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APS Launches New Publication 
'Giving Away" Mission Continues with Psychological Science in the Public Interest 

Since its inception, APS has rallied be
hind George Miller's directive to "give 
away" psychology. APS has now 

launched its latest answer to that call: a new 
publication called Psychological Science in 
the Public Interest (PSPI). 

Unprecedented in format and mission, 
PSPI will be a publication of ')uried analy
ses"-scientific Hterature reviews that assess 
existing scientific evidence on topics of inter
est and importance to public health and wel
fare. Its primary objectives are twofold: to 
provide a comprehensive scientific review of 
important issues confronting society; and to 
provide a vehicle for translating scientific 
psychology to the public arena. 

"PSPI is an exciting new venture in pub
lishingfor APS," said APS Publications Com
mineeChair Henry L. Roediger III. "We hope 
that the PSPI reports will provide authorita
tivestatements. where possible, on interesting 
and controversial issues." 

Some of the areas P SP I plans to address 
include: 
• Does Ginkgo really enhance memory? 
• Do SAT coaching classes really help? 
• Are projective tests valid? 
• What influence do parents have over their 

children's behavior? 

THE VOTE WAS CLOSE BUT ••• 

• Does classroom size matter? 
• Can objective decision support methods 

reduce false positives, for example, on 
tests of cancer detection? 
"One of APS' s founding goals is the giving 

awayofpsychologicalscienoe--thatis,ensuring 
that the benefits of psychological science are 
widely available and used in improving the hu
man condition," said APS Executive Director 
Alan G. Kraut. "PSPI speaks to that directly." 

Showcasing Psychology's Contribntions 
To further its reach and impact, a publish

ing partnership was developed between PSPI 
and Scienrific American- which has more 
than one million subscribers. In this arrange
ment, the magazine will provide a small sti
pend for each study and then publish thePSPI 
article-rewritten by ScientijicAmericQIl writ
ers for a broader audience. 

'TheaddedexposureoftheScienlijicAmeli
can article is a vel)' excitingelementin that itgets 
the word out even further," said Kraut 

Fonner APS Board Member Steve Ceci, 
of Cornell University, and APS President
elect Robert A. Bjork, of the University of 
California-Los Angeles (UCLA) areco-chair
ing the editorial board that is overseeing the 

SEE PSPI ON PAGE 18 

APS Still APS 
The votes are in on one of the most hotly debated issues in APS history: Should 
APS remain the American Psychological Society or become instead the 
Association for Psychological Science? And the winner is ... (big drum roll , 
please) ... The American Psychological Society. The vote was very close but 
the proposed new name earned only 60 percent of the votes, falling short of the 
two-thirds majority required by the APS by-laws. This issue has generated 
much discussion among the APS rank and file . More Letters to the Editor and 
comments from the website were received on this one issue than any other in 
APS history .• 
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Psychology, 
Behavior, and 

the AIDS Crisis 
Researchers making strides in 

prevention, manageml!nl, and eduClltion 

I nitially recognized less than 20 years 
ago, AIDS is a relatively new dis
ease. While finding a vaccine has 

been the primary focus of much of the 
nation 's AIDS research enterprise, pre
vention research, as well as behavioral 
research into treatment management and 
social attitudes towards the disease and 
people who contract it, are leading areas 
of AIDS research across disciplines. 

"When I first got involved in AIDS 
research in 1983, it was at the time when 
it was said there would be a vaccine in 
two years. Well, that has not happened," 
said psychologist Tom Coates, director 
of the University of California-San Fran
cisco AIDS Research Institute and Cen
ter for AIDS Prevention Studies. "Since 
the prospects for a vaccine are still not 
near, behavioral science, and psychol
ogy in particular, have been absolutely 
pivotal in developing the scientific base 
for prevention strategies and prevention 
strategies that are the only things that are 
saving lives right now." 

APS Fellow Jeff Fisher, director of 
the Center for HIV Intervention and Pre
vention at the University of Connecticut 
said prevention efforts should address 
people who are not HIV positive as well 
as those who are. 

"We want to help prevent people 
from engaging in the risky behaviors that 
make them vulnerable to transmitting or 
contraciing HIV, and we want to work 
with HIV positive people to help them to 

SEE AIDS ON PAGE 20 
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Presidential Column 

COll1.e Together 
Elizabeth D. Capaldi 

APS Presidellt 

I thought I would write about psychology from the 
point of view of a provost, since I am in the strange 
position of being both president of APS and a pro

vost at the same time. I was recently asked by the faculty 
of my department what I thought of psychology on the 
campus as a provost, and I told them it wasn ' t on my 
screen. This took them aback, but it is true, and probably 
true for most provosts, but why? 

Although there are many psychologists on this cam
pus, they are spread among different departments and 
different colleges. We have two psychology depart
ments here at University of Florida- the Department of 
Clinical and Health Psychology in the College of Health 
Professions in the Health Science Center, and the De
partment of Psychology in the College of Liberal Arts 
and Sciences. This is not uncommon across the coun
try-psychology departments can often be split into two 
departments over personality disputes, or perhaps known 
as departments that don' t get along. This phenomenon 
diffuses the influence of psychology. 

such an important part 
of the instructional 
mission. Psychology 
departments should do 
a wonderful job in 
teaching their courses: 
they should emphasize 
their importance to the 
teaching mission; they 
should be willing to 
teach as many students 
who are willing to take 
their courses; and they should widely and loudly publi
cize the importance they have in teaching. Other depart
ments such as English and mathematics have done this 
for a long time, and, because they have more success
fully sold the importance of their service teaching, they 
are larger in general than psychology departments. 

As a unified discipline, psychologists could be more 
successful in arguing for increased funding. That fund-

Other fields hang to
gether as disciplines. But 
not psychologists. We 
split or fight with each 
other and become inef
fecti ve- a self-defeating 
exercise. Psychologists 
could be a very large and 
influential group, but 
they are not. The total 
numberofpsychologists 
on this campus exceeds 

________________________ ingcould enhance their 

We split or fight with each other and become 
ineffective, a self-defeating exercise. The total 
number of psychologists on this campus ex
ceeds the total number of faculty in the smaller 
colleges. Psychologists could be a very large 
and influential group, but they are not. Instead 
they form small parts of various colleges on 
campus. 

teaching and thereby 
their research. They 
can argue for comput
ers for multimedia in
struction. They can ar
gue for labs in which 
to teach , offices in 
which to meet stu
dents, and more fac
ulty to handle the load. 

the total number of faculty in the smaller colleges but 
instead of coming together as a force to be reckoned 
with, they form smaller groups at various colleges on 
campus. 

As a unified entity, psychologists would make sig
nificant progress in a number of areas. For example, in 
my university, psychologists could have a major influ
ence through undergraduate teaching. Psychology is 
one of the most popular majors- if not the most popular 
major-at most universities. Psychology courses are 
very popular and the introductory psychology course is 
a top course at universities. This gives psychology a 
tremendous edge over other disciplines, which are not 
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Psychologists in 
various departments and colleges on campuses should 
group together and have an identity as psychologists. 
They should minimize their internal differences on cam
pus. No one outside of psychology cares about the subtle 
differences between field s of cognitive psychology or 
animal learning or humanistic vs . other approaches. In 
fracturing the discipline among subgroups, we make 
ourselves less effective. We don't hear the physicists, or 
chemists, or historians arguing among themsel ves, split
ting into subgroups, and dividing their departments in 
half. We have more in common with each other than we 
do with other disciplines. If we looked outward rather 
than inward we would be much more successful. • 
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A Nominations for A I: 

V' APS Fellows V' 
Purpose 

FeJlowship status is awarded to APS Members who have made 
sustained outstanding contributions to the science of psychology 
in the areas of research, teaching, andlor application. Although 
FeJlow status is typicaJly awarded for one's scientific contribu
tions, it may also be awarded for exceptional contributions to the 
field through the development of research opportunities and 
settings. Candidates will be considered after to-15 years of 
postdoctoral contribution, though exceptional candidates with 
fewer years will be considered. 

Nomination Requirements 
Fellowship nominees must be an APS Member. Nominators must 
supply the following documents to the APS Membership Committee: 
I) A letter of nomination specifying why the candidate is judged 

to have made sustained outstanding contributions. 
2) The candidate' s current Curriculum Vita. 
3) Letter of support from three outstanding contributors to the 

field of scientific psychology familiar with the nominee's 
work, one of whom must be an APS Fellow. 

Review and approval of nominations 
Nominations may be submitted at any time. Fellows nomina
tions are reviewed by a Subcommittee consisting of APS Fel
lows from diverse areas within psychological science. The 
Subcommittee, which is appointed by the APS Board of Direc
tors, makes recommendations to the Board concerning Fellow
ship status fornominees. The Board votes on the Subcommittee's 
recommendations twice a year, at its regularly scheduled con
vention and winter meetings. 

Spring application deadline: April 15, 2000 

Fellowship Nomination 
I would like to nominate _ ___ ________ _ 
In support of this nomination I have enclosed the foJlowing: 
• Letter of nomination • Nominee's Curriculum Vita 
• Supporting letters from 3 colleagues, one of whom is an APS Fellow 

(your sign3lure) 

(prin led name) 

(address) 

(Ielepbone, email) 

Mail to: 
APS Membership Committee, Attn: Vanessa Ellis, 1010 
Vermont Avenue, NW, Suite 1100, Washington, DC 20005-4907 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

Have you ever considered 
getting a PhD ... 

in Business? 

It's not as far-fetched as you might think. 
Did you know that: 

eat NYU, one third of the PhD students in 
management and marketing hold graduate 
degrees in psychology? 

emarketing and management faculty do 
research that draws heavily on social, 
cognitive, and organizational psychology? 

emarketing and management researchers 
make contributions both to psychological 
theory and to solving "real world" problems? 

Consider the advantages 
of the Stern School of Business: 

Distinguished Facultv 
Five of Stem's departments have been ranked among 
the top five business schools on research output. 

Financial Aid 
$20,250/year plus full tuition remission for five years. 

Placement Record 
98% of students are placed in tenure track positions 
at research institutions immediately after graduation. 
Recent grads have been placed at top universities 
including Columbia, Stanford, Berkeley, Michigan, 
UCLA, Harvard, and Yale . 

If you'd like to learn more about opportunities at Stem, 
please visit our Web site at: 

www,stern.nyu.edu/Academic !PhD.html 

Or write or call: 
Doctoral Office 
Stem School of Business 
New York University 
40West 4" Street, Suite 8-11 
New York, NY 10012 
Telephone: (212) 998-0740 

NEW YORK UNIVERSITY 
Leonard N. Stern School of Business 

I 
L ___________________ ...J Ib,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, ..... ,,,,' 
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Congress to Federal Agencies: 
Behavioral Science is in Your Mission 

It's a tradition that Observer readers have come to love: Each year at Thanksgiving, you gather 
around the table, your shiny little faces aglow with excitement as you feast on the cornucopia of 
goodies that Congress has included in the federal budget, cooked up with the help of APS. Or at least, 
that's how we like to picture you. But no matter how you celebrate, here are two stories stuffed with 
Congressional treats for psychological science. 

Congress to NIH: 
More Behavioral Science 
Training, Research in FYOO 

A
lthough Congress comes off like the Bickersons in the 
news media these days, the Senate and the House of 
Representatives have agreed on one thing: They think the 

National Institutes of Health (NIH) should increase training and 
other kinds of support for behavioral science researchers, including 
young investigators and those doing basic behavioral research. 
And they told NIH so in the context of the budget for FY 2000. 

In some its most pointed language to date on this issue, 
Congress asks NIH to implement recommendations from the Na
tional Academy of Sciences (NAS), which said that training for 
behavioral science, nursing. health services research, and oral 
health should all be increased. while training in biomedical fields 
should be held level. The recommendations were contained in a 
1994 report on the prestigious National Research Service Awards 
(NRSA) program. (As an aside: the NAS also recommended 
increasing the size of NRSA stipends. NIH did that, but did not 
follow the other recommendations ostensibly on the basis of cost.) 

Here' s what the Senate Appropriations Committee said: 
The Comminee remains concerned that NIH rejected recommenda
tions of the NAS for research training in nursing. oral health, health 
services research and behavioral science. NAS reconunended that 
stipends be jncreased and the number of awards for these di sci
plines be increased. Though NIH implemented the stipend in
crease, the Committee requests NIH to reconsider and develop a 
plan for complying with the NAS recommendation regarding the 
number of tra ining awards made available. (S . Rpt. 106-166). 

Similar sentiments were expressed in the House Appropria
tions Committee. These are the latest in a series of escalating 
Congressional statements to NIH on the NAS recommendations, 
ratcheting up the pressure on NIH to respond more appropriately. 
In response to past language, NIH has continued only to defend its 
past inaction. This language makes it hard for NIH to maintain that 
stance now. 

NIH's mission in behavioral science was also the subject of a 
pointed provision in the Senate Appropriations Committee report 
for FY 2000. Saying that NIH "has never fully incorporated 
behavioral research as part of its core public health mission," the 
Senate talked about the need for "a detailed description of NIH's 
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SEE TRAINING PAGE 16 

From Here to a Colloquy: 
Senate Reaffirms NSF's 
Behavioral Science 

When the Senate Appropriations Committee passed its 
version of the National Science Foundation (NSF) bud
get for FY 2000, it gave NSF a much-needed 5.8 percent 

increase. It also gave NSF an unwanted present: Some disastrous 
report language that would have recast NSF's mission as being 
strictly the physical sciences, and would have placed social and 
behavioral science more in the service of physical science. 

The good news is, the offending language was subsequently 
neutralized and replaced by a strong statement of support from Sen. 
Christopher "Kit" Bond (R-MO), chair of the Senate panel that 
oversees NSF appropriations. APS played a central TOle in bringing 
about this reversal. Following is an account of how it happened. 

When the bill containing the FY 2000 NSF budget came out of 
the Senate Appropriations Committee, on its way to the Senate 
floor~ it was accompanied by an explanatory report containing this 
very distressing statement about NSF's Social, Behavioral, and 
Economic Sciences (SBE) directorate: 

"The Committee encourages NS F to review its SBE research 
activities and to focus its funding toward activities more directly 
related to NSF' s core mission of promoting an understanding of the 
physical sciences." (S. Rpt. 106- 161 , p.132) 

Oddly enough, it preceded the following, highly favorable 
language initiated by APS and included in the report by Sen. Daniel 
K. Inouye (D-HI): 

"The Committee recognizes the promi se of breakthroughs in a 
number of particul ar behavioral and social science areas, such as 
learning and memory, visual and auditory perception, behavioral 
and cognitive neuroscience, soc ial cognit ion, decision making, and 
human development. and strongly supports NSF' s proposed plans 
to increase fu nding in this area. The Committee directs NSF to 

provide a report on the status of its social, behavioral, and economic 
sciences research by February 3, 2000." (S . Rpt. 106·161 , p.I32) 

The problematic language wouldn't alter NSF's statutory 
mandate to support all areas of science - report language is not law 
- but it could provide an opening if someone wanted to attack 
NSF's behavioral programs. So for APS, the question was, how to 
fix it? Once an appropriations report is published, there's no way 
to edit it. Plus, the NSF bi.!l came to the Senate floor quickly, 

SEE MISSION PAGE 17 
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The Federal Perspective on IRBs 

Jeffrey Cohen, Associate DireclOr jor Education 
Division of Human Subject Protections 

Officejor Protectionfrolll Research Risks 

Participants at the Summit of Psychological Science Societies identi
fied Institutional Review Boards (lRB) as a topic of centrol concem 
across the field. The theme chosen by the Summit-IRBs: All 

Checks and No Balances--reflects the widely-held view that IRBshave an 
adverse impact on behavioral and social science research. 

In examining the concerns raised at the Summit, I found that they fall 
into several categories: improving the process at the local level; regulariza
tion ofIRB procedures; investigator appeals processes; and assessment and 
education about research risks and related issues. This article addresses 
these concems from the federal regulatory perspective. 

Improving the Process at the Local Level 
Some of the specific comments from the Summit relating to this 

topic include: IRBs hinder research; IRBs are not accountable; IRBs 
are used to harass certain faculty and censure research topics; time 
delays in obtaining IRB approval make it difficult to conduct research, 
especially for students; IRBs do not effectively communicate with 
investigators; IRB members are not knowledgeable about research; 
and IRBs are used to protect institutions rather than subjects. 

None of these problems are inherent in the regulations (see 
sidebar). Instead, these are problems of inadequate institutional 
oversight of, andlor support for, the IRB. 

Under the federal policy, responsibility for the protection of 
human subjects rests with the institution, which designates one or more 
IRBs to review research involving human subjects. The institution is 
expected to oversee the IRB review process and ensure that it is 
functioning appropriately. While an institution should not interfere 
with the IRB ' s review of specific proposals, it is appropriate for the 
institution to ensure that the IRB 's members represent all relevant 
scientific areas, and that the IRB's policies and procedures are fairto 
all concerned. 

Institutions are also responsible for providing sufficient resources 
for the IRB to ensure timely and efficient research review, effective 
communication with investigators, and adequate education of IRB 
members, IRB staff, and investigators. Many of the problems regard
ing delays and poor communication result from under-staffed and 
under-supported IRBs that cannot cope with the workload. 

The federal policy is quite specific about the role of the IRB and the 
criteria for IRB approval of research. If investigator believe that the IRB' s 
policies and procedures are inappropriate in light of the regulatory require
ments, they should first engage in a dialog with the IRB. Most IRBs should 
be willing to hear the concerns of investigators and work out acceptable 
solutions. If the investigators are not satisfied with the IRB , s response, they 
should bring their concerns to the attention of the official responsible for 
institutional human subject protections. 

Regularization of IRB Procednres 
Some of the concerns raised under this topic include: a lack of 

standardization among IRBs; alackof consistency within agiven fRB; 

This is the first of two articles Oil Institutional Review Boards written from the 
perspective of afederal regulator. In this article, Jeffrey Cohen addresses some of 
the perceptions of IRBs expressed by the representatives of95 scientific organiza
tiolls whoanellded the Summit ofPs)'chological Science Societies ;1/ Apri 11998 (see 
the May 1998 Observerfor background on the Summit). 77le second article will 
present an oven1jew ofwhar thefederal Officefor Protection/rom Research Risks 
(OPRR) is doing to improve IRE review. 
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and a wide variation in the interpretation of the regulations. 
Institutional responsibility is the cornerstone of the federal policy. 

Local IRE review, rather than centralized review of research. is a key 
element in fulfilling that responsibility. The authority of a local IRB 
to inteIpret and implement the federal policy provides greater flexibil
ity in reviewing research and ensures that the review of research takes 
local conditions into account. Investigators would likely find central
ized review based on detailed, inflexible regulations much more 
difficult to deal with. 

Of course, in order for a decentralized, more flexible review 
system to work, local IRBs must be well trained. The key to greater 
standardization and consistency in IRB review is education, both for 
IRB members and investigators. The more familiar IRB members and 
investigators are with the ethical issues, the regulations, and best 
practices, the less variability there will be in IRB reviews. OPRR is 
cOllunitted to increasing educational opportunities for IRBs and forthe 
research community. My position as Associate Director for Education, 
a new position at OPRR, reflects this commitment. We plan to increase 
the number of workshops and educational programs we offer, update 
existing guidance materials and provide new materials, and develop 
on-line tutorials for training of IRBs and investigators. 

Investigator Appeals Process 
One concern raised at the Summit was the lack of an appeals 

mechanism in IRB review. IRB autonomy is another crucial element 
in ensuring that the IRB review process adequately protects human 
subjects. If an IRB disapproval could be overturned by another 
institutional body or even by the federal government, then other 
factors, such as the award of a large grant, could conceivably override 
the protection of human subjects. The only way to ensure that doesn't 
happen is to prohibit institutions from approving research thatthe IRB 
has disapproved. 

In orderto provide protection for investigators, the federal policy 
requires that IRBs infonn investigators. in writing, as to the reasons for 
any disapproval and give them an opportunity to respond, either in 

SEE IRB ON PAGE 19 
Federal Regulations on Human Subjects Research 

In orderto receive federal support for research involving human 
subjects, institutions must comply with the "Federal Policy for the 
Protection of Human Subject'." The provisions of the Federal 
Policy are found in the Code of Federal Regulations at 4S CFR 46 
and a copy is available online: http://grants.nih.gov/grantsloprr/ 
librruy _human.htm. Climcal trials involving FDA-regulated drugs, 
devices, or biologics are governed by a separate, but similar set of 
regulations. 

In addition to setting forth the protections for human subjects, 
the Federal Policy specifies requirements for the policies and 
procedures for IRB review of research proposals, including mem
bership of the IRB, criteria for IRB approval of research, and the 
responsibilities of the institution. However, researchers should keep 
two points in mind: 

Although the Federal Policy only applies to federally-sup
ported research, many institutions elect to apply the sarne 
standards to all human subjects research conducted under their 
auspices. This is ahighly recommended practice since it avoids 
the reality or appearance of a double standard for the protection 
of human subjects. 
The Federal Policy sets minimum standards for the protection 
of human subjects. Institutions are free to apply more stringent 
standards. 
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Call for Nontinations 
APS Board and President-Elect 

The APS Elections Committee seeks nominations to Name: 
fill the position of APS President-Elect and two vacan-
cies on the APS Board of Directors. Board Members Affiliation:, _ _ __________ _ 

serve three-year terms, and the President-Electserves 
a one-year term and assumes the presidency at the I nominate the following for the APS Board: 

end of that term, followed by a term as Past President. (I) Name: ____________ _ 

Both the President-Elect's term and that of each of the 
two APS Board of Directors positions begin at the end 
of the June 2000 APS Convention. Elizabeth D. 
Capaldi , of the University of Florida, is the current 
President and Robert A. Bjork, of the University of 
Califomia-Los Angeles, is the current President-Elect. 
Board members whose terms are expiring in 2000 and 
for whom replacements are being sought are Jerome 
E. Singer, recently retired from the Uniformed Ser
vices University of the Health Sciences, and Joseph 
Steinmetz, of Indiana University. Past President Eliza
beth Loftus, of the University of Washington, will also 
be leaving the Board. 

The four continuing Board Members are: 
Eugene Borgida, 

University of Minnesota 
Rochel Gelman, 

University of Califomia-Los Angeles 
Robert W. Levenson, 

University of Califomia-Berkeley 
Henry L. Roediger III, 

Washington University in St. Louis 

The Elections Committee includes: 
Kay Deaux, Chair 
Robert Levenson 
Elizabeth Loftus 
Joseph Steinmetz 
Richard Weinberg 

In the spaces provided, please name up to two indi
viduals to serve on the APS Board and one individual 
to serve as APS President-Elect. Elections will take 
place spring 2000. 

Be sure to include address, phone number(s), email 
address, and, if possible, a current vita ofthe nominee(s). 
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Address: ___________ _ _ 

City: _ ____________ _ 

State : _____ _ Zip: ____ _ 

Phone:, ____________ _ 

Email _____________ _ 

(2) Name: ___ __________ _ 

Address: _ ___________ _ 

City: ______ _______ _ 

State: _____ _ Zip: ____ _ 

Phone:, ______ ____ _ _ _ 

Email, _____________ _ 

I nominate the following for APS President-Elect: 

(I) Name :, _____________ _ 

Address:. ____ _ _____ __ _ 

City: _____________ _ 

Stale: _____ _ Zip : _ ___ _ 

Phone :, ____________ _ 

Email, _ _ ___________ _ 

Send nominations by December 31, 1999, to: 
Kay Deaux, Election Chair 

American Psychological Society 
1010 Vermont Ave., NW. Suite 1100 

Washington, DC 20005-4907 
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Seventy Years of Psi Chi 
Student-faculty organization celebrates anniversary at its birthplace 

A lot can happen in 70 years. Styles, goals, and ideologies 
can change. Political parties gain and lose power. Entire 
countries can be formed Of fall apart. But at least one thing 

has remained constant and, in September, it celebrated 70 years of 
excellence. 

At a special convocation September 3'" at Yale University, Psi 
Chi, the National Honor Society in Psychology, celebrated 70 years 
of encouraging, stimulating, and maintaining excellence in schol
arship, and advancing the science of psychology. 

"With psychology one of the most popular majors on U.S. 
campuses today, Psi Chi-as both an honor society and a psychol
ogy organization- has more impact and significance than ever 
before," said Harold Takooshian, Psi Chi past president. "Its 
founders probably could not have imagined how their dream would 
blossom into such a grand reality, bringing colleagues together 70 
years later to salute them." 

Takooshian chaired the 

conventions, one of which is the APS Convention. Psi Chi pub
li shes a quarterly magazine, Eye on Psi Chi, as well as the Psi Chi 
Journal of Undergraduate Research. 

"We are very pleased to be hosting Psi Chi for the celebration 
of its 7011\ anniversary," said Diana Cordova. Yale's Psi Chi faculty 
advisor. "Psi Chi has played an integral role in Ihe professional 
development of generations of psychologists and we hope that as 
thenewmillennium approaches, it can continue tofosterin students 
a desire to conduct and excel in psychological research. On behalf 
of the Yale chap IeI', we look forward to 2029 when the society 
celebrates its 100lh anniversary." 

Going Back to its Roots 
By holding the 70· anniversary convocation at Yale, Psi Chi

an APS affiliate~omnlemorated not only its anniversary, but its 
birth place. On May 14, 1929, Lewis, then-secretary of what was 

initially called the national 
Graduate Council for a Psy
chological Fraternity, sent a 
letter to Yale. 

" Your school has 

convocation and was joined 
by a number of notable fig
ures in psychology and aca
deme including: Yale Presi
dent Richard C. Levin; Alan 
E. Kazdin, who chairs the 
Yale Psychologyl Depart
ment and also serves as edi
tor of Current Directions in 
Psychological Sciellce; John 
D. Hogan, Psi Chi' s histo
rian ; Uwe Gielen, editor of 
World Psychology, Florence 
Denmark, president of the In
ternational Division of the 
American Psychological As
sociation; Dennis Carmody, 
Psi Chi's eastern vice presi
dent; and Diana Cordova, 
faculty advisor for Yale' s Psi 
Chi chapter. 

Participating in the 70th Anniversary celebration of Psi Chi were (left to right): 

been selected as eligible for 
chapter membership in the 
national psychological frater
nity soon to be organized," 
wrote Lewis. "Enclosed is 
the draft of a constitution as 
finally approved on May 10 
by the National Graduate 
Council, togelher with repre
sentatives from Minnesota, 
Chicago, Wittenburg, Iowa, 
Indiana, and Illinois. We are 
submitting this constitution 
to the respective organiza
tions for ratification and are 
calling the first national con
vention to meet at New Ha
ven the week of September I, 
1929" 

In 1929 at the Ninth In
ternational Congress of Psy
chology, held at Yale Uni
versity, two years of plan-

Edward Zigler, Dennis Cannody, Uwe Gielen , Florence Denmark, Richard Levin. 
Alan Kazdin , John Hogan, Harold Takooshian , and Diana Cordova. They are 
shown holding the "Yard of Psychologists" picture taken at the historic 1929 
Congress. 

ning and preparation initiated by Frederick Howell Lewis and 
Edwin Newman, both of the University afKansas, came to fruition 
when the Psi Chi Charter was signed by representatives of 14 
schools. Today, the organization is the largest psychology mem
bership organization in world with more than 325,000 students, 
faculty , and alumni members. 

Psi Chi serves two main goals: to provide academic recogni
tion to its members; and to nurture and stimulate academic and 
professional growth. The national organization and its 940 indi
vidual chapters do this through, for example, national and regional 
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The founding of Psi 
Chi took place at what was 

then considered to be a historic event in psychology. 
Hogan noted that the 1929 Congress "may well have been the 

occasion for the most impressive gathering of psychologists in the 
history of the discipline. From North America came 722 regis
trants- almost three-fourths of the members of APA. Also attend
ing were 104 international psychologists from 2 1 countries." 

A rare photo depicting what was described as a "yard of psycholo
gists" from that 1929 meeting was presented by Psi Chi and accepted 
by Yale President Levin on behalf of the University .• 
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EQS S.7h revolutionizes SEM & Growth Curve Modeling! 

Path analysis, confinnatory factor analy
sis (CFA), Lisrel-type and growth curve 
models have become dominant multivari
ate research methods. 

Use path diagram as 
model input/output 

EQS 5.7b allows you to draw presenta
tion-quality path diagrams and runs your 
model according to the diagram. You can 
create a Latent Growth Curve model 
with only afew mouse clicks. You need 
no prior knowledge of command lan
guage or of EQS to build a model. EQS 
also provides a wide range of statistical 
and data exploration tools. EQS is the 
only program to provide accurate statis

tics for non-normal data. 

02 

Figure X: Latent Growth Curve Model 
Chi sq.=15.89 P=O.08 CFI=O. 96 RMSEA=O. 03 

• Imports SPSS files 
• Comprehensive data manager 
• Nonnal, elliptical and ADF statistics 
• Corrected statistics for non-normal data (Robust 
ML with Satorra-Bentlertest: Yuan Bentler finite 
sampleADF) 
• Multi-sample analysis 
• Analysis of means & covariances 
• Polyseriallpolychoric correlation 

• Missing value diagnosis and imputations 
• Multivariate LM test to improve model 
• Basic statistics (t tests, ANOYA, regression. 
factor analysis ... ) 
• Data exploration plots (line, area, normal 
probability, scatter, box ... ) 
• RETEST for faster convergence 
• Effect decomposition 
• New automatic statistical summary for 
bootstrap and simulations II L .1 Multivariate Software, Inc. For information, call: 

jWV 15720 Ventura Blvd., #306 800-301-4456 or 818-906-0740 Fax: 818-906-8205 E-mail: sales@mvsoft.com 

Encino, CA 91436 Download free demo! WEB : http://www.mvsoft.com 

As a means of increasing the number of u.s. citizens Irained in d~ciplines of science and engineering of military 
imporlance, the Deportment of Defens! pions to award approximately 90 new three-yoor grnduate fellowships in April 
2000. National Defen~ Science and Engineering Graduate fellowships may be awarded for study and research in plKsuH 
of doctoral degrees in, or do~\y relaled to, the fallowing disciplines: 

AERONAUTICAL ANO ASTRONAUTICAL ENGINEERING 
BIOSCIENCES (Inr/urles Toxim/ogy) 
CHEMiCAl ENGINEERING 
CHEMISTRY 
COGNITIVE, NEURA~ ANO BEHAVIORAL SCIENCE 
COMPUTER SCIENCE 
ELECTRiCAl ENGINEERING 
GEOSClfNCES {{ndurles terrain, waler, and air} 
MATERIALS SCIENCE AND ENGINEERING 

(Includes Manufacturing Stiences onrl Engineering) 
MATHEMATICS 
MECHANICAL ENGINEERING 
NAVAL ARCNITECTURE AND OCEAN ENGINEERING 
OCEANOGRAPHY 
PHYSICS (/nc',d. Opli"' 
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Natwnal Defense Science and Engineering Graduate fellows selected in 2000 will ret:eive a stipend in addition to full tullian 
and r~uired fees. The stipend amount storts at S18,5OO. 

Redpienls of 2000-2001 Notional Defense Sciente and Engineering Graduale fellowships do nol intur 
any mililary or ather service obligotion, 

Spet:inc informalion regarding the fellowship and an applicatiOll pockage are avairoble from the Ameritan So<iety for 
Engineering ECucation, wfJich is administering the program for the Deparlment of Defense. 

Addllional information and on application are avoilable from: 

NOSEG Fellowship Program 
ATTN: Jeff Jarosz 
American Society for Engineering Education 
1818 N St., NW, Suite 600 
Washington, DC 20036 
Phan" (202) 331·3516 
Fax: (202) 261-8504 
NDSEG@ASEE.ORG 
www,osee,org/ndseg 

Cornple!ed opplicotion~ mllS! be rmived by ASH January 19, 1999, 
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Teaching Tips 

TEACHING TIPS provides the latest in practical advice on the teaching of psychology and is aimed at current and future 
faculty of two- and four-year colleges and universities. TEACHING TIPS informs teachers about the content, methods, and 
profession of teaching . Chief editor Baron Perlman and co-editors Lee McCann and Susan McFadden, all of the University 
of Wisconsin-Oshkosh, welcome your comments and suggestions. Send article ideas or draft submissions directly to Baron 
Perlman, TEACHING TIPS Editor, Dept. of Psychology, Univ. of Wisconsin-Oshkosh, Oshkosh, WI 54901-8601 ; Tel. : 920-
424-2300; Fax: 920-424-7317; email: perlman@uwosh.edu 

Students with Academic Difficulty: 
Prevention and Assistance 

Ellen E. Pastorino 
Valencia Community Col/ege 

I t happens every year. In late August or 
September, armed with a syllabus, text 
book, an idealistic outlook, and renewed 

energy after a sununer hiatus, we prepare to 
impart our enthusiasm, curiosity, and life
long love of learning to eager students en
rolled in our psychology classes. We have 
spent five, ten, fifteen, or more years study
ing, teaching, and researching behavior. 
The students will recognize and appreciate 
this dedication and passion, and be oh so 
motivated to learn! 

Unfortunately, after 10 years ofteach
ing, my experience and that of my col
leagues with whom I have spoken, support 
the notion that students cannot always be 
characterized this way. Many students come 
to college ill-prepared to learn. They may be 
enrolled in remedial courses for reading, 
math, and/or English. They may have the 
necessary academic skills, but be unmoti
vated to learn and/or limited to concrete 
thought, or their expectations for college 
study and success may grossly underesti
mate the reality. What can be done to pre
vent students from being academically un
successful or at least to minimize the prob
lem? What can we do to intervene when 
students experience academic difficulty in 
Ollf courses? 

Preventing Academic Problems 
Course Expectations and Objectives 

Your syllabus provides a road map for 
students, telling them what is important and 
what is expected of them. It is the professor's 
duty to clearly conununicate this informa-
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tion on the first day of class. Students want 
professors to address basic course infOffil3-
tion such as requirements and expectations at 
this time. What is your attendance policy? 
How will attending class help students suc
ceed? What content will the course cover? For 
exanaple, students are often anaazed to dis
cover that they will be required to master 
concepts in biology, perception, and develop
ment when they are enrolled in a general 
psychology course. They are expecting to 
hear about psychological disorders and therapy 
when only a fraction of the course may cover 
this content. Students also need to see the 
relevance of a psychology course to their 
lives. Explain why psychology may be useful 
to know and how it may apply to them. 

Communicate to students what your tests 
and assigrnnents will be like. Howmuch study
ing will be required to do well? Do you have 
a clear grading policy? You may even con
sider incorporating a syllabus section on How 
to Do Well in this Course. Afierreviewing the 
syllabus, ask students to anonymously write at 
least threequestions they have about the course. 
Collect their questions and assess them. What 
were they confused about? Do students still 
have any misconceptions about the course? 
Address these issues at the next class meeting. 
You may even consider giving students a quiz 
on syllabus content to ensure that they read it 
carefully. 

Course Prerequisites 
It is important that students start your 

course with at least the minimal skills neces
sary to do well. Have students met the course 
prerequisites?Whatare their reading and writ
ing skills? Even though it is not a college 
prerequisite per se. I caution students who are 

enrolled in remedial courses that psychology 
will require the ability to comprehend abstract 
concepts and that correct English usage is 
required on any written assigrnnents. If stu
dents lack these skills, yet still want to remain 
in the course, they now understand that the 
course work will require that they receive 
extra tutoring in these basic skills. 

Selection of Textbook and Stndy Gnide 
Make sure students are aware of the cor

rect textbook to purchase, especially when a 
standard textbook is not the norm. Is the 
textbook available at the start of the semester? 
Have you taken into account your students' 
reading level or any language barriers when 
selecting a textbook? Does the textbook pro
vide relevant examples? Does it emphasize 
the sanae material as your lectures? Will you 
require the study guide? Does the study guide 
promote active learning and have questions 
that model the type of test questions that you 
are likely to give to students? Considering 
these issues is more likely to create agoodness 
of fit between the textbook, your students' 
academic skills, and course expectations and 
objectives. 

ClarityofAssigrnnents, Tests,Projects,etc. 
Often students are upset with theirperror

mance in a course because they did not know 
what the professor was looking for in an 
assignment. Or they describe test questions as 
tricky. Orthey say that they didn'tknow what 
material was going to be emphasized. You can 
do several things to minimize these com
plaints while at the same time making the 
students responsible for their learning. 

Save representative student assignments 
and include them as examples for future stu-
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dents, Students are honored when you ask for 
a copy of their work! Break down research 
papers or projects into discrete steps, each 
with their own deadline, For example, stu
dents musl tum in their sources for a research 
paper by a certain date, You then can give 
feedback regarding primary and secondary 
sources, or whether they have enough sources. 
This feedback will then assist students when 
they meet the next deadline of writing the 
introduction leading upto their hypothesis, At 
the same time it encourages effective time 
management. 

Consider offering mini quizzes using the 
type of questions they can expect to see, and 
that highlight the material that will be empha
sized on the exam, At the beginning of each 
course section, [ disnibute what I call study 
objectives, This two-page handout lists all the 
material I expect students to master for the 
upcoming exam (e,g" describe the functions 
of each part of the brain; compare and contrast 
Piaget 's and Vygotsky's theories on cognitive 
development), It does not reflect what could 
be on the exam, but actually what will be on the 
exam, If it is on the handout, students can be 
certain that they will be tested on that informa
tion, Some of this material will be emphasized 
during class time, but several objectives direct 
students to those portions of the text that they 
will be required to master independently, By 
adopting this strategy, students know exactly 
what infomlation they are responsible for 
learning, 

Class Time 
Many of us received minimal training on 

teaching in our graduate studies, We teach 
generations raised on fast paced media di
rected toward a short attention span. Given 
this situation, our teaching and presentation 
style are critical to student learning, It is nec
essary to speak at an appropriate vocabulary 
level, defining and reinforcing psychological 
terms at every opportnnity, Have a clear orga
nization and/or outHne for each day's mate
rial, Cue students at the beginning of class 
with a brief review of the previous classes' 
theme, how that relates to the current course 
information, and summarize what has been 
covered at the end of the class period, Con
sider handing out an outline of your lecture, or 
putting it on the board (overhead) before class 
starts, 

Relate the different subfields of psychol
ogy to each other so that students can grasp the 

big picture of psychology, For example, ex
plain how psychoactive drugs or memory 
relate to the material on biology, or highlight 
classical and operant conditioning again when 
discussing emotions or attitude fonnation. In 
a general psychology course, I typically cover 
therapy as the last section in my course be
cause it nicely brings together all the concepts 
of the course: biology, learning, perception, 
development, etc, Whenever possible, illus
trate concepts with demonstrations so that 
students can see psychology in action and 
apply it to themselves, Use examples relevant 
to them! How does their music relate to the 
content? How can their social world (friends, 
dates, jobs, family) relate to psychological 
phenomenon? If you feel that you are too old 
or too out of it to identify with your students, 
give them the opportunity to provide you with 
relevant examples from their lives. 

Assisting Students with 
Academic Difficulty 

You have followed all ofthe teaching tips 
previously described, give your first exam, 
and a large percentage of the students fail or 
only do marginally well, or most do well but 
one or two are really struggling, Now what? 
Don't despair! Don' t throw up your hands, 
give up, and commiserate with colleagues on 
how students are so different today than yes
terday, Nor should you reduce your expecta
tions. cUlVe grades, or dumbdowll your course. 
We can help students do better! However, 
faculty must be patient. There is always an
other student who needs help and when work
ing with individual students change and 
progress are often slow, 

Meet with students who are not academi
cally succeeding and assess and discuss the 
following issues: 

What Problems? Initial Assessment 
You need to understand the circnmstances 

of the person who needs help, What are his/her 
concerns or problems? The assistance needed 
by a first semester college student may differ 
from that of a junior or senior, who theoreti
cally should already know how to do well in 
college, There are transfer students, nontradi
tional students, single-parent students, all of 
whom may need modifications in the type of 
assistance that is required, Getting to know the 
individual student may make it easier to ad
dress and pinpoint students' difficulties and 
put them within a context. 

Are They Reading the Material and 
How orten? 

Have students bought the required text
book and have they read the assigned chap
ters? Students are often amazed when they 
hear that they may need to read the material 
three or four times to comprehend it. 
Do students pre-read prior to coming to 

class? 
Do they bliefly review the material that will 

be discussed? 
Do they acti vel y read the material and have 

questions in mind as they read? 
Do they monitor their reading to ensure 

comprehension and reread the mate
rial after class to clear up any questions 
they have? 

Have they considered taking notes on their 
reading? 
Employing these strategies enhances 

memory by engaging in the techniques of 
rehearsal, semantics, and distributed prac
tice. 

Review Students' Study Habits 
Assessing students' study habits often 

pinpoints where improvement and practice 
may be needed, 
Are their notes clearly outlined and de

tailed? 
Do they review and organize them after 

class? 
Are they grasping the main concepts? 
Are they asking questions during class when 

something is not clear? 
Do they provide examples in their notes as 

cues for remembering? 
Are they using the study guide? 
Is the environment in which they are study

ing appropriate? 
Is it a quiet place free from distractions? 

Do they apply the principle of disnib
uted practice by breaking up study sessions 
or do they attempt to crana for exams? 

Active Learning 
Assess what steps students are taking 

to actively learn the material. Simply re
viewing their notes the night before the 
exam will not be sufficient to succeed. 
Do they use note cards? 
Have they outlined the chapters? 
Rewritten their notes? 
Can they organize a study group to discuss 

SEE TIPS ON PAGE 26 
-~----------------------------------------------------~ 
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Department Profile 
DEPARTMENT PROFILE informs the research community about faculty, programs, research, and activities in psychology 
departments across the country and around the world. This feature is designed to give Observer readers a taste of what is 
happening outside their own environment. The Observer invites psychology departments to submit their department for inclusion 
in the free profile . Contact: Editor, APS Observer, 1010 Vermont Avenue, NW, Suite 1100, Washington, DC 20005-4907; or by 
email atewr@aps.washington.dc.us. 

George Mason University 
The Department of Psychology at George Mason University supports high standards of scholarship to inform and improve a 
changing world. Graduate programs are distinguished by an emphasis on both basic research and the application of research to 
solving practical problems in families, schools, industry, government, and health care settings. Undergraduate programs are 
distinguished by an unusual breadth of core requirements, use of technology to supplement classroom instruction, and a variety 
of practicum experiences. Research by faculty and students has earned national respect, and over the past several years has resulted 
In more than $2 million in grants, 100 conference presentations, and 50 publications annually. George Mason University's 
location in the thriving suburbs of Washington, DC, offers many employment opportunities for psychologists in government, 
business, and not-far-profit organizations. 

Chair 
Robert F. Smith has been at George Mason University for his entire professional career. His research centers around effects of 
drugs and chemicals on behavioral and neurological development; recent work has centered around prenatal cocaine and alcohol 
exposure in rats. 

Faculty Undergraduate 
John A. Allen Cathy Emery Walter J . Moretz Program 
Giorgio Ascoli Carol J. Erdwins Robert Pasnak The undergraduate psychology 

Ralph Barocas Edwin A. Fleishman John H . Riskind program stresses breadth and 

John Blaha Jane M. Flinn Robert P. Rugel abundant opportunities for stu-

Doris A. Bitler Manuel Gerton James F. Sanford 
dents to gain both independent 

Deborah A. Boehm-Davis Theodore L.Gessner Steven Schiff 
research experience with faculty 
mentors and practical experience 

Alan C. Boneau Wayne D. Gray Christian D. Schunn through service learning and 
Louis C. Buffardi Robert W. Holt Jerome L. Short clinical practica. The department 

Ann B. Butler Michael Hurley Robert F . Smith offers both Bachelor of Arts 

Linda Chrosniak Richard J. Klimoski June Price Tangney CBA) and Bachelor of Science 

Jose M. Cortina Elyse Brauch Lehman Otto F. Wahl 
CBS) degrees. The department 
also offers a three-semester Hon-

Elizabeth K. DeMulder 

Susanne Denham 

Kimberly K. Eby 

Contact Information 
http ://www .gmu .edu/depart
ments/psychology/ 
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James E. Maddux Patricia Wanschura ors Program for select juniors 
Karen Mahach Adam Winsler and seniors. 

Scott P . Merydith Stephen Zaccaro 

Research Areas 
The faculty of the Department of Psychology conduct research on a wide range oftopics, 
including: assisting normal cognitive development for young or handicapped children; 
conrributions of emotional competence to children' s mental health; impact of coping 
styles on work attitudes and sense of well-being; developmental changes and individual 
differences in children's attention; the nature of successful leadership of project teams 
in the information technology industry; aggression reduction in adolescents; media 
images of mental illness; leadership, tearn processes and team adaptation and; integrated 
multi -team decision making, processes, and effectiveness 
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Graduate Program 

I 
Graduate Training 

Experimental Neuropsychology /Physiowgical Psychowgy 
The MA in Experimental Neuropsychology and the PhD in Physi
ological Psychology train students in basic research in brain-behavior 
relationships and the applications of this research to improving the 
human condition. Using a wide range of current neurobiological 
teChniques, the program faculty collaborate with scientists at the 
Krasnow Institute for Advanced Study and the Shared Research 
Instrumentation Facility (SRlF). 

School Psychology 
The MA and Certificate of Advanced Graduate Studies in School 
Psychology trains students to apply psychological theory and research 
to the problems of education. This program is coordinated jointly by 
the Psychology Department and the Graduate School of Education. 
Program graduates serve as school psychologists in the public schools 
or similar human-services settings. 

Industriol/Organizational Psychowgy 
The MA and PhD programs in IndustriaVOrganizational Psychology 
trains students in the theories and research methods of industriall 
organizational psychology and their applications in work settings, 
such as industry and government. The program develops psycholo
gists capable of working in either applied or academic settings. 

Human Factors/Applied Cognition 
The MA and PhD programs in Human Factors/Applied Cognition 
(HF/AC) trains students in the application of theories and research 
from human factors psychology and cognitive psychology to "real
world" problems. Students can develop expertise in cognitive ergo
nomics, cognitive task analysis, computational cognitive modeling 
(such as ACT-R), usability evaluation methods, the psychology of 
programming, expertise, interface design, transportation, and tele
communications. The programs emphasize the development of quan
titative skills and programming expertise. 

Applied Devewpmental Psychowgy 
The MA and PhD programs in Applied Developmental Psychology 
provide basic knowledge about nonnal development, skills for assess
ing developmental level, and techniques for planning and evaluating 
programs that foster development. Both the MA and PhD programs 
prepare students for employment in agencies concerned with educa
tional and health programs for children, enrichment programs for 
infant and preschoolers, and education programs for parents. 

Clinical Psychowgy 
The PhD program in Clinical Psychology trains students in the 
application of psychological theory and research to the understanding 
and treatroent of psychological disorders. The program is guided by 
the scientist -practitioner model and is committed to both research and 
clinical practice. The major features of the program include clinical 
skills training from the first year, clinical seminars, and supervised 
clinical work in the department's Psychological Clinic. 
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I 
Joint and Interdisciplinary Programs 

ARCH Lab - The Applied Research in Cognition and Human 
Factors (ARCH) Laboratory was founded in 1996 by merging the 
C-A -T (cognition-artifact -task) Laboratory with the Human Factors 
Laboratory. Funded primarily by grants from government and 
industry, the ARCH Lab operates as the research arm ofthe Human 
Factors and Applied Cognitive Program (HFAC). As such, the 
ARCH Lab encourages collaborative research among faculty and 
students in the HFAC Program. The research conducted by lab 
members tends to emphasize complex cognition with an applied 
twist. Current projects range from scientific reasoning to cognitive 
workload to the training of commercial airlines pilots to the strate
gies used by submarine commanders. 

Center for Cognitive and Behavioral Studies (CBCS) facilitates 
basic and applied research, teaching, and service activities related to 
the determinants of human behavior, functioning, orperfonnance in 
family, work and non work settings. Funding derives from faculty 
initiatives in seeking support from a wide variety of business and 
industries, private foundations, associations, federal agencies, and 
state and local governments. The CBCS works with psychology 
faculty and those advanced graduate students who are interested in 
obtaining research sponsorship and in the effective execution of 
grant contract obligations. 

Psychological Clinic is the main training facility for students in the 
Clinical and School Psychology programs. It provides psychologi
cal services to children and adults in Northern Virginia, including 
psychological and educational evaluations and psychological inter
ventions for children, adults, couples, and families. The Clinic also 
serves as research facility for faculty and students. 

The Krasnow Institute for Advanced Study is an independently 
funded institute on the GMU campus. The Krasnow Institute 
supports empirical and theoretical work in the neurosciences to 
advance our understanding of neural function and human cognition. 
Joint faculty appointments between Psychology and Krasnow cur
rently pursue research in neuroanatomy, neurochemistry, neuro
physiology, and behavior. 

INOVA-Fairfax Hospital is the site for a new joint program in 
Clinical Neuropsychology. George Mason students are trained to 
evaluate neuropsychological functioning in patients with diverse 
types of trauma and disease. The program is expected to support 
joint research projects, as well as training. 

Regional school systems are sites for training students in our School 
Psychology MA program, and are research sites for several faculty. 
Regional school systems and Mason's Psychology Department 
have recently fanned a coalition to request Federal support for a 
regional center at Mason which would work with schools and 
parents to support cognitive and emotional development of children. 
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Twenty Virtual Journeys for 
Introductory Psychology Students! 

Using Sarah Ransdell's 

students 
truly become 

involved. Engaging 
animated characters with wit and 

attitude use natural language speech to guide, 
counsel. and to provide constructive feedback. 

Whether used by the individual student at home 
or in a classroom selting. these journeys will be 
sought-after opportunities to bring course 
content to life. Use the software with any intro
ductory texi in classes designed for students 
with any level of academic preparation. 
Customize the self~assessmenls to suit your 
own course objectives. 

The PSYCHOLOGY2000 Journeys 
AEROBICS & MOOD - designing a basic experi

ment 
JUST KIDS - investigating Piaget's concepts of 

development 
THE EYES HAVE IT - target detection using TSD 

concepts 
VIRTUAL CLINICIAN - using the DSM~IV to 

diagnose disorders 
PERFECT RECALL - factors influencing serial 

recall 
END OF THE LINE - Compliance research in the 

spirit of Asch 
SEEING IS BELIEVING - Using classical psycho

physics to related physical and subjective 
reality 

SOME NERVE - determining the role of neuro
transmitters 

WHO'S WATCHING? - comparing experimental 
rigor wi th ecological validity 

DeCISIONS, DECISIONS - using logical reasoning 
TeSTING YOUR IQ - probing the reliability and 

validity of tests 
EGO PROTECTION - exploring the classical 

defense mechanisms 
JUST REWARDS - studYIng consequences of 

schedules of reinforcement 
WHAT'S YOUR TYPE? - focusing on Type A and 

Type B, exploring labeling 
SAY WHAT? - determining categorical bounda

ries of speech 
WHEN You WERE 3 - exploring explanations for 

repressed memories 
WHAT'S My JOB? - Using heuristics to guide 

everyday decision making 
BLUE GENES - finding genetic factors for 

schizophrenia 
BRAIN MAPS - using PET scans to study cortical 

functioning 

Download a fully functioning 
evaluation copy from PSI. 

www.psychologysoftware.com 
Psychology Software Inc., Gainesville FL 
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APS Members 
In the News .. • 

Mary Anne Baenninger, The College 
of New Jersey, Th e Washington Post, 
Sept. 8,1999: Yawning 

Ronald Baenninger, Temple Univ., The 
Washington Post, Sept. 8,1999: Yawning 

Renee Baillargeon, Univ. of lIIinois, 
US News & World Report, Sept. 13, 
1999: Infant understanding 

Kelly Brownell, Yale Univ., Vogue, Oc
tober 1999: Desire to be thin 

John Bruer, JS McDonnell Founda
tion, US News & World Report, Sept. 13, 
1999: Infants cognitive development 

Mary Carskadon, Brown Univ., The 
Washington Post, Sept. 21,1999: Circa
dian rhythms of teenagers 

Richard Davidson, Univ. Wisconsin, 
Fitness , October 1999: Stress 

Carlo DiClemente, urnv. of Maryland
Baltimore, Shape, October 1999: Re
lapse as a part of change 

Nancy Etcoff, Harvard Medical School, 
The New York Times, June 13, 1999: 
Health and beauty 

Dolores Gallagher-Thompson, Univ. 
of Southern California, The New York 
Times, June 13, 1999: Losing a spouse 

James Grau, Texas A&M Univ., The 
New York Times, Sept. 21 , 1999: Spinal 
cord and learning 

Megan Gunnar, Univ. of Minnesota, 
US News & World Report, Sept. 13, 
1999: Relationships between infants and 
parents 

Alan Leslie, Rutgers Univ., US News & 
World Reports, Sept. 13, 1999: Down's 
syndrome 

Gary Marcus, New York Urnv. , USNews 
& World Report, Sept. 13, 1999: Basic 
tools for learning syntax 

Martha K McClintock, Univ., of Chi
cago, Science, Sept. 17, 1999: Steroids 
and emotions 

Andrew N_ MeItzoff, Univ. of Washing
ton, US News & World Report, Sept. 13, 
1999: Infant learning, adult theory-for
mation, and scientific reasoning 

Nora Newcombe, Temple Univ., US 
News & World Report, Sept. 13, 1999: 
Infant learning 

Susan Nolen-Hoeksema, Urnv. ofMichi
gan, The Washington Post, Aug. 3 1, 1999: 
Depression and alcohol 

Robert Provine, Univ. of Maryland Bal
timore County, The Washington Post, 
Sept. 8,1999: Babies and yawning 

Arnold Sameroff, Univ. of Michigan, 
US News & Wor/dReports , Sept.13, 1999: 
Infants and stimulation 

Paula TaUal, Rutgers Univ.-Newark, The 
New York Times, Sept. 14, 1999: Phono
logical processing 

Ross Thompson, Univ. of Nebraska, US 
News & World Report, Sept. 13, 1999: 
Environment stimulating brainpower 

Carl Thoresen, Stanford Univ., The 
Washington Post, Sept. 9, 1999: Anger 
and forgiveness 

Jaylan Turkkan, National Inst. on Drug 
Abuse, Shape, October 1999: Fear and 
addiction 

Everett Worthington, Virginia Com
monwealth Univ., The Washington Post, 
Sept. 9, 1999: Anger and forgiveness 

November 1999 



T 

People 
APS Charter Fellow Stanley Coren was 
recently elected Fellow to the Royal Soci
ety of Canada. Founded in 1882, the Royal 
Society of Cauada is a national academy 
that promotes learning and research in the 
arts and sciences. The Royal Society cited 
Coren's work on the development of sen
sory assessment techniques, the neuropsychology of laterality 
(emphasizing handedness), and his recent work on sleep. Coren 
is a professor of psychology at the University of British 
Columbia. He received his undergraduate degree from the 
University of Pennsylvania and his doctorate from Stanford 
University. 

APS Fellow Howard S. Friedman, pro
fessor of psychology at the University of 
California-Riverside, received the career 
award for Outstanding Contributions to 
Health Psychology given by the Health 
Psychology division (38) of the American 
Psychological Association. Friedman was 
chosen for a series of contributions including documenting a 
life-long link between early personality and longevity, uncov
ering the association between depression and heart disease, 
significant progress in understanding the relations among emo
tions, personality, and self-healing, research on health promo
tion and skin cancer, and work on doctor-patient communica
tion, as well as his efforts in health psychology training and 
education. 

APS Fellow Dean Keith Simonton was 
named recipient of the William James Book 
Award for Origins of Genius: Darwinian 
Perspectives on Creativity. The award 
acknowledges those who have made sig
nificant intellectual advances in bridging 
the gaps among psychological subfields, or 
in relating psychology to other areas of human knowledge. It 
will be officially bestowed by Division I (Society for General 
Psychology) at the next annual convention of the American 
Psychological Association to be held in Washington, DC, in the 
year 2000. 

APS Member James Waller was recently 
awarded a $35,000 fellowship from the 
Pew Foundation of Philadelphia. The 
fellowship enables Waller to continue his 
research on the psychology of human evil. 
The resulting book, contextualized in case 
studies of perpetrators from the Holocaust 
and other genocides, will present a theory of how ordinary 
people come to commit extraordinary evil. 
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as human behavior 

• The ObselVer Basic -Software for collection, analysis, management and presentation of 
observational data. for Jive data entry by a human observer, using a desktop or handheld computer. 

• The ObselVer Mobile -Systems for mob ile (ollection and analysis of observational data. 
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Noldus 
INFORMATION TECHNOLOGY 

PSYCHOWGICAL SCIENCE AND 
CURRENT DIRECTIONS ARE ONLINE! 

To access the APS journals online: 
1) Go to the following website: 

for Psychological Science: 
www.ingenta.com/journals/browse/bpllpsci 

and for Current Directions: 
www.ingenta.com/journals/browse/bpllcdir 

2) Type in the following: 
username: bidiaps password: apsmem99 

3) Once you have successfully logged on, you will come to 
the Psychological Science page, which lists the issues 
that are available online. 

4) Select the issue you wish to access. You will come to 
a page that lists the articles for that particular issue. 

5) Select the article you wish to read. You will then see the 
abstract forthat article. Select Document Availability. You 
will need Adobe Acrobat to view the article, which is in PDF 
format. Select Deliver Document to open the article. 

The password for access will change as of January 2000 
All paid APS Members will receive the new password. 

Directions for accessing the journal articles and a link to thE 
starting website-in addition to any changes or updates in thE 
process-will be available on the APS Website on page: 

hltp:/Iwww.psychologicalscience.org/ 
publications.,journalonline.htm 

Please bookmark for future reference. 
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TRAINING FROM PAGE 5 
ongoing work in the behavioral sciences, including a breakdown by 
Institute and funds within each Institute of research and training 
activities included in NIH's behavioral and social science portfo
lio ." In part, this is a reaction to NIH's usual response when 
Congress looks for an increase in behavioral science, which can be 
summed up as "we're already doing enough, thank you." 

But "enough" seems to be a fluid concept. In the past several 
years, NIH's estimates of its total support for behavioral science 
have ranged from $300 million to a billion dollars (which would 
make it larger than most NIH institutes). While the estimate has 
grown impressively in response to Congressional pressure. without 
better information, it' 5 hard to get a sense of whether the actual 
enterprise has changed all that much. 

The provisions described above, as well as those discussed in 
the remainder of the story, are part of the explanatory reports that 
Congressional appropriators issue when they approve the annual 
budget for NIH. Together, they comprise a clear message from 
Congress that NIH needs to increase and strengthen its behavioral 
science research portfolio. 

They also are the direct outcome of APS's efforts to raise 
Congressional awareness of the status of behavioral science re
search at NIH, both in general and at individual institutes. The 
topics discussed here had their origins in APS' s Congressional 
testimony on the FY 2000 budget for NIH when the formal 
appropriations process began last spring. (The testimony is posted 
on the APS Website.) More importantly, APS continued to discuss 
these issues during informal conversations with Congressional 
staff throughout the year. 

Basic (Research) Instinct 
Both the House and Senate also addressed the lack of training 

and research support for behavioral science researchers at the 
National Institute of General Medical Sciences (NlGMS). Not a 
familiar name? Well, that's probably because right now, NIGMS 
doesn't sponsor behavioral science research. Known informally as 
the "basic research institute," it is the only institute mandated to 
support research not targeted to specific diseases or disorders. 

Whether deliberate or an oversight, NIGMS's lack of support 
for behavioral science has gotten Congress' attention: "There is a 
range of basic behavioral research and training that the Institute 
could support," said the House Appropriations Committee, "such 
as the fundamental relationships between the brain and behavior, 
basic cognitive processes such as motivation, learning, and infor
mation processing, and the connections between mental processes 
and health. The Committee encourages NlGMS to support basic 
behavioral research and training, and to consult with the behavioral 
science research community and other Institutes to identify priority 
research and training areas." The Senate Appropriations Commit
tee echoed these sentiments. 

NIGMS is expected to reach at least $ 1.2 billion in FY 2000, 
making it the fourth largest institute of the 20+ institutes that make 
up NIH. 

Other Highlights 
In addition to the items described above, the Senate targeted a 

number of behavioral science initiatives at NIH. The verbatim 
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Excerpts from FY 2000 Senate Appro
priations Report on NIH (S. Rpt. 106-166) 

Office of the Director 
Training. - The Committee remains concerned that NIH 

rejected recommendations of the National Academy of Sci· 
ences for research training in nursing. oral health. health ser
vices research and behavioral science. NAS recommended that 
stipends be increased and the number of awards for these 
disciplines be increased. Though NIH implemented the stipend 
increase, the Committee requests NIH to reconsider and de
velop a plan for complying with the NAS recommendation 
regarding the number of training awards made available. The 
Committee encourages NIH to develop a plan for assisting the 
national institutes to establish training programs for young 
behavioral science investigators similar to the B/START (Be
havioral Science Track Awards for Rapid Transition) programs 
at NIMH, NIDA, and NIAAA. [Note: A similar provision on 
training appeared in the House Appropriations Committee 
report.] 

Behavioral Science. - There is a growing public awareness 
of the behavioral underpinnings of disease. Heart disease, lung 
cancer, liver disease, AIDS, suicide. developmental disabili
ties, and many neurological and cognitive disorders can be 
attributed directly or indirectly to unhealthy behavior. Yet NIH 
has never fully incorporated behavioral research as part of its 
core public health mission. The Committee urges NIH to 
provide a detailed description of NIH's ongoing work in the 
behavioral sciences, including a breakdown by institute and, 

SEE EXCERPTS ON PAGE 23 

language is provided on above and on page 23, but here are the 
highlights: 

Mental Health- The Senate supports an initiative in psychol
ogy and public health now being developed at the National Institute 
of Mental Health (NIMH), as well as an NIMH project on connect
ing basic behavioral research with clinical and applied research. 
The Senate also highlighted behavioral research on violence. 

Drug Abuse - Calling the National Institute on Drug Abuse 
(NIDA) "a model of how to approach behavioral science and public 
health responsibilities, the Senate commended NIDA's new Clini
cal Trials Network (see the March 1999 issue of the Observer for 
details on this initiative). 

Alcohol - The Senate expressed support for initiatives by the 
National Institute on Alcohol Abuse and Alcoholism (NIAAA) in 
the areas of college-age binge drinking, training for young behav
ioral science investigators, and expansion of its behavioral science 
research portfolio. 

Aging - The National Institute on Aging (NIA) was urged by 
the Senate to use the findings from a study by the National Academy 
of Sciences in developing its research in cognition and aging. 

Child Development - The Senate expressed support for initia
tives in behavioral and cognitive aspects of chi ld development at 
the National Institute on Child Health and Human Development 
(NICHD) and urged NICHD to expand its support for young 
behavioral scientists ala B/START. 

Sarah Brookhart 
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MISSION FROM PAGE 5 
leaving little time for negotiations. Finally, the major parts of the 
NSF bill actually deal with Veterans and Housing. NSF usually 
doesn't get much air time. 

But Sen. Inouye's office also saw this as a serious issue, 
particularly since the Senator's language was misused. Drawing on 
background information provided by APS, Sen. Inouye's office 
approached the Committee to talk about options for overturning the 
language. Pressure also was coming in from NSF itself, which 
voiced strong objections to the language. (We understand that NSF 
Director, biologist Rita Colwell, and Deputy Director, engineer Joe 
Bordogna were not pleased to read that NSF's core mission was 
physical science.) 

APS told legislators that the appro-
priations report language tries to undo the 
heart of NSF' s legislative reason for being, 
which is to support basic research in many 
separate fields. Instead, it inaccurately 
presents NSF's core mission as the physi
cal sciences. The truth is, NSF's core 
mandate also includes biology, mathemat
ics, engineering, etc., in addition to the 
social, behavioral, and economic sciences. Bond 

Equally alarming, the language im-
plies thatthere is a hierarchy in which behavioral and social science 
research is secondary to other areas of science. This is false not only 
in terms of NSF' s mission, but also in terms of the realities of the 
sciences themselves. Behavioral research is among the country's 
best science, and is second to none in its potential to increase our 
understanding of some ofthe Nation's greatest concerns, including 
literacy. productivity, international relations, technological ad
vancement, cultural diversity, and the development of human 
capital, to name a few. 

Finally, APS noted that the language also contradicts the 
Senate Committee's history of strong support for NSF's behavioral 
and social science research programs, dating back almost 10 years 

Inouye 

ago to the establishment of the SBE direc
torate and NSF's Human Capital Initiative, 
and more recently, the restructuring of the 
SBE directorate in order to accommodate 
the unprecedented scientific productivity in 
these fields. This history of support was 
underscored during the debate on the FY 96 
NSF budget, when Sens. Bond, Inouye, and 
then-subcommittee chair Barbara Mikulski 
(D-MD) reiterated their strong support for 
NSF's SBE programs. 

The break came from Sen. Christopher "Kit" Bond (R-MO), 
chair of the appropriations subcommittee that directly oversees the 
NSF budget, whose staff inserted the language in the report in the 
first place. Sen. Bond's office, which had not anticipated the 
reaction to their language, wanted to keep this from being a full
blown incident, and suggested that the problem be dealt with right 
away, while the bill was still being discussed on the Senate floor. 

After negotiations, a colloquy - a scripted conversation often 
used to clarify the intention behind a particular action - between 
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Sens. Inouye and Bond was approved and became part of the 
Congressional debate on the bill. APS was instrumental in devel
oping that colloquy, which is reprinted to the right and on page 28. 
In it, Sens. Inouye and Bond express strong support for NSF. Sen. 
Bond explicitly indicates that behavioral and social science re
search is part of NSF's core mission and that NSF's support for 
behavioral and social science should be neither narrowed nor 
reduced, effectively reversing the earlier report language. 

All things considered, this is a good ending to an initially bad 
story. But the final outcome of the NSF budget remains uncertain. 
At this writing, the Senate has approved a 5.8 percent increase for 
NSF, which would bring the agency to $3.9 billion in FY 2000, 
while the House version gives NSF a lower amount than last year's 
budget. 

Sarah Brookhart 

Senate Colloquy on Behavioral and Social 
Science Research at NSF 

September 23, 1999 

MR. INOUYE. Mr. President, will the chairman of the Veterans 
Affairs and Housing and Urban Development and Independent 
Agencies Subcommittee yield for a question? 

MR. BOND. I yield for a question from the senior Senator from 
Hawaii. 

MR. INOUYE, I thank the chainnan for yielding. 
As the chairman knows, the Veterans Affairs and Housing and 

Urban Development and Independent Agencies Subcommittee has 
a strong history of support for the behavioral and social science 
research programs of the National Science Foundation, NSF, dating 
back to the beginning of this decade. Basic behavioral and social 
science research, which ranges from research 00 the brain and 
behavior to studies of economic decision making, has the potential 
to address many of our Nation's most serious concerns, including 
productivity, literacy, violence, and substance abuse, as well as other 
diverse issues such as information systems, artificial intelligence, 
and international relations. 

Under his leadership and that of our colleague, Senator Barbara 
Mikulski, the subcommittee strongly encouraged the establishment 
of a separate directorate for these sciences at NSF and was instru
mental in encouraging that directorate to pursue a basic behavioral 
science research agenda known as the Human Capital Initiative. 
Most recently, this subcommittee expressed strong support for the 
planned reorganization of the Social, Behavioral, and Economic 
Sciences directorate's single research division into two separate 
divisions, a Behavioral and Cognitive Sciences Division and a 
Social and Economic Sciences Division. This reorganization was 
necessary to accommodate the explosive pace of discovery in the 
behavioral and social sciences and to promote partnerships with 
other disciplines. 

Basic research in these sciences bas contributed to the Nation's 
economic prosperity and national security. Given the critical 
importance of these fields to the national interest, and recognizing 
the enonnous strides being made in these sciences, I seek your 
clarification because the report language included in your commit-

SEE COLLOQUY ON PAGE 23 
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PSPI FROM PAGE 1 

new endeavor. PSPI's Editorial Board includes Elliot Aronson, 
Richard Klimoski, Lewis Lipsitt, APS Past President Elizabeth 
Loftus, Sue Mineka, APS Board Member Roediger, Dan Schacter, 
John Swets, Carol Tavris, and Elaine Walker. 

"Psychology has a great deal to offer the general public, but we 
don't always take the steps necessary to showcase what we can 
contribute," said Schaeter. "PSPI will provide a unique forum for 
communicating cutting-edge psychological science that bears on 
issues of great concern to the general public." 

The first issue of PSPI is expected to come out late next year 
or early 2001 and several articles are already commissioned, 
including assessments of: 
• merging objective and subjective evidence for better diagnos

tic decisions; 

the scientific status of projective techniques; 

the effect of class size in terms of school achievement and 
dropout rates; and 

whether herbal remedies such as Ginko reall y enbance memory, 
attention, and cognitive functioning. 

A number of other studies have been proposed and are under 
consideration by the editorial board including: controlled drinking 
vs. abstinence; whether sex education programs influence behav
ior; looking at who Ritalin works for; the efficacy of sublintinal 
tapes; whether speed reading works; and whether self-esteem 
training improves student outcomes. (APS Members are encour
aged to submit study ideas for PSPI. Ideas should be sent to Ceci 
at sjc9@cornell.edu or Bjork at rabjork@psych.ucla.edu.) 

"The commissioned articles presented in PSPI might support 
the claim or practice, or might conclude that it ei ther contradicts or 
lacks sound scientific evidence," said Kraut. "One additional aim 
may be to try to settle debates where there ntight be evidence on 
both sides." 

One Small Step for APS 
One Giant Step for Psychology 

Bjork and Ceci developed the initial idea for PSPI during a 
Board of Directors brainstorming session in 1997. 

"I was keenly aware of a growing confusion among the public 
overwhat seemed like a barrage of conflicting claims in the media," 
said Ceci. "For instance, claims about whether Ginkgo was a 
cognitive enhancer, or whether so-called subliminal tapes helped 
boost self-esteem, reduce weight, and stop smoking. I felt that 
scientific psychology, because of its emphasis on what I term 'proof 
by disproof,' orthe designing and testing of alternative hypotheses, 
was in an excellent position to contribute to society by carefully 
studying these claims and issuing what I hoped would come to be 
seen as definitive 'white papers' on each topic. By putting together 
teams of highly competent researchers, and giving them both the 
resources and infrastructure to conduct and publish their evalua
tions of such claims, PSPI would be a giant step toward 'giving 
psychology away'-but only those aspects worth giving away." 
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Bjork's interest stems in part from his nine-year involvement 
with a National Research Council (NRC) Committee on Tech
niques for the Enhancement of Human Performance (CTEHP). 

"During the nine years I was involved, including six as chair, 
the committee was charged with reporting on what research had to 
say about the effectiveness, or lack thereof, oftechniques designed 
to enhance individual or team performance," said Bjork. "The 
range of issues/questions/techniques we considered across those 
three agendas made me appreciate, even more than I did before, 
how much our science has to offer. I was attracted to the PSPi 
project by its uniqueness and enormous potential. Ceci and I have 
each argued in various places that PSPI could prove to be a 
'watershed' event for our field. I really believe that is true and I 
wanted to be a part of creating that event." 

Initially the publication will come out as a supplement to 
Psychological Science that will be bound separately but mailed 
twice a year with the journal. Each issue of PSPI will include one 
ortwo commissioned reports. While the main audience for PSPi is 
intended to be psychological scientists, it wiH also be of value to 
consumers, practitioners, courts, legislators, federal agency policy 
makers. and leaders in business. military. and education. In 
addition, PSPI reports could serve to disabuse reckless or un
grounded claims and provide the public with better ideas about the 
usefulness of scientific psychology. 

"The ultimate goal of PSPI is for it to be seen by psychologists, 
laypersons, and policy makers as the source of dispassionate, non
self-interested evaluation of societaHy important claims, such as 
whether smaHer class sizes really do boost achievement, and if so, 
for which groups and under which conditions," said Ceci. "Scien
tific psychology is in a unique position to address such concerns, 
and the ultimate goal is to do so with the same high level of quality 
for which the NRC is known." 

Reaching Out and Giving Away 
The new publication has already sparked interest in the field. 

In addition to the support from Scientific American, the National 
Institutes of Health Office of Behavioral and Social Sciences 
Research facilitated the planning and development of the publica
tion. 

Bjork said the Sciemific American link has the potential to 
communicate what psychology has to offer outside psychology 
circles. 

"I see PSPI as having two goals, one primary and one second
ary. The primary goal is to, in actual fact, give psychological 
science away." said Bjork. "} am convinced that it is our science, 
not the physical or engineering sciences, that now has the most to 
offer as a means of addressing our most pressing societal problems 
in domains like health, education, safety, and conflict resolution. 
The fundamental answers to problems like substandard schools and 
violence in the streets, for example, do not lie in faster computers 
or better metal detectors. The secondary, but very important, goal 
has to do with the image and reputation of our science. We have 
reached the point where we do have a great deal to offer, and PSP[, 
especially given the Scientific American link, has the potential to 

make that clear to both intelligent lay persons and to scientists in 
other fields." 

CONTINUED ON NEXT PAGE 
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FROM PREVIOUS PAGE 

PSPI editorial board member Aronson said the new publica
tion can help bridge the disconnect that often frustrates psychologi
cal scientists between good research and policy-makers. 

"I have been frustrated by my failure to get institutions and 
policymakers to pay attention to our findings and use them in 
productive ways," he said. "It seems as though most policymakers 
simply assume that social psychology is common sense that they 
already know about. Thus, although most public figures would not 
make pronouncements about nuclear physics, they show no hesita
tion in assuming they know about such things as prejudice or what 
to do about the recent spate of mass murders of kids by kids in our 
schools. We need to have a forum that addresses these issues in a 
manner that can be read and understood by policymakers." 

Once commissioned by the editorial board, a member of the 
board will serve as the article's "action editor," responsible for 
working with the article's authors and shepherding the report 
though development. Once a report is written and approved by the 
action editor, it will be submitted to the PSPI editorial board for 

approval. 
Swets is co-authoring one of PSPI's first commissioned ar

ticles. 
"Along with Robyn Dawes and John Monahan, I am working 

on an early article, on augmented decision making in diagnostic 
settings. With illustrations from various fields, we will show how 

IRB FROM PAGE 6 
person or in writing. If this does not happen, the investigator should 
bring this requirementto the attention of the IRB and, if necessary, the 
relevant institutional officials. 

It should be noted that, while institutions cannot approve research 
disapproved by the IRB, institutions may require a further level of 
review to detennine if the research meets institutional requirements 
not related to the protection of human subjects. This is the recom
mended procedure for institutions to evaluate research for institutional 
risk management, which is not an IRB responsibility. 

Assessment and Education About Research Risks and Related Issues 
Some of the concerns raised under this topic include: IRBs are not 

capable of evaluating behavioral research; IRBs do not accurately 
assess risk to subjects; IRBs are reviewing scientific merit rather than 
focusing on risk; and IRBs are dictating scientific design. 

Once again, these stem from inadequate education on the part of 
both lRBs and investigators. The federal policy requires that IRBs 
have sufficient expertise to review the research that comes before it. If 
an IRB does not have the necessary expertise to evaluate a specific 
protocol, then it has an obligation under the regulations to call on 
outside consultants to provide that expertise. If an IRB consistently 
reviews behavioral research, it must have members whose profes
sional expertise qualifies them to review behavioral research. If 
investigators believe that their IRB lacks such expertise, they should 
petition the institution to appoint additional members to the IRB or to 
establish a separate IRB qualified to review behavioral research. 

lRBs are required to determine that the risk to subjects is reason
able in relation to the anticipated benefits of the research and that risks 
are minimized by use of sound research design. In order to accomplish 
this, lRBs must look at the scientific design and merit of the research, 

APS OBSERVER 
American Psycho logical SocielY 

effective statistical prediction rules can be, in combining relevant 
pieces of evidence in an optimal way, to increase diagnostic 
accuracy, and how effective decision analysis can be, in setting a 
decision threshold for a positive response that achieves the right 
balance between errors of omission and commission, depending on 
their relative costs," he said. "Examples of this include predicting 
violence, diagnosing cancer, weather forecasting, and school ad
missions. Then we will consider why these methods go unused in 
many diagnostic fields that obviously need them badly, even where 
diagnostic decisions are matters of life and death, and even in some 
fields where there efficacy has been amply demonstrated. And we 
will consider strategies for increasing their use, potentially to the 
substantial benefit of individuals and society, such as with screen
ing for AIDS, or detecting cracks in airplane wings." 

Loftus is overseeing the upcomingPSPI article on Ginko. Paul 
Gold is heading up this project. 

"Ancient Chinese healers used an extract from the Ginkgo tree 
as a remedy for various ailments," said Loftus. "Today it is being 
promoted heavily, via appealing advertisements, to the public as an 
enhancer of memory and attention. Millions spent on advertising; 
more millions spent by consumers, but does it work? It is thought 
to improve functioning by increasing blood flow to the brain and 
extremities, but does it? This is a fantastic issue for psychological 
science to examine since the health and pocketbooks of so many 
individuals may hinge on its findings." 

Elizabeth Ruksznis 

since research that is without scientific merit can have no benefit. Of 
course, IRBs must be qualified to evaluate the scientific merit of the 
research they are reviewing. Again, if investigators believe that their 
IRB is not qualified to make these evaluations, they should bring this 
to the attention of the institutional officials. 

Investigators should also understand that IRBs, based on their 
experience with human subject issues, might be sensitive to risks that 
investigators overlook. If there is a difference of opinion regarding 
risks to subjects, investigators should determine the basis for the IRB' s 
concern and, if they still disagree, present their arguments to the IRB 
and ask them to reconsider. Investigators should also keep in mind that 
IRBs must evaluate both the magnitude and likelihood of risk to 
subjects. A very remote risk that has the potential to be extremely 
damaging to subjects must be dealt with as well as more likely risks. 

Conclusion 
The problems that most investigators seem to be having with 

IRBs, as indicated by the concerns raised at the Summit, do not stem 
from the regulations. The cause of most of these problems comes from 
inadequate education of IRBs and investigators, inadequate institu
tional oversight andlor support of the IRB review process, and a lack 
of communication between IRBs and investigators. OPRR is commit
ted to a) improving the education ofIRBs and investigators, b) ensuring 
that institutions understand and live up to their oversight responsibili
ties. and c) ensuring that institutions understand the critical importance 
of providing sufficient resources foreffecti ve and efficient IRB review. 

It is up to investigators and IRBs to enter into a dialog so that each 
understands the responsibilities and concerns of the other. The relation
ship between IRBs and investigators is not inherently adversarial; they 
both have a common goal---{;onducting ethical research. With proper 
communication, they can work together to reach that goal. • 
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be safe so thatthevirus won't be transmitted 
to anyone else," said Fisher, whose work 
involves encouraging adherence to medical 
regimen to combination therapies among 
the HIV positi ve community. "If people are 
not adherent to the treatment drugs and they 
practice risky behavior, it is possible that 
they can pass on treatment-resistant strains 
of the virus. We as behavioral scientists can 
uniquely bring the theory and empirical 
work we have to bear on issues like this in 
HIV prevention." 

The National Institutes of Health (NIH) 
sponsors behavioral and social science re
search in reducing HIV transmission; ad
dressing HIV -related risk behaviors and the 
consequences of infection; developing and 
evaluating behavioral strategies for prevent
ing or ameliorating the negative conse
quences of HIV infection; and improving 
research methodologies in behavioral and 
social science research. 

Funding for AIDS research in general, 
and the portion that goes towards behav
ioral research, have increased steadily over 
the years since the virus's first detection, 
especially in the area of prevention. 

In FY 1999, the total NIH AIDS re

goes and that has played itself out where 
both sex and drugs are concerned- two 
things that are pretty controversial but are 
unfortunately the places where the action is 
in terms of HIV infection." 

However, behavioral research being 
conducted by researchers like Herek, Coates, 
and Fisher, among others, and funded by 
NIH institutes and the Centers for Disease 
Control and Prevention (CDC) continues to 
break new ground and further progress. 

Interdisciplinary Efforts 
The message that psychological sci

ence, in addition to biomedical science, has 
a strong role to play in ending the epidemic 
is a message that is increasingly being ac
knowledged and adopted by those outside 
the field of psychology, according to Judith 
Auerbach, prevention science coordinator, 
and behavioral and social science coordina
tor for the NIH Office of AIDS Research 
(OAR). 

"The OAR is constructing a broader, 
more multidisciplinary area called 'preven
tion science,' that acknowledges that bio
logical, behavioral, and social aspects of 
risk and protective behavior operate at the 
same time," said Auerbach, adding that in 
the past three years, OAR-which is re-

"In 1999, we had about a 20 percent 
increase in funds available for behavioral 
and social science and prevention science 
from the year before," said Auerbach. "For 
the behavioral science community, that is 
important to hear. Very often we feel like 
we are the underdogs- we are always under 
funded and we always seem to be strug
gling. Nathanson has worked with the insti
tutes to really grow the behavioral and so
cial science portfolio-especially that which 
is focused on prevention-and we have 
seen significant dollar increases and ad
vances in scientific knowledge and their 
application as a result." 

Before it had a Name 
Ellen Stover, who now heads the Na

tional Institute of Mental Health (NIMH) 
Division of Mental Disorders, Behavioral 
Research and AIDS, has watched NIMH's 
AIDS research portfolio grow in 16 years 
from an initial $200,000 to $115 million 
today. 

According to Stover, behavioral re
search in the very early days of AIDS in
cluded hypothesis testing with different 
groups of people in different communities. 
As the disease spread, interventions had to 
be developed for people of varying cultures 

or ethnic Of minority back-search budget was nearly $1.8 
billion. Of that, approximately 
$260 million (or 14.4 percent) 
was devoted to behavioral and 
social science research, repre
senting a 20 percent increase 
from theFY 19981evel of$217 

---------------------------- grounds. Behavioral scien-

million. 

Social and political attitudes, interdisciplinary 
communication, and public awareness need to 
catch up with the science before AIDS preven
tion interventions can be widely effective. 

tists were trying to get an 
understanding of what 
should be involved in the de
velopment of interventions 
that would encourage either 
safer behavior or reductions 

However, a number of 
disconnects stymie the use of 
that research. For example, political resis
tance to needle-exchange programs, ho
mophobia, and the naive "just say no" cam
paigns favored by some policy makers very 
often block the development and use of 
effective intervention and application strat
egies in the prevention and management of 
AIDS and HIV. 

"To look at the dollars that are going to 
prevention research doesn't tell the whole 
story because even when there has been 
money available for research, researchers 
and people implementing the findings of 
that research are often handcuffed," said 
AIDS researcher and APS Fellow Greg 
Herek. "It is still the case that there are 
political concerns about where the funding 

APS OBSERVER 
American Psychological Society 

sponsible for coordinating the scientific, 
budgetary, legislative and policy elements 
of AIDS research across NIH-has made 
concerted efforts to link the behavioral and 
social sciences with the biomedical sci
ences. "When you look only at the indi
vidual elements, you miss the whole pic
ture. We are trying to better address mul
tiple levels of analysis and develop a more 
comprehensive agenda in HIV prevention." 

The OAR's HIV prevention science 
effort was initiated by William E. Paul, 
former director ofthe office. Auerbach says 
that under the leadership of current Director 
Neal Nathanson, the office has put more 
emphasis on the behavioral aspects of AIDS 
prevention, infection, and treatment. 

in the kinds of behaviors that 
were transmitting the virus. 

"Back then," she said, "there was a lot 
of discussion about waiting for the vaccine. 
One of the important roles behavioral sci
ence played early on was to point out- and 
true today-that even if there were to be a 
vaccine, you still need to understand what 
would get people later on into treatment? 
What would get people to take a vaccine?" 

Today, NIMH's AIDS research efforts 
continue in behaviorally oriented preven
tion, and in biobehavioral research relating 
to pre-infection risk and post infection be
havior and cognitive effects of the virus. 
NIHM has also recently appointed two new 
branch chiefs and continues to actively re
cruit in the areas of AIDS prevention and 

CONTINUED ON NEXT PAGE 
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Websites of Interest 

NIH Office of AIDS Research 
www.nih.gov/oclloarlindex.htm 

ing these epidemics dif
ferently where there is a 
range of different kinds 
of services available . 

"We need to under-
stand much more about 

NIMH AIDS Information 
www.nimh.nih.gov/oa/index.htm 

prevention in this con
text," said Needle, "Par
ticularly with those who 
are HIV positive, and 
those who are perhaps 
younger and have not 
been exposed to the pre
vention campaigns of 
the late 80s and early 
90s. We need to be able 
to anticipate that there 
is a new cohort at risk in 
an environment that has 
changed. We need to 
think about research re
lated to that new cohort 
as well what kinds of 

NIDA AIDS Program Announcements 
www.nih.gov/OOAlProgAnnoun.html 

CDC AIDS/HIV Program Information 
www.cdc.gov/nchstp/hiv_aids/dhap.htm 

Health and Human Services 
Office of HIVIAIDS Policy 

www.hhs.gov/progorglophs/ohap.htm 

UCSF Center for AIDS Prevention Studies 
www.caps.ucsf.edu prevention strategies." 

The sharing of sy

University of Connecticut Center for 
HIV Intervention and Prevention 
http://psych.uconn,edu/chip.html 

ringes and other equip
ment for drug injection 
is now a well known 
route of HIV transmis
sion, and injection drug 

FROM PREVIOUS PAGE 

other behaviorally oriented areas. 
"The epidemic is still here," said Sto

ver. "While we are waiting for the develop
ment of a vaccine, the role of behavioral 
science is absolutely critical in the preven
tion and further spread of the virus both 
here and abroad." 

Stover encouraged APS members who 
have an interest in AIDS research or who 
already may be conducting research in the 
area to contact NIMH (301-443-9700) re
garding supplemental funding and new 
awards. 

Needles and Pins 
There is a substantial portfolio in the 

behavioral and social sciences related to 
HIY at the National Institute on Drug Abuse. 
It includes basic behavioral and social sci
ence research as well as applied research. 
As AIDS research continues at NIDA, says 
Richard Needle, chief of NIDA' s Commu
nity Research Branch, the institute will be 
looking at different popUlations, experienc-
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use contributes to the 
epidemic' s spread far beyond just those 
who inject to their sexual partners and to 
children born to infected IV drug users or 
partners of IV drug users. Since the AIDS 
epidemic began, injection drug use has di
rectly and indirectly accounted for more 
than one third of AIDS cases in the United 
States and is now one of the leading means 
of HIV transmission. To minimize the risk 
of my transmission, researchers believe 
that injection drug users must have access to 
interventions like needle exchange pro
grams. 

NIDA has supported evaluation re
search related to needle exchange since 1992. 
Since this time, the research resulting from 
these studies, and CDC research, has been 
reviewed in five government funded evalu
ations. The results of those studies have 
shown that well implemented needle ex
change as part of a comprehensive HIY 
prevention program is effective in prevent
ing HIV transmission and does not increase 
drug use. 

"What you have here," said Needle, "is 
the story of cumulative research being sup-

ported primarily by NIDA. It is reviewed 
independently by federally funded evalua
tions and the conclusions are being reported 
in these evaluations as well as by the Secre
tary of Health and Human Services. The 
evidence with the conditions I mentioned is 
a well-implemented part of a comprehen
sive HIV prevention program and an effec
tive strategy in preventing HIY infection." 

Needle exchange programs are often 
controversial but says the science and re
search is unaffected. 

He told the Observer. "We receive ap
plications for research in a number of areas. 
And then that goes to an NIH independent 
review group, and if the research is merito
riOllS, the institute makes decisions for fund
ing based on programmatic priorities and 
research need in the proposed area." 

Obstacles 
However, despite research, evaluation, 

and scientific endorsement of needle ex
change programs, political pressures often 
hinder their implementation. Similar biases 
regarding homosexuality and the discus
sion of sexuality in general have also played 
interference for effective intervention and 
in fact, could have been a key player in the 
spread of the HIY virus in the first place. 

"I think the one thing that the epidemic 
really illustrated was the disastrous conse
quences of having ignored research on sexu
ality for so many years," said Herek, whose 
own research involves AIDS-related stigma. 
"Researchers had been discouraged from 
doing any work on sexuality and in the gay 
community in particular for many years. 
Then suddenly there was this epidemic and 
we realized how important it would be to 
know these things. I have to think that this 
lack of knowledge was a serious problem 
and a reason why the AIDS epidemic took 
off as strongly as it did in the 1980s." 

Herek says these attitudes exist today 
and create an ongoing problem forresearch
ers. "It has been the case throughout the 
epidemic that because of the ways in which 
HIV is transmitted and because ofthe groups 
that have been most affected by HIY, there 
are many constrictions placed on what kinds 
of prevention efforts can be made," he said. 
"At one time, Congress even made a point 
of saying that HlV prevention programs 
could not in any way include a positive 
message about gay men and their sexuality. 

CONTINUED ON NEXT PAGE 
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This is absurd, especially if you are trying to 
do prevention among gay men." 

Another example of an obstacle has 
been within sex education programs in 
schools, said Fisher, who works with a pre
vention model incorporating three elements: 
information, motivation, and behavioral 
skills. 

"It is often very difficult to employ 
effective prevention models in schools," he 
said. "Schools are comfortable with doing 
AIDS 10 I-the kinds of classes that are 
information only-but we know that is not 
sufficient for behavior change." 

In addition to these kinds of obstacles, 
a lack of communication between scientists 
and practitioners can prevent effective 
implementation of interventions. 

. "A lot of the AIDS research money is 
funneled through the pub-

also be helpful. "We as a society get very 
enamored of the very high bio-tech," he 
said. "It would be nice and very helpful in 
the long run if we could recognize and 
elevate the importance of prevention to that 
level." 

Looking Ahead 
As new and better medications for 

treating HIV and AIDS become available, 
there are questions about how people per
ceive the effect of those drugs with respect 
to their risk behavior. If people taking those 
medications see their viral loads decrease, 
will this make them think they have less 
HIV infection, or that they are less infec
tious? Or will they think the virus is gone 
because it is undetectable in this particular 
kind of measurement? If they think they are 
less infectious will they behave less cau
tiously? These are the kinds of questions 

relative to untested participants. This is : 
critical finding in public health. 

"Fortunately," said Carey, "the type 0 

counseling typically delivered can be im 
proved significantly by using behaviora 
science theory and research." 

He cites the CDC's recent project RE 
SPECT (Kamb et aI., 1998), which teste, 
"typical" counseling against an enhanced 
client-centered, counseling that was guide( 
by behavioral science theory. 

According to Carey, "evaluation ofthi 
enhanced counseling with patients in sn 
clinics indicated that testing supplemente( 
with a two- or four-session counseling in 
tervention resulted in significant risk be 
havior reduction and decreased incidenc( 
of recurrent STDs." 

When good science translates into gOO( 
application, especially in this field, the re 
suIts can be very exciting, says Coates. 

"Public health and communi!: 
based organizations that are re 
sponsible for implementing ap 
plications are hungry forthis kin, 
of evidence based approach," h, 
said. In addition, when imple 
menled in practice, they have beel 
shown to be quite effective il 
changing behavior and reducinl 
new infection. What we havi 
done is make very good use 0 

behavioral science-both theoreti 
cal principles as well as practica 
application- to develop a serie 

lic health establishment 
and very often, the expe
rience in those areas with 
behavioral science theory 
is not as great as it per
haps should be." said 
Fisher. "Better connec
tions are needed between 
federal and state health 
agencies and behavioral 
scientists. Public health 
officials are designated to 
implement interventions, 
but they are not typically 
as expert as they could be 
in behavioral science and 
behavior change so this is 
a unique position in which 

of strategies that really make, 
JEFF FISHER difference in protecting peopl' 

DIRECTOR, CENTER FOR HIV INTERVENTION AND PREVENTION and saving lives ." 
_______ _________ ----'U_N_IV_E_R_S_IT_y_O_F_C_O_N_N_EC_T_I_CU_T Social and political attitude, 

Not only do we want to help prevent people from 
engaging in the risky behaviors that make one 
vulnerable to transmitting or contracting HIV, we 
want to work with HIV positive-also know as sero 
positive-people to help them to be safe so that the 
virus won't be transmitted to anyone else. If people 
are not adherent to the treatment drugs and they 
practice risky behavior, it is possible that they can 
pass on treatment-resistant strains of the virus. 
We as behavioral scientists can uniquely bring the 
theory and empirical work we have to bear on 
issues like this in HIV prevention. 

behavioral scientists and psychologists in 
particular can be usefuL" 

(Independent of this, NIMH recently 
convened representatives from schools of 
public health and psychology departments 
for a brainstorming meeting on ways to 
connect psychology and public health in 
universities, with the ultimate goal of in
creasing the presence of behavioral and 
mental health perspectives in public health, 
and vice versa. APS was instrumental in 
encouraging this initiative.) 

Coates said that beller appreciation 
among the public and press for the impor
tance of prevention and other behavioral 
science advances in AIDS research would 
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being addressed by behavioral research on 
AIDS. 

"Behavioral science is critical to pre
vention and treatment of AIDS, and to un
derstanding the factors that influence public 
policy," said Michael Carey of Syracuse 
University, who described the results of a 
meta analysis he and colleagues recently 
publishing in the Journal of the American 
Medical Association. They looked at what 
27 studies said about sexual risk behavior 
before and after HIV counseling and test
ing. The research found that while the inter
ventions were effective for people who were 
HlV -positive, people who tested negative 
did not change their sexual risk behavior 

interdisciplinary communication 
and public awareness need to catch up wW 
the science before AIDS prevention inter 
ventions can be widely effective. 
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EXCERPTS FROM PAGE 16 

funds within each institute, of the research 
and training activities included in NIH's 
behavioral and social science portfolio. 

National Institute of Mental H ealth 
Behavioral research. - The Committee 

is pleased to learn that the National Advi
sory Mental Health Council has now estab
lished a subgroup to improve connections 
between basic behavioral research and c1ini
cal and applied issues , The Committee 
requests that the Institute be prepared to 
report on specific research and training rec
ommendations during next year's hearing. 
The Committee commends NIMH for its 
initiative to increase the connections be
tween academic departments ofpsychology 
and schools of public health with the goal of 
more research with a joint perspective in 
public health and behavioral research. 

Youth violence. - The Committee is 
deeply concerned about the recent wave of 
school shootings across the country, and 
believes that NIH has an important role to 
play in helping policy makers understand 
and respond to the causes of such violent 
antisocial behavior. The Committee en
courages NIMH as well as otherinstitutes to 
increase support for behavioral research 
relating to violence, and to provide ways to 

COLLOQUY FROM PAGE 17 

tee report may be interpreted to question the 
value of NSF's programs in these areas. I am 
also concerned that the language undermines 
a valuable scientific enterprise. Is it the 
chairman's understanding that the committee 
report's intent is to express the committee' s 
belief that NSF's core mission includes sup
port for behavioral and social science re
search? 

Mr. BOND. I thank the Senator from 
Hawaii for the question. NSF's core mission 
indeed includes basic research in the behav
ioral and social sciences, and, let me make it 
clear, it is my expectation that NSF will con
tinueits strong investment in these areas. Any 
efforts to narrow NSF's mission to exclude 
these sciences Of to target them for reduced 
support would jeopardize the development of 
the multidisciplinary perspectives that are 
necessary to solve many of the problems 
faCing the Nation. 

Mr. INOUYE. Mr. President, I thank 
the chairman. 
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better understand how to apply the knowl
edge from this research when designing 
effective treatment and prevention programs. 

National Inst itute on Drug Abuse 
Behavioral sciences. - The Committee 

understands that behavioral intervention is 
a critical element in halting drug abuse. The 
Committee continues to support NIDA's 
expansion of its behavioral science portfo
lio and views NIDA as a model of how to 
approach its behavioral science and public 
health responsibilities. 

Clinical trials. - The Committee is 
pleased with NIDA's continuing progress 
in developing behavioral and pharmaco
logical drng abuse treatments, and supports 
NIDA's initiative to establish a national 
drug abuse treatment clinical trials network. 
The Committee commends NIDA's leader
ship in forging strong partnerships with 
treatment researchers and community-based 
treatment providers to assure that new treat
ments are tested and incorporated into on
going drug treatment programs. 

National Institute on Alcoltol Abuse 
and Alcoholism 

Binge drinking. - Alcohol abuse, par
ticularly "binge" drinking and drinking with 
the intent to get drunk, continues to pose 
significant problems for college communi
ties. The Committee strongly supports the 
efforts ofNIAAA' s Advisory Council Sub
committee on College Drinking and en
courages the Subcommittee to identify the 
context and consequences of college drink
ing and provide recommendations on the 
prevention and treatment of the problem. 

Behavioral research on alcoholism -
The Committee understands that research 
in behavioral science is an integral part of 
NIAAA's mission, reflecting the central 
role of behavior in all dimensions of alcohol 
abuse and alcoholism. The Committee com
mends NIAAA's expansion of its behav
ioral science portfolio to include basic re
search of the underlying psychological and 
cognitive processes involved in alcohol re
lated behaviors and encourages the 
institute' s efforts in this area. 

Young behavioral science investiga
tors - The Committee commends NIAAA' s 
establishment of its Behavioral Science 
Track Awards for Rapid Transition (BI 
START-NIAAA), aprogramofsmallgrants 
for young investigators in behavioral sci
enceresearch. The Committee views this as 
essential for ensuring the supply of scien
tists needed to examine the numerous be-

havioral factors that playa central role in 
alcohol abuse and alcoholism. The Com
mittee would like a report by next year's 
hearings on the progress of this program. 

National Institute on Aging 
Cognition and aging. -The Committee is 

pleased to learn that a study now underway at 
the Institute of Medicine is examining the 
current knowledge base in the area of cogni
tion and aging in order to identify future 
directions for behavioral, cognitive, and neu
roscience research in this area. Cognitive 
functioning is one of the most important as
pects of health status in the elderly. The 
Committee urges NIA to use the 10M recom
mendations as a guide for expanding its port
folio in this critical area of research. 

National Inst itnte on Child Health and 
Human Development 

Child development and behavioral re
search. - The Committee is pleased that 
NICHD is undertaking a number of initia
ti ves to increase understanding of the be
havioral and cognitive aspects of child de
velopment. The Committee encourages 
these efforts and looks forward to receiving 
updates on their progress. 

Small grants. - The Committee is 
pleased to learn that NICHD recently began 
promoting small grants as a way to attract 
new investigators to child development re
search. The Committee encourages the 
Institute to examine whether B/START 
small grant awards as used by other Insti
tutes would encourage interest among 
NICHD investigators. 

National Institute of General Medical 
Sciences 

Behavioral science research and train
ing. - The Committee is concerned that 
NIGMS does not support behavioral sci
ence research or training. As the only na
tional institute specifically mandated to sup
port research not targeted to specific dis
eases or disorders, there is a range of basic 
behavioral research and training that NIGMS 
could be supporting. The Committee urges 
NIGMS, in consultation with the Office of 
Behavioral and Social Sciences, to behav
ioral science research community and other 
national institutes and offices, to identify 
basic behavioral science research and train
ing priorities and to develop a plan for 
implementing those priorities. [Note: A 
similar provision on behavioral science at 
NIGMS appeared in the House Appropria
tions Committee report.] • 
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The Undergraduate Perspective: 
Undergraduate Research as an Invaluable Experience 

Bunmi o. Olatunji 
University a/Wisconsin-Stevens Point 

~
e integration of research methodol

ogy with the undergraduate learning 
experience is a highly undervalued tool. 

As an undergraduate student, it is important to 
realize this opportunity and take advantage of 
it. Research methodology can aid in the 
fulfillment of your learning needs, as well as 
serve as a method of gaining confidence in 
your learning ability. Undergraduate research 
involvement will also prove to be very benefi
cial in your preparation for graduate school, or 
for attaining skills that are essential in the 
workplace. 

Getting Started 
It may be true, as has been suggested, that 

a facilitator's role is to help develop a climate 
of trust so that it is possible to risk and develop 
personal interests and opinions in regards to 
learning (Barkharn & Elender, 1995). How
ever, the student must also show initiative in 
order to take advantage ofthe learning oppor
tunities that research design and methodology 
provide. It has been my experience as an 
undergraduate that an important factor which 
seems to prevent undergraduate students from 
taking advantage of research opportunities is 
their feelings of intimidation. 

In other words, many undergraduates 
simply do not feel comfortable in approaching 
their professors, and asking to be involved in 
their research. It is important to keep in mind, 
as an undergraduate student, that your profes
sors have been in your shoes! Further, it is 
likely that they will be more than happy to 

accommodate your needs. However, if you 
are denied by a particular professor, do not be 
afraid to approach another professor regard
ing research opportunities. Chances are, you 
will find a faculty member who will let you in 
the door of research opportunity. 

Once you have made the decision to get 
involved with research, start early! The re
search process is very dynamic, and requires 
time to grasp the concepts behind the scien
tific method. In addition to comprehending 
the fundamentals of research methods, the 
development of specific hypotheses, the test
ing of these hypotheses, and the interpretation 
of the data all require time and effort to insure 
reliability and validity of the results. 

Additionally, one must keep in mind the 
possibility of publications and conference pre
sentations, which will often require more time 
and effort than the actual research itself. By 
getting involved with research early in your 
undergraduate career, not only will you allow 
yourself the time necessary to conceptualize 
the components of research methods, you will 
allow yourself enough time to possibly pub
lish or present your research. 

The Experience 
When you receive the opportunity to become 
an undergraduate research assistant, it is vital 
that you remain focused and take advantage of 
the experience. You should consider your 
position a privilege, and treat it as such. It is 
important to remember that many students 
may wantto be in your position, but might not 
feel comfortable in approaching faculty about 
research opportunities. It is also very impor
tant to be responsible, and conduct yourself 

Hot Site 
You can find a wea~h of informaljon althe "Resources in Psychology on the Intemer' 

web site! This site offers information on every imaginable topic in psychology. Set aside 
sometimetoexplorethisinformationalsite-thesheeramountoflinksonthissitewilltruly 
impress you. This web site offers links to such topics as: 
• general teaching and research opportunities 
• research methods and statistical analyses 
• ethical issues in research and teaching and coping skills for college life 
• tips for writing and presenting psychological research 
• graduate school planning and submissions and career planning 
• information on all subfields within psychology 

Visit this great site today at: http://www.psychref.com 
Do you know of a psychology-related web site that might be of interest to other students? 
If so, please contact Kymberley Bennett (kym@scs.unr.edu) . 
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with a sense of professionalism. You will find 
learning to be an interesting process; this is 
usually the direct result of the interaction 
between you and your research supervisor 
(Kaplan & Kies, 1995). 

Perhaps even more importantly, you can 
start to develop your own theories and hypoth
eses, methods of testing those hypotheses, and 
begin to discuss them with your research 
supervisor during the research experience. By 
utilizing the research experience as a method 
of developing new hypotheses, it not only 
shows your research supervisor that you are 
goal-oriented, it shows tbat your thinking pro
cess is generative, creative, and proactive, not 
just reactive (Bandura, 1999). 

The Benefits 
The ability to look for clues in texts, the 

ability to single out the points of most rel
evance, the ability to notice things-these are 
skills that undergraduates need to be success
ful academically, and these are all features that 
accompany research design and methodology 
(Long, 1994). With active participation in 
research, YOll will have the opportunity to 
enhance your ability to assimilate and utilize 
content in the classroom. 

Many graduate programs look for under
graduates who actively participate in the field 
ofpsychology(Samonds, 1999). Many gradu
ate programs may not only require that you 
have research experience, they may also pre
fer recommendation letters from faculty mem
bers who have fIrst-hand koowledge of your 
ability and who can testify to your overall 
potential for graduate study (Samonds, 1999). 
What better way to kill two birds with one 
stone? Undergraduate research experience 
will not only indicate to graduate schools that 
you have a high level of interest in the field of 
psychology, it wiU also provide a faculty 
member with a genuine opportunity to get to 
koow you on a personal level. This will often 
provide for an exceptional recommendation 
letter, thus increasing your chances for gradu
ate school admission. 

Do not despair! It is also okay if you 
decide to take some time off before applying 
to graduate school; some schools preferappli
cants with experience outside undergraduate 

SEE UNDERGRAD ON PAGE 27 
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Applying To Graduate School: 
Choosing and Researching the Program that is Bestfor You 

by Kymberley K. Bennett 
APSSC Student Notebook Editor 

D
eciding to attend graduate school is a first important step towards attaining a graduate 
degree. However, as anyone who has just made this decision knows, this is the first in 
a series of decisions to be made. After deciding to pursue a graduate degree, most 

students are next faced with the daunting question of where to attend graduate school. I would 
like to propose that choosing graduate programs to apply to is akin to completing a puzzle: the 
picture becomes clear when all the pieces fit together. In this analogy, the "pieces" to be 
assembled in the "grad school puzzle" are many. 

First and foremost in this puzzle, students should decide what area of psychology they 
would like to study. Are you a budding developmental psychologist? Does experimental 
psychology really get your juices flowing? Or, does social psychology peak your curiosity? In 
addition to these avenues, there are many psychologically-related disciplines, such as business 
or law, that many students pursue. Narrowing down your interests will enable you to choose 
an area of psychology that is best suited to you. However, if your interests are many, do not be 
afraid to apply to many different programs, across several disciplines. As many graduate school 
applications are due early in one's senior year of college, you may still have opportunities to take 
additional classes; these additional classes may assist you in narrowing down your interests, 
making your choice of programs much easier. 

The second piece to our grad school puzzle is the decision as to what degree you would like 
to pursue (i.e., a Master's degree or a PhD). There are advantages and disadvantages to each 
degree; weighing the pros and cons of each will aid you in your decision. While Master's degree 
programs are typically one to two years, doctoral programs usually span from four to eight years 
(althougb some students can take longer. especially those who work full-time or who have 
heavy teaching cOlrunitments in addition to their graduate studies). Master's degree programs 
usually require several classes a year, culminating in a thesis and/or comprehensive examina
tions. An important consideration in your decision might be the career opportunities for 
individuals with an MA in your field; can you find employment with a Master's degree? 
Master' s programs may also provide excellent preparatory training for doctoral programs; 
many Master's students are provided opportunities to sharpen their research ski lls, and publish 
empirical work of their own. However, choosing to pursue a Master's degree on the way to a 
PhD will add a few years to your schooling. 

Deciding to pursue a PhD will usually encompass several years of classes, independent 
research, teaching, comprehensive examinations, and a dissertation. While the time needed to 
complete this degree is substantially longer than a Master's degree, your training will be 
rigorous, culminating in your expertise in a particular research area. Obtaining a PhD is ideal 
for individuals who would like to teach or pursue research at the university level. However, 
PhD's are not limited to academia; many psychologists pursue careers that are more applied in 
nature (e.g., consulting). In the end, education is always a valuable tool-{)ne that can be utilized 
in any pursuit you undertake! 

Once you have decided what area(s) of psychology capture(s) you, and you have decided 
what degree you would like to pursue, it is time to narrow down your list of possible graduate 
programs-the third piece to our grad school puzzle. There are many things to consider when 
making your list of programs, but at the top of this list should be your "fit" with a particular 
program. By "fit," I referto how well the research interests of the program's faculty match your 
own. In my experience, this has been, by far, one of the most important determinants of one's 

SEE GRADUATE SCHOOL ON PAGE 27 

APSSC Web Site 
Do you have any questions aboutthe APSSC-sponsored programs or awards? Please 
visit our web site and learn about all the services of the Student Caucus! If you have 
any questions, please check out our interactive " response page" where you can post 
questions to the Student Caucus Executive Boardl 

http://psych.hanover.edutAPS/APSSC/apssc.html 
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TIPS FROM PAGE 11 

the material or at least pair up with a 
partner to teach each other the material? 
Just discussing the material with friends 

or relatives will assist students in evaluating 
what they have comprehended and what they 
are still confused about. Suggest that they try 

to explain important concepts to one another. 

Practice Tests 
Practice tests help students monitor and 

assess their leaming. They also prepare stu
dents for the types of critical thinking that will 
be required of them - thinking that may signifi
cantly differ from what was asked of them in 
highschool. Study guides, other testbanks, old 
tests, and computer tutorials make it espe
cially simple to offer students this opportunity 
with ntinimal effort. However, completing the 
practice tests is not enough. 

It is important for students to understand 
why they ntissed a question and why the 
answer they chose is not as accurate as the 
correct one. Students' ntistakes dhect them to 
the information that they need to restudy, 
reread, or ask questions about. Once they have 
releamed the material, then they can reassess 
their knowledge with another practice test. If 
they want to be more successful, they must 
practice, practice, practice! A sports analogy 
may behelpful. Students know practice makes 
them better at volleyball, basketball, soccer, 
etc.; the same principle applies to studying. 

Campus Resources 
The first campus resource that is avail

able to students is you! Being available during 
your office hours communicates to students 
that it is important to you that they do well. 
However, if you know that a student wants to 

Ellen E. Pastorino is a Professor of 
Psychology at Valencia Community 
College in Orlando, Florida. She re
ceived BS degrees in psychology and 
history from Emory University and her 
PhD in school psychology from Florida 
State University. She has authored 
test banks, instructor's manuals, and 
student study guides. She is presently 
co-authoring (with Susann Doyle) a 
new introductory psychology textbook 
to be published by Harcourt Brace. 
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talk to you about strategies for improving his! 
her performance in your class, a process is 
necessary for establishing the appropriate at
mosphere. Make an appointment with the 
student in a quiet setting where each of you 
will have the other's undivided attention. 

Many campuses also have additional re
SQurces to assist students having academic 
difficulty. Tell students in person or on papers 
if you believe that they could use tltis type of 
help. Of course, tltis means that you must be 
aware of not only what resources, but the 
qUallty of student resources that are available. 
Tutorial assistance in writing and or reading 
labs may be available and student organiza
tions such as Psi Chi or a Psychology Club 
may have tutors for psychology courses. If test 
anxiety or stress is a problem, students often 
can receive assistance through counseling ser
vices or campus workshops. It also is a good 
idea to get feedback from students on their 
evaluation of these services after they have 
used them. Over the long term, this increases 
your familiarity and knowledge of what will 
be most helpful to the student. 

Commitment to College 
There is a positive correlation between 

student attendance and student performance. 
Therefore, students need to be comntitted to 
attend classes regularly if they want to suc
ceed. A negative correlation between number 
of employmenthours and student performance 
also exists. Students who work a considerable 
number of hours may not have the time or 
energy to do well in college. Does the student 
view college as a full time job? Maybe they 
should. Typical students spend 15 hours of 
their week in class, and can expect to devote 
25 hours of time outside of class studying. 
Emphasize the time demands and dedication 
necessary to succeed in college. 
Why is the student in college? 
How many credit hours are they taking? 
What courses are they taking concurrently? 
How many hours are they working? 
What priority have they given to their psy

chology course? 
How many classes have they ntissed? 
How much time do they spend socializing or 

partying? 
Do the answers to these questions reveal a 

realistic work load? 
By reflecting on these issues, students are 

given the opportunity to retltink theircomntit
ment to a college education. Some may need 
to hear that it is okay for them to consider not 
going to college or okay at this time in their 
lives. 

Realistic Increments for Improvement 
Many students do take me up on these 

chaUenges, buckling down and studying for 
the course, and are disappointed when on the 
next exam they don't get an "A". However, 
students need to be given realistic expecta
tions for improvement. One student after ac
tively studying went from a 45 on the frrst 
exam to a 70 on the second exam, but was 
disappointed with tltis outcome. We sat down 
and examined the 25 point difference in per
formance and how the strategies that she used 
made the difference between failing and pass
ing the exam. 

It also is important to respond to and 
encourage any improvement that does occur. 
One student, after failing two exams and fi
nally seeing me and incorporating many of the 
techniques discussed, scored an 80 on the 
third exam. We were giving each other high 
fives when he got the news! 

In the endeavor to prepare and assist 
students in succeeding in college, faculty of
ten experience the same frustrations that stu
dents do. Don't be discouraged, expect to be 
frustrated, but do not give up. Be patient. By 
using these tips you better prepare students for 
all of their college studies, not justforpsychol
ogy. Your feedback and extra time ntight 
make the difference between a student giving 
up on the dream of a college education and 
persevering and succeeding. 

Recommended Readings 
Appleby, D. (1994). How to improve your teach

ing with the course syllabus. APS Observer, 
7(3), 18-19, 26. 

Bernstein, D. (1994). Tell and show: The merits of 
classroom demonstrations. APS Observer, 
7(3),24-25,37. 

Davis, B.G. (1993). Tools ForTeaching. SanFran
cisco: Jossey-Bass. 

Galliano, G. (1997). Enhancing student learning 
through exemplary examples. APS Observer, 
10(4),28-30,37. 

McKeachie, W.J. (1994). Teaching Tips (9th Ed.). 
Lexington, MA: D.C. Heath. 

Mealey, D.L., & Mcintosh, W.D. (1995). Studying 
for Psychology. New York: 
Harper Collins. 

Nilson, L.B. (1998). Teaching At Its Best. Bolton, 
MA: Anker Publisbing. 
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GRADUATE SCHOOL FROM PAGE 25 

grad school experience. I cannot stress how 
important it is to match your research interests 
to those of your program! 

So, your first step should be to set aside a 
good bit oftime to research possible graduate 
programs. Two valuable tools in this en
deavor are "Psyc LIT" and "Psyc INFO," 
computerdatabasesofpsycho!ogyreferences. 
Find a comfortable chair, because although 
this can be quite time-consuming, it will pay 
tremendous dividends in the end! The best 
place to start is with the faculty at programs 
which interest you; use the "author" searches 
in these programs to fmd recently published 
articles. These articles will give you an indi
cation of the research areas that you can expect 
within different programs, and will also allow 
you to gauge your "fit" with these programs. 
Finding a faculty member you can collaborate 
within the future is truly imperative; matching 
your research interests to that of your program 
will provide you with abundant research op
portunities and should facilitate in completing 
your dissertation! While the mantra in real 
estate may be, "Location, location, location!" 
the parallel in choosing graduate programs 
should be, "Match research interests, match 
research interests, match research interests!" 

UNDERGRAD FROM PAGE 24 

life. However, this does not mean that it is 
advisable to be idle for this time; if you have 
the opportunity, continue to be involved with 
research, and at the very least, stay in touch 
with your undergraduate research supervisor. 
If you choose not to go to graduate school and 
prefer to join the work force, previous under
graduate research experience can benefit yOll, 
as well. The components of proper research 
design and methodology demand that the re
searcher be 1) creative, 2) committed, and 3) 
consistent. As you can imagine, these are 
obviously some of the qualities that employ
ers seek in their employees. 

Conclusion 
Even though research may focus on a 

particular area, it extends beyond that particu
lar summit. As an undergraduate, it is a tool 
that should be utilized at an early stage in your 
academic experience. Research methodology 
promotes critical thinking, creative reasoning, 
and an appreciation of the importance of sci
entific knowledge (Sntith, 1999). It will not 
only enable you to acquire enthusiastically 
and effectively research knowledge, it will 
also provide you with a wide range of transfer-
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Ok, so you get the point. .. 
In your research of graduate programs, 

do not be afraid to personally contact faculty 
members at schools which interest you. Writ
ing letters or emails, or even calling faculty, 
will provide you an opportunity to introduce 
yourself and get to know the program. Per
sonal communication with faculty members 
can demonstrate your enthusiasm for the pro
gram, and may help you in the admission 
process. If possible, visiting a school will 
provide you with great information, as well. If 
you can, speak with professors, but also set 
aside some time to talk with graduate students. 
Often, graduate students can tell you much 
about a program- information that you are 
not likely to find from other sources! 

When narrowing down your choices of 
graduate programs, it is also important to 
consider the requirements of particular pro
grams, and the academic climates advertised 
by them. Important things to consider in
clude: course work requirements, funding 
opportunities, whether a program requires 
comprehensive examinations, teaching op
portunities and/or requirements, along with 
many, many others. It is importantto consider 
your academic strengths, and weaknesses, in 
choosing programs which will best serve your 
academic goals. I would be remiss if! also did 

able skills that will prepare you for graduate 
study, or for the career of your choice. 

Acknowledgments-Thanks to Donna Desforges 
and Hamid Hekmatforallowing me to e.xpandmy 
intellectual horizons by actively participating in 
their research endeavors. 
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not mention the consideration of cost. As 
private universities vastly differ in cost from 
state universities, a projection of tuition and 
living expenses may be a very important de
terminant in your decision. 

In addition to all these "academic" con
siderations, many students factor into their 
decision the locale of graduate programs. 
Because committing to a graduate program 
entails several years of your life, it is also 
important to choose a satisfactory location. 
Many of these considerations will truly be 
personal ones-A large metropolitan area? 
Climate? Proximity to family? International 
students may acutely be aware of these con
siderations. 

Gopakumar Venugopalan, the APS Stu
dent Caucus Travel AwardIVolunteer Coor
dinator notes, "For other international stu
dents like myself, the presence of a strong 
international community, the availability of 
student jobs on campus, the nearness to a 
major city that stocks ethnic foods, and the 
presence of places of worship for that ethnic 
community may all be very important." To 
begin your research on potential cities, if you 
cannot visit them, use the internet! 

Many cities have web sites designed to 
guide you through their community services 
and activities, restaurants, housing, shopping, 
you name it. Also try local newspapers on
line; many newspapers have web sites with 
classified listings on the web. It is also pos
sible to access apartment guides on-line, which 
will provide you with an estimate of housing 
costs in a particular city. Finally, many uni
versities provide on-line "virtual tours" of 
their campuses; accessing these tours will 
introduce you to the campus and the services 
available (e.g., library, gym, student centers, 
etc.). 

In the end, one's decision where to apply 
to graduate school may factor in these consid
erations, among many, many others. Once 
you have narrowed down an area of interest 
within psychology, as well as the degree you 
would like to pursue, dedicate time to re
searching the "academic" pieces to the grad 
school puzzle. Finding a program which best 
suits you will make your graduate school 
journey an easier one. Selecting a graduate 
program is an important decision, but truly a 
personal one. Just like solving a regular 
puzzle, the solution to the "grad school puzzle" 
can be fun and exciting! • 
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YOUR OLD FRIEND IS NEWT 
Levy & Ransdell's 

foons the core of a modern psychology labo
ratory course, The third edition of this award
winning software provides 20 robust para
digms that are as noteworthy for their ease of 
use as for the simplicity with which they can 
be extended for special research projects and 
theses. The ensemble enables students to repli
cate important experiments and to modify them 
in hundreds of ways with no programming 
whatsoever. 

The Experimental Paradigms 
Abstracting Linguistic Ideas 

Attention 
Automatic Processing 

Categorization 
Classical Psychophysics 

False Memories 
Feature Detection 

Ill-Defmed Problems 
Implicit and Explicit Memory 

Individual Differences in Working Memory 
Mental Models 

Mental Rotations 
Mctamemory 

Parallel Distributed Processing 
Perceptual Aftereffects 

Procedural Learning 
Reasoning and Decision Making 
Retrieval from Working Memo!), 

Tip of the Tongue Phenomena 
Well-Defined Problems 

The software provides a specially-tuned "in
telligent spreadsheet" that recognizes where 
the independent and dependent variables are 
located, enabling students simply to point and 
click to aggregate their data and to generate 
professional-quality graphics without the need 
to learn how to use spreadsheet functions. In 
addition, students are provided a copy of 
Manuscript Mentor'rM, an ingenious word proc
essor that guides them through the steps in
volved in generating APA-style reports of their 
research. 

The ensemble of paradigms was carefully se
lected to be useful in courses in cognition, sen
sory processes, perception, general research 
methods, and introductory psychology. 

Download a fully-functioning evaluation copy 
from 

www.psychologysoftware.com 
Psychology Software Inc., Gainesville Fl 

352.376.3485 
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Announcements 
The Social Science Research Council of
fers in 2000-200 I: I) predoctoral aud 
postdoctoral research fellowships for the 
study of Religion and Immigration, 2) 
predoctoral and postdoctoral research fel
lowships for the study of International Mi
gration to the United States, 3) and a three
week Minority Summer Dissertation Work
shop for the development of projects and 
proposals related to international migra
tion. For more information, please contact 
the SSRC at 810 Seventh Avenue, New 
York, NY 10019, email : migration@ssrc,org 
or religion@ssrc.org, website : 
www.ssrc.org. 

CALL FOR APPLICA TIONS 

The purpose of the International Associa
tion for Cross-Cultural Psychology (IACCP) 
is to promote and facilitate research in the 
areas of culture and psychology. The IACCP 
believes that it is important to encourage 
high quality intercultural research at the 
predoctorallevel. Established in 1997, the 
Harry aud Pola Triandis Doctoral Thesis 
Award is intended to honor and reward 
good research and to advance the early 
careers of dedicated researchers. Prizes in
clude: $500, one-year membership in 
IACCP, free registration at the next IACCP 
biennial Congress, and free airfare to the 
Congress. The winner wiJI be asked to give 
a presentation of his or her research at the 
congress. Criteria for submission: Your 
doctoral thesis must be relevant to the study 
to cross-cultural/cultural psychology, with 
particular emphasis important and emerg
ing trends in the field; scholarly excellence; 
innovation and implications for theory and 
research; and methodological appropriate
ness. Doctoral theses eligible for an award 
must have been competed during the two 
calendar years ending on Dec. 31 of the year 
prior to the Congress year. Deadlines: For 
2000 is Dec. 31,1999; for 2002 is Dec. 31, 
2001. Application Procedure: Please sub
mit a 1500-word abstract of the doctoral 
thesis in English. The abstract must contain 
no information the identifies the applica
tion, thesis supervisor, or institution. The 
abstract must include complete details of 
theory, method, results, and implications 
for the field. The abstract must be submitted 
double spaced on paper and on a 3.5-inch 
computer disk using a common word pro
cessing file format . A letter from the thesis 
advisor certifying the university acceptance 
date of the thesis must be included. The 
application cover letter must include com
plete applicant contact information. Send 
application materials to: Mary Young, 
Deputy Secretary/Genera, IACCP, Dept. of 
Psych., Univ., of Ottawa, Centre for Psych. 
Services, 11 Marie Curie Drive, Ottawa, 

ON KIN 6N5 Canada; emai 
myoung@uottawa.ca 

The Olfactory Research Fund has bee 
sponsoring grants since 1982-over 2 
trailblazing post-doctoral research gran 
have been awarded to date. In 1997, It 
Tova Fellowship Program was develope 
to encourage students on the graduate leVI 
to pursue a course study that wiJI deepen tt 
understanding of human odor perceptia 
and the positive effects of odor on huma 
behavior and is supported by a contributia 
from the Tova Corporation. The Olfacto! 
Research Fund is a charitable organizatia 
whose unique mission is to explore tr 
effects of odor on human taste. Addition: 
information on the Fund and the Tova Fe 
lows hip Program can be found , 
www.olfactory.org. Deadline is Jan. I: 
2000. 

CALL FOR PRESENTATIONS 

Presentations are invited for The 15th AI 
nual Meeting of the internationa 
interorganizational, interdisciplinary R( 
search/Study Team on Nonviolent Lar! 
Systems Change being held June 11 -1: 
2000 at the Asilomar Conference Center i 
Pacific Grove, California. Registration f~ 
this meeting is free. A room with thre 
meals included will cost about US$135 p' 
day in a single and about $80/person/day i 
a double. Please contact Betty Forbes at It 
Asilomar Conference Center at 408/37; 
8016 for reservations. Space will be vel 
limited. _You are also invited to make 
presentation at The 30th Annual Inform, 
tion Exchange on 'What Is New in Organ 
zation Development and Human Resourc 
Development" being planned for June I: 
16, 2000 at the Asilomar Conference Cel 
ter. Registration prior to January 15th 
U5$190 for members of The O.D. Institul 
and $250 for nonmembers. A room wit 
three meals included is about US$135 in 
single and about US$80/person/day in 
double. The 30th Annual Information EJ 
change will begin on Tuesday evening Jur 
13th with a community building trust buiJc 
ing exercise and end on Friday aftemoa 
following The Awards Luncheon. The O.I 
Institute Jack Gibb A ward of $1 ,000 will t 
given for the best presentation by a fuIl tirr 
student not working full time. There wi 
also be an O.D. Institute recognition awoo 
for the best presentation by a fulltime st, 
dent who is also workingfuIl time. The 0.1 
Institute will give a $2,000 award for It 
most outstanding O.D. article of the ye, 
and an award for the most outstanding O.I 
project of the year. We hope you can carr 
and participate in this exciting event. 
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.:. Meeting calendar.:. 
November 

TIte Association for Research on Nonprofit 
Organizations and Voluntary Action 
Washington, DC 
November 4-6, 1999 
Contact: www.amova.org; tel.: 317-684-
2120 

Association for Advancement of 
Behavior Therapy 
Toronto, Canada 
November 11-14, 1999 
Contact: tel.: 212-647-1890; convention 
@aabt.org ; http:// www.aabt.org/aabt 

The Association for Moral Education 
Minneapolis, Minnesota 
November 18-20,1999 
Contact: Darcia Narvaez, email: 
narvaez@tc.umn.edu; http://134.84.183. 
IOI/ame/ 

December 

"New Frontiers in Drug-Dependence 
Prevention and Treatment in the 21st 
Century" 
Montevideo, Uruguay 
December 1-3, 1999 
Contact: email: aboy@netgate.com.uy or 
funman@netgate.com.uy 

Freud at the Threshold of the 
21st Century 
Jerusalem, Israel 
December 13-16,1999 
Contact: Aryeh Lewis, POB 574, Jerusa
lem, Israel; tel.: 972-2-6520574; fax: 972-
2-6520558 ; email : isas@netvision.net.il 

Tsukuba International Conference on 
Memory: Lifespan Memory 
Development 
Tsukuba, Japan 
December 18-20, 1999 
Contact: Peter Graf, University of British 
Columbia, Department of Psychology 
Vancouver, BC, V6T IZ4; tel.: (604) 822-
6635 ; Fax: (604) 822-6923; email: 
pgraf@cortex. psych.ubc.ca; http:// 
www.human.tsukuba.ac.jp/tic99/ 
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January 2000 

National Institnte on the 
Teaching of Psychology 
Saint Petersburg, Florida 
January 2-5, 2000 
Contact: Joanne Fetzner; tel.: 217-398-
6969; email: Jfetzner@s. psych.uiuc.edu 

Medicine Meets Virtual Reality 2000 
Newport Beach, California 
January 27-30, 2000 
Contact: tel.: 860-447-9767; fax: 860-444-
0362; email: westwood@uconect.net; http:/ 
/www.amainc.com 

February 2000 

Society of Personality and 
Social Psychology 
Nashville, Tennessee 
February 3-5, 2000 
Contact Todd Heatherton , email : 
heatherton@dartmouth.edu; 
http://www.spsp.org 

Conference On Parent Education 
Denton, Texas 
February 17-19,2000 
Contact: Arminta Jacobson; jacobsob@ 
coefs.coe.unt.edu; http://www.unt.edu/cpe/ 

March 2000 

American Psychosomatic Society 
Savannah, Georgia 
March 1-4, 2000 
Contact: APS, tel.: 703-556-9222; fax: 703-
556-8729; email: info@psychosomatic.org; 
http://www.psychosomatic. org 

Rotman Research Institute Conference 
Toronto, Ontario 
March 20-24, 2000 
Contact: tel. : 416-785-2500 ext. 3550; fax: 
416-785-2862; email: conference@rotman
baycrest.on.ca; http ://www .rotman
baycrest.on.calconf.htm 

April 2000 

Meeting of the Cognitive 
Neuroscience Society 
San Francisco, California 
April 9-11 , 2000. 
Contact:cognitive.neuroscience.society 
@dartmouth.edu 

The 2000 SlOP Annual Conference 
New Orleans, Louisiana 
April 14-16,2000 
Contact: SlOP, PO Box 87, Bowling 
Green, OH 43402-0087; email: 
Lhakel@siop.bgsu.edu 

Southern Society for Philosophy 
and Psychology 
Atlanta, Georgia 
April 20-22, 2000 
Contact: David A. Washburn, tel.: 
404-244-5845 ; fax 404-244-5846; 
email: dwashburn@gsu.edu; http :// 
sun.soci.niu. edu/-ssppl 

May 2000 

Workshop on Achievement and 
Task Motivation 
Leuven, Belgium 
May 12-15,2000 
Contact: Willy Lens, Department of 
Psychology, Tiensestraat 102, B-
3000 Leuven, Belgium; tel.: 32-16-
32.59.7 1; fax: 32-16-32.59.24; email: 
willy .lens@psy.kuleuven.ac.be; 
website: http://www.psy.kuleuven 
.ac.be/motivtimlwatm.htm 

Conference on Cognitive and 
Neural Systems 
Boston, Massachusetts 
May 24-27, 2000 
Contact: Cynthia Bradford, CNS Dept., 
Boston University, 677 Beacon Street, 
Boston, MA 02215; fax: 617-353-7755; 
email: cindy@cns.bu.edu; http://cns
web.bu.edu/meetings 

Announce your meeting in the APS 
Observer. Email the information to 
Kristen Bourke at kbourke@aps. 
washington.de.us. 
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+ + AM"'''' American Psychological Society 
I ~;~~:T~LOGICAL New Member Application 

(Join now and your membership will be valid through 12/31/00.)* 
(Send application to: APS, PO Box 90457, Washington, DC 20090-0457) 

Name ______________________________________________________________________________ __ 

Last First MI 
Mailing Address ______________________________________________________________________ _ 

City State Zip Country 
Telephone _____________________________ _ 

Office (include extension) Home Fax 

Institutional AffiIiation -;--,,-c~------------------------- Email Address __________________________ _ 
(spell out) 

Education _________________________ _ 
Highest Degree Year of Degree Institution (spell out) 

Major Field (circle one): Biological / Physiological. Cognitive. Ginical/ Counseling/School. Developmental. Educational 
Experimental. General. I/O. Personality /Social • Quantitative 

Specialty Area ____________________________________________________ __ 

ANNUAL DUES TO JOIN, SIMPLY COMPLETE THIS FORM AND RETURN IT TO APS WITH YOU 
DUES PAYMENT OR VISA OR MASTERCARD AUTHORIZATION THANK YOU! 

PLEASE CHECK APPROPRIATE MEMBERSHIP DUES CATEGORY BELOW. 
ALL MEMBERSHIP CATEGORIES, EXCEPT THOSE NOTED, INCLUDE A SUBSCRIPTION TO THE APS OBSERVER 
NEWSLETTER, PSYCHOLOGICAL SCIENCE, AND CURRENT DIRECTIONS IN PSYCHOLOGICAL SCIENCE. 

JOIN NOW AND YOUR MEMBERSHIP 
IS VALID THROUGH DECEMBER 31 , 2000!* 

o Member U.S. $124 
$257 o Member U.S. 

(two years; through 12/ 31 / 01) 

0 International Member (Outside U.S.)$134 
(JTwo years; membership through 12 /31/ 01; 

journals via surface mail, Newsletter via air mail) 

0 Retired (Over 65) $74 
0 Retired (No journals) $34 
0 Spouse (No journals) $59 

Spouse name 
0 Student $48 
0 Student $86 

(Residing outside U.S. with air delivery of newsletter) 

o Postdoc or First-year PhD $74 
o Lifetime Member $2500 

*Offer expires 12/ 31/ 99. 

TOTAL DUES 
Contribution 
TOTAL PAYMENT 

$_--
$_--
$=-=-=--(u.s. Currency) 

Please check method of payment: 

o My check is enclosed (payable to APS) 

lKE300 

o Please charge my OVisa 0 MasterCard 

Account# __________________________________ __ 

Expiration Date _____ Interbank # (MC Only) ____ _ 

Signature ____________________________________ _ 

This offer is valid for those who are not and have never been members of APS. 

APS OBSERVER 
American Psychological Society 
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LICENSED PSYCHOLOGIST 
NEEDEDNA TIONALLYFull or 
Part time work from home or of
fice. Looking for recent graduates . 
retirees. or experienced psycholo
gists . Pay according to experience. 
Please forward your resume to I van 
Bial at20801 Biscayne Boulevard. 
Suile400, Miami, FL 33180 or call 
(305)-937-2700. NAt 

ALABAMA 

Assistant Profe.ltfiOr - AUBURN 
UNIVERSITY AT MONTGOM
ERY, ALABAMA : The Deparl
ment of Psychology invites appli
cations for two tenure track posi
tions. The successful candidates 
will contribute to our Master de
gree program in applied psychol
ogy and to OUf undergraduate pro
gram. Both programs follow a ba
sic processes a.Pproach (research, 
acquired behaVIOr, biological basis 
of behavior, socia-cultural basis of 
behavior and individual differ
ences). We are considering these 
two positions to focus on one or 
more of the following areas: social 
psychology, social learning. bio
logical psychology and psychop
harmacology, climcal-correctional 
and school psychology. Candidates 
should send a lelter of interest, an 
official transcript for all graduate 
work, a curriculum vi tae, represen
tative teaching evaluations and 
reprints of scholarly publications if 
available. and have at least three 
letters of recommendation sent to 
us. Our review of applications will 
begin on January 3. 2000 and COIl
tinue uncil the positions are filled. 
Please send materials to Allen Hess, 
Ph.D. , Department of Psychology 
Search Committee, Box 244023, 
Montgomery, AL 36 124-4023. 
AUM isan EOElAA Employer. ALI 

TWO FACULTY POSITIONS: 
The Department of Psychology at 
THE UNIVERSITY OF ALA
BAMA AT BIRMINGHAM 
(UAB) invites applicants for two 
tenure-track positions at the Assis
tant or Associate Professor level, 
to begin September I. 2000. The 
Psychology Department has 29 pri
mary faculty and 45 secondary fac
uity, substant ial research funding, 
and excellent facilities. We are 
~eeking individuals with research 
mterests that are relevant to our 
dOCtoral programs in Behavioral 
Neuroscience and Developmental 
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Psychology. In Behavioral Neu
roscience, specific area is open; re
search interests of current faculty 
include visual sensation and per
ception. cognitive neuroscience. 
brain imaging, regulatory neurobi
ology, sensory physiology. nocice
ption, autonomic and cardiovascu
lar regulation, rehabilitation and 
plasticity. memory, and motor sys
tems. In Developmental Psychol
ogy. applicants from all subareas 
wi ll be considered, but we have a 
special interest in child and/or ado
lescent prevention science; for ex
ample, developmental psychopa
thology, substance abuse, or other 
heal th-related issues. The applicant 
would become a member of an ac
tive, lifespan developmental pro
gram with research activities rang
ing from infancy through older 
adulthood, and research fundin g 
from an array of federal , state, and 
private agencies . In the past, joint 
appointments and transferable out
side funds have allowed appoint
ments at more senior levels and of
ten across two or more departments 
and/or schools. Cross-program, 
cross-department, and cross-school 
collaboration is strongly encouraged 
at UAB, and collaborative opportu
nities are available within UAB's 
Civitan International Research Cen
ter (human development and devel
opmental disabiliti es). The Center 
fo r Aging, the AIDS Center, the 
Vision Science Research Center, the 
Comprehensive Head Injury Cen
ter, the Center for Outcome Re
search and Education, the Dental 
School, the School of Public Health , 
and various departments within the 
uni versity's mterna ti onally re
spected medical center. VAB is an 
Equal Opportunity/Affirmative Ac
tion employer, and qllalified minor
ity candidates are eJlcouraged to 
apply. Send letter of interest, vita, 
representative reprints, and at least 
three letters of recommendation to 
either Dr. Alan Randich, Chair, 
Behavioral Neuroscience Search 
Committee. or Dr. Michael Windle, 
Chair, Developmental Search Com~ 
mittee, Department of Psychology, 
41 5 Campbell Hall , Uni versity of 
Alabama at Birmingham, BirmingM 
ham, AL 35294- 1170. Informal 
communications with the following 
indi viduals are welcome: Dr. 
Randich, (arandich@uab.edu); Dr. 
Windle. (windle@uab.edu);and Dr. 
Carl McFarland. Department Chair 
(cmcfarIa@uab.edu). We would 
like to receive all application mate
riaIsbyNovemberl5. 1999, butwill 

continue to consider all applica
tions until the positions are filled. 
AL2 

Assistant Professor, Clinical 
Child Psychology: The Department 
of Psychology al THE UNIVER
SITY OF ALABAMA has a len
ure-track opening at the beginning 
to intermediate assistant professor 
level starting August 16, 2000. Re
sponsibilities include undergradu
ate and graduate teaching (two 
courses per semester). research su
pervision, and development of a 
research program with the potential 
for ex. ternal funding. Of particular 
interest are applicants with research 
interests in developmental psycho
pathology, specifically prevention, 
assessment, and treatment focused 
on disruptive behavior di sorders, 
anx.iety. or affective disorders. The 
Psychology Department currently 
has 24 faculty members and 80 
graduate students, with doctoral 
programs in cognitive and clinical 
(APA-accrediled) psychology. The 
clinical program offers specialized 
training in clinical child. psychol
ogy-law, and adult areas. The cliniM 
cal child specialty currently has four 
faculty members with research in
terests in antisocial and violent be
havior, ADHD. pervasivedeveJop
mental di sorders. and adolescent 
health. They welcome the opportu
nity for coUaboration with a new 
colleague. Departmental facilities 
include a training clinic, a child and 
family research clinic, and affilia
tions with an on~campus residential 
treatment center and a University 
multidisciplinary. outpatient medi
cal clinic. Candidates should be 
graduates of an APA-accredited 
clinical psychology program, have 
completed an APA-approved in
ternship, and should be eligible for 
Alabama licensure. Candidates 
should submit a letter outlining their 
qualifications and potential contri 
butions, a current vita, selected re
prints, and three to five letters of 
reference to John Lachman, Chair. 
Child Search Committee, Depart
ment of Psychology, Box 870348, 
University of Alabama, Tuscaloosa, 
AL 35487-0348. E-mai l: jlochman 
@gp.as.ua.edu. Re view of appli
cations wi ll begin on December I , 
1999 and continue until the posi
tion is filled. The University of 
Alabama is an Affirmative Action/ 
Equal Opportunity employer. AL3 

ARIZONA 

The Department of Psychology at 
ARIZONA STATE UNIVER
SITY has an opening at the Assis
tant Professor level in its APA
approved clinical psychology pro
gnun beginning Fall, 2000. Require
ments for the position include a 
Ph.D. from an APA-approved pro
gram in clinical psychology, schol 
arly research activity in Health PSyM 
chology or Biological Models of 
Abnormal Behavior, and an APA 
approved internship The program 
invites applications from candidates 
trained in aeon temporary scientist
pract itioner mode l of clinical psy
chology who have demonstrated po
tential to develop a program of re
search in Health Psychology or Bio
behavioral approaches to Clinical 
Psychology broadly construed. For 
ex.ample, candidates who adopt a 
biopsychosocial approach to health 
and illness, or who focus on bio
logical models of abnormal behav
ior are encouraged to apply. Salary 
is competitive and dependent upon 
,\ualifications. Duties of this posi
tion include teaching undergraduM 
ate and graduate courses, meDtoring 
the work of graduate students in the 
program, and developing a program 
of research. Please submit letter of 
application describing your research 
and teaching interests, a vita, re
prints, and arrange for three letters 
of recommendation to be sent to 
Alex J . Zaurra, Ph.D., Chair, Clini
cal Search Committee, Department 
of Psychology, Box 87 1104, Ari 
zona State Universi ty, Tempe, Ari
zona 85287- 1104. Deadline for 
receipt of applications is December 
I, 1999, or until position is filled. 
ASV is an Equal Opportunity/Affir~ 
mative Actiorl Employer. Diversity 
among candidates is encouraged. 
AZ2 

POSITION ANNOUNCEMENT 
ASSISTANT PROFESSOR 
(TENURE TRACK) The Depart
ment of Linguistics of THE UNI
VERSITY OF ARIZONA has an 
opening for an Assistant Professor, 
to stan in the academic year 2000/ 
200 I. The primary qualifications 
are promise for excellence in un
derg raduate teaching, graduate 
training and research. The research 
need is for someone with a strong 

See Subject Index and 
the index instructions 

on page 72_ 
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program in the study of phonetics 
or the phonetics/phonology inter
face. Strength in any of the follow
ing areas will also be considered: 
American Indian Linguistics or 
Computational Linguistics or Mor
phology or Phonology. Candidates 
should submit a lener of applica
tion, three letters of reference and a 
curriculum vita to the address be
low. Review of applications begins 
November 1, 1999 and will con
tinue until position is filled. Ph.D. 
will be required at the time of ap
pointment.. THE UNIVERSITY 
OF ARIZONA IS AN EEOIAA 
EM PLO Y E R· M/W IDIV 
SEARCH COMMITTEE, DE· 
PARTMENT OF LINGUISTICS, 
UNIVERS ITY OF ARIZONA 
DOUGLASS 200 E, TUCSON AZ 
85721 ·0028 AZ3 

ARKANSAS 

CLINICAL PSYCHOLOGY: 
The Deyurtment of Psychology at 
the UN VERSITY OF ARKAN· 
SAS·FAYETTEVILLE invites 
applications for TWO tenure-track 
Assistant Professor positions in ou; 
APA-accredited Clinical Psychol
ogy Ph.D. training program. lYe 
are especially jlltereyted ill receiv
i11J:....gnplications from women and 
minQrities. We are interested in 
arplicants who have a strong com
mItment to scientist-practitioner 
graduate training. The successful 
applicants must have significant 
research accomplishments demon
s~rated ~y publIcations in peer-re
VIewed Journals and the ability to 
~stabli sh and maintain productive, 
Independent research programs that 
will be competitive for extramural 
funding. Areas of specialization 
are OPEN. However, current re
search and teaching needs include: 
(I) Assessment and treatment of 
children, adolescents, and their 
families ; and, (2) culLural and indi
vidual differences. The successful 
appli~ant s will also be expected to 
contnbute to the strong teaching 
miss ion of the Department by of
fering undergraduate and graduate 
courses in their areas of expertise 
and .demonstrating broad compe
tencIes for supervising clinical 
practica. Internal research grants 
are avai lable from a major endow
ment to the department to serve as 
initial research support, to provide 
research assistantships, and seed
mon~y for extram.u~al funding
seektng. OpportUnIlIeS to affiliate 
with the Department's Center for 
Research on Aggression and Vio
lence are also available and encour
aged. Candidates should be gradu
ates of an APA-accredited Ph.D. 
program an~ ha.ve completed an 
APA-accredlted mtemshlp. Licen
sure in the State of Arkansas as a 
Psychologist within the first two 
years of residency is required for 
continued employment. Review of 
applications wiU begin on January 
1 and will continue until the posi-

APS OBSERVER 

tions are filled. Starting date for the 
positions is August , 2000. Please 
send curriculum vita; (p)reprints; 
statement of research, chnical , and 
teaching interests; and three letters 
of recommendation to Clinical 
Search Committee, Department of 
Ps~chology , Memorial Hall 216, 
Umv. of Arkansas, FayettevIlle, AR 
7270 1. The Univershy of Arkansas 
is all Equal Opportunity/Affirma
tive Action Institution. ARI 

CALIFORNIA 

CLAREMONT MCKENNA 
COLLEGE Clinical Psychologist 
Claremont McKenna College 
(CMC) invites applications for an 
adult clinical psychologist in any 
area of specialization with a prefer
ence for forensic, clinical neurop
sychology or community. The ten
ure-track appointment will be made 
at the assistant professor leveL Ap
plicants must hold a Ph.D. from an 
APA-approved program in clinical 
psychology, and possess strong sta
tistical and methodological skills. 
The ideal candidate will be able to 
establish and supervise community 
placements for undergraduate in
terns and teach courses in abnormal 
psychology, personality, clinical 
psychology, and general psychol
ogy, as well as classes in their own 
areas of specialization. We are es
pecially interested in psychologists 
with teaching experience who can 
contribute to the applied emfhasis 
?f the department or the lega stud
Ies program . Claremont McKenna 
Colle~e is an independent, highly 
selech ve liberal arts College ranked 
among the top dozen liberal arts 
colleges nationally. CMC is part of 
!heClaremont Colleges, which also 
mcludes Pomona, Scripps, Pitzer, 
Harvey Mudd, Claremont Gradu
ate University, and Keck Graduate 
In stitute . Collective ly, The 
Claremont Colleges constitute an 
academic community of 6,000 stu
dents. Claremont is located 35 miles 
east of Los Angeles. Closin~ date 
is November 15, 1999. Applicants 
should provide a curriculum vitae, 
a statement of interest, and arrange 
to have three letters of reference 
submitted to: Christopher Chase, 
Chair, CJinical Psychology Search 
Committee, Claremont McKenna 
College, 850 Columbia Avenue, 
Claremont, California 91711 ·6420. 
Claremo1l1 McKenna College is an 
equal opportunity employer. CAl 

CLAREMONT MCKENNA 
COLLEGE Department of Psy· 
chology Claremont McKenna Col· 
lege (CMC) has a tenure-track po
~ition in DevelopmentlFamily Stud· 
les Psychology at the A ssociatel 
Full Professor leve l. We are seek
ing an establi shed scholar who will 
become the Director of the new 
Berger Institute of Work. Family, 
and Children. The successful can
didate will direct research with un
dergraduate students and secure 

THE UNIVERSITY OF ARIZONA 
The Mexican American Studies & Research Center 

(MASRC) 
The Mexican American Studies & Research Center (MASRC) at Tht 
University of Arizona seeks quali fied applicants in PSYCHOLOG) 
and PUBLIC HEALTH for its ,enure· track ASSISTANT PROFES· 
SOR position beginning August 2000, contingent on funding availabil· 
ity, with focus on violence, mental health , and/orsubstance abuse on tht 
Mexican American or Hispanic population. 

Applications are expected to have a Ph.D. by the hire date, and have 
strong quantitative andlor evaluation skills and experience. 

The Cente~ seeks applicants who possess excellent teaching abilities 
the potentIal for quality scholarly and policy-oriented research , ane 
strong potential of securing extram ural funding 

The position requires excellence in graduate and undergraduate instruc
tion . including advising responsibilities-as well as an active researd 
agenda. 

l~lerested !~di vidual s must submit a letter of application , a curriculurr 
vitae, a wntmg sample, and four le tters of recommendation. The letteJ 
of application should include a description of the candidate 's researd 
and teaching interests. 

Application review begins December 1, 1999 and will continue until the 
position is filled. 

Please forward all materials to : Arturo Gonzalez, Chair, MASRC 
Search Committee, Economics Bldg, Rm 208, The University of Ari· 
zona, Tucson, AZ 85721. 

The University of Arizona is an EEO/AA employer·M/wIDIV 
AZI 

grant support. The Berger Insti
tute, one of nine institutes at CMC. 
currently maintains a nearl y $3 
million endowment, which will 
serve as {he base for a program of 
ext~rna1ly funded projects on such 
tOpICS as d~vel opmental psychol
ogy, educahon, youth, family, life 
sp.an development and employment 
WIth an emphasis on public pOlicy 
issues. The Children 's School of 
Claremont McKenna College for 
pre~chool and early elementary edu
catIOn serves as an on-campus site 
for possible research. Claremont 
~cKenna CoUege is a highly selec
tIve undergraduate in s titution 
ranked among the top liberal arts 
colleges nationally. CMC is amem· 
ber of The Claremont Colleges, 
which also include Pomon a, 
Scripps, Pitzer, Harvey Mudd, and 
the Claremont Graduate Uni versity. 
Collectively, The Claremont Col
leges constitute an academic com
munity of 6 ,000 s tudent s. 
Claremont is located 35 miles east 
of Los Angeles. Applications will 
be reviewed beginnmg December 
1, 1999 and continue until a suit
able candidate is found. Please 
send a letter of intent, curriculum 
vitae, copies of publications, and 
three letters of recommendation to: 
Chair, Berger lnstitute Search Com
mittee, Psychology Department, 
Claremont McKenna College 850 
Columbia Avenue, Claremont, Cali
fornia 91711-6400. Claremont 

McKenna College is an affirmatil 
action, equal opportunity employe 
CA2 

POST·DOCTORAL FELLO~ 
SHIP in Psychology and Med 
cine UNIV. OF CALIF" S,F 
NIMH -funded 2 yr . pos itiOl 
Theory based research training a 
understanding and reducing ris 
behaviors and on responses t 
stressfu l experiences. Apply b 
Feb. I st to begin by Aug. 30, 2001 
For application write to Dr. Nanc 
Adler, clo Giovanna Floridi; 
Health Psychology, UCSF, Bo 
0844, San Francisco, CA 9414' 
0844, UCSF is an Equal Opport! 
nitylAffirmative Action Employe, 
app{;cations from women and In 
norities are encouraged. CA3 

DEVELOPMENTAL PS't 
CHOLOGIST: UNIVERSIT' 
OFCALlFORNIA, SANDIEG( 
The Psychology Department ; 
UCSD anticipates hiring an Assi : 
tant Professor (tenure track) in D, 
velopmental Psychology. It is al 
tic ipated that the appointment wi 
be in the area of cognitive develol 
ment, although particularly stron 
applications in other deveiopmel 
tal areas are invited. Candidatf 
must have a Ph.D. and be able t 
conduct independent, pubJishabJ 
research and teach undergradual 
and graduate classes in their area ( 
specialization. Salary commenSl 
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rate with qualifications and based 
on UC salary scales. Candidates 
should send curriculum vita, re
prints, and names of three referees 
to: DeveloprnentalSearch Commit
tee ~ 0 , Department ofPsycho!ogy. 
0109, University of Cali fo rnia, San 
Diego, La Jolla, CA 92093-0109. 
Immigration status of non-citizens 
should be stated in the vita. Com
plete applications received by De
cember 10, 1999 will receive full 
consideration. Pos ition subject [ 0 

fund availability. The University of 
California is an Affirmative Action/ 
Equal Opportunity Employer. CA4 

POSTDOCTORAL RESEARCH 
FELLOWSHIP: mental health 
clinical services research with em
phasis on methodology and design, 
Two-year NIMH supported pos t
doctoral positions available at the 
UNIVERSITY OF CALIFOR
NIA, SAN FRANCISCO, Depart
ment of Psychiatry. Overa ll pro
gram direction is provided by 
Clifford Attkisson, Ph.D in collabo
ration with a multidisciplinary train
ing faculty. Major train ing compo
nents are required core curriculum 
and SUrervised research . A descrip
tion 0 the program jncJudin~ fac
ulty research interests is aVailable 
upon request. A multidisc iplinary 
training faculty invites applicants 
from the fields of psychiatry, psy
chology, sociology. anthropology, 
economics, nursing and other rel
evant disciplines. Several research 
areas are priority areas for the fac
ulty including: aging. child services 
and systems of care, violence and 
trauma, comorbid major mental 
drug dependence disorders, preven
tion and care for HIV -infected per
sons, severe mental illness. US Pub
lic Health Service stipend leve ls. 
Applicants must be US citi zens or 
permanent residents. Send letter of 
mterest, curriculum vitae, three 
names of references to : Vicky 
Brown-Ravano, Dept. of Psychia
try, UCSF, 401 Parnassus, Box 
CPT, San Francisco, CA 94143-
0984. UCSF is all Equa l Opponu
nitylAffi rmative Actiol! Employer. 
CAS 

Full Professor. The Department of 
Psychology and Social Behavior at 
the UNIVERSITY OF CALI
FORNIA, IRVINE invites appli
cations for a position in human de
velopment at the full professor 
leve1. Successful candidates fo r 
this position must have a distin
guished record of scholarship, a 
history of extramural funding. and 
a record of excellence in under
graduate and graduate teaching. The 
area of specialization is open, but 
the candIdate 's research IIlterests 
should complement and extend 
those of the developmental, social, 
personality. clin ica1. hea lth . and 
cultural psychologists in, or affili 
ated with , the department. The De
partment of Psychology and Social 
Behavior is one of four departments 

APS OBSERVER 

in (he interdisciplinary School of 
Social Ecology at the University of 
Californ ia, Irv ine, and our research 
and training programs reflect a 
strong commitment to interdisci
plinary scholarship . Applicants 
should submit a letter of interest, a 
curriculum vitae, and representa
tive preprints/reprints, and should 
arrange to have three letters sent to: 
Chair, Human Development Search 
Comminee, Department of Psycho 1-
ogy and Social Behavior, 3340 So
cia] Ecology II. University of Cali 
fomia, Irvine, 92697-7085 . To 
ensure consideration, application 
files must be complete by Janu· 
ary 1, 1999. The Universi ty of 
California, Irvine is an Equal Op
port/miry Employer committed to 
exce ffell ce through diversity. CA6 

Assistant Professor. The Depart
ment of Psychology and Social 
Behavior at the UNIVERSITY OF 
CALIFORNIA, IRVINE invites 
applications for a tenure-track as
SIstant professor position in emo
tion , cognition, and adaptation. We 
seek a colleague who has interests 
in emotional development, the re
lations between emotion and cog
nit ion. and the implications ofemo
tion regulation for adaptive func
tioning and well-being. We are par
ticularly interested in individuals 
who investigate emotion regulation 
as it develops and is expressed at 
different stages of the life course or 
in different cultural contexts. Suc
cessful candidates for this position 
must have a strong record of re
search and demonstrated potential 
for excellence in teaching. The 
candidate's substantive interes ts 
should complement and extend 
those of the de velopmental, health , 
clinical, social , personality , and 
cultural psychologists in, or affili
ated with, the department. The De
partment of Psychology and Social 
Behavior is one of four departments 
in the interdisciplinary School of 
Social Ecology at the University of 
California, Irvine, and our research 
and training programs reflec t a 
strong commitment to interdi sci
plinary scholarship. Applicants 
should submit a letter of mterest, a 
curriculum vitae, and representa
tive preprints/reprints, and should 
arrange to have three letters sent to: 
Chair, Emotion Search Committee , 
Department of Psychology and So
cial Behav ior, 3340 Social Ecology 
II, Universi ty of California. Irvine, 
92697-7085. To ensure consider
ation, application files must be 
complete by November IS, 1999. 
The University ojCalijornia, Irvine 
is an Equal Opportunity Employer 
committed to excellence through 
diversity. CA 7 

Postdoctoral Fellowship: The 
Department of Psychology and So
cial Behavior at the UNIVERSITY 
OF CALIFORNIA, IRVINE in
vites appl ications for 2 one-year 
postdoctoral fellowships focused on 

University of California San Francisco 

University of California 
San Francisco 

Department of Psychiatry -
Langley Porter Psychiatric Institute 

Child Research Psychologist 

University of California, San Francisco: The Depart
ment of Psychiatry invites applications for an Assistant or 
Associate Professor in Residence position to begin on or 
after January 1, 2000. The position will be based at 
Langley Porter Psychiatric Institute, in the Division of 
Child and Adolescent Psychiatry. We seek a researcher 
with clinical and clinical research expertise in severe 
mental disorders in children or adolescents to develop a 
clinical research program focused on children from our 
very ethnically diverse urban environment. We prefer a 
demonstrated track record in research focused on either 
Attention-DeficiUHyperactivity Disorder (ADHD) or child
hood-onset affective disorders as documented by re
search grants and publications in peer-reviewed jour
nals. Requirements include a Ph.D. in Clinical Psychol
ogy from an APA-accredited program, or equivalent, a 
California psychology license or license eligibility, dem
onstrated skills for working in a multidisciplinary setting, 
and relevant teaching skills and experience. The person 
chosen will become a research mentor in the Clinical 
Psychology Training Program. Applications for the 
position must be received by December 20, 1999, and 
are to include a curriculum vitae, selected reprints, and a 
short letter describing the applicant's research program, 
sent to : Ricardo F. Munoz, Ph.D., Search Committee 
Chair, c/o David Bell , Program Administrator, 401 
Parnassus Avenue, Box CAS-0984, San Francisco, CA 
94143-0984. Candidates must also arrange to have at 
least three letters of recommendation sent to the same 
address. The University of California is an Equal Oppor
tunity Employer committed to excellence through diver
sity. CA19 

the study of adaptive functioning in 
sociocultural , environmental, and 
develo pmental contexts. The 
NIMH-funded training program 
affords opportunities for fe llows to 
work with social. personali ty, de
velopmental, clinical, health, and 
environmental psychologists who 
share a common interest in the in
vestigation of human health and 
well -being in diverse social con
texts. Faculty interests include the 
study of health behav ior and 
biobehavioral processes, stress and 
coping, emotion and cogni tion, so
cial development and developmen
tal transitions across the life course, 
cross-cultural influences on devel
opment, social networks and social 

support , risk perce{Jtions and risk 
behavior, and sOCietal problems 
such as violence and unemploy
ment. The core faculty involved in 
the NIMH training program include 
Professors C huansheng Che n. 
A1ison Clarke-Ste wart, Thomas 
Crawford , Pe te r Ditto, David 
Dooley, Wendy Goldberg, Ellen 
Greenberger. Larry l amner, Linda 
Levine, Salvatore Maddi, Raymond 
Novaco. Karen Rook, Mark Suh, 
Roxane Cohen Si lver , Dan ie l 
Stokols, Elaine Vaughan, and Carol 
Whalen. For additional inforn1ation, 
send inquiries to samorris@uci.edu. 
Applicants should submit a letter of 
interest, curriculum vitae, and rep
resentati ve papers, and should ar-
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range to have three letters of rec
ommendation sent to the Chair, 
Postdoctoral Search Committee, 
School of Social Ecology, Univer
sity of California, Irvine, CA 92697-
7085. Deadline for submission is 
January 15, 2000. Successful can
didates must have a Ph.D. degree 
by the time of appointment, prefer
ably by September I, 2000. The 
UniversityofCalijomia is an Equal 
Opportunity Employer committed 
to excellence through diversity. 
CA8 

Postdoctoral Program in Drug 
Abuse Treatment and Services
Research. Several traineeships in 
drug abuse treatment and services 
research are available in the De
partment of Psychiatry, UNIVER
SITY OF CALIFORNIA, SAN 
FRANCISCO (UCSF), in an ac
tive, multidisciplinary research en
vironment. Trameeships are for two 
years, with the possibility of a third 
year. Trainees work with a precep
tor to design and implement studies 

·on treatment of drug dependence, 
including nicotine dependence. 
Trainees also select a specific area 
of focus for independent research. 
Current research interests of fac
ulty include trials of efficacy and 
effectiveness of psychosocial and 
pharmacologic treatments of drug 
abuse, including nicotine depen
dence, instrument development in 
drug abuse, diagnostic techniques, 
research on treatments tailored for 
HIV positive drug abusers and drug 
abusers with psychiatric and medi
cal disorders, research on provision 
of services to drug abusing popula
tions, innovative methodology, and 
treatment of complex patients in 
innovative settings. StIpends are 
funded by National Institute on 
Drug Abuse, Sharon Hall, Ph. D., 
Barbara Havassy, Ph. D., and James 
Sorensen, Ph. D. are Co-Directors. 
Postdoctoral Training Program in 
Drug Abuse Research, 401 
Parnassus Ave, UCSF Box 0984-
TRC, San Francisco, CA 94143-
0984. Preceptors are expected to 
supplement stipend from non-NIH 
sources. Traineeship will begin 
Summer 2000. A priority of the 
department is the training of women 
and minorities for academic re
search careers. Materials should be 
received by Jan. 15,2000, but will 
consider applications until filled. 
Please call Marcy Louie, Adminis
trator, at (415) 476-7675 for appli
cation information. You may fax 
(in advance) your CV, 2 letters of 
recommendation, and research 
statement to (415)476-7734. Origi
nals should be mailed along with 
your representati ve work. CA9 

FACULTY POSITIONS IN 
COGNITIVE PSYCHOLOGY -
UNIVERSITY OF CALIFOR
NIA, IRVINE. The Department 
of Cognitive Sciences at Univer
sity of California, Irvine, invites 
applications for two tenure-track 
positions in cognitive psychology, 
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with potential starting dates of July 
1, 2000. Specific areas of interest 
are cognitive development, cogni
tive neuropsychology, social cog
nition, reasoning and decision mak
ing, language and speech, learning 
and memory, and neural network 
theory. Candidates should have a 
strong record of research accom
plishment commensurate with their 
academic rank and a serious com
mitment to undergraduate and 
graduate teaching. Applicants 
should submit a curriculum vitae, 
copies of relevant publications, 
three letters of recommendation, 
and a letter of interest indicating 
applicant's area of primary research 
interest taken from the seven areas 
above. (More than on area may be 
mentioned, but for processing pur
poses please designate one primary 
area). Materials should be sent to 
Search Committee for (Area), De
partment of Cognitive Sciences, 
University of California, Irvine, CA 
92697. To ensure consideration, 
applications should be received by 
December 1, 1999. The Univer
sity of California is an Equal Op
portunity Employer Committed to 
excellence through diversity. CAIO 

Funding opportunity Collabora
tive HIV prevention for scientists 
conductin~ HIV research with eth
nic minonty communities. Sum
mer 2000, four scientists will re
ceive mentoring and funds to de
velop ethnic minority mv preven
tion research. Scientists spend six 
weeks of three summers at UCSF's 
Center for AIDS Prevention 
Studies and receive funding for their 
research project. For scientists in 
tenure track positions or investiga
tors in research institutes. Applica
tion deadline: January 31, 2000. 
Contact: Romy Benard Rodriguez; 
Tel: (415) 597-9366 & Fax: (415) 
597-9213; rbenard@psg.ucsf.edu. 
Download info and application: 
www.caps.ucsLedu/projects/ 
minorityindex.html. CAll 

FACULTY OPENING The Ri
chard & Rhoda Goldman School 
of Public Policy at UC BERKE
LEY invites applications for an 
appointment to the facuIty, antici
pated at the Assistant Professor 
rank, to begin July I, 2000. The 
School seeks to broaden the diver
sity of irs faculty by appointing 
individuals who add new perspec
tives and new expertise. Applicants 
should have demonstrated skill and 
interest in applying a social science 
discipline to the quantitative analy
sis of public policies and theirimple~ 
mentation; we are particularly in
terested in applicants with exper
tise in social psychology (especially 
political, health, or legal psychol~ 
ogy), socioloSY, or political sci
ence. The applIcant should be quali
fied to teach introductory quantita~ 
tive methods/statistics to first-year 
Masters in Public Policy candidates 
in our core curriculum. The School 
seeks scholars who can be expected 

to make important research contri
butions relevant to the analysis of 
problems in the public sector. The 
potential teaching contribution of 
candidates will also be given care
ful consideration. We are particu
larly interested in applicants with 
both teaching expenence and one 
or more years of post-Ph.D. research 
experience. Candidates should send 
a (I) cover letter, (2) vitae, (3) a 
paper submitted to or accel?ted for 
publication in a refereed Journal, 
(4) a brief summary of statistical 
training, (5) brief summary of rel
evant teaching experience, and (6) 
the names of four references to: 
Professor Robert Maceoun, Fac
ulty Search Commiltee, Goldman 
School of Public Policy, 2607 
Hearst Ave., University of Califor
nia, Berkeley, 94720-7320. The 
deadline to submit an application is 
January 1. 2000, but earlier sub
mission is strongly encouraged. All 
applications received after the post
mark of that date will not be consid
ered. The University of California 
is an equal opportunity/affirmative 
action employer. CAl2 

Psychology: Three pOSitions at 
CLAREMONT GRADUATE 
UNIVERSITY: (I) Social Psy
chology (tenure track), (2) Devel
opmental Psychology (3-year re
newable) and (3) Program Evalu
ation (3 year renewable), begin
ning Fall 2000. All positions are 
open rank and require a strong re
search record. Responsibilities in
clude teaching and supervising 
graduate student research and stu
dent field experience. More infor
mation is available at http:// 
www.cgu.edu/sbos. Send vita and 
personal statement to Chair, Psy
chology Department, 123 E. Eighth 
Street, Claremont, CA 91711. CA13 

UNIVERSITY OF SOUTHERN 
CALIFORNIA. The Department 
of Psychology anticipates three 
positions starting in Fall 2000, two 
at the Assistant or Associate Pro
fessor level and one up to the Full 
Professor level. The senior level 
position can be in any area. One 
Junior position is in Brain and Cog
nitive Sciences and the other is 10 
Quantitative, Social or Develop
mental Psychology. We are par
ticularly interested in individuals 
who complement the existing 
strengths of the department in: (1) 
Brain and Cognitive Sciences, (2) 
Clinical Science, (3) Developmen
tal, (4) Quantitative, and (5) Social 
Psychology. To learn more about 
our department, please visit our web 
page at http://www.usc.edu/deptl 
LAS/psychology. Junior candidates 
must have completed the Ph.D. and 
have demonstrated potential to de
velop a productive research pro
gram. Desirable senior candidates 
will be intellectual leaders in the 
field. Closing date for applications 
is December 14, 1999. Send repre
sentative reprints and a C. V., plus 
names and addresses of references 

(candidates for the junior positi 
should have at least three letter: 
recommendation sent) to the 
propriate Search Committee, J 

partment of Psychology, Unh 
sity of Southern California, Los .j 
geles, CA 90089-1061. The L 
versity of Southern California i~ 
Equal Opportunity/Affirmative. 
tion Employer. CA14 

Assistant Professor, Child CU 
cal Psychology The Departmen 
Psychology at the UNIVERSI 
OF SAN DIEGO is inviting ap 
cations for a tenure-track posit 
at the assistant professor level 
begin in September, 2000. A c( 
pleted Ph.D. in child clinical 
clinical psychology from an AI 
accredited program, and dem 
strated training and experiel 
working with children are requit 
In addition to courses in the s 
cia1ty area, candidates will be 
pected to teach behavior disorc; 
of childhood, psychological aSSf 
ment, methods of psychothera 
and introductory psychology. 
active research program that r 
vides research experience for 
dergraduate students is also 
pected. Salary is commensUI 
with experience and qualificatic 
The Department of Psychology 
fers courses and degrees at the 
dergraduate level. The Univen 
of San Diego is an independ 
Catholic uUlversity with a stn 
commitment to excel1ence in tea 
ing. To receive full considerati 
applications must be postmarl 
no later than December 31, 19 
Candidates should submit viI 
three letters of recommendati 
teaching evaluations, and repri 
to Dr. Ken Keith, Chair, Dep; 
ment of Psychology, Universit~ 
San Diego, 5998 Alcala Park, ~ 
Diego, CA 92110-2492. The L 
versify of SWi Diego is an Affin 
tive Action/ Equal Opportw 
Emp/oyer. CA15 

ASSISTANT or ASSOCIA' 
PROFESSOR, INDUSTRIA 
ORGANIZA TIONAL PS 
CHOLOGY, SAN JOSE STA 
UNIVERSITY. Tenure track 
sition beginning Fall, 2000. J 
quirements: Ph.D. in I/O psyd 
ogy or closely related field; € 
dence of teaching excellence. 
demonstrated research potent 
awareness of and sensitivity to 
educational goals of a multicultl. 
population. We seek an act 
scholar-teacher who will maint 
an active research program ger 
ating interest and enthusiasm run< 
our students. Expertise in one 
more of the following areas is f 
ferred: organizationaldeve1opm( 
organizational behavior, mana 
ment psychology, leadership, te 
buildmg, and personality ass€ 
ment. Responsibilities include 
veloping and teaching undergm 
ate and masters level courses in 
psychology and one or more of 
foHowing content areas: social, f 
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.. = • os sODality, research methods, sratis- CALIFORNIA STATE UN 1- research design and experimental graduate clinical training courses 
of tics; developing and maintaining VERSITY,BAKERSFIELD Psy- psychology. Teachin~ assignment and conducting own pro~ram of 
p- an active research prog~am; sup~r- chology Position Announcement IS based on the indivIdual 's back- clinical research. The pesHian ce-
e- visin~ graduate studen~ ~ntem~hips CalifomiaState University, Bakers- ground and the needs ofthe depart- quires strong clinical skills, indud-
:r- and t eses. OpportumtIes eXi st to field, seeks a tenure-track Assis- men!. Additional duties: launch ing the ability to supervise therapy 
n- develop contacts for applied ee- tant Professor with primary acea producti ve research and grant pro- of master's students. (2) Social Psy~ 
li- search and con~ulting. Send appli- in social psychology and second- gram: I?artictate in department , chology (Assistant Professor) -
In cation leuer. vita. and three letters ary areas in cognitive psychology university an community service. Applicants must have completed 
c- of recommendation to: I/O Recruit- and research methodology bef.in- Minimal Qualifications: Ph.D. in requirements for the Ph.D. by Au-

ment Committee (PVIN FS 00-023), ning September 1,2000. Sa ary Psychology with a specialization in gust 15, 2000, in a social psychol-
Derrtment of Psychology (DMH and benefits are competitive and Learning and Cognition; ABD can- ogy program from a regionally ac-

u- 15 ) San Jose State University, commensurate with experience and didates with an expected comple- credited university. Broad knowl-
of saniose, CA 95 192-0120. Review dualifications.The successful can- tion date of 911/2000 may be con- edge of theory and applications in 
y of a/plicaots begins January 1, idate is expected to teach under- sidered; academic preparation in social psychology is expected. 
li- 200 and will continue until the graduate and graduate courses in research design and experimental Recent academic experience and a 
)n position is filled. SJSU is an Equal social psychology and undergradu- psychology; ability and willingness ~rogram of social research Kre-
to Opportunity Employer. CA16 ate courses in both secondary ar- to supervise master's thesis work; erred. Responsibilities inc ude 
n- eas; all these courses are labora- evidence of col1ege-level teaching (eaching graduate and undergradu-
or Pending approval and funding, the tory-based. Expertise with distance excellence; accomhlishments in re- ate courses in social psychology, 
\- D~artment of PS~ChOI~y at the learning and web-based courses is search and scho arly activities; stati stics/methods and general psy-
n- U IVERSlTY 0 SA FRAN- especially desirable. The new fac- record of or potential for grant de- chology courses; supervising stu-
:e CISCO invites applications for a ulty member will be expected to velopment; and, demonstrated abil- dents in research, including 
d. full time tenure track position in initiate and maintain an active re- ity and/or interest in working in a Master's theses; conducting own 
e- Cognitive Psychology with an search program; involvement of un- multi-ethnic and multi-cullural en- scholarly activ ities involving stu-
x- emphasis in neuropsychology at .th.e dergraduate students in research is vironment. De~ired Qualifi~~tioos: dents ; and providing university and 
TS Assistant Professor level, antIcI- highly desirable. Qualifications Academic preparation and interest community service. Salary range: 
s- fted to begin in the Fall 2000. include (I) earned doctorate (or in developing courses in aspects of $40,488 to $47,604. Actual starting 
y, eaching responsibilities may in- ABD, preferably with completion neuroscience; interest in interdisci- salari es commensurate with quali-
\0 elude inter alia classes in neuropsy- by 01/0(12000) in social psychol- plinary and collaborative teaching fications and experience. Please 
0- chology, cognition (wi th labs), re- ogy, with secondary areas in cogni- and research with faculty from other submit a cover letter; vita; three 
n- search methods and related courses tive psychology and research meth- disciplines. As a University that letters of reference with phone num-
x- to undergraduates. Qualifications: ods; (2) effective teaching. ed:e- educates students of various eth- bers; graduate transcripts; state-
te University teaching experience. cially in social Ksyehologj an lor nie and cultural backgrounds, we ments of teaching and research in-
IS. evidence of a strong commitment cognitive psyc ology; ( ) com~ value a diverse faculty and seek terests; and, if available, support-
,f- to teaching, evidence of scholar~ pleted research in social psychol- to create as diverse a pool of can- ing materials (e.g., syIlabi. exams, 
n- ship, an earned doctorate by Au- ogy and/or co~nitive psychology; didates as possible. Application course evaluations, pre-prints, re-
ty ~ust 1, 2000. experience and will- (4) effective co laboratlon with fae- deadline is January 15,2000.Send trints, grant applications) to Lee 
nt mgness to work in a culturally di- ulty in teaching, curriculum devel - a letter of application, curriculum errigan, Ph.D .• Chair of Clinical 
19 verse environment, and an under- opment (including distance learn- vitae, graduate transcripts, summary Psychology Search Committee or 
h- standing of and commitment to sup- ing and web-based courses), re- of teaching evaluations. evidentiary Lisa M. Bohon, Ph.D., Chair of 
n, port Lbe mission of the University search projects, and community ser- materials including copies ofpubJi- SocialPsychoIogt; Search Commit-
,d are required. We particularly en- vice; and (5) commitment to the cations, and three letters of recom- tee, Psychologb epartment, Cali-
9. courage minority and women op- ethnically and culturally diverse mendation to: Dr. Paul S. Skear, foenia State ni versi ty , Sacra-
.e, p/icams for all positions. The Uni- population served by the Unjver- Chair, Department of Psycho ogy, mento, 6000 J Street. Sacramento, 
n, versityofSan Francisco ison Equal sity. Applications must include (1) California State University, Chico, CA 95819-6007. Materials must be 
,ts Opportunity and Affirmative Ac- letter addressing the candidate' s CA 95929-0234. Phone 530-898- postmarked by January 15,2000, to 
:1- #011 Employer, and will provide rea- qualifications; (2) names, addresses, 5147; FAX 530-898-4740; E-mail: ensure consideration. Position open 
of sOllable accommodations to indi- telephone numbers, and e-mail ad- pspear@csuchico.edu. Web si te: until filled. EOlAA CA21 
10 viduals with disabilities upon re- dresses of at least three references http://www.csuchico.eduJpd;/ For 
li- quest. Applicants should submit a who will be sending letters of sup- disability-related accommo ations COLORADO 
a- letter of application, curriculum vi- port; (3) current vita; and (4) three call 530-898-5147 or TDD (530-
ry tae, graduate transcripts, brief de- letters of support. Applications 898-4666). CSU. Chico is WI EEOI POSTDOCTORAL TRAINE-

scription of research plans, copies should be sent to: Chair, Search AAlADA employer and only em- ESHIPS A V AILABLE IN DE-
of recent research papers, statement Committee, SociaUCognitive Psy- ploys individuals authorized to work VELOPMENTAL PSYCHOL-

'E of teaching ghilosophy, evidence cho]ogy, c/o Department of Psy- ill the U.S. Salary range: $43,400- OGYATTHEUNIVERSITYOF 
LI of teaching a ility including copies chology, California State Univer- $46,488 based on experience. CA20 DENVER. We anticipate three 
{- of teaching evaluations, and three sity, Bakersfie ld, 9001 Stockdale NIMH traineeships to be funded at 
'E letters of recommendation to: Cog- Hi§hway, Bakersfield, CA 93311- CALIFORNIA STATE UNI- the level of a new Ph.D. person 
0- nitive Psychology Search Coro- ID 9. Review of cow:/eted appli- VERSITY, SACRAMENTO: (with no prior postdoctoral experi-
e- mittee, c/o Michael Bloch, Depart- cations win begin ovember 1, Two tenure track fositions effec- ence). New or supplemental train-
,1- ment of Psychology, University of 1999. CSUB is an Equal Opportu- tive Fall 2000. (I Clinical Psy- ing will be available in the areas of 
·i- San Francisco. 2130 Fulton Street, nitylAffirmative ActionlTitle IX chology (Assistant Professor) - perceptual and cognitive develop-
ld San Francisco, CA 94117-1080. Employer. CSUB fosters and ap- Applicants must have an earned ment, social and emotional devel-
il; Applications must be received by preciates ethnic and CIt/tIl rol diver- doctorate from an APA-accredited opment, applied developmental, and 
)e January 5, 2000, in order to ensure sityamong itsfaculty, studelifs, alld clinical psychology program housed developmental neuropsychology. 
al fun consideration. Established as administrative staff. Applications within a regionally accredited uni- These two yearFositions will begIn 
{e San Francisco's first institution of from women, ethnic minorities, vet- versilY and have completed an AP A- in September 0 2000. Applicants 
in higher learnini- in 1855, the Uni- erans, alld btdividuols withdisabili- accredited predoctoral clinical in- must specify (in three pages or less) 
:r- versity of San rancisco presently lies are welcome. CA18 ternship. These requirements must their educational and research ob-
19 serves 8000 students in the arts and be completed by August 15, 2000. jectives for the traineeship period. 
or ~ciences, business, education. nurs- ASSISTANT PROFESSOR. The Postdoctoral research or clinical A brochure describing the training 
e- lng, law, and professional studies. Psychology Department at CALI- training desirable. Applicants wiU program and specifyin~ faculty re-
It, ~he University is a private, Catho- FORNIASTATE UNIVERSITY, be expected to involve undergradu- search interests is avaIlable to fa-
e- I~c and Jesuit Institution and par- CHICO seeks ap~lications for a ate and graduate students in their cilitate fIreparation of this statement, 
m l1~ularly welcomes candidates who tenure-track facu tl: position in research. The quality of the re- and wi I be sent u~on request (call 
s- Will positively contribute to such LEARNING AND OGNITION search program is more important Lisa Morian at 03 871-3789). 
e- an environment. CA17 starting August 2000. Teaching as- than the area of emphasis. Recent Applicants should send their train-
u- signment principally in animal and (1995-1999) academic and clinical in~ plan, a vita. plus four letters of 
'0 human learning and cognition with experience is preferred for this po- re erence to: Dr. Susan Harter. 

" animal laboratory ; may include sition. Responsibilities include Head. Postdoctoral Training Pro-
:r- undergraduate/graduate courses in teaching undergraduate clinical and gram, Department of Psychology, 
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University of Denver, Denver, CO 
80208-0204. Receipt of materials 
is highly desirable by January 15, 
2000. The University of Denver is 
an Equal Opportunity Employer. 
COl 

CHAIR, PSYCHOLOGY DE
PARTMENT, UNIVERSITY OF 
COLORADO AT DENVER We 
are seeking applicants for the de
partment chair position who pos
sess strong administrative and lead
ership skills, have a commitment to 
quality undergraduate and gradu
ate education, and who will serve as 
a forceful visionary spokesperson 
for the department. Administrative 
and leadership experience required, 
with experience as a department 
chair highly desired. Candidates 
must hold the Ph.D. degree in any 
area of specialization of psychol
ogy. The successful candidate will 
have an active research program 
with a history of funding as well as 
evidence of distinguished teaching. 
A successful candidate will bring 
creative approaches to areas such 
as departmental development, fac
ulty mentoring, and budgetary man
agement. Salaryrangeis $85 - $90K, 
plus summer salary. Candidates 
should submit a curriculum vitae 
and the names and telephone num
bers of four references to the cur
rent department chair, Rick M. 
Gardner, Department of Psychol
ogy, University of Colorado at Den
ver, Campus Box 173, P.O. Box 
173364, Denver, CO 80217-3364 
(Office: 303-556-8351; FAX: 303· 
556-3520; e-mail: rgardner@ 
carbon.cudenver.edu). Consider
ation of applications will begin 
December 1 and will continue until 
the position is filled. The Univer
sity of Colorado at Denver is an 
urban university with approxi
mately 11,000 students. The de
partment consists of 11 full-time 
faculty with strong records and in
terests in research and teaching. 
Undergraduate programs consist of 
the BA in general psychology and 
the BS with an emphasis on behav
ioral neuroscience. Graduate pro
grams include the M.A. in indus
trial/organizational and M.A. in 
clinical psychology. Information 
about the university and the depart
ment can be found at 
www.cudenver.edu. The U,liver
sity of Colorado at Denver is an 
equal opportunity employer com
mitted to excellence through in
clusiveness. The Colorado Open 
Records Act (eR.S. 24-72-204) 
requires a written request for con
fidentiality at the time of applica
tion. Applications without such a 
request may be open records and 
may be disclosed. C02 

METROPOLITAN STATE 
COLLEGE OF DENVER: invites 
applications for a tenure-track as
sIstant professor in Experimental 
Social Psychology for Fall, 2000, 
to teach undergraduate courses in
cluding social psychology, research 
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methods, and int.r0ductory psychol
ogy; to engage m appropnate pro
fessional activities; to perform col
lege and community service. Mini
mum qualifications include Ph.D. 
in experimental social psychology, 
demonstrated effectiveness in 
teaching the above and related 
courses, associated professional ex
perience with published research in 
psychological journals. Applicants 
should send letter addressing above 
qualifications; current vitae; evi
dence of successful teaching in
cluding course syllabi, student 
evaluations, peer evaluations of in
struction if available; publications 
and description of scholarly activi
ties ; three letters of recommenda
tion; copies of all graduate and un
dergraduate transcripts. Send to 
Dr. Ellen Susman, MSCD Depart
ment of Psychology, Campus Box 
54, P. O. Box 173362, Denver, CO 
80217-3362. Review of applica
tions will begin J anu ary 1,2000. 
C03 

CONNECTICUT 

ASSISTANT PROFESSOR, 
CLINICAL PSYCHOLOGY: 
The Department of Psychology at 
YALE UNIVERSITY expects to 
make an appointment at the rank of 
Assistant Professor in clinical8sy
chology effective July 1, 2 00. 
Applications representing any area 
of specialization are welcome. 
Applicants are expected to have 
demonstrated excellence in research 
and will be expected to provide 
high.quality teaching at both un
dergraduate and graduate levels. 
Applicants should send a letter of 
application, a curriculum vita, and 
papers or reprints, and should ar
range for at least three letters of 
recommendation to be sent to: 
Chair, Clinical Search Committee, 
De{'artment of Psychology, Yale 
Unlversity, 2 Hillhouse Avenue, 
Box 208205, New Haven, CT, 
06520-8205. The deadline for com
pleted applications is December 1, 
1999. Yale University is an Equal 
Opportunity/Affirmative Action 
Employer, and applications from 
women and minority groups are 
especially welcome. CTI 

YALE UNIVERSITY-ASSO
CIATE RESEARCH SCIEN
TIST OR POST-DOC: We are 
seeking a doctoral-level researcher 
to conduct community-based re· 
search with pregnant women with/ 
at risk for HIV and other sexualIy 
transmitted diseases. This position 
provides an opportunity to join an 
active research team in on-going 
research as well as development of 
an independent research program. 
Responsibilities include: Imple
ment/manage newly-funded inter
vention study with pregnant ado
lescents; oversee data management 
for on-going study; data analyses; 
publish scientific articles; grant 
writing. Experience required: cre
ationlmanagementoflarge data sets; 

expertise using SPSS for multivari
ate analyses; project management 
experience preferred. Please sub
mit: letter of interest, curriculum 
vita, pre/re-prints to: Dr. Jeannette 
Ickovics, Yale Univ, Dept Epide
miology & Public Health, 60 Col
lege St, Rm 415, New Haven, CT 
06520-8034. Competitive salary & 
full benefits. Women and minori
ties encouraged to apply. CT2 

COGNITIVE PSYCHOLOGY: 
The Depanment of Psychology at 
YALE UNIVERSITY announces 
searches for new faculty members 
in all areas of cognition, perception 
and cognitive neuroscience. The 
appointments may be made at ei
ther the tenured or non-tenured 
level. It is expected that the suc
cessful candidates will develop an 
active research group, as well as 
interact with current psychology 
faculty and participate in interdis
ciplinary research and training op
portunities. In addition, the suc
cessful candidates should be able to 
demonstrate excel1ence in teaching 
at both the undergraduate and gradu
ate levels. Yale UniverSity is an 
EqualOpportunity/AffirmativeAc
tion employer and applicationsfrom 
women and minority group mem
bersare especially encouraged. All 
applicants should send a letter of 
application, a curriculum vita. and 
one copy of selected publications. 
Applicants to the non-tenured posi
tions should arrange for three let
ters of recommendation to be sent. 
Applicants to the tenured positions 
should send the names and ad
dresses of at least three referees. 
Materials should be sent to the 
Chair, Cognitive Search Commit
tee, Department of Psychology, 
Yale Universiry, 2 Hil1house Av
enue, P.O. Box 208205, New Ha
ven, CT 06520-8205. Applica
tions must be received by Decem
ber 1,1999. CT3 

BEHAVIORAL NEURO
SCIENCE: The Department of 
Psychology at YALE UNIVER
SITY announces searches for new 
faculty members in Behavioral 
Neuroscience. Preference will be 
given to candidates whose interests 
would complement the Depart
ment's existing focus on learning 
and memory, or would provide in
teractions with faculty in Cognitive 
Neuroscience. Appointments may 
be made at either the tenured or 
non-tenured level. It is expected 
tbat the candidates will have, or 
show promise of, an exceptional 
program of research. In addition, 
the successful candidates should be 
able to demonstrate excellence in 
teaching at both the undergraduate 
and graduate levels. Yale Univer
sity is an Equal Opportunity/Affir
mative Action employer and appli
cations from women and minority 
group members are especially en
couraged. All applicants should 
send a letter of application, a cur
riculum vita, and one copy of se-

lected publications. Applicants 
the non-tenured positions shot 
arrange for three letters of reco 
mendation to be sent. Applicants 
the tenured positions should se 
the names and addresses of at Ie; 
three referees. Materials shOUld 
sent to the Chair, Behavioral N( 
roscience Search Committee, r 
partmentofPsychology, Yale U: 
versity, 2 Hi llhouse Avenue, P. 
Box 208205, New Haven, ( 
06520-8205. The Search Comrn 
tee will begin reviewing appli( 
tions on November 15, 1999. A 
plications must be received by Jar 
ary 15, 2000. CT4 

FLORIDA 

Assistant Professor, Adult Clil 
cal Psychology. UNIVERSI1 
OF MIAMI seeks Ph.D. grad .. 
of APA-approved clinical psych( 
ogy program with research/teae 
iog experience for tenure-track J: 
siljon. For complete description s 
September Observer or our hOl 
page at www.psy.miami.edu.Cc 
tact: Adult Search, UM Psych, 
ogy, P.O. Box 248 185, COl 
Gables, FL 33124. FLl 

Assistant Professor, Child P~ 
chology. UNIVERSITY OF 1\1 
AMI seeks Ph.D. in psycholo 
with research/teaching experien 
for tenure-track position. For co: 
p lete description see September C 
server or our home page at ww 
psy.miamLedu. Contact: Chi 
Search, UM Psychology, P.O. B 
248185, Coral Gables, FL 33); 
FL2 

Mid·LeveI Faculty Positio 
Health PsychologylPsyco-Onc, 
ogy. UNIVERSITY OF MlAl 
Dept of Psychology and Sylves 
Comprehensive Cancer Cencer se 
Ph.D. in psychology with resear( 
teaching and extramural fundi 
track record for mid-level tenw 
track position. For complete e 
scription see September Obsen 
or our home page at www.p~ 
miami.edu. Contact: Health Sear( 
UM Psychology, P.O. Box 248H 
Coral Gables, FL 33124. FL3 

UNIVERSITY OF NORl 
FLORIDA. The Department 
Psychology invites applications 1 
a tenure-track Assistant Profes~ 
position for someone in Clinic 
Counseling, or Community Ps 
chology, areas of particular resear 
interest may include adolescent 
child clinical, psycho-patholo! 
and/or families. Candidates ml 
have a Ph.D., or have made suf 
cient progress toward the Ph.D. t1 
it will be awarded by Septemt 
2000. The successful candidate Vv 

be expected to establish a resear 
program involving undergradUl 
and Masrers level students and hoi 
ing potential for national recogl 
tion. The successful candid, 
should also have a strong interest 
teaching, especially at the undl 

November 19' 
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Miami Beach Beckons ... 

For 
Submissions 

American Psychological Society 
12th Annual Convention 

June 8-11, 2000 
Fontainebleau Hilton Resort & Towers 

Submissions must be postmarked 
no later than January 14, 2000 
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Science Under the Sun 
APS HITS MIAMI BEACH 

JUNE 8-11, 2000 
On June 8-11 , 2000, APS holds its 12th Annual Convention in Miami Beach, Florida. The exciting convention 
program is of interest to all APS members, striking a balance between specialty topics and integrative themes. 
Information on how to submit a proposal and register for the convention is presented in the following pages. 

A F EW F EATURED S PEAKERS 

DANIEL SCHACTER 
Daniel Schacter, of Harvard University, will deliver the 
Keynote Address: The Seven Sills of MemOlY: Vices or 
Virtues ? Schacter is nationally renowned for his research 
in memory and amnesia. 

ALAN E. KAzDIN 
Alan E. Kazdin, Yale University, will deliver the Bring
the-Family Address, Treatment of Antisocial Children: 
Science's Contributions and Limitations. His research is 
in the field of developmental psychopathology with a 
focus in childhood disorders. 

PRESIDENTIAL SYMPOSIUM-THE PSYCHOLOGY OF EATING 
Chair: Elizabeth D. Capaldi, University of Florida 

Linda Bartoshuk, Yale University, Listelling to Patients: What Experiments of Nature Can Tell Us About Taste 
Elizabeth D. Capaldi , University of Florida, Eating is a Habit 

Peter Herman, University of Toronto, Dieting alld Eating Disorders: What the Research Has and Hasn 't Told Us 
Paul Rozin, University of Pennsylvania, Thinking About Food, Enjoying Food, and Wonying About Food: 

A Socio-cultural Perspective 
Steve Woods, University of Cincinnati Medical Center, The Psychobiology of Eating 

PROGRAM H IGHLIGHTS 

Morning sessions are devoted to specialized content-specific presentations. Afternoons will feature integrative 
cross-cutting presentations and methodology mini-tutorials. 

Hot Topics! Hot Topics allow researchers to present their "hottest" research findings and ideas . 
They are IS-minute individual oral presentations scheduled during the morning, area-specific portion of the 

meeting program followed by S-minute periods for questions and comments from the audience. The Hot Topic 
presentations will be organized into sessions based on common research themes. Submissions not accepted as Hot 
Topics will automatically be considered for presentation as posters. 

Convenient exhibit hall hours! The Exhibit Hall is scheduled to give convention attendees more time to view posters 
and meet with exhibitors without missing other exciting elements of the APS convention program. The exhibit hall 

will feature the latest in publications and services. In addition to hundreds of poster presentations, APS will host two 
evening receptions in the exhibit hall, giving members a chance to network with colleagues. 

Extended viewing hours for posters ! This year, poster presenters will he able to set up their posters two hours before 
the actual poster session in order to give attendees ample time to walk the exhibit halL Presenters, who will be 

available for questions during their scheduled poster sess ion, should leave handouts for those attendees who choose to 
review posters prior to the sessions. Poster sessions are scheduled during lunches and evening receptions, giving 
convention attendees more time to visit with exhibitors, view posters, and network with colleagues without missing 
other exciting elements of the convention program. We will again offer our streamlined review procedure for posters: 
If you are an APS Member or Student Affiliate in good standing, we will expedite the review of your poster and notify 
you in early March of your acceptance. 

D ATES To REMEMBER ... 
Submissions Deadline is January 14,2000 

Registration Deadline is April 28, 2000 
Hotel Cut-off date is April 28, 2000 

S PECIAL H OTEL R ATES 
At APS, we continue to make affordable meetings our 
priority. This year we are able to offer an incredible 
discounted hotel room rate at the Fontainebleau Hilton 
Resort & Towers of $126 plus tax single or double 
occupancy (see page 15). 

D American Psychological Society 12th Annual Convention --------9~ 



THE SEVENTH ANNUAL APS 
INSTITUTE ON THE TEACHING 

OF PSYCHOLOGY 
Make plans to attend the Seventh Annual APS 

Institute on the Teaching of Psychology. This one
day preconference, which has become one of the most 
anticipated events at the APS Convention, will be 
held on June 8. The Teaching Institute features 
substantive talks by leaders in scientific psychology 
that will be more pertinent than ever to the interests 
and concerns of psychology faculty. 

By bringing in speakers who focus on both the content 
of teaching and ways of teaching the content, and 
providing updates in what's new in teaching, we have 
tried to make the Teaching Institute a highlight for 
anyone teaching any psychology course this fall. 

Douglas Bernstein 
Teaching Institute Chair 

In addition, poster and roundtable (PIE) presenta
tions will feature opportunities for learning and dis
cussing innovative teaching strategies and effective 
classroom tools. Teachers of psychology at two- and 
four-year colleges and universities and graduate stu
dents will benefit from the experience of their peers 
in an informal atmosphere that encourages group 
interaction. Combination discounts on the Teaching 
Institute and APS Convention registration fees will 
be available. See page 14. 

THIRD ANNUAL TEXTBOOK 
WORKSHOP 

On Sunday, June 11, APS presents Writing Psy
chology Textbooks: A Nuts and Bolts Workshop for 
Prospective Authors. This six-hour workshop covers 
virtually every aspect of textbook writing in a format 
that combines formal content presentation with group 
discussion and question-and-answer exchanges. The 
emphasis is on offering practical information and 
advice on topics such as: 

Deciding if textbook writing is right for you 
How a book idea becomes a book 

Writing a textbook prospectus 
Finding (or choosing) a publisher 

Negotiating book contracts 
Choosing and working with co-authors 

The organizing, writing, and editing process 
The economics of publishing 

The impact of textbook writing on your life 

Each pre-registrant will have an opportunity to 
submit discussion topics of special interest. The 
workshop will be based on Douglas Bernstein's expe
riences in the world of publishing over the last 28 
years. For registration information, see page 14 (space 
is limited). 

AMERICAN PSYCHOLOGICAL SOCIETY STUDENT CAUCUS (APSSC) 

DM 

If you are an APS Student Affiliate please review the following material to select if you want to be considered for the following: 

• STUDENT RESEARCH COMPETtTtON • RSE-UP AWARDS • STUDENT TRAVEL AWARDS 

Please mark the appropriate box on the poster submis
sion page (page 9) and send in an additional copy of your 
proposal and an additional stamped, self-addressed enve
lope (which APS will forward to the APSSC review 
committee). 

Who is eligible? You must be both: 
.:. A graduate or undergraduate student affiliate 

member of APS . 
• :. A first author on an APS submission. 

A student peer review pane! will judge the Student 
Research Competition. Winners will receive a cash award 
of $250 or $150 as well as be invited to present at the 2000 
APS Convention in Miami Beach. 

The RSE-UP (Research on Socially and Economically 
Underrepresented Populations) Committee offers cash awards 
and hosts a special symposium highlighting research on the 
unique issues faced by socially and economically 
underrepresented populations. Student submissions will be 

considered for the RSE-UP symposium based on content and 
will be selected from the Student Research Competition 
entries (box on page 9). To assist the selection committee, 
please indicate your status as either graduate or undergraduate 
student when submitting for either research award and submit 
an extra copy of your proposal and stamped envelope. 

To assist students with travel, APS offers student 
affiliates limited financial assistance to those who wish to 
attend the annual convention. Awards will help defray the 
cost of travel. You must be a student affiliate and you will 
be required to work 6 hours at the convention (to be 
detennined by the Volunteer Coordinator). You can easily 
apply for the Student Travel Award by turning to page 6 
and checking off the space requesting an application for 
the Student Travel Award. 

For more information, please contact Dan Richard at: 
fdrskr@earthlink.net 

999------- American Psychological Society 12th Annual Convention 3 
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General Submission & Selection Information ... 
January 14 Deadline for Submission 

Proposals must be complete and postmarked no later than January 
14, 2000, to be considered for acceptance. See page 5 for specific 
inslrUctions on preparing your submission. 

Proposal Review and Selection 
All nooposter submissions (addresses, Hot Topics, symposia) will 

be reviewed and evaluated by members of the Program Conunittee; 
individual reviewer assignments will be made on the basis of the area 
of psychology selected by the submitter. Poster submissions will be 
screened by members of the Program Committee for appropriateness 
and adherence to the submission criteria. Posters will be organi zed into 
di stinct poster sessions on the basis of [he area of psychology selected 

by the submitrer on proposal cover sheet. 
With all proposal fonnaL<;, including posters, the Program Comminee 

retains the right to request additional infonnation. ask that changes be 
made to improve a presentation, orto decline to schedule a presentation the 
comminee does not think is appropriate to the meeting. 

Submitter Responsibilities 
• Secure the commitment of all participants in advance . 
• Keep your proposal current throughout the review process by 

informing the APS Office of any changes. 

• Keep fellow symposium participants or co· authors on poster 
presentations infonned of proposal status and forward informa

tion if requested to do so. Only the submitter will receive 
notification of the proposal's acceptance, detailed informa
tion on scheduling and logistics, etc. 

• Inform the APS Office of any special audio· visual equipment 
needs (nonposter sessions only). Concurrent session rooms 

rou tinely are equipped with a podium, microphone, remote
controlled 3Smm slide projector, overhead projector, screen and 
electric pointer. If additional equ ipment is desired , please com
plete the Special Requests area of the Proposal Cover Sheet. APS 

will try, but cannot promise. to accommodate these requests. 
• Inform all participants who plan to presem at the APS Convention 

that they must pay the appropriate convention registration fees. 

• Make sure your 2000 APS membership dues are paid. 

Presentation Format Descriptions 
Hot Topic: Indi vidual speakers make a IS-minute oral presentation 

on their current research or any scholarly topic they determine to be 
exciting. The presentation is followed by a 5-minute period of 
questions and comments from the audience . ONLY SLIDE AND OVER

HEAD PROJECTORS WILL BE AVAILABLE FOR A HOT TOPIC PRESENT,\ TION. 

Address wich Commentators: A single speaker makes a presenta

tion, then one or two commentators speak on the strengths, weak
nesses, andlor implications of the main p resen tation. The fi rst speaker 
then replies to their remarks . (Total sessioo time is 50 minutes. ) 

Symposium: A focused session in which participants presem their 
views 0 0 a common issue. A symposium should include a chair; two, 
three, or four presenters maximum, and a discussant (total session time 
is 80 minutes). Time should allow for di scussion among presenters and 
the audience. Symposia shou ld have the dual goals of providing 
di versity of perspective and integrating those perspectives into a 
meaningful whole. 

Multispeciaity Symposium: APS strongly encourages symposia in 
which psychologists from a variety of specialties (e.g ., social, cogni

rive, industrial) address a single topic such as eat ing or violent behavior 
for example. A symposium of this type helps to integrate psychology 
as a discipline. Proposals for multi specialty symposia should follow 
the fonnat for other symposia. Organizers are welcome to seek advice 
from the Program Commiuee Chair. (Total session time is 80 minutes.) 

Poster: Posters offer the opportunity to present data and have 
serious discussions with interested colleagues. Authors present their 
papers in a visual medium with key excerpts from the papers displayed 

on one side of a 4' high x 8' wide standing corkboard . The audience 
ci rcu lates among the posters, stopping to discuss papers of particular 
interest. Papers submiued for poster presentation should represent 
completed work (do not submit a proposal if the data are still pending) , 
and posters that discuss new scientifi c findings are especially encour

aged. Where possible. the poster tit le should indicate the important 
result (e.g. , lesions of frontal cortex disrupt divided attention) rather 
than the experimental question (e.g., frontal cortex and divided atten
tion). Presenters are required to bring copies of their papers to the meeting. 

No AUDIO VISUAL EQUIPMENT WILL nE PROVIDED. 

Proposal Status Notification 
A letter notifyi ng you of the acceptance or rejection of your 

proposal will be mailed from the APS Office in early March. Accep
tance letters will include the specific date and time at which the 

presentation has been scheduled as well as registration , hotel reserva
tion, and travel information. 

Program Participant Registration Policy 
All program participants must regis ter and pay the appropri

ate conference registration fee. This rul e applies to speakers. session 
chairpersons, participants, and poster presenters/authors. Regis tration 
materials are enclosed or may be requested from the APS Office (202-
783-2077) or downl oaded from the APS Website . 
www.psychologicalscience.org. Proposal acceptance is contingent 

upon all presenters paying the convention registration fee. 

RULES FOR PARTICIPATION 
1. You must be a paid 2000 APS Member in order to submit/present at the Convention. Nonmembers interested in joining APS should 

contact the APS Office at 202-783-2077 for information and an application form, or visit www.psychologicalscience.org. 
2. Only APS Members (not Student Affiliates) may chair and moderate Symposia/Address with Commentators. 
3 . First authors of poster submissions must be APS Members or APS Student Affitiates. If the first author is an APS Student 

Affiliate, an APS Member must either be listed as a co·author or sign the Participant Information Sheet in an act of sponsor· 
ship. (Sponsorship does not imply authorship or direct involvement in the research being discussed.) 

4. An individual may be a first author on ONLY ONE proposal. An individual may be a secondary author on any number of poster 
proposals or a participant in any number of nonposter sessions. However, in the case that more than one presentation 
involving a specific individual is accepted and scheduled Simultaneously, it will be the duty of that individual to resolve the 
time conflict by withdrawing from one presentation. 

5. All speakers and first authors of posters must make their presentations in person. No substitutions, please! 

American Psychological Society 12th Annual Convention D: 
95 



... and Specific Instructions for Preparing Your Proposal 
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Filling Out the Forms 
• Proposal Cover Sheet 

Fill out each section of the form. paying careful attention to the 
instructions shown at each step. Please note that you are asked to 
identify only two of the ten subject areas listed with which you would 
like your proposal grouped. It is important that you identify at least a 
primary area, since your choices will be used to match your proposal 
with the best-suited reviewer in the case of non poster submissions or 
to assign your presentation to the appropriate poster session in the case 
of poster submissions. Personal mailing and email addresses may be 
published as a handout at the convention so attendees may contact you 
for further information about your research presentation. 

• Participant Information Sheet 
With the exception of membership status, the information on this 

form will be published in the Program. It is essential, therefore, that 
the information shown be accurate (changes may be sent to the APS 
Office at any time during the review process) and that the abstract be 
no longer than 50 words. Note that this form asks you to identify two 
subject areas related to your proposal; these codes will be used to create 
the subject index of the Program Book. 

Address with Commentators or Symposium: The submitter should 
secure the conunitment of each participant prior to submission. Also, 
although an individual's presentation might reflect the work of a number 
of colleagues, only the name of the actual speaker(s) will be published. 

Poster: If more than four authors are involved in a poster presen
tation, please list the additional authors on a separate sheet. The names 
and affiliations of all authors will be published in the Program Book. 

Preparing the Supporting Documents 
In addition to the two forms, you are required to submit certain 

supporting documents with your proposaL Each presentation format 
requires different supporting materials, and these requirements are 
outlined below. Each page of supporting material should have a header 
with the submitter's name, the type of presentation proposed, and the 
page number (e.g., Johnson. H.-symposium-p. 3). If necessary. a 
separate page with tables or figures only may be added in excess of the 
stated page limitations. 

Hot Topics: In addition to the Proposal Cover Sheet, Participant 
Information Sheet, computer diskette (see "Preparing the Computer 
Diskette" on this page), printout of the computer file, and two self
addressed. stamped envelopes, submitters should include a single
spaced half-page describing the hot topic to be discussed. 

Address with Commentators: rn addition to the Proposal Cover 
Sheet, Participant Information Sheet, computer diskette (see "Prepar
ing the Computer Diskette" on this page), printout of the computer file. 
and two self-addressed, stamped envelopes, submitters should include 
two single-spaced pages describing the suggested speaker, the issue, 
the commentators and an explanation of the potentially provocative or 
controversial points. 

Symposium: In addition to the Proposal Cover Sheet. Participant 
Information Sheet, computer diskette (see "Preparing the Computer 
Diskette" on this page), printout of the computer file, and two self-

addressed, stamped envelopes, submitters should include one single
spaced page summarizing the entire symposium (including the amount 
of time allotted to each speaker, the discussant and general discussion) 
and one-page, single-spaced summaries of each individual presentation. 

MuLtispeciaLty Symposium: (see Symposium) 
Poster: In addition to the ProposaJ Cover Sheet, Participant 

Informarion Sheet, computer diskette (see "Preparing the Computer 
Diskette" on this page), printout of the computer file, and two self
addressed, stamped envelopes, submitters should include a single
spaced, one-page summary stating the important scientific issue, 
presenling the procedures and results, and ending with the conclu
sions. Do not send your entire paper. 

Preparing the Computer Diskette 
In addition to the written documents. each submitter is required to 

send a computer diskette containing most of the information requested 
on the Participant Information Sheet. (Rather than retyping the form. 
we use the diskette to prepare the Program copy; copy is proofed 
against the form, therefore, the two must match.) The elements 
required are: proposal title, names and afftliations of speakers or 
authors, 50 word (maximum) abstract, and appropriate subject area in 
ascending numerical order. See page 10 for samples of how the 
information should be organized. 

Diskettes should be either IBM/PC-compatible (35') or Macin
tosh-compatible (3.5"), and the name of the submitter, presentation 
format, and diskette format should appear on the diskette label. The 
file itself must be in either a WordPerfect (8.0 or earlier versions), 
MS Word, or ASCII/DOS format it' prepared on an IBM-compat~ 
ible machine or in a MacWrite or text only format if prepared on 
an Apple or Macintosh machine. (Please be sure to provide a file in 
one of these formats and not an idiosyncratic file created by your 
particular word processor.) All files must be named 
"ABSTRACT.TXT" regardless of format. 

Packaging Your Proposal for Mailing 
• COLLATE AND STAPLE two sets of applicable supporting documents 

(description summaries , printout of computer diskette, etc.) so 
that the Proposal Cover Sheet is on top, followed by the Partici
pant Information Sheet. with the supporting materials at the rear. 
If you are applying for either APSSC award enclose an 
additional set of material (see page 3 for more details). 

• Include two self-addressed, stamped envelopes (one will be 
used to notify you of the receipt of your proposal and the other will 
be used to notify you of your proposal's acceptance or rejection). 
If you reside outside of the United States, you do not need to 
include postage. 

• Enclose the computer diskette that has been prepared according to 
specifications and labelled. 

• Address your submission packet to: American Psychological 
Society, 1010 Vermont A venue, NW, Suite 1100. Washington. 
DC 20005-4907. 

• Make sure your packet is postmarked no later than January 14, 
2000. Late proposals will not be considered for acceptance. 

Questions? Call the APS Convention Department at·202-783-2077 
or 

Visit the APS Website, www.psychoiogicaiscience.org 

American Psychological Society 12th Annual Convention 5 



6 

( To be submitted with each proposal: 

PROPOSAL COVER SHEET 
2000 CONVENTION OF THEAMERICAN PSYCHOLOGICAL SOCIETY 

Submitter Name: ___ _ __________________ _ o Mr. 0 Ms. 0 Dr. 

APS Membership [0 Number: __________ _ 

Mailing Address: _______________ _ Phone: _________ _ 

Fax: __________ _ 

Email: __________ _ 

Proposal Title (12 words or fewer): 

Format (check only one): 

o Hot Topic (page 7) o Symposium (page 8) o Multispecialty Symposium (page 8) 

o Poster (page 9) o Address with Commentators (page 8) 

Subject Area (Please rank up to two areas of psychology-and only two-with which you would like us to 
group your proposal, in order of relevance. Your selection will assist the program committee in determining 
appropriate reviewers and/or scheduling.): 

_BiologicaVPhysiological (01) _ DevelopmentaVEducational (04) _lndustriaVOrganizational (07) 

Clinical (02) _Experimental (05) Personality/Social (08) 

_Cognitive (03) _General (06) _ Quantitative (09) 

_Other (10); please specify 

Special Requests (additional av equipment for nonposter sessions only): 

o Please send me a student travel award application. 

Enclosure Checklist: 0 
o 
o 
o 
o 
o 
o 

Proposal Cover Sheet (2 copies for posters; 2 copies for addresses, symposia & Hot Topics) 
Participant Information Form (2 copies for posters; 2 copies for addresses, symposia & Hot Topic 
Supporting Documents (2 copies for posters; 2 copies for addresses, symposia & Hot Topics) 
Self-addressed, stamped envelopes (2) 
Computer diskette (see instructions on page 5 and samples on page 10) 
Printout of the computer file on plain white paper 
An additional copy of my presentation and supporting documents if I am submitting 
for the APSSC awards_ 

o Postmarked by January 14. 2000 

Please refer to the APS Website, www.psychologicalscience.org for complete convention information. 
If you have any additional questions. please call 202-783-2077, ext. 3015. 

D American Psychological Society 12th Annual Convention -------9' 



DM 
999 

Submitter Name: _ ___________ _ 

2000 PARTICIPANT INFORMATION: Hot Topic 
(To be printed in convention program) 

( Hot Topic ) 

Complete this page, and the PROPOSAL COVER SHEET, and send two collated and stapled copies of both forms 
and supporting documents (see page 5) to APS, 1010 Vermont Ave, NW, Suite 1100, Washington, DC 20005-4907. 
Each submitter must also send a computer diskette containing the requested information on this form (see instruc
tions on page 5 and sample on page 10). 

TITLE (12 words or fewer): ___________________________ _____ _ 

PRESENTER (Only one presenter per Hot Topic.): 

(name) _________________________ _ 

(affiliation) 

(mailing address), ____________________ _ 

AUTHOR #2 (name, affi liation): 

AUTHOR #3 (name, affiliation): 

AUTHOR #4 (name, affil iation): 

AUTHOR #5 (name, affiliation): 

ABSTRACT (50 words or fewer): __________________________ _____ _ 

SUBJECT AREA CODE(S) (see Proposal Cover Sheet for subject codes; rank two and only two applicable codes in ascending 
numerical order): 

__ 1 __ Additional subject codes will not be included in the program. 

ALL HOT TOPICS THAT ARE NOT ACCEPTED AS A HOT TOPIC WILL AUTOMATICALLY BE REVIEWED AS A POSTER PRESENTATION. 

American Psychological Society 12th Annual Convention 7 
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( Address with Commentators or Symposium ) 
Submitter Name: ____________ ~:_----------------....;..-;...-----,,; 

2000 PAEmClPANJ INF0RMA110N: ADDRESS Wl7H COMMENTJITORS or SYMPOSIUM 
(fo be printed in convention program) 

Complete this form and the PROPOSAL COVER SHEET and send two collated and stapled copies of both forms and 
appropriate supporting documents (see page 5) to APS, 1010 Vermont Avenue, NW, Suite 1100, Washington, DC 
20005-4907. Each submitter is also required to send a computer diskette containing the information requested on this 
form (see instructions on page 5 and samples on page 10). 

1TfLE (12 words or fewer): ______________________________ _ 

APS APS Student 
Member Affiliate Nonmember 

CHAIR/MODERATOR (name, affiliation, and full mailing address): o N/A N/A 

SPEAKER # 1 (name, affiliation): 

0 0 0 
SPEAKER #2 (name, affiliation): 

0 0 0 
SPEAKER #3 (name, affiliation): 

0 0 0 
SPEAKER #4 (name, affiliation): 

0 0 0 
DISCUSSANT (name, affiliation): 

0 0 0 

ABSTRACT (50 words or fewer): 

SUBJECT AREA CODE(S) (see Proposal Cover Sheet for subject codes; rank up to two applicable codes in ascending numerical order): 

__ 1 __ Additional subject codes will not be included in the program. 

o Please consider individual papers as posters if not accepted as a symposium. 

All submitted presenters and participants are required to pay the appropriate convention registration fees. 
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Submitter Name: _ ____________ _ 

2000 PARIlCIPANT INFORMATION: POSTER 
(To be printed in convention program) 

(Poster) 

Complete this page, and the PROPOSAL COVER SHEET, and send two collated and stapled copies of both forms 
and supporting documents (see page 5) to APS, 1010 Vermont Ave, NW, Suite 1100, Washington, DC 20005-4907. 
Each submitter must also send a computer diskette containing most of the requested information on this form (see 
instructions on page 5 and sample on page 10). 

TITLE (12 words or fewer): ______________________________ __ _ 

FIRST AUTHOR (name, affiliation, and full mailing address): APS APS Student 
Member Affiliate Nonmember 

D D N/A 

AUTHOR #2 (name, affiliation): 

D D D 
AUTHOR #3 (name, affiliation): 

D D D 
AUTHOR #4 (name, affiliation): 

D D D 
* Additional authors, if any. may be listed on a separate page. 

ABSTRACT (50 words or fewer): 

SUBJECT AREA CODE(S) (see Proposal Cover Sheet for subject codes: rank two and only two applicable codes in ascending 
numerical order): 

__ 1 __ Additional subject codes will not be included in the program. 

o Yes, I would like to be entered in the Student Research Competitions 
(If checked, submission will be considered for aU APSSC awards) 

*Please enclose an additional copy of your submission and stamped, self-addressed envelope if you checked 
the above choice, 

OGraduate Student OUndergraduate Student 

SPONSOR (If the first author is an APS Student Affiliate and none of the other authors are APS Members, an APS Member 
must sponsor the proposal by Signing and printing his/her name here. Sponsorship does not imply authorship or any direct 
involvement with the research being discussed): 

Printed Name Signature 

American Psychological Society 12th Annual Convention 9 



Computer Diskette Preparation: 
Samples 

The following rules and samples are to assist you in preparing the computer diskette which must accompany your submission. 
As noted earlier, APS relies heavily on these diskettes when preparing copy for the Program Book, so your cooperation is greatly 
appreciated. 

To make our instructions as dear as possible, we have compiled both a set of general rules and a set of samples. A different sample 
is shown for each of the presentation formats. To better illustrate how the information should be organized and entered, the samples 
are designed to mimic the way the file would appear to you in Wordperfect "Reveal Codes" mode, with [HRtj indicating a hard return, 
{SRt] indicating a soft return or wrap, and so on. (These samples have been selected from previous convention programs, but the 
individual entries may have been edited to better suit this specific purpose.) 

GENERAL RULES 
1. Do not set any margin specifications; use default margins. 
2. Do not select any specific fonts; use default font. 
3. Do not bold, underline or italicize any characters. If there are words or characters that you would like to have receive special 

treatment, please indicate that special treatment on the Participant Information Sheet. For example, if you refer to the title of 
someone's work in your abstract and wish it to be underlined in the Program, underline the words on the form but not in the 
computer file. When the copy pulled from your diskette is proofed against your Participant Information Sheet, we will make the 
necessary notation for our typesetter. 

4. Do not use hard returns except where indicated in the appropriate sample. Titles, abstracts, and other information exceeding 
one line in length should be allowed to wrap. 

SAMPLES 

Hot Topic 

Charting the Conversational Territory of Cognitive[SRtj 
Development[HRtj 
Presenter: Marie Englehart, University of CaJifornia-Los[SRtj 
Angeles[HRtJ 
This paper challenges the interpretation that performance[SRtJ 
on cognitive tasks often reflects a conceptual deficit using[SRtj 
illustrations from research of theories of mind and number.{SRt] 
Children's understanding is seen to be more comprehensively[SRtj 
revealed in settings where they share the intended[SRtJ 
conversational implications and the physical territory to which[SRtj 
questions refer.(HRtj 
(03){HRtj 
Co-Authors:[HRtj 
Rhonda Scharlau, University of California-San Diego[HRtj 
Brian Antonelli. University of California-Los Angeles[HRtj 

Poster 

CHEATHAfv\, Robert: University of Southern California;[SRt] 
PETERSEN, August S., THOMAS, Robert, and BEITEL, Anne:[SRt] 
University of California-Santa Cruz[HRtj 
Perceptions of Joking Insults: Indications of Posilive[SRtj 
Relationships but Negative Individuals[HRt] 
The social consequences of joking insults were investigated. [SRtj 
Subjects read transcripts of fictitious dyadic conversations and[SRtj 
rated the relationship of the dyad and the personal characteristicsSRt] 
of its members. Regardless of gender, dyads making joking insults[SRtJ 
elicited the judgments of pOSitiVe relationships but negative[SRtj 
individuals. JHRtl 
(OB)[HRtj 

Address with Commentators 

Charting the Conversational Territory of Cognitive[SRtJ 
Development{HRtj 
Chair: Sebastian Saldivar, University of California-Los[SRtJ 
AngeJes{HRt] 
Speaker: David Sears, University of Queensland[HRtj 
This paper chaUenges the interpretation that performance[SRtj 
on cognitive tasks often reflects a conceptual deficit using!SRtJ 
illustrations from research of theories of mind and number.[SRtj 
Children's understanding is seen to be more comprehensively[SRtJ 
revealed in settings where they share the intended[SRtj 
conversational implications and the physical territory to which[SRtj 
questions refer.IHRtj 
(03)[HRtj 
Commentators:IHRtJ 
John Stevens, University of California-San Diego[HRtJ 
Melissa Beck, University of California~Los Angeles[HRtj 

Symposium/Multispecialty Symposium 

Teaching Critical Thinking Skills[HRtj 
Chair: Michael Whooley, North Carolina Central University[HRtJ 
This symposium presents strategies for teaching critical[SRt] 
thinking to undergraduates. We present a five step approach[SRtj 
to critical thinking, several interactive demonstrations that[SRtj 
challenge students to evaluate material, and strategies for[SRtj 
assessing the effectiveness of our teaching. (HRtj 
(02)[HRtj 
Presenters:fHRtj 
Kevin Chetham, California State University-San Bernardino[HRtJ 
Can Critical Thinking be Taught?[HRtJ 
Carl Boone, University of lllinois~Urbana[HRt] 
Classroom Exercises to Promote Critical Thinking [HRt] 
Randall Fusey, North Carolina State UniversitylHRt] 
Seeking Parsimonious Explanations of Supposedly Psychic[SRt] 
Phenomena[HRtj 
Discussant: Susan Emerson, Davidson College[HRtJ 
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APS Institute on 
The Teaching of Psychology 

A One-day Preconference at the 2000 APS Convention 

On June 8, 2000, APS will hold its 7th Annual Teaching Institute in conjunction with the APS 
Convention in Miami Beach, Florida. This one-day event is open to teachers of psychology at two- and four

year colleges, universities and high schools, graduate students, and other individuals with an interest in teaching. 
The Teaching Institute draws close to 400 attendees each year who continue to tell us that the institute is 

especially valuable because it gives them new ideas and new enthusiasm that can be put to immediate use in 
their own classrooms. Presentations by leaders in scientific psychology will be more closely-related than ever 
to the interests and concerns of psychology facuity. In addition, poster and roundtable presentations 
(Participant Idea Exchanges or PIES) will feature innovative teaching strategies and effective classroom tools. 
Poster presentations and roundtable discussions will allow you to interact informally with peers and exchange 
information on innovative and successful teaching strategies, classroom demonstrations, course organizations 
and more. This exciting combination gives you both substantive scientific research and the tools with which 
to share this information more effectively with your students. 

Don't miss your chance to participate as both an attendee and a presenter in this special event. See you in 
Miami Beach! 

CALL FOR POSTER AND PARTICIPANT IDEA EXCHANGE TOPICS 

Submission Instructions 

APS members and other interested individuals are invited to 
submit proposals for poster presentations or topics to be discussed 
at the Participant Idea Exchange. Submissions should be related 
to the teaching of psychology; this includes, but is not limited to, 
teaching techniques, innovations, evaluation and philosophy. 

Posters 
Posters should focus on methods for teaching psychology, 

such as particularly effective or innovative courses or course 
organizations, strategies (including demonstrations) for pro
moting active learning, ways of integrating course material, 
helpful use of technology, and the like. Poster presentations 
should incorporate illustrative materials such as tables, graphs, 
photographs, and large-print text, and materials should be clearly 
readable from a distance of 3-4 feet. No audiovisual equipment 
will be provided, but a 4' high x 8' wide freestanding bulletin board 
will provide display space for your presentation (push pins will be 
provided). Presenters should bring at least 200 handouts of the 
complete presentation to distribute at the poster session. 

To submit a poster proposal, Fill out each section of the 
Teaching Institute Proposal Cover Sheet (see page 12), paying 
careful attention to the instructions shown at each s~ep, includ
ing: (a) your name, affiliation, full mailing address, and daytime 
telephone number, (b) the title of the poster, (c) the names and 
affiliations of all authors, and on a separate single-spaced page. 
a summary of not more than 250 words. Graphs, tables and 
photographs need not be included. 

Registration Policy 
All participants, including presenters, are required to pay 
the appropriate registration fee, Fee information and 
registration forms are enclosed and attractive combination 
discounts on APS Teaching Institute and APS Convention 
registration fees will be available. 

Participallt Idea Exchallge 
Topics proposed for the Participant Idea Exchange may relate 

to any aspect of teaching psychology, including problems in 
teaching particular courses, student diversity issues, the ethics of 
teaching, student discipline and classroom management problems. 
sexual harassment concerns, or Lhe like. Each accepted topic will 
be the focus of an informal discussion at a different roundtable and 
will be led by the person who proposed the topic. Participants may 
select tables at will and join or leave each table as they wish. 
No AUDIOVISUAL EQUIPMENT WILL BE PROVIDED. 

To submit a Participant Idea Exchange topic, Fill out each 
section of the Teaching Institute proposal cover sheet, paying 
careful attention to the instructions shown at each step. includ
ing: (a) your name, affiliation, full mailing address , and daytime 
telephone number, (b) the topic for discussion. 

Computer Diskette: 
In addition to the written documents, each submitter is 

required to send a computer diskette containing the written 
information requested above. (Rather than retyping the infor
mation, we use the diskette to prepare the Program copy; copy 
is proofed against the form, however, the two should match.) 
The elements required are: proposal title, names and affiliations 
of author or authors. 2SD-word (maximum) summary. 

Diskettes should be either lBMIPC-compatible (3.5") or 
Macintosh-compatible (3.5"), and the name of the submitter, 
presentation format, and diskette format should appear on the 
diskette label. The file itself must be in either a WordPerfect 
(8.0 or earlier versions), Microsoft Word (,97 or earlier 
versions), or ASCIIIDOS format if prepared on an IBM
compatible machine or in a MacWrite or text only format if 
prepared on an Apple or Macintosh machine, (Please be sure 
to provide a file in one of these formats and not an idiosyncratic 
file created by your particular word processor.) All files must 
be named "ABSTRACT.TXT" regardless of fonnat, 
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( To be submitted with each proposal) 

SEVENTH ANNUAL APS INSTI7VTE ON THE 
TEACHING OF PSYCHOLOGY 

PROPOSAL COVER SHEET 

Submitter Name: ____________________ _ DMr. OMs. DDr. 

Affiliation: _____ _______________ _ 

Mailing Address: _ _ ______________ _ Phone:, __________ _ 

________________________ Fax: 

________________________ Email :. __________ _ 

Proposal Title (12 words or fewer): _________________________ _ 

Format (check only one)! 

DParticipant Idea Exchange 

o Poster 

Proposal Snmmary: Please attach a summary of not more than 250 words. 
Graphs, tables, and photographs need not be included. 

Registration Policy 

All participants, including presenters, are required to pay the appropriate registration fee. Fee infor
mation and registration forms are enclosed and attractive combination di scounts on APS Teaching Institute 
and APS Convention registration fees will be available. 

PLEASE SUBMIT APS CONVENTION PROPOSALS UNDER SEPARATE COVER. 

Enclosure Checklist: o 
o 
o 
o 
o 
o 

Teaching Institute Proposal Cover Sheet (2 copies) 
One-page proposal snmmary (2 copies) 
Self-addressed, stamped envelopes (2) 
Computer diskette 
(see instructions on page II) 
Printout of the computer file on plain white paper 
Postmarked by January 14, 2000 
Return to: 
7th Annual Institute of the Teaching of Psychology 
APS 1010 Vermont Avenue, NW, Suite 1100 
Washington, DC 20005 

American Psychological Society 12th Annual Convention 
_______ DM 
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Wait! There's More . .. 

SPECIAL RATES FOR REGISTRATION AND HOTEL 

At APS, we continue to make affordable meetings our priority. Combination discounts on the Teaching 
Institute and APS Convention registration fees once again will be available (see page 14). This year we 

are delighted to offer incredibly low hotel room rates at the Fontainebleau Hilton Resort & Towers of $126 
single or double occupancy (see page 15). The Fontainebleau Hilton Resort & Towers is located on Miami 
Beach, with the Atlantic Ocean serving as its backyard. The hotel is just 10 minutes away from the Art Deco 
district, better known as South Beach, with its outdoor cafes and galleries. 

Advance housing registration is strongly encouraged since an April 28, 2000, deadline for early registration has 
been set. After April 28, the Fontainebleau Hilton Resort & Towers does not guarantee that rooms will be available 
or that they will honor the special rate. Room reservations should be made on the official Housing Reservation Form 
(see page 15). Additional housing forms will be mailed upon request from the APS Office (202-783-2077) or may 
be obtained from the APS Website, www.psychologicalscience.org. 

TRAVEL 
TRAVELING B y PLANE 

PASSPORT EXEc\ITlVE TRA VEL (PET) is the offical travel agency for the American Psychological Society's 12th 
Annual Convention being held in Miami Beach, Florida. They guarantee the lowest fares available at the time 
reservations are made. PET offers $150,000 free flight insurance with each ticket issued. When making 
reservations, be sure to identify yourself as an attendee of the APS convention. 

Discounted airfares have been negotiated for your travel convenience. American Airlines and US Airways 
are offering 5% off the lowest excursion fare and 10% off the coach fare. If reservations are booked at least 60 
days prior you will receive an additional 5% off. 

Please call Passport Executive Travel, 1-800-222-9800, and identify yourself as an APS convention 
attendee. Your use of these special arrangements helps you save money and helps APS earn credit toward future 
Society meetings and events. 

There is shuttle transportation from the Miami International Airport to the Fontainebleau Hilton Resort & 
Towers for the cost of $11 per person, one-way. Super Shuttle: 305-871-2000, no reservations are required. 

TRA VELING BY CAR 

APS and Hertz invite attendees at the 12th Annual Convention to take advantage of discounted rental car 
rates. Advance reservations are required. To reserve a rental car, you can call Hertz at 1-800-654-2240 
and specify reference #5885. 

Directions from Miami International Airport 
.:. Follow signs for 112-EastJLeJeune Road 
.:. Bear left onto 112-East, pay toll (50 cents) 
':'Move immediately into left lane, continue onto 195-East 
':'Travel in center lanes on 195-East 
.:. Exit Arthur Godfrey Roadl4l st Street 
.:. Make a left onto Indian Creek Drive, travel about .3 miles 

and make a right turn into botel entrance. 
' Cost for overnight parking at the Fontainebleau is $14 per day 

TRA VELING BY TRAIN 

APS announces 
Passport Executive Travel 
as its official travel agent. 

1-800-222-9800 
202-337-7718 

Hours: Monday-Friday, 8:30AM-6:00pM 

For train fares and schedules, call AMTRAK at 1-800-872-7245. This number operates 24 hours a day, 7 
days a week. Trains arrive at Amtrak Passenger Station in Miami, 8303 Northwest 37th Avenue. 

For further information on Miami Beach, the Miami Convention and Visitors Association phone nwnber is 305-539-3tXXl. 

999 ------- American Psychological Society 12th Annual Convention 13 



AMERICAN PSYCHOLOGICAL SOCIETY 

ADVANCE REGISTRATION FORM 
rRE=C=IS=T=RA:-:-:"N-=T=-=IN-::F::-:O::-::RMA::-::-;-;-;:::TI::-:O::-::N::-------, 

(Please type or print clearly.) 

o Dc. o Mr. OMs. 

Name: 

First MI 

Institution: As you wish il 10 appear on your badge. 
Do nor exceed 35 characters. 

Mailing Address: 

Street Address 

Street Address 

City State 

Zip code Country 

Telephone (day): _ _ _ _ _______ _ 

E·mail: 

o Special Needs: Please check here and list any special needs 
that ~ve may asshit VOll with during the meeting 
(wheelchair accessibility, assisted listening device, etc): 

APS 2000 MEMBERSHIP DUES 

Full Member: $127 
First Year PhD: $ 76 
Student Affiliate: $ 49 
TOTAL DUES: $ 
For more information'-c-aJ-::-1 ::-20::-2:CI7·S3-2077. ext. 3029 

Registration forms should not be mailed! 
faxed after May 12, 2000. After that date, 
please bring completed form to on-site 

registration at the convention. Thank you. 

12m ANNuAL CONVENTION 

JUNE 8-11, 2000 

FONTAINEBLEAU HILTON 

RESORT & TOWERS 

REGISTRATION FEES ("EArly Bird" refers to postmarked or faxed by 4128100. 
Those imeresled il1 ~'ignillg lip for the Teaching lnstifme are advised 10 register early 
as enroilment is limited.) 

• APS Teaching Institute Early-Bird On-Time 

• 

APS Member, Fellow, Fir.;t-year PhD $ 60 $ 75 $ __ _ 
APS Student Affiliate $ 35 $ 50 $ __ _ 
Nonmember of APS $ 90 $105 $ __ _ 

APS Convention Only Early-Bird On-Time 

APS Member, Fellow, Fir.;t-year PhD $ 95 $110 
APS Student Affiliate $ 65 $ 80 
Nomnember of APS $145 $1 60 
Dependent/Significant Other $ 30 $ 35 

$:-
$_ - 
$_-
$,---

(Dependents/significant others may nor be psychology students lli!r psychology 
professionals; list name for badge below-do not use a separate fonn; appropriate 
fee must be paid for each individual.) Please note, children under 16 are not required 
to pay the dependent fee when accompanied by a registered adult. 

first 

First 

• APS Convention AND 
Teaching Institute Early-Bird On-Time 

APS Member, Fellow, Fir.;t-yearPhD $125 $ 140 $: __ _ 
APS Student Affiliate $ 80 $ 95 $: __ _ 
Nonmember of APS $195 $2 10 $, __ _ 

• Special Workshop: (Registration is limited; 
combination discounts not applicable) 
Writing Psychology Textbooks: 
A Nuts and Bolts Workshop 
for Prospective Authors 
Sunday, June II, 2000 $ 75 $, __ _ 
9AM-3PM 

TOTAL AMOUNT OF REGISTRATION FEES $, __ _ 

TOTAL AMOUNT OF MEMBERSHIP DUES $, __ _ 

VOLUNTARY CONTRIBUTION: 

43 10.02 

To help keep convention COSlo; affordable, I would like to contribute: $ -I410.oJ 

TOTAL AMOU NT OWED $, __ _ 
(Refonds must be reqru?sIed i ll writing prior to May 5, 2CXXJ; 110 refullds wi!! be made after that date.) 

Checks and money orders should be made payable to the American Psychological Society ill US dollars only 
OR you may pay via credit card by completing the sectioll below. 

o MasterCard 0 Visa Account # ____________________ ___ .Expiration Date __ _ 

Name (as it appears on card) _______________ _ Signature (required) = ===;;-"""'07="'-====== 
By signing this. I understand that if this fann is taxed/post marked later 
than 4nS/OO I will not be entitled to the 'early bird' discount. 

• • • 
MAIL to APS 2000 Convention, P.O. Box 90457, Washington, DC 20090-0457. 

FAX to 202-783-2083 (credit card registrations ONLY) A void duplicate billing-do. NOT mail hard copy .if you 
reglstered Via FAXlWeoslte. 

WEBSITE: www.psychologicalscience.org (credit card registrations ONLY) Avoid dup~cate bilJ.ing-do NOT mai)/fax 
hard copy if you regIstered VIa website. 



AMERICAN PSYCHOLOGICAL SOCIETY 

CONVENTION HOUSING FORM 
12TH ANNuAL CONVENTION 

JUNE 8-11, 2000 

FONTAINEBLEAU HILTON 

RESORT & TOWERS 

Please type or print. Complete the entire form, particularly 
arrival and departure dates. Send applications immediately 
to ensure desired accommodation at convention rates. Send 
for arrival no later than April 28, 2000, directly to the 
Fontainebleau Hilton Resort & Towers at: 

Fontainebleau Hilton Resort & Towers 
4441 Collins A venue 

Miami Beach, FL 33140 
Phone: 305-538-2000. Fax: 305-673-5351 

APS SPECIAL CONVENTION RATE = $126 per night plus tax for single or double rooms 
Reservations received after April 28 2000 will be made on a space available basis 

GUEST INFORMATION 

Name: ---
Um First MI 

Mailing Address: 

City State Zip codeIPostal Code Country (if not USA) 

Telephone (day): Telephone (evening): 

Room Type: 0 Single (1 Person) o Double (2 People/l Bed) o Double (2 People/2 Beds) o Triple (3 PeopJe/2 beds) 0 Quad (4 Peoplel2 Beds) 
Single and double rooms are guaranteed at $126 plus tax per night. There is an additional $25 charge per person for Triple and 
Quadruple rooms. Rooms containing tlVo beds cannot accommodate cots or roll-away beds. 

Names of Other Occupants: (Maximum of three others): Persons sharing a room should send only one housing fonn . Room confinnation will be sent 
only to the person requesting the reservation. 

--
La" First Ml 

- -
La" First Ml 

--
La" First MI 

Special Requests: o Smoking o Non-smoking o Handicapped Accessible o Other: 

ARRIV ALIDEPARTURE INFORMATION 

Arrival: (Check-in time: 3PM) 
Day Date Time 

Departure: (Check-out time: [lAM) 
Day Date 

DEPOSIT INFORMATION 
All reservations at the Fontainebleau Hilton Resort & Towers require one night's deposit or a credit card guarantee. 

(A) Enclosed is a check or money order for $ 

(B) Enclosed is my credit card information authorizing my account to be charged a deposit of one night's room and tax. 

Check credit card: o American Express o Carte Blanche o Diners Club o Discover o MasterCard o Visa 

Credit Card Number Expiration Date 

Print name as it appears on card Signature (required) 

Failure to cancel your reservation five (5) days prior to arrival will result in one night's room and tax being charged to your credit card. AIL 
reservations are guaranteed for late arrival. 

Please make Slire all information is completed before sending this form DIRECILY to the Fonta inebleau Hilton Resort & Towers. 
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-
graduate level, and be able to teach 
~raduate and undergraduate courses 
to their area of specialization. The 
typical teaching load at the Univer
sity of North Florida is three classes 
per semester. Information about the 
University and the Department of 
Psychology may be found on the 
internet at WWW.UNF.EDU.:. The 
deadline for complete applica
tions is January 3, 2000. The ap
plication package should include a 
letter of application emphasizing 
teaching and research interes ts and 
experience, curriculum vitae, and 
three letters of recommendation. All 
materials should be sent to: Bar
bara Bunch, Chair of the Search 
Committee, Department of Psycho 1-
ogy, University of North Florida, 
4567 SI. Johns Bluff Road. South. 
Jacksonville. FL 32224-2673. The 
University of North Florida is an 
equal opportmliry/equal access/oF 
firmative action employer,FL4 

GEORGIA 

EMORY UNIVERSITY. Program 
in Cognition and Development, 
anticipates appointing a tenure
track assistant professor in the area 
of cogniti ve development. A ten
ured appointment may be made in 
extraordinary circumstances. Re
search areas of particular interest 
include the development of cogni
tion and emotion, language or per
ceptual cognition, Candidates with 
a background in cognitive neuro
science or computational modeling 
areespecial1y welcome, Applicants 
must have a Ph.D , and show evi
dence of an active research pro
gram and teaching experience, The 
position entails undergraduate and 
graduate teaching as well as par
ticipation in a strong and active 
graduate program with a commit
ment to the joint study of cognition 
and its development, Send a vita, 
(p)reprints and three letters of ref
erence to: Chair, Cognition and 
Development Search Committee, 
Department of Psychology. Emory 
Umversity. Atlanta, GA 30322. We 
wi ll begin reviewing applications 
Dec. 1, 1999, Women alld minori
ties are especially encouraged to 
apply. Emory is an equal opportu
nity/affirmative action employer. 
GAl 

GEORGIA STATE UNIVER
SITY, founded in 1913, is the sec
ond largest of Georgia' s 86 accred
ited institutions of higher educa
tion , Georgia State University is 
located in downtown Atlanta on a 
28 acre campus with 32 buildings, 
It is a metropolitan, comprehensive 
teaching and research university of 
24.307 studenlS. The college of 
Educationhas 147 full -time faculty 
and an enrollment of 3,600 gradu
ate and undergraduatestudems. Ap
plications are invited for the fol
lowing position: SCHOOL PSY
CHOLOGY: Tenure track Assis
tant Professor. Primarr Duties' 
Teach courses in schoo psychol-

APS OBSERVER 

ogy core including assessment, con
sultation and school based inter
ventions, additional courses may 
be required in areas of s-pecific in 
applicant skill and expertIse (biop
sychology. neuropsychology. child 
and adolescent psychopathology, 
supervise student research; and de
velop systematic line(s) of publish
able research; supervise student in 
field-based practicum and/or intern
ship experiences; participate in pro
fessional service activities, ~ 
ficat ions: Earned doctorate in school 
Psychology preferably from an 
APA approved doctoral program; 
training and work experience as 
school psychologist. Candidates 
should submi t 1) letter of interest 
establishing a candidate's qualifi
cations for the position, 2) a cur
riculum vitae, 3) official transcripts, 
4) three letters of reference from 
individuals within the field of inter
est. Salaries will be commensurate 
with qualifications and experience, 
Review of applications wi1l begin 
November 1, 1999 and continue 
until position is fi lled , Starting date 
will be August, 2000. Ethnic mi
nority, women, and disabled appli
cants are especially encouraged to 
apply, Mail application materials 
to: Mimi Morgan, Dean's Office, 
College of Education, Georgia State 
University, University Plaza, At
lanta. Georgia 30303. GEORGIA 
STATE UNIVERSITY, A UNIT 
OF THE UNIVERSITY SYS
TEM OF GEORGIA, IS AN 
EQUAL OPPORTUNITY EDU
CATIONAL INSTITUTION 
AND IS AN EQUAL OPPOR
TUNITY/AFFIRMATIVE AC
TION EMPLOYER. GA2 

FACULTY POSITION DEVEL
OPMENTAL PSYCHOLOGY 
KENNESA W STATE UNIVER
SITY, a progressive comprehen
sive university in the University 
System of Georgia, invites applica
tions for a tenure-track pOSItion in 
the Department of Psychology be
ginning in August 2000, ASSIS
TANT PROFESSOR - DEVEL
OPMENTAL PSYCHOLOGY: 
Qualifications include an earned 
doctorate; demonstrated effective
ness in undergraduate teaching and 
applied research; strong interper
sonal skills essential ; research in
vol ving undergraduate students and 
an interest in di versity issues de
sired; undergraduate teaching ex
pertise sought in the areas oflifespan 
developmental psychology, cross
cultural psychology, psychology of 
women, and adult development and 
aging. Teaching load wi11 average 
10 to 12 hours per semester or 
equivalent. Although teaching is the 
central focus of the position, pro
fessional service and scholarly ac
tivity are also expected of tenure
track faculty. Pending: final budget
ary approval, the pOSItion would be 
effectIve August 2000, KSU has 
established a notable recordfor the 
inclusion of minorities and women 
ill its educational mission and 

strongly encourages applications 
from borhgroups. APPLICATION 
INSTRUCTIONS: Applications 
will be accepted unlil the position is 
filled. To guarantee consideration, 
application materials must be post
marked by December 10, 1999. 
Candidates should send a letter of 
app li cation addre ssi ng th e 
applicant ' s position qualifications, 
teaching philosophy, and scholar
ship activity; current curriculum 
vita; names, addresses, and tele
phone numbers of at least three 
references; and official graduate 
tran scripts to Dr. Valerie 
Whittlesey, Chair, Department of 
Psychology , Kennesaw State Uni
ver si ty, 1000 Chastain Rd " 
Kennesaw. GA 30144-5591. GA3 

Assistant Professor: Social Psy
chology, The Department of Psy
Chology at the UNIVERSITY OF 
GEORGIA seeks applicants for a 
tenure track assistant professor po
sition to begin in August 2000, Area 
of specialty within social psychol
o&:y is open although candidates 
With research programs exploring 
basic processes in close relation
ships, social motivation, or inter
personal behavior are especially 
encouraged to apply, The primary 
criteria for appointment will bedem
onstrated excellence or potential for 
excellence in research and teaching 
at both the graduate and undergradu
ate levels, UGA also encourages 
and supports the development of 
externall y fundable research pro
grams. To be given fu ll consider
ation, application material s must 
be received by December 15. 1999 
and Ph.D. must be completed or 
expected by date of appointment. 
Send vita, statement of research and 
teaching interests, plans and goals, 
pre/reprints, and arrange for three 
letters of recommendation to So
cial Psychology Search Commit
tee, Department of Psychology, 
UniverSity of Georgia, Athens, GA 
30602-3013. UGA is WI ANEO 
employer. GA4 

HAWAII 

ASSISTANT PROFESSOR IN 
PSYCHOLOGY. THE UNI
VERSITY OF HAWAII AT 
MANOA is recruiting for a 9 month 
Assis tant Professor to begin Au
gust I. 2000. Position No. 85450. 
tenu re track, general funds, full 
time. Duties: To teach relevant 
undergraduate and graduate courses 
consistent with area of specializa· 
tion, supervision of graduate stu
dent research, and development of 
own program of research, The Col
lege IS committed to excellent teach
ing; we favor candidates who work 
collaborative!y and who can con
tribute to multidisciplinary endeav
ors, Minimum Qualifications: Area 
of specialization in either develop
mental or clinical psychology, A 
primary focus on cultural context 
of behavior, Ph,D , in Psychology 
(for Developmental Psychology 

specialization) or Ph.D , inPsychol
ogy from APA-accredited Clinical 
Psychology training pro~ram or 
foreign equivalent (for ClimcalPsy
chology specialization ), record of 
scholarly activities. Desi rable 
Qualifications: Particularly inter
ested in applicants who possess 
expertise In cultural perspective 
extending across foci (those lis ted 
above as well as soc ial personality. 
community psychology). Annual 
salary range: $34.644-$5 1 ,264. sal
ary commensurate with experience, 
To apply: Send cover letter outl in
ing teaching competencies and re
search program, vita, reprints and 
preprints, three letters of references 
to: Search Commit tee. Department 
of Psychology, University of Ha
waii . 2430 Campus Road. Hono
lulu , Hawa ii 96822. Inquiries: 
(808)956-84 14. Closing Date: De
cember 3 1, 1999, The University of 
Hawaii is orl Equal Oppommit)'/ 
Affirmative Action Employer. 
Women, members of minoriTy 
groups, veterans, and persons with 
disabilities are encouraged to ap
ply. HII 

ASSISTANT PROFESSOR IN 
BEHA VIORAL NEU RO
SCIENCE. The UNIVERSITY 
OF HAWAII AT MANOA. De
partment of Psychology is recruit
ing for a nine month , tenure-track 
Assistant Professor in Behavioral 
Neuroscience, position no. 82629, 
general funds, full-time. to begin 
August 1, 2000, Duties: To teach 
graduate course in physiological 
psychology and undergraduate and/ 
or graduate courses or seminars in 
psychopharmacology as well as 
conducting an active research pro
gram in that area, The College is 
committed to excellent teaching; 
we favor candidates who work 
collaborativel)' and who can con
tribute to multIdi sciplinary endeav
ors. Minimum Qualifications: Ph.D. 
in psychology or behavioral neuro
SCIence wi th research experience or 
academic coursework in psychop
harmacology, Desirable Qualifica
tions: Research experience and solid 
research publications in neuro\,sy
chopharmacology, preclinica or 
climcal psychopharmacology and 
an interest in animal orhurnan mod
els of psycho pathology , Interest in 
ethology (ulllmal or human) and in 
etbopharmacology or animal mod
els (depression, anxiety, panic, or 
nootropics), Annual salary range: 
$34,644 - $5 1.264. salary commen
surate with experience. To apply: 
Send vita, a statement of research 
and training interests, three letters 
of recommendation, and relevant 
article s or re prints to R , J, 
Blanchard , Ph,D., Department of 
Psychology, University of Hawaii. 
2430 Campus Road , Honolulu, 
Hawaii 96822. Inquiries: (808) 
956-8004. Closing Date: Decem
ber 3 1, 1999, The University of 
Hawaii is all Equal Opportunity/ 
Affirmative Action Employer, 
Women, members of minority 
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• The University of Chicago 
Graduate School of Business 

The University of Chicago Graduate School of Business is 
seeking to hire tenure track faculty with interests in the areas of 
decision making, negotiations, social psychology and organi-
zations, all broadly defined. ' 

We will consider both new Ph.D.'s and more experienced 
candidates with excellent records. We are looking for candi
dates with strong disciplinary training in any of the social 
sCiences who can use that disciplinary background to conduct 
research on aspects of behavior relevant to management in 
organizations and to introduce MBA students to behavioral 
science principles. 

This position is part of the Managerial and Organizational 
BehaVior area, whose members are responsible for teaching 
courses such as Managing in Organizations, Managerial Deci
sion Making, Power and Politics, and Negotiations. 

Candidates should be qualified to teach at least one of these 
courses plus another MBA elective. The group has a well
equipped laboratory for experimental research. Applications 
should include a vita, one research paper authored by the 
candidate, and two or three letters of reference. 

Please have all. the materials sent to: Deputy Dean for Faculty, 
M.O.B. Recruiting, Graduate School of Business-Ro 105 Uni
verSity of Chicago, 1101 E. 58th St., Chicago, IL 60637.' 

To guarantee full consideration, all materials must be received 
by December 1, 1999. 

The Universify of Chicago is an equal opportunity/affirmative 
actIOn employer. IL4 

groups, veterans, and persons with 
disabilities are encouraged to ap
ply. HI2 

IDAHO 

The Department of Psychology at 
BOISE STATE UNIVERSITY 
invites applications for two (2) ten
ure-track positions at the ASSIS· 
TANT PROFESSOR level, begin
mng the FaU2000 semester. Appli
cants are required to have an earned 
doctorate by August 15,2000. Ap
plicants should have an interest III 
and potential for excellence in uni
versity-level teaching, and a dem
onstrated commitment to scholarly 
research. Both candidates will be 
expected to teach large General 
Psychology sections. One position 
wil1 have a central focus on Human 
Learning theory and research; that 
candidate will teach a senior level 
Learning course. The other posi
tion is in Social Psychology; that 
candidate will teach a senior level 
course in Social Psychology. Sec
ondary teaching interests for both 
candidates include but are not lim
ited to: Personality and Industrial! 
Organizational Psychology. Ap
plications must be received by De
cember 1, 1999 to be assured con
sideration. Please send a curricu
lum vita, a cover letter outlining 
your qualifications and interests 
copies of preprints or reprints, and 
three letters of reference to: Faculty 
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Search Committee, Department of 
Psychology, Boise State Univer
sity, 1910 University Drive, Boise, 
10 83725. Boise State University 
is all Affirmative Action/Equal Op
portunity employer. IDl 

The UNIVERSITY OF IDAHO 
Department of Psychology is seek
ing to fill a tenure-track, Human 
Fact?fs/Experimental Psychologist 
starung August 2000. More de
tailed information is available at 
http://www.uidaho.edu/LSlPsych/ 
hfad.htm. Review of candidates will 
begin no earlier than December 15, 
1999 and will finish when the posi
tion is filled. Submit a cover letter, 
CV, evidence of teaching skill, 
(p )reprints, teaching and research 
interests, a list of research equip
ment needs. 3 letters of recommen
dation, and 5 references to Dr. 
Steven E. Meier, Search Commit
tee Chair, Department of Psychol
ogy, University of Idaho, Moscow. 
lD 83844-3043. AAlEEO. ID2 

ILLINOIS 

Faculty Position In Cognitive Stud
ies WIthjn Psychology. The De
partment of Psychology at 
NORTHERN ILLINOIS UNI
VERSITY anticipates making an 
assistant professor level tenure track 
appointment for Fall 2000. Suc
cessful candidates willhave a Ph.D. 
in psychology, cogllltive SCIence, 

or a related field at time of appoint
ment and a research program focus 
on higher-order cognitive process
ing within language and/or think
ing. Ex.perience using a computa
ti<?nal or neurol?sychological mod
elmg approach IS desired. Require
ments include relevant evidence of 
scholarly productivity, commensu
rate with experience; potentia1 to 
establish and maintain an indepen
dent program of research; and evi
dence of quality teaching ex.peri
ence/potential. Successful candi
dates will be expected to supervise 
dissertations and theses, teach 
graduate and undergraduate courses 
in one' s specialty area, and serve as 
role models for Ph.D. students in a 
department that values research, 
teaching, and practice. We are work
ing toward building a culturally di
verse faculty. Members of 
underrepresented groups, including 
women and minorities are strongly 
~ncouraged to apply. This 1?osition 
IS part of a new multidiSCIplinary 
initiative in Cognitive Studies within 
the College of Liberal Arts and Sci
ences that is intended to facilitate 
and strengthen multidisciplinary 
collaboration in research and teach
ing/learning among faculty and stu
dents. Northern Illinois University 
IS a doctoral-granting, research uni
versity with high priority on the 
llltegration of research and teaching 
and on the improvement of under
graduate education. This new 
multidisciplinary initiative will ini
tially include newly hired faculty 
wi~hin Anthropology, Computer 
SCIence, Linguistics (En¥lish), and 
Psychology whose expertIse reflects 
the intersecting interests of these 
four departments in exploring the 
Interdisciplinary implications of 
cognitive science. We are seeking 
faculty members in each of these 
d~sci plines who can develop a coor
dmated, coherent program in cogni
tive studies with an integrated cur
riculum and programs of research 
that involve undergraduate as well 
as graduate students. A highly de
sirable attribute that we seek is for 
overlapping or complementary pro
grams of research among the candi
dates for these positions as well as a 
willingness to work collaboratively 
in t~e development of a general edu
cation course in cognitive studies . 
This program will expand over sub
sequent years to include other de
partments in the college and lead to 
a.multidisciplinary graduateempha
SIS ~s well. A letter of application. 
curriculum vita, at least three letters 
of recommendation. reprints/pre~ 
prints, and an official transcript of 
graduate coursework should be sent 
to: The Cognitive Studies Search 
Committee, Office of the Dean, 
College of Liberal Arts and Sci
ences. Northern Illinois University. 
DeKalb,IL 60115. For full consid
eration, the above materials should 
be postmarked by December 1. 
1999. AAlEEO. ILl 

Faculty Positions. The Departmen 
of Psychology at NORTHER! 
ILLINOIS UNIVERSITY antici 
pates making the following tenur 
track appointments for Fa112000-
Rank Open with preference for can 
d~dates at the Associate to Begin 
Dlng Full Professor level: Chni 
cal-Contact Dr. Steve Gold. Re 
search specialty in an area of farn 
ily violence or sexual assault, al 
established record of grant support 
and teaching interests in an under 
graduate clinical laboratory COurSI 

or a graduate assessment coursl 
preferred. The successful candi 
date may also serve as a core fac 
ulty member in the Center for th 
Study of Family Violence an4 
Sexual Assault. Social- Contac 
Dr. Charles Miller. Research spe 
dally in social cognition preferred 
Requirements include the Ph.D. iI 
psychology at time of appointment 
evidence of scholarly productivity 
commensurate with experience; po 
tential to establish and maintain aJ 
independent program of research 
and evidence of quality teachin! 
experience/potential. Successfu 
candidates will be expected to su 
pervise dissertations and theses 
teach graduate and undergraduatl 
courses in one's specialty area. anI 
serve as role models for Ph.D. stu 
dents in a department that value: 
research, teaching, and practice. J. 
letter of application, curriculun 
vita, at least three letters of recom 
mendation, reprints/preprints, an( 
an official transcript of graduatt 
coursework should be sent to 
Above named contact person, De 

Y
artment of Psychology, Northen 
llinois University, DeKalb, II 

60115. For full consideration, th( 
above materials should be post 
marked by December 1, 1999. AA 
EEO.IL2 

THE UNIVERSITY OF CHr 
CAGO, Department of Psychol 
ogy, is seeking faculty whose are. 
of specialization is experimenta 
social psychology. The Departmen 
is committed to building a qualit) 
so~ial psychology program. Appli· 
callons are welcome at the advance( 
assistant, associate, or full profes. 
sor levels. Applicants should hav( 
a strong program of ongoing reo 
search. Please send vita, statemen 
of research interests, representa· 
tive publications, and letters of ref· 
erence by January 15, 2000 to Johr 
T. Cacioppo, Social Psycho log) 
Search Committee, Department 01 

Psychology, University of Chicago 
5848 S. University Avenue, Chi· 
cago, IL 60637. The University 0.1 

Chicago is an affinnative action 
equal opportunity employer. IL3 

Social Psychology. The Depart· 
ment of Psychology at the UNI· 
VERSITY OF ILLINOIS Al 
CHICAGO is seeking to hire ar 
outstanding full -time, tenure trad 
social/personality ps ychol ogis t be· 
ginning August 2000. Rank ane 
area of specialization within so· 
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• 
ciallpersonality psychology are 
open, although we want to espe
cIally encourage high profile and 
nationally visible senior candidates 
to apply. Senior applicants should 
have an established record of con
ducting highly valued research and 
obtaining external funding. Junior 
applicants must have completed 
their Ph.D. and demonstrated the 
ability to develop a productive re
search program. Responsibilities 
will also include teaching under
graduate and graduate courses and 
supervision of students theses and 
dissertations. Salary is competitive 
and commensurate with experience. 
For additional information about 
the department and the social divi
sion see http://www.uic.edu/depts/ 
~. Located just west of the fa
mous downtown Chicago Loop. 
VIC is within comfortable com
muting distance of downtown and 
the nearby suburbs. For fullest con
sideration, submit a CV, copies of 
relevant papers, and arrange to have 
three letters of reference sent by 
November 10, 1999 to Dr. Linda 
Skitka, Chair, Social Psychology 
Search Committee, University of 
Illinois at Chicago, Department of 
Psychology (MIC 285), 1007 W. 
Harrison St., Chicago, IL, 60607-
7137. Minorities and women are 
especially encouraged to apply. 
The University of Illinois at Chi
cago is anAjfirmative Action/Equal 
Opportunity Employer. ILS 

Department of Psychology Brain 
and Cognitive Sciences. The Psy
chology Department at SOUTH
ERN ILLINOIS UNIVERSITY, 
CARBONDALE invites applica
tions for two positions at the Assis
tant or Associate Professor level 
from individuals with research and 
teaching interests in human cogni
tion. The two positions are in
tended to support and strengthen 
our newly-organized graduate pro
gram in Brain and Cognitive Sci
ences. (See http:/www.siu.edu/ 
..... psycholbcs for a program descrip
tion.) (1) Human Memory and 
Cognition: Candidates for this po
sition will be expected to share re
sponsibility for teaching basic 
graduate and undergraduate courses 
1D memory and cognition, possibly 
undergraduate research methods, as 
well as courses in their own spe
cialty area. (2) Cognitive Devel
opment in Infancy and Child· 
hood: Candidates for this position 
will be expected to share responsi
bility for teaching basic graduate 
and undergraduate courses in pre
adolescent development, possibly 
undergraduate research methods, as 
well as courses within their own 
specialty area. The Developmental 
position is a security-sensitive po
sition. Before an offer of employ
ment is made. the University will 
conduct a pre-employment back
ground investigation which includes 
a criminal background check. For 
both positions, we are especially 
interested in candidates withexper-
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Applications are invited for postdoctoral fellowships at the Beckman Institute for 
Advanced Science and Technology at the University of Illinois at Urbana-Champaign. 
The Beckman Institute is a multi- and interdisciplinary research center that focuses 
on three main research themes: BiologicallnteJligence, Human-Computer Intelligent 
Interaction, ond Molecular and Electronic Nonoslructures IhHp:/ /www.beckman.uiuc.edu). 

The Beckman Institute Fellows Program provides an excellent opportunity for young 
scholars to initiate a post-Ph.D. career of independent research in a stimulating and 
supportive interdisciplinary environment. The fields of research encompassed by the 
fellowship program include the behavioral and biological sciences, chemistry, physics, 
and engineering. 

Year 2000 Fellows will be appointed for up to 3 years, beginning as early as 
June 2000, and no later thon December 2000. The stipend is $44,000/yeor, plus 
benefits and a research budget. Selection of Fellows is based on evidence of professional 
promise, capacity for independent work, outstanding achievement to date, and interdis
ciplinary research interests corresponding to one or more of the Institute's programs. To 
be eligible, the Ph.D. must have been held for no more than 4 years (i.e., received 
no earlier than December 31, 1995). 

APPLICATION PROCEDURE: Applicotion packets should be requested from: 
bielefel@uiuc.edu or Kim Bielefeld at 217·244·5582 . Please include your full 
mailing address. 

z DEADLINE: A postmork of no loter thon Fridoy, Jonuary 7, 2000. Announcement of -
Fellows on or about April 15, 2000. ILl4 

~ 
The Beckman Institute Fellows Program is supported by funding from the Arno ld and Mobe! Beckman Foundation. 
The Univeuity of Illinois is on AFfirmotive Atlion/Equol Oppartunity Employer. 

U 
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tise in computational modeling 
(preferably neural networks) and! 
or cognitive neuroscience. Interest 
and experience with an integrated 
multidIsciplinary approach to re
search area is highly desirable. Ap
plicants must have either demon
strated potential for (Assistant Pro
fessor level) or an established record 
of (Associate Professor level) ex
cellence in teaching, publication, 
andextemaUy-fundedresearch. The 
appointment will be made at the 
Assistant or Associate level to be
gin August 16, 2000. PhD in Psy
chology required. ABD applicants 
will be considered at an Assistant 
Professor appointment if all degree 
requirements will be met by August 
16,2000. If all requirements for the 
PhD are not completed by that date, 
a one-year term appointment wi11 
be offered at the rank of instructor. 
Applicants should send a cover let
ter with an explicit statement of 
research interests, a current curricu
lum vita, relevant reprints/preprints , 
teaching evaluations (if available), 
and have three letters of recommen
dation sent to Stephanie Clancy 
Dollinger PhD, Search Committee 
(syecify Cognitive or Developmen
ta), Department of Psychology, 
Southern Illinois University, 
Carbondale, Carbondale, IL 6290 1-
6502. Review of applications will 
begin December 1, 1999, butappli· 
cations will be accepted until the 
position is filled. All positions pend-

ing funding approval. Southern 
Illinois University, Carbondale is 
an Equal Opportunity/Affirmative 
Action Employer. IL6 

SOCIAL/ORGANIZATIONAL 
PSYCHOLOGIST: The Psychol
ogy Department of SOUTHERN 
ILLINOIS UNIVERSITY AT 
EDWARDSVILLE is seeking a 
candidate for a tenure-track Assis
tant Professor position to begin in 
August, 2000. Applicants must 
possess a Ph.D. in psychology and 
have expertise in both Social and 
Organizational Psychology. All 
applicants should have a strong 
commitment to teaching and re
search. Responsibilities will in
clude: teachlOg social, organiza
tional , and general education psy
chology courses; research/thesis su
pervision; and advising at both the 
undergraduate and master's levels . 
Salary is commensurate withquali
fications and experience. The uni 
versity has 12,000 students and is 
located 20 minutes from downtown 
St. Louis, Missouri . Review of 
applications will begin Decem
ber 6, 1999 and remain open un
til a successful applicant is cho
sen. Send letter of application with 
statement of teaching and research 
interests, vita, three letters ofrefer
ence, and reprints/preprints to: 
Catherine S. Daus, Ph.D., Psychol
ogy Department, Campus Box 
1121 , Southern Illinois University 

- Edwardsville, Edwardsville, IL 
62026-1121. For further informa· 
tion, contact Catherine S. Daus at 
(618) 650·3 119; e-mail at 
cdaus@siue.edu; or visit our 
website at www .siue.edu/PSY
CHOLOGY. Southern Illinois Uni~ 
versity - Edwardsville is arl Equal 
Opportunity/Affirmative Action 
Employer. Minorities and women 
are encouraged to apply. IL7 

NORTHWESTERN UNIVER· 
SITY, School of Education and 
Social Policy Assistant Professor 
in Early Child Development and 
School Readiness The School of 
Education and Social Policy at 
Northwestern University is con
ducting a search for a renure-track 
AssistantProfessorwith a specialty 
in early child development and 
school readiness. We seek candi
dates with an interest in how young 
children develop the cognitive skills 
and social competence that promote 
successful transitions to school. 
Specific interests might include 
family and peer interaction, teacher! 
provider influences on language de
veIopment and cognitive process
ing, and the quality of interaction in 
early child care contexts, among 
other topics. Expertise in observa
tional methodology, and an interest 
in programmatic and policy impli
cations are a plus. Responsibilities 
will include teaching and advising 
in the Human Development and 
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• Social Policy doctoral program as 
well as teaching in the School's 
undergraduate program. The posi
tion offers the opportunity for broad
based collaboration with School of 
Education and Social Policy fac
ulty as well as with scholars from 
the Institute for Policy Research. 
Northwestern is located in an at
tractive Iakefront community adja
cent to Chicago. Applicants should 
submit a statement of research and 
training interests, vita. representa
tive reprints, and three letters of 
recommendation to P. Lindsay 
Chase-Lansdale, Search Commit
tee Chair. School of Education and 
Social Policy. Northwestern Uni
versity, 2115 North Campus Drive, 
Evanston, IL 60208-2610. 10 order 
to receive full consideration, appli
cations must be received by De
cember I, 1999. Starting date for 
the position is September I, 2000. 
Women and minorities are strongly 
encouraged to apply. Northwest· 
em University is an Equal Oppor· 
tlmiry,Affirmative Action employer. 
Hirbrg is contingent upon eligibil· 
fty to work ill Ihe United States. 
More infonnation on the Human 
Development and Social Policy 
Program is available at http:// 
www.sesp.nwu.edu/grad/hdsp
homepage.htmJ. IL8 

NORTHWESTERN UNIVER· 
SITY, School or Education and 
Social Policy Assistant Professor 
in Learning in OrJ:~anizations The 
School of EducatIOn and Social 
Policy at Northwestern University 
is conducting a search for a tenure
track Assistant Professor with a spe· 
cialty in learning in organizations. 
We seek candidates with an interest 
in how knowledge is developed and 
communicated in organizations and 
the. way in which organizational 
environments can support learning 
and change. Specific mterests might 
inc~ude design and study oftechno· 
logical support for organizational 
change, effects of rapid change in 
workplace environments, the evo
lution and diffusion of innovation 
in corporate and other organiza
tions. Given the interdisciplinary 
nature of the School, candidates are 
encoura~ed to apply who come from 
perspectives including but not lim
Ited to: organizational studies, in
fonnation sciences, cognitive sci
ence, management science, anthro
pology, or social psychology. Re
sponsibilities willmc1ude graduate 
teaching and advising in the Learn
ing Sciences Program as well as 
teaching in the School's under
gradu~te ~rogram in Learning and 
OrgullIzatlonal Change. The posi
tion offers the opportunity for broad 
based collaboration with School of 
Education and Social Policy fac
ulty as well as with scholars from 
Cognitive Science and the Kellogg 
Graduate School of Management. 
Northwestern is located in an at
tractive lakefront community adja
cent to Chicago. Applicants should 
submit a statement of research and 
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training interests, vita. representa
tive reprints, and three letters of 
recommendation to Allan Collins 
and James Spillane, Search Com
mittee Co-Chairs. School of Edu
cation and Social Policy, North
western University . 2115 North 
Campus Dri ve, Evanston, IL 60208. 
In order to receive full consider
ation, applications must be received 
by January 7, 2000. Starting date 
for the position is September 1, 
2000. Minorities and women are 
strongly encouraged to apply. 
Northwestern Ufliversityisa1lEqual 
Opportunity, Affirmative Action em· 
ployer. Hiring is contingent upon 
eligibility to work in the United 
States. IL9 

MONMOUTH COLLEGE, De· 
partment of P:wchology: seeks ap
plications for a tenure-track Assis
tant Professor of Psychology start
ing August 2000. Ph.D. preferred, 
ABD required. Area of specializa
tion within Experimental Psychol
ogy is open. Commitment to un
dergraduate teaching is a must at 
our liberal arts college of 1050 stu
dents. Teaching Responsibilities 
~: Research Methods, Intro
ductory Psychology, courses in spe
cialty area and other courses in the 
major. Expectations also include 
involving students in research 
projects, advising students, and con
tributing to interdisciplinary courses 
and programs, such as the General 
Education program. Monmouth 
College, an equal opporlttllity em
ployer, is committed to diversity 
alld encourages applications/rom 
women and minority candidates. 
Send letter of interest. curriculum 
vita, a statement of teaching phi
losophy and evidence of effective 
teaching, and three letters of refer
ence to Michael McNall, Director 
of Personnel , Monmouth College, 
Monmouth, Illinois6I462. Forfull 
consideration. applications should 
be received by November 15, 1999. 
although review of applications will 
continue until the position is filled. 
ILIO 

THE DEPARTMENT OF PSY
CHOLOGY AT THE UNIVER
SITY OF ILLINOIS AT CHI
CAGO invites applications for a 
tenure-track/tenured academic year, 
faculty position at any rank, begin
ning August, 2000. Applicants with 
any of the following areas of re
search interests will be considered: 
1) Psychology and Law, within 
any area of Psychology (e.g., Clini
cal, Social, Cognitive, Commu
nity); or 2) Clinical Psychology, 
with a focus on developmental 
psychopathology. Desirable jun~ 
ior candidates will have completed 
the Ph.D., demonstrated potential 
to develop a productive research 
program and show promise for 
grant-supported research. Desirable 
senior candidates will be intellec
tual leaders who attract external 
support for their research. Re
sponsibilities of all applicants will 

Well known for its reputation for excellence and as the largest 
Catholic university in the United States, DePaul University has 
~een educating Chicago for over 100 years. At DePaul, you'll work 
III a collaborative environment that lives its values, supports diver
sity and encourages professional development. 

SOCIAL PSYCHOLOGIST 
Tenure-track position in Psychology at assistant or associate level 
beginning September, 2000. Primary responsibilities include teach
ing undergraduate courses in methodology and statistics; thus 
strong quantitative skills are essential and should be evidenced in 
candidates' applications. Ideal candidate would have expertise and 
interest in teaching undergraduate and graduale courses in social, 
personality, andlor cognition. Candidate will be expected to have 
and maintain active research program, ideally one that involves 
graduate and undergraduate students. 

DePaul University offers competitive salaries, best-in~cJass beneftts 
including: life, medical (Blue Cross, Blue Shield), dental, retirement 
plan, generous vacation plan, and full tuition assistance for yourself 
and dependents. For immediate consideration, send C. v., three letters 
of reference, recent publications and manuscripts, and statement of 
research and teaching interests to: Search Corruniltee, Department 
or Psychology, DePaul University, 2219 N. Kenmore Ave., 
Chicago, IL 60614-3504. Review of applications begins January 15 
and continues until pOSition filled. DePaul 's faculty value diversity and 
serve a diverse SludeR! body; 
candidates of color are particular· 
ly encouraged to apply. DePaul is 
committed to diversity and 
equality in education and 
employment. 

www,depauI,eduJ-hr/ 

include teaching undergraduate and 
graduate courses, and supervising 
graduate student theses and disser
tations. Applicants with Psychol
ogy and Law interests will be ex
pected to contribute to a growing 
program of research in Psychology. 
J a~, .and 'p~blic policy. Applicants 
wlthm chrucal psychology will be 
expected to have completed an AP A· 
accredited internship. Licensure or 
license-eligibi lity is desirable. Sal
ary is competitive and commensu
rate with experience. The depart
ment has an APA-accredited clini
cal program with research strengths 
in ~ealth psychology, smoking ces
satIon and prevention, addictive be
haviors, HIV -prevention, emotion, 
eating disorders, and community
based interventions for hi~h risk 
youth. This research is faCi li tated 
through close ties with the medical 
center, the Health Research and 
Policy Centers, and the lnstitute on 
Disability and Human Develop
ment. The department also offers a 
minor in Psychology and Law. Re
lated faculty research interests in
clude legal decision making. 
ch~ldren's eyewitness testimony, 
chlld abuse . violence against 
women, and distributive and retribu
tivejustice. Research collaborations 
have included colleagues from vari
ous VIC departments (e.g. , Crimi
nal Justice, Psychiatry, Institute for 
Juvenile Research) and Chicago area 
courts and agencies. To learn more 

DEPAUL 
UNIVERSITY 

about our department, please visi 
our web page at http:1 
www.uic.eduldepts/psch. For full 
est consideration, applicants shou1c 
send a cover letter describing thet 
research interests, a vita, reprints 
and at least three letters of recom 
mendation by January 3, 2000 t( 

Robin Mermelstein. Ph.D. , Chair 
Search Committee, Department o· 
Psychology, University of Illinoi ~ 
at Chicago, 1007 W. Harrison, Chi
cago, IL 60607. UIC is an affirma 
live action/equal opporlunity em 
ployer. ILll 

Department or Psychology 
SOUTHERN ILLINOIS UNI· 
VERSITY, CARBONDALE an· 
ticipates a tenure track position a: 
Assistant Professor in Clinical Psy 
chology, beginning August 16 
2000. This position requires teach· 
ing a mix of undergraduate ane 
graduate courses, notably super· 
visina adult, child, and/or famil) 
practlca. Scholarly productivity i! 
expected, although area of researct 
is open. Opportunities for clinica 
work and research exist at SIUC'~ 
interdisciplinary Clinical Center 
Candidates who have one year 0: 
postdoctoral clinical experienc( 
andlor who show promise for ob· 
taining external research fundin[ 
will be especially attractiVe. Ap~ 
plicants should have earned thei] 
doctora1 degree, or anticipate earn· 
ing their degree, from an APA 
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DEPARTMENT OF 
PSYCHOLOGICAL SCIENCE 
BALL STATE UNIVERSITY 

MUNCIE, INDIANA 
Two tenure-track assistant professor positions in clinical psychology 
and one tenure track assistant professor position in cognitive develop
ment available August 18, 2000. 

The Department offers an undergraduate major and minor in psychol
ogy as well as masters programs in clinical psychology and sociaJ
cognitive processes. The University emphasizes a "teacher-scholar" 
model. Excellence in both teaching and research are expected and 
rewarded. 

Clinical Psychology (2 positions): Responsibilities: teaching graduate 
classes in assessment, psychotherapy. and abnormal psychology and 
undergraduate classes in abnormal psychology, applied behavior analy
sis plus other classes based on interests. Minimum qualifications: 
completed ABD fo r degree in clinical or counseling psychology by 
September 1, 2000; completed one year APA approved internship in 
clinical psychology by September 1, 2000. Preferred qualifications: 
Ph.D. in clinical or counseling psychology; experience in teaching 
college or university classes; research which has lead to publications in 
professional journals; demonstrated interest and expertise in diversity 
issues; interest in teaching systematic psychology or psychopharmacol
ogy. 

Cognitive Development: Responsibilities: teaching graduate and un
dergraduate classes in developmental psychology and cognitive psy
chology plus other classes according to interest. Minimum qualifica~ 
tions: completed Ph.D. in developmental psychology with an emphasis 
on cognitive development by August 1, 2000. Preferred qualifica~ 
tions: Ph.D. in developmental psychology with emphasis on cognitive 
development: experience teaching college or university classes; re
search which has lead to publications in professional journals; demon
strated interest and experti se in diversity issues ; interest in teaching 
systematic psychology. 

Send letter of application, vi ta, three leners of recommendation, and 
reprints of any other supporting material to: 

David Hines , 
Department of Psychological Science 

Ball State University 
Muncie, IN 47306 

Review of applications will begin December 15, 1999 and will continue 
until the position is fi lled. (www.bsu.edu) 

Ball State University is an equal opportunity, affirmative action. em
ployer and is strongly and activeLy committed to diversity within its 
community. 

accredited Clinical Psychology pro
gram with an APA-accredited in
ternship before AuguSll6, 2000. If 
all requirements fo rthe PhD are not 
completed by that date, a one-year 
term appointment will be offered at 
the rank of instructor. This is a 
security-sensitive position. Before 
an offer of employment is made, 
the University will conduct a {Jre
employment background in vestlga
tion that includes a criminal back
ground check . Send cover letter, 
vita, reprints , teaching evaluations 
(if available), and have three leiters 
of recommendation sem to David 
L. DiLaIla, Ph.D., Department of 
Psychology, Southern llIinois Uni
versity. Carbondale, IL 62901-
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6502. Closin~ date is December 
31, 1999 or until an acceptable can
didate is found . This position is 
pending funding approval. South
ern Illinois University is an equal 
opporrunityla!firmative action em
ployer. ILl2 

COGNITIVE PSYCHOLO
GIST, LAKE FOREST COL
LEGE. Applications are invited 
for a continumg appointment at the 
assistant professor level, beginning 
August 2000. We seek a colleague 
with broad interests in psychology. 
Candidate 's specialty within cos
nitive is of less concern to us than IS 
an enthusiasm for undergraduate 
teaching and interest in laboratory 

teaching. some of which involves 
computer applications. We seek 
someone who will be act ive in re
search. while engaging selected un
dergraduates as coinvestigators. 
Teach three courses each semester, 
inCluding Cognitive Psychology 
once a year. Depending on inter
ests, other courses that may be 
taught include Introduction to Psy
chology, sections of Introductory 
Psychology Laboratory, Sensation 
& Perception, Research Methods & 
Statistics (with computer labora
lory), Tests & Measurement, Learn
ing & Memory. and possibly an 
advanced course in your specialty. 
Typical class sizes range from 15 to 
30 students; departmental FIE is 
6.5. Lake Forest College is a selec
tive liberal arts college with about 
1200 students and 90 faculty FTE, 
located 30 miles north of down
town Chicago. There is consider
able one-on-one interaction with 
students and considerable opportu
nity for good interdisc iplinary in
teractions with colleagues. AppJi
cafionsjrom minorities andwome1i 
are actively encouraged. Appli
cants should send a c. V., statement 
about teaching and research inter
ests and experience, recent publi
cations or manuscripts in press, and 
three letters of recommendat ion, by 
December 10, to Robert B. 
Glassman, Chair, Department of 
Psychology, 555 North Sheridan 
Road, Lake Forest College, Lake 
Forest , IL 60045-2399. IL13 

The Cognitive Neurology and 
Alzheimer 's Disease Center of 
NORTHWESTERN UNIVER
SITY is seeking, at the post-doc
toral andjunior faculty levels, cog
nitive neuroscientists to join a 
multidisciplinary Brain Mapping 
Group. The successful candIdates 
will conduct research on cognitive 
functions in normal subjects and 
patien t groups. The Center includes 
an active functional magnetic reso
nance imaging program, a psycho
physics and eye movement labora
tory. an Alzheimer's Disease Clini
cal Core, and a Behavioral Neurol
ogy clinic. Level of appointment 
commensurate with experience. 
Send letter of interest outlining ex
perience, research goals, and CV 
to: M-Marsel Mesuiam, M.D., 
Northwestern University, 320 E Su
perior Street, Searle t 1-453, Chi
cago, IL 60611 , mmes ulam@ 
nwu.edu.IL16 

Developmental Psychologist. The 
Department of Psychology at IL
LINOIS WESLEY AN UNIVER
SITY is seeking a tenure-track as
sistant professor (Ph.D. required) 
with a speciali zation in develop
mental psychology who can also 
contribute to a proposed Cognitive 
Science minor {lrogram. Desirable 
areas of speciahzation include cog
nition , perception, or language. 
Teaching responsibilities include 
developmental psycholo~y , intro
ductory psychology, jUflJor/senior 

• topical seminars and courses in the 
all-University General Education 
program. The ability to teach an 
interdisciplinary introductory cog
nitive science course is also desir
able. Faculty are expected to main
tain an active research program that 
emphasizes student involvement. 
The Department of Psychology is 
located in a new $25 million sci
ence building equipped with excel
lent laboratory faci lities. Illinois 
Wesleyan is a highly selecti ve , pri
vate, unders:raduate liberal arts col
lege. ReView of applicants will 
begin on December 1511t and con
tinue until the position is filled. 
Interested candidates should sub
mit a vita, a description of research 
and teaching interests, course evalu
ations if available. and three letters 
of recommendation to Professor 
Doran French, Chair of Psychol
ogy, l11inois Wesleyan University, 
P.O. Box 2900, Bloomington, IL 
61702 . i f!inois Wesleyan is an 
Equal Opportunity Employer. For 
more information about IWU and 
the surrounding community, visit 
our web page at-http://www.iwu. 
edu/-iwujobs. ILl7 

UNIVERSITY OFILLINOIS AT 
URBANA-CHAMPAIGN invites 
applications for a tenure-track po
sltIon in Social Psychology. Out
standing candidates at any level will 
be considered, but we are most likely 
to hire an Associate or recently pro
moted Full Professor. Apphcants 
may submit vita, statements of re
search and teaChing interests, and 
arrange for three tellers of recom
mendation to Social Search Com
mittee, Department of Psychology, 
603 E. Daniel St., Champaign, IL 
61820. The position begins August 
21,2000 (Ph.D. required). To in
sure full consideration, materials 
should be received before January 
15,2000. Salary is dependent upon 
experience and qualifications. 
Nominations of candidates and in
quiries maybe d.irected to Gerald L. 
Clore (g-clore@uiuc.edu). The 
University is an Equal Opportunity 
Employer. ILlS 

Psychology NORTH CENTRAL 
COLLEGE invites applications for 
a tenure-track position in Psychol
ogy at the assistant or associate 
professor level beginning Fall. 
2000. Ph.D. re"uired by Septem
ber, 2000. Applicants should have 
a strong commitment to excellence 
in teaching and continuing schol 
arly activity. Although the spe
cialty area is 0l'en, we are seekmg 
an individual with interests in cross
cultural issues. The successful can
didate will be expected to teach 
courses in general psychology, 
some combination of developmen
tal, social, and experimental psy
chology and to direct students III 
undergraduate research or intern
ships . North Central College, lo
cated in Naper ville, 30 miles west 
of Chicago is a comprehensive four 
year college. To apply, send vita, a 
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• statement of teaching philosophy, a 
graduate transcript, and three let~ 
ters of recommendation to Dr. Karl 
Kelley , Chair of Search Commit
tee, clo Academic Affairs Office, 
North Central College, P.O. Box 
7063, Naperville, IL 60566-7063. 
For more information, please visit 
our web site at http:// 
www.noctr1.edu/acad/majors/ 
psychlpsychome.htm. Review of 
applications begins January 3, 2000 
and will continue until the position 
is filled. Women and minorities are 
encouraged to apply. £0£. IL19 

INDIANA 

The Department of Psychology at 
INDIANA UNIVERSITY
PURDUE UNIVERSITY INDIA
NAPOLIS (WPUI) invites appli
cations for a tenure-track faculty 
position at the Assistant or Associ
ate Professor level in clinical, reha
bilitation, or health psychology. 
Responsibilities will include gradu
ate and undergraduate teaching. su
pervision of graduate student re
search. in volvement in our AP A
accredited clinical rehabilitation 
psychology program, and an active 
program of research in a health
related area. Our clinical rehabili
tation program has a strong scien
tist-practitioner fOCllS and empha
sizes chronic health conditions (se
vere mental illness, neurological 
impairment, etc.) across the life 
span. The department has 27 full
time faculty members, 450 under
graduate majors, and graduate pro
grams in industrial/organizational 
psychology (MS), psychobiology 
(Ph.D.), and clinical rehabilitation 
psychology (MS; Ph.D.). IUPUlhas 
27,000 students and the campus in
cludes programs in the arts and sci
ences, medicine, nursing, and law. 
Information about the department 
and IUPUI is available at: http:// 
www.psynLiupuLedu.APh.D.in 
psychology and eligibility for li
censure in Indiana are required. Ap
plications should be submitted by 
December 15, 1999. Salary is com
petitive and start-up funds are pro
vided. Send vita, copies of relevant 
publications, and arrange to have 
three letters of reference sent to 
Chair, CRP Search Committee, De
partment of Psychology, 402 N. 
Blackford Street, Indianapolis, In
diana 46202-3275. /uPUI is all 
Affirmative Action/Equal Opportu
nity Employer. Women and mi
norities are strongly encouraged to 
apply.INl 

The Department of Psychology at 
INDIANA UNIVERSITY, 
BLOOMINGTON, seeks appli
cants for a tenure-track position at 
the Assistant Professor level in the 
area of cognitive neuroscience to 
begin in August, 2000. Candidates 
should provide evidence of excel
lence in research and be strongly 
conunitted to teaching at both the 
undergraduate and graduate levels. 
Applicants should submit their vi-
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tae, reprints orpreprints ofrelevant 
papers and arrange to have three 
letters of reference sent to: Profes
sor Joseph E. Steinmetz. Chair, 
Department of Psychology, Indi
ana University, 1101 E. 10th Street, 
Bloomington, IN, 47405-7007. 
Deadline for applications is Janu
ary 15, 2000. Applicants from 
womenandminoritycarldidatesare 
encouraged Indiana University is 
an Affirmative Action/Equal Op
portunity Employer. IN2 

WABASH COLLEGE seeks can
didates for a tenure-track assistant 
professor in Psychology beginning 
Fall, 2000. Ph.D. required. Candi
dates are expected to have a strong 
commitment to undergraduate 
teaching in a liberal arts environ
ment. Research specialty is open, 
but candidates should be able to 
develop a research program that 
involves undergraduates and can 
be conducted at Wabash. The teach
ing load is 3 courses per semester 
and will include introductory psy
chology, core content courses (a 
body of knowledge considered a 
major component of psychology), 
advanced courses (explore a psy
chology toric in depth) , and occa
sional partIcipation in an ali-col
lege course. The candidate should 
be prepared to offer a core course in 
some aspect of cognition and in 
another area that expands current 
departmental offerings-continuing 
faculty provide core courses in Sen
sation & Perception, Developmen
tal, Abnormal, and Physiological 
Psychology. We are happy to con
sider core courses that include a 
laboratory. The content of "ad
vanced" courses is open; one such 
course might include a component 
involving collaborative research in 
the instructor's specialty area. The 
position provides supplemental 
summer salary and a research sti
pend during the first two years. A 
generous professional travel fund 
is available. Wabash is a liberal 
arts college of 850 men with an 
outstanding academic reputation. 
The psychology department has five 
faculty, 20-30 majors/year. Appli
cation deadline is January 17, 2000. 
Candidates should submit a state
ment describing (1) the core and 
advanced courses they could teach 
and how these courses fit the 
department's curriculum (see http:1 
Iwww.wabash.edulkanelbulletinl), 
and (2) the research program they 
intend to develop and how it will 
involve undergraduates. These 
should be sent with a curriculum 
vitae, undergraduate and graduate 
transcripts, and three letters of rec
ommendation (which speak to the 
candidate's teaching ability when
ever possible) to Carl Thompson, 
Chair, Psychology Search Commit
tee, Wabash College, PO Box 352, 
Crawfordsville, IN 47933 . Phone 
(317)364-4332; FAX (3 I 7)364-
4295; E-mail Thompsoc@ 
wabash.edu. Applications from 
womell and minorities are encour
aged. EOE. IN3 

SOCIAL PSYCHOLOGY: INDI
ANA UNIVERSITY SOUTH 
BEND (IUSB) invites applications 
for a tenure-track appointment at 
the assistant professor level in so
cial psychology for .hefall of2000. 
Outstanding candidates in all areas 
of social psychology will be con
sidered and those with expertise in 
applied social psychology would 
be especially welcome. The suc
cessful applicant will be expected 
to maintain a vigorous program of 
research and to contribute to under
graduate teaching and to a master's 
program in applied psychology. The 
teaching load is three courses per 
semester. Salary and benefits are 
competitive. Candidates must have 
Ph.D. completed, or completion 
anticipated with initial appointment 
as lecturer until completIOn of Ph.D. 
Review of applicatIOns will begin 
December 6, 1999 and will con
tinue until the position is filled. 
Send a letter of interest, vita, a state
ment of teaching and research in
terests and three letters of reference 
to: Frank Fujita, Chair, Social Psy
chology Search Committee, Depart
ment of Psychology, Indiana Uni
versity South Bend, 1700 
Mishawaka A venue, South Bend, 
IN 46634. !USB is strongly com
mitted to achieving excellence 
through cultural diversity. The uni
versity especially encollrages ap
plications and nominations of 
women, persons of color, applicants 
with disabilities, and members of 
other underrepresented grollps. 
JUSB is an Affirmative ActiollfEquai 
Opportunity Employer. INS 

PSYCHOLOGY - SEARCH RE
OPENED - THE UNIVERSITY 
OF SOUTHERN INDIANA in
vites applications for a tenure track 
position as Assistant Professor of 
Psychology beginning Fall 2000. 
Teaching responsibilities include 
lifespan development, personality, 
and introductory psychology. Must 
demonstrate strong commitment to 
teaching, ability to supervise un
dergraduate research. PhD in De
velopmental Psychology required. 
The University IS committed to ex
cellence in teaching, scholarship 
and professional activity, and ser
vice to the University and the com
munity. Application deadline is 
December 30, 1999, but extended 
until position fjlJed. Women/mi
norities encouraged to apply. Sub
mit letter of application, curricu
lum vitae, and three professional 
letters of reference to: Dr. Charles 
Meliska, Chair, Psychology Depart
ment, University of Southern Indi
ana, 8600 University Blvd., Evans
ville, IN 47712. AAJEOE. IN6 

IOWA 

COGNITIVE PSYCHOLOGY, 
FULL PROFESSOR AND TEN
URE-TRACK ASSISTANT 
PROFESSOR: The Psychology 
Department at IOWA STATE 
UNIVERSITY invites applications 

for two tenure-track (tenured) posi 
tions in any area of Human Cogni 
tive Psychology to begin Augus 
2000. One position is designated a 
the rank of Full Professor and one it 
designated at the rank of Assistan 
Professor. (Applicants at the ran\ 
of Associate Professor might als( 
be considered). Additional hirin! 
in cognitive psychology is planne( 
in the near future, as the departmen 
is committed to enhancement of th( 
cognitive area. The Department it 
also hiring in counseling psycho1 
ogy this year (see separate ad). /J 
research-friendly teaching load in 
volving graduate and undergradu 
ate instruction creates a favorabh 
situation for a 'productive career 
Review of applications will begir 
November 20111 and continue unti 
the position is filled. Send a covel 
letter describing research and teach 
ing interests, vita, relevan 
(p )reprints and three letters of ref 
erence to: Veronica J. Dark, Chail 
of the Cognitive Search Commit 
tee, Department of Psychology 
Iowa State University, Ames, I/J 
50011-3180. Iowa State Universit] 
is an Affirmative Action/Equal Op 
portullity Employer. [http://psych· 
server.iastate.edu/] IAt 

IOWA STATE UNIVERSIn 
COUNSELING PSYCHOL 
OGY: The Department of Psycho I· 
ogy has targeted the Counselin! 
Psychology program for expansior 
based on its commitment to excel· 
lence. We now initiate this proceSl 
by inviting applications for TWC 
positions in our APA-accredite( 
program in counseling psychology 
to begin in August 2000. The firs 
is a tenure-track assistant profes· 
sor position, and the second is , 
tenured associate or full profes. 
sor position. The department is alS( 

hiring in cognitive psychology thi! 
year (see separate ad). A research· 
friendly teaching load involvin! 
graduate and undergraduate instruc· 
tion creates a favorable situatior 
for a productive career in our sup· 
portive and growing program. Th( 
counseling psychology prograrr 
works closely with the Studen 
Counseling Service and its APA 
accredited predoctoral internship 
Additional research and grant op· 
portunities are available througt 
affiliation with the Institute for So· 
cial and Behavioral Research, thf 
Office of Precollegiate Program! 
for Talented and Gifted, the Center 
for Women in Politics. and any 01 

the four ethnic studies programs or 
campus. Candidates in all areas 0 ) 

counseling psychology are invitee 
to apply. The successful candidau 
will have a record of publications ir 
refereed psychology journals, evi· 
dence of teaching potential com 
mensurate with experience, and b{ 
license-eligible. Review of appli· 
cations will begin November 26tt 
and continue until the position il 
filled. Send a cover letter describ· 
ing research and teaching interests 
vita, relevant (p)reprints, and hav{ 
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• 
three letters of references sent to 
Lisa Larson, Chair of the Counsel
ing Search Conllniuee, Department 
of Psychology. Wl l 2La~omarcino 
Hall , Iowa State University, Ames. 
IA 50011-3180 (Imlarson@ 
iastate.edu) (hup:/Ipsych 
server.iastate.edu).lowa State Uni
versiry is all Affirmative Action 
Equal Opportllllity Employer. IA2 

THE UNIVERSITY OF 
NORTHERN IOWA, DEPART
MENT OF PSYCHOLOGY: in
vites applications for a TENURE 
TRACK POSITION in DEVEL
OPMENTAL PSYCHOLOGY at 
the Assistant Professor level begin
ning Fall, 2000. Qualifications in
clude: an earned Ph.D. in develop
mental p'sychology (advanced 
ABDs will be considered), strong 
methodological skiJls, and evidence 
of potential research productivity 
and teaching excellence. All areas 
of developmental psychology wi ll 
be considered, but we are espe
ciall y interested in applicants with 
expertise and evidence of continu
ing commitment to empirical re
search in the areas of soc ial devel
opment or adolescence. Salary is 
commensurate with qualifications 
and experience. The successful 
applicant wil l teach undergraduate 
courses in developmental psychol
ogy. research methods andlor sta
tistics. as well as in areas of re
search interest. There will also be 
opportunities forteaching graduate 
courses and thesis supervision in a 
rigorous M.A. program in psychol
ogy. The University of Northern 
Iowa is oneof threestate-supported 
universities in Iowa; it has an en
rollment of approximately 13,000 
students and 700 faculty, and em
phasizes quality undergraduate 
teaching. The Department of Psy
chology consists of 15 Ph.D.-level 
facuIty members representing all 
major areas of psychology; there 
are approx imately 400 undergradu
ate psychology majors and 25 fu11-
time graduate students. Applicants 
should send a letter of interest, cur
riculum vitae, three letters of refer
ence, and r~p~ints/preprinls ~o: An
drew R. Gtlpm, Ph.D., Chair, De
velopmental Search Committee, 
Department of Psychology, Uni
versity of Northern Iowa, Cedar 
Falls, IA 50614-0505 (e-mail: 
andy.gi lpin@uni.edu).APPLlCA
TIONS MUST BE RECEIVED 
BY JANUARY 7, 2000, TO BE 
GIVEN FULL CONSIDER
ATION. The department encour
ages applications from minority 
persons, women, persons with dis
abilities, (md Vietnam era veter
ans; the University oj Northern 
Iowa is an inclusive academic com
munity, hospitable to all. UNI ;s all 
equal opporllm;ty employer with a 
comprehensive planJor affirmat; ve 
actioll. IA3 
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KANSAS 

Assistant Professor in Quantita
tive Psychology, UNIVERSITY 
OF KANSAS. The Department of 
PsychOlogy seeks applications for 
a tenure track pOSition to begin 
August 18, 2000. To qualify, the 
candidate should have a Ph.D. in 
psychology or related field, ability 
to teach graduate level s tatistics 
(GLM approach). experience in ana
lyzing psychological data and de
monstrable expertise in quantita
tive psychology. An applicant who 
can teach a range of quantitative 
courses. such as multivariate analy
sis, statistics, IRT, mixed models, 
or structural equation modeling, and 
who shows potential for high-qual
ity research in psychology that 
complements current research ac
tivity in the department is preferred. 
Send curriculum vitae, three letters 
of reference, statement of quantita
tive experience and of research and 
teaching interests, and representa
tive reprints/preprints to Susan 
Embretson. Quantitative Search 
Comminee, Department of Psycho 1-
ogy, University of Kan s as , 
Lawrence, Kansas 66045. Review 
of materials will begin on January' 
10, 2000, and wi ll continue unul 
the position has been filled. Women 
and minorities are especially en
couraged to apply. The University 
is an EOIAA employer. Position is 
contingent on final budgetary ap
proval. KSI 

PHYSIOLOGICAL PSy
CHOLOGIST: Assistant Profes
sor (non-tenure track - 5 year maxi
mum)forFalI2000atFORTHA YS 
STATE UNIVERSITY. Doctor
ate preferred, ABD considered. 
Courses to be taught include Gen
eral, Physiological (with a lab), Ex
perimental Psychology Lab, and 
other courses that reflect the needs 
of the department and interests of 
the applicant (e.g., Drugs & Behav
ior, Ethology). Faculty are expected 
to establish and maintain a program 
of scholarly/creative activity. Send 
letter of application; vita; names, 
addresses, and telephone numbers 
of three references ; samples of 
scholarly work; and summaries of 
teaching ratings to Robert P. 
Markley. PhD. Search Committee, 
Department of Psychology, Fort 
Hays State University, 600 Park 
Street, Hays, KS 67601-4099. In
quiries can be made at (785) 628-
44D5 or nnarkley@fh su.edu. Fur
ther information about the depart
ment and the university can be found 
at www.fhsu.eduJpsych/ Applica
tions should be received by January 
14.2000 to be a iven full consider
ation, but applicat ions will be ac
cepted until the position is filled. 
Fort Hays State Ulliversily is an 
AAJEOE. Women, minorities, and 
disabled, and l'eterans are encour· 
aged /0 opply. KS2 

KENTUCKY 

FACULTY POSITION DIREC
TOR-CHILD DEVELOP
MENT UNIT The Department of 
Pediatrics, UNIVERSITY OF 
LOUISVILLE School of Medi
cine, invites applications for Direc
tor of the Child Development Unit. 
This research sect ion of Pediatrics 
includes the internationally recog
nized, longitudinal LOUISVILLE 
TWIN STUDY, which has been 
supported continuously by extra
mural research funding since 1957 
and has contributed significantly to 
the fields of child development and 
developmental behavioral genetics. 
The directorship is a 12 month, ten
ured Professor faculty position with 
salary negotiable and subject to 
administrative approval. Appli
cants must have a doctorate degree 
in psychology or related field as 
well as an outstanding record of 
past and current extramural research 
funding and publication in human 
behavioral development. Proven 
administrative ability and research 
interests complementary to those 
of currently funded faculty are par
ticularly desired . Major research 
activities within the Child Devel
opment Unit currently include: a) 
continuation of the long-term pro
gram to track behavioral develor.
ment for a large number oftwin~slb 
families from infancy to adulthood; 
b) data analyses to determine the 
genetic and environmental origins 
of individual differences in behav
ioral development; c) studies oftwi n 
neonates; and d) a large, currently 
funded research program to map 
quantitative trait loci that contrib
ute to developmental variabili ty. 
The primary responsibilities of the 
Director include representing the 
Child Development Unit for uni
versity adrninistrati ve activities and 
purposes, monitoring and coordi
natmg operations within the Unit, 
developing new research initiatives, 
and fostering collaborations with 
other research groups. including 
those within the Departments of 
Early Childhood Education, Psy
chology, and Psychiatry, and the 
Center for GenetIcs and Molecular 
Medicine. Applications will be ac· 
cepted until the position is filled by 
a well-qualified candidate, and 
should include a curriculum vitae, 
names and addresses of three refer
ences, and a personal statement of 
professional goals. Send to: Child 
Development Search Committee 
Chair, Department of Pediatrics, 
School of Medicine, University of 
Louisville, Louisville. KY 40292. 
The University of Louisville is all 
Equal OpportulIity/Affirmative Ac
tion Employer. KYl 

LOUISIANA 

TULANE UNIVERSITY, DE
PARTMENT OF PSYCHOL
OGY, anticipates an opening for a 
tenure-track INDUSTRIAL/OR
GANIZA TlONALPSYCHOLO-

• GIST at the beginning or advanced 
ASSISTANT PROFESSOR level 
starting in August 2000. The suc
cessful applicant wiU be expected 
to estabhsh a strong research pro
gram in an area of IndustriaUOrga
nizational psychology. We would 
particularly like to hear from candi
dates who have YO research and 
teaching interests in related areas 
of occupational health psychology 
such as worker health and safety 
training. occupational stress, safety 
climate. and safety performance. 
Teaching responsibilities include 
courses at the undergraduate and 
graduate level. The successful can
didate also will have the opportu
nity to work closely with students 
and faculty in Tulane's School of 
Business and School of Public 
Health and Tropical Medicine. For 
information on Tulane University, 
interested candidates can refer to 
the Tulane University web site: 
www.tulane.edu. A letter of appli 
cation, vita, reprints. and three let
ters of recommendation should be 
sent to : Dr. Michael 1. Burke, Chair 
YO Search Committee, Department 
of Psychology. Tulane University, 
2007 Stern Hall, New Orleans, LA 
70118. Telephone: (504) 862-3328. 
Fax: (504) 862-8744. Email: 
mburke 1 @mailhost.tcs.tulane.edu. 
Review of applications begins im
mediatel/, and will continue until 
the positIOn is filled. Tulane Un;· 
versity is an Eqllal Opportunityl 
Affirmative Action Employer. LAl 

The Department of Psychology at 
the UNIVERSITY OF NEW OR
LEANS, a member of the LSU sys
tem, seeks established applicants at 
the professor level to fill the Ernest 
and Yvette Villere Chair for the 
Study of Neuroscience in our Ph.D. 
program in Applied Biopsychol
ogy. The successful applicant will 
also have an appoin tment in the 
interdisciplinary Ph.D. program in 
the Neurosciences. LSU School of 
Medicine, Neuroscience Center of 
Excellence. We are seeking a dedi
cated and successful scientist to join 
a rapidly developing program that 
includes the study of retinitis 
pigmentosa. We are the only psy· 
chology department in America to 
be awarded the maximum increase 
in rating quality in the last NRC 
ratings of graduate programs. This 
is an outstanding opportunity for an 
advanced Associate Professor or 
beginning Professor to move his/ 
her research program 10 the next 
level in a department and city that is 
increaSingly fostering excellence in 
the neurosciences. As lagniappe, 
New Orleans is a wonderful place 
to live! If this opportunity intrigues 
/,ou and you would like to discuss it 
Informally before deciding whether 
to applY'llease call me at (504) 
280-277 or e-mail me at 
rolson@uno.edu. You may also 
contact Dr. Nicolas Bazan, Direc
tor of the LSU Neuroscience Cen
ter of Excellence and Co-Chair of 
this search , at (504) 599-0832, or 
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email him at nbazan @lsumc.edu. 
Otherwise, candidates should send 
their C. V" a statement of personal 
research interests and goals, and 
lhe names, addresses. and phone 
numbers of three references to: Ri
chard D. Olson, Ph.D., Research 
Professor and Chair, Department 
of Psychology, University of New 
Orleans, New Orleans, LA 70148. 
The University of New Orleans is 
an Equal Opporfllnity Employer. 
Women and minorities are espe
cially e'lcollraged to apply. LA2 

The Department of Psychology at 
the UNIVERSITY OF NEW OR
LEANS, a member of the LSU sys
tem, seeks applicants for two ten
ure-track ASSIstant Professor posi
tions for the Fan of 2000 in our 
Ph.D. program in Applied Devel
~pmentaIPsychology. We are seek
mg dedicated applied scientists 
whose research contributes to the 
program's primary emphasis in De
velopmental Psychopathology. The 
two pri mary considerations will be 
a) an applicant' s scholarly poten
nal and b) his/her ability to mentor 
st'!dents in conducting theory
dn ven research and in using thi s 
knowledge for many practical ap
plications . Although a commitment 
to a developmentally-oriented ap
proach to research and practice is 
necessary, app licants trained in 
many psychological disciplines 
(e.g .. deve lopme ntal , clin ical, 
school , community. etc) will be 
considered. This is an exciting op
portunity to be a part of newly rede
fined program in a rapidly develop
ing depanment and to play an inte
gral role in shaping the future of 
both. The UNO Department ofPsy
cholo~y was the only department in 
Amenca to be awarded the max i
mum increase in rating quality in 
the last NRC ratings of graduate 
psychology programs. A more com
plete description of the department 
can be found in a profile published 
in the September 1999 APS Ob
serv er or at our web site 
w~w.uno.edu/-psyc/. As la
gmappe, New Orleans is a wonder
ful ~lace to live! If this opportunity 
Intngues you, and you would like to 
~iscuss it informally before decid
mg whether or not to apply, please 
contact Paul Frick at (504)-280-
60 12 orat pfrick @uno.edu . Other
wise, applicants should send their 
vita, a statement of research illler
ests and career goals, sample re
prints/preprints, and contact infor
mation for three references to: Paul 
J. Fri ck. Chair, Applied Develop
mental Search Committee, Depart
ment of Psychology, Uni versi ry of 
New Orleans, New Orleans, LA 
70 148. The University 0/ New 01'
lealls is WI Equal Opportllll iry Em
ployer. Women and minorities are 
especially encouraged to apply. 
LA3 . 
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Psychology LOYOLA UNIVER
SITY Department of Psychology 
invites applications for a tenure 
track Assistant Professor to begin 
August_ 2000. Candidates should 
p~ssess th~ Ph.D. in Psychology 
With teachmg and research experi
ence in Social Psychology pre
ferred. The appointee wi ll be re
quired to teach undergraduate 
courses in Social Psychology, In
troduction to Psychology, and His
tory and Sys tems of Psychology. 
The appointee will be expected to 
superVIse undergraduate research 
as well as develop an active re
s~ar~h program. Loyola Univer
SIty IS an urban, Jesui t university 
awarding the SA in Psychology 
Teaching is a high priority with 
research, servi ce, and advising also 
expected. Minorities, women, and 
physically challenged persons es
peciall y are encouraged to apply . 
Applicants should send a letter of 
application, vitae, transcripts, a 
statement of teaching philosophy, 
teaching evaluations (if available), 
and three letters of reference by 
December 10. 1999, toDr. MaryM 
Brazier, Chair, Department of Psy
chology, Box 194, Loyola Univer
sity, 6363 St. Charles Ave., New 
Orleans. LA 70 11 8. AN EQUAL 
OPPORTUNITY/AFFIRMATIVE 
ACTION EMPLOYER. LA4 

MAINE 

SOCIAL DEVELOPMENTAL 
PSYCHOLOGIST_ BOWDOIN 
COLLEGE seeks candidates for 
an entry -level, tenure-track posi
tion at the rank of Assistant Profes
sor or Instructor in the Department 
of Psychology beginning Fall , 2000. 
Ph.D. preferred as well as evidence 
of excellence in teaChing and re
search. Responsibilities include 
teaching four courses per year and 
supervising independent study and 
honors projects. Courses will in
clude a Laboratory course in Social 
Development, S tatistics, and two 
courses in the cand idate's area of 
special ization. Bowdoin College is 
a highly selective undergraduate 
liberal arts college, located about 
two hours north of Boston on the 
coast of Maine. The college offers 
strong major and honors programs. 
Visit www.bowdoin.edu to learn 
more about the colle~e. To apply, 
send a cover letter, vita, examples 
of excellence in both teaching and 
research, and at least three letters of 
reference to Louisa M. Slowiaczek, 
Chair, Department of Psychology, 
Bowdoin College, 6900 College 
Station , Brunswick, ME 04011. 
Review of applications will begin 
December 20, 1999. Bowdoin 
College is committed to equal op
portuniry through affirmative ac
tion. Minorities and womell are 
encouraged to apply. MEl 

HEALTH SCIENTIST ADMINISTRATOR 
NATIONAL INSTITUTE ON AGING 

NATIONAL INSTITUTES OF HEALTH 

The Neuroscience and Neuropsychology of Aging 
Program is seeking a Health ScientistAdministrator (HSA), 
GS-601/602-13/14; salary track-PhD ($58,027 to 
$89,142), salary track-MD ($66,344 to $93,233 plus up to 
$19,000 per annum as Physicians Comparability 
Allowance). Non-Federal candidates with PhD or MD may 
be eligible for a recruitment bonus of up to 25% of base 
pay. The HSA will serve in two roles in the Dementias 
Branch, as the Program Director for Diagnosis in the 
Clinical Studies program and as Assistant to the Program 
Director, Alzheimer's Disease Centers program. The 
incumbent will aid in developing the programs, defining 
their long-range goals, and contacting and encouraging 
scientists with appropriate expertise and interest to devel
op and submit research proposals. Practical experience in 
clinical diagnosis of dementias of aging and related 
research is required. Research experience in Alzheimer's 
disease is preferred. U.S. citizenship is required. For copy 
of application requirements- by FAX, call 1-800-728-5627, 
10# 1213; bye-mail. use http://careerhere_nih_gov/. 
Refer to announcement # NIA-99-890_ Contact Marian 
Patten. NIA Personnel Office, (301) 496-5347, with ques
tions. Applications must be postmari<ed by December 31, 
1999_ 

MD7 NIH is an Equal Opportunity Employer 

COLBY COLLEGE PSYCHOL
OGY Personality and Abnormal 
Psychology, Assis tant Professor: 
The Department of Psychology at 
Colby Col1ege inv ites applications 
for a full-t ime, tenure-track posi
tion in personality and abnormal 
psychology beginning in Fall 2000. 
Musthavecompleted Ph.D. by time 
of appointment; teaching experi
e~~~ de.sirable. Teaching responsi
blhtIes mclude courses in personal
ity and abnormal psychology and 
advanced courses in the candidate's 
spec ialty area; participation in our 
team-taught introductory psychol
ogy course; and supervision of ad
vanced students who are conduct
ingresearch in the candidate's areas 
of expertise. A strong background 
in quantitative methods and research 
design is required. The teaching 
load is five courses per year. The 
successful candidate will be ex
pected to mount a generative re
search program on ques tions re
lated ~o personality or abnormal 
behaVIOr; a record of excellence in 
conducting rigorous empirical re
search is more important than any 
~pec i.fi c area of ~cholarship. Colby 
IS a hIghly selecti ve liberal arts col 
lege (with approximate ly 1750 stu
dents enrolled) recognized for ex
cellence in undergraduate educa
tion and for close student-faculty 
interaction. The college offers a 
a-enerous sabbatical policy and 
funds for research and professional 

travel. Applicants should send a 
curriculum vitae, transcripts, and 
statements of teaching and research 
interests along with three letters of 
recommendation to: Professor Wil
liam Klein, Chair, Department of 
Psycho logy, Colby College, 
Waterville, ME 04901. Review of 
applications will begin in early Janu
ary and wi ll continue until the posi
tion is filled. Information about 
Colby College may be obtained on 
the Internet at http :// 
www.colby.edu. Colby is an AAJ 
EO employer and strongly encour
ages applications/rom women and 
minorities. ME2 

MARYLAND 

Tenure Track Positions Open in 
Health & Clinical Psychology The 
Department of Medical and Clini
cal Psychology at THE UNI
FORMED SERVICESUNIVER
SITY OF THE HEALTH SCI
ENCES (USU) has two tenure 
track positions open. We seek out
standmg researchers and educators 
for a department offering Ph.D. pro
grams wit h two trainmg tracks: 
Medical Psychology (research) and 
an APA-accredited Clinical Psy
chology program. HEALTH PSY
CHOLOGY/BEHAVIORAL 
MEDICINE (ASSISTANT PRO
FESSOR): Responsibilities in
clude: pursuing an active and 
fundable research program in any 
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area of health psychologylbehav
ioral medicine and teaching at the 
graduate and medical school level. 
Quantitative expertise and teach
ing interests are strongly preferred. 
CLINICAL PSYCHOLOGY 
(ASSISTANT/ASSOCIATE 
PROFESSOR): Responsibilities 
include: pursuing an active and 
fundable research program in any 
area of psychopathology andlor 
health psychology/ behavioral 
medicine, graduate teaching, and 
supervision of graduate student re
search. Candidate also will provide 
clinical supervision. We are a dy
namic and accomplished depart
ment with excellent opportunities 
for pursuing cutting edge research 
in health psychology, clinical psy
chology and/or psychobiology. 
Competitive salaries. twelve-month 
positIons, fully budgeted. For the 
Health Psychology position, please 
submit curriculum vitae and names 
of three references to Dr. David S. 
Krantz, Chairman. For the Clinical 
Psychology position, submit cur
riculum vitae and names of three 
references to Dr. Michael 
Feuerstein, Clinical Training Di
rector. For either position, mail to: 
Department of Medical and Clini
cal Psychology, Uniformed Ser
vices University of the Health Sci
ences, 4301 lones Bridge Road, 
Bethesda, MD 20814-4799. Doc
torate in Psychology is required for 
both positions. The Search Com
mlttees will begin reviewing appli
cations by December 15,1999. Re
location expenses are not autho
rized. AAlEEO. lnfonnationabout 
the Department and School is avail
able on the World Wide Web at 
http://www.usuhs.miIlmps. MDl 

THE DEPARTMENT OF PSY
CHOLOGY AT THE UNIVER
SITYOFMARYLANDATCOL
LEGE PARK has an opening for 
an assistant professor in its Coun
seling Psychology Program. The 
research area is open, but the per
son should provide evidence of re
search productivity, andhaveaclear 
program of research capable of at
tracting external support. The per
son hired must teach graduate 
courses in psychometrics and as
sessment, undergraduate courses, 
and supervise student research. 
Please send a CV, a statement of 
research and teaching interests, and 
arrange to have three letters of rec
ommendation sent to Dr. Clara E. 
Hill, Counseling Search Commit
tee, Department of Psychology, 
UniverSIty of Maryland, College 
Park, MD 20742. The University of 
Maryland actively subscribes to a 
policy of equal educational and em
ployment opportunities. For best 
consideration, materials should 
be received by 1 December 1999, 
MD2 

THE DEPARTMENT OF PSY
CHOLOGY OF THE UNIVER
SITYOFMARYLANDATCOL
LEGE PARK has openings fortwo 
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junior faculty positions at the As
sistantProfessor (tenure track) level 
in its Clinical Psychology Program. 
The Department seeks two outstand
in~ scholars with a strong clinical 
SCIence background and with evi
dence of programs of research ca
pable of attracting external support. 
Applicants whose interests is in the 
development of psychopathologi
cal states, development and evalu
ation of treatment interventions, or 
the interaction of biological and 
psychological variables in psycho
pathology are of partiCUlar mterest. 
All specialties will be considered 
but there is particular interest in 
those who focus on child external
izing disorders, health psychology, 
neuropsychology, or adult psycho
pathology. The clinical psychol
ogy program at the University of 
Maryland at College Park is in the 
process of building a scientist -prac
titioner program with a strong em
phasis on psychopathology and em
pirically derived and supported in
tervention strategies. Thus, in ad
dition to a program of research, the 
successful candidates will have the 
expertise and desire to provide clini
cal supervision of clinical students 
in the programs' training clinic. 
Other duties will include graduate 
and undergraduate teaching and su
pervision of student research. 
Please send a CV, a statement out
lining research interest and the pro
grammatic aspect of the research, 
and arrange to have three letters of 
recommendation sentto Dr. Samuel 
M. Turner, Clinical Search Com
mittee, Department of Psychology , 
University of Maryland, College 
Park, MD 20742-4411. The Uni
versity of Maryland actively sub
scribes to a policy of equal educa
tional and employment opportuni
ties, For best consideratIon, ma
terials should be received by 1 
December 1999. MD3 

Assistant Professor. The Depart
ment of Psychology, UNIVER
SITY OF MARYLAND BAL TJ
MORE COUNTY (UMBC) an
ticipates one tenure track position 
requiring expertise and teaching 
experience in statistical methods 
and analysis for both the graduate 
and undergraduate Psychology De
partment programs for Fall, 2000. 
The department is searching for an 
academic psychologist committed 
to both research and teaching in the 
broadly defined area of sophisti
cated methods of data analysis in
cluding but not limlted to growth 
curve and structural equation mod
eling oflongitudinal data. Content 
area of research interest is open but 
should be compatible with either 
the Applied Developmental or Hu
man Services Psychology Pro~rams 
(Clinical, Behavioral Medlcine, 
Community Social) in the depart
ment. UMBC is located in the Bal
timore-Washington corridor near to 
the University of Maryland Medi
cal School, Johns Hopkins Medical 
School, NIH. and other federal re-

search agencies. These offer many 
avenues for collaboration. Appli
cants should send a statement of 
interest, curriculum vitae, a descrip
tion of teaching and research inter
ests, reprints and 4·1etters of recom
mendation to: Chair, Search Com
mittee, Department of Psychology, 
University of Maryland Baltimore 
County, 1000 Hilltop Circle, Balti
more , MD 21250 . (Psycdert@ 
UMBC.edu). Processing wit be
gin in December, 1999 and will 
continue until the position is filled. 
Applications from women, minor
ity group members, and individuals 
with disabilities are especially en
couraged. UMBC is anAffinnative 
Action/Equal Opportunity Em
ployer. MD4 

THE JOHNS HOPKINS UNI
VERSITY Department of Co~ni
tive Science is accepting applIca
tions for the Todd Chair in Cogni
tive Science. Candidates should be 
senior researchers with a commit
ment to the field of cognitive sci
ence and a record of major schol
arly contributions in the area of 
cognitive neuroscience (broadly 
construed, to incl ude functional 
neuroimaging, electrophysiological 
methods, work with brain-damaged 
participants, and so forth). A re
search focus in vision or spatial 
cognition is preferable, althou~h 
candidates with other interests wIll 
also be considered. Please send a 
CV, representative reprints/pre
prints, and the names offourpoten
tial referees to: Cognitive Neuro
science Search Committee, Depart
ment of Cognitive Science, Kfleger 
Hall, Johns Hopkins University, 
Baltimore, MD 21218-2685. Re
view of applications will begin im
mediately, and continue until the 
position is filled. The Johns Hopkins 
University is an Equal Opportu
nity, Affirmative Action employer. 
Women and members of underr
epresented minorities are especially 
encouraged to apply. MD5 

Sensation & PerceptionlBehav
ioral Neuroscience: W ASHING~ 
TON COLLEGE invites applica
tions for a tenure-track posltlon at 
the assistant level in the Psychol
ogy Department. The candidate 
will be expected to teach Sensation 
& Perception and an upper-level 
research-oriented methods course 
in the candidate ' s area of expertise 
as well as share responsibility for 
introductory and advanced courses 
concerning the biological basis of 
behavior. The Psychology Depart
ment offers a behavioral neuro
science concentration and the can
didate would be expected to con
tribute substantially to this concen
tration. We offer strong support, 
good facilities, and capable stu
dents; our departmental goal is na
tional visibility in undergraduate 
science education. Applicants must 
have a doctorate by August 15th 
2000 in psychology orneuroscience 
with evidence of expertise in S & P, 

• evidence of successful teaching, and 
show strong interest in an active 
research program in S & P broadly 
defined that could include under
graduates. Applicants should send 
a letter of application, graduate tran
scripts, (p)reprints of publications, 
teaching evaluations and three let
ters of recommendation to Dr. 
George Spi]jch, Chair, Psychology 
Department, Washington College, 
300 Washington A venue, 
Chestertown MD 21620-1197. 
Review of applications will begin 
on November 1 1999 and continue 
until a candidate is selected. Wash
ington College is actively seeking 
to diversify its fa culty and is an 
Equal Opportunity Employer. 
Women and minorities are espe
ciaily encouraged to apply. Visit 
our internet site: hUp:1I 
www.washcoll.edu. Chestertown 
is a historic colonial town on 
Maryland' s Eastern Shore in close 
proximity to Baltimore, Philadel
phia and Washington, D.C., http:// 
www.chestertown.com.MD6 

Postdoctoral Research FeIIowships 
SUBSTANCE ABUSE BEHAV
IORAL PHARMACOLOGY 
RESEARCH AT JOHNS 
HOPKINS Postdoctoral human 
research fellowships in a stimulat
ing and productive environment 
with excellent resources. Prepares 
for a career as independent investi
gator. HUMAN LABORATORY 
STUDIES-behavioral and clinical 
pharmacology of abused drugs 
(abuse liability testing, drug dis
crimination, drug self-administra
tion, physical dependence) and anti
drug-abuse medications develop
ment. Opioids, cocaine, anxiolytics, 
caffeine, nicotine. CLINICAL 
TRIALS OF SUBSTANCE 
ABUSE TREATMENTS-con
trolled evaluations of pharmaco
therapies and behavior therapies 
(esp. incentive-based therapies), 
and their interactions, Opioid, co
caine, nicotine, mlxedlotherdepen
dence. Start Date: Flexible; some 
immediately. Eligibility: U.S. citi
zens or permanent residents. Mi
norities encouraged. Appropriate 
for experimental, physiol, biopsych, 
neuroscience, clinical. Stipends: 
USPHSINIH stipend levels $26-
411<. Contact: George E. Bigelow, 
Ph.D., Roland Griffiths, Ph.D. or 
Maxine L. Stitzer, Ph.D.; BPRU, 
Behavioral Biology Research Cen
ter; 5510 Nathan Shock Drive; 
lohns Hopkins Bayview Campus; 
Baltimore, Maryland 21224-6823. 
(410) 550-0035; bige1ow@ 
jhmi.edu. MD8 

Department of Human Develop
ment, UNIVERSITY OF MARY -
LAND COLLEGE PARK Devel
opmental Psychology: Assistant 
Professor-Two Positions The 
Department of Human Develop
ment at the University of Mary
land, College Park is seeking two 
individuals at the level of Assistant 
Professor in the area of Develop-
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• m~ntaI Psychology with an empha
sis in the biological bases ofbehav
ior. Candidates shouldhavea strong 
background and expertise in De
velopmental Psychology, Child 
Development or Human Develop
ment, as well as in the study of 
biological systems related to the 
behavior and development of in
fants and children. Expertise might 
include functional neuro-imaging, 
use ofEEG or autonomic responses, 
study of the HPA axis or tbe inter
action of the nervous and immune 
systems. Candidates are expected 
to have a focused research program, 
a record of outstanding publica
tion , and clear potential for extra
mural funding. Candidates are ex
pected to teach graduate and under
graduate courses. The positions are 
available September 1,2000. Sala
ries and benefit packages are com
petitive with other leading univer
sities. Position 1: Developmental 
Psychopathology with a research 
orientation in the biological bases 
of behavior. Background in the 
study of atypical populations, clini
cally referred children, or maladap
tive behaviors in children. Examples 
of such work include the use of 
cortical evoked potentials to under
stand cognitive and perceptual pro
cesses in autistic children or the 
study of the biological underpin
nin~s of aggression in children. 
POSItion Number 2: Developmen
tal Psychology with a research ori
entation in the biological bases of 
behavior. The individual may have 
interests in social, cognitive, or 
emotional development and study 
these issues from a biological per
spective. Examples of such work 
include the use of neuroimaging to 
study the development of executive 
functioning. the neural bases of lan
guage development, or the role of 
the stress hormones in the develop
ment of attachment relationships 
and extra-familial relationships. 
The Department: The Department 
of Human Development comprises 
21 faculty members who reflresent 
a broad range of disciplines mclud
ing social, emotional . and person
ality development, biological bases 
of behavior, cognition and learn
ing, motivation and the develop
ment of the self system, social cog
nition , and the roles of cultural varia
tions and contextual effects on de
velopment and learning. Within the 
Department there is a specializa
tion in Developmental Science 
which provides leadership nation
ally and internationally in the psy
chobiological and social influences 
on human development. As well, 
there is a specialization in Educa
tionaL PsychoLogy that is highly 
ranked for its research productivity 
in the areas of school learning. read~ 
ing, and motivation. Faculty mem
bers in both specializat.ions are 
funded by the National Institutes of 
Health. the National Science Foun
dation as well as private founda
tions. The UniversIty of Maryland 
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is in close geographic proximity to 
the National Institutes of Health 
and many of the faculty in the De
partment of Human Development 
have close collaborative relation
ships with sc ientists at NIH. Possi
bilIties exist for candidates to link 
with laboratories at NIH for joint 
research initiatives. We encourage 
applications from minorhy candi
dates. women and persons with dis
abililies. The University of Mary
land is an equal opportunity, affir
maliveaclion employer, and is dedi~ 
cared 10 increasing diversity of its 
faculty through hiring and reten 
tiollo/minorities, women, and per
sons wilh disabilities. Candidates 
should send their Curriculum Vi
tae, one or two publications and 
three letters of recommendation to: 
Professor Nathan A. Fox, Depart
mentofHuman Development, Uni ~ 
versity of Maryland. College Park, 
MD 20742. Inquiries lUay be made 
to: nf4@umai1.umd.edu. For best 
consideration, applications should 
be received by December 15, 1999. 
MD9 

MOUNT SAINT MARY'S COL
LEGE Developmenlal/Cogni 
tive: Tenure-track position at the 
Assistant Professor level. Teach 
Child Development, Adult/Aging, 
Experimental Cognition with lab, 
General, personal area of interest, 
and supervise senior research 
projects. Secondary interests in 
sensation/perception and/or re
search methods and statistics a defi
nite plus. High quality teaching 
is primary with student-involved 
research activity an important con
sideration. Ph.D. required, but 
will consider active ABD 
candidates. The Department of 
Psychology has four faculty and 
newly expanded and renovated of
fice and lab space in the science 
building. Lab space includes so
cial/developmental processes, hu
man psychophysiology, cognition, 
biopsychology, 0rerant condition
ing and an amma vivarium. We 
are looking for someone who will 
help us expand laboratory and stu
dent research opportunities in cog
nition and development. Mount 
Saint Mary's College is a Catholic 
liberal arts college of 1300 men and 
women, located in Central Mary
land, approximately 20 minutes 
from Frederick. MD, and one hour 
from the Washin~ton D.C. and Bal
timore metropolitan areas. The 
search will continue until the po
sition is filled, but to ensure full 
consideration, all materials 
should be received by January 
'14,2000. Send curriculum vitae, 
three letters of recommendation, a 
statement of teaching and research 
interest, andreprintslpreprints to: 
Dr. Robert Keefer, Department of 
Psychology, Mount Saint Mary 's 
College, Emmits burg , MD 
21727. Mount Sai,1f Mary's Col
lege does not discriminate on the 
basis of age, race, sex, differently 
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MIT Sloan School of Management 
Faculty Positions 

Behavioral and Policy Sciences 

Sloan's Behavioral and Policy Sciences (BPS) Area includes 
groups in Strategy and International Management, Organization 
Studies. Industrial Relations and Human Resources, Law, 
Management of Technological Innovation and Entrepreneurship, 
and Management Communication. BPS is known for its 
innovative disciplinary research in a highly interdisciplinary 
community. The positions listed below are targeted at the junior. 
tenure-track level (Assistant or non-tenured Associate). but 
outstanding senior applicants will be considered as well. 

• Management of Technological Innovation and 
Entrepreneurship: Candidates should have research and 
teaching interests related to any of the following: the founding, 
development, organization, and management of early-stage 
technology-based ventures; networking and alliance formation 
among start-ups and other firms; strategy and organization in 
technology-based ventures. Preferred background: Ph.D. in a 
discipline such as social psychology or sociology, with research 
interests in applied areas of technology management; or a Ph.D. 
in a management area, such as technology or operations 
management. with a strong grounding in organizational theory 
and/or behavioral sciences. Send curriculum vitae. supporting 
documentation, and three letters of recommendation to Professor 
Ed Roberts, MIT Sloan School of Management, 50 Memorial 
Drive, Room E52-530, Cambridge, MA 02142. 

• Organizations and Innovation: Candidates should have 
research and teaching interests in the area of innovation and 
organizational change. either at the macro level (possible 
interests include organizational design, interorganizational 
networks. or comparative organizations) or the micro level 
(decision-making and negotiation, small groups, work practices, 
organizational culture. or learning and change). Preference will 
be given to candidates whose research is relevant to 
organizational innovations, technological change, or high 
technology contexts. Preferred background: Ph. D. in a 
discipline such as sociology or social psychology, or in a 
management field such as organizational theory or organizational 
behavior. Send curriculum vitae, supporting documentation, and 
three letters of recommendation to Professor John Carroll, MIT 
Sloan School of Management, 50 Memorial Drive, Room E52-
563, Cambridge, MA 02142. 

• Strategy: Candidates should have research and teaching 
interests in strategy. with a focus on issues of competitive 
performance and the dynamics of organizations. Preferred 
background: Ph.D. in strategy, organization studies. sociology, or 
economics. Send curriculum vitae, supporting documentation, 
and three letters of recommendation to Professor Rebecca 
Henderson, MIT Sloan School of Management, 50 Memorial 
Drive, Room E52-543, Cambridge, MA 02142. 

The deadline for all applications in their entirety is 
December 15, 1999. 

Mrr is an Eqll(li Opportunity, Affirmative Action Employer. 
MAS l4bmt!R and minoritiu are encouraged to apply. 
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MIT MAS 

FACULTY POSITIONS 
The MIT Department of Brain and Cognitive 
Sciences anticipates making two tenure-track 
appointments in cognitive science at the Assistant 

Professor level. We encourage applications from 
candidates working in any area of cognitive psychology, 

cognitive science, or cognitive neuroscience. Applications 
should include a brief cover letter staling' thecandldate'$ 
research and teaching interests, a vtta, three iettersof 
recommendation, and representative reprints. 

Send applications by December 1, 1999 to: 
Cognitive Search Committee, MIT, E25-406, 
77 Mass. Avenue, Cambridge, MA 02139-4307. 

Qualified women and minority candidates are 

especially encouraged to apply. 

- MASSACHUSETTS INSTITUTE OF TECHNII.OGY 
III - An Equal Opportunity/Affinnative Action Employer 

Non-Smoking Environment 
web.mit.edulpersonnellwww 

abling condition or national ori
gin. MountSaintMary's College 
hires only U.S. citizens and law
fully authorized aliens. MDIO 

ST. MARY'S COLLEGE OF 
MARYLAND Tenure-track posi
tion in SENSA TIONIPERCEp· 
TION to begin August, 2000. Rank 
open but assistant professor pre
ferred. This person must be broadly 
trained and able to teach upper
level courses in sensation/percep
tion and cognitive (with lab), and 
contribute to the teachina: of intro
ductory psychology, statJstics, .and 
research methods courses requued 
of all majors. Preference given to 
candidates who have training in 
human factors and who can super
vise student research in this area. 
The College teaching load is three 
courses per semester with supervi
sion of year-long senior projects 
counting toward the load. The de
partment of 12 faculty members 
actively involves students in re
search, helping to make the psy
chology major among the strongest 
and largest at the College. St. Mary's 
College of Maryland is a public 
liberal arts college located 70 miles 
southeast of Washington. D.C, on 
the St. Mary's river. A Carnegie 
Baccalaureate I institution, St. 
Mary's College has been designated 
as the state's public honors college: 
The institution was awarded a PhI 
Beta Kappa chapter in 1997. Ad-
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mission to the college is highly se
lective: the class of 2003 has an 
average SAT of 1233 and OPA of 
3.4. The diverse and coeducational 
student body of 1700 comrletes a 
rigorous and unique curnculum, 
culminating in a yearlong senior 
project. The student-fa~ultyratio is 
13to 1. Acomprehenslveprogram 
of support is prov~ded for facul~y, 
includmg professIOnal travel, lU
ternal grants for research and teach
ing, paid pre-tenure leaves. and sab
baticals for tenured faculty. The 
quality of life is ~nhanced by ~e 
beauty and recreatlOnal OpportuDI
ties of the Chesapeake Bay region 
and close proximity to the ameni
ties of Washington, D .C , Baltimore 
and Richmond. Review of applica~ 
tions will begin December 15, 1999 
and continue until the position is 
filled. Applicants should send a let
ter describing their teaching and 
research interests, a vita, evidence 
of teaching effectiveness, and at 
least three letters of recommenda
tion to Wesley P. Jordan, Psychol
ogy Chair, St. Mary's College of 
Maryland, 18952 E. Fisher Rd., St. 
Mary ' s City, MD 20686-3001. St. 
Mary's College of Maryland 
(www.smcm.edu) is an equal op
portunity I affirmative action em
ployer. MDI2 

MASSACHUSETTS 

WILLIAMS COLLEGE DE
PARTMENT OF PSYCHOL
OGY: seeks candidates for an an
ticipated tenure-track pos~tion in 
Clinical Psychology begmmng July 
1, 2000. The appointment will be at 
the Assistant Professor level, with 
the expectation of the Ph.D. in hand 
or to be completed by September 
2000. In exceptional circumstances, 
a senior appointment will be con
sidered. Area of specialization is 
open. The normal yearly course load 
consists of a survey course on Psy
chological Disorders or Per~onal
ity, the psychopathology sectIOn of 
a team-taught Introductory Psychol
ogy course, an advanced research 
seminar in the candidate's area of 
interest, and either aResearch Meth
ods course or an upper level semi
nar. We seek gifted teachers and 
scholars who can involve students 
in their research. We offer excel
lent facilities, research support, 
highly capable students .and. com
petitive salaries. Deadlme I S No
vember 15, 1999. Send vita, three 
letters of reference, selected reprints 
or preprints, and information. on 
teaching experience and effectJve
ness to: Dr. Laurie Heatherington, 
Chair, Clinical Psychology Search 
Comrnittee,DepartmentofPsychol
ogy Wilhams College, 
Williamstown, MA 01267. An 
Equal EmploymentlAffinnative Ac
tion Employer, Williams College 
encourages application from 
women and minorities. MAl 

Cognitive Psychologist: (Pending 
Approval) The Department ofPsy
chology at BOSTON UNIVER
SITY announces a tenure-track 
opening at the assistant professor 
level beginning FalJ 2000. Strong 
candidates will show evidence of 
the ability to develop an original, 
independent, and externally funded 
program of cognitive research. Re
sponsibilities will include under
graduate and graduate teaching and 
supervising doctoral students . Ap
phcants should submit vita, reprints! 
preprints, a statement of research 
and teaching interests, and three 
letters of recommendation to: Chair, 
Cognitive Search Committee, De
partment of Psychology, Boston 
University, 64 Cummington St.. 
Boston, MA 02215. Review of 
Applications will begin on No~ 
vember 1, 1999, and will continue 
until the position is filled. Boston 
University is an Affirmative Action! 
Equal Opportunity Employer. MA2 

SUFFOLK UNIVERSITY, De
partment of Psychology is seeking 
a tenure-track licensed Boulder 
model Assistant Professor of Clini
cal Psychology for September, 2000 
(subject to budgetary approval). Du
ties include undergraduate and 
graduate teaching undergraduate 
psyc~ology courses and . cou~s~s 
withm the Ph.D. program m ClIm
cal PsychOlogy, and research su-

,<, ;' 

~ ):t:J;; 
pervision; we are seeking an indi- ,:: :~:.
vidual whose research program falls . ~ 
within clinical-developmental psy- ~~'. 
chology most broadly defined. 1;-": 

Please send letter of application, ,~ 
curriculum vitae, reprints, and three 3" 
letters of recommendation to: Jack .. I 
Demick, Chair; Psychology Depart- ~~ '. 
ment; Suffolk University; 8 . ~ 
Ashburton Place; Boston, MA . ~ 
02108. Review of applications will 
begin immediately. Suffolk Univer-
sity is an equal opportunity em- '> 
player. MA3 

·if' 
FACULTYPOSITION,DEVEL- ,. 
OPMENTAL PSYCHOLOGY . . . 
The Department of Psychology at "n 
MASSACHUSETTS COLLEGE ,,' 
OF LIBERAL ARTS (formerly . . \ .. 
North Adams State College) invites 
applicants for a tenure-track posi-
tion in developmental psychology. 
The appointment wi11 be at the rank: " 
of Assistant Professor with a start 1 
date of September 1, 2000. Appli- :. 
cants should have a Ph.D. in devel- ~. 
opmental psychology with a con-·. 
centration in childhood or adoles- I 
cence (specialty area is open). The 
candidate would pr:iman1y be r~-f 
sponsible for teachmg courses m: 
child development. adolescent de
velopment, adulthood and agin~, 
and contributing to an interdisciplI-
nary general education program. 
We are seeking someone with ex
cellent teaching skills, advising ex
perience, and a commitment to un
dergraduate education. Massachu-
setts Colles;e of Liberal Arts is a 
small, publIc state college situated 
in the Berkshire hills of Western .. 
Massachusetts, close to the New ,. 
York and Vermont state borders. 
Applicants should send a cover 
letter, a statement of teaching and ~~ 
research interests, and a vita to: . ~.;~. 
HumanResourcesDirector,Mas~ : ~: 
sachusettsCollegeofLiberalArts, i-n;r. : -~ , l. 

375 Church Street, North Adams, . . c 

MA 01247. Please arrange for -. i" 
three letters of reference to be 
sent to the above address as well. ) . , 
Women and minorities are encour- ;.~ 
age to apply. MCIA is an Affinna- '. ,*-. ' 
live Action/Equal Opportunity Em- .r"~ 
ployer. Deadline for receipt of - '~ . 
material is Monday January 3. J 
2000. For more information about 
MCLA visit our web si te at 
www.mcla.mass.edu or e-mail 
jrnay@mcla.mass.edu. MA4 

SMITH COLLEGE DEPART· 
MENT OF PSYCHOLOGY Cog
nitive Psychology The Psychology 
Department at Smith College seeks 
applicants to fill a tenure-track po
sition at the Assistant Professor level 
in Cognitive Psychology beginning 
July 2000. Initial appointment is 
for four years. Smith College is a "-
liberal arts college for women. Can
didates must share our fundamental 
commitment to teaching under
graduates and are expected to in
volve students in theirresearch. Re
sponsibilities include teaching two 
courses per semester and develop- ~ 
ing an active research program. ~ 
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• The Society for the Psychological Study of Social Issues 
James Marshall Public Policy Fellowship 

The Society for the Psychological Smdy of Social Issues is seeking 
candidates for its James Marshall Public Policy Fellowship. The appoint
ment is for Sept 2000-Aug 3 1, 2002. Applicants must hold PhD orPsyD. 

Candidates must submit: 1) vita, 2 )1000 word biographical statement of 
past experience and interest in policy activities and social issues. career 
goals, interest in position and objectives desired from Fellowship,3) 600 
word briefing statement using social science data and related information 
to inform a legislator about a specific social issue; 4) 3 letters of reference 
addressing applicant's abilities, experience, and mo~vation, and 5) state
ment indicating a preference for 1 or 2 year corrurutment. 

Application materials must be postmarked 
no later than: January 25, 2000. 

All application materials must be in dupJicale and sent 10: 

James Marshall Public Policy Fellowship 
Attn:Michelle Angus SPSSI Central Office 

P.O. Box 1248 
Ann Arbor, M148106-1248 

Phone:734-662-9130 
Fax:734-662-5607 

e-mail:spssi@ umich.edu MI6 

Teaching responsibilities will con
sist of either Introductory Psychol
ogy, Research Methods or Statis
tics, and courses in Perception, 
Thinking, Decision Making, 
Memory. Cognitive Neuroscience 
or Cognitive Science, depending 
on the candidate's expertise. The 
department includes faculty who 
currently study developmental , 
clinical, linguistic and cultural as
pects of cognitive functioning, and 
an active Neuroscience program. 
There is lively collaboratIOn m the 
Five College Consortium with the 
University of Massachusetts, and 
Amherst, Mount Holyoke and 
Hampshire Colleges. Send resumes, 
two sample publications, a state
ment of teaching and research in
terests, and three letters of recom
mendation to Kathy Richardson, 
Department of Psychology, Clark 
SCience Center, Smith College, 
NOrthamrton, MA 01063. Prefer
ence wil be given to completed 
applications received before Janu
ary 3, 2000. Smith College is an 
equal opportunity employerencour
aging excellence through diversity. 
Smith College Visit us at 
www.smith.edu.MA6 

NIMH - SPONSORED 
POSTDOCTORAL FELLOW· 
SHIPS IN PTSD RESEARCH 
The National Center for Posttrau
matic Stress Disorder (PTSD) at 
the VA BOSTON HEALT
HCARE SYSTEM announces the 
avai lability of four NIMH-sup
ported postdoctoral fellowships to 
begin Seplember I, 2000. The fel
lowships have a minimum duration 
of one year and are designed to train 
psychologists in the scientific study 
of stress, trauma, and PTSD. Fel
lows will work in the two Boston 
divisions of the National Center 
(Behavioral Science and Women's 
Health Sciences), both of which are 
affiliated with Boston University 
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School of Medicine. The primary 
objective of the training program is 
to prepare individuals for academi
cally-oriented careers in clinical 
psychology with emphasis on study-
109 the effects of exposure to trau
matic stressors. Fellows will have 
the opportunity to: (a) participate in 
ongoing research projects con
ducted by program faculty, (b) ini
tiate independent research projects, 
(c) prepare applications to federal 
and other funding agencies for re
search support, (d) conduct second
ary analyses on existing data sets, 
and (e) provide direct clinical ser
vices to PTSD patients under the 
guidance of a clinical supervisor. 
Each fellow will be assigned one or 
more senior faculty members who 
serve as primary mentors. Addi
tional collaboration with other fac
ulty members is encouraged. Fif
teen core faculty currently are ac
tive in the training program and 
bring to it expertise in a wide vari
ety of areas in PTSD research with 
veterans and civilians, including: 
(a) development and validation of 
assessment instruments; (b) psy
chophysiological study of emotion 
and emotional processing; (c) the 
identification of risk factors for 
PTSD using multivariate analysis, 
including structural eguation mod
eling; (d) electrophyslOlogical and 
behavioral investigation of infor
mation processing; (e) the impact 
of PTSD on spouses and families, 
with a focus on domestic violence; 
(f) gender-related stress and gender 
correlates of PTSD; (g) health-re
lated aspects of trauma and PTSD; 
and (h) cognitive-behavioral treat
ment methods. In addition, adjunct 
faculty with expertise in minority 
issues, subs tance abuse. and psy
chopharmacology are available to 
the training program. The National 
Center for PTSD is widely recog
nized for its research accomplish
ments and leadership in the area of 

traumatic stress. The Boston divi
sions offer outstanding resources 
that include technical support per
sonnel , well-equipped psycho
physiology and cogmtive research 
laboratories, advanced computing 
facilities , and a broad range of pro
fessional expertise. The working 
atmosphere at the National Center 
is col1aborative and supportive. Past 
postdoctoral feHows have launched 
successful independent careers in 
both universitIes and academic 
medical settings. Applications are 
now being accepted and will be 
reviewed until all positions are 
filled. The salary and benefits pack
age is competitive; funds are pro
VIded to support further coursework 
and other educational opportuni
ties, conference attendance, and 
travel. A completed application 
should include a personal statement 
of professional goals and interests, 
a curriculum vitae, and three letters 
of reference. Minority candidates 
are strongly encouraged to apply. 
Applicants must have completed 
all requirements for the Ph.D. prior 
to starting the program. Applica
tions should be submitted to Daniel 
King, Ph.D., National Center for 
PTSD (I16B-2), VA Boston 
Healthcare System, 150South Hun
tington A venue. Boston, MAt 
02130. The VA Boslon Healthcare 
System is an equal opportunity em
ployer. MA7 

Quantitative Psychologist THE 
NA TIONAL CENTER FOR 
POST-TRAUMATIC STRESS 
DISORDER, V A BOSTON 
HEALTHCARE SYSTEM AND 
BOSTON UNIVERSITY 
SCHOOL OF MEDICINE seek a 
part- or full-time individual skilled 
in contemporary methodological 
techniques and multi-level model
ing (SEM, GCM, survival analy
sis). Individual will contribute to 
the conceptualization and imple
mentation of ongoing studies re
lated to stress and health and assist 
in the preparation of grant applica
tions. Excellent opportuOlty for 
authorship in a hi~hly collegial en
vironment. PositIOn available im
mediately. The V A Bo ston 
Healthcare System is an equal op
portunity employer. Send letter of 
lOterest and curriculum vita to Kiban 
Turner, Ph.D ., VA Boston 
Healthcare System, 150 South Hun
tinglon Ave (I 16B-3), Boston MA 
023130. Fax(617)278-4515.MA9 

MICHIGAN 

Evaluation Science TheDepartment 
of Psychology al MICHIGAN 
STATE UNIVERSITY is seeking 
outstanding evaluation scientists for 
one, or possibly two, tenure system 
faculty positions at the rank of As
sistant Professor effective August 
16, 2000 pending approval by the 
Provost. In one position, we seek 
an individual with strong qualita
tive research interests and skill s, 
perhaps including an interest in 

evaluation theory development, the 
comparison of evaluation methods. 
andlor the development of ways te 
improve the construction and dis
semination of evaluations. In the 
second position, we seek individu
als who have expertise in longitudi
nal data analYSIS and developmen. 
tal models with expertise in time 
series analysis, structural equation 
models, regression analysis, non
linear dynamics, andlor other tech
niques that seek to model or under· 
stand both latent and manifesl 
change in the status of people'~ 
behavior over time. Successful ap" 
plicants for both these positions wIll 
be expected to establish an inde
pendent research program and tc 
contribute to an innovative cross
area initiative in evaluation science. 
The primary substantive interests 
of the applicant may be in any area 
of psychology (e.g., clinical, com
munity, industrial-organizational. 
developmental). Applicants will 
also be expected to contribute tc 
both undergraduate and graduate 
instructional programs. Send 31et
ters of recommendation, copies ot 
recent published papers orpreprints, 
a vita, descriptIon of statistical! 
methods skills, and brief descrip. 
tion of a three-year research pro
gram to: Professor Neal Schmitt. 
Department of Psychology , Michi· 
gan State University, East Lansing. 
MI48824. Review of appJicatioos 
will begin December 1, 1999 and 
continue until positions are filled. 
Minority and women candidates are. 
especially encouraged to apply. 
MSU is an EOlAA employer. MIl 

Subject to administrative approval, 
the CALVIN COLLEGEPsychol
ogy Department is seeking applica
tions for a full-lime, tenure-track 
position in cognitive psychology 
beginning ill September 2000. This 
position involves teaching courses 
In Cognitive Psychology, Research 
Methods, and Introductory Psychol
ogy. Requirements include a Ph.D. 
in psychology, evidence of quality 
teaching experience or potential, 
and plans for an active program ot 
co llaborati ve research in vol ving un
dergraduate students. As a liberal 
arts college rooted in the Reformed 
tradition of Christianity, we seek 
applicants who are personally com
mitted to that tradition. Applicants 
should submit a one-page statemenl 
of their understanding and commit
ment to this tradition with their ap
plication. Send letter of applica
tion, vita, writing sample, and three 
letters of reference to Search Com
mittee, Department of Psychology, 
320 I Burton Street SE. Calvin Col
lege, Grand Rapids, MI 49546. 
Calvin College complies with all 
federal and state requirements reo 
garding nondiscrimination. Worne'l 
and members of minorities are en· 
couraged to apply. MI2 
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Assistant Professor of Psychol~ 
ogy. The Department of Psychol
ogy at MICHIGAN STATE UNI
VERSITY seeks applications for a 
tenure-track position effective 
August 16, 2000. We seek a scien
tist with interests in cognitive de
velopment, social development, or 
developmental psychobIOlogy to 
complement our strengths in cogni
tive science, social-personality psy
chology, or behavioral neuro
science. We are interested in candi
dates in one of these areas who have 
demonstrated the potential to be 
producti ve researchers and effec
tive teachers at both the undergradu
ate and graduate levels. Investiga
tors with postdoctoral research ex
perience are especially encouraged 
to apply , as are women and mem
bers of minority groups. Review of 
applications will begin December 
1. 1999 and continue until the posi
tionis filled. Applicants should send 
a vitae, representative reprints/pre
prints, and three letters of recom
mendation to Hiram E. Fitzgerald, 
Ph.D. , Chair, Developmental 
Search Committee, Department of 
Psychology, Michigan State Uni
versity, East Lansing, MI 48824-
1117. MSU is an ANEO employer. 
MI3 

The Department of Psychology at 
WAYNE STATE UNIVERSITY 
seeks applicants for two positions: 
one each in Quantitative Psychol
ogy and Workplace Psychology. 
Both appointments require Ph.D. 
degrees III psychology and become 
effective late August 2000. Nor
mal teaching loads are two courses 
per semester involving both under
graduate and graduate instruction. 
Both appointees are expected to 
maintain active, funded research 
programs. The department has par
ticular interest in cross-disciplin
ary research in health psycholoa:y, 
workplace psychology, cognitIve 
neuroscience and applied develop
mental psychology . AcademIC 
ranks are open for both positions 
and are tenured/tenure-stream. For 
the Quantitative position, the suc
cessful candidate is expected to af
filiate with one or more of our doc
toral training programs in biopsy
chology, clinical, cognitive, indus
trial/organizational, life-span devel
opmental and social psychology. 
Candidates are expected to demon
strate expertise in advancedexperi
mental design. Additional areas of 
interest include psychometric 
theory (e.g., IRT), structural equa
tion modeling, hierarchical linear 
modeling, and the analysis and 
modeling of change. For the Work
place position, we seek candidates 
with formal training in Industrial! 
Organizational Psychology. Pref
erence may be may be given to 
those with a primary background 
and experience in Organizational 
Psychology . Individuals with strong 
quantitative backgrounds are par
ticularly encouraged to apply. In
terested applicants should send a 
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cover letter describing their research 
and teaching interests, an up-to
date c. v., copies of recent publica
tions and have three letters of refer
ence sent to the chair of the appro
priate Search Committee at: De
partment of Psychology, Wayne 
State University, 71 W. Warren 
Ave. , Detroit, M148202. Applica
tions will be accepted until Dec. I, 
1999 or until positions are filled. 
For more information about the de
partment, visit our web site: 
www.science. wayne.edu/-psychl 
Wayne State University is an equal 
opportunity/affirmative action em
ployer. MI4 

GRAND VALLEY STATEUNI
VERSITY. Two tenure-track po
sitions, beginning Fall, 2000. For 
both positions the Ph.D. is required. 
We seek candidates whose back
grounds and training provide con
crete evidence that they will be ex
cellent teachers, researchers, and 
colleagues. In addition to courses 
in the specialty area, all candidates 
should be able to teach Introduc
tory Psychology. Psychology Ap
plied to Teachmg (Assistant Pro
fessor). We seek a School Psy
chologist, Educational Psycholo
gist. Pediatric Neuropsychologist, 
Cognitive PsychologIst, or Devel
opmental Psychologist to contrib
ute to programs in psychology and 
special education. We view the 
area of Psychology Applied to 
Teaching broadly, including the 
application of basic psychological 
SClence to issues associated with 
teaching, learning, and schools. 
Candidates must be able to teach 
Educational Psychology and other 
courses related to area of concen
tration. Ability to teach courses in 
Introductory, Life-span develop
ment. Child or AdolescentPsychol
ogy is an asset. Previous experi
ence in schools or with school sys
tems would also be an asset for this 
position. Clinical Psychology
Senior Position (Assistant/Asso~ 
ciateIFull Professor). We are look
ing for a seasoned clinical psycholo
gist, at any rank, who is licensed or 
license-ehgible in the state ofMichi
gan. This individual will playa 
pivotal role in the development of a 
proposed clinical masters program. 
The successful applicant will have 
an ongoing record of active schol
arshiJ? as well as significant experi
ence 10 clinical assessment and in
tervention. Applicants should have 
an interest in contributing to ap
plied masters training via course 
mstruction, supervision of clinical 
practica, and supervision of mas
ters theses. Applicants who are 
current with regard to treatment
outcomes research, skilled in inte
grative, empirically based treatment 
approaches, and who can bring 
added breadth to a faculty already 
strong inADHD, autism, substance 
abuse, depression, anxiety, and 
stress and coping will receive first 
consideration. Candidates for both 
positions must be commi tted to un-

dergraduate liberal education, with 
research interests that can involve 
undergraduates. We are a dynamic, 
growing, cohesive department 
whose faculty have diverse schol
arly interests. The department of
fers several popular undergraduate 
programs and is proposing new 
graduate programs. Minority and 
women applicants are strongly en
couraged to apply. Laboratory fa
cilities are excellent, and there is 
good computer support. Grand 
Valley State Universlty enrolls more 
than 16,000 students. The attrac
tive main campus is located 12 miles 
west of downtown Grand Rapids. 
with additional facilities in Grand 
Rapids and Holland, MI. Submit a 
letter of application that identifies 
the area 10 which the candidate 
wishes to be considered, a state
ment of teaching interests, a state
ment of research interests, curricu
lum vitae, representative reprintsl 
preprints, and three letters of rec
ommendation to Robert W. 
Hendersen, Chair. Department of 
Psychology, 296 Au Sable Hall, 
Grand Valley State University, 
Allendale, MI 4940 I. Review of 
applications will begin Decem
ber 13, 1999, and applications will 
be accepted until the positions are 
filled. Telephone: (616)895-2195. 
FAX: (616) 895-2480. Grand Val
ley State University is an Affirma
tive Action/Equal Opportunity Em
ployer. MIS 

PSYCHO LINGUISTICS THE 
UNIVERSITY OF MICHIGAN 
(ANN ARBOR) Department of 
Psychology and Program in Lin
guistics invite applications for an 
anticipated full-time, tenure-track 
positIon in the area of adult 
psycholinguistics beginning Sep
tember I, 2000. We seek candi
dates with excellent research and 
teaching credentials in the empiri
cal investigation of adult psycho
logical process underlying language 
representation and use. Applica
tions from individuals with inter
ests in syntax-semantics and in the 
processing of spoken or written lan
guage at the sentential level are 
especially welcome, as ate applica
tions from individuals with strong 
backgrounds in computational mod
eling and knowledge of brain orga
nization as it pertains to language. 
However. candidates with interests 
in any aspects of adult 
psychohnguists will be considered. 
The successful candidate will hold 
50% appointments in the Depart
ment of Psychology and in the Pro
gram in Linguistics, with teaching 
responsibilities in both units. We 
antIcipate that the candidate will 
develop a program of research that 
involves students in both units and 
that has ties to the interests of col
leagues in both units as well. Please 
send curriculum vitae, 3-5 letters of 
reference, copies of reprints and 
preprints, and statements of research 
and teaching interest no later than 
December I to: Chair, Psychol-

ogylLinguistics Search Commit
tee, Department of Psychology, 
525 East Hall University, Ann 
Arbor, MI 48109-1109. The Uni
versity of Michigan is an Equal 
Opportunity Affirmative/Action 
Employer. MI7 

MINNESOTA 

ASSISTANT/ASSOCIATE 
PROFESSOR IN COUNSELING 
PSYCHOLOGY The Department 
of Psychology in the College of 
Liberal Arts at the UNIVERSITY 
OF MINNESOTA - TWIN CIT
IES seeks outstanding candidates 
for a position in Counseling Psy
chology. This appointment may be 
made at either the tenure-track As
sistant Professor level or at the ten
ured Associate Professor level, de
pending on qualifications and ex
perience. and consistent with Col
legiateand University Policies. The 
department is especially interested 
in individuals who have demon
strated scholarly excellence that 
would strengthen the department in 
counseling psychology and related 
areas. Areas of research might in
clude. but are not limited to, the 
interface of counseling and social 
psychology, multicultural counsel
mg, process and outcome research, 
individual differences and psycho
logical assessment, career decision 
making and vocational counseling, 
the chan,&:ing nature of work and 
organizatIOns, the relationship be
tween occupational stress and psy
chological and physical health, and 
health psychology and aging. Can
didates must have a Ph.D. in psy
chology or a related field by De
cember 31, 2000 and must have 
successfully completed an intern
ship by August 28, 2000. Essential 
qualifications are demonstrated 
scholarly excellence and a well 
planned J?rogram of research. Ex
cellence m teaching and eligibility 
for licensure in Minnesota are 
strongly desired. The successful 
applicant will be expected to carry 
on an active research program and 
contribute to the research and train
ing of graduate students. Teaching 
responsibilities will consist of 
graduate and undergraduate 
courses. Seminars in special areas 
of interest are also possible. The 
applicant will also be expected to 
contribute to the service needs of 
the Department, College and Uni
versity. Beginning date for this 
full-time, nine-month faculty posi
tion is August 28, 2000. If Ph.D. is 
not in hand by start date of appoint
ment, initial title will be tenure
track instructor to be changed auto
matically to assistantprofessorupon 
conferral of Ph.D. Salary is com
petitive and will depend on the 
candidate's qualifications and ex
perience. ThIS position announce
ment is available on the Psychol
ogy Department' s Web page at 
http://c1a.umn.edu/psych. Please 
reference your letter of application 
with "Position CIA 803." lnter-
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• ested candidates should submit a 
curriculum vitae, a 500-word state
ment of research and teaching in
terests, selected reprints and pre
prints. and request that three letters 
of evaluation be sem to: Chair, 
Appointments Committee, Depart
ment of Psychology, N2l 8 Elliott 
Hall, 75 East River Road, Univer
sity of Minnesota. Minneapolis, 
.Minnesota 55455-0344. Applica

,llions will be reviewed starting Janu
~y 14, 2000. Position is open until 

'.J _,"filled . The University a/Minnesota 
·;~· '> ;s committed to the policy that all 
.! ; 'flpersons shall have equal access to 
~~ ~ ;ts programs, fa cilities, and em
']:t ploymenr without regard 10 race, 
·~*.,colorJ creed, religiol1, nationalor;-

~'~gj,l, sex, age, marital status. dis
ability, public assistance status, 

'. veteran status, or sexual orienta· 
~ tion . MNI 

ASSISTANT PROFESSOR OR 
ASSOCIATE PROFESSOR IN 
PERSONALITY PSYCHOL· 
OGY The Department of Psychol
ogy in the College of Liberal Arts at 
the UNIVERSITY OF MINNE
SOTA-TWINCITIESseeksout
standing candidates for a faculty 
position in its Personality Research 
Program. This appointment may be 
made at either the tenure-track As
sistant Professor level or at the ten
ured Associate Professor level, de
pending on qualifications and ex
perience, and consistent with Col
legiate and University Policies. Es
sential qualifications are a PhD in 
;psychology or related field by Au
;gust 28, 2000, demonstrated excel-

i lence in scholarship and teaching, 
., with a record of accomplishments 

" . in research and teaching commen-
. ' .. surate with the level ofthe appoint

"ment. The successful applicant will 
be expected to carry on an active 

. program of research and scholar
'\ ship, and conUibute to the educa
i tion and training of graduate and 

\t . undergraduate s tudents. Teaching 
responsibilities will consist of 

: ~raduate and undergraduate courses 
. m the Department of Psychology's 

>. curriculum. especially its survey 
';.; , and advanced undergraduate level 
ir courses in personality psychology. 
'4! Seminars in special areas of inter
,'. est at the graduate level are also 
\ . possible. Applicants with research 

mterests in any area of basic andlor 
", applied inquiry in personality psy

chology are encouraged to apply, 
although we especially seek appli
cants whose research acti vities will 

· provide a bridge between personal
.' tty psychology and one or more of 
· the following pro$rams wi thin the 
· Department: Climcal Science and 

, ~PSYChopatholOgy Research Train-
':' 'ng Program. Cognitive and Bio-
~ logical Psychology, Counseling 
~.' : PSYClBhOhlog~ , DGiffere.nliajl Pdsych'0all -/ 
, ,ogy e aVIQr enetIcs, n ustn 

"Organizational Psychology, Psy
' chometric Methods. or Social Psy-f ' cholo~y. The applicant selected to 

! fill thIS position will also be ex
,pected to contribute to the service 
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needs of the Department, College, 
and University . Beginning date for 
this full-time, nine-month faculty 
position is August 28, 2000. Salary 
IS competitive and will depend on 
the candidate 'S qualifications and 
experience. This position announce
mem is available on the Depart
ment of Psychology' s Web page at 
http://c1a.umn.edu/psych. Please 
reference your letter of application 
with Position 804. Interested can
didates should submit a curriculum 
vitae, a 500-word statement of re
search and teaching interests , se
lected reprints and preprints, and 
three letters of evaluation to: Chair , 
Appointments Comntittee, Depart
ment of Psychology, N2 l8 Elliott 
Hall, 75 East River Road. Univer
sity of Minnesota, Minneapolis. 
Minnesota 55455-0344. Review of 
applications will begin on January 
7 , 2000 and continue until the posi
tion is filled. The UII;versity ofMill
nesota is committed to Ihe policy 
that all persons shall have equal 
access to its programs. facilities, 
and employmem without regard to 
race, color, creed. religion, national 
origin , sex, age, marital staws, dis
ability, public assistance status, 
veteran status. or sexual orienta
tioll. MN2 

ASSISTANT PROFESSOR IN 
PSYCHOLOGY/POLITICAL 
SCIENCE The College of Liberal 
Arts at the UNIVERSITY OF 
MINNESOTA-TWIN CITIES 
seeks outstanding candidates for a 
faculty position in Political Psy
chology. This appointment will be 
made at the teoure·track Assis tant 
Professor level and be shared by the 
Departments of Political Science 
and Psychology in the. Decisions 
about the tenure home for thi s posi
tion will be determine d by a 
candidate's quali fi cations and de
partmental fit. Essential qualifica
tions are a PhD in political science, 
psychology or related field by Au
gust 28, 2000. a commitment to 
quality teaching, and the potential 
for carrying out outstanding inter
disciplinary research, The success
ful applicant will be expected to 
carry 00 an acti ve program of re
search and scholarship, and con
tribute to the education and training 
of graduate and undergraduate stu
dents in both departments. The 
applicant's primary research area 
should be in political ps/,chology, 
We are interested in al areas of 
political psychology research, in
c1uding, but not limi ted to, elite and 
group deci sion making, atti lUdes 
and persuasion processes, person· 
ality and individual differences, and 
political cognition and information 
processing. Additional expertise in 
survey research, measurement , or 
experimental design is preferred. 
Teaching responsibilities will con
sist of graduate and undergraduate 
courses in the curricula of the De
partments of Psychology and Po
litical Science. The applicant se
lected to fill this position will also 

be expec ted to contribute to the 
service needs of the Departments, 
College, and University . Standard 
teaching and service duties wi ll be 
divided between the two sponsor
ing departments. Beginning date for 
this full-time, nine-month faculty 
pOSition is August 28, 2000. Salary 
IS competitive and wi ll depend on 
the candidate ' s qualifications and 
experience. This position announce
ment is available at http :// 
www.psych. umn.edu or http:// 
www.polisci.umn.edu.lnformation 
about the departments , facilit ies, 
and faculty can also be obtained at 
these web sites. Interested candi
dates should submit a curriculum 
vitae, a 500-word statement of re
search and teaching interests , se
lected reprints and preprints, and 
three leuers of evaluation to: Chair. 
Political Psychology Search Com
mittee, N2l8 Elliott Hall, 75 East 
River Road. University of Minne· 
sota, M inneapoli s, Minnesota 
55455-0344. Review of applica
tions will begin on November 30. 
1999 and continue until the posi· 
tion is filled . The University of 
Minnesota is committed to the policy 
that all persons shall have equal 
access to its programs, facilities, 
and employment without regard 10 
race, color, creed, religion, national 
origin, sex, age, marital status, dis· 
ability, public assistance status, 
veteran status, or sexual orienta
tion. MN3 

ASSISTANT PROFESSOR FOR 
A JOINT POSITION IN PSy
cHoLoGy AND COMPUTER 
SClENCEANDENGINEERING 
THE UNIVERSITY OFMINNE· 
SOT A-TWIN CITIES seeks out
standing candidates for ajoint fac
ulty position in Cognitive Science 
shared between the Department of 
Psychology in the College of Lib
eral Arts and the Department of 
Computer Science and Engineer
ing in the lnstitute of Technology. 
Decisions about the tenure home 
for this position will be determined 
by a candidate ' s qualifications and 
departmental fit. This appo intment 
will be made at the tenure-track 
Assistant Professor level. Essential 
qualifications are a PhD in psy
chology or computer science, or 
related field, by August 28, 2000, a 
commitment to quality teaching. 
and the I?otential for carrying out 
outstandmg interdisciplinary re· 
search. The successful applicant 
will be expected to carry 00 an 
ac ti ve program of research and 
scholarship, and contribute to the 
education and training of graduate 
aod undergraduate students in both 
departments . The applicant' s re
search area should be in cognitive 
science. SpeCifiC interests may in
clude: artificial intelligence, pat
tern reco,snition , neural networks, 
computational vision , robotics and 
motor control , human-computer in
teraction, speech recognition , com· 
putational linguistics/l?sycholin
guistics, computer graphlcs/percep· 

tion , and auditory scene analysis. 
Teaching responsibilities will con
sist of graduate and undergraduate 
courses in the curricula of the De· 
partments of Psychology and Com
puterScienceandEngineering. The 
applicant selected to fill this posi
tion will also be expected to con
tribute to the service needs of the 
Departments, College. and Univer
sity. Standard teaching and service 
duties will be divided between the 
two sponsoring departments. Be
ginning date for this full-time, nine
month faculty position is August 
28,2000. Salary is competitive and 
will depend on the candidate's 
qualifications and experience. This 
position announcement is available 
at http://www.umn.edu/psych or 
http://www.cs.umn.edu. Informa
tion about the departments, facili
ties. and faculty can also be ob· 
tained at these web sites. lnterested 
candidates should submit a curricu· 
lum vitae, a 500-word statement of 
research and teaching interests, se
lected reprints and preprints , and 
three letters of evaluation to: Chair. 
CSElPsych Search Committee, De
partment of Psychology, N2 18 
Elliott Hall , 75 East River Road. 
University of Minnesota. Minne· 
apolis, Minnesota 55455-0344. 
Review of applications will begin 
on Jan. 15. 1999 and continue until 
the position is filled . The Univer
sity of Minnesota is committed 10 
the policy that all persons shall 
have equal access to its programs, 
facilities, and employment without 
regard to race, color, creed, reli
gion, lIat;ollal origin. sex, age, 
marital status, disability, public 
assistance status, veteran status, or 
sexual orientation. MN4 

MISSISSIPPI 

The Department of Psychology at 
MISSISSIPPI STATE UNIVER· 
SITY seeks to fill a tenure-track 
Assistant Professor position in 
Clinical Psychology for Fall 2000. 
Applicants must have graduated 
from an APA-accredited clinical 
doctoral program, have completed 
an APA-approved internship pro
gram. and should be willing to I?ur
sue licensure in a timely fashlOn. 
Well-qualified candidates grounded 
in the scienti st-practitioner model 
are strongly encouraged to apply. 
The successful candidate will teach 
clinically oriented undergraduate 
and g raduate courses, supervise 
graduate student research, assist in 
the development of a psychology 
clinic, and maintain a program of 
scholarly research. The clinical
emphasis graduate program is ac· 
credited by the Masters in Psychol· 
ogy Accreditation CounciL Missis
sippi State University , located in a 
progressive Sunbelt community, is 
one of the top 100 research institu
tions in the nation, and teaching 
excellence is explicitly valued. In
terested applicants should send a 
curriculum vita, three letters ofsuE
pon, teaching evaluations (if avall-
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(~ New York University 

COGNITION NY16 

DEPARTMENT OF PSYCHOLOGY 

The Department of Psychology seeks to make a tenured 

or tenure-track (rank open) appointment in the area of 

COGNITION, beginning September I , 2000, pending 

budgetary and administrative approval. The successful 

candidate will jo in a diverse research faculty with 

training programs in clinical, cognition and perception, 

community, developmental, industrial/organizational, 

quantitative, and social psyc ho logy. For 

more information , visit our web si te 

http://www.psych.nyu.edu, All candidates should have 

strong research programs. Please send a letter describing 

te~ch ing and research interests, along with a vita, reprints 

or preprints, and three letters of reference to: Cognition 

Search Committee, Department of Psychology, New 

York University, 6 Washington Place, Room 550, New 

York, NY 10003. Review of applications will begin 

December 1, 1999. 
NYU encourages applications from women and members of minority groups. 

# 1584; Missoula. MT 598 12·1584. 
(Tel 406 243 452 1. Fax 406 243 
6366) , The UIl;\'ersity of Montana 
is all eqlwJ opportunity/Affirmative 
Action Employer and encourages 
applications from women, minori
ties. Viell/am era veterans, ondper
sons with disabilities. This posi
tion announcement can be made 
avai lable in al ternative formats upon 
reques!. MT2 

NEBRASKA 

ASSISTANT PROFESSOR: 
CREIGHTON UNIVERSITY is 
a Jesuit. Catholic institution that 
encourages applications from quali
fied individuals of all backsrounds 
who believe they can contnbute to 
the distinctive educational traditions 
of the university. We are seeking 
qualified individuals for two full
time tenure track positions at the 
entry level. (1) PHYSIOLOGI· 
CAL PSYCHOLOGYIBIOPSY
CHOLOGY: Candidates should 
have the PhD degree and be quali
fied to teach courses in physiologi
callbiopsychology, introductory, 
and experimental psychology, as 
well as olher courses within the 
facu.lty member's area of compe
tence (e.g., psychopharmacology, 
and brain and behavior) as deter
mined by the chairperson of the 
department. (2) FORENSIC PSY
cHoLoGy: Candidates should 
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have the PhD degree and be quali
fied to teach courses in forensic 
psychology. psychology and the 
law, introductory psychology, and 
experimental psychology, as well 
as other courses within the faculty 
member's area of competence as 
determined by the chairperson of 
the department . In addition to teach
ing responsibili ties, we expect fac
ulty members to develop an ons;o
ing research program and be active 
in those dutIes ordinarily associ
ated with a faculty appointment. 
Thestarting date for these positions 
will be in August , 2000. Materials 
should be postmarked not later than 
December 31,1999. Send curricu
lum vita, three letters of recom
mendation, official transcripts from 
all undergraduate and graduate 
course work. statement of teaching 
and research interests, avai lable 
evidence of teaching effectiveness, 
and samples of scholarly work to: 
Mark E. Ware, Ph.D., Chair of 
Search Committee, Department of 
Psychology, Creighton Uni versity, 
2500 California Plaza, Omaha, NE 
68178·032 I. Creightoll is all EO/ 
AA employerandseeks a wide range 
of applicall ts for these positions so 
thar one of our core values-ethll ic 
and cultural diversity-may be re· 
alized. NEI 

(~ New York University 

QUANTITATIVE PSYCHOLOGY 
DEPARTMENT OF PSYCHOLOGY 

The Department of Psychology seeks to make a tenured or 
tenure-track appointment in QUANTITATIVE 
PSYCHOLOGY beginning September I, 2000, pending 
budgetary and administrative approval. While position rank 
is open, junior applicants are especially sought. We are 
looking for candidates with a strong empirical research 
program in any area of psychology, strong mathematical 
and computational ability, and interest in teaching courses 
in statistics including analysis and modeling. Recruits will 
join a diverse research faculty in clinical. cognition and 
perception, community, developmental, industrial! 
organizational, quantitative and social psychology. For 
more informati on , visi t our web site 
http://www.psych,nyu.edu. Those who can contribute to 
more than one of the department's areas will receive 
special consideration. Please send a letter describing 
teaching and research interests, along with a vita, reprints 
or preprints, and three letters of reference to: Laurence T. 
Maloney, Chair, Search Committee, Department of 
Psychology, New York University, 6 Washington Place, 
8th Floor, New York, NY 10003. Review of applications 
will begin December 1, 1999. NYl7 

NYU encourages applications from women and members of minority groups. 

Developmental Psychology. The 
Psychology Department, UNI· 
VERSITY OF NEBRASKA AT 
OMAHA, invites applications for 
two assistant professor level ten
ure-track posilions beginning in Au
gust of 2000. A Ph.D. in Develop· 
mental Psychology is required for 
both positions. Preference will be 
~iven to applicants with expertise 
In cognitive, social, or biological 
approaches 10 infancy/toddlerhood 
or middle childhood/adolescent de
velopment. Responsibilities will in
clude teaching at the undergraduate 
and graduate levels, supervising 
M.A. and Ph.D. level research, and 
maintaining an active program of 
research. Research start-up funds 
will be provided. Starting salary is 
competitive, with the opportunity 
to earn 18% more with summer 
teaching. The application deadline 
is December 10. 1999. Send appli· 
cation letter, curriculum vitae. three 
letters of reference, copies of repre
sentati ve publications, teaching 
evaluations, and a statement of re
search and teaching interests to Dr. 
Kenneth Deffenbacher, Chair, De
partment of Psychology, Univer
sity of Nebraska at Om aha, Omaha. 
NE 68182-0274. Members of mi
nority groups and women are espe
cially encouraged to apply. The 
University of Nebraska at Omaha 
is an Equal Opportunity/Affirma
tive Action employer. NE2 

NEVADA 

Behavior Analysis. The Psychol
ogy Department at the UNIVER
SITY OF NEVADA, RENO has a 
position avai lable starting Fall 2000 
10 the Behavior Analysis Program. 
The rank and area of interest are 
open. The Behavior Analysis Pro
gram operates on a self-capitaliza
tion model. This is a non-tenure 
track position, contingent on the 
availability of funding. The Pro
gram offers a doctoral degree in 
Psychology, as well as a profes
sional masters degree. The Pro
gram also partic(pates actively in 
undergraduate traming. Duties in
clude graduate and undergraduate 
teaChing, conducting and supervis
ing research, and developing and 
administering revenue-generating 
projects in which students are in
volved in practical training. Appli
cants must have a Ph.D . in Psychol
ogy, a strong commitment to be
havior analysis, a demonstrated 
record of research productivity, a 
~ood teaching record , and a capac
Ity to contribute to the development 
and well being of the Behavior 
Analysis Program. Review of ap
plicants will begin January 7, 2000. 
Questions, call Dr. L. J. Hayes, 
Chair , Search Committee, 
(775)784-4998. Send a letter of 
app lication, vita, and three letters 
of recommendation to Peggy Hart, 
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Eastern Psychological Association 
Executive Officer 

• 
The Board of Directors of the Eastern Psychological Association announces a search for the position of Executive Officer. The purpose of 
the Eastern Psychological Association is to orgamze an annual meeting on the east coastaf America fer the exchange of information concerning 
scientific psychology. 

Applicams should submit a resume, at least three letters of recommendation, and a detailed statement concerning their professional experiences 
related to the responsibilities described below. 

Primary responsibilities include: 

• Development of all communication materials distributed within and outside the Association ; 
• Negotiations with hotels and suppliers; 

• Oversight of nominations, elections, and membership roster; 
• Oversight of fiscal operations including dues, taxes, and annual audit; 

• Coordination of local arrangements and related meeting activities; 
• Solicitation of printed advertising and exhibits; 

• Coordination of the Program Committee and production of the Proceedings; and 
• Oversight of AssociatiOn records. 

These responsibilities require an average of approximately 8 hours per week, with much of the work concentrated during critical periods. EPA 
will provide startup and operating expenses as well as secretarial support; however, candidates will be expected to provide space at their 
institution or home (within the Middle Atlantic states or New England) to house the EPA office. Applicants should be knowledgeable 
concerning desktop publishing, database management, and optical scanning. 

Top applicants wi1l be invited for interviews in NYC in January. The Board of Directors expects to introduce the new Executive Officer during 
the Annual Business Meeting in Baltimore on Thursday evening, MarcD 24, and he/she must be available to observe at the Annual Meeting 
on March 24-26. The initial appointment will be for 2.25 years commencing March 24, 2000, and for training purposes it will overlap the 
departing Executive Officer through May 30. There will also be occasional training on a per diem basis from February I through March 24. 
Imtial salary will be $12-15,000 per annum, depending upon prior experience. Salary will increase with cost-of-living and as a function of 
performance. 

Mail applications to Ralph R. Miller, President, Eastern Psychological Association, Department of Psychology, SUNY-Binghamton, 
Binghamton, NY 13902-6000 (607-777-2291; rmilier@binghamton.edu). 

Interviewing will begin about January 15,2000 and will continue until the position is filled . NYS 

Secretary, Behavior Analysis 
Search Committee, Psychology 
Departmentl296, University ofNe
vada, Reno, Nevada 89557. Phone 
(775) 784-6828, ext. 03. The Uni
versity of Nevada, Rello is 011 AAI 
EOE.NVI 

Chairperson, Department ofEdu
cational Psychology. The Depart
ment of Educational Psychology at 
the UNIVERSITY OF NEVADA, 
LAS VEGAS invites applications 
for chairperson of the department. 
It is expected that this individual 
will provide leadership in develop
ing and implementing a strong in
novative doctoral program. Duties 
include budgetary responsibilities, 
curriculum oversight, facultyevalu
ations, and other administrative 
duties. Applicants must have an 
earned doctorate in educational psy
chology or psychology with a na
tional reputation for scholarship 
commensurate with senior rank. 
Position will begin July 1,2000 and 
is a 12 month position. Afplicants 
must send a vita, a letter 0 applica~ 
tion, and the names and addresses 
of four references to Dr. Sue 
Whiston, Dept. of Educational Psy
chology, UniversityofNevada, Las 
Vegas, 4505 Maryland Pkwy., Las 
Vegas, NV 89154-3003. The 
screening of applicants will begin 
November 15, 1999 and continue 
until the position is filled. Salary is 
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commensurate with qualifications 
and experience. Position is contin
gent upon funding. For more infor
mation, see the UNLV World Wide 
Web site at: bttp:llwww.unlv.edu. 
UNLV is al1 Equal Opportunity/ 
Affirmative Action employer. Per
sons are selected on the basis of 
ability without regard to race, color, 
sex, age, national origin, sexual 
orielllatioll, religion, disability or 
veteran status. NV2 

NEW HAMPSHIRE 

Assistant Professor, SociallPer
sonality Psychology: The Depart
ment of PsychologIcal and Brain 
Sciences at DARTMOUTH COL
LEGE expects to make a tenure 
track appointment at the rank of 
Assistant Professor (entry-level or 
advanced) in sociaI/personality psy
chology effective July I , 2000. 
Applications representing any sub
specialization in either of these ar
eas, broadly defined, are welcome. 
The successful candidate is ex
pected to provide high-quality 
teaching at the undergraduate level 
and in a graduate social/personality 
program, and to have exhibited ex
cellence in research. The social area 
is one of four areas (along with 
cognitive/perception, behavioral 
neuroscience, and cognitive neuro
science) in the department. 
Dartmolllh College is an Equal 

Opportunity/Affirmative AClion 
employer and applications from 
women and minorities are espe
cially encollraged. Please send a 
lener of application, a curriculum 
vita, papers or reprints, and arrange 
for three letters of recommendation 
to be sent to: Chair, Social Search 
Committee, DeI?artment of Psycho
logical & Bram Sciences, 6207 
Moore Hall , Dartmouth Coliege, 
Hanover NH 03755. Review of 
applications will begin December 
1, 1999 and continue until the posi
tion is filled. NHI 

POSITIONS A V AILABLE The 
Department of Psychological and 
Brain Sciences and The Center for 
Cognitive Neuroscience at 
DARTMOUTH COLLEGE an
nounce two openings in the area of 
human cognitive neuroscience 
starting in the fall of 2000. Candi
dates must be experienced in some 
aspect of cognitive neuroscience 
research and committed to excel
lence in teaching. Of the two open
ings, one is at the assistant profes
sor level, and one is open as to rank. 
The Department of Psychological 
and Bram Sciences and The Center 
are jointly housed in new facilities 
and will have a varie ty of brain 
ima~ing modalities available in
c1udtng fMRI, ERP, and NIR. For 
candidates at the assistant profes
sor level, post-doctoral training is 

desirable. Dartmouth College is all 
equal opportunity/affirmative ac
tion employer and encourages ap
plications from minorities and 
women. For further infonnation, 
please contact: the Search Commit
tee Chair. Candidates for either 
position should submit a letter of 
application, vita, and at least three 
letters of recommendation to: Cog
nitive Neuroscience Search Com
mittee, Department of Psychologi
cal and Brain Sciences, 6207 Moore 
Hall, Dartmouth College, Hanover, 
NH 03755-3578. The review of 
applications will begin on October 
30, 1999, and continue until the 
positions are filled. NH2 

NEW JERSEY 

RUTGERS-NEWARK CAM 
PUS. The Department of Psychol
ogy anticipates making one tenure 
track , Assistant Professor level, 
appointment in area of Human Com
puter-Interaction broadly. defined. 
We are particularly seeking indi
viduals in one of the TWO follow
ing areas: LEARNING-espe
cially in how it may related toinfor
mation technology, the WEB or IT 
or CAl. The second area of interest 
is in the area of DECISION 
THEORY-especially in how it 
may relate to use and implications 
of social aspects of information 
technology or the WEB. Candi-
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(~ New York University 
CLINICAL PSYCHOLOGY 

DEPARTMENT OF PSYCHOLOGY 
The Department of Psychology seeks to make two tenured 
or tenure-track appointments in CLINICAL 
PSYCHOLOGY, broadly conceived, beginning September 
I, 2000, pending budgetary and administrative approval. 
We seek candidates with strong, visible programs of 
research. At least one should be a senior candidate who 
will take a leadership role in re-building the clinical 
program in a more research-oriented directi on , and 
integrating it mOTe with OUT diverse research faculty in 
cognition and perception, community, developmental, 
organizational, quantitative, and soc ial psychology. 
Candidates who contribute to the department's areas of 
s trength will get special consideration . For more 
information , please visit our web s ite 
hUI1:J/www.l1sych.nyu.edu. Please send a letter describing 
teaching and research interests, along with a vita, reprints 
or preprints, and three letters of reference to: Diane N. 
Ruble and Edward Seidman, Co-Chairs of Search 
Committee, Department of Psychology, New York 
University, 6 Washington Place, Room 550, New York, 
NY 10003. Applications will be reviewed beginning 
December I, 1999. 

NY18 
NYU encourages applications from women and members of minority groups. 

dates must be effective teachers at 
the graduate and undergraduate lev
els. Review of applications begins 
January 15th, 1999. Rutgers Uni
versity is an equal opportunity/af
firmative action employer. Quali
fied wome'i and minority candi
dates are encouraged to apply. 
Please send a CV, a statement of 
current and future research inter
ests, and three letters ofrecommen
dation toHCI SEARCH COMMIT
TEE, Department of Psychology, 
Rutgers University, Newark, NJ 
07102. Email inqUires can be made 
to HCI @psychology.rutgers.edu. 
Al so see, httr :llwww. psych. 
rutgers.edu. NJ 

PRINCETON UNIVERSITY: 
Psychology Department: The De
partment anticipates making an ap
pointment at the assistant professor 
level in [he area of social psychol
ogy. Candidates should have a Ph.D. 
and a commitment to teaching at 
both the graduate and undergradu
ate levels, and are expec ted to have 
an active research program. Appli
cants should submit a curriculum 
vitae and 3 lelters of reference to 
the Search Committee SBV, De
partment of Psychology, Princeton 
University, Green Hall, Princeton, 
NJ 08544-1010 by December I, 
1999. PU EO/AAE NJ2 

APS OBSERVER 

The Department of Psychology at 
THE COLLEGE OF NEW JER
SEY is seeking applicants for a 
tenure-track position at the rank of 
Assistant Professor to begin in Sep
tember 2000. Principal teaching 
responsibili ties will include Intro
ductory Psychology (for majors and 
nonmajors) and the Research Meth
ods course (for majors only). Addi
tional course opportunities may be 
available based on the candidate's 
area of specialization. The ideal 
candidate wi ll have expertise in one 
or more of the following areas: Cog
nitive Behavioral Psychology. 
Community Psychology, Compara
tive Psychology, Cross-cultural 
Psychology, Gerontology, Human 
Motivation and Emotion, andlor 
Sensation and Perception. Candi
dates are expected to have an excel
lent teaching record, enthusiasm for 
teaching Introductory Psychology, 
and an establi shed research pro
gram. An earned doctorate is re
quired by the time of employment. 
The College of New Jersey is a 
highly selective, comprehensive, 
residential institution recognized as 
one of the outstanding colleges in 
the country. The College, located 
in suburban Ewing Township. NJ, 
enrolls approximately 5,800 under
graduates and 900 graduate stu
dents. A review of completed ap
plications will begin January' 15, 
2000, and wi1l continue untIl the 
position is filled. Send vita and 

,"·,i';;t'A Plattsb I ASSISTANT PROFESSOR 
., 111' '.. ur 1 ,~,,-# , .. " -", ,,-,,' g IN SCHOOL PSYCHOLOGY 

The Psychology Department at Plausburgh State University of New York 
announces a tenure-track position in School Psychology beginning Fall, 2000. 
Expertise in intellectual assessment, socio-emotional assessment and the 
assessment and treatment of learning disabilities is highly desirable. 
Responsibilities: Teaching graduate courses in intellectual assessment, socio
emotional assessment, learning disabilities, psychopathology. and undergraduate 
semi~ars in School Psycholo~; supervising School Psychology Intems and 
Prachcum students; and supervJSlng masters theses. 
Qualifications: Earned doctorate (Ph.D., Psy.D., or Ed.D.) in School Psycholo~ 
from an accredited program; prior ex~rience practicing as a school psychologist 
in grades K-12; certifiability as a School PsychOlogist in New York state: 
evidence of teaching effectiveness and commitment to mstruction; and evidence 
of programmatic research activity and scholarly productivity. Successful 
candidates must be committed to excellence in teachmg in an institution offering 
programs in the arts and sciences, education. human and health services. business 
and economics with an understanding of interdisciplinary and collaborative 
programs such as Women's Studies, Latin American Studies and Canadian 
Studies; a desire to integrate infonnation technologies; and a willingness to 
participate with new distance learning programs. 
Salary: Commensurate with eXl'C:rience and qualifications, with an excellent 
benefits package. The faculty of PSUNY are challenged to redefine their 
teaching roles by incorporating recent research on teacht!l~ effectiveness. The 
College supports faculty scholarship through the NYSIUUP bargaining 
agreement. Protecled-class faculty f(lay apply for one-year Affinnative Action 
leaves 10 pursue scholarly projects. Other facuhy funding opportunities include 
joint StatetUnion travel grants and In-House Mini-Grants funded by the College, 
to provide seed funding for research activities. Redcay Teaching Enhancement 
Awards, Presidential Research Awards, and Educational Technology Awards. For 
more information about PSUNY or the Psychology De~artment specifically, 
please visit our web sites: wwwpJallshnrgh My & wwwp ttsburgh edulpsy 
Applications from women and minority candidates are especially welcomed. 

Plattsburgh State University of New York 
NY19 is an aflinnative action, equal opportunity employer. 

Review of ar.plications begins January 15, 2000 and continues until the position 
is filled. P ease send cover leiter, resume or CV, statement of teaching 
philosophy, transcripts, three letters of recommendation, reprints or preprints of 
research publications, and evidence of teaching perfonnance to Cha!~ Search 
Committee (PJ#23S6-APS), clo Human Resources, Plattsburgh State university 
of New York, 101 Broad Street, Plattsburgh, NY 12901-2681. 

three letters of recommendation to 
Dr. Alan Waterman, Chair, Search 
Committee, Department of Psycho 1-
ogy, The College of New Jersey, 
P.O. Box 7718, Ewing, NJ 08628-
071 8. (Phone: 609-771-2485; 
FAX: 609-637-5178) To ellrieli 
education through diversity, The 
College of New Jersey is an Equal 
Opportunity Employer. NJ3 

NEW MEXICO 

COGNITIVE NEUROSCIEN
TIST. The Department of Psy
chology at the UNIVERSITY OF 
NEW MEXICO and the recently 
established National Foundation for 
Functional Brain Imaging in Albu
querque are seeking a Cognitive 
Neuroscientistat a senior level. Ap
plicants must have a Ph.D. at the 
time of application with specializa
tion in Cognitive Neuroscience, 
have strong national and interna
tional reputation for neuroimaging 
research inVOlving processes of 
learning, memory , decision-mak
ing, perception, action/planning. or 
other complex cognitive acti vity, 
have expertise in one or more func
tional imaging techniques (such as 
fMRI and MEG), teaching experi 
ence at the undergraduate and 
graduate levels, a successful record 
in training graduate students. 
postdoctoral fenows, and success 
at obtaining extramural grant fund
ing. The appointment will be ten-

ure-track, preferably at the fuIl pro
fessor level, jointly to the Depart
ment of Psychology at UNM and to 
the National Foundation for Func· 
tional Brain Imaging. The success
ful appl icant must have the quali
ties to play a leadership role in 
cognitive neuroscience training and 
functional brain imaging research 
programs at both institutions and 
an interest in collaborative research. 
The appointmen t begins August 14, 
2000. Send letter of application, 
curriculum vitae, and names, ad
dresses. and telephone numbers of 
at least three references to Robert J. 
Sutherland, Chair, Cognitive Neu
roscience Search Committee, De
partment of Psychology, LO$an 
Hail, University of New MexICO, 
Albuquerque, NM 8713 1-1 161 , 
telephone: 505-277-4870, e-mail: 
Sutherla@unm.edu. Review of ap
plications will begin December I, 
1999 and will continue until the 
position is filled. The University of 
New Mexico is all Equal Opportu
nity/Affirmative Action employer 
and educator. NMl 

NEW YORK 

COLUMBIA UNIVERSITY 
seeks an Assistant Professor in the 
Department of Psychology, in the 
area of Cognitive Psychology. The 
appointment can begin July 1, 2000. 
Candidates should provide evidence 
of excellence in research and a 
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strong commitment to both gradu
ate and undergraduate education. 
Applicants should submit their vi
tae, copies of relevant papers, and 
arrange to have three letters of ref
erence sent to the Cognitive Psy
chology Search Committee, Depart
ment of Psychology , Columbia Uni
vers ity, 1190 Amsterdam Avenue
MC 5501, New York, NY 10027. 
Applicants from minorities and 
women are encouraged. Columbia 
Vni versity is all Affinnative Action! 
Equal Opportunity Employer. NYI 

THE DEPARTMENT OF PSY· 
CHOLOGY AT BARNARD 
COLLEGE seeks to hire an Assis· 
tant Professor studying human cog
nitive functions and mechanisms. 
The candidate should provide evi
dence of excellence in research and 
teaching, and is expected to estab
lish a research program. Post-doc
toral experience is preferred. Teach
ing responsibilities are 4 courses 
per year, and will include an under
graduate laboratory course and an 
upper level seminar. Send state
ment of research and teaching in
terests, CV, reprints, and letters of 
reference by December 15, 1999, 
to: Cognitive Search. Department 
of Psychology, Barnard College, 
Columbia University, 3009 Broad· 
way, New York, New York 10027· 
6598 . Barnard is an equal oppor
tunity employer and encourages ap
plications from individuals of di
verse racial, ethnic and cultural 
backgrounds. NY2 

POSITION A V AlLABLE UNI· 
VERSITY AT ALBANY,STATE 
UNIVERSITY OF NEW YORK: 
The Department of Psychology 
anticipates the following tenure
track opening for appointment in 
Fall. 2000, contingent upon bud
getary approval. Assistant Profes
sor-Social-Personality Psychol
ogy. Applicants will be expected to 
conduct research and supervise 
Ph.D. candidates in a socIal-per
sonality program that emphasizes 
both bastc and applied research. 
Applicants are expected to have an 
active program of research aimed at 
advancing theory (e.g., attitudes and 
attitude change, decision making, 
self-regulation, affective determi
nants of behavior, social compari
son, self-presentation, identity de
velopment) in the pursuit of ap
plied questions that have relevance 
to current social issues (e.g. , ado
lescent risk behaviors, health psy
chology, relationship formation and 
maintenance. social stigma, human 
sexuality, prejudice, aggression, 
etc.). A research program focus ing 
on relevant developmen tal pro
cesses in the social -personality 
realm is also appropriate. Candi
dates should also demonstrate the 
capacity for high quality under
graduate and graduate teaching. 
Applicants should submit vita, re
prints/preprints, a statement of re
search interests, and three letters of 
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recommendation to: Chair, SIP 
Search Committee, Department of 
Psychology, University at Albany, 
Social Science 11 2, Albany, NY 
12222. Review of applications 
begins on November 15, 1999 and 
will continue until posit ion is filled. 
Additional information about the 
University and the Department is 
available from our web site : 
www albany.edu. The University 
at Albany is all Equal Opportunity/ 
Affirmative Action employer. NY3 

POSITION AVAILABLE UNI· 
VERSITY AT ALBANY, STATE 
UNIVERSITY OF NEW YORK: 
The Department of Psychology 
anticipates the following tenure
track opening for appointment in 
Fall, 2000, contingent upon bud
getary approval . Assistantor Asso
ciate Professor IndustriaUOrgani
zational Psychology. Candidates 
should provide evidence of a wel1-
defined program of research and 
the potential to gain external fund
ing. Although specialty area is open, 
we are particularly interested in can
didates with expertise in indiv idual 
and team performance and motiva
tion. Candidates should also dem
onstrate the capacity for high qual
ity undergraduate and graduate 
teaching. A Ph.D. in psychology or 
a closely related discipline is re
quired for this position. Applicants 
should submit vita, reprints/pre
prints. a statement of research in
terests, and three letters of recom
mendation to: Chair, 110 Search 
Committee, Department of Psycho 1-
ogy, University at Albany, Social 
Science 112, Albany , NY 12222. 
Review of applications begins No
vember 15, 1999 and continues until 
position is filled. Additional infor
mation about the University and 
the Department is available from 
our website: www.albany.edu. The 
University at AlballY is an Equal 
Opportunity/Affirmative Actioll 
employer. NY4 

ASSISTANT PROFESSOR (IN· 
DUSTRIAL/ORGANIZA· 
TIONAL, HUMAN FACTORS, 
OR PERFORMANCE MAN· 
AGEMENT): The Depanment of 
Psychology at the STATE UNI· 
VERSITY OF NEW YORK 
COLLEGE AT CORTLAND in· 
vites applicants with a commitment 
to excellence in teaching under
graduates for a tenure-track posi
tion beginning Fall, 2000. The suc· 
cessful candidate will teach prima
rily in the foJlowing areas: Indus
triaUOrganizational, Human Fac
tors, Experimental and Statistics. A 
Ph.D. is expec ted by the time of 
appointment. The ability to main
tain a strong program of research 
that engages students and the de
velopment of a proaram of service 
in the local communIty that includes 
field supervision of students is de
sirable. Submit a cover letter, vita, 
statements of research and teaching 
interest, available evidence of suc-

cessful teaching, sample publica
tions, and three letters of recom
mendation to: Dr. Elizabeth MeiDz, 
Chair, Search Committee, Depart
ment of Psychology , SUNY 
Conland, Box 2000, Conland, NY 
13045. Review of applications will 
begin December 31 , 1999. SUNY 
Cortland is an AAlEEO/ADA Em
ployer and does not discriminate in 
employment or the provision o/ser
vices on the basis of disability. We 
have a strong commitment to the 
affirmation of diversity and have 
interdisciplinary degree programs 
in the areas of multicultural stud
ies . Information about SUNY 
Cortland can b e fo und at 
www.cortland.edu. NY6 

ASSISTANT PROFESSOR IN 
BIOPSYCHOLOGY STATE 
UNIVERSITY OF NEW YORK 
AT STONY BROOK The Depan· 
ment of Psychology invites apl?li
cations for a tenure- track pOSitIOn 
in Biopsychology, beginning Sep
tember 2000. Applicants should 
have doctoral and post-doctoral 
training in biopsychology/neuro sci
ence. We seek applicants whose 
research is in the area of brain plas
ticity, particularly in animal mod
els. Examples of topics we would 
be interested in inc1ude the neural 
bases of learning, memory, devel
opment or aging, and recovery from 
brain damage. However, highly 
qualified applicants with other in
terests will be considered and teach
ing experience is desirable. Appli 
cants should submit a CV. state
ments of research interests and 
teaching philosophy, representative 
publications, and the names, ad
dresses. e-mail addresses and phone 
numbers of at least three referees to 
Chair, Biopsychology Search Com· 
mittee, Department of Psychology, 
SUNY at Stony Brook, Stony 
Brook, NY 11794·2500. All appli· 
cations received before December 
15,1999 will be considered. Appli· 
cations from women, people of 
color, disabled persons, andlor spe
cial disabled or Vietnam era veter
ans are especially welcome. Infor
mation about the Psychology De
partmentand the University is avail
able at http://www.psy.sunysb.edu. 
The University at Stony Brook is Ofl 

Equal Opportunity/Affirmative Ac
tion Employer. NY7 

POSTDOCTORAL POSITION 
Postdoctoral Associate position 
at CORNELL UNIVERSITY in a 
lab studying the cognitive effects 
of developmental brain damage us
ing animal models. Two current 
NIH-funded projects concern early 
exposure to lead and cocaine, re
spectively . Studies involving 
transgenic animal models of altered 
folate metabolism and Downs syn
drome are currently being initiated. 
These studies are designed to 
specify the cognitive processes af
fected, identify the mechanisms 
underlying the cognitive dysfunc-

• tion, and test improved therapeutic 
interventions. Preference will be 
~iven to candidate with expertise 
III the biology of cognition, cogni
rive testi ng of mice, and/or statis
tics. Send CV and three letters of 
reference to Dr. 8J. StrugP, Dept. 
of Psychology and Div. f Nutri
tional Sciences, Cornell University, 
109SavageHall, Ithaca,NY 14853· 
6401.FAX: (607) 255· 1033; Phone: 
(607) 255 · 2694, or e·mail to: 
bjsI 3@cornell .eduAAlEOE. NY8 

Post-Doctoral position available to 
conduct EEGIERP studies in a na
tional collaborative study on the 
genetics of alcoholism located in 
New York. Expedence with hu
man neurophysiology, statistics and 
computers preferable. Please send 
CV and three references to: Dr. 
Henri Begleiter, Dept. of Psychia
try, STATE UNIVERSITY OF 
NEW YORK, Downstate Medical 
Center, 445 Lenox Road, Brooklyn 
New York, 11203 (AAlEOE). Tel. 
# 718 270· 2024. Fax # 718 270· 
4081. Email : hb @cns.hscbklyn. 
edu. NY9 

HAMILTON COLLEGE. The 
Department of Psychology invites 
applications for a tenure-track po
SlllOn in social or health psychol
ogy at the assistant I?rofessor level 
(PhD required) beglllning August 
22, 2000. The teaching load will be 
the equivalent of five courses per 
year, including the introductory 
psychology course, statis tics, a 
laboratory course in the candidate's 
specialty area, and senior project 
supervision. Candidates will be 
expected to have active research 
programs that are able to incorpo
ra te student research projects . 
Hamilton is a selective liberal arts 
college located in scenic upstate 
New York. The Department of Psy
chology, consisting of eight faculty 
members, has a strong tradition of 
excellence in teaching and research. 
Send resume, reprints, and three 
letters of recommendation to: Dou
glas A. Weldon, Chair, Department 
of Psychology, Hamilton College, 
Clinton. New York, 13323. Women 
and minorities are encouraged to 
apply. Hamilton College isanEqual 
Opportunity and Affirmative Ac
tion Employer. Review of applica
tions wi ll begin on January 15, 2000 
and will continue until the position 
is filled. NYIO 

CORNELL UNIVERSITY, The 
Department of Human Develop
ment seeks applicants for two ten
ure-track assistant professor ap
pointments in the areas of develop
menta l psychology and/or life 
course stUdies, the department's 
major areas of graduate trainin~. 
These appointments will begm 
August 2000. The department is an 
interdisciplinary unit within the Col
lege of Human Ecology. The CUf

rent faculty of 25 are from the dis
ciplines of psychology, sociology, 
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education, and history (see http:// 
www.human.comeU.edu/hdl). Spe
cific research emphases for the new 
8J?pointments are open. Responsi
bIlities include teaching three 
courses a year (typically two un
dergraduate and one graduate), su
pervisin¥ student research, and 
maintainmg a rigorous, highly pro
ductive and externally-funded pro
gram of empirical research that will 
maintain and build thedepartment's 
international reputation. Send vita, 
statement of research and teaching 
interests. representative publica
tions, and three letters of reference 
to Ms. Juleene Conner, Department 
of Human Development, Martha 
Van Rensselaer Hall , Cornell Uni
versity, Ithaca, NY 14853. Cornell 
University is an Equal Opportu
nity/Affirmative Action Employer. 
For fullest consideration , applica
tions should be received by January 
7. 2000. NYU 

THE PSYCHOLOGY DEPART
MENT AT CLARKSON UNI
VERSITY invites applications for 
two tenure track positions at the 
assistant professor level. Both po
sitions start August 16, 2000. Re
sponsibili ties include teaching two 
courses per semester and develop
ing an active research program. We 
are particularly interested in indi
viduals who can include under
graduates in their research program. 
We are seekin$ individuals with 
interests and traming in the broadly 
defined areas of Health Psychology 
and Cognitive Psychology. Our 
close association with the Physical 
Therapy Program and the Division 
of Health Sciences at Clarkson pro
vide ample opportunities for re
search collaboration and access to 
patient populations for a Health Psy
chologiSt. Likewise, thetechnologi
cal focus of Clarkson and its excel
lent computing facilities should be 
attractive to Cognitive Psycholo
gists with interests in artificial in
telligence, mathematical modeling 
of brain and psychological pro
cesses, and/or psychophysiology. 
Clarkson is located in a rural setting 
just outside the Adirondack Park, 
and has year-round outdoor recre
ational opportunities. Clarkson lies 
within mlOutes of two otheruniver
sities and within two hours of 
Montreal, Ottawa, and Lake Placid. 
Candidates should submit a CV, 
research and teaching statements, 
sample preprints/reprints, and three 
letters of reference to: Search Com
mittee, Department of Psychology, 
Clarkson University , Potsdam, NY 
13699-5825. Clarkson is all Equal 
Opportunity/Affirmative Action 
Employer. Position Posting #48-99. 
49-99. NYI2 

DEVELOPMENTAL PSYCHO
PATHOLOGY: Tenure-track po
sition in developmental psycho
pathology, starting August 2000. 
Superior teaching skill s and ability 
to involve undergraduates in re-
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search required. Candidates should 
be prepared to teach courses in ado
lescent development , child devel
opment, abnormal psychology, and 
developmental psychopathology, as 
well as supervise internships. In 
addition, the ability to teach within 
the stati stics and research methods 
sequence is desirable. Preference 
will be given to candidates whose 
research interests complement our 
current departmental s trengths. 
Ph.D. at time of appointment re
quired. SUNY GENESEO is a 
highly selective public liberal arts 
college with an enrollment of 5,000 
students; the psychology depart
ment has 16 faculty members and 
400 majors. The COllege has been 
recognized by U.S. News & World 
Report , the Fiske Guide, Princeton 
Review, and Money Magazine for 
its superior undergraduate pro
grams. Women and minorities are 
strongly encouraged to apply . Send 
vi ta , transcripts, and three letters of 
recommendation to Search Com
mittee Chair, Department of Psy
chology, SUNY Geneseo. I Col
lege CIrcle, Geneseo, NY 14454. 
Applications must be postmarked 
by January 15,2000. SUNYGelleseo 
is an Affirmative Action/Equal Op
portunity Employer. NY13 

SUNY COLLEGE AT 
FREDONIA, DEPARTMENT 
OF PSYCHOLOGY: is seeking 
applications for three tenure track 
positions at the level of Assistant 
Professor starting in August, 2000. 
Ph.D. required. (I) CLINICAL or 
COUNSELING PSYCHOL
OGY. Two positions: One special
ization in child psychopathology, 
one open. Teaching may include: 
Counseling, Abnormal, Personal
ity or Health Psychology, and a 
course in your specialized area such 
as Child Psychopathology or 
Psychopharmocology. (2) SO
CIAL/PERSONALITY PSY
CHOLOGY. Specialization in 
human sexuality and gender issues. 
Teaching may include: Human 
sexuality, Gender differences, and 
Research Methods. We are seeking 
al?plicants who want to combine 
hIgh quality teaching (typically 
three courses per semester) with an 
active program of research. SUNY 
at Fredonia is a liberal arts college 
with approximately 5,000 students 
and 300 psychology majors. Send 
a letter of application, Jj st of courses 
most qualified to teach, curriculum 
vitae, reprints, graduate transcript 
and three letters of recommenda
tion to Dr. Jennifer Dyck. Chair
person, Department QfPsychology. 
State University of New York, Col
lege at Fredonia. Fredonia, NY 
14063. Review of applications will 
begin on November 15, 1999, and 
continue until the posi tion is filled. 
SUNY Fredonia is an equal oppor
tunity, affirmative action employer, 
we actively seek and encourage ap
plications from women, minorities 
andpeople witll disabilities. NY14 

SKIDMORE COLLEGE Visit
ing Assistant Professors The De
partment of Psychology invites ap
plications for three two-year sab
batical replacements at the Visiting 
Assistant Professor level beginning 
Fall 2000. I. Biopsychology. to 
teach 5 or6courses per year includ
ing Introductory Psychology. Bi
opsychology, and an advanced 
seminar. 2. Clinical Psychology, to 
teach 5 or 6 courses per year includ
ing Introductory Psychology, Ab
normal, Personality , and Clinical. 
3. Specialty open, to teach 5 or 6 
courses per year including Intro
ductory Psychology. Statistics, and 
other courses in the area of spe
cialty. These positions involve 
teaching at the undergraduate level, 
professional involvement and the 
supervision of student research. 
Ph.D. and a strong commitment to 
undergraduate teaching is req uired . 
App1ication deadline is February I, 
2000 but applications will be ac
cepted until the positions are filled. 
Send curriculum vitae, evidence of 
teaching experience, and three let
ters of reference to: Joan Douglas, 
Ph.D. , Chair, Department of Psy
chology, File #29. Skidmore Col
lege, 815 N0l1h Broadway, Saratoga 
Springs. NY 12866. SkIdmore en
courages applications from women 
and men of diverse racial, ethnic 
and cultural backgrounds. Visit our 
website at http://www skjdmore 
edu NYIS 

NORTH CAROLINA 

THE UNIVERSITY OF NORTH 
CAROLINA AT GREENS
BORO. The Department of Psy
chology invites al?l?lications for two 
tenure-track positIOns at the level 
of Assistant or Associate Profes
sor, one in clinical and one in cog
nitive psychology, to begin August 
I, 2000. The Psychology Depart
ment consists of 24 full-time fac
ulty, and offers a BA in psychol
ogy, and the Ph.D. in clinical, cog
nitive, developmental, and social 
psychology. The clinical program 
IS fully accredited by the APA (See 
http://www.uncg.psy for more in
fonnation.) All candidates must 
have completed their Ph .D . by the 
date of appointment, must show 
promise of a strong independent 
research program, and have a com
mitment to teaching at both the 
graduate and undergraduate levels. 
Candidates at the Associate level 
must also have a clear record of 
success in securing extramural re
search funding. Clinica l Psycho •• 
ogy: Applicants must have com
pleted an APA-approved clinical 
program and internship, become li
censed to do clinical supervision, 
and have research interests in de
velopmental psychopathology , 
preferably with an emphasis in ado
lescence. Address all materials to 
Dr. Arthur Anastopoulos, Chair, 
Clinical Search Committee, at the 

address below, to arrive by Decem
ber IS, 1999. CognitivePsychol
ogy: The area of research special
ization is open, although prefer
ence wiH be given to candidates 
with interests in auention, memory, 
concept formation, categorization, 
problem solving , or reasoning. 
Address all materials to Dr. John 
Dunlosky, Chair, Cognitive Search 
Committee, Department of Psycho 1-
ogy. UNCG, PO Box 26164, 
Greensboro, NC 27402-6164 to ar
rive by December 15,1999. Appli
cation packets should include a vita, 
description of theresearch program, 
three representative reprints or pre
prints, and a statement of teaching 
mterests and philosophy; three let
ters of recommendatIOn should be 
sent separately. EOlAA: WIMNID. 
NCl 

Assistant Professor/Clinical Psy~ 
chology Department of Psychol· 
ogy The Social and Health Sci
ences department at DUKE UNI
VERSITY invites applications and 
nominations for an assistant pro
fessor position in Clinical Psychol
ogy to begin September 2000. We 
are interested III enhancing our 
Clinical Training Program by re
cruiting a person whose interests 
fall in the broad area of child and 
adolescent psychopathology. We 
are looking for someone who seeks 
to understand the development of 
psychopathology in the framework 
of cultural and ecological influ
ences. Along with distinction in 
research, we seek candidates who 
are also committed to participation 
in graduate clinical training (both 
research and practica) and quality 
teaching at the graduate and under
graduate level. AU applicants must 
be eligible for North Carolina li
censure. Our chosen candidate will 
join a faculty with a wide range of 
research interests in clinical, per
sonality, social, health, social-de
velopmental, and cognitive psy
chology. The Department's Clini
cal Traming has long-standingrepu
tation as one of the most successful 
Boulder-Model programs that pro
motes broad-based scholarship, a 
strong research apprenticeshi"l? pro
gram, and excellence in clinical 
training. The collaboration between 
Medical Center and Arts and Sci
ence Faculty in program offers 
unique research opportunities for 
students with child, adult, and health 
psychology concentrations, and 
provides a diverse set of clinical 
training experiences at the Medical 
Center and our Psychology Clinic. 
Departmental links to Law, Busi
ness, Public Policy, and Cognitive 
Neuroscience also provide unique 
collegial opportunities. Interested 
applicants should send vitae. a state
ment of research goals, representa
ti ve articles and preprints, teaching 
evaluations when available. and 
three letters of reference to: Clini
cal Search Committee, Department 
of Psychology: SHS. Duke Univer-
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sity, Box 90085, Durham, NC 
27708-0085. Applications received 
by December 15 will be guaranteed 
consideration, Duke University An 
Equal OpporflmitylAffirmative Ac
tion Employer. NC2 

Clinical Psychology Department 
of Psycbology The Social and 
Health Sciences department at 
DUKE UNIVERSITY invi tes ap
plications and nominations for an 
open-rank position in Clinical Psy
cho logy to begin September 2000. 
We are interested in enhancing our 
C linical Training Program by re
cruiting a person whose interests 
fall in the broad area of adult psy
chopathology, particularly as stud
ied in the context of personality 
theory or the contexts of cultural, 
community for family influences 
on social adaptat ion. AJong with 
distinction in research. we seek can
didates who are also commiued to 
participation in graduate clinical 
training (both research and practica) 
and quality teaching at the graduate 
and undergraduate level. All appli
cants must be eligible for North 
Carolina licensure. Our chosen can
didate will join a faculty with a 
wide range of research interests in 
cl in ical, personaliry. soc ial , health , 
SOCial-developmental. and cogni
tive J?sychology. The Department' 5 
Clinical Training Program has a 
long-standing reputation as one of 
the most successful Boulder-Model 
programs that promotes broad
based scholarship, astrong research 
apprenticeship program, and excel
lence in clinical trainins;. The col
laboration between Medical Center 
and Arts and Science Faculty in the 
program offers unique research op
portunities for students with child, 
adult, and health psychology con
centrations and provides a diverse 
se t of clinical training experi ences 
at the Medical Center and our Psy
chology Clinic. Departmental links 
to Law, Business, Public Policy, 
and Cognitive Neurosc ience also 
provide unique colle,gial opportu
nities. Interested applIcants should 
send vitae, a statement of research 
goals, representative articles and 
pre prints , teaching evaluations 
when available, and three letters of 
reference to : Clinical Search Com
mittee. Department of Psychology: 
SHS. Duke University, Box 90085, 
Durham, NC 27108-0085. Appli
cations received by December 15 
will be guaranteed consideration . 
Duke University All. Equal Oppor
tllnity/ Affirmative Action Em
ployer. Nt3 

Cognitive Neuroscience DUKE 
UNIVERSITY The Center for 
Cosnitive Neuroscience at Duke 
Umversity seeks exceptional can
didates for faculty posit ions. Schol
ars uti liring cognitlve neuroscience 
approaches to the study of atten
tion, memory, language, visual cog
nition. emotion, development and 
aging, and other areas, including 
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computational cognit ive neuro
science and neuroengineering are 
sought. A demonstrated capability 
or exceptional promise for devel
oping a first-rank , independent, ex
tramurally-funded research pro
gram at the cuttins edge of cogni
ti ve neuroscience IS required . New 
faculty will hold aPl?omtments at 
the Assistant, ASSOCiate, and Full 
Professor levels in university de
partments such as Psychology, 
Computer Science, Philosophy, 
Biomedical Engineering, Electrical 
and Computer Engineering or other 
departments as appropriate, and will 
participate in both undergraduate 
and graduate education. The Cen
ter for Cognitive Neuroscience is 
part of an interdisciplinary initia
ti ve that includes the recently de
veloped Brain Imaging and Analy
sis Center in Duke Medical School , 
directed by Professor Gregory 
McCarthy, which houses 1.5T and 
4T GE MRI scanners dedicated to 
neuroimaging research . Together, 
the two centers wi ll bring a total of 
twelve new tenure-track/tenured 
faculty to Duke, creating in combi
nation with our current faculty and 
related growth in several depart
ments, a dynamic cognitive neuro
science community . Interested can
didates should submit a statement 
of research and teaching interests, 
c. v. , representative publications, 
and three letters of recommenda
tion to : Professor George R. 
Mangun, Director, Center for Cog
niti ve Neuroscience, Box 90999, 
Duke University , Durham, NC 
27708 (for courier use LSRC Bldg., 
Rm B203, teI.919-668-2512);FAX 
919-681 -0815 . Applications re
ceived by December I , 1999 will be 
guaranteed consideration for posi
tions beginning in July, 2000. Gen
eral information is available at our 
web s ite (http://www. mind. 
duke.edu) . Duke University is Q1l 

Equal Opportunity/Affirmative Ac
tion Employer. NC4 

Cognitive Psychologist. The De
partment ofPsychology atthe UNI· 
VERSITY OF NORTH CARO
LINA AT CHAPEL HILL invites 
applications for a tenure-track po
sition in cognitive psychology at 
the Assistant Professor or begin
ning Associate Professor level , to 
begin in luly 2000. The area of 
research focu s can be on any topic 
broadly related to cognition (e.g., 
attention, perception, memory, or 
language) , although an approach 
that relates one or more of these 
topics to underlying neural I?ro
cesses is strongly preferred. SClen
tists using either animals or human 
participants are invited to apply. 
Candidates for the position should 
have a strong record of program
matic research and a demonstrated 
commitment to teaching under
graduate and graduate students , and 
should also have demonstrable in
terest and expertise in the use of 
information technology in teach-

ing. The University and the De
partmelll have strong commitmellts 
10 the. prillciple of diversity, and we 
specifically invite and encourage 
applications from members oj eth
nic and racial minorities. All ap
plicants should submit the follow
mg non-returnable materials: cur
ri culum vitae; personal statement 
describing qualifications and re
search and teaching interests, as 
well as future directions; teaching 
evaluations; up to 5 reprints or pre
prints; and 4 letters of reference to 
the chair of the Cognitive Search 
Committee at the University of 
North Carolina at Chapel Hill, De
partment of Psychology, CB #3270, 
Davie Hall , Chapel Hill, NC 27599-
3270. Deadline for appli cations: 
November 15. 1999. The Univer
sity of North Carolina at Chapel 
Hill is an Equal Oppommity Em
ployer. NCS 

EAST CAROLINA UNIVER· 
SITY - Department of Psychology: 
Anticipates several positlons to be
gin August 14, 2000. 1) Clillical 
Psychology (Tenure· Track, Assis
tant Professor) - We seek candi 
dates with a Ph.D. degree in clini
callhealth psychology. In addition 
to some undergraduate teaching, the 
candidate is expected to teach gradu
ate courses in assessment and psy
chotherapy with children, health 
pSychology, or neuropsychology. 
C hnical supervision of graduate 
practicum students and thesis su
pervision is al so expected. Faculty 
are expected to develop an active 
researcb program and professional 
service is required. The candidate 
must hold a doctoral degree from 
an APA-approved program and in
ternship and must be eligible for 
licensure as a psychologist in North 
Carolina. 2) School Psychology 
(Tenure-Track, Assistallt Profes
sor) - We invite applications from 
school psychologists to teach in an 
MAICAS program in school psy
chology. The candidate is likely to 
teach graduate courses in assess
ment, interventions, and graduate 
and undergraduate courses in the 
area of specialty. Preference will 
be given to candidates with teach
ing and research interests in health 
psychology I appliedneuropsychol
ogy. Faculty are expected to de
velop an active research program 
and supervise studen t thesis re
search . Professional service is also 
required. The candidate must hold 
a doctoral degree in school psy
chology, have relevant clinical ex
perience, and be able to obtain cer
tification as a school psychologist 
and licensure as a psychologist in 
North Carolina . 3) Psychologist, 
Specialty - Open (Olle~Year, Visit
ing Assistant Professor)- We are 
inviting candidates from any area 
of psychology who would be able 
to teach from among the following 
undergraduate courses: Introduc
tory Psychology, Statistics. Experi
mental Psychology, Neuropsychol-

• ogy, Physiological, Social, or De
velol?mental Psychology. Oppor
tunittes to teach courses in one of 
the graduate programs in Clinical , 
School, or General-Experimental 
are also poss ible. While instruc
tional responsibilities are primary, 
opportunities for research and schol
arly activities wiIJ be available. 
ALL POSITIONS: A Ph.D. from 
an appropriate prog ram in Psychol
ogy is required . Interested appli 
cants should submit a vitae,reprints! 
preprints, and statements of teach
ing and research interests and ar
range for three letters of recom
mendation to be sent to the Chair of 
the appropri ate Search Committee, 
Department of Psychology', East 
Carolina University, Greenvtlle, NC 
27858-4353 . Screening of appli. 
cations will begin 011 December 6, 
1999, and continue until the posi
tions arefilled. The Department of 
Psychology, one of 17 departments 
in the College of Arts and Sciences, 
has 34 fu ll-time faculty , over 400 
undergraduate majors, and MA pro
grams in Clinical, General-Experi
mental, 110, and the MAiCAS in 
School Psychology. The Depart
ment is research-oriented and com
mitted to broadening its graduate 
offerings and working with other 
Uni ts within the University. ECU 
is a public Doctoral-II institution in 
the eastern portion of North Caro
lina with over 18,000 students. It is 
located in Greenvi lle, NC, a city of 
approximately 50,000 residents. 
ECU has numerous professional 
schools including Schools ofMedi
cine, Business, Nursing, and Allied 
Health Sciences. ECU is an Equal 
Opportunity/Affirmative Action 
Employer and accommodates indi
viduals with disabilities. Appli
cants must comply with provisions 
of the Immigration Reform and 
Control Act. Official transcripts 
are required upon employment. 
NC6 

UNIVERSITY OF NORTH 
CAROLINA AT CHARLOTTE. 
I/O PSYCHOLOGY The UNC 
Charlone Department of Psychol
ogy invites ap{Jlications for a ten
ure-track pOSItIOn at the Associate 
level (possibly advanced Assistant) 
to begin August 2000. Ph.D. in 
IndustriaUOrganizational Psychol
ogyrequired. Prefer candidates with 
an establi shed research program and 
teaching experience ill undergradu
ate and graduate levels. The De
partment has 28 full-time fac ulty, 
four 110, committed to training m 
an M .A. program, expanding ini 
tiatives in human resource manage
ment, 800 undergraduate majors and 
over 50 graduate students. Infor
mation about the department is 
available at (httn:/Iwww.uncc.edul 
colleges/arts and sciences/psy
chologyD. Applications - includ~ 
ing a vita, statements of teaching 
philosophy and research program, 
Graduate transcripts, and three let
ters of recommendation - should be 
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sent to Dr. David Gilmore, Search 
Committee, DepartmentofPsychol
ogy, UNC Charlotte, 9201 Univer
sity City Blvd., Charlotte, NC 
28223. The review of candidates 
will begin December]. 1999. and 
continue until the position is filled. 
AAJEOE. NC7 

NORTH DAKOTA 

FACULTY POSITION - UNI
VERSITY OF NORTH DA
KOTA The Department of Psy
chology at the University of North 
Dakota is recruiting a full-time as
sistant professor for a tenure-track 
position in GeneraVExperimental 
Psychology for Fall , 2000. This 
individual should have research 
expertise in social psychology and! 
or quantitative methods, and must 
be able to teach undergraduate 
courses such as introductory psy
chology, social psychology, and 
s tatistiCS. Requirements include: a 
Ph.D. in psychology (received or 
expected prior to 8/(0); a strong 
commitment to research and teach
ing at the undergraduate and gradu
ate levels; evidence of scholarly 
productivity (commensurate with 
experience); plans to establish and 
maintain an active, independent 
research ~rogram; evidence of qual
ity teaching skills/potential. The 
successful candidate will be ex
pected to teach and participate in 
the department' s undergraduate and 
waduate programs (Ph,D. programs 
In GenerallExperimental Psychol
ogy and Clinical Psychology). 
Members of underrepresented 
groups, including women and mi
norities, are strongly encouraged to 
apply. AprlicatlOns will be ac
cepted unll the position is filled 
and review of applications will be
gin immediately. A letter of ap
plication, curriculum vita, and at 
least three lelters of recommenda
tion should be sent to: Chair, 
GenerallExperimental Psychology 
Search Committee, Box 8380, Uni
versity of North Dakota, Grand 
Forks, ND 58202-8380. UND is 
an equal opportunity/affirmative 
action employer. ND! 

FACULTY POSITION - UNI
VE RSITY OF NORTH DA
KOTA The Psychology Depart
ment at the University of North 
Dakota is recruiting a full-time as
sistant professor for a tenure-track 
posi tion in Clinical Psychology for 
Fall, 2000. Requirements include: 
a Pb.D. in Clinical Psychology (re
ceived or expected prior to 8/00); 
completion of an APA-approved 
clinical internship; a strong com
mitmentto research and teaching at 
the undergraduate and graduate lev
els; evidence of scholarly produc
tivity (commensurate with experi
ence); plans to establish and main
tain an active, independent research 
program; evidence of quality teach
Ing skills/potentiaL The area of 
research srecialization is open, The 
successfu candidate will be ex~ 
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pected to teach and participate in 
the department's undergraduate and 
$raduate programs (Ph.D. programs 
In Clinical Psychology and Gen
erallExperimental Psychology). 
Members of underrepresented 
groups, including women and mi
norities, are strongly encouraged [Q 

apply. Review of applications will 
begin 10115/99 and continue until 
the position is filled, A letter of 
application, curriculum vita, and 
three letters of recommendation 
should be sent to: Chair. Clinical 
Psychology Search Committee, Box 
8380, Umversity of North Dakota, 
Grand Forks, NO 58202-8380. UND 
is an equal opportwlity/affirmative 
action employer, ND2 

OHIO 

THE COLLEGE OF WOOSTER 
is seeking ao Assistant Professor of 
Psychology (tenure track) begin
ning fall 2000, toteach undergradu
ate courses and advise undergradu
ate research theses, Courses to in
clude Sensation and Perception with 
laboratory sec tion, Introductory 
Psychology, and Statistics and Ex
perimental Design on an alternat
mg basis. Re~ular participation in 
the Colle~e' s Interdisciplinary first
year semmar is expected. Specialty 
area open to specialists in either 
sensation or perception, but prefer
ence given to applicants able to 
teach courses and advise theses in 
sensation/perception from abiologi
cal perspective. The College of 
Wooster is an independent college 
of the liberal arts and sc iences with 
a commitment to excellence in un
dergraduate education. The college 
values diversity. strives to allract 
qualified women and minority can· 
didates, and encourages individu
als belonging to these groups to 
apply. Wooster seeks to ensure di
versity by its policy of making op
poifltnumts without regard to age, 
sex, race, creed, national origin, 
disability, handicap, sexualorien
tation, or political affiliation. The 
College of Wooster is an Eqllal 
Opportunity, Affirmative Action 
Employer. Send-CV, sample of aca
demic work, and 3 letters of refer
ence to William B. Scott, Ph.D. , 
Chair, Department of Psychology, 
College of Wooster. Wooster,Ohio, 
44691. APPLICATION DEAD· 
LINE IS NOVEMBER 30,1999. 
OHI 

THE UNIVERSITY OF AKRON 
Faculty Search Associate Profes
sor or Professor of Psychology 
One tenure track position as an 
Associate Professor or Full Profes
sor of Psychology in Applied Cog
nitive Aging. We wish to recruit an 
established sc ienti st with an active 
research program and a proven track 
record in obtaining external research 
support, Successful candidate will 
be expected to teach graduate and 
undergraduate courses in their area 
of expertise and advise graduate 
theses and dissertations. Desirable 

areas of expertise include interven
tion methodology, perceptual pro
cesses, human factors and environ
mental design, however. weencour
age applications from researchers 
within any area of applied cogni
tive aging. The successful appli
cant will be expected to publish in 
leading psychology/gerontology 
journals and obtain external fund
ing for their research. Applicants 
who will enhance the diversi ty of 
the present ACA faculty are espe
cially sought. Applications will be 
accepted until November 15,1999, 
but the deadline may be extended 
until the position is filled. Start date 
is August 28, 2000 (could be as 
early as January 18,2000). Assis
tant Professor of Psychology One 
tenure track position as an Assis
tant Professor of Psychology in our 
Applied Cognitive Aging program. 
We are looking for a psychologist 
with strong research interest in hu
man aging coupled with expertise 
in biopsychology/neuropsychol
ogy, We encourage applications 
from individuals who have experi
ence in assessment, evaluation, or 
intervention with older adults in 
applied settings. Primary teaching 
responsibility will be for the Psy
chology Department's undergradu
ate and graduate Biopsychology/ 
Neuropsychology courses along 
with specialty courses within the 
applicant's interest area, The suc
cessful applicant will advise both 
masters and doctoral students. The 
position requires developing an ac
tive research program in human 
aging to complement existing 
strengths in our doctoral emphasis 
in App'lied Cognitive Aging. He or 
she WIll also be expected to publish 
in leadingpsychology/gereontology 
journals and obtain external fund
ing for their research. All require
ments for the Ph.D must be com
pleted prior to the start date. Appli
cations will be accepted until Janu
ary 15,2000, but may be extended 
until the position is filled, Start date 
is August 28, 2000. Salary. Start
in$ salaries are competitive, ben
efns are excellent, as are the re
search and teaching facilities with 
computer labs for both teaching and 
research housed within the depart
ment, The University of Akron 
The University of Akron is among 
the 60 largest universities in the 
nation and has the third largest prin
cipal campus enrollment of Ohio 's 
state universities. Today, nearly 
24,000 students and 40 state and 70 
countries are enrolled. The Univer
sity offers 17 doctoral degree pro
grams, 100 master's degree pro
grams and options, and more than 
200 majors leading to associate and 
undergraduate degrees. The Uni
versity is situated in a metropolitan 
area having more than 2.8 mi1Jion 
people. The Department of Psy
chology The successful applicant 
will join a 19 member research
oriented department with doctoral 
emphases in Applied Cognitive 
Agmg, Industrial/Organizational 

Psychology (including Industrial 
Gerontolog-ical specialization) and 
Counseling Psychology (APA ac
credited program). Applications. 
Send letter of application together 
with vita, reprints, and three letters 
of recommendation to Search Com
mittee Chair, Department of Psy
chology, The University of Akron, 
Akron, OH44325-4301 for the As
sociate or Professor position to Dr. 
Harvey L. Sterns (hsterns@ 
uakron.edu), and for the Assistant 
Professor position to Dr. Karen 
Kopera-Frye (kkopera@uakron 
.edu). EEO Statement: The Uni
versity of Akron is an Equal Educa
tion and Employment Institution. 
Women and minorities are encour
aged to apply. OH2 

TWO FACULTY POSITIONS: 
The Department of Psychology at 
THE UNIVERSITY OF DAY· 
TON invites applications for two 
tenure-track positions for Fall , 2000. 
CLINICAL PSYCHOLOGY: 
This posi tion is at the beginning or 
advanced Assistant Professor level, 
and reguires a Ph,D. from an APA
accredited program and internship 
in clinical psycholo~y with a spe
cialization In child chnical psychol~ 
ogy. Strong teaching skills and dem
onstrated scholarship are also re
quired. Interdisciplinary interests, 
especially those reflectmg a com
munity psychology orientation 
(e,g., family and community stud
ies, health psychology, minority 
studies, women's studies) are de
sirable. The position requires teach
ing and adVising at undergraduate 
and graduate levels, supervision of 
master' s theses, and research pro
ductivity, Send vita. a letter detail
ing teaching and research interests, 
copies of selected reprints and/or 
work products, and arrange to have 
three leners of reference sent to : 
John R. Korte, Ph.D., Chair, Clini
cal Search Committee, Department 
of Psychology, University of Day
ton, Dayton, OH 45469-1430. Ap
plications must be received by De
cember 20, 1999. COGNITIVE 
PSYCHOLOGY/HUMAN 
COMPUTER INTERACTION: 
This position is at the Assistant or 
Associate Professor level, and re
quires a Ph,D. from a program in 
psychology, human factors, cogni
tive science, or interdisciplinary 
information technology, Although 
all areas of cognitive psychology 
will be considered, preference WIll 
be given to those candidates who: 
(1) have experience in applications 
to computer systems (e.g., human 
computer interaction, electronic 
media communication, use of com
puters in teaching and learning); 
(2) are willin~ to participate in build
ing an interdisciplinary program in 
the design of information systems~ 
and/or (3) can support our Experi
mental/Human Factors program 
through their teaching and research. 
Teaching at both the undergraduate 
and graduate levels in cognitive 
psychology and/or human factors, 

November 1999 



supervision of master's theses. and 
research productivity are required. 
Strong teaching skills and a record 
of scholarship are expected. Send 
vita. 11 leiter detailing teaching and 
research interests and computer ap
plications experience, COplCS of se
lected reprints andlor work prod
ucts, and arrange to have three let
ters of reference sent to: David W. 
Biers. Ph.D., Chair, Cognitive/Hu
man Computer Interaction Search 
Committee, Department of Psycho 1-
ogy, University of Dayton , Dayton, 
OH 45469-1430. Consideration of 
applicants will begin immediately 
and continue until the position is 
filled. The University of Dayton is 
the lar~est private university in the 
state of OhIO. The 18-member De
partment of Psychology offers 
master 's level pro¥rams in Clinical 
(MPAC accreditea). Experimental/ 
Human Factors (HFES accredited), 
and General Psychology. Addi
tional information about the Uni
versity, the Depal1ment of Psycho 1-
ogy, and the graduate programs is 
available at: http://www.udayton. 
edu/, http://www.udayton.edu/ 
-psych/, and http://www. udayton. 
edu/-psychlgrad.htm, respectively. 
The University of Dayton is all 
Equal Opportunity/Affirmative Ac
tioll employer. Women, minorities, 
individuals with disabilities. and 
veterans are encouraged to apply. 
The Uuiversiry of Dayton is firmly 
committed to the principle of diver
sity.OH3 

MA THEMA TICAL PSYCHOL
OGY- OHIO STATE UNIVER
SITY: The Department of Psy
chology at The Ohio State Univer
sity invites a(,plications for a fac
ulty position III mathematical psy
chology. Rank is open, depending 
on availability of funds and qualifi
cations of candidates. We are seek
ing candidates with interests in 
mathematical modeling of psycho
logical phenomena and processes. 
Although we would be particularly 
interested in investigators working 
in the area of judgment and deci
sion making, we are not limiting 
our search to that field. We invite 
applications from individuals in any 
domain of mathematical modeling 
in psychology . We seek applicants 
with a background or promise of a 
strong research program and acom
mitment to teaching both under
~raduate and graduate level courses 
III mathematical psychology as well 
as in the candidate's area of spe
cialization. The quantitative psy
chology program at Ohio State is a 
large and diverse program with 7 
faculty and 8- 10 Ph.D. students. 
Applicants should send a letter of 
interest, vita, and selected reprints 
(up to four) to the address below. 
Applicants for an Assistant Profes
sorposition should arrange for three 
letters of recommendation to be sent 
to the same address. Applicants for 
an Associate or Full Professor posi
tion may arrange for letters or may 
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submit contact information for three 
references. Send application mate
rials to: Dr. Robert MacCallum. 
Quantitative Psychology Search 
Committee. Ohio State University, 
1885 Neil Avenue. Columbus, OH 
43210-1222. For fUl1her informa
tion contact Dr. MacCallum by 
email at maccallum.l @osu.edu. 
Applications will be reviewed be
ginning November I, 1999, and this 
process will continue until the 
search is completed. The OhioState 
University is all Equal Opportunity 
and Affirmative Actiol! employer. 
OH4 

ASSISTANT PROFESSOR OF 
CLINICAL PSYCHOLOGY
MIAMI UNIVERSITY: The De
partment of Psychology seeks an 
Assistant Professor (tenure-track) 
for its APA-accredited Ph.D. pro
gram in clinical psychology. Ph.D. 
required. Candidates should pro
vide evidence of excellence in re
search and a strong commitment to 
both undergraduate and graduate 
education. Area of specialization is 
open, but one prionly of the pro
gram is to strengthen its offenngs 
in the cognitive-behavioral area. 
Women and minorities are espe
cially encouraged to apply along 
with all other qualified appl icants. 
A letter of application includin~ a 
statement of research and leachmg 
interests, curriculum vitae, 3lelters 
of recommendation, reprints & pre
prints should be sent to Clinical 
Search Committee, Department of 
Psychology, Miami University, 
Oxford, OH 45056. Deadline for 
receipt of applications is January 
15, 2000. Miami University is an 
affirmative action, equal opportu
nity employer. OHS 

Clinical Health Psychology-The 
Department of Psychology at 
OHIO UNIVERSITY is seekmg a 
tenure-track assistant professor to 
help build the department' s strong 
program in health psychology re
search. The primary criterion for 
appointment is excellence in clini
cal health research and teaching. 
However, preference will be given 
to candidates with interests in treat
ment outcome research, including 
modification of health risk behav
iors (e.g., smoking, Obesity) or in
tervention with pediatric health dis
orders (e.g., diabetes, asthma). The 
successful candidate will demon
strate evidence of programmatic 
research in clinical health psychol
ogy and a strong potential forexter
nal funding. Our clinical program 
is APA accredited and follows the 
scientist-practitioner model of train
ing. Applicants should send vi ta, 
recent publications, a brief s tate
ment of research interests, and have 
three letters of recommendation sent 
to: Chair, Clinical Health Psychol
ogy Search Committee, Department 
of Psychology, Ohio University, 
Athens, Ohio 45701-2979. Dead
line for applicants is January 15, 

2000. We strongly encourage ap
pi icarioll s from mino ri ry and women 
candidates. Ohio University is an 
Equal Opportunity/Affirmative Ac
lion Employer. OH6 

ASSISTANT PROFESSOR OF 
PSYCHOLOGY THE OHIO 
STATE UNIVERSITY AT 
MANSFIELD invites applications 
from research-oriented social psy
chologists who have a strong com
mitment to undergraduate educa
tion. Responsibilities include teach
ing general psychology, research 
methodology, social psychology 
and other courses from our curricu
lum and maintaining an active re
search program that can benefit 
from the involvement of advanced 
undergraduates as assistants. The 
normal teaching load at this time is 
7 courses distributed over three 
quarters. Ph.D. and teaching expe
rience required. OSU-Mansfield is 
a regional campus of the Ohio State 
University. It offers a broad range 
of lower division courses and com
plete baccalaureate programs in a 
few majors, including psychology. 
Regional campus faculty membe.rs 
hold rank in the university 'S psy
chology department and have ac
cess to all university resources. The 
campus is nestled in a pleasant, 
wooded setting and has approxi
mately 1500 students, most ofthem 
commuters. Mansfield is located a 
little more than one hour from both 
Columbus and Cleveland. To as
sure consideration, send vita and 
three letters of recommendation by 
January 5, 2000 to Chair, Psychol
ogy Search Committee, The Ohio 
State University at Mansfield , 1680 
University Drive. Mansfield, OH 
44906. The Ohio State University;s 
an Equal Opportunity/Affirmative 
Action Employer.OH7 

The Depal1ment of Psychology at 
KENYON COLLEGE seeks to fill 
a tenure~track opening in the area 
of Race and Ethnicity beginning 
July 2000. The position will likely 
be at the Assistant Professor level. 
However, candidates with substan
tial teaching experience, including 
those at the Associate Professor 
level, are encouraged to apply. A 
Ph.D. (or near completion of a 
Ph.D.) is required. We seek a can
didate with strong teaching ski ll s, 
teaching experience, and a research 
program in which undergraduate 
students can participate. The posi
tion requires that the person teach 
courses in race and etbnicity (or 
cross-cultural ormulti-cultural psy
chology), introductorypsychologr, 
and other courses in tbe person s 
specialty area. To apply, please 
send a vita. statement of teaChing 
interests, statement of research in
terests. reprints/preprints, and three 
letters of recommendation to: Sa
rah Murnen, Chair of Search Com
mittee, Psychology Department, 
Kenyon College, Gambier, OH 
43022. (Email: MURNEN @ 

KENYON.EDU). We will begin 
reviewing applications on Decem
ber 10, 1999, and will continueac
cepting applications until the posi
tion is filled. Kenyon College is an 
equal opportunity employer and 
strongly encourages applicalions 
f rom women and ethnic minority 
candidates.OHS 

The Psychology Department at 
BOWLING GREEN STATE 
UNIVERSITY invites applicants 
for three tenure track positions at 
the Assistant Professor level and a 
Clinical Director position at the 
Associate Professor (tenure eli
gible) or Full Professor (with ten
ure) level beginning August 2000. 
Behavioral Neuroscience (Assis~ 
tant Professor). Candidates in all 
areas of behavioral neuroscience 
are encouraged to apply, but must 
have a Ph.D. degree. an active re
search frogram with potential for 
externa funding, and a commit
ment to teaching. The department 
offers an undergraduate major in 
neuroscience in conjunction with 
the biology depaIlment, and neuro
science faculty from both depart
ments participate in the newly es
tablished Center for Neuroscience, 
Mind, and Behavior. Child Clini
cal NeuropsychologylBehavioral 
Medicine (Assistant Professor). 
Applications from candidates spe
cializing in e ither clinical neurop
sychologyor behavioral medicine 
are welcome. Research and teach
ing interests must emphasize chil
dren and adolescents. A Ph.D. in 
clinical psychology from an APA
accredited program is required, as 
is a license (or eligibility for a li
cense) to practice 111 Ohio. Social 
Psychology (Assistant Professor)_ 
Area of specialization is open. We 
seek a candidate with a Ph.D. in 
psychology who could work with 
faculty from an existing area of the 
department (behavioral neuro
science, clinical, cognitive. devel
o pmental , industrial/organiza
tional) and holds the perspective 
that socia l behavior is a product of 
environmental . cognitive, and bio-
10~ica1/evolutionary factors. Clinic 
Director/Associate or Full Pro
fessor. The primary responsibili
ties of this fiscal year position 1ie in 
directing the Psychological Services 
Center, the department's in-house 
clinic that provides training oppor
tunities for clinical graduate stu
dents and outreach to the commu
nity . Directing the Center involves 
representing it effectively to man
aged health care organizations and 
community agencies as well as pro
vid ing clinical supervision to doc
toral students, both individually and 
on clinical teams. As such, broad 
clinical interests in assessment, 
treatment, clinical consultation and 
the skills needed to liaison with 
community agencies and work with 
a diverse client popUlation are es
sential. Limited teaching at the 
graduate or undergraduate level and 
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contributions to research programs 
in the areas of behavioral medicine, 
child clinical, or community psy
chology are expected. A Ph,D. in 
clinical psychology from an APA· 
accredited program is required, as 
is a license (or eligibility for a li
cense) to practice in Ohio. RE
SPONSIBILITIES FOR ALL 
POSITIONS, except as noted 
above, include teaching under
graduate and graduate courses in 
one's area of specialization, devel
oping and maintaining a productive 
research program that can attract 
external funding, and rnentoring 
graduate students. For information 
about OUf department and our teach
ing and research facilities, visit our 
web site at http://www.bgsu.edu/ 
departments/psych!. BGSU is an 
AAlEEO employer and encourages 
applications from women, minori
ties , veterans, and persons with dis
abilities. To apply, send vita, three 
current original letters of reference, 
and statements of your research in
terests and teaching philosophy to: 
Faculty Search Committee: (specify 
area), Department of Psychology, 
Bowling Green State University, 
Bowling Green, OH 43403. Gradu
ate school transcripts may be re
quested at a later date. Applications 
must be postmarked by December 
3, 1999 to be considered. OH9 

THE OHIO STATE UNIVER
SITY MARION CAMPUS is 
seeking applications for a tenure 
track Counseling or Clinical Psy
chology position at the Assistant 
Professor level. Duties emphasize 
teaching undergraduate courses 
such as Introductory, Abnormal, 
Counseling, Personality, and Ad~ 
justment. An active research pro
gram and professional service are 
expected. Qualifications include 
Ph.D. in Psychology in Counseling 
or Clinical, teaching experience, and 
scholarship. Starts Autumn Quar
ter 2000. Salary and benefits are 
competitive. Send vita, statements 
of teaching, research, and service 
experience, three letters of recom
mendation, and reprints to: Terry F. 
Pettijohn, Psychology Search Com
mittee, The Ohio State University, 
1465 Mt. Vernon Ave., Marion, 
OH 43302 by December 31 , 1999. 
The Ohio State University is an 
Equal Opportunity/Affirmative Ac
tion Employer. OHIO 

The Psychology Department at 
OHIO UNIVERSITY is recruit
ing for a position in its Decision
Making and Social judgment pro
gram. This is a new program that 
includes faculty in social psychol
ogy, behavioral decision-making. 
and cognitive psychology. The 
program's emphasis is on human 
Judgment processes, focusing on 
both basic research as well as on 
applied aspects of /. udgment such 
as medical and lega decision mak
ing. Rank is open, although we 
prefer a full professor or advanced 
associate who can help direct the 
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program and recruit new faculty 
during the next few years. Candi
dates should send a letter of appli
cation, curriculum vitae, copies of 
recent publications, a statement of 
research interests, and three letters 
of recommendation to MarkAlicke, 
Chair, Decision-Making and So
cial Judgment Search Committee, 
Department of Psychology, Ohio 
University, Athens, Ohio 45701 -
2979. Inquiries about the position 
can be directed to Mark Alicke by 
telephone (740-593-1068) or by e
mail (alicke@oak.cats.ohiou.edu). 
We strongly encourage applications 
from minority and women candi
dates. Ohio University is an Equal 
Opportunity/Affirmative Action 
Employer. Review of applications 
will begin December 15, 1999. 
OHll 

MIAMIUNIVERSITY -Social 
Psychology positions! The Depart
ment of Psychology at Miami Uni
versity expects to make two ap
pointments in Social Psychology. 
at the rank of Assistant Professor, 
effective Fan Semester, 2000. I) A 
tenure-track appointment ; and 2) A 
one-year visitlng position, with re
newal for a second year possible. 
The successful candIdate for each 
position must have completed the 
Ph.D., is expected to provide high
quality teaching at the undergradu
ate level and in a Ph.D.-level gradu
ate social psychology program, and 
to exhibit excellence in research. 
The Social Psychology program is 
one of four graduate programs 
(along with brain and cognitive sci
ence, developmental, and clinical) 
in the department. Miami Univer
sity is an Equal Opportunity/Affir
mative Action employer and appli
cations/rom women and minorities 
are especially encouraged. Please 
indicate whether an application is 
for the tenure-track or the visiting 
position. Please send a letter of 
application, a curriculum vita, pa
pers or reprints, and arrange for 
three letters of recommendation to 
be sent to: Arthur G. Miller, Chair, 
Social Search Committee, Depart
ment of Psychology, Miami Uni
versity, Oxford, Ohio, 45056. Re
view of applications will begin in 
January, 2000 and continue until 
the positions are filled. OH12 

HEALTH PSYCHOLOGIST, 
CLEVELAND STATE UNIVER
SITY, Department of Psychology, 
invites applications for a tenure
track faculty member whose spe
cialization ishealth psychology. We 
conceptualize health psychology 
broadly; we are interested in re
ceiving applications from individu
als with research interests in such 
areas as behavioral medicine; brain 
imaging; cognitive neuroscience; 
genetic counseling and testing; 
health issues of specific popula
tions (e.g., women, children, 
underserved populations, the eld
erly, minorities); health promotion; 
and public health psychology. The 

University has a multifaceted re
search and education relationship 
with the Cleveland Clinic Founda
tion, and two other major medical 
centers providing potential research 
sites are located within five miles 
of our campus. The rank of ap
pointment will be AssistantProfes
sor. Preferred starting date: August 
21,2000. Minimum qualificatlon: 
All requirements for a Ph.D. in psy
chology or related field must be 
completed by August 21, 2000. 
Preferred qualifications: Record of 
scholarship commensurate with ex
perience; record of external spon
sorship of research; post-doctoral 
experience; research interests in an 
area of health psychology; and 
teaching experience. To apply, sub
mit a letter describing your qualifi~ 
cations and research program, your 
curriculum vitae, and representa
tive (p)reprints (if available); you 
should also arrange for at leastthree 
letters of recommendation to be 
provided on your behalf. AlI mate
rials should be sent to Albert F. 
Smith, Chair. Health Psychology 
Search Committee, Department of 
Psychology, Cleveland State Uni
versity, 2300 Chester Av., Cleve
land,OH 44114-3696. (Questions 
may be directed to Dr. Smith by 
telephone on 216/687-3723. or by 
e-mail ona.f.smith@popmail. 
csuohio.edu.) Review of applica
tions will commence on December 
6, 1999. Cleveland State Univer
sity is an equaL access institution. 
and an equaL opportunity/Action 

employer. OH13 

OKLAHOMA 

Post Doc in Applied Cognition: Air 
Traffic Control A post-doctoral 
position on a cooperative agree
ment between the UNIVERSITY 
OF OKLAHOMA'S Depanment 
of Psychology and the FAA's Civil 
Aeromedical Institute is available 
to researchers interested in study
ing air traffic controllers and re
lated cognitive issues. Applicants 
with a Ph.D. (ABD) in any area that 
could be brought to bear: cognitive 
psychology, social psychology, in
dustrial engineering, human factors, 
cognitive ergonomics, cognitive 
anthropology, are invited to apply. 
The successful applicant will have 
managerial and supervisory respon
sibilities and will collaborate on 
research wilh the PI and students. I 
anticipate a starting salary for PhDs 
of 30K and a start date in early 
2000. The position is renewable 
and opportunities to teach can be 
negotiated for interested applicants. 
The University of Oklahoma is lo
cated in Nonnan, OK, a college 
town of90,OOO just20 minutes from 
OKC, the Civil Aeromedical Insti
tute, and the FAA training acad
emy. Applicants should send a let
ter ofintent, a vita/resume, 3 letters 
of recommendation, and p/reprints 
to Frank Durso, DepartmentofPsy-

chology, University of Oklahoma, 
Norman, OK 73019. Application 
review will continue until the posi
tion is fined. OK1 

The Department of Psychology 
at the UNIVERSITY OF OKLA· 
HOMA seeks applicants for four 
(4) tenure track positions. Success
ful applicants will be expected to 
maintain active research programs, 
secure extramural funds, direct doc
toral students, participate in under
graduate education, and integrate 
with existing graduate training pro
grams in Cognitive, SociallPerson
ality, Quantitative, Industrial/Orga
nizational, Biological, and Devel
opmental psychology. Applicants 
must have a Ph.D. by the time of 
appointment. Ap'pJicants from 
women and minonties are espe
cially welcome. SOCIAL PSY, 
CHOLOGY-Two (2) Assistant 
Professor positions. Applicants in 
any area of social psychology will 
be considered although candidates 
with specializations in basic affec
tive, cognitive, and motivational 
processes underlying complex so
cial phenomena are of particular 
interest. Ability to teach personal
ity or contribute to other program 
areas is desirable. (Contact: Dr. 
Carolin Showers-cshowers@ 
ou.edu) HUMAN·COMPUTER 
INTERACTION-Assistant Pro
fessor. Applicant must have con
tributed to the HCr literature and be 
able to teach graduate and under
graduate survey courses in HCI and 
will be expected to become involved 
with the University' s Human-Tech
nology Interaction Center, a 
multidisciplinary research center 
involving 10 departments across 5 
of the University'S colleges. (Con~ 
tact: Dr. Scott Gronlund
sgronlund@ou.edu)INTRODUC, 
TION TO PSYCHOLOGY -As
sistant Professor. Applicant must 
have a strong conurutment to un
dergraduate instruction with a spe
cial focus on introductory psychol
ogy. Applicant will be expected to 
lead and coordinate the 
department's efforts in introduc
tory fJsychology instruction. This 
positton will emphasize teaching to 
a greater degree, but applicants are 
expected to have a demonstrable 
commitment to research in some 
content area of psychology or in 
instructional methods, teaChing of 
psychology, etc. Demonstrated ex
perience with multimedia technol
ogy and web-based course technol
ogy is highly desirable. (Contact: 
Dr. Joseph L. Rodgers
jrodgers@ou.edu)Screeningofap
plicants will begin December 15, 
1999, and continue until positions 
are filled. Candidates must send a 
letter of intent, current vita, re/pre
prints, statement of teaching and 
research interests, evidence of 
teaching ability, and a minimum of 
three letters of recommendation to 
the respective contact person for 
each search. Address: Department 
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of Psychology, University of Okla
homa, Norman, OK, 73019. In
quiries about positions: Phone: 
(405) 325-4511, FAX 325-4737. 
The University of Oklahoma is an 
AffirmativeAction/EqualOpportu
nity Employer and has a policy of 
being responsive to dual career 
couples. OK2 

OKLAHOMA BAPTIST UNI
VERSITY Psychology Depart
ment: invites applications for a ten
ure track Assistant (or Associate) 
Professor position to begin August 
2000. The position involves teach
ing 12 hours each semester and 3 
hours every other January term of 
the following courses: Develop
mental Psychology, History ofPsy~ 
cholo~y, Abnormal Psychology, 
Theones of Personality, Counsel
ing Theory and Practice, Tests and 
Measurements and possibly Gen
eral Psychology, Introduction to 
Psychology Seminar, and a gradu
ate course III Family Psychopathol
ogy. The position also requires aca
demic advising of students. The 
ability to involve undergraduates in 
research is desirable. Ph.D. pre
ferred; ABD considered. Review 
of applications begins immediately 
and will continue until the position 
is filled. OBU is a nationally recog
nized liberal arts university which 
emphasizes teaching, scholarship, 
and active Christian commitment. 
Send curriculum vitae, three letters 
of recommendation, transcripts, 
teaching evaluations (if available) 
andrepresentative reprints (if avail
able) to Dr. Oscar Jeske, Chair, 
Department of Psychology, Okla
homa Baptist University, 500 W. 
University, Shawnee, OK 74801-
OK3 

OREGON 

THE UNIVERSITY OF OR
EGON Psychology Department 
invites applications for a tenure
track position in systems neuro
science to begin September 2000. 
The position is for Assistant Pro
fessor, but unusually strong appli
cants at the early Associate level 
will be considered. Area of research 
interest is open, but we anticipate 
that the successful candidate will 
interact both with members of the 
department and the Institute ofNeu
roscience. We are seeking active 
researchers who also are commit
ted to excellence in teaching. Send 
vita, reprints, and at least 3 letters 
of recommendation to: Systems 
Neuroscience Search Committee, 
Department of Psychology, 1227 
Umversity of Oregon, Eugene, OR 
97403-1227. Forfull consideration, 
materials should be submitted by 
December 15, 1999. The Univer
sity of Oregon is an EOElAAIADA 
institution committed to cultural di
versity. OR! 
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THE UNIVERSITY OF OR
EGON Psychology Department 
invites applications for a tenure
track position in clinical psychol
ogy to begin September 2000. The 
position is for Assistant Professor, 
but unusually strong applicants at a 
higher level will be considered. 
Area of research interest is open. 
We are seeking active researchers 
who also are committed to excel
lence in teaching. The clinical psy
chology program is accredited by 
the American Psychological Asso
ciation and is composed of a re
search-oriented faculty with broad 
interests in psychology as a clinical 
science. Send vita, reprints, and at 
least 3 letters of recommendation 
to: Clinical Search Committee, De
partment of Psychology, 1227 Uni
versity of Oregon, Eugene, OR 
97403-1227. For full consideration, 
materials should be submitted by 
December 15, 1999. The Univer
sity of Oregon is an EOElAAIADA 
institution committed to cultural di
versity.OR2 

PENNSYLVANIA 

The Department of Psychology at 
CARNEGIE MELLON UNI
VERSITY anticipates a faculty 
opening at the Assistant or Associ
ate Professor level in each of three 
areas: COGNITIVE PSYCHOL
OGY, DEVELOPMENTAL 
PSYCHOLOGY, and SOCIAL! 
PERSONALITY IHEALTH 
PSYCHOLOGY, Within cognitive 
psychology, the focus is on com
plex mental functions, and relating 
it to computational modeling and! 
or brain function is an asset. Within 
developmental psychology, we seek 
candidates who focus on mecha
nisms of cognitive, motor, percep
tual or social development, using a 
variety of rigorous methodologies. 
Candidates with interests in the re
lation between cognitive develop
ment and instruction are also en
couraged to apply. For the SociaU 
PersonalitylHealth psychology po
sition, we are interested in persons 
studying stress and coping, rela
tionships, emotions, or personality, 
especially in relation to mental and 
physical health outcomes or health 
relevant biological endpoints. Re
searchers in these areas with de
grees in social, personality, clini
cal, or health psychology are en
couraged to apply. Candidates 
should have an exceptional research 
record as well as excellent teaching 
skills. Send vita, statement of re
search interests, representative pub
lications, and three letters of rec
ommendation addressed to "Chair, 
(appropriate area: cognitive, de
velopmental or social) Search Com
mittee, Department of Psychology, 
Carnegie Mellon University, Pitts
burgh, PA 15213". Application 
deadline: December 1, 1999. An 
affirmative action/equal opportu
nity employer. PAl 

PSYCHOLOGY PENN STATE, 
SENIOR-LEVEL NEUROSCI· 
ENTIST. As part of a major uni
versity-wide expansion in the life 
sciences, the Department of Psy
chology at Penn State University 
announces a search in cognitive, 
computational, or behavioral neu
roscience. Senior-level candidates 
who wish to playa leadership role 
in building Penn State's growing 
programs in neuroscience are en
couraged to apply. Additional in
formation about the Department 
may be found at: http :// 
psych.la.psu.edu Send a statement 
of research and teaching interests, 
vita, three letters of recommenda
tion, and recent reprints to: Neuro
science Search Committee, Box 0, 
Department of Psychology, Penn 
State, University Park, PA 16802. 
Review of applications will begin 
immediately. Applications will be 
considered until position is fiUed. 
AAlEOE. PA2 

Clinical Psychologist. 
BUCKNELL UNIVERSITY 
Clinical Psychologist. Bucknell 
University seeks a Boulder-model 
(scholar-practitioner) clinical psy
chologist to fill an entry-level ten
ure-track position beginning in the 
fall of 2000. Teaching assignment 
includes courses in abnormal, per
sonality, clinical psychology, and 
participation in a team-taught gen
eral psychology course and college
wide programs of general educa
tion. Opportunity exists to create 
new courses according to interest 
and expertise. Research must have 
the potential to attract and involve 
undergraduate and master's stu
dents. Applicants must have Ph.D. 
or be able to complete it by 9/00. 
Psychology pros:ram at Bucknell is 
academically onented, with a tradi
tion of faculty scholarship involv
ing students. Bucknell is a highly 
selective, primarily undergraduate 
(3400 undergraduates and 250 mas
ters students) institution, combin
ing a strong liberal arts tradition 
with characteristics of a compre
hensive university. Situated in an 
attractive setting, Bucknell supports 
an active cultural life that can be 
supplemented by visits to New 
York, Washington, Philadelphia or 
Baltimore, each of which is within 
a 3-4 hour drive. Send vitae and 3 
letters of reference to: Search Com
mittee, Department of Psychology, 
Bucknell University, Lewisburg, 
PA 17837. Materials must include 
evidence of success or promise at 
teaching and research. Applications 
will be reviewed beginning 11/151 
99, and continue until the position 
is filled. Bucknell encourages ap
plications from women and mem
bers of minority groups (EEOIAA). 
570-577-1200 or daubman@ 
bucknell.edu for more information. 
PA3 

PSYCHOLOGY, PENN STATE. 
The Department of Psychology at 
Penn State is seeking senior level 
candidates for a tenured position in 
ChildClinicalPsychology. We seek 
individuals with outstanding 
records of scholarship in any area 
of specialization who will contrib
ute to our nationally prominent 
training pr~gram in child clinical 
psychology. Our program empha
sizes the integration of child clini
cal and developmental psychology 
through work in the Department's 
own Child Study Center and within 
Penn State's Child, Youth. and Fam
ily Consortium, a university-wide 
effort designed to promote research 
and a1?plication across disciplines. 
AdditIOnal information about the 
Department may be found at http:! 
Ipsych.la.psu.edu. Send a letter of 
interests, vita, and recent reprints to 
Pamela Cole, Chair, Child Clinical 
Search Committee, Box 0, Depart
ment of Psychology, Penn State, 
University Park, PA 16802. Re
view of applications wil1 begin im
mediately, and will continue until 
the position is filled. MJEOE.PA4 

PSYCHOLOGY,PENNSTATE. 
The Department of Psychology at 
Penn State is seeking candidates 
for a tenure-line position in Devel
opmental Psychology, with an em
phasis on social development. Out
standing scholars at any level may 
apply, but we are especially inter
ested in senior candidates with out
standing records of scholarship in 
the area of social development. The 
specific focus in social develop
ment is open. The Department' s 
own Child Study Center and Penn 
State's Child, Youth, and Family 
Consortium, a university-wide ef
fort desis:ned 10 promote research 
and application across disciplines. 
provide an exceptional setting for 
developmental pursuits. Additional 
information about the Department 
may be found at http:// 
psych.la.psu.edu. Send a letter of 
Interests, vita, andrecentreprints to 
Jeffrey Parker, Chair, Developmen
tal Search Committee, Box 0 , De
partment of Psychology , Penn State, 
University Park, PA 16802. Re
view of applications will begin im
mediately upon receirt and will 
continue until the positlOn is filled. 
AAlEOEPAS 

PSYCHOLOGY, PENN STATE. 
The Department of Psychology at 
Penn State is seeking senior level 
candidates for a tenured position in 
Ind ustriallOrganizati onal Psychol
ogy. We seek individuals with out
standing records of scholarship who 
will help to provide senior leader
ship within our nationally recog
nized 110 program Area of special
ization is open. Additional infor
mation about the Department may 
be found at: http://psych.la.psu.edu. 
Send a letter of interests, vita, and 
recent reprints to David Day, Chair, 
110 Search Committee, Box 0 , De
partment of Psychology ,Penn State, 
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University Park, PA 16802. Re
view of applications will begin im
mediately, and will continue until 
the position is filled. AAlEOE. PA6 

PSYCHOLOGY, PENN STATE. 
The Department of Psychology at 
Penn State is seeking candidates 
for a tenure-line position in "Child 
Development for Education". The 
individual will contribute to both 
theDepartrnent's Child Study Cen
ter (CSC) and to Penn State's Child, 
Youth, and Family Consortium 
(CYFC). Doctorate may be in de
velopmental psychology, child
clinical psychology, human devel
opment, educational psychology or 
related fields, as long as training 
concerns basic processes in child 
development. Educational focus is 
defined broadly, e.g., the study of 
how basic representational pro
cesses in cognitive development 
inform educational practice or of 
how educational programs or tech· 
nologies may be designed to pro· 
mote academic success for all stu· 
dents, including those from di verse 
cultural backgrounds or those at 
cognitive oremotional risk. We an· 
ticipate hiring at the junior level, 
although inquiries from senior level 
candidates are encouraged as well. 
(See related Penn State ads in Child· 
Clinical and Developmental Psy· 
chology and departmental informa· 
tion at httpllpsych.la.psu.edu.)Send 
a letter of interest, vita, sample pa
pers, and names of references (or 
lOquiries) to Lynn Liben, Chair, 
Child Development for Education 
Search Committee, Box 0, Depart
ment of Psychology, Penn State, 
University Park, PA 16802, or 
liben@psu.edu. Review of appli· 
cations win begin immediately, and 
will continue until the position is 
filled. AAlEOE. PA7 

COGNITIVE NEUROSCIE
NCE, DEPARTMENT OF PSY
CHOLOGY, GETTYSBURG 
COLLEGE. The Department of 
Psychology invites applications for 
a tenure-track position at the Assis
tant Professor level beginning Fall, 
2000. Candidates for the position 
should have a Ph.D. in cognitive 
psychology or cognitive neuro
science. The successful candidate 
will be expected to teach in our 
rigorous undergraduate program, to 
supervise undergraduate research, 
and to maintain an active personal 
research program. Teachingrespon
sibilities will include lower-level 
and advanced laboratory courses in 
cognitive neuroscience and at least 
one additional core course for the 
major. Gettysburg College is a 
highly selective liberal arts college 
located within 90 minutes of the 
WashingtonlBaltimore metropoli
tan area. Established in 1832, the 
College has a rich history and is 
situated on a 220-acre campus with 
an enrol1ment of 2,300 students. 
The College seeks to promote di
versity in its community through its 
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affirmative action/equal opportu
nity programs; included in an at
tractive benefits package is a Part
ner Assistance Program. For best 
consideration, application materi
als should be received by Decem
ber 1, 1999. Send letter of applica
tion describing teaching and re
search interests, curriculum vitae, 
reprints/preprints, and three letters 
of recommendation to: Janet Mor
gan Riggs, Chairperson, Depart
ment of Psychology, Box 407, 
Gettysburg College, Gettysburg, PA 
17325. PAS 

AssociateIFull Professor ClinicaV 
Health Psychology_The Depart
ment of Social Sciences invites ap
plications from ClinicallHealth Psy
chologists for a tenure-track posi
tion to serve as Director of a new 
Health Psychology program which 
offers specialization in the follow
ing areas: General Health Psychol
ogy, Addictions Counseling, Reha
bilitation Psychology. and Health 
Case-management. The successful 
candidate wi1l also teach in the pro
gram. Applicants must possess a 
doctorate in psychology With health
related experience, have previous 
col1ege-Ievel teaching, and a pro
gram of research. A track record in 
obtaining extramural research fund
ing is a plus. Deadline for all mate
rials November 30,1999. Starting 
date August 15, 2000. Send letter 
outlining reasons you qualify for 
this posItion, current c.v., reprints 
and preprmts, and the names, ad
dresses, and phone numbers of three 
references to: Joseph V. Lambert, 
Ph.D., Chairman, Department of 
Social Sciences, UNIVERSITY 
OF THE SCIENCES IN PHILA
DELPHIA, 600 S. 43" Street, 
Philadelphia, PA 19104. Equal 
Opportunity/Affirmative Action 
Employer. PA9 

CLINICAL PSYCHOLOGY: 
The Department of Psychology at 
TEMPLE UNIVERSITY is seek
ing an outstanding clinical psy
chologist for a tenure system ap
pointment at the rank of assistant 
professor for Fall, 2000. We seek a 
clinical psychologist with a com
mitment to the study of psychopa
thology, broadly defined. We seek 
someone with the potential to be a 
highly productive scholar and ef
fective teacher for our undergradu
ate and graduate programs. Prefer
ence wil1 be given to candidates 
with a Ph.D. in clinical psychology 
from an APA-accredited program. 
This position is pending final bud
getary approval. All applicants 
should send a curriculum vita. a 
statement of research interest, a 
statement of undergraduate and 
graduate teaching interests, three 
letters of recommendation, and cop
ies of representative publications 
to: Chair, Clinical Search Commit
tee, Department of Psychology, 
Weiss Hall, Temple University, 
Philadelphia, PA 19122-6085. Mi-

nority alld women candidates are 
especially encouraged to apply. 
PAlO 

Assistant! Associate Professor 
ClinicalfHealth Psychology_The 
Department of Socia1 Sciences in
vites applications from Clinical! 
Health PsychOlogists for a tenure
track position to teach undergradu
ate and graduate courses in a new 
Health Psychology program which 
offers specialization in the follow
ing areas: General Health Psychol
ogy, Addictions Counseling, Reha
bilitation Psychology, and Health 
Case-management. Applicants 
must possess the doctorate in clini
cal psychology, have previous col
lege-level teaching experience, and 
a program of research. Licensed or 
license-eligible in Pennsylvania. 
Deadline for all materials Novem
ber 30, 1999. Starting date August 
15,2000. Send letter outlining rea
sons you qualify for this position, 
current c.v., reprints and preprints, 
and the names, addresses, and phone 
numbers of three references to: Jo
seph V. Lambert, Ph.D., Chairman, 
Department of Social Sciences, 
UNIVERSITY OF THE SCI
ENCES IN PHILADELPHIA, 
600 S. 43'" Street, Philadelphia, PA 
19104. Equal Opportunity/Affirma
tive Action Employer. PAll 

ASSISTANT PROFESSOR, IN
DUSTRIAL/ORGANIZA
TIONAL PSYCHOLOGY, The 
Psychology Department of 
SHIPPENSBURG UNIVER
SITY is seeking applications for a 
tenure-track position at the assis
tant professor level beginning in 
August2000. Applicants must have 
a Ph.D. in 110 Psychology and be 
actively involved in research in 
some area of 110 Psychology. ABD 
will be considered on a contingent 
contract basis. Preference may be 
given to individuals whose primary 
areas are in an applied area such as 
training and development, group 
and team processes, conflict reso
lution and leadership, but all candi
dates will be considered. Respon
sibilities include teaching courses 
in Industrial Organizational Psy
chology, a graduate level course in 
applied Group Dynamics, Social 
Psychology, and General Psychol
ogy. The successful candidate will 
involve students in scholarly activ
ity outside the classroom and have 
the opportunity to participate in the 
university's new Academy of Lead -
ership and Change which will pro
vide training and leadership experi
ences for state university system 
personnel and the surrounding re
gional communities. A demonstra
tion of teaching effectiveness will 
be required as part of the interview. 
Shippensburg University is within 
commuting distance from the Penn
sylvania state capitol complex in 
Harrisburg, Pennsylvania, Balti
more, and Washington, D.C. met
ropolitan areas. Our 16 member 

department takes pride in its excel
lent teaching reputation and cur
rently serves 240 undergraduate and 
50 graduate majors. We have our 
own micro-computer lab, chemical 
senses research laboratory, animal 
research facilities, and video-tap
ing observation room areas. Sal
arylbenefits competitive. Applica
tions shQuld be received by January 
7 2000 for initial screening but 
will be accepted until the position is 
filled. Please send a letter of appli
cation, a current vita, three (3) let
ters of recommendation, and an of
ficial graduate transcript to: VO 
Search Committee, Psychology De
partment, Shippensburg University, 
Shippensburg, PA 17257 . 
Shippensburg University is com
mitted to equal employment oppor
tunity. Women, persons of c%r, 
veterans, and the disabled are en
couraged to apply. PAl2 

ASSISTANT PROFESSOR OF 
PSYCHOLOGY. The Psychol
ogy Department of SHIPPE
NSBURG UNIVERSITY seeks 
applications for a tenure-track po
SItion atthe assistant professor level 
beginning in August 2000. Appli
cants must have a Ph.D. in Psychol
ogy with an emphasis in Personal
ity, and subfields of Forensics or 
Multicultural Psychology, and be 
actively pursuing a program of re
search in personality. ABD will be 
considered on a contingent basis. 
The ability to teach a broad range of 
undergraduate courses including 
Personality Psychology, General 
Psychology, and a graduate level 
course in the subfield area of exper
tise is required. Familiarity with 
cooperative learning and student 
interactive teaching techniques is a 
plus. The successful candidate will 
involve students in scholarly activ
ity outside the classroom. A dem
onstration of teaching effecti veness 
will be required as part of the inter
view. Shippensburg University is 
within commuting distance from 
the Pennsylvania state capitol com
plex in Harrisburg, Pennsylvania, 
and is close to the Baltimore and 
Washington D.C. metropolitan ar
eas. Our 16 member department 
takes pride in its excellent teaching 
reputation and currently serves 240 
undergraduate and 50 graduate 
majors, We have our own micro
computer lab, chemical senses re
search laboratory, animal research 
facilities, and video-taping obser
vation room areas. Salary/benefits 
competitive. Applications should be 
received by January 7, 2000 for 
initial screening, but will be ac
cepted until the position is filled. 
Please senda letter of application, a 
current vita, three (3) letters ofrec
ornmendation, and an official gradu
ate transcript to: Personality Search 
Committee, Psychology Depart
ment, 871 Old Main Drive. 
Shippensburg University, 
Shippensburg, PA 17257. 
Shippensburg University is com-
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mitred to equal employment oppor~ 
tunity. Women, persons of color, 
veterans, and the disabled are en
couraged to apply. PA13 

UNIV. OF PITTSBURGH AT 
BRADFORD invites applications 
for anticipated tenure-track posi
tion as Assist. Prof. in Social Psy
chology to begin Fall 2000. Re
sponsibilities include teaching 
undergrad. courses, academic ad
vising, supervision of undergrad. 
research, scholarship and service. 
Ph.D. required; previous teaching 
experience preferred. Application 
evaluation begins Dec. 1, 1999, and 
continues until position is filled. 
Send vita. teaching statement, tran
scripts, and 3 letters of recommen
dation to: Dr. Warren Fass, Chair, 
Psychology Search Committee, 
Univ. of Pittsburgh at Bradford, 
300 Campus Dr., Bradford, PA 
16701. Applications from women 
and minority candidates are espe
cially encouraged. AAlEOE. PA14 

COGNITIVE PSYCHOLO
GIST. The Psychology Depart
ment of ALLEGHENY COL
LEGE invites applications for a 
tenure track positlOn at the assistant 
professor level beginning Fall 2000. 
MinimumqualificationsareaPh.D., 
experience teaching at the under
graduate level, and demonstrated 
interest in liberal arts education. 
The successful candidate will be 
prepared to teach Cognitive Psy
chology, Research Design and Sta
tistics, and an upper-level course 
such as Cognitive Development or 
Cognition and Aging, and to super
vise senior research projects. 
Teaching is the primary focus; an 
active program of research with stu
dent collaboration is also expected. 
All faculty participate in college
wide freshman/sophomore semi
nars that emphasize writing and 
speaking. Preference will be given 
to candidates interested in taking 
part in interdisciplinary programs 
such as Women' s Studies or Neu
roscience. Allegheny is a highly 
selective undergraduate college 90 
miles north of Pittsburgh that em
phasizes excellence in teaching. 
Send curriculum vitae, letter de
scribing teaching philosophy and 
research interests, and three letters 
of reference by December 31 to Dr. 
Elizabeth Weiss Ozorak, Chair, 
Search Committee, Department of 
Psychology, Allegheny College, 
Meadville, PA 16335. EOE. 
Women and minorities are particu
larly encouraged to apply. PAIS 

Department of Psychology at 
KUTZTOWN UNIVERSITY in
vites applications for a tenure-track 
position in experimental psychol
ogy at the assistant professor level. 
A Ph.D. degree in experimental psy
chology from an academic depart
ment of psychology, a strong meth
odologicaVquantitativebackground 
and the completion of a successful 
interview on campus are required. 

APS OBSERVER 

Candidates should be able to dem
onstrate excellence in teaching as 
well as research. Course load is 12 
s.h. and involves graduate and un
dergraduate teaching. Candidates 
should be able to teach some com
bination of general psychology, 
learning and motivation, sensation 
and perception, history and systems, 
and quantitative courses (statistics, 
experimental psychology, etc.). 
Ability to teach child and adoles
cent psychology is desirable. Send 
letter of interest, vita, official tran
scripts, and three current letters of 
recommendation to Prof. Thomas 
Wolfe, Chair, Search Corruninee, 
Department of Psychology, 
Kutztown University, Kutztown, 
PA 19530. All materials must be 
received by January 10,2000. 
Kutztown University is an Affirma
tive Action/Equal Opportunity Em
ployer and a member of the PA 
State System of Higher Education. 
PA16 

SociaIIPersonality Psychologist. 
The Psychology Department at 
LEHIGH UNIVERSITY invites 
applications for a tenure-track po
sition at the rank of Assistant Pro
fessoreffective Fall 2000. We seek 
social/personality psychologists 
who can contribute to our Ph.D. 
program in Psychology, which em
phasizes cognition and develoI?ment 
(seehttp://www.lehigh.edu/-mpsy/ 
gradprog.html). Preference will be 
given to candidates with a cogni
tive orientation and research inter
ests in health or environmental is
sues, broadly defined. Strong quan
titative background and ability to 
teach quantitative methods at the 
graduate level is a plus. For full 
consideration, please send vita, 
statement of research and teaching 
interests, representative publica
tions, and three letters of reference 
by January 3, 2000 to: Search Com
mittee, Department of Psychology , 
17 Memorial Drive East, LehIgh 
University, Bethlehem, PA ISO 15. 
Lehigh is committed to recruit;ng, 
retaining. and tenuring women and 
minorities. PA17 

The Psychology Department of 
LEBANON VALLEY COL
LEGE is accepting applications for 
a tenure-track assistant frofessor 
position starting in the fal of2000. 
Lebanon Valley College is a small 
4 year liberal arts college with ap
proximately 1400 students. It is lo
cated in Annville, Pennsylvania 
which is 75 minutes away from 
Baltimore, two hours from Phila
delphia and three hours from New 
York City. This position involves 
undergraduate teaching in courses 
such as Introductory and General 
Psycholog:y, Experimental Psychol
ogy, StatIstics, Social Psychology 
as well as some upper level courses 
in the person's specialty. We will 
accept applications from all areas 
of specialization. Minimum quali
fications include a Ph.D. orequiva
lent in psychology and potentIal for 

teaching excellence. A strong re
search background is also preferred, 
including the ability to conduct re
search projects with undergraduate 
students. Deadline for applications 
is 111512000. Please send a cover 
letter that includes a statement of 
teachinglresearchinterests, curricu
lum vita, a summary of previous 
student evaluations and three let
ters of recommendation to: 
Salvatore Cullari, Ph.D., Chairper
son, Psychology Department, Leba
non Valley College, Annville, Pa, 
17003. Please visit our homepage 
at http://www.lvc.edu/www/psy
chologylindex.html. PAIS 

MORAVIAN COLLEGE: The 
Department of Psychology invites 
applications for a tenurable-track 
Assistant Professorship in devel
opmental psychology beginning 
Se?tember 1,2000. Candidates with 
traming in cognitive development 
ill social development are especially 
encouraged to apply, although the 
area of specialization is open. B&. 
sponsibilities include teaching 
courses in child development, life
span development, research meth
ods and statistics, introductory psy
chology, and courses in the 
candidate's area of expertise. Quali
fications include a Ph.D. in psy
chology, and strong commitment 
to teaching and conducting research 
in a small liberal arts college envi
ronment. Candidates should sub
mit a letter of application, vita, state
ment of teaching and research in
terests, teaching evaluations, rep
resentative reprints/preprints, and 
three letters of reference to: Dr. 
Dana S. Dunn, Department of Psy
chology, Moravian College, 1200 
Main Street, Bethlehem, PA 180 IS-
6650. The deadline for completed 
applications is January 5, 2000. 
Moravian College is an equal op
portunity employer. Women and 
minorities are encouraged to apply. 
PAl9 

Assistant Professor in Develop
mental Psychology: The Depart
ment of Psychology at ST. 
JOSEPH'S UNIVERSITY seeks 
applications for a tenure-track po
sitIOn for September 2000 to sup
port a robust undergraduate pro
gram and M.S. graduate program in 
experimental I?sycho!og:y. Ph.D. in 
psychology wIth an actIve research 
program in any of the developmen
tal areas is required. The successful 
candidate will offer a variety of 
undergraduate courses (including 
introductory psychology, child de
velopment, life-span development, 
and the history and systems of psy
chology), graduate courses and a 
research program involving under
graduate and graduate students. 
Minority candidates are encouraged 
to apply. Send letter of application 
(including statement of research 
background and interests), a vita, 
and 3 letters of recommendation by 
December 31 , 1999 to: Dr. Paul 
De Vito, Chair, Dept. of Psychol-

o~y, St. Joseph's University, 5600 
CIty Ave.,Philadelphia,PA 19131. 
EOEIMIWIDIV. PA20 

BEHA VIORAL MEDICINE 
POSTDOCTORAL RESEARCH 
FELLOWSHIPS available at the 
UNIVERSITY OF PITTS· 
BURGH. Program includes didac
tic training in physiology/psycho
physiology. cardiovascular disease/ 
pathophysiology, principles of be
havior and behavior change, and 
research methods and statistics. 1-3 
year program; stipends at current 
NIH levels of support. Must be a 
U.S. citizen or have pennanent resi
dent status in accordance with NIH 
regulations for a NRSA fellowship 
award. Majority of training is in the 
laboratory with training faculty, in
cluding: Drs. Karen Matthews 
(TraiOlng Director), Matthew 
Muldoon (Co-Director), Sarah 
Berga, Lawrence Crawford, 
Jacqueline Dunbar-Jacob, Daniel 
Edmundowicz, Arthur Feldman, 
Rolf Jacob, 1. Richard Jennings, 
Thomas Kamarck, Stephen 
Manuck, Marsha Marcus, Kenneth 
Perkins, Steven Reis, Michael 
Scheier, Saul Shiffman, and Tho
mas Smitherman. Send statement 
of research interest and proposed 
work, curriculum vitae and 3 letters 
of recommendation to Karen 
Matthews, Ph.D., Department of 
Psychiatry, University of Pitts
burgh, 3S11 O'Hara Street, Pitts
burgh, PA 152l3; call (4 12) 624-
2041 or E-mail: arnoldla@msx. 
upmc.edu. EEOCIMF PA21 

THE UNIVERSITY OF PITTS· 
BURGH AT JOHNSTOWN: a 
four-year regional college, antici
pates tenure-stream, full-time As
sistant Professor position to begin 
late August 2000. ResponsibIli
ties: 12-hour course-load, research 
with undergraduates , committee 
responsibilities. Requirements: 
teaching experience, research ex
perience, Ph.D. in Psychology with 
a s}2ecialty in Aging. Course-load: 
ChIld Development, Aging, courses 
in specialty area, and Introductory 
Psychology. Review of applica
tions to begin Nov. 15 and con
tinue until position is filled. Send: 
1) vita, 2) statement of goals and 
interests, 3) teaching philosophy, 
4) evidence of teaching and re
search, 5) transcripts (copies ac
ceptable initially), and 6) three ref
erence letters to Christy Barongan, 
Search Committee, Psychology 
Dept., University of Pittsburgh at 
Johnstown,Johnstown,PA 15904. 
The University of Pittsburgh is an 
Affirmative Action, Equal Oppor
nmity Employer. Women and Mi
norities are invited and encouraged 
to apply. PA22 

Neuroscience Ph.D.: URSINUS 
COLLEGE seeks to fill a newly
approved Assistant Professor ten
ure-track position in Psychology 
for Fall 2000. Desire a broadly 
trained neuroscientist whose re-
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search focuses on human popula
tions, with an interest in interdisci
plinary inquiry. Appropriate back
grounds include cognitive psychol
ogy. behavioral neuroscience, phi
losophy, or related fields. Appli
cants should have a strong commit
ment [Q undergraduate teaching and 
research involving students. The 
successful candidate will be ex
pected to teach psychology andneu
roscience courses at the introduc
tory and advanced undergraduate 
levels. Computer expertise in the 
discipline is desirable . Ursinus Col
lege 15 ahighly selective, nationally 
ranked. independent, co-educa
tional residential liberal arts col
lege of 1200 students located about 
25 miles from center city Philadel
phia. Applicants should arrange for 
the fo llowing to be sent: letter of 
application, vitae, copies ofrelevant 
papers, evidence of teaching effec
tiveness, transcripts, and three con
fidentialletters ofrecornmendation 
to Catherine Chambliss, Chair, Psy
chology Search Committee, Ursinus 
College, Collegeville, PA 19426-
1000. Materials should arrive by 
January 10. Applications received 
after the deadline will be consid
ered if the pOSition is sti ll open. 
Ursinus is strongly committed to 
diversity in its faculty and encour
ages applications from women and 
minonues. PA23 

RESEARCH ASSOCIATE -
STATISTICAL ANALYST A 
full -time Research Associate spe
cializing in stati stical analyses is 
needed for a position within the 
Methodology Center at the PENN
SYLVANIA STATE UNIVER
SITY to work with the Fast Track 
Program. This individual will be a 
non-tenure track faculty associate 
of The Methodology Center, di
rected by Linda Collins, and will 
serve as the senior cross-site ana
lyst for the Fast Track Program, 
direcled (al PSU) by Karen 
Bierman, Mark Greenberg, and 
LindaColhns. Responsibilities will 
be to provide leadership in statisti
cal analyses across the four Fast 
Track sites, coordinate analytic ac
tivities across the four sites, con
duct longitudinal analyses evaluat
ing develoI?mental models of risk 
and determming the impact of pre
vention activi ties, supervise gradu
ate students working; on analytic 
projects, and assist WIth the written 
presentation of results. Applicants 
with doctorate degrees should have 
training and experience in preven
tion methodology, <}uantitauve psy
chology, or biostatistics, and supe
rior communication and organiza
tional skills. Fluent knowledge of 
SAS and experience with longitu
dinal data analyses (latent growth 
curve analyses, HLM, survival 
analyses) are required. Interested 
candidates should send cover letter 
with vita and references to Tina 
Meyers. tmm2 @psu.edu, The 
Melhodology Cenler, 159 

APS OBSERVER 

HendersonBuildingSouth, Univer
sily Park, PA. 16802. (AAlEOE). 
PA24 

Psychology Faculty Position PO
SITION: INDIANA UNIVER· 
SITY OF PENNSYLVANIA in
vites applications for a permanent, 
tenure-track position m Experi
mental Psychology • Learning 
(Assistant Professor): initial ap
pointment is for August. 2000. 
Teaching duties will include an 
undergraduate learning course with 
lab (non-animal). Additional as
signments will be based on 
candidate 's expertise and may in
clude lab and non-lab courses in 
research methods. A commitment 
to excellence in both undergradu
ate and graduate education and re
search is essential. Individual ini
tiatives in any fonn of scholarly 
activity, includinggnmt writing, are 
encouraged. Thecurrentdepartment 
of 23 offers an APA-accredited 
PsyD in clinical psychology which 
follows a practitioner model oftrain
in~ with a strong commitment to 
sCience-based education. Approxi
mately 10-15 graduate students are 
accepted annually. The department 
also houses the Center for Applied 
Psychology, a clinical services fa
cility, which provides opportuni
ties for clinical training and re
search. On the undergraduate level, 
the department offers an arts and 
sciences degree with elective op
tions of practicum experience, an 
honors program , and applied 
(chiefly 110) psychology. There are 
approximately 450 undergraduate 
majors. IUP IS the largest univer
sity in Pennsylvania' sState System 
of Higher Education with an enroll
ment of approximately 14,000 and 
is located approximately 50 miles 
northeast of PiUsburgh. QUALI. 
FICATIONS: Applicants should 
have a doctorate in psychology with 
a strong background in learning! 
learning theory. Specific content 
area is open but fit of content area 
with department needs will be con
sidered. A research-based collo
quium is required; the colloquium 
will be used to assess communica
tion skills and research and teach
ing competence. Finalists will be 
selected after completion of on
campus interviews. HOW TO 
APPLY: Applications should be 
received by January 15, 2000, for 
full consideration. Letters of appli
cation detailing teaching and re
search interests and experience, vi
tae, transcripts, three letters of ref
erence, and supporting materials 
should be sent to: Dr. Dave Grover, 
Chair - Learning Search Commit
lee, Uhler Hall , DepartmentofPsy
cholo~y, IUP, IndIana, PA 15705. 
Additional information about the 
department and these positions is 
available from the department's 
websile (hup:/Iwww.iup.edu/pc/). 
Women, people oj color, and mem
bers oj other underrepresented 
groups are especially encouraged 

to apply. l UP is an Affirmative Ac
tion/Equal Opportunity Employer 
committed to excellence through 
diversity. PA2S 

RHODE ISLAND 

HUMAN COGNITION, 
BROWN UNIVERSITY: The 
Department of Cognitive and Lin
guistic Sciences invites applications 
for a three-year renewable, tenure
track Assistant Professor appoint
ment in human cognition begin
ning July l. 2000. Applicants must 
have a strong research program 
combined with strong theoretical 
interests in some area of cogni tion, 
as well as a broad teaching ability in 
cognitive science at both the under
graduate and graduate levels . Ap
plicants will be considered in areas 
mcluding, but not limited to, deci
sion-making, memory, attention, 
problem solving. reasoning, and 
spatial cognition. Applicants should 
have completed all PhD require
menls by no lalerlhan July 1,2000. 
Women and minorities are espe
cially encouraged to apply. Send 
curriculum vitae, three letters of 
reference, representative publica
tions and one to two page statement 
of research and teaching interests 
to Cognition Search Committee, 
Dept. of Cognitive and Linguistic 
Sciences, Brown University, Provi
dence, RI 02912, by December 15, 
1999. Brown University is all Equal 
Opportunity/Affirmative Actioll 
Employer. RII 

SOUTH CAROLINA 

CLEMSON UNIVERSITY 
Department of Psychology invites 
applications for two fullume, ten
ure-track faculty positions at the 
Assistant or Associate Professor 
level beginning Fall 2000. Posi
tion 1: We seek a Social Psy
chologist with interests in Indus
triaVOrganizational, Human Fac
tors and/or Health Psychology. 
Position 2: Contingent on avail
ability offunds, we seek a Clinical! 
Health Psychologist with primary 
interests in research and teaching. 
Requirements for both positions in
clude a Ph.D. in psychology, a 
strong research onentation with 
potential for extramural support, 
and a commitment to excellence in 
graduate and undergraduate educa
tion. The Department of Psychol
ogy al Clemson hllp:/Ihubcap . 
clemson.edu/psych/psych.html is a 
research-oriented department with 
21 full lime faculty , 550 under
graduate majors, with graduate 
training in I/O, Human Factors and 
Occupational Health Psych
ology. Clemson University is a 
Land Grant Institution with over 
17,000 students. The campus is lo
cated in the foothills of the Blue 
Ridge Mountains near outstanding 
year-round recreational opportuni
ties. Applicants should submit a 
letter of interest, current Vitae, re-

cent reprints, and three letters of 
reference. Preference will be given 
to applications received prior to 
January 51h, 2000. Send applica
tions to: Social Search Committee 
Chair (for Posi tion 1) or Clinical 
Search Committee Chair (for Posi
tion 2), Department of Psychology, 
415 Brackett Hall , Clemson Uni
versily, Clemson, SC, 29634-1511. 
Clemson University is a non-dis
criminatory, affirmative action, 
equal access employer that specifi
cally invites women and minorities 
10 apply. SCI 

C harleston Alcohol Research 
Center al MEDICAL UNIVER· 
SITY OF SOUTH CAROLINA 
invites applications for (Research) 
Assistant/Associate Professor to 
direct its Office of Statistics and 
DataManagement. Thisofficepro
vides statistical analysis, experi
mental design, database manage
ment and quality control support 
for alcoholism research conducted 
at the Center. Director will super
vise and assist in providing these 
services to well-funded group of 
clinical and basic science research
ers.Individual will be integral mem
ber of several research teams and 
will participate in all phases of the 
research process. Facultyappoint
ment will be in Dept. of Psychiatry 
and Behavioral Sciences. Mini
mum qualifications include Ph.D. 
in quantitative psychology, biom
etry, statistics, or related discipline, 
and 2 or more years consulting ex
perience in academic or industrial 
setting. Ability to effectively com~ 
municate technical results to ap
plied researchers is required. Past 
experience with longitudinal data 
analysis in clinical trials is highly 
valued as is previous experience 
supervising Masters-level data ana
lysts. Position is grant funded and 
salary/benefits are competitive. 
Review of applications will begin 
immediately. Applications will be 
considered until position is filled. 
MUSe is an EEOlAA employer. 
lnterested persons should send let
ter of application, vita. reprints and 
3 letters of recommendation to: 
Robert Peiffer, ARC Administra
tor, InstituteofPsychiatry, 67Presi
denl Slreel, P.O. Box 250861, Medi
cal University of South Carolina, 
Charleston, SC 29425. SC2 

TENNESSEE 

THE UNIVERSITY OF MEM
PHIS Department of Psychology 
FACULTY POSITION IN COG
NITIVEPSYCHOLOGY: Pend
ing state funding the Department of 
Psychology at The University of 
Memphis, invites applications for 
tenure-track position at the Assis
tant Professor level in co~nitjve 
psychology. Researchers many 
area of cognitive psychology are 
encouraged to apply. However, 
special attention will be given to 
applicants who will assist us in de-
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veloping further our interdiscipli
nary cognitive science program and 
who have research mterests in 
higher-order cognitive I?focesses 
(reasoning, problem solvmg, deci 
sion making. complex learning), 
human-computer interaction, and I 
Of computational modeling. Spe
cial attention will also be given to 
applicants who build on existing 
strengths in our cognitive programs, 
which includes discourse process
ing. memory. social cognition, cog
nitive aging, and cognitive neuro
science. Our department currently 
employs 32 full-time faculty and 
offers Ph.D. degrees in clinical psy
chology, in school psychology, and 
inexperirnentaJpsychology. Evalu
ations of candidates will begin De
cember 1, 1999 but applications 
will be considered until the posi
tion is filled. Send curriculum vi
tae, three letters of recommenda
tion, and reprints/pre-prints to: Dr. 
Art Graesser, Cogmtive Search 
Committee, DepartmentofPsychol
ogy, Campus Box 526400, The 
University of Memphis, Memphis 
Tennessee 38152-6400. The Uni
versityof Memphis is an Equal Op
portunity/Affirmative Action Em
ployer and encourages applications 
from women and minorities. TNt 

Quantitative Position Description 
The Department of Psychology and 
Human Development at Peabody 
College, VANDERBILT UNI
VERSITY invites applications for 
a tenure line position in Quantita
tive Methods. Our preference is for 
an Assistant Professor (tenure track) 
but outstanding candidates at the 
Associate Professor (with tenure) 
also will be considered. Also, pref
erence will be given to individuals 
who have strengths and interests in 
the analysis of psycholog-ical de
velopment or change. Desuable ar
eas of expertise include: analysis of 
longitudinal data, hierarchical lin
ear modeling, structural equation 
modeling categorical data analysis, 
and growth curve methodology. Re
sponsibilities include teaching at 
both the graduate and undergradu
ate levels, independent research, as 
well as active participation in the 
ongoing research activities of the 
Department and the various research 
centers at the College, e.g., the John 
F. Kennedy Center for Research 
and Human Development. The re
view of applications will begin on 
November 1, 1999, and will con
tinue until the position is filled. 
Applicants should send a vita, a 
representative sample of research 
papers, and three letters of refer
ence to: David S. Cordray, Chair, 
Quantitative Search Committee, 
Box 512 Peabody College, 
Vanderbilt University, Nashville, 
TN 37212. E-mail david .s.cordray 
@vanderbilt .edu. Vanderbilt Uni
versity is an equal opportunity em
ployer. TN2 
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The Department of Psychology and 
Neuroscience at BA YLOR UNI~ 
VERSITY: is accepting applica
tions for three tenure-track posi
tions at the Assistant Professor 
Level. Each position requires gradu
ate and undergraduate teaching as 
well as an active program of re
search. One CLINICAL position 
requires teaching and involvement 
in Baylor's university based Psy.D. 
program in clinical psychology as 
well as the department' s under
graduate program. Applicants 
should have graduated from an 
APA-accredited Ph.D. program in 
clinical psychology and have com
pleted an APA-approvedinternship. 
Excellent teaching at both the un· 
dergraduate and doctoral levels as 
well as an active program of ap
plied research, interest in clinical 
supervision, mentoring of doctoral 
students, and provision of limited 
clinical services is eXl?ected. The 
successful applicant wIll be license 
eligible in Texas. We are seeking a 
person with a strong emphasis in 
family/marital therapy and inter
ests in one or more of the following 
areas would be welcomed: 
multicultural issues in clinical prac
tice, neuropsychological assess
ment, geropsychology, organiza
tional consultation, administration 
of mental health delivery systems, 
chronic mental illness, adolescence, 
substance abuse, behavioral medi
cine, forensic psychology, and his
tory and systems. There are two 
methodology positions. One is a 
CLINICAL/METHODOLOGY 
position. We are seeking a psycho
metrician, who will also be involved 
in our Psy.D. program in clinical 
psychology in addition to involve
ment in undergraduate teaching. 
Candidates should have a strong 
interest in psychological measure
ment (psychometrics), clinical as
sessment, and stati sti cs. A gradu
ate of an AP A accredited clinical 
program who is license eligible in 
Texas is preferred. The second 
METHODOLOGY position in
eludes both undergraduate and 
graduate teaching responsibilities 
in statistics/methodology and there 
is a possibility of participation in 
the Institute for Graduate Statistics. 
For this position we are less inter
ested in the specific area of psy
chology than we are in the potential 
for effective communication of 
quantitative concepts to students 
and a productive program of re
search. The successful applicant 
may come from areas such as so
cial, personality, developmental, II 
0 , experimental, or another area of 
psychology but will have a solid 
statistics/methodologybackground. 
Review of applications will begin 
October 15 and will continue until 
the positions are filled. To insure 
full consideration your application 
should be complete by October 15, 
1999. Send letter of application 

(clearly identifying the position for 
which you make application: clini
cal, clincal/methodology. method
ology), vita, reprints, and three let
ters of recommendation to: Faculty 
Search Committee; c/o Dr. Jim H. 
Patton, Chairperson; Department of 
Psychology and Neuroscience; P. 
O. Box 97334; Baylor University, 
Waco, TX 76798-7334. Baylor 
University is a Baptist university 
affiliated with the Baptist General 
Convention of Texas. As an Affir· 
mative Action/Equal Employment 
Opportunity Employer, Baylor Uni
versi ty encourages mirwrities, 
women, and persons with disabili
ties to apply. TXt 

RICE UNIVERSITY Psychology 
Department seeks a Health Psy~ 
chologist for a full -time faculty 
position (open rank) in the Fall, 
2000. Rice University has joined 
with the University ofTexas-Hous
ton Health Science Center and 
Baylor Medical School in a major 
interdiscipinary research program 
to identify social determinants of 
health and to develop public health 
policies. A Psychologist is sought 
who will contribute to this initia
tive by conducting research and 
teaching courses on the social and 
psychological factors contribut
ing to health and illness. Appro
priate research interests include 
health promotion and the effects of 
community, peer, family, and work 
environments on stress, coping, and 
health. AppHcants from a variety 
of psychological disciplines will be 
considered mcluding Health, So
cial, Clinical, Human Factors. De· 
velopmental, and Or~anizational 
Psychology. Rice UnIversity is a 
highly selective institution located 
near downtown Houston and adja
cent to the Texas Medical Center 
(TMC). The TMC employs over 
51,273 people, is located in 100 
permanent buildings on 675 acres, 
and has received over $2 billion in 
research grants over the last fi ve 
years. The individual hired will have 
the opportunity to develop research 
collaborations and joint appoint
ments in the 42 member institu
tions of the TMC. The psychology 
department has Ph. D. programs in 
cognitive psychology (including 
cognitive neuropsychology) and in
dustriallorganizational psychology 
and has interdisciplinary tracks in 
human factorslhuman-computer in
teraction. Applicants should sub
mit a cover letter, vita, reprints, 
four letters of recommendation, and 
evidence of teaching effectiveness 
to: Search Committee, Psychology 
Department MS-25, Rice Univer
sity. 6100 Main Street, Houston, 
TX 77005-1892. The decision pro
cess will begin December 1, but 
applications will be accepted until 
the position is filled . Minority can
didates and women are encouraged 
to appiy. Rice University is an Equal 
Opportunity/Affirmative Action 
Employer. TX2 

PSYCHOLOGY. Industrial/Or
ganizational Psychologist. 
TEXAS A&MUNIVERSITY an
ticipates a tenure-track assi stan t pro
fessor position starting Fall 2000. 
The position entails commitment to 
an active, independent research pro
gram and effecti ve teaching at the 
graduate and undergraduate levels. 
We are seeking candidates with 
strong substantive interests in Or
ganizational Psychology (e.g., lead
ership, motivation, job satisfaction, 
group behavior in the workplace, 
etc.) or Personnel Psychology (e.g., 
testing, selection, validation, per
formance appraisal, and related 
quantitative topics). Texas A&M 
offers a strong I/O program with 
significantresources to support fac
ulty research. Applicants complet
ing their Ph.D. by the Fall of 2000 
and applicants who have several 
years post-Ph.D. experience are 
encouraged to apply. Applicants 
should submit a cover letter, vita. 
examples of research, statement of 
research program, evidence of 
teaching effectiveness. and have 
three letters of recommendation sent 
to: Winfred Arthur. Jr.. Chair, lIO 
Search Committee, Department of 
Psychology, Texas A&M Univer
sity, College Station, TX 77843-
4235. E· mail address is wea@psyc. 
tamu.edu. Review of applications 
will begin November 1, 1999 and 
will continue until the position is 
filled. Texas A&M is an Equal 
Opportunity/Affirmative Action 
Employer. TX3 

The Department of Psychology 
at TEXAS A&M UNIVERSITY: 
is seeking to fill a tenure-track po~ 
sition atthe Assistant Professor level 
in Developmental Psychology 
starting fall 2000. The successful 
candidate wilI possess the doctoral 
degree, strong research interests in 
the area of developmental psychol· 
ogy, and evidence of teaching ex
cellence in introductory psychol
ogy and developmental psycho}· 
ogy. Persons wah interests in in
fancy and perceptual development 
are especially encouraged to apply. 
It is also expected that the success
ful candidate will teach a specialty 
course related to hislher area of 
research. Completed applications 
will be considered until the posi
tion is fined. Send a curriculum 
vitae, a lerter of interest, and three 
letters of reference to: Professor 
William Graziano, Department of 
Psychology, Texas A&M Univer
sity, College Station, Texas 77843-
4235. Texas A&M University is an 
Equal Opportunity/Affirmative Ac
tion Employer. TX4 

THE DEPARTMENT OF PSy
CHOLOGY, TEXASA&MUNI
VERSITY, invites applications for 
two full-time, tenure track posi
tions in Cognitive Psychology. One 
position will be at the Assistant 
Professor level, and the other will 
be at the Assistant or Associate 
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Professor Level. Area of special
ization within cognitive is open, 
but we are especially interested in 
candidates whose expertise comple
ments our existing strength in cre
ative cognition, broadly construed. 
Possible focal areas include, but are 
not limited to, aspects of concep
tual functioning, memory, lan
guage, problem solving, and 
metacognition. Candidates selected 
to fill these positions will be ex
pected to carryon a vigorous pro
gram of research, participate ac
tively in graduate training, and con
tribute to graduate and undergradu
ate teaching. The ability to offer 
courses in sensation/perception and 
statistics is especiaUy desIrable for 
one of the two positions. The posi
tions begin in the Fall term of2000. 
Interested persons should send a 
curriculum vitae, a statement re
garding research and teaching in
terests, sample research publica
tions, and at least three letters of 
recommendation to Cognitive Psy
chology Search Committee, Depart
ment ()f Psychology, Texas A&M 
University, Col1e~e Station, TX 
77843-4235 . ReVIew of applica
tions will begin November 15, 1999 
and will continue until the posi
tions are filled. Information de
scribing the Department of Psy
chology can be obtained at http:// 
psychweb.tamu.edu. Texas A&M 
University is an Equal Opportu
nity/Affirmative Action Employer. 
TX5 

Recruitment for Staff Psychologist! 
Early Childhood Specialist A posi
tion is available immediately in the 
Department of Pediatrics at THE 
UNIVERSITY OF TEXAS
HOUSTON HEALTH SCIENCE 
CENTER. This position is com
prised of training and research re
sponsibilities. This person will col
laborate on several large federally 
funded research projects on early 
childhood development and imple
mentation of new early childhood 
programs. Mentoring is also avail
able to help this person develop 
independent research pro~rams and 
secure funding . QualifIed appli
cants should send vitae to Susan H. 
Landry, PhD, 7000 Fannin, Ste. 
2401, Houston, Texas 77030. TX6 

UNIVERSITY OF TEXAS
HOUSTON HEALTH SCIENCE 
CENTER Recruitment for Post 
Doctoral Fellow: A 2 year funded 
fellowship in areas related to early 
childhood development, early child
hood programming, and parenting, 
is available immediately. Appli
cants should be interested in devel
opmental research issues related to 
hIgh risk children and parenting. 
Clinical training is preferred but 
not essential. Competitive salary 
and fringe benefits. Send vita and 
letter of interest to: SusanH. Landry. 
PhD, Professor, Dept. of Pediat
rics, University of Texas-Houston 
Health Science Center, 7000 
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Fannin, Ste. 2401, Houston, TX 
77030. TX7 

ANGELO STATE UNIVER
SITY. The Department of Psycho 1-
ogy and Sociology invites applica
tions for a tenure-track pOSItion in 
Industrial-Organizational (1-0) 
Psychology, effecti ve August 2000. 
A Ph.D. in Psychology is required. 
Salary range: $ 37,250 - $ 41,166 
for nine months. The teaching load 
is 12 credit hours per semester and 
includes (a) undergraduate courses 
in general psychology, research 
methods, motivation, 1-0 psychol
ogy. and (b) graduate courses in 
research methods and 1-0 psychol
ogy. Candidates should demonstrate 
a strong commitment to quality 
teaching and research and willing
ness to provide leadership in a newly 
established M.S. program in 1-0 
psychology. The department offers 
bachelors degrees in psychology 
and sociology, and masters degrees 
in three areas: general psychology, 
counseling, and 1-0 psychology. It 
has 10 full-time faculty, about 450 
undergraduate majors, and about 
60 graduate students. The Univer
sity has a modern, attractive cam
pus and about 6300 students. Send 
letter of application, vita. and three 
letters of reference to Dr. William 
Davidson, Psychology Search 
Committee, DepartmentofPsychol
ogy and Sociology, Angelo State 
University, PO Box 10907, San 
Angelo, TX 76909. Review of Ap
plications will begin January 3, 
2000. ASU is an Equal Opportu
nity/Affirmative Actiml Employer. 
TX8 

Assistant or Associate Professor 
of Psychology. The Interdiscipli
nary Doctoral Program in Leader
ship Studies and the Psychology 
Department at OUR LADY OF 
THE LAKE UNIVERSITY in
vite applications for a new nine
month joint position, starting Au
gust 2000. Candidates must have a 
doctorate in psychology or related 
field with a primary interest in ap
plied research. Expertise is desired 
in organizational psychology, in
dustnal psychology, or psychology 
in a health-care setting. Candidates 
must demonstrate interest and com
petency in teaching at the doctoral 
level. A record of research, schol
arly publica tions and funded 
projects, or evidence of potential 
success in these areas, is also re
quired. Applicants are encouraged 
to be explIcit about their skills, 
knowledge and experience. Salary 
is competitive and commensurate 
with experience. Review of candi
dates will begin immediately and 
continue until the position is filled. 
Qualified applicants should send a 
letter of interest, current curricu
lum vita and the names of five ref
erences to: Search Committee/Psy
chology. c/o Raymond Boryczka, 
Center for Leadership Studies, Main 
101, Our Lady of the Lake Univer-

sity, 411 S.W. 24th Street, San An
tonio, Texas 78207. We invite in
terested candidates to visit our web 
site at www.leadershipstudies.org 
or e-mail the Search Committee at 
boryr@lake.ollusa.edu. Our Lady 
of the Lake University is accredited 
by the Southern Association o/Col
leges and Schools and the Ameri
can Psychological Association, and 
seeks employees who are commit
ted to the values o/Catholic higher 
education. Women and minorities 
are encouraged /0 apply. AAlEEO 
TX9 

THREE ASSISTANT PROFES
SOR TENURE TRACK POSI
TIONS AT THE UNIVERSITY 
OF NORTH TEXAS (TWO 
COUNSELING AND ONE 
CLINICAL), Responsibilities for 
all three scientist-practitionerposi
tions include: establishing a re
search program; teaching graduate 
and/or undergraduate courses; 
practicum supervision; and thesis/ 
dissertation supervision. Evidence 
of the ability to sustain an exter
nally funded research program is 
desirable. Qualifications are com
pleted APA internship and PhD 
from APA-approved erogram and 
licensed or license eligIble in Texas. 
COUNSELING PSYCHOL
OGY: The UNT Counseling Pro
gram is APA-approved with 7 fu11-
time/4 part-time faculty . Position 
one has primary teaching and re
search interests in marriage and fam
ily therapy, human sexuality; per
sons with complementary interests 
are encouraged to apply. Position 
two has primary teaching and re
search interests in child/adolescent 
psychology; persons with comple
mentary interests are encouraged to 
apply. Applied experience in pri
mary interest areas is desirable, as 
is interest in seeking external fund
ingforprogrammaticresearch. Send 
vita, three letters of reference and 
reprints to: Dr. Larry Schneider, 
Drrector of Counseling Psychology, 
Department of Psychology, Box 
311280, UNT, Denton, TX 76203-
1280. CLINICAL PSYCHOL
OG Y: The UNT Clinical Program 
is APA-approved with 8 full-time 
faculty. The Clinical Program is 
seeking a person capable of super
Vising research and clinical activi
ties of graduate students. Appli
cants should be research-oriented 
clinical psychologists with specialty 
training in clinical child psychol
ogy and programmatic interests in 
various aspects of research and ap
plications with children and/orado
lescents. Additional preference 
would be for expertise in child and 
adolescent psychopathology, or 
psychological interventions with 
children and adolescents. Send vita, 
three letters of reference and re
prints to: Dr. Kenneth W. Sewell, 
Director of Clinical Training, De
partment of Psychology, Box 
311280, UNT, Denton, TX 76203-
1280. Review of applications for 

all three positions will begin Janu
ary 3, 2000 and continue until the 
position is filled. UNT is an Equal 
Opportunity/Affirmative Action 
Employer; minorities, women, and 
persons covered by the American 
with Disabilities Act are encour
aged to apply; and all positions are 
pending Junding. For a more de
tailed description of the positions 
and the department programs visit 
http://www.psyc.unt.edu TXIO 

TEXAS TECH UNIVERSITY 
Psychology Department has 4-5 
tenure-track Assistant Professor po
sitions at competitive salaries be
ginning FaU, 2000. Successful can
didates will have completed the 
doctorate by Sept., 2000, and are 
expected to teach undergraduate and 
graduate courses effectively, con
duct publishable and fundable re
search. supervise students, and pro
vide service to the University. 
Ability to teach graduate-level sta
tistics or program evaluation is an 
asset. The clinical and counseling 
programs are committed to foster
mg knowledge and appreciation of 
diversity and multicultural issues. 
Counseling Psychology: Appli
cants should have a Ph.D.lEd.D. in 
Counseling Psychology. Teaching 
will include graduate-level Intelli
gence Testing and Practicum, and 
undergraduate courses. Contact 
Susan Kashubeck, Ph.D. at 806-
742-1708 or Kashubeck@ttu.edu. 
Human Factors/Applied Cogni
tion: The ideal candidate should 
integrate basic research in cogni
tive psychology with human fac
tors research. Preferred areas are 
transportation, human-computer 
interaction, safety and accident pre
vention, medicine and rehabilita
tion, virtual environments, aging, 
training. Contact Paula Desmond, 
Ph.D. at 806-742-3007 orpdesmond 
@ttu.edu. Clinical: Applicants 
should have a Ph.D. in Clinical Psy
chology. Preferred areas of interest 
are child/adolescent, forensic, or 
health. Contact Catherine Epkins, 
Ph.D. at 806-742-1747 or dJcce@ 
ttacs.ttll.edu. Experimental: One, 
possibly two, positions in Cogni
tive, Applied Cognitive, or Social. 
Specialty areas open. Preference 
will be given to candidates with the 
ability and interest to teach courses 
in biopsychology or developmen
tal. Contact Roman Taraban, Ph.D. 
at 806-742-1744 or r.taraban 
@ttu.edu. All Positions: The Psy
chology Department (htt~:11 
www.ttu.edu/- psy)has27full-tlme 
faculty in clinical and counseling 
(both APA-accredited), cognitive, 
applied cognitive, human factors, 
and social, and 100 graduate and 
670 undergraduate majors. Texas 
Tech University (http://www. 
texastech.edu) is a Research II In
stitution located next to Texas Tech 
University HealthSciences Center. 
Lubbock (http://interoz.com/lub
bock!) has a population of about 
200,000 people with a pleasant eli-
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mate and a low cost of living. Re
view of afplications will begin De
cember ,1999 (Counseling) Of 

January 6 2000 (other positions) 
and will continue until positions 
are fi11ed. Send a cover letter, vita, 
description of research and teach
ing effectiveness and interests, re
prints, and three letters of recom
mendation to "appropriate" Search 
Committee, Department of Psycho 1-
ogy, Texas Tech University, Lub
bock, Texas, 79409-2051. Texas 
Tech is an Affirmative Action/Equal 
Opportunity Employer; applica
tions from women and minorities 
are strongly encouraged. Texas 
Tech will make every effort to be 
responsive to the needs of dual ca
reer couples. TXll 

UTAH 

COGNITIVE NEUROPSY
CHOLOGISTUNIVERSITY OF 
UTAH The Cognition and Neural 
Sciences area in the Department of 
Psychology is seeking applicants 
for a tenure-track position at the 
Assistant Professor level. The suc
cessful candidate will have a strong 
background and demonstrated re
search program in human cognition 
with an emphasis on brain-behav
ior relationships. For example, in 
addition to basIc cognitiveresearch 
with normal populations, he/she 
might work with special popula
tions (e.g., individuals with devel
opmental disorders orbrain injury), 
or use ERP, imaging or computa
tional modeling techniques. Indi
viduals in any area of cognitive 
neuropsychology who have a strong 
research program and a commit
ment to undergraduate and gradu
ate instruction are encouraged to 
apply. Send vitae, reprints, and 
statements of research and teaching 
interest to Dr. David Strayer, Cog
nitive Search Committee, depart
ment of Psychology, 390 S. 1530 
E., Room 502, Salt Lake City, UT 
84112-0251. Please also arrange 
for three letters of recommendation 
to be sent directly to the committee. 
These materials should arrive no 
later than December 3,1999. Ap
plications received after the dead
line may be considered if the posi
tion is still open. Applications by 
women and ethnic minority candi
dates are especially encouraged. 
The University of Utah is an Affir
mative Action/ Equal Opportunity 
employer and provides reasonable 
accommodation to the know dis
abilities of applicants and employ
ees. UTI 

SOCIAL-HEAL TH PSY
CHOLOGISTUNIVERSITY OF 
UTAH The University of Utah 
Department of Psychology is seek
ing a Social-Health Psychologist at 
the Assistant or Associate profes
sor level. We are particularly inter
ested in someone who examines the 
social cognitive-motivational pro
cesses that mediate health related 
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phenomena in one of three areas: 
interpersonal process and relation
ships; decision-making and judge
ment; and emotional regulation and 
well-being. Competitive applicants 
wiIl have a strong background in 
basic social psychological science 
and a record of publication in health 
psychology and behavioral medi
cine. Candidates with evidence of 
interest and experience in working 
in the context of cancer-related is
sues and in interclisciplinary health 
research centers will be given pri
ority. The Psychology Department 
has over 30 full-time faculty mem
bers with graduate programs in 
Clinical, Cognition and Neural Sci
ence, Developmental, and Social, 
as well as specialized programs in 
Health, Neuropsycholo~y, and 
Clinical Child and Fal1111y. The 
University of Utah has an enroll
ment of over 26,000 students, and 
is located in beautiful Salt Lake 
City, a metropolitan area at the base 
of the Wasatch Mountains. Inter
ested applicants should submit a 
vitae, reprints, and statements of 
research and teaching interests, and 
arrange for at least three letters of 
recommendation to be sent to: Dr. 
Carol Sansone (e-mail, 
sansone@psych.utah.edu),Depart
ment of Psychology, behavioral 
Sciences Building, 390 S. 1530 E. 
Rm. 502, University of Utah, Salt 
Lake City, UT 84112-0251. The 
University of Utah is an AA/EO 
employer and encourages applica
tions from women and minorities. 
The deadline for receipt of applica
tions is November 15,1999. UT2 

VERMONT 

BEHA VIORAL NEURO
SCIENCE: The Department of 
Psychology at the UNIVERSITY 
OF VERMONT seeks to fill a ten
ure track position at the level of 
Assistant Professor in Behavioral 
Neuroscience. Research interests 
should complement current faculty 
interests in behavioral and neural 
analyses of learning, memory andl 
or emotion. The candidate is ex
pected to establish an independent 
research program, to teach under
graduate and graduate courses in 
specialty areas of behavioral neu
roscience and to supervise under
graduate and graduate student re
search. Post-doctoral experience is 
highly desirable. We are commit
ted to increasing the diversity of 
our faculty and welcome applica
tions from women and 
underrepresented ethnic, racial and 
cultural groups and from people 
with disabilities. Information is 
available in alternative form, on 
request. Departmental information 
can be found at www .uvm.edu/ 
..... psych/PsychAtUVM/Overview 
.html. Submit vita, representative 
publications, statement of research 
and teaching interests, and three 
letters of recommendations to: 
Search Committee, Department of 

Psychology, The University ofVer
mont, Burlington VT 05405-0134. 
The review process will begin on 
December 1. 1999. The University 
of Vermont is an Affirmative Ac
tion/Equal Opportunity Employer. 
VTi 

VIRGINIA 

Psychology Department at WASH· 
INGTON AND LEE UNIVER
SITY invites a{,plications for a ten
ure-track positIOn beginning in the 
2000-01 academic year from indi
viduals with background in one or 
more of these areas: psychopathol
ogy, personality, social, or health 
psychology. Teachingresponsibili
ties include basic courses in at least 
two of these areas, advancedcourses 
in specialty area, and other courses 
in the major. Candidates must hold 
a Ph.D., and postdoctoral experi
ence is preferred. We seek some
one who is committed to excellent 
teaching and co llaborati ve i n v 01 ve
ment of undergraduates in his or 
her research program. The depart
ment is housed in a recently reno
vated science complex with excel
lent laboratory and teaching facili
ties. Visit www.wlu.edu for addi
tional information about the uni
versity and the psychology program. 
Evaluation begins on December I , 
1999, continuing until the position 
is filled. Send CV, 3 letters, se
lected reprints, a teaching statement, 
and evidence of teaching effective
ness to: Department of Psychol
ogy, Search Committee, Washing
ton and Lee University, Lexington, 
VA 24450-0303. Washington and 
Lee University is an equal opportu
nity employer. VAl 

The UNIVERSITY OF VIR
GINIA, DEPARTMENT OF 
PSYCHOLOGY, is searching for 
a tenure-track ASSISTANT PRO
FESSOR to begin August, 2000. 
We are interested in applicants with 
a Ph.D. degree and with outstand
ing research programs in any area 
of PSYCHOBIOLOGY. To ap
ply, send a Vita, three or more let
ters of recommendation, and cop
ies of relevant publications to: 
Chair, Psychobiology Search Com
mittee. Department of Psychology, 
102 Gilmer Hall, University of Vir
ginia, Charlottesville, V A 22903-
2477. Deadline for receipt of appli
cations is November 15, 1999. Ap
plications and supporting materials 
must be complete by the deadline. 
The UniverSity of Virginia is an 
Equal Opportunity/Affirmative Ac
tion employer. Applications from 
women and minorities are encour
aged. VA2 

The UNIVERSITY OF VIR
GINIA, DEPARTMENT OF 
PSYCHOLOGY, is searching for 
a tenure-track ASSISTANT PRO
FESSOR to begin August, 2000. 
We are interested in applicants with 
a Ph.D. degree and with outstand-

ing research programs in any area 
of COGNITiVE PSYCHOL
OGY. To apply, send a Vita, three 
or more letters of recommendation, 
and copies of relevant publications 
to: Chair, Cognitive Search Com
mittee, Department of Psychology, 
102 Gilmer Hall, University of Vir
ginia, Charlottesville, V A 22903-
2477. Deadline for receipt of appli
cations is November 15. 1999. 
Applications and supporting mate
rials must be complete by the dead
line. The University of Virginia is 
an Equal Opportunity/Affirmative 
Action employer. Applicationsfrom 
women and minorities are encour
aged. VA3 

The UNIVERSITY OF VIR
GINIA, DEPARTMENT OF 
PSYCHOLOGY, seeks applica
tions for a TENURED FA CUL TY 
POSITION in AGING to begin 
August, 2000. Applicants with a 
Ph.D. degree, a commitment to 
teaching and an internationally rec
ognized research program in any 
area of aging are encouraged to 
apply. Send curriculum vitae and 
names of three or more references 
to: Chair. Aging Search Commit
tee, Department of Psychology, 102 
Gilmer Hall, University of Virginia, 
Charlottesville, VA 22903-2477. 
Deadline for receipt of applications 
is November 15, 1999 or until posi
tion is filled. The University of 
Virginia is an Equal Opportunity/ 
Affirmative Action employer. Ap
plicationsfrom women andminori
ties are encouraged. V A4 

The UNIVERSITY OF VIR
GINIA, DEPARTMENT OF 
PSYCHOLOGY, seeks applica
tions for a CHAIRED SENIOR 
FACULTY POSITION in DE
VELOPMENTAL PSYCHOL
OGY to begin August, 2000. Ap
plicants with a Ph.D. degree, a com
mitmem to teaching and an interna
tionally recognized research pro
gram in any area of developmental 
psychology are encouraged to ap
ply. Send curriculum vitae and 
names of three or more people who 
would be willing to serve as a refer
ence to: Chair. Developmental 
Search Committee, Department of 
Psychology, 102 Gilmer Hall, Uni
versity of Virginia, Charlottesville, 
VA 22903-2477. Deadline for re
ceipt of applications is November 
15, 1999 or until position is filled. 
The University of Virginia is an 
EquaIOpporwnity/AffirmativeAc
lion employer. Applications from 
womell and minorities are encour
aged. VAS 

ANIMAL LEARNING PSY
CHOLOGIST. THE COLLEGE 
OF WILLIAM & MARY Depart
ment of Psychology is seeking ap
plicants for a tenure eligible ap
pointment at the rank of Assistant 
Professor beginning Fall of 2000. 
Experience teaching physiological 
psychology, animal learning, sta-
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tistics, and research methods highly 
desirable. Teaching may include 
other graduate and undergraduate 
courses. Research interests mustin
elude basic processes of memory, 
and specialization in temporal de
terminants of behavior is desirable. 
StrOll g computer skills and evidence 
of research productivity will 
strengthen the application. Will
iam & Mary is a highly selective 
public liberal arts university, which 
offers a predoctoral M.A. in gen
eral experimental psychology and 
participates in a consortia! clinical 
Psy.D. program. Send current cur
riculum vitae, copies of no more 
than three pub lications. and three 
lelters of recommendation to Ani
mal Learning Search Committee 
Chair, Dept. of Psychology, Col
lege of William & Mary, P.O. Box 
8795, Williamsburg, VA 23187-
8795. Application materials re
ceived by December I will receive 
fulles t consideratio n; however, the 
position will remain open until 
fi lled. Tile College of William & 
Mary is an Equal Opportunity/Af
firmative Acti01l University. Mem
bers of underrepresented groups 
(including people of color, persons 
with disabilities, Vietnam veterans, 
and women) (Ire encouraged to ap
ply. VA6 

PERSONALITY PSYCHOLO
GIST. THE COLLEGE OF WIL
LIAM & MARY Department of 
Psychology is seeking applicants 
for a tenure eligible appointment at 
the rank of Assistant Professor be
ginning Fall of 2000. Teaching re
sponsibilities will include under
graduate and graduate courses in 
theori es of personality . research 
melhods in personality as well as 
other graduate and undergraduate 
courses . Background in personal
ity, psychometrics and muhivari
ate stati stics in addition to strong 
evidence of research productivity 
win strengthen the application . 
William & Mary is a highly selec
tive public liberal arts university, 
which offers a predoctoral M.A. in 
general experimental psychology 
and pru1icipatesin aconsortial c1ini
cal Psy.D. program, Send current 
curriculum vitae, copies of no more 
than three publications. and three 
letters of recommendation to Gre
gory 1. Feist, Personality Search 
Committee, Dept. of Psychology. 
College of William & Mary, P.O. 
Box 8795, Williamsburg, VA 
23 187-8795, Application materi
als received by December 1 will 
receive fullest consideration; how
ever, the posi tion will remain open 
until filled. The College o/William 
& Mary is CUI Equal Oppommity/ 
Affirmati ve Action University . 
Members of underrepresented 
groups (including people of color. 
persons with disabilities, Vietnam 
veterans, and women) are encour
aged to apply. VA7 
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NATIONAL SCIENCE FOUN
DATION Division of Behavioral 
and Cognitive Sciences Eniploy
ment: Program Directors for Be
havioral and Cognitive Science, 
NSF. The National Science Foun
dation is seeking applicants for three 
Program Director positions, Each 
appointment will be initially for a 
period of one year and may be re
newed forup to two additional years. 
The Program Director for Human 
Cognition and Perception is re
sl?onsible for administering the re
VIew of research proposals in the 
area of human cognition and per
ception. Applicants must have a 
Ph,D. in psychology , co~nitive sci
ence or a related diSCipline, and 
must be active in scientific research 
in some area of human cognition or 
perception. This appointment is to 
begin Fall, 2000, or as soon as pos
sible thereafter The Program Di
rec tor for C hild Learning and 
Development is re sponsible for 
administering the review of research 
proposals in child learning and de
velopment. Applicants must have a 
Ph.D. in psychology, child learn
ing, development or a related disci
pline, and must be active in scien
tific research in some area of child 
learning or development. This ap
pointment is to begin late July, 2000. 
or as soon as possible thereafter. 
The Program Director for Cogni
tive Neuroscience willjoin the Hu
man Cognition and Perception 
(HCP) Program, and will be re
sponsible for administering the re
view of research proposals in the 
area of human cog niti ve neuro
science. Applicants must have a 
Ph,D. in psychology, cognitive sci
ence, neurosc ience or a related dis
cipl ine, and mus t be active in scien
tific research in some area of hu 
man cognitive neuroscience, This 
appointment is to begin January , 
2000, or as soon as possible there
after. Program Directors manage 
the review of proposals submitted 
to the National Science Founda
tion, recommend and document 
actions on the proposals reviewed, 
deal with administrative mailers re
lating to active NSF grants. main
tain regular contact with the re
search community, and provide 
advice and consultation to persons 
requesting it. Program Directors are 
also expected to engage in NSF
wide initiatives and inter-agency 
collaborations. Six or more years of 
research experience beyond the 
Ph,D. are required for appointment 
as Program Direclor, Salary is ne
gotiable, and is comparable with 
academic salaries at major U.S, in
s titutions. The National Science 
Foundation is located in Arlington , 
Virginia. immediately across the 
Potomac River from Washingwn, 
D.C. The metropolitan Washing
ton area, besides bein,!? the seat of 
the U,S . Government, IS noted as a 
cultural center and as a growing 
center of high-technology indus
try. A wide variety of housing is 

available within close proximity to 
the NSF offices. Please direct in
quiries and expressions of interest 
to Dr. Hilleary D . Everist, Division 
Director. Behavioral and Cognitive 
Sciences, Suite 995, 4201 Wilson 
Blvd ., Arlington, VA 22230, 
Phone: (703) 306-1760, E-mail: 
heverist@nsf.gov; Dr, Steven 1. 
Breckler, Cluster Coordinator, Cog
nitive and Psychological Sciences, 
Suite 995, National Science Foun
dation, 420] Wilson Blvd., Arling
ton, VA 22230; Phone (703) 306-
1728; E-mail: sbreckle@nsf.gov. 
Qualified persons who are women, 
ethnic/racial minorities. alld per
sons with disabilities are strongly 
encouraged to apply, The National 
Science Foundation is all Equal 
Opportunity Employer committed 
to employing highly qualified staff 
that reflects the diversity of our 
nation. V A8 

EXPERIMENTAL PSY
CHOLOGIST, The Department 
of Psychology at LONGWOOD 
COLLEGE an nounces a tenure 
track Assistant Professor position 
beginning August 2000. We are 
seeking a candidate with a Ph.D. in 
Experimental Psychology with 
teaching or research expertise in 
the areas of physiological psychol
ogy, sensation and perception, or 
learning, The position requires evi
dence of teaching excellence and 
scholarly potential with a commit
ment to undergraduate teachins, 
The Department of Psychology IS 
in the planning phase of a new class
room and laboratory facility, 
Longwood College is a residential, 
coeducational comprehensive state 
institution with more than 3400 stu
dents and 168 faculty members, 
Located in the Heart of Virginia. 
Longwood is 60 miles southwest of 
Richmond and 60 miles somh of 
Charlottesville. It is ranked as one 
of the top 10 regional public schools 
in the South in the new 1999 U.S. 
News and World Report Best Col
leges survey, It offers all the ad
vantages of small-town living with 
convenient access to major cities, 
the Blue Ridge Mountains, and 
ocean beaches. Further informa
tion about Longwood College is 
available at our website: http:// 
www.lwc.edu, Send letter of ap
plication, curriculum vita, a state
ment of teaching philosophy and 
research goals and telephone num
bers of three references to Human 
Resources , ATTN: Psychology, 
Longwood College, 201 High 
Street, Farmville, VA 23909. Re
view of applications will begin De
cember 1, 1999, and continue until 
the pos ition is filled, Longwood is 
an Affirmative Action/Equal Op
pommity Employer, The College 
encourages applications from 
qualified women alld minority can
didates. V A9 

ASSISTANT PROFESSOR, 
COUNSELING PSYCHOLOGY 
PROGRAM VIRGINIA COM
MONWEALTH UNIVERSITY 
The Depanment of Psychology is 
seeking to make a full-time tenure
£rack Assistant Professor appoint
ment (entry-level position) to its 
Counseling Psychology Program, 
srarting in the fall of 2000. We 
ex pect the successful candidate to 
have a demonstrated track record of 
research in one of our program's 
areas of strength, Those strengths 
include: promoting prosodal skill s 
across the lifespan (e.g., youth, 
marriage, family, career); health 
psychology / behavioral medicine; 
and community-based interven
tions. Requirements for this posi
tion include: a Ph,D, from an APA
accredited Counseling or Clinical 
Psychology program, and a well
focused program of research which 
suggests that success at VCU would 
be lIkely. Potential for obtaining 
external funding for research is also 
essential. The successful candidate 
should have excellent teach ing po
tential at the undergraduate and 
graduate levels, as wen as a com
mitment to mentoring graduate stu
dents. A strong commitment to 
training within the scienti st-practi
tionermodel is also required. Inter
est and skill in counseling supervi
sion and eligibility for Virginia li
censure are essential. The counsel
ing psychology program is APA
accredited and has eight faculty 
members and 38 graduate students, 
It is situated in a psychology de
partment that also has an APA
accredited Ph.D. program in Clini
cal Psychology, and a Ph.D. pro
gram in Experimental Psychology 
with separate emphases in Devel
opmental, Biopsychology, and So
cial. The Department has over 900 
undergraduate majors and 130 
graduate doctoral students, and 
awards about 20 doctoral degrees 
annually. The Department has a 
strong colle~ial environment, ex
cellent facihties , and support for 
research and teaching activity, It 
operates its own mental health train 
ing center and has a number of 
training and research grants being 
conducted in the community. De
partmental faculty have a broad 
range of research and intervention 
interests, but they are concentrated 
in biopsychology-health, urban
community interventions. and 
child-marriage-family. TheDepart
ment has built a tradition of col
laborative research with faculty 
from the Medical College of Vir
ginia campus at VCU. Opportuni
ties for interdisciplinary research 
abou nd and are strongly encour
aged, A ll faculty are expected to 
contribute to both graduate and 
undergraduate education, Appli
cants shou ld submit a curriculum 
vitae. reprints or preprints, a state
ment of current research and teach
i ng interests, and three letters of 
reference to: Faculty Search Com-
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mittee, Department of Psychology, 
Virginia Commonwealth Univer
sity, P.O. Box 842018, Richmond, 
VA23284-2018. Applicationdead
line is January 5, 2000. Virginia 
Commonwealth University is a cui· 
turally diverse university and an 
Affirmative ActionlEqual Opportu
nity Employer. Women, members 
of ethnic minority groups, and per
sons with disabilities are encour
aged to apply. VAIO 

DEVELOPMENTAL PSY
CHOLOGIST: The Psychology 
Dept. at RANDOLPH-MACON 
COLLEGE invites applications for 
a tenure-track faculty position at 
the Assistant Professor level begin
ning August, 2000. Doctoral de
gree in Psychology required. Ap
plicants will be expected to teach 
Childhood Development (with 
laboratory), Research Methods, 
General Psychology and apl?fopri
ate electives within the candIdate 's 
area of expertise. In addition to 
having a strong commitment to un
dergraduate teaching in a liberal 
arts context (e.g., interdisciplinary 
teachin~), applicants should have a 
well-aruculated plan for research 
that easily incorporates collabora
tion with undergraduate students. 
The successful candidate will join a 
dept. consisting of 7 faculty mem
bers and appx. 30 graduating se
niors per year. Randolph-Macon is 
a small liberal arts college with an 
enrollment of appx. 1150 students; 
it is located in the historic town of 
Ashland, VA which is 10 miles 
north of Richmond and appx. 90 
miles from Washington, D.C., Vir
ginia Beach and the Blue Ridge 
Mountains. Please send a letter of 
application, vita, reprints. teaching 
evaluation summanes (when avail
able) and 3 letters of recommenda
tion to: Dr. Kelly Lambert, Chair, 
Psychology Search Committee, 
P.O. Box 5005, Randolph-Macon 
College, Ashland, V A 23005-5505. 
Review of applications will begin 
Dec. 15, 1999 and continue until 
the position is filled. Randolph
Macon College is all Equal Oppor
tunity Employer. V All 

WASHINGTON 

DEPARTMENTOFPSYCHOL
OGY Assistant or Associate Pro
fessor: Cognitive Neuroscience 
The Department of Psychology at 
WESTERN WASHINGTON 
UNIVERSITY is seeking candi
dates for an assistant or associate 
professor, tenure track position in 
Cognitive Neuroscience to begin 
September20oo. The candidate will 
be expected to teach a range of 
undergraduate courses that include 
cognitive I?sychology, neuro
science, bram and behavior. and 
seminar in Physiological Psychol
ogy. Other undergraduate courses 
might include Introduction to Psy
cholo~y, Research Methods and 
StatistIcs. The candidate should also 
be prepared to teach courses in a 
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Masters level graduate pro~ram in 
General Psychology to mclude 
courses and Seminars in Cognitive 
Psychology, Neurosciences, Re
search Methods and Statistics. Ap
plicants must have a doctorate III 
cognitive neuroscience or related 
areas completed by September 
2000, evidence of successful teach
ing. an active research program that 
enlists undergraduate and graduate 
students, and a publication record 
commensurate with experience. 
Salary is competitive and depen
dent upon qualifications. The ap
plicant should send a letter of appli
cation, a detailed vita, evidence of 
skill as a teacher. copies ofpubJica
tions, graduate transcripts mailed 
by the institution(s), and three let
ters of recommendation mailed by 
the respondent to: Dr. Merle Prim, 
Chair (mprim@cc.wwu.edu),Cog
nitive Neuroscience Search Com
mittee, Department of Psychology, 
Western Washington UniverSity, 
Bellingham, WA 98225-9089. 
Applications will be accepted until 
January 14, 2000. Western Wash
ington University is an equal op
portunity / affirmative action em
ployer, committed 10 building a di
verse, broadly trained faculty and 
staff Women, minorities, persons 
with disabilities, Vietnam-era vet
erans, and disabled veterans, are 
encouraged to apply. To request 
disability accommodation, contact 
the ADA Coordinator at (360) 650-
3306 (v) or (360) 650-7606 (tty). 
All new employees must provide 
proof of measles immunity before 
beginning work at WWU and must 
show employment eligibility veri
fication as required by the U.S. Im
migration and Naturalization Ser
vice. WAI 

DEPARTMENT OF PSYCHOL
OG Y Assistant or Associate Pro
fessor: Perception. The Depart
mentofPsychology at WESTERN 
WASIDNGTON UNIVERSITY 
is seeking candidates for an assis
tant or associate professor, tenure 
track position in Perception to be
gin September 2000. The candidate 
will be expected to teach a range of 
undergraduate courses that include 
Perception, and Seminar in Sensa
tion and Perception. Other under
graduate courses might include In
troduction to Psychology, Phenom
enology. and Research Methods , 
Statistics, and Design. The candi
date should also be prepared to teach 
courses in a Masters level graduate 
program in General Psychology to 
mclude Seminar in Perception, Re
search Methods, Statistics and De
sign. Applicants must have a doc
torate in psychology completed by 
September 2000, evidence of suc
cessful teaching, an active research 
program that enlists undergraduate 
and graduate students, and a publi
cation record commensurate with 
experience. Salary is competitive 
and dependent upon qualifications. 
The applicant should send a letter 
of applIcation, a detailed vita, evi-

dence of skill as a teacher, copies of 
publications, graduate transcripts 
mailed by the institution(s), and 
three letters of recommendation 
mailed by the respondent to: Dr. Ira 
Hyman, Chair, (hyman @cc.wwu. 
edu), Perception Search Commit
tee, Department of Psychology, 
Western Washington University, 
Bellingham, WA 98225-9089. Ap
plications will be accepted until 
December 1,1999. Western Wash
ington University is an equal op
portunity / affirmative action em
ployer, committed to building a di
verse, broadly trained faculty alld 
staff. Women, minorities, persons 
with disabilities, Vietnam-era vet
erans, and disabled veterans, are 
encouraged to apply. To request 
disability accommodation, contact 
the ADA Coordinator at (360) 650-
3306 (v) or (360) 650-7606 (tty). 
All new employees must provide 
proof of measles immunity before 
beginning work at WWU and must 
show employment eligibility veri
fication as required by the U.S. Im
migration and Naturalization Ser
vice. WA2 

DEPARTMENT OF PSYCHOL
OGY Assistant Professor: Social 
Psychology. The Department of 
P sychology at WESTERN 
WASHINGTON UNIVERSITY 
is seeking candidates for an assis
tant professor, tenure track position 
in Social Psychology to begin Sep
tember 2000. The candidate will be 
expected to teach a ranse of under
graduate courses that mclude So
cial Psychology and seminar in 
Social Psychology. Other under
graduate courses might include In
troduction to Psychology, Motiva
tion, Research Methods. Statistics, 
and Design. The candidate should 
also be prepared to teach courses in 
a Masters level graduate program 
in General Psychology to include 
Seminar in Social Psychology , Re
search Methods, Statistics and De
sign. Background to teach multi
variate statistical analyses at the 
graduate level is highly desirable. 
Applicants must have a doctorate 
in social psychology completed by 
September 2000, evidence of suc
cessful teaching, an acti ve research 
program that enlists undergraduate 
and graduate students, and a publi
cation record commensurate with 
experience. Salary is competitive 
and dependent upon qualifications. 
The applicant should send a letter 
of applIcation, a detailed vita, evi
dence of skill as a teacher, copies of 
publications, graduate transcripts 
mailed by the institution(s) , and 
three letters of recommendation 
mailed by the respondent to: Dr. 
George Cvetkovich (cvet@cc.wwu. 
edu) or Dr. Deborah Forgays. 
(forgays@cc.wwu.edu.), Co
Chairs, Social Psychology Search 
Committee, DepartrnentofPsychol
ogy, Western Washington Univer
sity, Bellingham, WA 98225-9089. 
Applications will be accepted until 
December 15, 1999. Western Wash-

ington Ulliversity is all equal op
portunity / affirmar;ve action em
ployer, committed to building a di
verse, broadly trained faculty and 
staff. Wome1l, minorities, persons 
with disabilities, Vietnam-era vet
ermJS, and disabled veterans, are 
encouraged to apply. To request 
disability accommodation, contact 
the ADA Coordinator at (360) 650-
3306 (v) or (360) 650-7606 (tty). 
AU new employees must provide 
proof of measles immunity before 
beginning work at WWU and must 
show employment eligibility veri
fication as required by the U.S. 
WA3 

The Psychology Department at 
WHITMAN COLLEGE seeks 
one junior and one mid-career ten
ure track faculty beginning August, 
2000. Areas of specialization are 
open, but candidates should have 
experience conducting empirical 
research, and an active program of 
scholarship that will involve high 
quality undergraduate participation. 
Responsibilities include teaching, 
research, advising, and faculty gov.:
emance. Ph.D. required. Please 
send evidence of excellent teaching 
(including student evaluations) and 
research skills, statement about ap
proaches to teaching and research, 
and three letters of recommenda
tion to Professor Steve Rubin, Chair 
of Search Committee, Department 
of Psychology, 345 Boyer Avenue, 
Whitman College, Walla Walla, 
W A. 99362. Deadline: Nov. 16, 
1999. Whitman College is a private 
liberal arts residential college with 
highly selected traditional age stu
dents and generous academic sup
port. Candidates must be lawfully 
employable in this country as a re
sult of citizenship, visa, or resident 
al ien status. Further infonnation 
can be obtained at http :// 
www.whitman.eduorSteve Rubin 
at rubins@whitman.edu. Equal 
opportunity employer. WA4 

UNIVERSITY OF WASHING
TON F ACUL TY POSITION The 
Department of Psychology expects 
to fill one tenure-track assistant pro
fessor position in the area ofCHll..n 
CLINICAL PSYCHOLOGY. 
Areas of research and clinical spe
cialization are open with the excep
tion that we seek to expand our 
program beyond the areas of ex per
tise currently offered by our fac
ulty. Applicants are expected to 
have demonstrated excellence in 
empirical research and publication 
and will be expected to provide 
high quality teaching at both the 
undergraduate and graduate levels 
and high quality clinical trainin~ at 
the graduate leveL We are seeking 
someone who has been trained in 
the scientist-practitioner model and 
who adopts a developmental per
spectiveinhis orherresearch, teach
ing, and clinical training. To apply, 
send a detailed statement of re
search, clinical expertise, and teach
ing interests, a curriculum vita, not 
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more than three reprints or pre
prints, evidence of teaching effec
tiveness, and at least three letters of 
recommendation to: Child Clinical 
Psychology Search Committee, 
Department of Psychology, Uni
versity of Washington, Box 351525, 
Seattle, WA 98[95-[525. Applica
tions received by January 1, 2000 
will receive full consideration. 
Ph.D. required by date of appoint
ment. Tlte University of Washing
tOri is building a culturally diverse 
faculty and stron8ly encourages ap
plications from female and minor
ity candidates. The University is an 
Equal Opportunity/Affirmative Ac
tion employer. WAS 

UNIVERSITY OF WASHING
TON FACULTY POSITION The 
Department of Psychology expects 
to fill one tenure-track assistant pro
fessorposition in the area of CLINI
CAL PSYCHOLOGY. Area of 
research specialization is open. Ap~ 
plicants are expected to have dem
onstrated excellence in research 
publication and will be expected to 
provide high quality teaching at both 
the undergraduate and graduatelev~ 
eis. We are seeking someone who 
has been trained in the scientist
practitioner model. The successful 
candidate should have research in
terests and training goals that com~ 
bine effecti vel y with those of the 
existing faculty of the department's 
Clinical Psychology Area. To ap
ply, send a detailed statement of 
research and teaching interests, a 
curriculum vita, not more than three 
reprints or preprints, evidence of 
teaching effectiveness, and at least 
three letters of recommendation to: 
Clinical Psychology Search Com~ 
mittee, Department of Psychology, 
University of Washington, Box 
351525, Seattle, WA 98[95-1525. 
Applications received by Decem
ber 15, 1999 will receive full con
sideration. Ph.D. required by date 
of appointment. Exceptional candi
dates at the associate or full profes~ 
sor rank may be considered if they 
also have a demonstrated record of 
mentoring under-represented stu
dents (students of color and 
women). The University o/Wash
ington is building a culturally di
verse/acuIty and strongly encour
ages applications fromjemale and 
minority candidates. The Univer
sity is an Equal Opportunity/Affir
mative Action employer. W A6 

POSTDOCTORAL FELLOW
SHIP A two-year opportunity for 
research training in the develop
ment and prevention of conduct 
problems and related problems is 
available at the UNIVERSITY OF 
WASHINGTON. Preferred start 
date is January [, 2000, although 
this is negotiable. The University 
of Washington is one of four sites 
involved in the im1?lementation of 
the Fast Track project, an NIMH
funded prevention trial with chil
dren, families , and schools for 
whom risk for serious and chronic 
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antisocial behavior is high. Fast 
Track is now in its 9th year and has 
amassed longitudinal data on a 
large, ethnically and geographically 
diverse popUlation of youth. The 
children are currently in grades 7 ~9. 
A representative sample of chil
dren from the control schools in the 
intervention project has been fol
lowed continuously, along with the 
high-risk intervention and control 
samples. Currently, intervention 
continues through grade 10. Previ
ous research experience with youth 
with conduct problems (and related 
problems) and/or prevention inter
vention with youth is preferred. This 
position is particularly suited for 
someone with quantitative strengths 
and interests. The University of 
Washington is building a culturally 
diverse faculty and strongly encour
ages applicatIOns from female and 
minority candidates. The Univer
sity is all equal opportunitylaffir
mativeaction employer. Applicants 
should send a letter of interest, cur
riculum vitae, and three names of 
reference to Robert McMahon, 
University of Washington, Depart
ment of Psychology, Box 35 [525, 
Seattle, WA 98[95-[525 (e-mail 
address: mcmahon@u.washington. 
edu). Phone: (206) 685-9[27. Fax: 
(206) 685-3944. WA 7 

WISCONSIN 

UNIVERSITY OFWISCONSIN
MADISON Post-doctoral position 
available for two or three years to 
work in the Laboratory for Affec· 
tive Neuroscience and the newly 
established Center for Mind-Body 
Interaction at Wisconsin on psy
chophysiological, functional and 
structural neuroima~ing studies of 
emotion and affectIve style. Op
portunities to become involved in a 
broad array of research focused on 
understanding the neural substrates 
and bio-behavioral consequences 
of individual differences in emo
tional reactivity. Previous experi
ence with functional MRl and/or 
psychophysiological methods is 
essential. Please send CV along 
with a letter detailing your specific 
interests and previous experience 
by email to Richard 1. Davidson at 
rjdavids@facstaff.wisc.edu.Please 
also arrange to have three letters of 
recommendation forwarded by ei
ther email or regular mail to Rich
ard 1. Davidson, Laboratory for 
Affective Neuroscience, University 
of Wisconsin-Madison, 1202 West 
John son Street, Madison, WI 
53706. WIl 

ASSISTANT PROFESSOR OF 
PSYCHOLOGY-NORTH
LAND COLLEGE, the environ
mental liberal arts college, located 
in the midst of national parks and 
forests on the shores of Lake Supe
rior in beautiful northern Wiscon
sin, announces a permanent, ten
ure-track position for an exceptional 
undergraduate teacher and research 
scholar, beginning Fall 2000. Ap-

plicants must have a Ph.D. in psy
choloSY, ascribe to the mainstream 
behaVIoral science traditions in psy
chology, be broadly trained and ex
perienced in both the social science 
and the natural science aspects of 
the discipline, and be ready to launch 
a vigorous, environmentally rel
evant research program that will 
attract students in substantial num
bers. Appointee will teach general, 
environmental, social, cognitive (in
cludingperception), motivation and 
emotion, psychometrics, personal
ity, developmental, and counsel
ing, as well as supervising under
graduate internships and commu
nity mental health service projects, 
and directing independent research 
and senior capstone projects. The 
appointee will contribute to an ex
panded behavioral science curricu
lum in a vigorous, actively devel· 
oping psychology proa:ram that has 
gained national attenllOn for its in· 
novative, experiential teaching. 
Psychology will occupy its own 
wing, containing offices, extensive 
human and animal laboratory fa· 
ciIities, and classrooms in the 
College's new natural sciences 
building, scheduled to be completed 
by Fall 2000. Salary is competitive 
and includes an excellent benefits 
package. Application review will 
begin December 3. The College 
anticipates appointment in Febru
ary. For a detailed position profile 
and procedures for application, con
tact Dr. David Fuller, Vice Presi· 
dent and Dean, Northland College, 
Ashland, WI 54806 or visit the 
College's homepage at: http:// 
www.northland.edu/welcome/ 
jobs.html. Northland College is an 
AffirmativeActionlEqualOpportu
nity Emp/oyer. 11!99 WI2 

CANADA 

THE UNIVERSITY OF WA
TERLOO Faculty Position Avail
able Applications are being ac
cepted for a tenure track position at 
the Assistant or Associate Profes
sor level in Industrial/Organiza
tional Psychology beginning Sep
tember 1, 2000. The successful 
candidate must have a PhD in Psy
chology, Organizational Behaviour 
or equivalent field, and published 
research. Candidates With eX,(Jer
tise in either personnel or orgalllza
tional psychology will be consid
ered. Responsibilities include re
search, undergraduate and gradu
ate teaching, supervising graduate 
students and administration. For ad
ditional information about our de
partment see our website at: ht~:// 
arts.uwaterloo.calpsychology/. al
ary range commensurate with quali
fications and experience. Applica
tion deadline is November 30, 1999 
although applications will be re
viewed as they are received. Sub
mit curriculum vitae, reprints or 
preprints and arrange for three let
ters of reference to be sent to: ua 
Psychology Search Committee, 
Department of Psychology, Uni-

versity of Waterloo, 200 Univer
sity Ave. W .• Waterloo, Ontario, 
N2L 3G I, Canada. The University 
of Waterloo encourages applica· 
tionsfromall qualified individuals, 
including women, members of vis· 
ible minorities. native peoples, and 
persons with disabilities. This ap· 
poilltment is subject to the avail
ability offimds. International can
didates are eligible for this appoint
ment and are encouraged to apply. 
CN! 

Kunin-Lunenfeld Applied Re
search Unit (KLARU), Baycrest 
Centre for Geriatric Care (fully 
affiliated with UNIVERSITY OF 
TORONTO). Two-year research 
fellowships in the following areas: 
psychology, speech and communi
cation, occupational therapy, medi
cine, and nutrition. KLARD is dedi
cated to fostering a closer integra
tion of scientific research with clini· 
cal care at the bedside. Baycrest 
Centre for Geriatric Care is a com
prehensive campus of care for the 
elderly which includes a geriatric 
hospital, with a 20-bed behavioural 
neurology unit, home for the aged, 
Alzheimer's day care program, sup· 
ported seniors apartment residence, 
community centre for older adults, 
day hospital. and many ambulatory 
and community outreach programs. 
Bursaries are in line with the fel
lowship scales of the MRC Canada, 
and include an allowance for travel 
and research expenses. A mini
mum of 80% of each fellow's time 
will be devoted to research and re
lated activities. Applicants should 
have a Ph.D., M.D. or equivalent 
degree. Baycrest encourages appli
cations from qualified individuals, 
members of Visible minorities, ab
original peoples, and persons with 
disabiHties. Submit a C.V. and 
relevant reprints, together with a 
covering letter describing current 
research interests and future re~ 
search goals, and also arrange to 
have three letters of reference sent 
independently by December 31, 
1999, to: Dr, D.L. Streiner, Direc~ 
tor, KLARU, Fax: (416) 785-4230; 
E-mail: dstreiner@rotman
baycrest.on.ca. CN3 

Rotman Research Institute, 
Baycrest Centre for Geriatric 
Care (fully affiliated with UNI
VERSITY OF TORONTO)_ 
Two·year research fellowships in: 
neuropsychiatry; cognitive neuro
science; cognitive neuropsychol· 
ogy; behavioural neurology (board 
certified or board eligible in neu
rology) , and applied clinical re
search. Techniques used may in
clude structural and functional im· 
aging and experimental, cognitive, 
and neuropsychiatric procedures. 
The Rotman is dedicated to 
neurobehavioura1 research into cog· 
nition and aging. Baycrest is a 
comprehensive campus of care for 
the elderly, including a geriatric 
hospital, with a20-bedbehavioural 
neurology unit, home for the aged, 
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Alzheimer's day care program. sup~ 
ported seniors apartment residence, 
community centre for older adults 
and day hospital. Bursaries are in 
line With the fellowship scales of 
MRC Canada, and include allow
ance for traveUresearcb expenses, 
Minimum of 80% of each fellow's 
time will be devoted to research 
and related activities (behavioural 
neurology 50% research, 50%clini
cal). ApplicantsshouldhaveaPh.D. 
or M.D. Baycrest encourages ap
plications from qualified individu
als. members of visible minorities, 
aborisinaJ peoples, and persons with 
disabIlities . Submit a C.V. reprints, 
covering letter describing research 
interests and research goals, and 
have three letters of reference sent 
independently by December 31, 
1999 to: Dr. C. Grady, Chair, Edu
cation Committee, Fax: (416) 785-
2474; E-mail: cgrady@rotrnan
baycrest.on.ca. CN4 

YORK UNIVERSITY, Faculty of 
Arts , Department of Psychology. 
Applications are invited for a ten
ure-track position at the Assistant 
Professor level in the area of De vel
opmental and Cognitive Processes. 
We are seeking a candidate with 
expertise in cognitive development, 
preferably in children of school age. 
We are particularly interested in 
candidates doing theory-guidedre
search on problems related to edu
cation in normal andlor special 
populations but will also consider 
other areas of cognitive develop
mental research. Duties include 
teaching in both the graduate and 
undergraduate programs. A Ph.D. 
in Psychology IS required . Candi
dates should have a promising pub
lication record and program of re
search. Enquiries and applications, 
with curriculum vitae, three letters 
of reference, and relevant reprints 
should be directed to Professor 
Sandra W. Pyke, Chair,Department 
of Psychology, Faculty of Arts, 
York University, 4700 Keele Street, 
Toronto, Ontario, M3J 1 P3 : e
mail:spyke@yorku.ca; fax:(416) 
736-5814; phone: (416) 736-51 16. 
In accordance with Canadian im
migratiofl requirements, this ad
vertisement is directed to Calla
diwl citizens and permanent resi
dents. York University is imple
merzting a policy of employmem 
equity, including affirmative action 
for women/acuity. All positions at 
York University are subjec t to bud
get approval. Review of applica
tions will begin November 15,1999 
and continue until the position is 
filled. CNS 

MCGILL UNIVERSITY Depart
ment of Psychology E.P, Taylor 
Chair of Pain Studies in Psychol~ 
ogy The Department of Psychol
ogy invites applications for the E. 
P. Taylor Chair of Pain Studies, 
which will be awarded to a psy
chologist or neuroscientist who spe
cializes in research on pain and the 
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management of pain. Candidates 
for the E. P. Taylor Chair should 
hold a degree in Psychology (or a 
closely related field) and have an 
international reputation for excel
lence in research and theoretical 
studies on the psychological aspects 
of pain, as well as in one or more 
related fields, such as the physi
ological'f.harmacoIOgical, endocri
nologica, genetic or clinical as
pects of paiD. The person appointed 
to the E. P. Taylor Chair (br estab
lished procedures of appomtrnent 
in the Department of Psychology 
and the Faculty of Science) is ex
pected to have demonstrated, in 
addition to academic excellence, 
an interest in translating basic re
search from the laboratory to thera
pies applicable in the clinic - - that 
IS, to have carried out research or to 
have proposed concepts that have 
clear implications for relieving pain 
and suffering. Opportunities for 
such research are available in the 
departmems, institutes and centres 
of the McGill University Hospital 
Centre (MUHC). Review of appli
cations will begin February 1,2000. 
Applicants should arrange for three 
confidential letters of recommen
dation to be sent to the address 
below. Statements of current and 
proposed areas of research and of 
teaching interests and approaches, 
curriculum vitae, selected reprints, 
and other relevant material should 
also be sent to: Irv Binik, Ph. D., 
Chair, E.P. Taylor Chair of Pain 
Studies Search Committee, Depart
ment of Psychology, McGill Uni
versity.1205 Dr. Penfield Avenue, 
Montreal, Quebec, Canada, H3A 
1 B 1. In accordance with Canadian 
immigration requirements. priority 
will be given to Canadian citizens 
and permanent residents of Can ada. 
McGill University is commiued to 
equity in employment.CN6 

MCGILL UNIVERSITY Depart
ment of Psychology Assistant Pro
fessor Position in Health Psychol. 
ogy The Department of Psychol
ogy of McGill University seeks 
applicants for a tenure-track posi
tion at the Assistant Professor level 
in Health Psychology. Applicants 
with a strong program of research 
and teaching in any area of Health 
Psychology (e.g., stress and illness, 
health-related behaviors, patient 
decision makin~, psychosocial as
pects of chromc iIJness) will be 
considered, without restriction on 
the area of psychology in which the 
candiate received hls/her Ph. D. 
Excellent opportunities exist for re
search in the community and in 
hospital-based departments, insti
tutes and centres. The deadline for 
receipt of completed applications is 
January 17, 2000. with an antici
pated starting date of September I, 
2000. Applicants should arrange for 
three confidential letters of recom
mendation to be sent to the address 
below. Statements of current and 
proposed areas of research and of 

teaching interests and approaches, 
a curriculum vitae, selected reprints, 
and other relevant material should 
also be sent to: Blaine Ditto, Ph.D., 
Chair, Health Psychology Search 
Committee,DepartmentofPsychol
ogy, McGill University , 1205 Dr. 
Penfield Avenue, Montreal, Que
bec, CANADA H3A IBI. III ac
cordance with Canadian immigra
tion requirements, priority will be 
given to Canadian citizensandper
manent residemsofCanada. McGill 
University is committed to equity in 
employment. CN7 

YORK UNIVERSITY, Faculty of 
Arts, Department of Psychology. 
Applical10ns are invited for a ten
ure-track position at the Assistant 
Professor level in the area of Mea
surement, Statistics and Research 
Design. The specific research area 
is open but candidates should have 
a promising publication record and 
program of research. We are look
mg for candidates to teach univariate 
and multi variate statistics, the prin
ciples of measurement and research 
methods to both undergraduate and 
graduate students. Candidates will 
be expected to provide leadership 
in the enhancement of these areas 
in the curriculum and research of 
the Department. A Ph.D. in Psy
chology is required. Enquiries and 
applications with curriculum vitae, 
three letters of reference, and rel
evant reprints should be directed to 
Professor Sandra W. Pyke, Chair, 
Department of Psychology , Faculty 
of Arts. York UniverSity, 4700 
Keele Street, Toronto, Ontario, M3J 
1P3: e-mail spyke@yorku.ca; fax: 
(4 16) 736-5814; phone: (416) 736-
5116. In accordance with Cana
dian immigrationrequirements, thi s 
advertisement is directed to Cana
dian citizens and pennanent resi
dents. York University is imple
menting a policy of employment 
equity, mc1uding affirmauveaction 
for women faculty. All positions at 
York University are subject to bud
get approval. Review of applica
tions will begin November 15, 1999. 
CNS 

NEW ZEALAND 

VICTORIA UNIVERSITY OF 
WELLINGTON FACULTY OF 
SCIENCE Te Wahanga Putaiao 
FULL PROFESSORSHIP IN 
EXPERIMENTAL PSYCHOL
OGY Ref: SA91S This is a new 
position created as a result of recent 
expansion of the School of Psy
chology. The position is available 
on a fulJ-time tenured basis, fol
lowing an initial probationary pe
riod . The successfulcandidatemust 
have the strongest poss ible aca
demic credentials - a PhD, an inter
nationally recognized research 
programme, and an excellent teach
mg record. In addition, they must 
possess a proven ability to provide 
leadership with evidence of staff 
development and a demonstrated 

capacity to effectively undertake a 
senior managerial role in the uni
versity setting. The person ap
pointed will be expected to: show a 
willingness and ability to attract 
research funding, develop and con
tinue an active research prowamme. 
provide research leadership, teach 
and supervi se students at both the 
graduate and undergraduate levels, 
undertake a senior managerial and 
strategic, rlanning role, represent 
the Schoo at the Faculty and Uni
versity-wide level. ApplIcants who 
are able to strengthen an existing 
area of expertise m the School and 
are capable of providing research 
leadership across a variety of re
search areas are particularly invited 
to apply. In particular, candidates 
should have a distin gui shed research 
and teaching record in one or more 
of the following areas: neuropsy
chology, cognition, memory, learn
ing. and perception. Closing date 
for aPl?lications: 26 November 1999 
or until position is fi lled. SENIOR 
LECTURESHIP/LECTURE
SHIP IN NEUROPSYCHOL
OGY Ref: SA916 The successful 
candidateforthis posi tion will teach 
in biological bases of behaviour 
and neuropsychology at the under
graduate and graduate level and 
supervise post-graduate research. 
The preferred candidate wil1 have a 
PhD and show evidence of success
fu l research and teaching in the area 
of neuropsychology. Closing date 
for ap),lications: 29 October 1999 
or unttl position is filled. SENIOR 
LECTURESHIP/LECTURE
SHIP IN PERCEPTION Ref 
SA928 The successful candidate 
for this position will teachJ'ercep
tion attheundergraduate an gradu
ate level and supervise postgradu
ate research. The preferred candi
date will have a PhD and show 
evidence of successful research and 
teaching in the area of perception. 
Closing date for applications: 29 
October 1999 or until position is 
filled. The appointments will be 
made at a vanety of academic lev
els. New Zealand follows the Brit
ish academic classification where a 
Professorial appointment is ap
proximately eqUivalent to a Distin
guished Professor in North 
America. Similarly, an Associate 
Professorl Reader is equivalent to a 
Professor, a Senior Lectureship to 
an Associate Professor, and a Lec
turer to an Assistant Professor. For 
all enquiries and applications, 
please quote the relevant reference 
number. Position descriptions are 
available from tbe HR Assistant, 
Faculty of Science, Victoria Uni
versity ofWeUington, PO Box 600 
(tel: +64 4 4635233 ext 807 I; fax 
+64 4 463 5 I 22; email Science
appoint@vuw.ac.nz. hi honouring 
the Treatyo/Waitangi, the Univer
sity welcomes applicationsfrom the 
Tangata Whenua. We also wel
come applications from women, 
Pacific Islallds peoples, ethnic mi
norities and people with disabili
ties. NZI 
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