win 
continue until the position is filled. 
The Ph.D. (in psychology or cJosely 
related field) must be earned by 
time of employment. ADAlAAlEO! 
VET PREF. MTl 

NEBRASKA 

ASSISTANT PROFESSOR: 
CREIGHTON UNIVERSITY is 
a Jesuit, Catholic institution that 
encourages applications from quali
fied individuals of all backgrounds 
who believe they can contribute to 
the distinctive educational traditions 
of the university. We are seeking 
qualified individuals for two fun
time tenure track positions at the 
entry level. (1) PHYSIOLOGI
CAL PSYCHOLOGYIBIOPSY
CHOLOGY : Candidates should 
have the PhD degree and be quali
fied to teach courses in physiologi
caUbiopsychology, introductory, 
and experimental psychology, as 
well as other courses within the 
faculty member's area of compe
tence (e.g., psychopharmacology, 
and brain and behavior) as deter
mined by the chairperson of the 
department. (2) FORENSICPSY-
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CHOLOGY: Candidates should 
have the PhD degree and be quali~ 
tied to teach courses in forensic 
psychology, psychology and the 
law, introductory psychology, and 
experimental psychology, as well 
as other courses within the faculty 
member' s area of competence as 
determined by the chairperson of 
the department. In addition to teach
ing responsibilities , we expect fac
ulty members to develop an ongo
ing research program and be active 
in those duties ordinarily associ 
ated with a faculty appointment. 
The starting date for these positions 
will be in August, 2000. Materials 
should be postmarked not later than 
December 31, 1999. Send curricu
lum vita, three letters of recom
mendation, official transcripts from 
all undergraduate and graduate 
course work, statement of teaching 
and research interests, available 
evidence of teaching effectiveness, 
and samples of scholarly work to: 
Mark E. Ware, Ph.D., Chair of 
Search Committee, Department of 
Psychology, Creighton University, 
2500 California Plaza, Omaha, NE 
68178-0321. Creighton is an EO/ 
M employer and seeks a wide range 
of applicants for these positions so 
that one of our core vaLues- ethnic 
and cultural diversity- may be re 4 

alized. NEt 

NEW HAMPSHIRE 

Assistant Professor, SociaVPer
sonality Psychology: The Depart
ment of Psychological and Brain 
Sciences at DARTMOUTH COL
LEGE expects to make a tenure 
track appointment at the rank of 
Assistant Professor (entry-level or 
advanced) in sociaVpersonality psy
chology effective July 1, 2000. 
Applications representing any sub
specialization in either of these ar
eas, broadly defined, are welcome. 
The success ful candidate is ex
pected to provide high4quality 
teaching at the undergraduate level 
and in a graduate social/personality 
program, and to have exhibited ex
cellence in research. The social 
area is one offour areas (along with 
cognitive/perception, behavioral 
neuroscience, and cognitive neuro
science) in the department. 
Dartmouth College is an Equal 
Opportunity/Affirmative Action 
employer and applications from 
women and minorities are espe
cially encouraged. Please send a 
letter of application, a curriculum 
vita, papers or reprints, and arrange 
for three letters ofrecommendation 
to be sent to: Chair, Social Search 
Committee, Department of Psycho
logical & Brain Sciences, 6207 
Moore Hall, Dartmouth College, 
Hanover NH 03755. Review of 
applications will begin December 
1, 1999 and continue until the posi
tion is filled. NHI 
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POSITIONS AVAILABLE The 
Department of Psychological and 
Brain Sciences and The Center for 
Cognitive Neuroscience at 
DARTMOUTH COLLEGE an
nounce two openings in the area of 
human cognitive neuroscience 
starting in the fall of 2000. Candi
dates must be experienced in some 
aspect of cognitive neuroscience 
research and committed to excel
lence in teaching. Of the two open
ings, one is at the assistant profes
sor level, and one is open as to rank. 
The Department of Psychological 
and Brain Sciences and The Center 
are jointly housed in new facilities 
and will have a variety of brain 
imaging modalities available in
cluding IMRI, ERP, and NIR. For 
candidates at the assistant profes4 
sor level, post-doctoral training is 
desirable. Dartmouth College is an 
equal opportunity/affirmative ac
tion employer and encollrages ap
plications from minorities and 
women. For further information, 
please contact: the Search Commit
tee Chair. Candidates for either 
position should submit a letter of 
application, vita, and at least three 
letters of recommendation to: Cog
nitive Neuroscience Search Com
mittee, Department of Psychologi
cal and Brain Sciences, 6207 Moore 
Hall, Dartmouth College, Hanover, 
NH 03755-3578. The review of 
applications will begin on October 
30, 1999, and continue until the 
positions are filled. NH2 

NEW JERSEY 

RUTGERS UNIVERSITY Psy
chology Department. Four posi
tions, open for Fall 2000 or 2001, 
are for tenure track assistant pro
fessors, but appointments at a more 
advanced level will be considered 
for exceptional candidates. Clini
cal Psychology. Although a record 
of excellence in empirical research 
is more important than any specific 
area of scholarship, candidates 
whose research is linked strongly 
to the cognitive or behavioral neu
rosciences, whose research is in 
experimental psychopathology or 
any area of treatment process/ treat
ment outcome, are particularly at
tractive. The program at Rutgers is 
strongly committed to a clinical 
scientist training model. Candidates 
should be license-eligible in New 
Jersey. SociallPersonality/Orga
nizational Psychology. We seek 
candidates with specialization in 
one or more of the following; 1. 
Any aspect of Social Cognition, 
especially research on dyadic rela
tionships. Expertise in cognitive 
psychology/cognitive science 
would be an asset; II. Any aspect of 
Personality/Self Psychology, espe
cially research on self and social 
identity (e.g. , the role of the self in 

• 
DEPARTMENT OF 

PSYCHOLOGY 
SYRACUSE UNIVERSITY 

The Depanment of Psychology at Syracuse University anticipates four 
tenure~track positions at the advanced assistant professor level. The 
positions are to support two new Departmental initiatives: The Allport 
Project - an innovative active learning program - and the Center for 
Health and Behavior - a leading graduate research site with strong 
University and external support. 

Responsibilities of each position include teaching (2 courses per 
semester) at the undergraduate and graduate level, doctoral advising in 
one of the Department's graduate programs (Clinical. Experimental, 
School, Socia}), establishing a program of externally funded research, 
and committee service. We seek candidates committed to teaching and 
research who wish to affiliate with the Center and Allport Project, who 
enjoy collaborating with other behavioral health researchers, and are 
capable of obtaining extramural support. 

The four positions (and related graduate programs) are: (1) Sexual 
Health (Clinical program). A strong scholar committed to research on 
the primary prevention of HIV or other STDs, or on the reduction of 
unintended pregnancy. Teaching may include health psychology. 
human sexuality, andlor abnormal psychology; (2) Cognitive Aging 
(Experimental program). A strong scholar to teach courses in experi
mental methods and statistics, social cognition, andlor in cognitive 
neuropsychology or cognitive neuroscience; (3) Health and Behavior 
(any program). A strong scholar with a research program in an area 
such as personality and health, stress-related inness, or social psycho~ 

physiology. Teaching may include personality, health psychology, 
behavioral medicine, or psychophysiology; (4) Life4Span Develop
mental Health Psychology (any program). A leading scholar with an 
active research program in any area of life span health psychology, (0 

teach courses exploring the interrelationships among cognition, social 
behavior, and health across the life span. 

The Department of Psychology has 26 full-time faculty, 6 research 
faculty, 80 graduate students, and 400 undergraduate majors. Long
standing collaborations with faculty of the SUNY Health Sciences 
Center (adjacent to the Psychology Department) offer excellent oppor
tunities for interdisciplinary research in a metropolitan area with 
varied ethnic, adult, and elderly populations. Syracuse University, a 
private research university with more than 800 fuIl-time faculty and 
18,000 students in its 14 schools and colleges, presents many oppor
tunities for personal and professional development. The City of Syra
cuse and surrounding area offer many lifesty Ie advantages. including 
a modest cost of living, excellent cultural and recreational opportuni
ties, affordable housing, excellent primary and secondary educational 
systems, and an international airport. 

Applicants should submit a curriculum vita, a letter indicating the 
position to which they are applying with a brief statement of research 
and teaching interests, and representative reprintslpreprints to Dr. 
Craig Ewart, Chair of Psychology, Search Committee for (Posi
tion Title), 430 Huntington Hall, Syracuse University, Syracuse, 
NY 13244-2340. Applicants should also arrange for three letters of 
reference to be sent to this address. Individuals who will enhance our 
effons to address ethnic, gender, and cultural diversity concerns are 
strongly encouraged to apply. Syracuse University is an affirmative 
action/equal opportunity employer. Applications received by Novem
ber 5, 1999 will receive full consideration. NYl 

October 1999 



intergroup relations or in motiva
tion and emotion; or research in
vestigating cross-cultural differ
ences in theconstructionandrnean
ing of identity). The ideal candidate 
would have experience in evolu
tionary psychology, neuroscience/ 
biological psychology, statistics, or 
tests and measurements. Health 
Psychology. We seek candidates 
whose work will stimulate the inte
gration of psychosocial and bio
logical factors in one or more of the 
following: I. Psychophysiological 
processes in physical disease; II. 
Health promoting and health-dam
aging behaviors; III . Adaptation to 
physical disease. Expertise in the 
genetic or neuropsychological fac
tors in physical disease, and/or in . 
the use of biostatistics and multi
variate models used in health re
search, is desirable. Cognitive 
Neuroscience. We seek candidates 
with major research programs that 
analyze cognitive structure and 
funct~on in humans with emphasis 
on neural systems. Candidates are 
sought whose work employs one or 
more of a range of approaches, in
cluding behavioral, computational 
and neuroimaging studies. The 
particular area of specialization is 
less important than the innovation 
and strength of the research. Please 
send a curriculum vita with repre
sentative reprints, and arrange for 
three letters of recommendation to 
be sent to the appropriate Search 
Committee, Department of Psycho 1-
ogy, Rutgers University, 152 
Frelinghuysen Rd., Piscataway, NJ 
08854-8020. Applications will be 
reviewed upon receipt and inter
views conducted prior to the 12/1/ 
99 deadline. Rutgers University is 
an Equal Opportunity / Affinnative 
Action Employer. NJI 

LAURANCE S. ROCKE· 
FELLER PROFESSORSHIP 
THE UNIVERSITY CENTER 
FOR HUMAN VALUES 
PRINCETONUNIVERSITYTbe 
University Center for Human Val
ues invites applications for a 
Laurance S. Rockefeller Univer
sity Professorship from distin
guished scholars and teachers, what
ever their home discipline, whose 
scholarship and teaching is devoted 
explicitly and in significant mea
sure to ethical and evaluative is
sues. Applicants should send a let
ter of interest, curriculum vitae, and 
a list of potential referees who may 
be contacted. For full consider
ation, applications are due by No
vember 1, 1999, but will be consid
ered until the position is filled. Send 
application materials to: Director, 
University Center for Human Val
ues, Louis Marx Hall, Princeton 
University, Princeton, NJ 08544, 
USA. Princeton University is an 
Equal Opportunity, Affirmative 
Action Employer. NJ2 
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PRINCETON UNIVERSITY'S 
Department of Psychology and 
Woodrow Wilson School of Pub
lic and International Affairs 
(WWS) are expanding ajoint ven
ture in psychology and public 
policy. Two joint appointments 
between the Psychology Dept. and 
the WWS are anticipated at the jun
ior and senior levels. Applicants 
must have teaching experience, an 
active research program in social or 
cognitive psychology, and a com
mitmentto teaching/advising in the 
Psychology Dept. and the Woodrow 
Wilson School at both the graduate 
and undergraduate levels. Appli
cants should be comfortable inter
acting with other social science dis
ciplines (such as economics, poli
tics and sociology) and have an 
interest in policy applications . 
Applicants should submit a vita and 
three letters of reference to [he 
Search Committee PWS, Dept. of 
Psychology, Princeton University, 
Green Hall, Princeton, NJ 08544-
1010. by November 1. 1999. 
Princeton University is an Equal 
Opportunity / Affirmative Action 
Employer. NJ3 

RUTGERS·NEWARK CAM
PUS. The Department of Psychol
ogy anticipates making one tenure 
track, Assistant Professor level , 
appointment in area of Human Com
puter-Interaction broadly defined. 
We are particularly seeking indi
viduals in one of the TWO follow
ing areas: LEARNING-espe
cially in how it may related to infor
mation technology, the WEB or IT 
or CAL The second area of interest 
is in the area of DECISION 
THEORY --especially in how it 
may relate to use and implications 
of social aspects of infonnation 
technology or the WEB. Candi
dates must be effective teachers at 
the graduate and undergraduate lev
els. Review of applications begin 
January 15th, 1999. Rutgers Uni
versity is an equal opportunity/af
firmative action employer. Quali
fied women and minority candi· 
dates are encouraged to apply. 
Please send a CV, a statement of 
current and future research inter
ests, and three letters of recommen
dation to HCI SEARCH COMMIT
TEE, Department of Psychology, 
Rutgers University, Newark, NJ 
07102. Email enquires can be made 
to HCI@psychology.rutgers .edu. 
Also see, http://www.psych . 
rutgers.edu. NJ4 

NEW YORK 

COLUMBIA UNIVERSITY 
seeks an Assistant Professor in the 
Department of Psychology, in the 
area of Cognitive Psychology. The 
appointment can begin J ul y 1,2000. 
Candidates should provide evidence 

of excellence in research and a 
strong commitment to both gradu
ate and undergraduate education. 
Applicants should submit their vi
tae, copies of relevant papers, and 
arrange to have three letters of ref
erence sent to the Cognitive Psy
chology Search Committee, Depart
ment of Psychology, Columbia 
University, 1190 Amsterdam Av
enue- MC 5501, New York, NY 
10027. App[icantsfrom minorities 
and women are encouraged. Co
lumbia University is an Affirmative 
Acton/Equal Opportunity Em
ployer. NYI 

THE DEPARTMENT OF PSy
CHOLOGY AT BARNARD 
COLLEGE seeks to hire an Assis
tant Professor studying human cog
nitive functions and mechanisms. 
The candidate should provide evi
dence of excellence in research and 
teaching, and is expected to estab
Lish a research program. Post-doc
toral experience is preferred. Teach
ing responsibilities are 4 courses 
per year, and will include an under
graduate laboratory course and an 
upper level seminar. Send state
ment of research and teaching in
terests, CV, reprints, and letters of 
reference by December 15, 1999, 
to: Cognitive Search, Department 
of Psychology, Barnard College, 
Columbia University, 3009 Broad
way. New York. New York 10027-
6598. Barnard is an equal oppor
tunity employer and encourages 
applications from individuals of 
diverse racial, ethnic and cultural 
backgrounds. NY3 

The Department of Psychology at 
COLGATE UNIVERSITY an
nounces a Tenure Track position in 
Brain and Human Cognition/Per
ception beginning Fall 2000. 
Colgate is a highly selective liberal 
arts college where excellence in 
teaching and research are valued. 
Teaching responsibilities include 
upper-level courses in perception, 
cognitive neuropsychology, and 
possible specialty courses such as 
the psychology of language. Addi
tional teaching duties include sec
tions of an introductory-levellabo
ratory course in Brain and Behav
ior, and contribution to the liberal 
arts core and/or all-university pro
grams. Teaching load for the posi 
tion is the equivalent of five courses 
for the year. Minorities alldwomen 
are strongly encouraged to apply. 
We are an equal opportunity/affir
mative action employer. Send vita 
and three letters of reference and 
other supporting material to: Ann 
Jane Tierney, Department of Psy
chology, Colgate University, 
Hamilton, NY 13346. NY 4 

The Management Division of the 
Graduate School of Business of 
COLUMBIA UNIVERSITY has 
multiple openings for both tenured 
and tenure track positions in OBI 
OT/SM . Positions require strong 
research and teaching experience 
with a Ph.D . in a relevant or related 
field. Candidates should submit a 
letter of interest, curriculum vitae, 
three letters of recommendation, a 
dissertation proposal and a sample 
of current research to: Carolyn 
Champ, Management Division Co
ordinator, Columbia Business 
School, Uris Hall, 3022 Broadway. 
Room 725. New York. NY 10027-
6902 e-mail: cchamp@claven.gsb. 
columbia.edu The deadline for com
pleted applications is November I, 
1999. We take Affirmative Action 
toward Equal Opportunity Employ
ment. NYS 

Pall 2000 HUNTER COLLEGE 
Psychology Department invites ap
plications for a full-time, junior 
level, tenure-track position in the 
following areas: applied develop
mental psychopathology, clinical 
psychology, or health psychology 
with a focus in social and emotional 
development. A strong research 
orientation is essential. and ad
vanced quantitative skills are a defi
nite plus. The individual hired will 
be a Ph.D. with an active program 
of research that enlists undergradu
ate and graduate students. An ap
pointment to CUNY's doctoral fac
ulty is possible. Salary will be com
mensurate with experience. If in
terested, submit a c.,V., three let
ters of recommendation, and repre
sentative publications to Dr. Vita 
C. Rabinowitz, Chair, Department 
of Psychology, Hunter College, 695 
Park Avenue. New York 10021 by 
November 15, 1999. Hunter Col
lege is an affirmative action equal 
opportunity employer. Womell and 
members oj underrepresented mi
nor;rres are especially encouraged 
to apply. NY6 

THE RESEARCH INSTITUTE 
ON ADDICTIONS (RIA), a na
tionalleader in addictions research, 
anticipates funding for one or more 
State of New York permanent Re
search Scientist positions at the mid
to senior level. Candidates must 
have a Ph.D. in criminal justice, 
epidemiology, health sciences, psy
chology, sociology, economics, or 
other relevant field and a minimum 
of two years of postdoctoral re
search experience. We encourage 
applications from all qualified 
individuals and are particularly 
interested in applications from 
individuals conducting research 
in the areas of prevention, drug 
use and abuse, and compulsive 
gambling. Experience as Princi
pal Investigator on externally-
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funded research projects or prior 
grant funding is highly desirable. 
AU successful candidates are ex
pected to obtain funding in areas of 
addiction research which answer 
important scientifi c questions. We 
are also interested in receiving 
applications from candidates with 
experience in advanced statisti
cal analyses (e.g., SEM, LGM, 
survival analysis). For these can
didates, the ability and willingness 
to work collaboratively in the de
velopment and implementation of 
grant submissions is essential. Ex
perience in the use of these tech
niques in addiclions research is pre
ferred, but not required. Positions 
are subject to New York State Civil 
Service regulations. Salary and 
fringe benefits are competitive. 
EffectiveFall1999, RIA is expected 
to become fully merged as a re
search center within the State Uni
versity of New York at Buffalo, and 
faculty and/or joint appointments 
with SUNY-Buffalo departments 
will be available. Applications from 
minori ty candidates are particularly 
welcome. Established in 1970, RIA 
has a staff of over 175 persons work
ing on over 30 separate research 
projects. RIA occupies a five-story 
building, and offers outstanding 
resources in support of its research 
endeavors. Visit the RIA website at 
http://www.cia.erg. Inquiries can 
be made to either Gerard J. Connors 
(connors@ria.org), RIA Director, 
or Kenneth E. Leonard (leonard@ 
ria.org), Search Conunittee Chair. 
Send cover letter oUllining research 
experience and future plans and 
curriculum vitae LO: Mark Ruda , 
Personne l, Research Institute on 
Addictions, 1021 Main Slreet, Buf
falo , NY 14203. Applications will 
be reviewed beginning December 
I. AAlEOE. NY7 

POSITION A V AILABLE UNI
VERSITY ATALBANY,STATE 
UNIVERSITY OF NEW YORK: 
The Department of Psychology 
anticipates the following tenure
track opening for appointment in 
Fall, 2000, contingent upon bud
getaryapproval. Assistant Profes
sor-Social-Personality Psychol
ogy. Applicants will be expected to 
conduct research and supervise 
Ph.D. candidates in a social-per
sonality program that emphasizes 
both basic and applied research. 
Applicants are expected to have an 
active program of research aimed at 
advancing theory (e.g. , attitudes and 
attitude change, decision making, 
self-regulation, affec tive determi
nants of behavior, social compari
son, self-presentation, identity de
velopment) in the pursuit of ap
plied questions that have relevance 
to current social issues (e.g., ado
lescent risk behaviors, health psy
chology, relationship formation and 
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maintenance, soc ial stigma, human 
sexuality, prejudice, aggress ion, 
etc.). A research program focusing 
on relevant developmental pro
cesses in the soc ial-personality 
realm is also appropriate. Candi 
dates should also demonstrate the 
capacity for high quality under
graduate and graduate teaching. 
Applicants should submit vita, re
prints/preprints, a statement of re
search interests , and three letters of 
recommendation to: Chair, SIP 
Search Committee, Department of 
Psychology, University at Albany, 
Social Science 112, Albany, NY 
12222. Review of applications 
begins on November IS, 1999 and 
will continue until position is fined. 
Additional infonnation about the 
University and the Department is 
available from o ur webs ite: 
www.aJbany edu. The U,liversity 
at Albany is an Equal Opportunity/ 
Affirmative Action employer. NY8 

POSITION A V AILABLE UNI
VERSITY AT ALBANY,STA TE 
UNIVERSITY OF NEW YORK: 
The Department of Psychology 
anticipates the fo llowing tenure
track opening for appointment in 
Fall, 2000, contingent upon bud
getary approval. Assistantor Asso
ciate Professor IndustriaVOrgani 
zational Psychology. Candidates 
should provide evidence of a well
defined program of research and 
the potential to gain external fund
ing. Although specialty area is open, 
we are particularl y interested in 
candidates with expertise in indi
vidual and team performance and 
motivation. Candidates should also 
demonstrate the capacity for high 
quality undergraduate and gradu
ate teaching. A Ph.D. in psychol 
ogy or a closely related discipline is 
required for thi s position. Appli
cants should submit vita , reprintsl 
preprints, a statement of research 
interests, and three letters of rec
ommendation to: Chair, VO Search 
Committee, Department of Psycho 1-
ogy, University at Albany, Social 
Science 112, Albany, NY 12222. 
Review of applications begins No
vember 15, 1999 and continues until 
position is filled. Additional infor
mation about the University and 
the Department is available from 
oUIwebsite: www.albany.edu. The 
University at Albany is all Equal 
Opportunity/Affirmative Action 
employer. NY9 

VASSAR COLLEGE,DEPART
MENT OF PSYCHOLOGY: an
nounces the avai lability of a full
time tenure-track position at the 
level of assistant professor (Ph.D. 
required), for an individual with 
strong academic and scholarly in
terestsin physiological psychologyl 
behavioral neuroscience beginning 
August2000. This position involves 

courses at all levels of the under
graduate curriculum. Preference 
wi ll be given to candidates who 
evidence a breadth of interest ap
propriate to a liberal arts under
graduate institution and who show 
promise both as teachers and as 
active scholars orresearchers. Send 
letter of application, vita, three let
tersofrecommendation, and gradu
ate transcript to: Search Commit
tee, DepartIUentofPsychology, Box 
713 Vassar College, Poughkeepsie, 
NY 12604. Applications will be 
accepted until November 15th. 
Vassar College is an Affirmative 
Action, Equal Opportunity Em 
ployer. NYIO 

Assistant Professor: The Psy
chology Department at NAZA
RETH COLLEGE OF ROCH
ESTER invites applications for a 
tenure-rrack position beginning in 
August 2000. Doctoral degree 
completed or near completion is 
required and experience in teach
ing is preferred. Candidates should 
have specialties in at least two of 
the following areas : cognition, 
psycholinguistics, sensation and 
perception. Teaching responsi
bilities include courses in areas of 
interest and core courses in the 
major program. Candidates should 
be committed to excellence in un
dergraduate education and to col
laborative involvement of students 
in a research program. Nazareth 
College is a comprehensive institu
tion offering a wide range ofbacca
lau reate and master's degree pro
grams. The college is a thri ving, 
independent, co-educational insti
tution with 1900 undergraduate and 
1000 graduate students. The cam
pus is located minutes from down
town Rochester, NY, the third larg
est city in New York State. Roches
ter is noted for its internationally 
recognized industries, museums, 
and for its cultural diversity . In keep
ing with its mission and ideals, 
Nazareth College seeks hldividuafs 
with a demonstrated commitment 
to the promotion o/diversity, Please 
send letter of interest, resume, state
ment of teaching philosophy, and 
three letters of recommendation to 
Dr. David Page, Department of Psy
chology, Nazareth CoIlege, 4245 
EastAve.,Rochester,NY 14618. 
(e-mail: dapage@ naz. edu). Ap
plications will be reviewed begin
ning December I , 1999, and will be 
accepted until position is filled. 
EOElAA. NYU 

POSTDOCTORAL POSITION 
Postdoctoral Associate position at 
CORNELL UNIVERSITY in a 
lab studying the cognitive effects 
of developmental brain damage 
using animal models. Two current 
NIH-funded projects concern early 
exposure to lead and cocaine, re-

spectively. Studies involving 
transgenic animal models of altered 
fo late metabol ism and Downs syn
drome are currently being initiated. 
These studi es are designed to 
specify the cogniti ve processes af
fected , identify the mechanisms 
underlying the cogniti ve dysfunc
tion , and test improved therapeutic 
interventions. Preference wiIl be 
given to candidate with expertise 
in the biology of cognition, cogni
tive testing of mice, andlor statis
tics. Send CV and three letters of 
reference to Dr. B.J. Strupp, Dept. 
of Psychology and Div. Of Nutri
tio nal Sciences, Cornell University, 
109 Savage Hall, IIhaca, NY 14853-
640 I. FAX: (607)255-1033;Phone: 
(607) 255-2694, or e-mail to: 
bjsI3@cornell .eduAAlEOE.NY12 

NORTH CAROLINA 

A postdoctoral position at WAKE 
FOREST UNIVERSITY 
SCHOOL OF MEDICINE to 
stud y the fronto-cortical mecha
nisms of working memory and skill 
learning in non-human primates 
using a multi-electrode single-unit 
recording technique (web site: 
www.wfubmc.edulnbalfacultyllee/ 
lee.htmJ). Send a CV, brief state
ment of research experience/inter
ests and three letters of recommen
dation to: Dr. Daeyeol Lee, Depart
ment of Neurobiology and 
Anatomy, Wake Forest University 
School of Medicine, Medical Cen
ter Boulevard, Winston-Salem, NC 
27 157. E-mail: dlee @wfubmc.edu. 
AAlEOE. NCI 

THE UNIVERSITY OF NORTH 
CAROLINA AT GREENS
BORO. The Department of Psy
chology invites applications for two 
tenure-track positions at the level 
of Assistant or Associate Profes
sor, one in clinical and one in cog
nitive psychology, to begin August 
I, 2000. The Psychology Depart
ment consists of 24 full-time fac
ulty, and offers a BA in psychol
ogy, and the Ph.D. in clinical, cog
nitive, developmental, and social 
psychology. The clinical program 
is fully accredited by the APA (See 
http://www.uncg.psy for more in
fonnation.) All candidates must 
have completed their Ph.D. by the 
date of appointment, must show 
promise of a strong independent 
research program, and have a com
mitment to teaching at both the 
graduate and undergraduate levels. 
Candidates at (he Associate level 
must also have a clear record of 
success in securing extramural re
search funding. Clinical Psychol
ogy : Applicants must have com
pleted an APA-approved clinical 
program and internship, become 
licensed to do clinical supervision, 
and have research interests in dew 
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velopmental psychopathology, 
preferably with an emphasis in ado
lescence. Address all materials to 
Dr. Arthur Anastopoulos, Chair, 
Clinical Search Committee, at the 
address below, to arrive by Decem
ber 15,1999. Cognitive Psychol
ogy: The area of research special
ization is open, although prefer
ence will be given to candidates 
with interests in attention, memory, 
concept formation, categorization, 
problem solving, or reasoning. 
Address all materials to Dr. John 
Dunlosky, Chair, Cognitive Search 
Committee.DepartmentofPsychol
ogy , UNCG, PO Box 26164, 
Greensboro, NC 27402-6164 to ar
rive by December 15,1999. Appli
cation packets should include a vita, 
description of the research program. 
three representative reprints or pre
prints, and a statement of teaching 
interests and philosophy; three let
ters of recommendation should be 
sent separately. EOlAA: WIMNID. 
NC2 

Cognitive Psychologist. The De
partment of Psychology at the UNI
VERsITy OF NORTH CARO
LINA AT CHAPEL HILL invites 
applications for a tenure-track po
sition in cognitive psychology at 
the Assistant Professor or begin
ning Associate Professor level, to 
begin in July 2000. The area of 
research focus can be on any topic 
broadly related to cognition (e.g. , 
attention, perception, memory, or 
language), although an approach 
that relates one or more of these 
topics to underlying neural pro
cesses is strongly preferred. Scien
tists using either animals or human 
participants are invited to apply. 
Candidates for the position should 
have a strong record of program
matic research and a demonstrated 
commitment to teaching under
graduate and graduate students, and 
should also have demonstrable in
terest and expertise in the use of 
information technology in teach
ing. The University and the De
partmenthave strong commitments 
to the principle of diversity, and we 
specifically invite and encourage 
applications from members of eth
nic and racial minorities. All appli
cants should submit the following 
non-returnable materials: curricu
lum vitae; personal statement de
scribing qualifications and research 
and teaching interests, as well as 
future directions; teaching evalua
tions; up to 5 reprints or preprints; 
and 4 letters of reference to the 
chair of the Cognitive Search Com
mittee at the University of North 
Carolina at Chapel Hill, Depart
ment of Psychology, CB #3270, 
Davie Hall, Chapel Hill, NC 27599-
3270. Deadline for applications: 
November 15, 1999. The Univer
sity oj North Carolina at Chapel 
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Hill is an Equal Opportunity Em· 
ployer. NC3 

AssistantProfessor/Clinical Psy
chology, Department of Psychol
ogy. The Social and Health Sci
ences department at DUKE UNI~ 
VERSITY invites applications and 
nominations for an assistant pro
fessor position in Clinical Psychol
ogy to begin September 2000. We 
are interested in enhancing our 
Clinical Training Program by re
cruiting a person whose interests 
fall in the broad area of child and 
adolescent psychopathology. We 
are lOOking for someone who seeks 
to understand the development of 
psychopathology in the framework 
of cultural and ecological influ
ences. Along with distinction in 
research, we seek candidates who 
are also committed to participation 
in graduate clinical training (both 
research and practica) and quality 
teaching at the graduate and under
graduate level. All applicants must 
be eligible for North Carolina li
censure. Our chosen candidate will 
join a faculty with a wide range of 
research interests in clinical , per
sonality, social, health, social-de
velopmental, and cognitive psy
chology. The Department's Clini
cal Traininghas long-standingrepu
tation as one of the most successful 
Boulder-Model programs that pro
motes broad-based scholarship, a 
strong research apprenticeship pro
gram, and excellence in clinical 
training. The collaboration between 
Medical Center and Arts and Sci
ence Faculty in program offers 
unique research opportunities for 
students with child, adult, and health 
psychology concentrations, and 
provides a diverse set of clinical 
training experiences at the Medical 
Center and our Psychology Clinic. 
Departmental links to Law, Busi
ness, Public Policy, and Cognitive 
Neuroscience also provide unique 
collegial opportunities. Interested 
applicants should send vitae, a state
ment of research goals, representa
tive articles and preprints, teaching 
evaluations when available. and 
three letters of reference to: Clini
cal Search Committee, Department 
of Psychology: SHS, Duke Univer
sity, Box 90085, Durham, NC 
27708-0085. Applications received 
by December 15 will be guaranteed 
consideration. Duke University An 
Equal Opportunity/A!finnative Ac· 
tion Employer. NC4 

Clinical Psychology. Department 
of Psychology. The Social and 
Health Sciences department at 
DUKE UNIVERSITY invites ap
plications and nominations for an 
open-rank position in Clinical Psy
chology to begin September 2000. 
We are interested in enhancing our 
Clinical Training Program by re-

cruiting a person whose interests 
fall in the broad area of adult psy
chopathology, particularly as stud~ 
ied in the context of personality 
theory or the contexts of cultural, 
community for family influences 
on social adaptation. Along with 
distinction in research, we seek can
didates who are also committed to 
participation in graduate clinical 
training (both research and practica) 
and quality teaching at the graduate 
and undergraduate level. All appli
cants must be eligible for North 
Carolina licensure. Our chosen can
didate will join a faculty with a 
wide range of research interests in 
clinical, personality, social, health, 
social-developmental, and cogni~ 
ti ve psychology. The Department' s 
Clinical Training Program has a 
long-standing reputation as one of 
the most successful Boulder-Model 
programs that promotes broad
based scholarship, astrongresearch 
apprenticeship program, and excel
lence in clinical training. The col
laboration between Medical Center 
and Arts and Science Faculty in the 
program offers unique research 
opportunities for students with 
child, adult, and health psychology 
concentrations and provides a di
verse set of clinical training experi
ences at the Medical Center and our 
Psychology Clinic. Departmental 
links to Law, Business, Public 
Policy, and Cognitive Neuroscience 
also provide unique collegial op
portunities. Interested applicants 
should send vitae, a statement of 
research goals, representative ar
ticles and preprints, teaching evalu
ations when available, and three 
letters of reference to: Clinical 
Search Committee, Department of 
Psychology: SHS, Duke Univer
sity, Box 90085, Durham, NC 
27708-0085. Applications received 
by December 15 will be guaranteed 
consideration. Duke University An 
Equal Opportunity/ Affirmative 
Action Employer. NC5 

NORTH DAKOTA 

FACULTY POSITION - UNI
VERSITY OF NORTH DA
KOTA The Psychology Depart
ment at the University of North 
Dakota is recruiting a full-time as
sistant professor for a tenure-track 
position in Clinical Psychology for 
Fall, 2000. Requirements include: 
a Ph.D. in Clinical Psychology (re
ceived or expected prior to 8/00); 
completion of an APA -approved 
clinical internship; a strong com
mitment to research and teaching at 
the undergraduate and graduate lev
els; evidence of scholarly produc
tivity (commensurate with experi
ence); plans to establish and main
tain an active, independentresearch 
program; evidence of quality teach
ing skills/potential. The area of 

research specialization is open. The 
successful candidate will be ex~ 
pected to teach and participate in 
the department's undergraduate and 
graduate programs (Ph.D. programs 
in Clinical Psychology and Gen
eral/Experimental Psychology). 
Members of underrepresented 
groups, including women and mi
norities, are strongly encouraged to 
apply. Review of applications will 
begin 10/15/99 and continue until 
the position is fined. A letter of 
application, curriculum vita, and 
three letters of recommendation 
should be sent to: Chair, Clinical 
Psychology Search Committee, Box 
8380, University of North Dakota, 
Grand Forks, ND 58202-8380. UND 
is an equal opportunity/affirmative 
action employer. NDI 

OHIO 

THE COLLEGE OF WOOSTER 
is seeking an Assistant Professor of 
Psychology (tenure track) begin
ningfa112000, to teach undergradu
ate courses and advise undergradu
ate research theses. Courses to in
c1udeSensation and Perception with 
laboratory section, Introductory 
Psych010gy, and Statistics and Ex
perimental Design on an alternat
ing basis. Regular participation in 
the College's interdisciplinary f1rst
year seminar is expected. Specialty 
area open to specialists in either 
sensation or perception, but prefer. 
ence given to applicants able to 
teach courses and advise theses in 
sensation/perception from a biologi. 
cal perspective. The College of 
Wooster is an independent college 
of the liberal arts and sciences with 
a commitment to excellence in un
dergraduate education. The col/ege 
values diversity, strives to attract 
qualified women and minority can
didates, and encourages individu
als belonghlg to these groups to 
apply. Wooster seeks to ensure di
versity by its policy oj making ap
pointments without regard to age, 
sex, race, creed, national origin, 
disability, handicap, sexual orien
tation, or political affiliation. The 
College oj Wooster is an Equal 
Opportunity, Affirmative Action 
Employer. Send CV, sample of aca
demic work, and 3 letters of refer
ence to William B. Scott, Ph.D" 
Chair, Department of PsychOlogy, 
College of Wooster, Wooster, Ohio, 
44691. APPLICATION DEAD
LINE IS NOVEMBER 30, 1999. 
OHI 

PSYCHOLOGY 
Buchtel College of Arts and Sci
ences Department of Psychology, 
THE UNIVERSITY OF AKRON 
The position. Counseling Psychol
ogy. One tenure track position as an 
Assistant Professor of Psychology 
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The Ohio State University Invests in Psychology 
(Columbus, OH) As part ofa multi-million dollar plan to move selected departments 
to top tier status in their disciplines, The Ohio State University will provide the OSU 
Psychology Department with continuing funds to hire up to eight additional senior 
faculty (advancedassociateprofessorto distinguished full professor level). In addition, 

NOMINATIONS AND APPLICATIONS 

Nominalions and applicalions 01 candid ales 
are welcome. Nominalions should provide 
Ihe name and address of Ihe nominee and a 
brief slalemenl of Iheir conlribution 10 
psychology. Applicalions should include a 
curriculum vilae along wilh Ihe names and 
addresses of Ihree individuals who could 
provide lellers of recommendalion. Review 
of malerials will begin immedialely and 
conlinue unti l Ihe positions are filled. 
Nominations and applicalions should be 
addressed 10: 

the University has recommended 
constructing a $35,000,000 state of 
the art extension to the recently 
renovated psychology building, 
Lazenby Hall (pictured right). 

By virtually every measure, the 
Department of Psychology is one 
of the premier departments at Ohio 
State and has a distinguishedrecord 
in the field of psychology. The 
departmentcurrentIy has 54 faculty 
mem bers, 1200 undergraduate 
majors, and about ISO Ph.D. 

A view of Lazenby Ha" , home to OSU's 
Psychology Department, from across Mirror Lake. 

Selective Inveslmenl Commillee 
Departmenl of Psychology 
The Ohio Siale Universily 

students spread across nine core areas of graduate training. As part of the selective 
enhancement plan, the department wiII hire several outstanding senior faculty 
in the areas of behavioral neuroscience,clinical psychology, cognitive psychology, 
social psychology, and quantitative psychology over the next four years. 

1885 Neil Avenue Mall 
Columbus, Ohio 43210-1222 

Please include your email address so Ihal 
we are able to acknowledge receipl of your 
nomination or application. 

The Ohio State University is an equal 
opportunity employer and encourages 
applications from under-represented groups. 

Outstanding candidates in all of these areas are welcome, but preference will be 
given to individuals whose work is of interest to faculty in multiple areas of the 
department. Salary is dependent on the candidate 's level of experience and credentials. OH2 i 

beginning August 28, 2000. We are 
looking for a psychologist with 
strong research skills and the drive 
and potential to obtain external 
funds to join our APA-accredited 
program in Counseling Psychology. 
Areaofspecialization within Coun
seling Psychology is open with pri
ority given to specializations con
sistent with funding agencies ' in
terests (health psychology, minor
ity mental health, treatment effi
cacy, gerocounseling). Teaching 
responsibilities will include a gradu
ate seminar in the applicant' s area 
of specialization and other gradu
ate and undergraduate courses con
sistent with the applicant's back
ground and departmental needs. 
Applicants who will enhance the 
diversity of the present faculty are 
especially sought. Preference will 
go to those applicants with evi
dence of research productivity and 
a record of external funding. The 
successful applicant will join a 19 
member research-oriented depart
ment with doctoral emphases in 
Counseling Psychology. IndustriaV 
Organizational Psychology (with a 
specialization available in Indus
trial Gerontological Psychology), 
and Applied Cognitive Aging. All 
requirements for the Ph.D. must be 
completed prior to the start date. 
~. Starting salary is competi-

APS OBSERVER 

tive, benefits are excellent, as are 
the research and teaching facilities. 
The University is a public state
supported Carnegie classification 
doc-2 institution which had an an
nual income of over $19 million in 
external funds for 1997. and as such 
provides strong support to faculty 
pursuing external funds. Applica
tions. Applicants should send letter 
of application together with vita, 
reprints, and three letters of recom
mendation to Dr. Linda Mezydlo 
Subich, Search Committee Chair, 
Department of Psychology, The 
University of Akron, Akron, OR 
44325-4301 (e-mail: lsubich@ 
uakron.edu). Deadline. Applica
tions will be accepted until October 
22, 1999. EEO Statement. The 
University of Akron is an Equal 
Education and Employment Insti
tution. Women and minorities are 
encouraged to apply. OH3 

TENURE-TRACK ASSISTANT 
PROFESSOR (BEHAVIORAL 
NEUROSCIENCE), Pending fi
nal administrative approval, the 
Department of Psychology at 
KENT STATE UNIVERSITY 
will have a faculty position open in 
behavioral neuroscience beginning 
with the 2000-01 academic year. 
The position is tenure-track and at 
the assistant professor level. Ap-

plicants should have a Ph.D. in ex
perimental psychology or behav
ioral neuroscience. All research 
areas within behavioral neuro
science will be considered, but an 
emphasis on animal learning and 
memory is strongly preferred. Su
pervision of graduate and under
graduate research, including theses 
and dissertations, is expected. Ap
plicants must be able to teach un
dergraduate courses such as Basic 
Learning Processes and Biopsy
chology as well as one of the 
University's liberal education re
quirements (e.g., General Psychol
ogy). Graduate teaching will in
clude Physiological Psychology and 
seminars in the area of expertise. 
Postdoctoral training, teaching ex
perience, established publication 
record, and strong potential for ex
tram ural funding are preferred. 
More information about the De
partment is available at our home 
page (http://www,personal.kent. 
edu/-ksupsych/psych.htm).Appli
cation deadline is November 1, 
1999, but applications will be ac
cepted until the position is 
filled. Application materials, in
cluding a statement of research in
terests, curriculum vita, copies of 
publications and other supporting 
materials, summaries of teaching 
evaluations, and at least three let-

ters of recommendation should be 
sent to Chair, Behavioral Neuro
science Search Committee, Depart
ment of Psychology, Kent State 
University, P.O. Box 5190, Kent, 
OH 44242-0001. The Department 
of Psychology strongly endorses 
the affirmative action commitment 
of Kent State University. We have 
a diverse faculty and graduate stu
dent body and especially encour
age applications from female and 
minority applicants as well as per
sons conducting research with these 
populations. Kent State University 
is an Affirmative Action/Equal Op¥ 
portunity Employer. OH4 

TENURE-TRACK ASSISTANT 
PROFESSOR (CLINICAL! 
HEALTH). Pending final admin
istrative approval, the Department 
of Psychology at KENT STATE 
UNIVERSITY will have a faculty 
position open in clinica1 psychol
ogy beginning with the 2000-01 
academic year. The position is ten
ure-track and at the assistant pro
fessor level. We are interested in 
applicants with research interests 
in health psychology (broadly de
fined to inc1ude etiology andJorpre
vention of disease, interventions to 
treat illness, and factors associated 
with recovery from illness ) in popu
lations ranging from children to 
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older adults. Applicants should have 
a Ph.D. in clinical psychology and 
anAPA~accredited internship. The 
position involves teaching at the 
undergraduate and graduate levels 
and the direction of theses and 
di ssertati ons. Clinical faculty 
typically are involved in the super~ 
vision of graduate students in our 
Psychological Clinic. Teaching ex
perience, demonstrated potential for 
research productivity, and strong 
potential for extramural funding are 
preferred . More information 
about the Department is available 
at our home page (http://www. 
personal .kent.edu/% 7Eksupsych/ 
psych.htm). Application deadline 
is November 1, 1999, but applica
tions will be accepted until the 
position is filled. Application ma
terials, including a statement of re
search interests, curriculum vita, 
copies of publications and other 
supporting materials, summaries of 
teaching evaluations, and at least 
three letters of recommendation 
should be sent to Chair, Clinicall 
Health Search Committee, Depart
ment of Psychology, Kent State 
University, P.O. Box 5190, Kent, 
OH 44242-0001. The Department 
of Psychology strongly endorses 
the affirmative action commitment 
of Kent State University. We have 
a diverse faculty and graduate stu~ 
dent body and especially encour
age applications from female and 
minority applicants as well as per
sons conducting research with these 
populations. Kent State U'liver
sily is a ll Affirmative Action/Equal 
Opporlllnity Employer. OHS 

TENURE-TRACK ASSISTANT 
PROFESSOR(CLINICALlPSY
CHOPATHOLOGY). Pending fi
nal administrative approval, the 
Department of Psychology at 
KENT STATE UNIVERSITY 
will have a faculty position open in 
clinical psychology beginning with 
the 2000-01 academic year. The 
position is tenure-track and at the 
assistant professor level. We are 
interested in applicants with re
search interests in psychopathol
ogy, broadly defined to include child 
or adult psychopathology, 
geropsychology, child/family issues 
in psychopathology, etiology and 
prevention. Applicants should have 
a Ph.D. in clinical psychology and 
an APA-accreditedintemship. The 
position involves teaching at the 
undergraduate and graduate levels 
and the direction of theses and dis
sertations. Clinical faculty typically 
are involved in the supervision of 
graduate students in our Psycho
logical Clinic. Demonstrated po
tential for research productivity, 
strongpotentiaJ for extramural fund
ing, and teaching experience are 
preferred. More information about 
the Department is available at our 
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home page (http://www.personal. 
kent.edu/-ksupsych /psych.htm). 
Application deadline is Novem
ber 1, 1999, but applications will 
be accepted until the position is 
filled. Application materials, in
cluding a statement of research in
terests, curriculum vita, copies of 
pUblications and other supporting 
materia1s, summaries of teaching 
evaluations, and at least three let
ters of recommendation, should be 
sent to Chair. ClinicallPsychopa
thology Search Comntittee, Depart
ment of Psychology, Kent State 
University , P.O. Box 5190, Kent, 
OH 44242-000 I. The Department 
of Psychology strongly endorses 
the affirmative act ion commitment 
of KentS tate University. We have 
a diverse faculty and graduate stu
dent body and especially encour
age applications from female and 
minority applicants as well as per
soos conducting research with these 
populations. Kent State University 
is all Affirmative Action/Equal Op
portunity Employer. OH6 

THE UNIVERSITY OF AKRON 
Faculty Search Associate Profes
sor or Professor of Psychology 
One tenure track position as an 
Associate Professor or Full Profes
sor of Psychology in Applied Cog
nitive Aging. We wish to recruit an 
established scientist with an active 
research program and a proven track 
record in obtaining external research 
support. Successful candidate will 
be expected to teach graduate and 
undergraduate courses in their area 
of expertise and advise graduate 
theses and dissertations. Desirable 
areas of expertise include interven
tion methodology, perceptual pro
cesses, human factors and environ
mental design , however, weencour
age applications from researchers 
within any area of applied cogni
tive aging. The successful appli
cant will be expected to publish in 
leading psychology/gerontology 
journals and obtain external fund
ing for their research. Applicants 
who will enhance the diversity of 
the present ACA faculty are espe
cially sought. Applications will be 
accepted until November 15,1999, 
but the deadline may be extended 
until the position is filled. Start date 
is August 28, 2000 (could be as 
early as January 18, 2000). Assis
tant Professor of Psychology One 
tenure track position as an Assis
tant Professor of Psychology in our 
Applied Cognitive Aging program. 
We are looking for a psychologist 
with strong research interest in hu
man aging coupled with expertise 
in biopsychology/neuropsychol
ogy. We encourage applications 
from individuals who have experi
ence in assessment, evaluation, or 
intervention with older adults in 
applied settings. Primary teaching 

responsibility will be for the Psy
chology Department' s undergradu
ate and graduate Biopsychology/ 
Neuropsychology courses along 
with specialty courses within the 
applicant's interest area. The suc
cessful applicant will advise both 
masters and doctoral students. The 
position requires developing an ac
tive research program in human 
aging to complement existing 
strengths in our doctoral emphasis 
in Applied Cognitive Aging. He or 
she will also be expected to publish 
inleadingpsychology/gereontology 
journals and obtain external fund
ing for their research. All require
ments for the Ph.D must be com
pleted prior to the start date. Appli
cations will be accepted until Janu
ary 15.2000, but may be extended 
until the position is fllied . Start date 
is August 28. 2000. Salary. Start
ing salaries are competitive, ben
efits are excellent, as are the re
search and teaching facilities with 
computer labs for both teaching and 
research housed within the depart
ment. The University or Akron 
The University of Akron is among 
the 60 largest universities in the 
nation and has the third largest prin
cipal campus enrollment of Ohio 's 
state universities. Today, nearly 
24,000 students and 40 state and 70 
countries are enrolled. The Univer
sity offers 17 doctoral degree pro
grams, 100 master's degree pro
grams and options, and more than 
200majors leading to associate and 
undergraduate degrees . The Uni
versity is situated in a metropolitan 
area having more than 2.8 million 
people. The Department of Psy
chology The successful applicant 
will join a 19 member research
oriented department with doctoral 
emphases in Applied Cognitive 
Aging, Industrial/Organizational 
Psychology (including Industrial 
Gerontological specialization) and 
Counseling Psychology (APA ac
credited program). Applicat. 
ions. Send letter of application 
together with vita, reprints, and three 
letters of recommendation to Search 
Committee Chair, Department of 
Psychology, The University of Ak
ron. Akron, OH 44325-430 I forthe 
Associate or Professor position to 
Dr. Harvey L. Sterns (hsterns@ 
uakron.edu), and for the Assistant 
Professor position to Dr. Karen 
Kopera-Frye (kkopera@uakron. 
edu). EEO Statement: The Ulli
versity of Akron is an Equal Educa
tion and Employment Institution. 
Women and minorities are encour
aged to apply. OH7 

TWO FACULTY POSITIONS: 
The Department of Psychology at 
THE UNIVERSITY OF DAY
TON invites applications for two 
tenure~trackpositions for Fall, 2000. 
CLINICAL PSYCHOLOGY: 

This position is at the beginning or 
advanced Assistant Professor level, 
and requires a Ph.D. from an APA
accredited program and internShip 
in clinical psychology with a spe
cialization in child clinical psychol
ogy. Strong teaching skills and dem
onstrated scholarship are also re
quired. Interdisciplinary interests. 
especially those reflecting a com
munity psychology orientation 
(e.g., family and community stud
ies, health psychology, minority 
studies, women's studies) are de
sirable. The position requires teach~ 
ing and advising at undergraduate 
and graduate levels, supervision of 
master's theses, and research pro
ductivity. Send vita, a letter detail
ing teaching and research interests, 
copies of selected reprints andlor 
work products, and arrange to have 
three letters of reference sent to: 
John R. Korte, Ph.D .• Chair, Clini
cal Search Committee, Department 
of Psychology, University of Day~ 
ton , Dayton, OH 45469-1430. Ap
plications mus t be received by De
cember 20, 1999. COGNITIVE 
PSYCHOLOGYIHUMAN 
COMPUTER INTERACTION: 
This position is at the Assistant or 
Associate Professor level, and re
quires a Ph.D. from a program in 
psychology, human factors, cogni
tive science, or interdisciplinary 
information technology. Although 
aU areas of cognitive psychology 
will be considered, preference will 
be given to those candidates who: 
(1) have experience in applications 
to computer systems (e.g., human 
computer interaction, e lectronic 
media communication, use of com
puters in teaching and learning); 
(2) are willing to participate in build
ing an interdisciplinary program in 
the design of infonnation systems; 
and/or (3) cao support our Experi~ 
mental/Human Factors program 
through their teaching and research. 
Teaching at both the undergraduate 
and graduate levels in cognitive 
psychology and/or human factors, 
supervision of master's theses, and 
research productivity are required. 
Strong teaching skills and a record 
of scholarship are expected. Send 
vita, a letter detailing teaching and 
research interests and computer 
applications experience, copies of 
selected reprints and/or work prod
ucts, and arrange to have three let
ters of reference sent to: David W. 
Biers, Ph.D., Chair, CognitivelHu
man Computer Interaction Search 
Committee, Department of Psycho 1-
ogy, University of Dayton , Dayton, 
OH 45469-1430. Consideration of 
applicants will begin immediately 
and continue until the position is 
filled. The University of Dayton is 
the largest private university in the 
state of Ohio. The I8-member De
partment of Psychology offers 
master's level programs in Clinical 
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-
{PAC accredited), ExperimentaV 

I~ an Factors (HFES accredited), 
!,:dm General Psychology. Addi
. I infonnation about the Uni
ndn.~tl! the DepanmentofPsycho1-
\~f:'1 J" d . . and the gra uate programs IS 

~;!i'lable at: hup:!lwww. udayton. 
C'du!. http://www ,udayton . edu l 
_psych!. and http://www. ud~yton. 
ttJuI_psychl~d.htm, respect~ vely. 
n . U"iverslty of Day tOil IS an 
E;~al Opportuniry/Affirm~tiv~ ~c
,ion employer .. W01~ell, ~n.'~lOntleS, 
inJividuals wrth d,sablhtles, and 
" ttlrOlIS are encouraged to apply. 

The Universiry of ~ay!oll is fir:m1y 
fommitted to the principle of dlver
lio',OH8 

\IATHEMATICALPSYCHOL
O<;y. OHIO STATE UNIVER· 
SITY: The Department of Psy
~hology at The ,?hi~ State Univer
",ity invites applIcations f~r a fac
ully position in mathematIcal psy
~hology. Rank is open, depend~ng 
lIn availability offunds and quahfi
cations of candidates. We are seek
ing candidates with interests in 
mathematical modeling of psycho
logical phenomena and processes. 
Although we would be particularly 
intl!rested in investigators working 
in the area of judgment and deci
!o.ion making, we are not limiting 
our search to that field. We invite 
appli cations from indi viduals in any 
domain of mathematical modeling 
in psychology. We seek applicants 
with a background or promise of a 
strong research program and a com
mitment to teaching both under
graduate and graduate level courses 
in mathematical psychology as well 
as in the candidate's area of spe
cialization. The quantitative psy
..:hology program at Ohio State is a 
large and diverse program with 7 
faculty and 8-10 Ph.D. students . 
Applicants should send a letter of 
interest. vita, and selected reprints 
(up to four) to the address below. 
Applicants for an Assistant Profes
~rposition should arrange for three 
letters of recommendation to be sent 
to the same address. Applicants for 
~n Associate or Full Professorposi
lion may arrange for letters or may 
submit contactinfonnation for three 
~ferences. Send application mate
nals to: Dr. Roben MacCallum 
Quanti.tative Psychology Search 
Commntee, Ohio State University 
1885 Neil Avenue, Columbus, OR 
43210·1222. For funher informa
lion Contact Dr. MacCallum by 
email at maccallum.l @osu.edu. 
A:pp~ications wiIJ be reviewed be
~lOnlngNovember I , 1999, and this 
process will continue until the 
V:~h is.co~pleted. The Ohio State 

1\ ersu)' IS an Equal Opportunity 
~ Affinnative Actioll employer. 
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ASSISTANT PROFESSOR OF 
CLINICAL PSYCHOLOGY
MIAMI UNIVERSITY: The De
partment of Psychology seeks an 
Assistant Professor (tenure-track) 
for its APA-accredited Ph.D. pro
gram in clinical psychology. Can
didates should provide evidence of 
exce1Je nce in research and a strong 
commitment to both undergraduate 
and graduate education . Area of 
specialization is open, but one pri
ority of the program is to strengthen 
its offerings in the cogni ti ve-be~ 
havioral area. Women and minori
ties are especially encouraged to 
apply along with all other qualified 
applicants . A letter of application 
including a s tatement of research 
and teaching interests, curriculum 
vitae, 3 letters of recommendation , 
reprints & preprints should be sent 
to Clinical Search Committee, De
partment of Psychology , Miami 
University, Oxford, OH 45056. 
Deadline for receipt of applications 
is January IS, 2000. Miami Uni
versity is an affirmative action, 
equal opportunity employer. OHIO 

Clinical Health Psychology-The 
Depanme nt of Psychology at 
OIDO UNIVERSITY is seeking a 
tenure-track assistant professor to 
help build the department's strong 
program in health psychology re
search. The primary criterion for 
appointment is excellence in clini
cal health research and teaching. 
However, preference wi1l be given 
to candidates with interests in treat
ment outcome research, induding 
modification of health risk behav
iors (e.g., smoking, obesity) or in
tervention with pediatric health dis
orders (e.g ., diabetes, asthma). The 
successful candidate will demon
strate evidence of programmatic 
research in clinical health psychol
ogy and a strong potential forexter
nal funding. Our clinical program 
is APA accredited and follows the 
scientist -practi tioner model 0 f train~ 
ing. Applicants should send vita, 
recent publications. a brief state
ment of research interests, and have 
three letters of recommendation sent 
to; Chair, Clinical Health Psychol
ogy Search Committee, Department 
of Psychology, Ohio University, 
Atbens, Ohio 45701·2979. Dead
line for applicants is January IS, 
2000. We strongly encourage ap
plicatiolls/rom minority and women 
candidates. Ohio University is an 
EqualOpportllllityIA/firmativeAc
tion Employer. OHll 

INDUSTRIALIORGANIZA
TIONAL-RANK OPEN: The 
Department o f Psychology, 
WRIGHT STATE UNIVER· 
SITY invites applications for a fac
ulty position in the area of Indus
triaUOrganizational (110) Psychol
ogy. Rank of the appointment is 

open. The Department is commit
ted to excellence in research and 
teaching. Ithas a strong undergradu
ate program and a recently estab
lished doctoral program in I/O and 
Human Factors Psychology. Ap~ 
plicants must have a Ph.D. degree 
in 110 Psychology or a Ph.D. de
gree with an established record of 
teaching and research in the I/O 
area. The successful applicant 
will teach graduate and undergradu
ate courses in I/O Psychology as 
well as other courses at the under
graduate level and assume some 
level of leadership in the lIO 
complement of the Ph.D . program 
conunensurate with rank. The Day
ton area offers substanti al opportu
nities for research. It is home to 
several Fortune 500 companies (see 
www c i.dayton.oh.lIs) as well as 
Wright Patterson Air Force Base 
(the foremost research and devel
opment center in the U. S. Air 
Force). Existing research programs 
in the Department of Psychology 
are described in the Department 's 
webpage (www.psych .wrjght. 
~. Inquiries, a curriculum vi
tae, and three letters of recommen
dation should be sent to Larry 
Kurdek, Chair, 110 Search Com
mittee, Department of Psychology, 
Wright State University, Dayton, 
Oh 45435-0001. Formal review of 
applications will begin November 
1, 1999, but applications will be 
reviewed until the position is fi ll ed. 
Wright State University;s all Equal 
OpportlllzitylAjfirmalive Action 
employer. OH12 

OKLAHOMA 

OKLAHOMA STATE UNIVER
SITY, DEPARTMENT OF PSy
cHoLoGy is inviting applica
tions for four anticipated full-time 
tenure track positions beginning 
August, 2000. All candidates must 
have completed a Ph.D. from a rec~ 
ognized department of psychology; 
candidates for clinical positions 
must have received their training 
from an APA-accredited clinical 
program and have completed an 
APA·approved Clinical Psychology 
Internship. Candidates are expected 
to: havea strong background in and 
dedication to scholarly activity, and 
to interact well with colleagues and 
students. Candidates must also 
demonstrate the capacity to main
tain a high quality research pro
gram leading to scholarly produc
tivity in the form of professional 
publication , presentations, and 
grantsmanship; to supervise under
graduate and graduate student re
search; and to have experience or 
potential in instruction. Competi
tive salary and start-up funds are 
available. Normal teaching load is 
two courses per semester. Two 
positions in Clinical Psychology· 

one at Assistant Professor and 
one at Assistant or Associatelevel. 
Research spec ialty for both posi
tions is open, but would prefer one 
of the following areas: Child Clini
cal, Health PsychologylBehavioral 
Medicine, or Adult Psychopathol
ogy. Both candidates will be ex~ 
pected to provide clinical supervi
sion fo r students in our departmen
tal clinic, to serve as a research 
mentor for undergraduate and 
graduate students, and to teach 
graduate and undergraduate courses 
in one or more of the following 
areas: introductory psychology, 
abnormal psychology, and person
ality (undergraduate leve1), and psy
chopathology, behavior therapy, 
and personality assessment(gradu~ 
ate level). Two positions in Cog~ 
nitive Psychology ~ one at Assis~ 
tant Professor and one at Assis~ 
tant or Associate level . The suc
cessful candidate will have exper~ 
tise in one of the following areas: 
memory, attention, problem solv
ing, deci sion making, language, or 
cognitive neuroscience. Special 
consideration will be given to those 
who also have Developmental in
terests in addi tion to a primary in
terest in cognition , as these two 
areas reflect the joint interests of 
our current experimental faculty 
members. Candidates will be ex
pected to supervise undergraduate 
and graduate research, and to teach 
some, but not all , of the following 
courses: introductory psychology, 
developmental psychology , experi
mental psychology (with lab), and 
cognitive psychology. The depart
ment has 18 faculty members and 
offers Ph.D.s in both experimental 
and clinical psychology. The Clini
cal Program, APA-accredited since 
1971 , uses the scientist-practitio
ner model in train ing , with 
subspecialties avai lable in Clinical 
Child, Behavioral MedicinelHealth 
Psychology, and General Clinical. 
The department offers training to a 
diversified graduate student body; 
ethnic minority students constitute 
30% of total graduate enrollment. 
Applicants are encouraged to visit 
the Department web site at http:// 
www.psychology.oksta te .edu. 
OSU is located in Stillwater, OK, 
an environmentally clean, safe, 
pleasant city of 40.000 located in 
north central Oklahoma approxi~ 
mately 70 miles from both Okla
homa City and Tulsa. For full 
consideration, application mate
rials must be received by Novem~ 
her 15, 1999, however applications 
will be accepted until the position is 
filled. It is anticipated that inter
viewing will begin as earl y as De
cember. FOR THE COGNITIVE 
POSITIONS , send leller of appli· 
cation, teaching interests, vita, re
prints/preprints, summary of course 
evaluations/ evidence of teaching 
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excellence, and three letters of rec
ommendation to Charles. 1. 
Abramson, Ph.D., Chair, Cognitive 
Search Committee. FOR THE 
CLINICAL POSITIONS, send the 
above materials (include clinical 
interests) to Frank Collins, Ph.D., 
Chair, Clinical Search Committee. 
Department of Psychology, Okla
homa State University, 215 North 
Murray, Stillwater, OK 74078-
3064; (405) 744-6027. Oklahoma 
State University is an Equal Op
portunity/Affirmative Action Em
ployer. Minorities and women are 
encouraged to apply. The success
ful applicant must comply with 
IRCA. OK! 

OREGON 

LEWIS & CLARK COLLEGE: 
The Department of Psychology in
vites applicants for three tenure
track assistant professor positions 
beginning Fall 2000. Lewis & Clark 
Colleg~ is a private liberal arts col
lege with 1700 undergraduates. 
Usual teaching load is five courses 
per academic year and includes 
regular participation in the college's 
first-year general education course. 
The three positions are as follows: 
Sensation and Perception: The 
candidate will teach an upper-level 
course in Sensation and Perception 
(to include a laboratory section), 
Introductory Psychology, and ei
ther Statistics and Ad vanced Statis
tics or Psychology Methodology. 
Ph.D. in PerceptionlExperimental 
Psychology is required. Applica
tion deadline: November 8, 1999. 
Clinical Psychology: The Depart
ment is seeking to expand its course 
offerings in the area of Clinical 
Psychology. Accordingly, the can
didate will develop an upper-level 
course in Clinical Psychology and 
one or more courses in specialty 
areas such as Child Psychopathol
ogy, Health Psychology, Forensic 
Psychology, or Psychology of Di
versity; teaching opportunities in 
Abnormal Psychology and Com
munity Psychology may also be 
available in the future. In addition, 
the candidate will teach Introduc
tory Psychology and either Psy
chology Methodology or Statistics. 
Application deadline: November 
29, 1999. Physiological Psychol
ogyINeuroscience: The candidate 
will teach an upper-level course in 
Physiological Psychology (to in
clude a laboratory section) and a 
lower-division course in Learning 
and Motivation. In addition, the 
candidate will teach Introductory 
Psychology and either Psychology 
Methodology or Statistics and Ad
vanced Statistics. Ph.D. in Physi
ological Psychology, Neuroscience, 
or Psychobiology is required. Ap
plication deadline: December 15, 
1999. Candidates for all three posi-
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tions are expected to develop and 
seek external funding for an active 
research program that involves un
dergraduates and holds promise of 
national recognition. Excellent 
teaching credentials, strong com
puting skills, and an appreciation of 
the role of research at an under
graduate institution are essential. 
Applications should include: (1) a 
Vita; (2) a statement of educational 
philosophy, research interests, and 
teaching experience; (3) evidence 
of teaching effectiveness; (4) ex
amples of scholarship; and (5) three 
letters of recommendation. Send to: 
Dr. Thomas Schoeneman; Chair, 
Dept. of Psychology; Lewis & Clark 
College; Portland, OR 97219 (e
mail: schoen@1clark.edu).Lewis& 
Clark College is an Equal Oppor
tunity Employer and encourages 
the applications of women and mi
nority candidates. ORl 

The psychology department at 
REED COLLEGE invites appli
cants with a Ph.D. in Developmen
tal Psychology (infant/child/adoles
cent) to apply for a tenure-track 
position at the Assistant Professor 
level to begin August, 2000. The 
position involves participating for 
one semester in a staff-taught intro
ductory course, teaching three ad
ditional semester courses, and ad
vising senior thesis projects. Can
didates should demonstrate excel
lent teaching and research potential 
and a commitment to guiding high 
quality undergraduate research. 
Applications should include a vita, 
a statement of research and teach
ing interests, three letters ofrecorn
mendation, and any other materials 
that will help us assess research and 
teaching potential. Review of ap
plications will begin November 15, 
1999. Mailing address: Allen 
Neuringer, Chair Psychology 
Search, Reed College, Portland, OR 
97202; FAX: 503-777-7785, e-mail 
allen.neuringer@reed.edu. Reed 
College is an EO Employer. OR2 

SOCIAL PSYCHOLOGIST I 
ASSISTANT OR ASSOCIATE 
PROFESSOR: The Department 
of Psychology at PORTLAND 
STATE UNIVERSITY has a ten
ure-track opening beginning Sep
tember 2000. A member of the 
Oregon University System, PSU is 
an urban grant university with a 
commitment to research and ser
vice in urban settings. The Depart
ment of Psychology has a strong 
applied research orientation with a 
commitment to looking at psycho
logical problems in their systemic 
context. Our doctoral program in 
Systems Science/ Psychology in
cludes areas of specialization in 
Applied Social, Industrial/Organi
zational, and Applied Developmen
tal Psychology. Responsibilities 

for the position include productive 
scholarship in applied settings, 
teaching in areas of expertise at 
undergraduate and graduate levels, 
supervising dissertations and stu
dent practica. and participation in 
faculty governance. Qualifications 
include adoctoral degree and a com
mitment to theoretically based re
search in social psychology that is 
conducted in field settings, as dem
onstrated in dissertation and pub
lished research. We are especially 
interested in applied research pro
grams that address: cultural influ
ences on self and social interaction; 
close personal relationships; atti
tudes; social cognition; prejudice; 
or intergroup relations; but we wel
come applicants whose appJied re
search is based in any of a range of 
social psychological perspectives. 
In keeping with our university'S 
mission regarding campus diver
sity, we particularly encourage 
members of historically 
underrepresented groups to apply. 
Send letter of application, vita, at 
least three letters of reference, state
ment of applied research interests 
and experience. copies of papers, 
and statement of teaching interests 
to Kerth O'Brien, Ph.D,. Chair, 
Social Search Committee. Depart
ment of Psychology-PSY, Port
land State University, p, O. Box 
751, Portland, OR 97207-0751. We 
will begin considering applications 
on November 8, 1999, but continue 
accepting them until the position is 
filled. Portland State University is 
an Affirmative Action! Equal Op
portunity Institlltion. OR3 

PENNSYLVANIA 

The Department of Psychology at 
CARNEGIE MELLON UNI· 
VERSITY anticipates a faculty 
opening at the Assistant or Associ
ate Professor level in each of three 
areas: COGNITIVE PSYCHOL
OGY, DEVELOPMENTAL 
PSYCHOLOGY, and SOCIALI 
PERSONALITY IHEAL TH 
PSYCHOLOGY, Within cogni
tive psychology, the focus is on 
complex mental functions, and re
lating it to computational modeling 
andlor brain function is an asset. 
Within developmental psychology, 
we seek candidates who focus on 
mechanisms of cognitive, motor, 
perceptual or social development, 
using a variety of rigorous method
ologies. Candidates with interests 
in the relation between cognitive 
development and instruction are 
also encouraged to apply. For the 
SociallPersonalitylHealth psychol
ogy position, we are interested in 
persons studying stress and coping, 
relationships, emotions, or person
ality, especially in relation to men
tal and physical health outcomes or 
health relevant biological end-

points. Researchers in these areas 
with degrees in social, personality, 
clinical, or health psychology are 
encouraged to apply. Candidates 
should have an exceptional research 
record as well as excellent teaching 
skills. Send vita, statement of re
search interests, representative pub
lications, and three letters of rec
ommendation addressed to "Chair, 
<appropriate area: cognitive, de
velopmental or social> Search 
Committee, Department of Psycho 1-
ogy, Carnegie Mellon University, 
Pittsburgh, PA 15213". Applica
tion deadline: December 1, 1999. 
All affirmative action/equal oppor
tunity employer. PAl 

Institute Scientist Full time re
search scientist position available 
at MOSS REHABILITATION 
RESEARCH INSTITUTE, at the 
equivalent of assistant or associate 
professor level. Candidate should 
have research experience studying 
human motor function after CNS 
damage, recovery offunction, plas
ticity, relearning, and related is
sues. Doctorate in physical therapy, 
psychology, neuroscience, medi
cine, or other relevant areas re
quired. Previous extramural fund
inghighly desirable. Candidate will 
work with a multidisciplinary team 
of highly productive investigators. 
Faculty appointment available. 
EOEMIFIDN SendC.V. and letter 
of interest to: Moss Rehabilitation 
Research Institute, Korman Suite 
213,1200 W. Tabor Rd, Philadel
phia, PA 19141. FAX; (215) 456-
9514, EMAIL: sthomson@ 
AEHN2.einstein.edu. PA3 

PSYCHOLOGY PENN STATE, 
SENIOR-LEVEL NEUROSCI
ENTIST. As part of a major uni
versity-wide expansion in the life 
sciences, the Department of Psy
chology at Penn State University 
announces a search in cognitive, 
computational, or behavioral neu
roscience. Senior-level candidates 
who wish to playa leadership role 
in building Penn State' s growing 
programs in neuroscience are en
couraged to apply. Additional in
formation about the Department 
may be found at: http:// 
psych.1a.psu.edu Send a statement 
of research and teaching interests, 
vita, three letters of recommenda
tion, and recent reprints to: Neuro
science Search Committee, Box 0, 
Department of Psychology, Penn 
State, University Park, PA 16802. 
Review of applications will begin 
immediately. Applications will be 
considered until position is filled. 
AAlEOE.PA4 

PROFESSOR PENN STATE 
PROFESSOR with research expe
rience in the area of work and fam
ily. Significant record of scholar-
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ship essential, with a demonstrated 
success obtaining external funding. 
High priority will be given to can
didates poised to conduct research 
in arnulti-disciplinary environment 
with faculty from different social 
sciences within the College of the 
Liberal Arts and elsewhere, and to 
provide intellectual1eadership for 
this multi-disciplinary effort. A 
named professorship is a possibil
ity for a candidate with appropriate 
credentials. The tenured appoint
ment will be in one of the following 
departments: Lahor Studies and 
Industrial Relations; Psychology; 
or Sociology. An affiliated appoint
ment with the Women's Studies 
Program is possible. Please send a 
letter expressing interest, a vita, and 
the names and addresses of five 
references to Mark Wardell, Chair, 
Work and Family Search Commit
tee, Department of Labor Studies 
and Industrial Relations, The Penn
sylvania State University, 101 Old 
Botany Building, BoxD, Univer
sity Park, PA 16802-1602. Nomi
nations and confidential inquiries 
are welcome. The search will re
main open until a successful candi
date has been identified. Applica
tions received prior to November 1, 
1999 will receive full consideration. 
However, all applications will be 
considered until the position is 
filled. AAlEOE. PAS 

THE PSYCHOLOGY DEPART
MENT OF THE UNIVERSITY 
OF PENNSYLVANIA seeks to fill 
a tenured faculty position in the 
psychology of language. Individu
als with outstanding research pro
grams and a commitment to under
graduate and graduate teaching are 
encouraged to apply. Candidates 
with research programs in any as
pect of the psychology of language 
will be considered. Nominations 
and applications should include a 
vita, a sampling of reprints, and a 
description of research interests. 
These should be sent no later than 
December 15, 1999to: Psychology 
of Language Search Committee, 
University of Pennsylvania, 3815 
Walnut Street, Philadelphia, PA 
19104-6196. The University of 
Pennsylvania is an EquaJ Opportu
nity/Affirmative Action Employer. 
PA6 

Clinical Psychologist. 
BUCKNELL UNIVERSITY 
Clinical Psychologist. Bucknell 
University seeks a Boulder-model 
(SCholar-practitioner) clinical psy
chologist to fill an entry-level ten
ure-track position beginning in the 
fall of 2000. Teaching assignment 
includes courses in abnormal, per
sonality, clinical psychology, and 
participation in a team-taught gen
eral psychology course and college
wide programs of general educa-
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tion. Opportunity exists to create 
new courses according to interest 
and expertise. Research must have 
the potential to attract and involve 
undergraduate and master's stu
dents. Applicants must have Ph.D. 
or be able to complete it by 9/00. 
Psychology program at Bucknell is 
academically oriented, with a tradi
tion of faculty scholarship involv
ing students. Bucknell is a highly 
selective, primarily undergraduate 
(3400 undergraduates and 250 mas
ters students) institution, combin
ing a strong liberal arts tradition 
with characteristics of a compre
hensive university. Situated in an 
attractive setting, Bucknell supports 
an active cultural life that can be 
supplemented by visits to New 
York, Washington, Philadelphia or 
Baltimore. each of which is within 
a 3-4 hour drive. Send vitae and 3 
letters of reference to: Search Com
mittee, Department of Psychology , 
Bucknell University. Lewisburg, 
PA 17837. Materials must include 
evidence of success or promise at 
teaching and research. Applica
tions will be reviewed beginning 
1l/l5/99, and continue until the 
position is filled. Bucknell encour
ages applicationsfrom women and 
members of minority groups (EEO/ 
AAJ. 570-577-1200 or daubman@ 
bucknell.edu for more information. 
PA7 

PSYCHOLOGY, PENN STATE. 
The Department of Psychology at 
Penn State is seeking senior level 
candidates for a tenured position in 
Child Clinical Psychology. We seek 
individuals with outstanding 
records of scholarship in any area 
of specialization who will contrib
ute to our nationally prominent 
training program in child clinical 
psychology. Our program empha
sizes the integration of child clini
cal and developmental psychology 
through work in the Department's 
own Child Study Center and within 
Penn State's Child, Youth, and Fam
ily Consortium, a university-wide 
effort designed to promote research 
and application across disciplines. 
Additional information about the 
Department may be found at http:! 
Ipsych.1a.psu.edu. Send a letter of 
interests, vita, and recent reprints to 
Pamela Cole, Chair. Child Clinical 
Search Committee, Box O. Depart
ment of Psychology, Penn State, 
University Park, PA 16802. Re
view of applications will begin im
mediately, and will continue until 
the position is filled. AAlEOE. 
PAS 

PSYCHOLOGY, PENN STATE. 
The Department of Psychology at 
Penn State is seeking candidates 
for a tenure-line position in Devel
opmental Psychology, with an em
phasis on social development. Out-

standing scholars at any level may 
apply. but we are especially inter
ested in senior candidates with out
standing records of scholarship in 
the area of social development. The 
specific focus in social develop
ment is open. The Department's 
own Child Study Center and Penn 
State's Child, Youth, and Family 
Consortium. a university-wide ef
fort designed to promote research 
and application across disciplines, 
provide an exceptional setting for 
developmental pursuits. Additional 
information about the Department 
may be found at http:// 
psych.Ia.psu.edu. Send a letter of 
interests, vita, and recent reprints to 
Jeffrey Parker, Chair, Developmen
tal Search Committee, Box 0 , De
partmentofPsychology, Penn State, 
University Park, PA 16802. Re
view of applications will begin im
mediately upon receipt and will 
continue until the position is filled. 
AAlEOEPA9 

PSYCHOLOGY, PENN STATE. 
The Department of Psychology at 
Penn State is seeking senior level 
candidates for a tenured position in 
IndustriaVOrganizational Psychol
ogy. We seek individuals with out
standing records of scholarship who 
will help to provide senior leader
ship within our nationally recog
nized I/O program. Area of special
ization is open. Additional infor
mation about the Department may 
be found at: http://psych.la.psu.edu. 
Send a letter of interests, vita, and 
recent reprints to David Day, Chair, 
I/O Search Committee, Box 0, 
Department of Psychology, Penn 
State, University Park, PA 16802. 
Review of applications will begin 
immediately, and will continue un
til the position is filled. AAlEO E, 
PAlO 

PSYCHOLOGY, PENN STATE. 
The Department of Psychology at 
Penn State is seeking candidates 
for a tenure-line position in "Child 
Development for Education". The 
individual will contribute to both 
the Department's Child Study Cen
ter (CSC) and to Penn State's Child, 
Youth, and Family Consortium 
(CYFC). Doctorate may be in de
velopmental psychology, child
clinical psychology, human devel
opment, educational psychology or 
related fields, as long as training 
concerns basic processes in child 
development. Educational focus is 
defined broadly, e.g., the study of 
how basic representational pro
cesses in cognitive development 
inform educational practice or of 
how educational programs or tech
nologies may be designed to pro
mote academic success for all stu
dents, including those from diverse 
cultural backgrounds or those at 
cognitive or emotional risk. We 

anticipate hiring at the junior level, 
although inquiries from senior level 
candidates are encouraged as well. 
(See related Penn State ads in Child
Clinical and Developmental Psy
chology and departmental informa
tion athttpllpsych.la.psu.edu.)Send 
a letter of interest, vita, sample pa
pers, and names of references (or 
inquiries) to Lynn Liben, Chair, 
Child Development for Education 
Search Committee, Box 0, Depart
ment of Psychology, Penn State, 
University Park, PA 16802, or 
iiben@psu.edu. Review of appli
cations will begin immediately, and 
will continue until the position is 
filled. AAlEOE. PAll 

CLINICAL PSYCHOLOGY: 
The Department of Psychology at 
TEMPLE UNIVERSITY is seek
ing an outstanding clinical psy
chologist for a tenure system ap
pointment at the rank of assistant 
professor for Fall, 2000. We seek a 
clinical psychologist with a com
mitment to the study of psychopa
thology, broadly defined. We seek 
someone with the potential to be a 
highly productive scholar and ef
fective teacher for our undergradu
ate and graduate programs. Prefer
ence will be given to candidates 
with a Ph.D. in clinical psychology 
from an APA-accredited program. 
This position is pending final bud
getary approval. All applicants 
should send a curriculum vita, a 
statement of research interest, a 
statement of undergraduate and 
graduate teaching interests, three 
letters of recommendation, and cop
ies of representative publications 
to: Chair, Clinical Search Commit
tee, Department of Psychology, 
Weiss Hall, Temple University, 
Philadelphia, PA 19122-6085. Mi
nority and women candidates are 
especially encouraged to apply . 
PA12 

COGNITIVE NEUROSCIE
NCE, DEPARTMENT OF PSY
CHOLOGY, GETTYSBURG 
COLLEGE, The Department of 
Psychology invites applications for 
a tenure-track position at the Assis
tant Professor level beginning Fall , 
2000. Candidates for the position 
should have a Ph.D. in cognitive 
psychology or cognitive neuro
science. The successful candidate 
will be expected to teach in our 
rigorous undergraduate program, to 
supervise undergraduate research, 
and to maintain an active personal 
research program. Teaching re
sponsibilities will include lower
level and advanced laboratory 
courses in cognitive neuroscience 
and at least one additional core 
course for the major. Gettysburg 
College is a highly selective liberal 
arts college located within 90 min
utes of the WashingtonlBaltimore 
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metropolitan area. Established in 
1832, the College has a rich history 
and is situated on a 220-acre cam
pus with an enrollment of 2,300 
students. The College seeks to pro
mote diversity in its community 
through its affinnative action/equal 
opportunity programs; included in 
an attractive benefits package is a 
Partner Assistance Program. For 
best consideration, application ma
terials should be received by De
cember I, 1999. Send letter of 
application describing teaching and 
research interests, curriculum vi
tae, reprints/preprints, and three 
letters of recommend ali on to: Janet 
Morgan Riggs, Chairperson, De
partment of Psychology, Box 407, 
Gettysburg College, Gettysburg, PA 
17325. PA13 

Associate!Full Professor ClinicaU 
Health Psychology. The Depart
ment of Social Sciences invites ap
plications from Clinical/Health Psy
chologists for a tenure-track posi
tion to serve as Director of a new 
Health Psychology program which 
offers specialization in the follow
ing areas: General Health Psychol
ogy. Addictions Counseling, Reha
bilitation Psychology, and Health 
Case-management. The successful 
candidate will also teach in the pro
gram. Applicants must possess a 
doctorate in psychology with health
related experience, have previous 
college-level teaching. and a pro
gram of research. A track record in 
obtaining extramural research fund
ing is a plus. Deadline for all mate
rials November 30, 1999. Starting 
date August 15, 2000. Send letter 
outlining reasons you qualify for 
this position, current c. v. , reprints 
and preprints, and the names, ad
dresses, and phone numbers of three 
references to: Joseph V. Lambert, 
Ph.D., Chairman, Department of 
Social Sciences, UNIVERSITY 
OF THE SCIENCES IN PHILA· 
DELPHIA , 600 S. 43" Street, 
Philadelphia, PA 19104. Equal 
Opportunity/Affirmative Action 
Employer. PAI4 

Assistant! Associate Professor 
ClinicaVHealth Psychology. The 
Department of Social Sciences in
vites applications from ClinicaV 
Health Psychologists for a tenure
track position to teach undergradu
ate and graduate courses in a new 
Health Psychology program which 
offers specialization in the fonow
ing areas: General Health Psychol
ogy, Addictions Counseling, Reha
bilitation Psychology, and Health 
Case-management. Applicants 
must possess the doctorate in clini
cal psychology, have previous col
lege-level teaching experience, and 
a program of research. Licensed or 
license-eligible in Pennsylvania. 
Deadline for all materials Novem-
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ber 30,1999. Starting date August 
15, 2000. Send letter outlining rea
sons you qualify for this position, 
current c . v., reprints and preprints, 
and the names, addresses, and phone 
numbers of three references to: Jo
seph V. Lambert , Ph.D., Chairman. 
Department of Social Sciences. 
UNIVERSITY OF THE SCI
ENCES IN PHILADELPHIA, 
600 S. 43'" Street, Philadelphia, PA 
19104. Equal OpportullitylAffinlla
tive Action Employer. PAIS 

RHODE ISLAND 

HUMAN COGNITION, BRO
WN UNIVERSITY: The Depart
ment of Cognitive and Linguistic 
Sciences invites applications for a 
three-year renewable. tenure-track 
Assistant Professor appointment in 
human cognition beginning July I , 
2000. Applicants musthaveastrong 
research program combined with 
strong theoretical interests in some 
area of cognition, as well as a broad 
teaching ability in cognitive sc i
ence at both the undergraduate and 
graduate levels. Applicants will be 
considered in areas including, but 
not limited to, decision-making, 
memory, attention, problem solv
ing, reasoning, and spatial cogni
tion. Applicants should have com
pleted all PhD requirements by no 
later than July 1,2000. Women and 
minorities are especially encour
aged to apply . Send curriculum 
vitae, three letters of reference, rep
resentative publications and one to 
two page statement of research and 
teaching interests to Cognition 
Search Committee, Dept. ofCogni
tive and Linguistic Sciences, Brown 
University, Providence. RI 02912. 
byDecember15, 1999. Brown Uni
versity is all Equal Opportunity/ 
Afjinnarive Action Employer. RIl 

TENNESSEE 

FACULTY POSITION IN 
SCHOOL PSYCHOLOGY: The 
Department of Psychology at The 
UNIVERSITY OF MEMPHIS 
invites applications for a tenure 
track faculty position at the assis
tant or associate professor level, 
pending state funding. The univer
sity seeks to attrac t an active, cul
turally and academically diverse 
faculty of the highest caliber. The 
applicant must have a doctoral de
gree with specialization in school 
psychology. The department is 
looking for a candidate wi lh re
search and teaching interests in the 
area of psychological and educa
tional assessment , including psy
chometric theory, and school-based 
professional experience. The per
son is expected to obtain health 
service provider licensing and to 
supervise students in the 
department's Psychological Ser-

vices Center. The Department of 
Psychology, located in the College 
of Arts and Sciences has 33 full 
time facuity, and offers the PhD in 
clinical, experimental, and school 
psychology. School psychology 
programs also include the MAfEdS 
combined sequence jointly spon
sored with the Col1ege of Educa
tion. Faculty in the Psychology 
Department belong to one or more 
of 6 research areas. As a primary 
member of the Child and Family 
Studies research area, the faculty 
member is expected to develop a 
strong research program in hislher 
area of interest and to collaborate 
with faculty and students in other 
departmental research areas. The 
department offers excellent oppor
tunities to develop teaching and 
research interests that bridge de
partment and college areas. For in
formation contact: http.l/www. 
psyc.memphis.edu.lpsych.htm The 
university has a student enrollment 
of20,000, including approximately 
5,000 minority students, and is lo
cated in a racially and culturally 
diverse metropolitan area of ap
proximately one million people. 
Approximately 15 % of the 
university's full-time faculty is 
comprised of racial and ethnic mi
norities. Salary is competitive. 
Screening will begin December I , 
1999 and may continue until the 
position is filled. Send curriculum 
vitae, three letters of recommenda
tion, and reprints/preprints to: Tom 
Fagan, Chair, Faculty Search Com
mittee, Department of Psychology . 
The University of Memphis, Mem
phis, TN 38152-6400. The Univer
s ity of Memphis is an Equal Oppor
tUflityAfjinnative Action Employer 
a'id encourages applications from 
women alld minorities. TNI 

TEXAS 

SOUTHWESTERN UNIVER
SITY - Assistant Professor in Clini 
cal Psychology Full-time tenure
track pOSition in Clinical Psychol
ogy beginning August 2000. Area 
of specialization is open. The suc
cessful candidate must have com
pleted the Ph.D. by tbe start date 
from an APA-accredited doctoral 
program in clinical psychology and 
an internship (preferably APA-ac
credited). The conuni tment to ex
cellence in teaching and the ability 
to develop an active research pro
gram which stimulates student par
ticipation areessential ; strong quan
titative skills are a plus. Candidates 
should be able to teach courses in 
introductory psychology, abnormal, 
testing and assessment, and per
sonality; the ability to teach research 
methods andlor history and sys
tems is desirable. Southwestern 
University is a selective, under
graduate institution committed to a 

broad-based liberal arts and sci
ences education. Affiliated with 
the United Methodist Church, it has 
over 1 .250 students and a history of 
stable enrollment. Southwestern 's 
endowment of more than $340 mil
lion ranks among the highest per 
student of undergraduate institu
tions in the country. The Univer
sity is located in Georgetown, 
Texas, 28 miles north of Austin. 
For more information, visit our web 
site at www.southwestem.edu. For 
fuU consideration, all materials must 
be received by November 1,1999, 
but applications will be accepted 
until the position is filled. Appli
cants should send a cover letter and 
vi ta, graduate transcripts, a state
ment of teaching and research in
terests, tbree letters of recommen
dation, and evidence of both teach
ing effectiveness (e.g., sy llabi , 
teaching evaluations) and scholarly 
excellence (reprints/preprints) to: 
Faculty Recruilment Office. Dept. 
of Psychology, Job #9909, South
western University , Office of Hu
man Resources, P.O. Box 770, 
Georgetown, Texas 78627-0770. 
EOEIMIFTXI 

The DepartmentofPsychology and 
Neuroscience at BAYLOR UNI
VERSITY: is accepting applica
tions for three tenure-track posi
tions at the Assistant Professor 
Level. Each position requires gradu
ate and undergraduate teaching as 
well as an active program of re
search. One CLINICAL position 
requires teaching and involvement 
in Baylor's university based Psy.D. 
program in clinical psychology as 
well as the department's under
graduate program. Appl icants 
should have graduated from an 
APA-accredited Ph.D. program in 
clinical psychology and have com
pleted an APA-approved internship. 
Excellen t teaching at both the un
dergraduate and doctoral levels as 
well as an active program of ap
plied research, interest in clirtical 
supervision, mentoring of doctoral 
students, and provision of limited 
clinical services is expected. The 
sllccessful applicant will be license 
eligible in Texas. We are seeking a 
person with a strong emphasis in 
family/marital therapy and inter
es ts in one or more of the following 
areas would be welcomed: 
multicultural issues in clinical prac
tice, neuropsychological assess
ment, geropsychology, organiza
tional consultation, administration 
of mental health delivery systems, 
chronic mental illness, adolescence, 
substance abuse, behavioral medi
cine, forensic psychology, and his
tory and systems. There are two 
methodology positions. One is a 
CLIN ICAL/METHODOLOGY 
position. We are seeking a psycho
metrician. who will also be involved 
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in our Psy.D. program in clinical 
psychology in addition to involve
ment in undergraduate teaching. 
Candidates should have a strong 
interest in psychological measure
ment (psychometrics), clinical as
sessment, and statistics. A gradu
ate of an APA accredited clinical 
program who is license eligible in 
Texas is preferred. The second 
METHODOLOGY position in
cludes both undergraduate and 
graduate teaching responsibilities 
in statistics/methodology and there 
is a possibility of participation in 
the Institute for Graduate Statistics. 
For this position we are less inter
ested in the specific area of psy
chology than we are in the potential 
for effective communication of 
quantitative concepts to students 
and a productive program of re
search. The successful applicant 
may come from areas such as so
cial. personality, developmental, 1/ 
0, experimental, or another area of 
psychology but will have a solid 
statistics/methodology background. 
Review of applications will begin 
October 15 and will continue until 
the positions are filled. To insure 
full consideration your application 
should be complete by October 15, 
1999. Send letter of application 
(clearly identifying the position for 
which you make application: clini
cal, clinical/methodology, method
ology), vita, reprints, and three let
ters of recommendation to: Faculty 
Search Committee; c/o Dr. Jim H. 
Patton, Chairperson; Department of 
Psychology and Neuroscience; P. 
O. Box 97334; Baylor University, 
Waco, TX 76798-7334. Baylor 
University is a Baptist university 
affiliated with the Baptist Genera1 
Convention of Texas. As an Ajjir
mative Action/Equal Employment 
Opportunity Employer, Baylor Uni
versity encourages minorities, 
women, and persons with disabili
ties to app/y.TX2 

RI CE UNIVERSITY PSYChology 
Department seeks a Health Psy
chologist for a full -time faculty 
position (open rank) in the Fall, 
2000. Rice University has joined 
with the University ofTexas-Hous
ton Health Science Center and 
Baylor Medical School in a major 
interdiscipinary research program 
to identify social determinants of 
health and to develop public health 
pOlicies. A Psychologist is sought 
who will contribute to this initia
tive by conducting research and 
teaching courses on the social and 
psychological factors contribut
ing to health and illness. Appro
priate research interests include 
health promotion and the effects of 
community, peer, family, and work 
environments on stress, coping, and 
health. Applicants from a variety 
of psychological disciplines will be 
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considered including Health, So
cial. Clinical, Human Factors, De
velopmental, and Organizational 
Psychology. Rice University is a 
highly selective institution located 
near downtown Houston and adja
cent to the Texas Medical Center 
(TMC). The TMC employs over 
51,273 people, is located in 100 
permanent buildings on 675 acres, 
and has received over $2 billion in 
research grants over the last five 
years. Theindividualhired will have 
the opportunity to develop research 
collaborations and joint appoint
ments in the 42 member institu
tions of the TMC. The psychology 
department has Ph. D. programs in 
cognitive psychology (including 
cognitive neuropsychology) and 
industrial/organizational psychol
ogy and has interdisciplinary tracks 
in human factorslhuman-computer 
interaction. Applicants should sub
mit a cover letter, vita, reprints, 
four letters of recommendation, and 
evidence of teaching effectiveness 
to: Search Committee, Psychology 
Department MS-25, Rice Univer
sity, 6100 Main Street, Houston, 
TX 77005-1892. The decision pro
cess will begin December I, but 
applications will be accepted until 
the position is filled. Minority can
didates and women are encouraged 
to apply. R;ce University isan Equal 
Opporwnity/Affirmative Action 
Employer. TX3 

PSYCHOLOGY_ IndustriaVOr
ganizational Psychologist. 
TEXAS A&M UNIVERSITY an
ticipates a tenure-track assistant 
professor position starting Fall 
2000. The position entails commit
ment to an active, independent re
search program and effective teach
ing at the graduate and undergradu
ate levels. We are seeking candi
dates with strong substantive inter
ests in Organizational Psychology 
(e.g., leadership, motivation, job 
satisfaction, group behavior in the 
workplace, etc.) or Personnel Psy
chology (e.g., testing, selection, 
validation, performance appraisal, 
and related quantitative topics), 
Texas A&M offers a strong I/O 
program with significant resources 
to support faculty research. Appli 
cants completing their Ph.D. by the 
Fall of 2000 and applicants who 
have several years post-Ph.D. ex
perience are encouraged to apply. 
Applicants should submit a cover 
letter, vita, examples of research, 
statement of research program, evi
dence of teaching effectiveness, and 
have three letters of recommenda
tion sent to: Winfred Arthur, Jr., 
Chair, I/O Search Committee, De
partment of Psychology, Texas 
A&M University , College Station, 
TX 77843-4235. E-mail address is 
wea@psyc.tamu.edu. Review of 
applications will begin November 

I, 1999 and will continue until the 
position is filled. Texas A&M is an 
Equal Opportllnity/Ajjirmative Ac
lion Employer. TX4 

The Department of Psychology 
at TEXAS A&M UNIVERSITY: 
is seeking to fill a tenure-track po
sition at the Assistant Professor level 
in Developmental Psychology 
starting fall 2000. The successful 
candidate will possess the doctoral 
degree, strong research interests in 
the area of developmental psychol
ogy, and evidence of teaching ex
cellence in introductory psychol
ogy and developmental psychol
ogy. Persons with interests in in
fancy and perceptual development 
are especially encouraged to apply. 
It is also expected that the success
ful candidate will teach a specialty 
course related to hislher area of 
research. Completed applications 
will be considered until the posi
tion is filled. Send a curriculum 
vitae, a letter of interest, and three 
letters of reference to: Professor 
William Graziano, Department of 
Psychology, Texas A&M Univer
sity, College Station, Texas 77843-
4235. Texas A&M University is an 
Equal Opportunity/Affirmative Ac
tion Employer. TXS 

THE DEPARTMENT OF PSy
CHOLOGY, TEXASA&MUNI
VERSITY, invites applications for 
two full -time, tenure track posi
tions in Cognitive Psychology. One 
position will be at the Assistant 
Professor level, and the other will 
be at the Assistant or Associate 
Professor Level. Area of special
ization within cognitive is open, 
but we are especially interested in 
candidates whose expertise comple
ments our existing strength in cre
ative cognition, broadly construed. 
Possible focal areas include, but are 
not limited to, aspects of concep
tual functioning , memory, lan
guage, problem solving, and 
metacognition. Candidates selected 
to fill these positions will be ex
pected to carryon a vigorous pro
gram of research, participate ac
tively in graduate training, and con
tribute to graduate and undergradu
ate teaching. The ability to offer 
courses in sensation/perception and 
statistics is especially desirable for 
one of the two positions. The posi
tions begin in the Fall term of2000. 
Interested persons should send a 
curriculum vitae, a statement re
garding research and teaching in
terests, sample research publica
tions, and at least three letters of 
recommendation to Cognitive Psy
chology Search Committee, Depart
ment of Psychology, Texas A&M 
University, College Station, TX 
77843-4235. Review of applica
tions will begin November 15, 1999 
and will continue until the posi-

tions are filled. Information de
scribing the Department of Psy
chology can be obtained at http:// 
psychweb.tamu.edu. Texas A&M 
University is all Equal Opportu
nity/Affirmative Action Employer. 
TX6 

COUNSELING PSYCHOL
OGY: Assistant Professor tenure 
track position, UNIVERSITY OF 
NORTH TEXAS. TheUNTcoun
seling program is APA-approved 
with 7 full-time/4 part-time fac
ulty. Responsibilities: Teach un
dergraduate and/or graduate 
courses; practicumsupervision; the
sis/dissertation supervision; advise 
master's and PhD students; and es
tablish research program. Qualifi
cations: completed internship and 
PhD from APA-approved program; 
licensed or license eligible in TX; 
with primary teaching and research 
interests in marriage and family 
therapy, human sexuality; persons 
with complementary interests are 
encouraged to apply. Send vita, 
three letters of reference and re
prints to: Dr. Larry Schneider, 
Counseling Psychology Search 
Committee, Department of Psych 0 1-
ogy, Box 311280, UNT, Denton, 
TX 76203-1280. Committee review 
of applications wil1 continue until 
the position is fi1led. UNT is an 
Equal Opportunity/Affirmative Ac
tion Employer; minorities, women, 
and persons covered by the Ameri
can with Disabilities Act are en
couraged to apply. For information 
about the department and the pro
gram visit http://www.psyc. 
unt.edu. TX7 

THE UNIVERSITY OF TEXAS 
AT AUSTIN, DepartmentofPsy
chology is accepting applications 
(pending final budgetary approval) 
for Assistant Professor positions in 
the areas of Behavioral Neuro
science. Individual Differences/ 
Evolutionary Psychology and So
ciallPersonality Psychology. All 
areas of Behavioral Neuroscience, 
Individual DifferenceslEvolution
ary Psychology and SociallPerson
ality Psychology will be carefully 
reviewed but the Department is es~ 
pecially interested in recruiting can
didates who will foster interaction 
among sub-disciplines within the 
department (behavioral neuro
science; clinical; cognition/percep
tion; developmentat individual dif
ferences/evolution; social/person
ality; sensory neuroscience). We 
seek outstanding researchers and 
teachers in each area. Successful 
candidates will be expected to teach 
undergraduate and graduate 
courses, develop a strong research 
program, and direct graduate re
search. A Ph.D. or satisfactory 
progress toward completion of re
quirements for a doctoral degree is 
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required for each position. Appli
cants must have a demonstrated 
record of publications and well de
veloped plans for future research. 
Review of applications will begin 
immediately. Application dead
line is November 15,1999. Appli
cants should send a cover letter, 
curriculum vitae, reprints, and three 
letters of reconunendations to the 
appropriate search comntittee (e.g. 
Chair of Social Search Committee! 
Chair of Individual Differences! 
Evolutionary Psychology Search 
Committee! Chair of Behavioral 
Neuroscience Search Committee, 
Department of Psychology, The 
University of Texas at Austin , Aus
tin, TX 78712). The Ulliversity of 
Texas at Austin is an Equal Oppor
tunity/AjfinnativeActionEmployer. 
TX8 

UTAH 

COGNITIVE NEUROPSY
CHOLOGISTUNIVERSITY OF 
UTAH The Cognition and Neural 
Sciences area in the Department of 
Psychology is seeking applicants 
for a tenure-track position at the 
Assistant Professor level. The suc
cessful candidate will have a strong 
background and demonstrated re
search program in human cognition 
with an emphasis on brain-behav
ior relationships. For example, in 
addition to basic cognitiveresearch 
with normal populations, he!she 
might work with special popula
tions (e.g. , individuals with devel
opmental disorders or brain injury), 
or use ERP, imaging or computa
tional modeling techniques. Indi
viduals in any area of cognitive 
neuropsychology who have a strong 
research program and a commit
ment to undergraduate and gradu
ate instruction are encouraged to 
apply. Send vitae, reprints , and 
statements of research and teaching 
interest to Dr. David Strayer, Cog
nitive Search Committee, depart
ment of Psychology, 390 S. 1530 
E., Room 502, Salt Lake City, UT 
84112-0251. Please also arrange 
for three letters of reconunendation 
to be sent directly to the committee. 
These materials should arrive no 
later than December 3, 1999. Ap
plications received after the dead
line may be considered if the posi
tion is still open. Applications by 
women and ethnic minority candi
dates are especially encouraged. 
The University of Utah is an Affir
mative Actionl Equal Opportunity 
employer and provides reasonable 
accommodation to the know dis
abilities of applicams alld employ
ees. UTI 

SOCIAL-HEALTH PSY 
CHOLOGISTUNIVERSITY OF 
UTAH The University of Utah 
Department of Psychology is seek-
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iDg a Social-Health Psychologist at 
the Assistant or Associate profes
sor level. We are particularly inter
ested in someone who examines the 
social cognitive-motivational pro
cesses that mediate health related 
phenomena in one of three areas: 
interpersonal process and relation
ships; decision-making and judge
ment ; and emotional regulation and 
well-being. Competitive applicants 
will have a strong background in 
basic social psychological science 
and a record of publication in health 
psychology and behavioral medi
cine. Candidates with evidence of 
interest and experience in working 
in the context of cancer-related is
sues and in interdisciplinary health 
research centers will be given pri
ority. The Psychology Department 
has over 30 full-time faculty mem
bers with graduate programs in 
Clinical, Cognition and Neural Sci
ence, Developmental, and Social, 
as well as specialized programs in 
Health, Neuropsychology, and 
Clinical Child and Family. The 
University of Utah has an enroll
ment of over 26,000 students, and 
is located in beautiful Salt Lake 
City, a metropolitan area at the base 
of the Wasatch Mountains. Inter
ested applicants should submit a 
vitae, reprints, and statements of 
research and teaching interests, and 
arrange for at least three letters of 
recommendation to be sent to: Dr. 
Carol Sansone (e-mail, sansone @ 
psych.utah.edu), Department of 
Psychology, behavioral Sciences 
Building, 390 S. 1530 E. Rrn. 502, 
University of Utah, Salt Lake City, 
UT 84112-0251. The University of 
Utah is an AAlEO employer alld 
encourages applications from 
women and minorities. The dead
line for receipt of applications is 
November 15, 1999. UT2 

VIRGINIA 

Psychology Department at WASH· 
INGTON AND LEE UNIVER
SITY invites applications for a ten
ure-track position beginning in the 
2000-01 academic year from indi
viduals with background in one or 
more of these areas: psychopathol
ogy, personality, social, or health 
psychology. Teachingresponsibili
ties include basic courses in at least 
two of these areas, advanced courses 
in specialty area, and other courses 
in the major. Candidates must hold 
a Ph.D., and postdoctoral experi
ence is preferred. We seek some
one who is committed to excellent 
teaching and collaborative involve
ment of undergraduates in his or 
her research program. The depart
ment is housed in a recently reno
vated science complex with excel
lent laboratory and teaching facili
ties. Visit www.wlu.edu for addi
tional information about the uni-

versity and the psychology program. 
Evaluation begins on December 1, 
1999, continuing until the position 
is filled. Send CV, 3 letters, se
lectedreprints, a teaching statement, 
and evidence of teaching effective
ness to: Department of Psychol
ogy, Search Committee, Washing
ton and Lee University, Lexington. 
V A 24450-0303. Washingtoll and 
Lee University is an equal opportu
nity employer. V Al 

The UNIVERSITY OF VIR
GINIA, DEPARTMENT OF 
PSYCHOLOGY, is searching for 
a tenure-track ASSISTANT PRO
FESSOR to begin August, 2000. 
Weare interested in applicants with 
a Ph.D. degree and with outstand
ing research programs in any area 
of PSYCHOBIOLOGY. To ap
ply, send a Vita, three or more let
ters of recommendation, and cop
ies of relevant publications to: 
Chair, Psychobiology Search Com
mittee, Department of Psychology, 
102 Gilmer Hall , University of Vir
ginia, Charlottesville, V A 22903-
2477. Deadline for receipt of appli
cations is November IS, 1999. Ap
plications and supporting materials 
must be complete by the deadline. 
The University of Virginia is an 
Equal Opportu1litylAfjirmative Ac
tion employer. Applications from 
women and minorities are encour
aged. VA2 

The UNIVERSITY OF VIR
GINIA, DEPARTMENT OF 
PSYCHOLOGY, is searching for 
a tenure-track ASSISTANT PRO
FESSOR to begin August, 2000. 
We are interested in applicants with 
a Ph.D. degree and with outstand
ing research programs in any area 
of COGNITIVE PSYCHOL
OGY. To apply, send a Vita, three 
or more letters of recommendation, 
and copies of relevant publications 
to: Chair, Cognitive Search Com
mittee, Department of Psychology, 
102 Gilmer Hall, University of Vir
ginia, Charlottesville, VA 22903-
2477. Deadline for receipt of appli
cations is November 15, 1999. 
Applications and supporting mate
rials must be complete by the dead
line. The University of Virginia is 
an Equal Opportunity!Affirmative 
Action employer. Applications 
from women and minorities are 
encouraged. V A3 

The UNIVERSITY OF VIR
GINIA, DEPARTMENT OF 
PSYCHOLOGY, seeks applica
tions fora TENURED FACULTY 
POSITION in AGING to begin 
August, 2000. Applicants with a 
Ph.D. degree, a commitment to 
teaching and an internationally rec
ognized research program in any 
area of aging are encouraged to 
apply. Send curriculum vitae and 

names of three or more letters of 
reference to: Chair, Aging Search 
Committee, Department of Psycho 1-
ogy. 102 Gilmer Hall, University 
of Virginia, Charlottesvil1e, V A 
22903-2477. Deadline for receipt 
of applications is November 15, 
1999 or until position is filled . Th e 
University of Virginia is all Equal 
Opportunity/Affirmative Action 
employer. Applications f rom 
women and minorities are encour
aged. VA4 

The UNIVERSITY OF VIR
GINIA, DEPARTMENT OF 
PSYCHOLOGY, seeks applica
tions for a CHAIRED SENIOR 
FACULTY POSITION in DE
VELOPMENTAL PSYCHOL
OGY to begin August, 2000. Ap
plicants with aPh.D. degree, acom
mitment to teaching and an interna
tionally recognized research pro
gram in any area of developmental 
psychology are encouraged to ap
ply. Send curriculum vitae and 
names of three or more people who 
would be willing to serve as a refer
ence to: Chair, Developmental 
Search Committee, Department of 
Psychology, 102 Gilmer Hall, Uni
versity of Virginia, Charlottesville, 
VA 22903-2477. Deadline for re
ceipt of applications is November 
15, 1999 or until position is filled . 
The University of Virginia is an 
Equal Opportunity/Affirmative Ac
tion employer. Applications from 
lVomen and minorities are encour
aged. VAS 

ANIMAL LEARNING PSy
CHOLOGIST. THE COLLEGE 
OF WILLIAM & MARY Depart
ment of Psychology is seeking ap
plicants for a tenure eligible ap
pointment at the rank of Assistant 
Professor beginning Fan of 2000. 
Experience teaching physiological 
psychology, animal learning. sta
tistics, and research methods highly 
desirable . Teaching may include 
other graduate and undergraduate 
courses. Research interests must 
include basic processes of memory, 
and specialization in temporal de
terminants of behavior is desirable. 
Strong computer skills and evidence 
of research productivity will 
strengthen the application. Will
iam & Mary is a highly selective 
public liberal arts university , which 
offers a predoctoral M.A. in gen
eral experimental psychology and 
participates in a consortial clinical 
Psy.D. program. Send current cur
riculum vitae, copies of no more 
than three pUblications, and three 
letters of recommendation to Ani 
mal Learning Search Committee 
Chair, Dept. of Psychology, Col
lege of William & Mary, P.O. Box 
8795, Williamsburg, VA 23 187-
8795. Application materials re
cei ved by December I will recei ve 
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fullest consideration; however, the 
position will remain open until 
filled. The College 0/ William & 
Mary is an Equal Opportunity/Aj. 
firmative Action University. Mem
bers of underrepresented groups 
(including people of color, persons 
with disabilities, Vietnam veterans, 
and women) are encouraged to ap
ply. VA6 

PERSONALITY PSYCHOLO
GIST. THECOLLEGEOFWIL
LIAM & MARY Department of 
Psychology is seeking applicants 
for a tenure eligible appointment at 
the rank of Assistant Professor be
ginning Fall of 2000. Teaching re
sponsibilities will include under
graduate and graduate courses in 
theories of personality, research 
methods in personality as well as 
other graduate and undergraduate 
courses. Background in personal
ity, psychometrics and multivari
ate statistics in addition to strong 
evidence of research productivity 
will strengthen the application. 
William & Mary is a highly selec
tive public liberal arts university, 
which offers a predoctoral M.A. in 
general experimental psychology 
and participates in a consortial clini
cal Psy.D. program. Send current 
curriculum vitae, copies of no more 
than three publications, and three 
letters of recommendation to Gre
gory 1. Feist, Personality Search 
Committee, Dept. of Psychology, 
College of William & Mary, P .O. 
Box 8795, Williamsburg, VA 
23187-8795. Application materi
als received by December 1 will 
receive fullest consideration; how
ever, the position will remain open 
until filled. The College a/William 
& Mary is an Equal Opportunity/ 
Affirmative Action University. 
Members of underrepresented 
groups (including people of color, 
persons with disabilities, Vietnam 
veterans, and women) are encour
aged to apply. VA 7 

NATIONAL SCIENCE FOUN
DATION Division of Behavioral 
and Cognitive Sciences Employ
ment: Program Directors for Be
havioral and Cognitive Science, 
NSF. The National Science Foun
dation is seeking applicants for three 
Program Director positions. Each 
appointment will be initially for a 
period of one year and may be re· 
newed for up to two additional years. 
The Program Director for Human 
Cognition and Perception is re· 
sponsible for administering the re
view of research proposals in the 
area of human cognition and per
ception. Applicants must have a 
Ph.D. in psychology, cognitive sci
ence or a related discipline, and 
must be active in scientific research 
in some area of human cognition or 
perception. This appointment is to 
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begin Fall, 2000, or as soon as pos
sible thereafter The Program Di
rector for Child Learning and 
Development is responsible for 
administering thereview of research 
proposals in child learning and de
velopment. Applicants must have a 
Ph.D. in psychology, child learn
ing, development or a related disci
pline, and must be active in scien
tific research in some area of child 
learning or development. This ap
pointmentis to begin late July, 2000, 
or as soon as possible thereafter. 
The Program Director for Cogni
tive Neuroscience will join the 
Human Cognition and Perception 
(HCP) Program, and will be re
sponsible for administering the re
view of research proposals in the 
area of human cognitive neuIO· 
science. Applicants must have a 
Ph.D. in psychology, cognitive sci· 
ence, neuroscience or a related dis· 
cipline, and must be active in scien· 
tific research in some area of hu· 
man cognitive neuroscience. This 
appointment is to begin January, 
2000, or as soon as possible there
after. Program Directors manage 
the review of proposals submitted 
to the National Science Founda
tion, recommend and document 
actions on the proposals reviewed, 
deal with administrative matters 
relating to active NSF grants, main
tain regular contact with the re
search community, and provide 
advice and consultation to persons 
requesting it. Program Directors are 
also expected to engage in NSF
wide initiatives and inter-agency 
collaborations. Six or more years of 
research experience beyond the 
Ph.D. are required for appointment 
as Program Director. Salary is ne
gotiable, and is comparable with 
academic salaries at major U.S. in
stitutions. The National Science 
Foundation is located in Arlington, 
Virginia, immediately across the 
Potomac River from Washington, 
D.C .. The metropolitan Washing
ton area, besides being the seat of 
the U.S. Government, is noted as a 
cultural center and as a growing 
center of high-technology indus
try. A wide variety of housing is 
available within close proximity to 
the NSF offices. Please direct in
quiries and expressions of interest 
to Dr. Hilleary D. Everist, Division 
Director, Behavioral and Cognitive 
Sciences, Suite 995, 4201 Wilson 
Blvd. , Arlington, V A 22230, 
Phone: (703) 306-1760, E-mail: 
heverist@nsf.gov~ Dr. Steven 1. 
Breckler, Cluster Coordinator, Cog
nitive and Psychological Sciences, 
Suite 995, National Science Foun· 
dation, 4201 Wilson Blvd., Arling
ton, V A 22230; Phone (703) 306-
1728; E-mail: sbreckle@nsf.gov. 
Qualified persons who are women, 
ethnic/racial minorities, and per
sons with disabilities are strongly 

encouraged to apply. The National 
Science Foundation is an Equal 
Opportunity Employer committed 
to employing highly qualified staJ! 
that reflects the diversity of our 
nation. VAS 

WASHINGTON 

DEPARTMENTOFPSYCHOL
OGY Assistant or Associate Pro
fessor: Cognitive Neuroscience 
The Department of Psychology at 
WESTERN WASHINGTON 
UNIVERSITY is seeking candi
dates for an assistant or associate 
professor, tenure track position in 
Cognitive Neuroscience to begin 
September 2000. The candidate will 
be expected to teach a range of 
undergraduate courses that include 
cognitive psychology, neuro
science, brain and behavior, and 
seminar in Physiological Psychol
ogy. Other undergraduate courses 
might include Introduction to Psy
chology, Research Methods and 
Statistics. The candidate should also 
be prepared to teach courses in a 
Masters level graduate program in 
General Psychology to include 
courses and Seminars in Cognitive 
Psychology, Neurosciences, Re
search Methods and Statistics. Ap
plicants must have a doctorate in 
cognitive neuroscience or related 
areas completed by September 
2000, evidence of successful teach
ing, an active research program that 
enlists undergraduate and graduate 
students, and a publication record 
commensurate with experience. 
Salary is competitive and depen
dent upon qualifications. The ap
plicant should send a letter of appli· 
cation, a detailed vita, evidence of 
skill as a teacher, copies of publica
tions, graduate transcripts mailed 
by the institution(s), and three let
ters of recommendation mailed by 
the respondent to: Dr. Merle Prim, 
Chair (mprim@cc.wwu.edu),Cog
nitive Neuroscience Search Com· 
mittee. Department of Psychology, 
Western Washington University, 
Bellingham, WA 98225-9089. 
Applications will be accepted until 
January 14, 2000. Western Wash
ington University is an equal op
portunity / affirmative action em
ployer, committed to building a di
verse, broadly trained faculty and 
staff. Women, minorities, persons 
with disabilities, Vietnam-era vet
erans, and disabled veterans, are 
encouraged to apply. To request 
disability accommodation. contact 
the ADA Coordinator at (360) 650-
3306 (v) or (360) 650-7606 (tty). 
All new employees must provide 
proof of measles immunity before 
beginning work at WWU and must 
show employment eligibility veri
fication as required by the U.S. 
Immigration and Naturalization 
Service. W A1 

DEPARTMENTOFPSYCHOL
OGY Assistant or Associate Pro
fessor: Perception. The Depart
ment of Psychology at WESTERN 
WASHINGTON UNIVERSITY 
is seeking candidates for an assis
tant or associate professor, tenure 
track position in Perception to be
gin September 2000. The candidate 
will be expected to teach a range of 
undergraduate courses that include 
Perception, and Seminar in Sensa
tion and Perception. Other under
graduate courses might include In
troduction to Psychology, Phenom
enology, and Research Methods, 
Statistics, and Design. The candi
date should also be prepared to teach 
courses in a Masters level graduate 
program in General Psychology to 
include Seminar in Perception, Re
search Methods, Statistics and De
sign. Applicants must have a doc
torate in psychology completed by 
September 2000, evidence of suc
cessful teaching, an active research 
program that enlists undergraduate 
and graduate students, and a publi
cation record commensurate with 
experience. Salary is competitive 
and dependent upon qualifications. 
The applicant should send a letter 
of application, a detailed vita, evi
dence of skill as a teacher, copies of 
publications, graduate transcripts 
mailed by the institution(s), and 
three letters of recommendation 
mailed by the respondent to: Dr. Ira 
Hyman, Chair, (hyman@cc. 
wwu.edu), Perception Search Com
mittee, Department of Psychology, 
Western Washington University, 
Bellingham, WA 98225-9089. 
Applications will be accepted until 
December 1,1999. Western Wash
ington University is an equal op
portunity / affirmative action em
ployer, committed to building a di
verse, broadly trained faculty and 
staff. Women, minorities , persons 
with disabilities, Vietnam-era vet
erans, and disabled veterans, are 
encouraged to apply. To request 
disability accommodation, contact 
the ADA Coordinator at (360) 650-
3306 (v) or (360) 650-7606 (tty). 
All new employees must provide 
proof of measles immunity before 
beginning work at WWU and must 
show employment eligibility veri
fication as required by the U.S. Im
migration and Naturalization Ser
vice. WA2 

DEPARTMENT OF PSYCHOL
OGY Assistant Professor: Social 
Psychology, The Department of 
Psychology at WESTERN 
WASHINGTON UNIVERSITY 
is seeking candidates for an assis
tant professor, tenure track position 
in Social Psychology to begin Sep
tember 2000. The candidate will be 
expected to teach a range of under
graduate courses that include So
cial Psychology and seminar in 
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Social Psychology. Other under
graduate courses might include In
troduction to Psychology, Motiva
tion, Research Methods, Statistics, 
and Design. The candidate should 
also be prepared to teach courses in 
a Masters level graduate program 
in General Psychology to include 
Seminar in Social Psychology, Re
search Methods, Statistics and De
sign. Background to teach multi
variate statistical analyses at the 
graduate level is highly desirable. 
Applicants must have a doctorate 
in social psychology completed by 
September 2000, evidence of suc
cessful teaching, an ac ti ve research 
program that enlists undergraduate 
and graduate students, and a publi
cat ion record commensurate with 
experi ence. Salary is competiti ve 
and dependent upon qualifications. 
The applicant should send a le tter 
of application, a detailed vita, evi
dence of skill as a teacher, copies of 
publications, graduate transcripts 
maile4 by the institution(s), and 
three letters of recommendation 
mailed by the respondent to: Dr. 
George Cvetkovich (cvet@cc. 
wwu.edu) or Dr. Deborah Forgays, 
(fo rgays@cc.wwu.edu .), Co
Chairs, Social Psychology Search 
Committee, DepartmentofPsychol
ogy, Western Washington Univer
sity, Bellingbam, WA 98225-9089. 
Applications will be accepted until 
December 15, 1999. Western Wash
ington University is all equal op
portunity / affirmative action em
ployer, commilled to building a di
verse, broadly trained faculty and 
staff Women, minorities, persons 
with disabilities, Vietnam -era vet
ermiS, and disabled veterans, are 
encouraged to apply. To request 
disability accommodation, contact 
the ADA Coordinator at (360) 650-
3306 (v) or (360) 650-7606 (tty). 
All new employees must provide 
proof of measles immunity before 
beginning work at WWU and must 
show employment eligibi li ty veri
fication as required by the U.S. 
WA3 

The Department of Psychiatry 
and Behavioral Sciences at the 
UNIVERSITY OF WASHING· 
TON SCHOOL OF M EDICINE: 
Faculty Position in Neuropsychol
ogy. We invi te applicants for a ten
ure-track position at the Assistant 
or Associate Professor level. We 
seek a scientist-clinician with a vi
tal research program in any area of 
neuropsychology, with demon
strated success in publication and 
in potential for obtaining extramu
ral research funding. Teaching re
sponsibi lities include providing 
training and supervis ion to medical 
students, residents, post-doctoral 
fellows, and interns from our APA
accredited internship program. 
Clinical responsib ilities willdepend 
on the interests and expertise of the 
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candidate, but may include provi
sion of neuropsychological assess
ment and consultation services to 
adult patients referred by diverse 
medical specialties and community 
agencies. Candidates should have 
completed a Ph.D. in Clinical Psy
chology from an APA-accredited 
program, and at least one year post
doctoral training in neuropsychol
ogy. Candidates should also be 
eligible for ABCN and Washington 
State licensing. Interested appli
cants should submit their curricu
lum vitae and letter of interest to: 
Suzanne Craft. Ph.D., Chair, Neu
ropsychology Search Committee, 
Geriatric Research, Education and 
Clinical Center, 182B, V APSHCS, 
1660 South Columbian Way, Se
att le, WA , 98 108 , e-ma il 
scraft @washinglOn.edu. Applica
tions wi ll be accepted until the po
sition is filled. The University of 
Washington is building a culturally 
diverse faculty and stronglyencour
ages applications from female and 
minority candidates. The Uni\'er
sity of Washingtoll is an Equal Op
portunity/Affirmative Action Em
ployer. WA4 

UNIVERSITY OF WASHING
TON The Department of Psychol
ogy expects to fill one tenure-track 
assistant professor position in the 
area of SOCIAL PSYCHOLOGY. 
Area of research specialization is 
open. Applican ts are expected to 
have demonstrated excellence in 
research publication and will be 
expected to provide high quality 
teaching at both the undergraduate 
and graduate levels. Candidate se
lected will be expected to pursue 
research and training objectives 
consistent with those ofthe current 
faculty of the department's Sociall 
Personali ty Area. To apply, send a 
detailed statement of research and 
teaching interests, acurriculum vita, 
not more than three reprints or pre
prints, evidence of teaching effec
tiveness , and at least three letters of 
recommendation to: Social Psy
chology Search Committee,Depart
ment of Psychology, University of 
Washington, Box 35 1525, Seattle, 
WA 98 195-1525. Applications re
ceived by November 15, 1999 wi ll 
receive full consideration. Ph.D. 
required by date of appointment. 
The University of Washington is 
building a culturally diverse fac
ulty and strongly encourages ap
plicatiolls fromfemale and minor
ity candidates. The University is 
all Equal Opportunity/Affirmative 
Action employer. WA5 

The Psychology Department at 
WHITMAN COLLEGE seeks 
one junior and one mid-career ten
ure track faculty beginning August, 
2000. Areas of specialization are 
open, but candidates should have 
experience conducting empirical 

research , and an active program of 
scholarship that will involve high 
quality undergraduate participation. 
Responsibilities include teaching, 
research, advising, aod faculty gov
ernance. Ph.D. required. Please 
send evidence of excellent teaching 
(including student evaluations) and 
research skills, statement about ap
proaches to teaching and research, 
and three leuers of recommenda
tion to Professor Steve Rubin , Chair 
of Search Committee, Department 
of Psychology, 345 Boyer Avenue, 
Whitman College, Walla Walla, 
WA. 99362. Deadline: Nov. 16, 
1999. Whitman College is a private 
liberal arts residential college with 
highly selected traditional age stu
dents and generous academic sup
port. Candidates must be lawfu lly 
employable in this country as a re
sult of citi zenship, visa, or resident 
alien status. Further information 
can be obtained a t http :// 
www.whitman.edu orSteve Rubin 
at rubins@whitman.edu. Equal 
opportunity employer. WA6 

WISCONSIN 

THE UNIVERSITY OF WIS· 
CONSIN-MADISON DEPART· 
MENT OF PSYCHOLOGY an
ticipates making three new appoint
ments at the Assistant or Associate 
Professor levels, beginning in Au
gust 2000, among the following 
areas: behavioral neurosc ience, 
human cognit ive neuroscience, 
quanti tative methods, and clinical 
psychology. See our website for 
comple te details , hUp: /! 
psych.wisc.edu. Applications will 
be accepted until November 20, 
1999, although interviewing may 
begin earlier. Candidates should 
submit a letter of application, at 
leas t three letters of recommenda
tion , a curriculum vita. and selected 
repriuts to the Chair of either the 
Human Cognitive Neuroscience, 
Quantitative Methods, Behavioral 
Neuroscience, or Clinical Psychol
ogy Search Committee, Department 
of Psychology, Universi ty of Wis
consin, 1202 W. Johnson St., Madi
son, WI 53706- 1611. The Un iver
sity of Wisconsin-Madison is an 
Equal Opportunity/Affirmative Ac
tion Employer and especially en
courages women and mirlOrities 10 

apply_ Unless cmljidentiality is re
quested in writing, information re
garding applicants must be released 
upon request. Finalists cannot be 
guaranteed confidentiality. Wll 

CANADA 

UNIVERSITY OF MONTREAL, 
LAVAL UNIVERS ITY, MC· 
GILL UNIVE RSITY. POST
DOCTORAL FELLOWSHIP . 
RESEARCH UNIT ON CHILD
REN'SMALADJUSTMENT. The 
unit invites applications fo r two 

postdoctoral fellowships beginning 
between June and September2000. 
The successful candidates will work 
in a multidisciplinary team of se
nior investigators on large longitu
dinal and experimental studies wi th 
children from birth to adolescence. 
Send your curriculum vitae and 3 
letters of reference before March 
I ", 2000 to: Pro Richard E. 
Tremblay, Director, GRIP, Univer
si ty of Montreal , 3050, boul. 
Edouard- Montpetit, Montreal 
(Quebec), H3T 117, Canada. CN! 

DEPARTMENT OF PSYCHOL· 
OGY The DEPARTMENT OF 
PSYCHOLOGY, UNIVERSITY 
O F GUELPH has a vacancy for a 
tenure track appointment at the 
Assistant Professor level in Cogni
ti ve Neuroscience, Cognition or 
Perception commencing Septem
ber I, 2000. The appointee will be 
expected to contribute to under
graduate teaching in the areas of 
perception and cognition and to 
undergraduate or graduate teach
ing in the areas of research design 
and measurement or statistics and 
neuropsychology. While the pri
mary focus of the teaching will be 
at the undergraduate level, oppor
tunities exist for graduate supervi
sion and teaching in the MA Gen
eral and Experimental program and 
possibly in the PhD Applied Devel
opmental program. We are seeking 
a candidate with a strong commit
ment to scholarly research who has 
established an active research pro
gram. We particularly encourage 
applicants with research interests 
in the areas of higher cognitive pro
cesses, or applied perception and 
cognition. III accordance with Ca
nadiall Immigration requirements 
priority will be given to Canadiall 
Citizens or Permanent Residents. 
The University of Guelph is com
mitted to an employment equity 
program that includes special mea
sures to achieve di versity among its 
faculty and staff. We therefore par
ticularly encourage applications 
from qualified aboriginal Canadi
ans, persons with disabilities, mem
bers of vis ible minoriti es and 
women. Candidates should send a 
vitae and arrange for at least three 
letters of reference to be sent to: Dr. 
Michael L. Matthews. Chair, De
partment of Psychology, Univer
si ty of Guelph, Guelph, Ontario, 
Canada, N IG 2W l. Closing date 
for app lications and supporting 
material is November 30. CN2 

THE UNIVERSITY OF WA
TERLOO Faculty Position A vail 
able Applications are being ac
cepted for a tenure track position at 
the Assistant or Associate Profes
sor level in Industrial/Organiza
tional Psychology beginning Sep
tember I, 2000. The successful 
candidate must have a PhD in Psy-
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chology, Organizational Behaviour 
or equivalent field, and published 
r~se~rc~. Candidates with exper
tIse IU eIther personnel or organiza
tional psychology will be consid
ered. Responsibilities include re
search, undergraduate and gradu
ate teaching, supervising graduate 
students and administration. For 
additional information about our 
department see our website at: http'/ 
/arts. u waterloo .ca/psycho! ogy/. 
Salary range commensurate with 
qualifications and experience. Ap
plication deadline is November 30, 
1999 although applications will be 
reviewed as they are received. Sub
mit curriculum vitae, reprints or 
preprints and arrange for three let
ters of reference to be sent to: I/O 
Psychology Search Committee, 
Department of Psychology, Uni
versity of Waterloo, 200 Univer
sity Ave. W., Waterloo, Ontario, 
N2L 30 I, Canada. The University 
of Waterloo encourages applica
tions from all qualified individuals, 
including women, members of vis
ible minorities, native peoples, and 
persons with disabilities. This ap
pointment is subject to the avail
ability offunds. International can
didates are e ligih/ e forth is appoint
ment and are encouraged to apply. 
CN3 

FACULTYPOSITJONINCOG
NITJON_ The UNIVERSITY OF 
WESTERN ONTARIO, Depart
ment of Psychology, invites appli
cations for a tenure-track position 
for a Cognitive Psychologist at the 
Assistant Professor level. individu
als with research interests in any 
area of Cognition, including 
memory, language, computational 
modelling, concepts and categori
zation, cognitive development, or 
animal cognition are invited to ap
ply. Duties will include maintain
ing an active research program, 
graduate student supervision, and 
graduate and undergraduate teach
ing. The Cognition Program at the 
University of Western Ontario em
phasizes a multidisciplinary ap
proach to research in the cognitive 
sciences, featuring close ties with 
researchers in artificial intelligence, 
linguistics, vi sual neuroscience, 
neuroirnaging, and evolutionary 
psychology. Applicants should 
submit a vita, copies of representa
tive pUblications and arrange to have 
three letters of recommendation sent 
to Dr. Jim Olson, Chair, Depart
ment of Psychology, The Univer
sity of Western Ontario, London, 
Ontario, Canada N6A 5C2 by Janu
ary 1,2000. This position is subject 
to budgetary approval. The sched
uled starting date is July 1, 2000. In 
accordance with Canadian Immi
gratiOfI requirements, this adver
tisement is directed to Canadian 
Citizens and Permanent Residents 
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o/Canada. The University of West
ern Ontario is committed to em
ployment equity, welcomes diver
sity in the workplace, and encour
ages applications from all quali
fied individuals including women, 
members of visible minorities. ab
original persons, and persons with 
disabilities. CN4 

GERMANY 

POST-DOCTORAL POSITION: 
The German Centre for Research 
on Ageing at the UNIVERSITY 
OF HEIDELBERG seeks post
doctoral scholar in oldest old and 
longevity research with 
gerontological and methodological 
background. One-year position with 
a possibility of an extension to be 
filled as soon as possible, stipend 
range $ 29.055-33.900. Knowledge 
ofGennan language is not required. 
E-mail: pxmartin@dzfa.uni
heidelberg.de. Web site: http:// 
www.dzfa.uni-heidelberg.de. Ap
plications (inci. CV, statement of 
research interest, 3 letters of rec
ommendation) to: Peter Martin, 
Director DZFA, Bergheimer Str. 
20,69115 Heidelberg, Germany. 
GMI 

LEBANON 

AMERICAN UNIVERSITY OF 
BEIRUT FACULTY OF ARTS 
AND SCIENCES Faculty Posi
tions available starting October 
2000 In Beirut, Lebanon. Depart
ment of Social and Behavioral 
Sciences: Applicants sought in the 
fields of Cognitive Psychology, 
Social/Cultural Anthropology, 
Mass Communication (mass me
dia). Ph.D. degree, teaching and 
research experience required. Po
sitions are at the assistant professor 
level but higher ranks may be con
sidered dependi n g on qualifications. 
Appointments are generally for an 
initial period of three years. Teach
ing assignments maybe partly in 
the Civilization Sequence Program. 
Visiting positions at all levels may 
be considered for all vacancies. 
Sabbatical visitors are welcome in 
all fields. All interested applicants 
may send a letter of application and 
arrange for three letters of refer
ence addressed to:Dean , Faculty of 
Arts and Sciences, American Uni
versity of Beirut, clo New York 
Office, 850Third Avenue, 181h floor, 
New York, NY 10022-6297 OR 
Dean, Facully of Arts and Sciences, 
American University of Beirut, 
Beirut, Lebanon. Electronic sub
mission may be sent to : AS_Dean 
@aub.edu.lb All applications and 
letters of reference should be re
ceived by January 15, 2000. The 
American University of Beirut is an 
Equal Opportunity Employer. LBI 

SUBJECT AREASlndex 

Adult: FL3 
A8~i CA6, NY2, OH7, V A4, 

AIDS:NY2 
Animal Behavior: V A6 
Behavioral Neuroscience: AL2, 

GA2, OH2, OH4, TXS, WIl 
Behavioral 

Psychopharmacology: GA2, 
M03 

BehavioralScience: VAS 
Biological: ALl, CA22, C04, 

MI6,NEI VA2 
Clinical: AL2, CAl, CA6, CA 7, 

CAS CAl4 CAl9,CTl,FL3, 
lL2,iLl3, lLi6, ILlS, IN3, 
INS, LA3, MD2l MD4, MA3, 
MA4, MA6, MI-', ~IS, MSI, 
NJ1J NY2, NC2l NC4, NCS, 
NDl, OH~, OR" OH6-,-OHS, 
OHIO, OHll, OKI, OK I, 
PA7, PAI2,fAI4, PAIS, 
TXI, TX2, ",II 

Clinical (Child):AL3, COl, FLl, 
PAS 

Cognition: CAI«!, CAIS,IL~! 
NY 4, NYU Rll V AS, CN2 

Cognitive: AZI, CAI7, CA24, 
C02,CT3 DC2 FLS,GAI, 
GA2,ILl,'IL7in:I~IAI, 
MA9,MI2,M 6,Mu2,NYI, 
NY3, NY2, NYI2LNC~",NC3, 
OH2,OH7, OK I, pAI,TX6, 
V A3, WII, CN4, LBI 

ClfFltiveNeuropsychology: 

Cognitive Neuroscience: CAll, 
CA22, IN4, IN§, MA2, NH2, 
PA13, WAI, CN2 

Communication: LBI 
Community: CAl 
Counseling: IA2, MD3, OH3, 

TX7 
Cross-Cultural: CA20,IL6, 

INl,MI9,NJ2 
Developmental: AL2, CA4, 

CA13_ CAIS, CA21, C03, 
C04,FLl,IL7,ILll,IN2, 
MAS, MI6, MI7, MOILNY2, 
NY6, OR2, PAl, PA9J pAll, 
TXS, VAS VAS,CNl 

Eatingand Weight Disorders: 
Educational: ILII,MI7,PAll, 

TNI 
Emotional: CAl6 
Experimental: ID2, IL9, IL12, 

ILlS,MA7 
Family: CA4, MI7 
Forensic: CAl, NEI 

Country Codes 
CN ... Canada 
GM ... Germany 
LB ... Lebanon 

General (includes Director and 
Chair): ALl,CAS,CAlO,DCI, 
FLS, IDI, IL3, IL1,LAhMAI, 
MI4 NJ2 NJ4,NrS,Nr6, 
OHi', PA3, VAS, WA6, LBI 

Health: CA6, CA7,FL2, FL4, 
INS, MD2, MTl, NJI, NY2, 
NY6, OHllJ_PAI, PAI4, PAIS, 
TX3, UT2, V A I 

Human Factors: CA5,CAIO, 
GAl, ID2, KSI, MTl 

InformationSystems:GAI,NJ4 
IndustriaVOrganizationai: CAS, 

CAlO, CA22, CA2S, DC3, GAl, 
IDI, 1L4, IL9,~Ll4, LA2-,-LA3, 
MIlO, NJI) Nr9, OHI2, pAS, 
PAlO, TX4, CN3 

JusticeStudies: AZ2, NJ3, NY7 
LahoratoryCoordinator: 
Law: AZ2,ILIS,NJ3 
MathematIcal: CA2, OH9 
Medicine: AL4, CAI2, MD2 
Neurobiology: Nel 
Neuropsycliology: CAl, DC2, 

WA4 
Neuroscience: ORI,PA4 
Postdoctoral: AL4, CA12, CAI4, 

CAIS, CA20, CA21, CA23, 
C03, C04, CT2, MDI, MAl, 
NY12, CNI, GMI 

Psychobiolo~y: NEI, V A2 
Psycholinglllstics: NYII,MA5, 

PA6 
Psychopathology: OH?,VAI 
Psychopharmacology: ALl 
Quantitative: CA2,MI4,MI8, 

MilO, om, TX2, WIl 
Research: IL3, MI7, NY7 
Sensation/Perception: CT2,GA3, 

NY4,NYll,OHI, VAS, WA2, 
CN2 

SociaVPersonality: ALl, CA9, 
DC3, IDI, 1L2, IL4, ILS, IL9, 
MAI,i\U11MI6,NHIJ..NJI, 
NJ3,NYS, uH2, OR3, pAl, 
TXS, UT2, VAl, VA7, WA3, 
WAS 

Speech Language: MAS 
SubstanceAbuse!Alcoholism: 

CA 7, CA23, MDl, M03, NY7 
Vision: CA3 
Women'sStudies: PAS 

To help readers easily find position openings of direct interest, use the 
Subject Areas Index found atthe end of the APS Employment Bulletin. The job 
listings themselves are organized by geographic area, but the subject area index 
pennits more flexible review of the listings. At the end of each position 
announcement is a unique three- to four·character alphanumeric code in bold
face type. These codes appear in a listing of SUBJECT AREAS at the end of the 
job listings. 

Use the subject list to locate areas of interest and note the codes that follow 
the subject area of interest. Codes contain two-character postal abbreviations of 
state names (e.g., FL stands for Florida) as their first two characters followed by 
a sequential number (I thro~gh N) assigned on the basis of the position opening's 
location in the list of opemngs for t~e given state. For example, the tenth job 
opening listed under the state ofFlonda would have as its unique code "FLlO." 

Individual subject areas li~te~ in. the SUBJECT AREAS list may be 
followed by more than one code, mdlcatlOg that more than one job relates to that 
specific ~ubject ~a. Eac~ code follow.jng ap in~ividuaI SUbject area represents 
one specrfic posttlOn opemng. The subject Itst Will vary in content across issues 
of the Bulletin. 

Editor's Note: Subject indexing is not intended to be exhaustive. Readers should 
browse the job listings fora thorough exposure toavaiIable openings. Comments 
regarding indexing are welcome. 
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