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NIMH Reorganizes 
New structure to keep institute on cutting edge of scientific research 

R
r more than a decade. the National Institute of Mental Health (NIMH) struggled 

under a series of temporary leaders, tight budgets, and congressional attacks. When 
Harvard University psychiatrist Steven E. Hyman took the reins as director of the 

agency a year and a half ago, he spoke of making the necessary changes to spur NIMH on 
from its tumultuous past towards a stable, productive, proactive, and scientifically respon
sible future. 

Now Hyman has 
organized NIMH- the 
single largest federal funder 
of psychological research 
and training- into an 
institute that he says will be 
stronger and better able to 
promote behavioral 
research and mental health 
research more generally. 

"Science changes. I 
think it is absolutely critical "' _ __ ~" . 
to reflect that," he said in a NIMH Director Hyman (left) told APS Executive Director Alan 
recent conversation with Kraut that the NIMH reorganization will bring science, research, 
APS Executive Director and the agency itself into the 2] st century. 

Alan Kraut. "We are in a 
position to stimulate research on the cutting edge and we have a responsibility to not hold 
back scientific progress. We were very well organized for the scientific opportunities of the 
last decade. We really have to be organized for the scientific opportunities of today." 

The NIMH reorganization is designed to strengthen the connection between basic and 
applied research, to break down barriers between disciplines, and to direct more funding 

SEE NIMH ON PAGE 3 

Summit Offers a Panoramic 
View of Scientific Psychology 

Ask research psychologists "what's involved in advancing the scientific base of 
psychology?" and you're bound to get different answers. To some, it's 
defming the substantive questions that need to be answered. To others, it' s 

overcoming the hurdles presented by peer review and institutional review boards. To still 
others, it's increasing federal support for behavioral and social science research. And still 
others think the critical issue is coping with the shifting disciplinary boundaries within 
psychology and between psychology and other fields. 

One point on which there is complete agreement is that the field as a whole must 
develop a vision and strategies to build on its already-considerable achievements. 

SEE SUMMIT ON PAGE 26 
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It's the research, not the researcher 
Instead of creating a structure based on specific fields, Hyman 

has asked NIMH staff to think in terms of "intellectual problems" 
and bring together not only cognitive scientists and neuroscientists, 
but also clinical investigators to understand brain-behavior relation
ships in subjects all the way from the marine mollusk Aplysia to the 
human. 

"Let's face it, some science, like neuroimaging, is of great 
interest to many communities. but cannot be accomplished unless it 
is interdisciplinary. I want to make sure that the right minds can be 
brought together, not only by conferences but by program project or 
center mechanisms. I think many of our centers-interestingly. not 
tbe behavioral centers-have missed opportunities where this is 
concerned," he said. "You don' t analyze what is interesting in a 
mouse mutant or in clinical human neuroimaging without an 
interdisciplinary team. [NlMH is currently inviting applications for 
Centers for Behavioral Science Research in Mental Health. See 
page 31 for more infomlation.] 

"It is cri tical that we have people organized not by tool
because tools change constantly-and not by professional society or 
affiliation or degree, but by shared intellectual problems," he added. 

In fact, readers will notice the overlaps in the division mission 
statements that appear in the box on page 3, illustrating this 
interdisciplinary objective. 

A brand new day 
The DMDBA is often referred by Hyman as the "behavioral" 

division. Much of psychology will be funded there. But in reshuf
fling what had been the Neuroscience and Behavioral Science 
Division, Hyman also attempted to create a neuroscience division in 
which behavioral science, while no longer in the actual name of the 
division, was an integrative part of the division, rather than a 
specific receptacle for the field of behavioral science. The DBCNR, 
he said, will do what the other divisions do in terms of behavioral 
science: make it an integral part of the big picture. 

"In this reorganization, what is being emphasized is what is not 
happening naturally, which is the translation of basic behavioral 
science into greater relevance to human health. We also want to 
increase the traffic of ideas back and forth between behavioral 
science and neuroscience," he said. "The basic and clinical 
neuroscience division has in it a great deal of behavioral neuro
science and I don't want to separate out behavioral science in a 
single division. I want it to be in all three divisions." 

Hyman cites research with the mouse genome as an example. 
Within the next few years, he predicts, science will be able to 
control the mouse genome at will, turning on or off mutant genes 
with regional specificity and temporal control on the mouse brain. 

' 'The genetics will become routine in the next few years," he 
said. "To exploit these remarkable tools, what we need are the 

C ONTINUED ON NEXT PAGE 

NIMH Peer Review Merges with NIH 
In addition to changing its organizational structure, the 

National Institute of Mental Health (NIMH) is undergoing 
another significant change: the integration over the next 
year of its peer review system into that of the National 
Institutes of Health (NIH). 

This will complete NIMH's move to NIH, which began 
in 1992. 

NIMH Director Steve Hyman said that while that 
process is an important opportunity to strengthen both 
NIMH and NIH's peer review processes, there are con
cems associated with the peer review reorganization. 

"There was some grave concem about what this would 
mean," said Hyman. "First, that there would be systematic 
bias against NIMH grants in an NIH culture-I think people 
working in behavioral science often assume they are going 
to be devalued. In fact, the rigor of the grants shines 
through and we have many examples of that. There was 
also concern that our scientific goals might be distorted 
unless we basically started from scratch, rather than just 
adding the NIMH system into NIH." 

Talking about the experience with neuroscience peer 
review study sections, which will serve as a model for the 
integration of the behavioral science study sections, Hyman 
said: 'We worked very hard to bring in diverse representa
tives from the extramural world, ranging from current study 
section chairs who have one view of things, to professional 
societies, to groups of outstanding investigators." 

In consultation with outside experts, they are trying to 
organize study sections by shared scientific problems, 
rather than discipline. 

APS OBSERVER 
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There will also be overlap among study sections, said 
Hyman 'We have set this up so that any grant could 
potentially go to two study sections. We also want to make 
sure that any area is represented with a critical mass so 
that there is enough breadth and depth of expertise in the 
study section to review grants in that area." 

In addition, there is an effort to develop committed, 
dynamic, and cutting edge-minded study sections. 

'We are trying to think of ways to ensure that study 
sections don't hold back innovation. In the neurosciences, 
we realized that under the old system some of the study 
sections were getting all of the hot science and some were 
getting the backwater science," he said. "Unfortunately that 
meant that the hot scientists were competing with the hot 
scientists and the backwaters were competing with the 
backwaters. We are really hoping that this reform doesn't 
become the backwaters of a decade of now. For this 
reason, we are trying to think of how we can keep things 
moving so that study sections don't hold back innovation." 

Another area of concern to Hyman, and one that APS 
has been actively involved in, is the protection of develop
ing mechanisms for young researchers. Hyman said that 
the peer review issues that need to be considered are: 
encouraging young investigators; protecting them from "old 
boys clubs" that have formed in past; and determining how 
to facilitate, protect, and nurture these young scholars while 
ensuring high standards. 

'There is no off-the-shelf answer," he said. "At the 
institute level, I always have my eye out for young investi-

S EE R EVIEW ON PAGE 16 
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people who are going to map behaviors onto the brain and develop 
behavioral screens to determine what is different about these mouse 
mutants. This is going to give us a critical leg up in understanding 
the brain and eventually human health, but right now there are 
really very few bebaviors aside from things like conditioned fear 
and some versions of visuo-spatial and other fanns of explicit 
memory- where we really understand the brainlbehavior relation
ships. We are in desperate need of this rich intellectual traffic back 
and forth between integrative neuroscience and behavioral science 
if we are going to make good on the promise of these tools," said 
Hyman. 

"Another area that is burgeoning is human neural imaging. As 
I have said many times, I don't think these potentially wonderful 
and powerful tools can be used without the input of cognitive 
scientists and the people who understand circuitry," he added. "If 
you simply have a clinical investigator and a neufoimaging 
machine, you don' t end up with robust hypothesis testing that 
pushes our understanding." 

Focus on children 
Hyman plans to make children a central focus at NIMH. The 

reorganization will, he hopes, give the institute a better opportunity 
to do that. This too goes back to the need to make a clearer and 
more obvious connection between research and application. 

"One of the things that we all have to worry about is how 
research on normal development and developmental psychopathol
ogy will yield an output that will impact the health of the children," 
said Hyman. "We must continue to do basic developmental 
psychological investigation. But again, we need to be asking that 
some of it gets translated into potential interventions for children, so 
that we will have better understanding of psychopathology in 
children, and go beyond the simple syndrome DSM IV approach, 
which I find unsatisfactory. All of this really needs to be done if we 
are going to impact the health of our children. I hope that in this 
new structure and with these new goals we will be able to do that." 

Hyman said that lab-based assessments are the starting point 
for this process, but stressed that research has to go farther. "Often 
we have started things with great promise but they have stayed 
within the university department or library and no one has asked 
what the potential impact of this laboratory assessment might be in 
the domain of the public health. I applaud the interest of this 
Administration and this Congress in children, but I am very 
concerned that this wonderful research-for example, on the 
development of the nervous system that shows that visual inputs are 
required to build the visual cortex- might be used to justify 
particular interventions without doing the hard intennediate work." 

Another difficulty in research on children is the lack of data on 
what works, according to Hyman. 

"Most of the practitioners seeing children are psychologists and 
social workers, and to a smaller extent, psychiattists. There are 
vastly different philosophical views and belief systems among these 
fields and this is troubling because we should base our practice on 
empirical data. I am often asked if! believe in psychotherapy or in 
using medication," said Hyman. "And my answer invariably is that 
what I believe in is the scientific method so that we can find out 

SEE NIMH ON PAGE 16 
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• 
In His Own Words . .. 

For about 18 months, Hyman has been at the helm of 
the National Institute of Mental Health (NIMH). Here are 
some of his comments, from his conversation with APS 
Executive Director Alan Kraut, on the Institute, his job, and 
the role of NIMH in the National Institutes of Health. 

KRAUT: Regarding the inte
gration of NIMH into NIH, how 
do you feel you are being 
seen at the NIH Level? 
HYMAN: I have to say I am very 
much, personally, an NIH person. 
I was never here when it was 
ADAMHA and I recognize that 
many people in the Institute thought 
we might be somehow lesser or 
marginalized. I have had quite the 
opposite feeling. All you have to 
do is look at our relative budget 
numbers- and we don't know what Hyman 
Congress will do in the conference 

committees- but you see that NIMH is among the leaders in 
terms of percentage increases. 

KRAUT: Is NIMH involved in NIH-wide initiatives? 
HYMAN: We have been involved in every desirable NIH-wide 
activity. For example, I am co-chairing the search conunittees for 
the new neurology institute director and co-chairing the commit
tee that represents the institutes interests in building a new clinical 
center. We have been in no way hurt ormarginalized by becoming 
part of NIH. If you look at other agencies at HHS and how they 
fare in the budgetary realm, I think it could be argued that it is 
lifesaving to be part of NIH. 

KRAUT: In fact, you have been here about one and a 
half years. At a personal level, are you enjoying it? 
HYMAN: It is a very hard job. This job is service-oriented and 
I feel, personally, that I have made enonnous sacrifices with 
respect to time I spend with my family and time I get to focus on 
my own science. Interestingly, what I didn't predict is that this is 
a job in which I am always onstage in output mode. What I miss 
the most are the quiet scholarly moments in reading and writing. 
One of the reasons I think that people should not remain in a 
position as director for too long is that I think that you can readily 
become a mile wide and a millimeter deep. On the other hand, I 
am happy that I have done it and it feels enormously valuable. 

KRAUT: What advice would you give an incoming 
Director? 
HYMAN: Everybody asks me if! can ever get anything done
can I change anything? The answer is yes, you can, if you have 
the confidence to integrate the information you get from the 
community with your own beliefs and then act on it and not back 
off. You can ' t be arrogant and you have to recognize that you 
might make lnistakes. I have been enormously blessed with very 
talented staff members. There is no more interesting set of issues 
to get up every morning and think about and there are areas of 
science and public health that I feel passionately about and I feel 
privileged to be able to influence. 
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Common Sense, Common Ground 

E ihallCing Organizational Peiformance is the fourth in a 
series of National Research Council reports commissioned 
by the Army Research Institute, exploring techniques for 

enhancing performance. (See previous Observer articles in 
1991 , 1994.) 

For all four of these studies, the goal was to provide a 
balanced view of these psychological and management tech
niques for a wide audience, inside and outside the military. 
Explains study participant George Huber, of the University of 
Texas-Austin, "The Army is being exposed to many specialized 
points of view. They want informed judgements- some 
perspective by scholars, consultants, and some military person
nel, on what really does enhance organizational performance." 

While the first three studies dealt with techniques applicable 
to individuals and to small groups, this book deals with the 
management of large organizations, the relationships between 
large organizations, and it tackles aspects of international rela-

virtual organization is a team of organizations, coordinated by a 
"broker," to fill a specialized niche. The horizontal organization 
uses prescribed interaction between people in different units 
instead of baving a layer of middle management to direct those 
interactions. The matrix organization contains overlapping 
sources of formal authority; it may be a stable form, or it may 
appear as a transitional state on the way to the adhocracy, as 
organization by job type (i.e., engineers, draftsmen, and metal
workers) gives way to project-based teams (as, perhaps, an 
experimental solar-powered car project). 

"These organizational forms may actually be new, or they 
may be new words for types of organizations that have occurred 
before. What is clear is tbat they are departures from the 
Weberian hierarchic bureaucracy. These are horizontal organiza
tions where people are grouped more by function than by 
status," said Druckman 

tions, particularly in the context of the changing role of the U.S. Three Management Fads 
Army after the cold war. The change in focus has shifted the Total quality management, reengineering, and downsizing 
make-up of the Committee on Techniques for the Enhancement of approaches are very popular in boardrooms and business 
Human Performance from mostly psychologists to a mix includ- pUblications, and yet the committee gives all three low marks for 
ing sociologists, management specialists, and political scientists. efficacy. In fact, one of the questions for further research raised 
APS Board member Jerome Singer is the chair of the committee. is, given the little evaluative research that has been done 

According to Committee members, they were hampered by suggests they don' t usually work as intended, why do they 
a lack of hard data. "Reviewers criticized us for making state- continue to be so popular? 
ments not backed up by hard research," says study director and We asked Kim Cameron, who studies downsizing and 
social psychologist Daniel Druckman. A specialist on organiza- reengineering, how one does research on techniques that seem so 
tional culture, Janice Beyer suggests that some of the reviewers nebulous. "It's a definitional task. We have to be clear about 
may have been applying a standard of what boundaries we' re drawing, so 
proof more suited to physical science that we can compare our work and 
than social science. "That level of determine if we are studying the 
proof is not likely to happen in these same thing," he explains. 
complex and rapidly changing areas. The book takes these three fads 
There are different levels of knowing, to task for having little to them but 
and management is an art more than a standard good management practices, 
science." repackaged. George Huber says of 

The book is serves as an antidote reengineering, "It contains absolutely 
to faddish approaches and nothing I didn't learn as a masters 
overgeneralization. "We hope readers and PhD student in Industrial 
will be informed of complexities Engineering in the 50s and 60s. But 
involved, get some insights as to how now we have computers, which can 
to look at the phenomena, and come be used to make all the things we do 
away with some handles- some levels more effective. Information technol-
they can use," says Beyer. The Committee on .. the Enhancement ogy is central to reengineering but 

Human Performance IS pictured above. Front row (I to r) : . ' 
Given the difficulties involved in Gary Yuki , Myrna Wi1Iiamson, Janice Beyer, John the baSIC concept has always b~en 

reaching firm conclusions about these Watlendorf, Dan Druckman, Bob Kahn, Nicole Biggar!; there. How could we get by wIthoul 
subjects, Druckman characterizes the Back ro~ (I to. r~: George Huber~ Paul Diehl, Harold Van this step in the process?" 
value of the book as "principally a Cott, Mike Dnlhngs, Dave DeVnes, Warner Burke. Not Cameron offers a twist to the 
conceptual contribution. It provides a pictured are Jerome Smger, Jim Wall, and Kim Cameron. issue of standard practice, which may 
way to think about organizations, and to frame ideas for future help to explain why repackaging is needed, or at least to explain 
research. Conceptualization, analysis, and putting what you're why it isn't obvious to the managers who adopt it: "Often the 
doing in a larger context are useful, even if you live most of your circumstances that create the need for downsizing or 
life in the practical world." reengineering drive out good management practices. In a crisis 

New Organizational Forms? 
The committee finds that the time pressures of our rapidly 

changing environment of technical advances and globalization is 
bringing to the fore several new kinds of organizations. The 
"adhocracy" is a tearn assembled for a specific project. The 
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or an ambiguous situation, higher management tends to exercise 
excessive control, while lower management is afraid to take the 
heat for any decisions. This phenomenon of ' threat rigidity ' 
creates a trend toward more centralized, more top-down manage
ment." 
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Organizations Have Cnlture, Too 
Says Beyer, "Culture is a set of beliefs that evolves to help 

people manage uncertainty and face tomorrow." It is emotional 
as well as intellectual, and much of it consists of shared assump
tions that may never be verbalized. As the study concludes, 
culture is extremely pervasive, and hard to define, but culture 
can be built, perpetuated, and changed in a number of ways, 
including the selection of organization's members, and the 
socialization of new members by the others. Of course, when 
redirecting the culture of an organization, a leader will change 
some members attitudes and orientations, and may be forced to 
dismiss members who cannot give up the previous culture. 

In talking about the many role changes for the Army 
following the end of the cold war, Beyer says, "The most 
important problem is how to maintain the identity of the services 
during times of such rapid change. What cultural features can 
we preserve, to keep their vital continuity?" Much of the 
research in this field puts too much emphasis on cultural change, 
not enough on cultural continuity, says Beyer. 

As more and more organizations are working together, 
sometimes by the choice of the organizations themselves 
(mergers, for example) and sometimes involuntarily (hostile 
takeovers, or, armies of two countries ordered by their respective 
governments to perform a joint peacekeeping operation), cultural 
clashes become more frequent. We asked Cameron about a 
related comment in the book about 'moral mazes,' in which 
managers are put in the position of pleasing several different 
groups, without an overriding moral system to guide them. He 
explained that, "It is an inherent attribute of modern manage
ment, a dilemma that occurs more often in dual identity organi-

• 
zations, i.e., those with two sets of values, as for instance, 
corporation/university; or, warrior/peacekeeper." Note that the 
two value sets involved may originate with two dissimilar 
organizations that have formed ajoint venture, as the university 
and the corporation, or the two value sets may come from 
disparate roles 
forced on an 
organization by 
other authorities, 
as when a 
government 
decides that its 
army will act as 
peacekeepers in a 
si tuation where 
they may be 
trained and 
equipped to act 
primarily as 
warriors. 

Leadership and 
Training 

The commit
tee examined 
leadership training, 
and found that 
although it is a 
multibillion-dollar 

Committee on Techniques for the 
Enhancement of Human Performance 
CO~~nssION ON BEHAVIORAL AND SOCIAL SCIENCES 

AND EDUCATION; NATlO:'l'AI. REsEARCH COUNCIL 

Jerome E. Singer (chair), Uniformed Services 
Univ. of the Health Sciences 

Janice M. Beyer, Univ. of Texas-Austin 
Nicole W. Biggart, Univ. of California-Davis 
W. Warner Burke, Columbia Univ. 
Kim S. Cameron, Brigham Young Univ. 
David L. DeVries, Kaplan DeVries, Inc. 
Paul F. Diehl, Univ. of Illinois-Urbana 
Daniel Druckman (Study Director), George 

Mason Univ. 
George P. Huber, Univ. of Texas-Austin 
Robert L. Kahn, Univ. of Michigan 
James A. Wall, Jr., Univ. of Missouri-

Columbia 
Brig. General John M. Wattendorf (retired), 

U.S. Military Acad. 
Brig. General Myra H. Williamson (retired), 

A&E Electronics 
Gary Yuki, SUNY-Albany 

SEE PERFORMANCE ON PAGE 26 

1998 President: Diane Halpern. California State University-San Bernardino 
The Society for the Teaching of Psychology tAPA Division 2) is a national organization that 
represents the interests of teachers of psychology in academic institutions from secondary 
through graduate level. All interested in the teaching of psychology, both members and 
nonmembers of APA, may become members of the SOciety. To meet the needs of psychology 
teachers, the Society publishes Teaching of Psychology, a quarterly journal; develops teaching 
materials through its Office of Teaching Resources in Psychology (visit OTRP Online at 
http://www.lemoyne.edu/OTRPI); sponsors programs at national, regional, and teaching-oriented 
conferences; bestows annual Excellence in Teaching Awards; and provides financial support 
to Teaching in Psychological Science (TIPS). an electronic discussion group. 

Visit the SOCiety's WWW home page at http://psy1.clarion.edu/mm/DiVision2/d2.htmll 

1998 MEMBERSHIP APPLICATION 
The Society will process new membership applications for 
1998 until August 15, 1998. If you join by then, you will 
receive all four 1998 issues of Teaching of Psychology 
(which otherwise costs $27 annually) and the division's 
fall & spring 1998 newsletters. After this deadline, please 
contact the Membership Chair for a 1999 application. 

Please mall your application and a personal check or 
money order in U.S. currency, payable to Society for 
the Teaching of Psychology, to: 

Thomas Pusateri, Membership Chair 
Society for the Teaching of Psychology 
Loras College 
Dubuque, lA 52004-0178 

If you have questions about membership in the Society, 
please contact Tom at: Phone: 319-588~7226 

EmaU: pusateri@loras.edu 

APS OBSERVER 
American Psychological Society 

NAME 

Last name First name Middle 

ADDRESS ____________________________ __ 

City State Zip code 

Dues for 1998 must be received by August 15, 1998. 
Please pay the lowest dues for which you qualify. 

0$13 
0$16 
0$16 
0$20 

Post-doctoral, graduate, undergraduate student 
High school teacher, guidance counselor, etc. 
APA Fellow, APA Member or APA Associate 
College or university professor, librarian, etc. 
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• 
Celebrating a Decade of APS 

Next year marks the 10th anniversary of the American Psychological Society. Created to 
promote, protect, and advance the interests of scientifically oriented psychology in research, 
application, and improvement of human welfare, the Society has grown to be one of the premier 
scientific organizations in the world . To celebrate, the Observer will feature this new column 
commemora ting of some of the highlights of the last 10 years. This month, we take a look at the 
firs t official APS convention and the first issue of what eventually became the Observer. 

In the Beginning . • • 

The first incarnation of what was to become the APS Observer was a 16-page, tabloid-size 
publication. Compare that with the 64-plus-page magazine you receive today and it is easy 
to see how far we have come. Volume 1, Issue 1 featured a 1912 photograph of Wilhem 

Wundt in the Leipzig Laboratory demonstrating the reaction time experiment with Ottmar Dittrich, 
Wiltiem Wirth , Otto Klemm, and Freidrich Sander. The headlines in this inaugural issue reflect the 
events of the day: 

Here We Go! APS Approved by 97% Vote 

APA Considers, Defeats, Reconsiders, and Tables Anti-APS Resolution 

A Presidential Column by Janet Spence, APS's first elected president: 
American Psychological Society: Off and Running 

An essay by Steven C. Hayes, the first editor of the APS Observer: 
American Psychological Society Was Inevitable 

Though it was then called the APS News/etter, APS asked its mernbers to come up with sug
gestions for a name. The person with the winning suggestion would receive "credit, acolades, an 
original 'APS Charter Member' button, and the honorific title 'Namer of the Newsletter.'" By the 
second issue, APS had received such suggestions as: The APS Merrimack, Psience, and Scien
tific Psychology. The winner, of course, was the APS Observer, submitted by Carol Tarvis, a scien
tific writer and social psychologist. 

The first incarnation was a 16-page publication with one employment position advertised. Today 
the Observer averages about 60 pages an issue. It has also become one of the most sought-after 
sources of job placement advertising in the field , with hundreds of ads appearing every rnonth. 

The excitement of breaking ground on what was to become one of the most significant scientific 
organizations in the world was palpable on those few pages. We at APS strive to maintain that 
enthusiasm and momentum in the Observer, the journals, the convention , and everything we do. 

Janet Spence promised in her first Presidential Column: "APS will devote itself to advancing the 
interests of academic and research-oriented psychology, both basic and applied ." The mission is 
still the same 1 0 years later and it is the goal of APS to pursue that mission with excellence. 

APS OBSERVER November 1997 
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• 
"AKindof 

Psychology Woodstock" 
Those of us who participated in the first APS 
convention in Alexandria can have no doubts 
about the future of the APS. The program 
provided a superb sample of contemporary 
psychological research, the sessions were well 
attended, and the general feeling generated by 
the meeting was one of, well, simply put, excite
ment. 

J AMES M CG AUGH 

In what one person called "a kind of psychology 
Woodstock," more than 1,000 psychological 
scientists and scientist-practitioners attended the 
historic first convention of the American Psycho
logical Society, held June 10-12, 1989, in Alexan
dria, VA. 

Attendance exceeded almost everyone's 
expectations and very nearly the capacity of the 
convention facilities. Preregistration for the inau
gural event so topped early estimates that the 
convention had to be moved to a different loca
tion only months before the meeting. 

The presentations-across the board-were of the 
highest quality I've ever seen. The research 
content was exceptionally good. 

JUDITH G OGGIN 

The convention featured 21 invited addresses 
and symposia covering all aspects of scientific 
psychology, and two keynote addresses, deliv-

ered by Princeton University's George Miller, 
and then-incoming APS President James 
McGaugh, of the University of California-Irvine. 
The invited presentations were complemented 
by an additional 426 submitted poster presen
tations and a panel discussion on federal 
research funding opportunities. 

Because plans for the convention were 
made in the midst of the establishment of APS 
itself, the call for papers went out only a few 
months before papers were actually due. 
Nevertheless, 520 poster submissions were 
received by the deadline and another 50 ar
rived after the deadline. 

There was a wonderful spirit of excitement. 
. . . People had the sense of participating in 
an historic event that would make a differ
ence in scientific psychology. 

VIRGINIA O ' L EARY 

Today, the number of attendees, posters 
and addresses has more than doubled, and 
the convention is considered to be one of the 
most anticipated and significant meetings in 
the field of psychology. Join APS at the 10th 
Annual Convention, to be held May 21-24, 
1998, in Washington, DC, and help us cel
ebrate a decade of commitment to, and 
excellence in, scientific psychology. 

The quotes featu red 011 this page came from rhe July 1989 Observer lhatfeatured coverage oflhe rhefl · recellt com'en/ion. 

rnie 10th J'Lnnua[ JlPS Convention, 
to oe hera in 'Washington, 'lJC May 21-24, 1998, 

wi[[ not onfy indUife a specia[ cefeoratory anniversary event, 
out wi[[ afSo feature some changes to the program that wi[[ 

maf(e the meeting the oest ana most proauctive yet. 
See the Septemoer 19970useJ71er ana pages 10 ana 11 of this issue for 

some of tlie hig/i{ights of the 1998 conference. 
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@ 10th Annual APS Convention Preview @ 
Truth or Consequences 
1998 Bring the Family Address to Look at Perception of Deception 

Q: How can you tell if a politician (or lawyer, or car 
salesman) is lying? 

A: His/her lips are moving. 
At least. that' s how it works in the joke. But what about real 

life? 
The Bring the Family Address at the 10th Annual APS 

Convention, to be held in May 1998, will shed some light on that 
dilemma. In his address, "Telling Lies," Paul Ekman, of the 
University of California-San Francisco, will examine why we 
lie, why lies fail or succeed, and how well academic psycholo
gists, clinicians, and law enforcement personnel can identify 
lying from demeanor. 

According to Ekman, there are two basic research issues 
associated with determining if someone is telling a lie: how well 
one can control his or her behavior; and how well one can 
fabricate an emotion he or she is not feeling. "Those are really 
questions about the nature of emotion [Ekman's other main 
research area] and the nature of how voluntary and involuntary 
behavior are related," he said. 

Deception Perception 
Ekman serves as both professor of psychology and director 

of the Human Interaction Laboratory at the University of 
California-San Francisco's Langley Porter Psychiatric Institute. 
A Fellow of APS, Ekman earned both his doctorate and masters 
degrees from Adelphi University after completing his under
graduate work at New York University. 

The Bring the Family talk will start with audience participa
tion in a videotape rest to see how we]) the audience can deter
mine if someone is lying. said Ekman. 

" I will tell them how their answers compare to various law 
enforcement personnel from judges to the CIA and how it 
compares to both academic and clinical psychologists as well as 
psychiatrists," said Ekman, who will also discuss what his 
research has uncovered about why people lie and why lies faiL 
Additionally he will discuss the success rate he is now achieving 
in being able to determine true behavioral measurements, that is, 
whether someone is lying or being truthfuL As of September 
1997, the success rate is 85 percent, though he expects that by 
the time of the convention, this rate will have climbed to 90 
percent, he said. 

"I will wrap the address up with two questions. One is: 
Could you teach [lie-detection] to people? The other is: Would 
you want to?" he explained. "When I got involved in this 
research, I found that lies occur in every aspect of life. There 
are some costs to being able to catch a liar. You might find out 
things you would sometimes rather not know: your wife is 
cheating; your kid is using drugs; your students are bored. There 
are all kinds of things you might discover which you might think 
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are in your interest but 
they might not be pleasant 
things to find out." 

Noting the irony of 
delivering an address on 
lying in Washington, DC, 
Ekman said he wi ll give a 
few examples of lies told 
in the political arena. " I 
have a large collection of 
political lies and I will 
share some of them, but 
there will not be examples 
of anyone who is pres
ently in office." 

The Psychology of Lies 

Ekman 

The study of deception is one of two main areas of research 
for Ekman, who began his career studying emotion-its expres
sion and its relationship with physiology. He has written I I 
books on emotion and two on deception. 

Ekman said that the study of deception has only recently 
garnered interest in the academic realm. He speculates that 
perhaps deception <as a research subject, not as a practice) does 
not fit into any of the popular theories in social psychology. 

"I have developed my own theory about the nature of 
deception but it is not linked to any mainstream social psycho· 
logical theory," he said . 

Given that Ekman studies deception and how to determine 
of someone is lying, are people a little uncomfortable in his 
presence? <Students take note.) 

"My usual reply when I notice people acting self-con
sciously around me is to say that I can only tell when people are 
lying if they are on videotape," he said. "More seriously, I tell 
them that I may be able to tell that they are not being frank, but I 
can't read their mind to know exactly what it is that they are not 
revealing, which reassures them." 

Addressing the family 
While he has often addressed non-scientific or academic 

crowds, Ekman concedes that the Bring the Family, a traditional 
and highly popular event in the annual meeting, "is a little more 
challenging because you've got families attending and you've 
got your colleagues also attending. Usually, I have one or the 
olher," he said. "Most academic audiences are more interested 
in the details of the method and the quantitative findings while 
the general audiences want to know what you learned and what 

SEE EKMAN ON NEXT PAGE 
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e lOth A nnual APS Convention Preview e 
Keynote Speaker Larry Squire 
Remembers When ... 
B

y his own admission, University of California-San Diego 
researcher Larry Squire is prone to feelings of 
nostalgia. How appropriate, since his research for 30 

years has focused on memory. 
"I have been interested in memory since I was in high 

school," said Squire. "I am given to nostalgia and 1 have an 
interest in 19th century literature and history. I think there is a 
special pull for me in the topic of memory forming because I am 
interested in history. Looking back is what memory is all 
about," he said. 

Squire will share his nationally-recognized expertise in this 
area with the APS 
membership when he 
delivers the Keynote 
Address at the 10th 
Annual APS convention 
this May. 

"Memory, Amne
sia, and Brain Systems" 
will look at how studies 
of monkeys and humans 
have identified a system 
of brain structures that 
is essential for con
scious recolJectioo. He 
will also discuss the 
contrast between 
conscious memory and 

Squire 

various non-conscious forms of memory that depend on other 
brain systems. 

"I wi ll talk about how we understand the function of the 
declarative memory system, its anatomical components, and 
what we understand about the contribution of the different 
components to declarative memory," he said. 

He added that he will discuss the topic of recognition 
memory which has been a focus of interest recently in both 
human cognition and work with animals. In addition to talking 
about other kinds of memory systems in the brain, including the 
systems that support priming and habit learning, he also plans to 
talk about the anatomical components of declarative memory 
and their role in recognition memory. 

"This is an area in which there has been cummulative 
systematic and relentless progress since animal models of human 
memory impairment were first developed in the late 1970s and 
early I 980s," said Squire. "I hope to convey some of the 
excitement of that progress and some of the satisfaction one can 
have by engaging in a long-term systematic study of a problem, 
and also, in the context of psychology, the great advantages and 
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excitement that can be obtained by combining the strategies of 
psychology and neuroscience." 

Squire is currently a professor of psychiatry and neuro
science at the University of California-San Diego School of 
Medicine, and a research career scientist at the San Diego V A 
Medical Center. He received his bachelor's degree in psychol
ogy from Oberlin College and, after graduate work at Stanford 
University, earned his doctorate from the Massachusetts Institute 
of Technology. Affiliated with the American Association for the 
Advancement of Science, the Psychonomic Society and the 
Tntemational Neuropsychological Society, he is a William James 
Fellow of APS , a member of the National Academy of Sciences 
and has served as president of the Society for Neuroscience. 

An in-demand speaker, Squire said that he tries to tailor his 
talks to the specific group for whom it is given and discuss 
perspectives with which they might not be familiar. 

"If I am talking to molecular biologists or neuroscientists 
who didn't know behavior I would have to have a different 
emphasis. If you talk about memory to psychologists, they 
understand fully the importance of careful behavioral and 
cognitive descriptions of categories. Neuroscientists sometimes 
tend to take that for granted," he said. 

"With psychologists, I would like to impress the value of 
neuroanatomy and the value of what these interdisciplinary 
approaches can bring," he said. 

Squire notes that interdisciplinary research already consti
tutes a critical mass of APS membership. 

"When I was president of the Society for Neuroscience, we 
ascertained that there is a 10 percent common membership 
between the Society for Neuroscience and APS, so there is a 
substantial identification of neuroscience within APS," he said. 

• 
EKMAN FROM PREVIOUS PAGE 

you can do with it. So it will be walking a slight tightrope." 
But Ekman has no doubts that the subject area will enthrall 

adults and children alike. 
"I have done a lot of teaching to high school and granunar 

school students. Lies OCCllI very often between kids, between 
kids and parents, and between kids and teachers," he said. 
"Kids are very interested in finding out about lies: how not to 
get caught, why people do it, how to tell if someone is lying to 
them. It is not unusual for both teachers and parents to lie to 
their kids, so it goes both ways." • 
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Staff Changes at APS 

Stop the Presses! A New Editor at the Observer 
Deparhnent challges include new Communications Assistant and new opportunities for APS 

The Observer has a new editor and the APS Office of 
Communications and Marketing has a new Director. 

Veteran APS staffer Elizabeth Ruksznis (that's pronounced 
Ruck-shin-is) has been promoted to these positions, which were 
vacated by Lee Herring, who held them since joining APS in 
1990. 

Ruksznis, who had been Assistant Editor of the Obselver, is 
taking over as Editor "at a very dynamic time," she said. "Not 
only are we celebrating APS's tenth anniversary, but so much is 
happening in the field of psychological 
science that needs to be covered both in 
the Obselver and in the science and 
public media more generally." One of 
her primary goals is to expand APS's 
media relations efforts in order to "get 
the word out" on developments in the 
field. 

In the two years she has worked in 
the APS Department of Communica-
tions, Ruksznis was involved in nearly Ruksznis 
every facet of the office. As Assistant 
Editor, she did much of the layout and graphic design, and 
managed the publication's advertising. In addition, she coordi
nated the press relations efforts for the annual APS convention 
and served as a media contact for the Society. 

Taking the Initiative 
Ruksznis said she is pleased to be taking on the Director's 

position and that she is looking forward to expanding the 
Society's communications and press relations efforts. 

"Within a few months, I hope to be initiating new communi
cations projects that will not only holster APS's advertising and 
memberhip, but will increase the visibility and recognition of the 
Society and the important and impressive research of our 
Members." 

During her tenure at APS, "Elizabeth has shown enormous 
energy and commitment to our publications and to the Society in 
general," said Alan Krau~ APS Executive Director. "She has 
been an invaluable asset and we are delighted that she will be 
bringing her talents to these positions." 

Assisting Ruksznis will be Kristen Bourke, who recently 
joined the APS staff as Communications Assistant. Bourke will 
work primarily on the Observer- participating in writing, 
editing, desktop publishing, and advertising management-but 
she will also be involved all of the department communications 
and marketing efforts. 

A native of New York, Bourke spent the last six years with 
her family in Paris, France, where her parents worked for the 
American Embassy. While living overseas, Bourke worked 
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summers in the Information Management Office at the Embassy 
as a Communicationsl Administrative Assistant. She had the 
chance to work on Presidential, Vice-Presidential , and Secretary 
of State visits, and the 0 -7 Confer
ence. 

She is a recent graduate of 
Slippery Rock University (SRU) of 
Pennsylvania and received her 
bachelor's degree in communication 
with a minor in English writing. 
While at SRU, she was a member of 
the student newspaper. 

Now living in Virginia, Bourke Bourke 
said she is excited about living and 
working in the DC area. 

"I am happy to be a part of APS and look forward to all of 
the editorial and communications projects ahead," she said. 

Herring at NSF 
Herring is now working at the National Science Foundation 

in the area of public and media 
relations within the office of the 
Director. Prior to coming to APS, 
Herring spent a number of years at the 
American Psychological Association, 
where he worked in publications and 
science advocacy. He will be 
involved most directly in the area of 
science and math education research. 
Because of his long history of 

Herring 

working in psychology organizations, it is hoped he will also 
serve as a resource on the field. 

Lots to Do 
In addition to overseeing the development and publication 

of the APS Observer, Ruksznis will serve as a liaison to the 
Publications Committee, and between the editors and publishers 
of the Society's two journals: Psychological Sciellce, and 
Current Directions in Psychological Science. She will coordi
nate APS marketing and press initiatives and oversee the APS 
website. 

Ruksznis came to APS from a weekly trade publication 
where she was responsible for all news and feature coverage of 
the hospi tality, travel, and transportation industries. Before that, 
she was the city editor for Oceall City Today, a weekly newspa
per on Maryland's Eastem Shore. Majoring in journalism and 
minoring in political science, Ruksznis earned her bachelor of 
science degree from Boston University. She grew up in the 
Washington, DC, area. 
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Ray Hyman Joins Sigma Xi Lectures 

Sigma Xi, the 95,OOO-member national scientific and 
engineering honor society, has named APS Charter Fellow 
Ray Hyman to its College of Distinguished Lecturers. 

In its 61 st year, the Sigma Xi lecture program gives chapters 
the opportunity to host visits from outstanding scientists and 
researchers who are considered to be at the cutting edge of their 
field. As a 1998-1999 Distinguished Lecturer, Hyman has 
agreed to be available, as his schedule permits, to visit and speak 
at Sigma Xi-sponsored groups to communicate his "insights and 
excitement to a broad range of scholars and the community at 
large" from July I, 1998, through the following June. 

"I am very pleased and honored to have been chosen," said 
Hyman, who was nominated by APS for inclusion in the 
Distinguished Lectureship Program. He has offered three talks 
that he is prepared to give as part of the program. APS members 
may already be familiar with Hyman's research from the Bring 
the Family address he delivered at the 1994 APS Convention in 
Washington, DC. 

One talk, "Psychics and Scientists," takes a look at how 
some of the most learned people can be "taken in." 

"It is a long-time interest I have had," said Hyman of the 
phenomena. "Going back about 150 years, in every decade you 
can find cases where some famous scientist-someo'ne consid
ered top-notch in their field- has interacted with a psychic, by 
testing a psychic claim or something, and in most of these cases, 
the scientist has come away validating the psychic while the rest 
of the scientific community says 'you must be off your rocker.' 

"This kind of polarization has happened in almost every 
decade," he continued. "There are even four Nobel prizewinners 
in my list of people who were involved in this kind of stuff. 
What goes on here? Why are some of our best and brightest 
taken in by some of these alleged psychics? This is the basis of 
my talk: examining the reasons why even the smartest people, 
when they step a little bit outside their areas, can be completely 
off-base." 

Another of Hyman 's talks, 
"How Smart People Go 
Wrong," examines the same 
basic theme but goes outside 
the psychic realm. 

"I focus on other ways 
that science can be fooled," he 
explained, and gave the 
example of Piltdown man 
"For 40 years, Piltdown man 
was considered to be our 
ancestor and it turned out to 
have been a hoax-a hoax that 
fooled the science community 
for 40 years. There are a lot of 
other cases like that. I 
examine the whole issue of in 
what sense can the scientific 
method protect us and under 

Hyman is pictured here giving his 
Bring tbe Family address at the 
t 994 APS Convention. 

what basis can scientists be led astray," he said. 
The third talk, "How We Are Fooled" explores how the 

general public can be swindled, swayed, and misled by people 
such as con men and psychic readers. 

At the University of Oregon since 196 I , Hyman's research 
has focused on creativity, pattern recognition, similarity judg
ments, coding systems, comprehension of instructional materi
als, and related issues. He earned his undergraduate degree in 
psychology from Boston University and went on to earn his 
master's degree and doctorate from Johns Hopkins University. 

Honors, positions, and affiliations throughout his career 
include: being a Fullbright Scholar at the University of Bologna 
in Italy; serving as the Thomas Wellington Stanford Chair for 
Psychiatric Research at Stanford University; participating in the 

SEE SIGMA XI ON PAGE 28 

APS Members Elected to Institute of Medicine 

T hree APS members were among the 60 people newly elected to the Institute of Medicine (10M). Election to the Institute 
is both an honor and an obligation to work on behalf of the organization, its governance, and its studies. With their 
election, members make a commitment to devote volunteer time to committees engaged in a broad range of studies on 

health policy issues. Current active members elect new members from among candidates chosen for their major contributions to 
health and medicine or to related fields such as social and behavioral sciences, law, administration, and economics. The 
institute's charter requires that at least one-fourth of the members be drawn from other than the medical profession. 

The 60 new members bring the total active membership to 558. In addition, five people were honored by direct election to 
senior membership, bringing that roll to a total of 627. 

The APS members elected to 10M include: 
• John T. Monahan, University of Virginia-Charlottesville 

Nancy S. Wexler, Columbia University 
• Howard Leventhal, Rutgers University 
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Letters to the Editor {l:n 
Dear Editor, 

The stated purpose of the article, 
"Electromagnetic Fields: Health Risk or 
Health Scare?" by science writer Paul 
Rowe that appeared in the May/June 
issue of the APS Observer, was to 
address the degree to which public 
concern about potential health effects of 
magnetic fields is justified by scientific 
evidence, and how psychologists might 
contribute to the improvement of 
effective, non-alarmist dissemination of 
research findings. Instead, most of the 
article dealt with information about 
potential health effects of magnetic 
fields (MF). 

Unfortunately, the article framed 
the material in much the same way as it 
has been presented to the public by the 
mass media. Ironically, its principle 
impact may have been to make readers 
uneasy about potential health effects 
rather than encourage consideration of 
the role that psychological science may 
play in reducing public anxieties. 
Whereas Rowe offers public education 
as the solution, we suspect that educa
tion of scientists and science writers 
about problems of communication with 
the public is at least as important. In 
other words, public education about 
science and scientific findings may be 
less the problem than the way that 
research findings are presented to the 
public in the first place. 

In recent years, a number of 
distinguished psychologists, Amos 
Tversky, Daniel Kahnemann, Baruch 
Fischhoff, Norbert Schwartz, Lee Ross 
and Richard Nisbett among them, have 
shown that people's judgments are 
influenced strongly by the manner in 
which targeted material is presented. 
We know that people are led powerfully 
by the context in which material is 
reported, that anecdotal stories are 
remembered better than statistical 
summaries, that positive fmdings are 
remembered better than null results, and 
that base rates are likely to be ignored. 
Importantly, we know that scientis ts are 
not immune to the p~ychological 
susceptibility to hold beliefs despite 
contrary evidence. 

Public attitudes about MFs provide 
an excellent example of the way that 
fears persist despite evidence to the 
contrary. More than one hundred 
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epidemiological studies have addressed 
the specific question of a relationship 
between magnetic field exposure and 
cancer. A handful of these studies have 
found positive correlations between MF 
exposure and cancer. Virtually aU of the 
posi tive findings have made headline 
news. However, not one of the studies 
suggesting harmful effects of MFs has 
proven to be reliable. Moreover, decades 
of studies examining the effects of MFs at 
the cellular and whole animal level have 
revealed no clear mechanism that might 
link low levels of MF exposure to cancer. 
Taken as a whole, the large body of 
epidemiological studies has demonstrated 
that, if magnetic fields are involved in the 
development of cancer, epidemiology 
does not have the power to detect them 
(Carstensen, 1995). What is the psycho
logical basis for viewing the cup as half 
full or as half empty? 

Presented with the evidence, people 
may either be reassured that epidemio
logical scientists, after giving their best 
efforts, were unable to identify a problem, 
or concerned that the science of epidemi
ology may not be sensitive enough to find 
subtle real effects. The degree of risk 
perceived by the observer depends in 
large part on the manner in which the 
information is presented (MacGregor, 
Slovic & Morgan, 1994). Even then, 
comprehensive dissemination of research 
findings does not have uniform effects on 
the public. Rather, reactions are much 
like projective tests. Individuals appear to 
be influenced not only by the scientific 
evidence but what they bring to the data, 
their world views, gender, ethnicity and, 
no doubt, a host of other factors that ready 
people to be alarmed or calmed by 
science (Slovic, 1997). 

This particular forum does not allow 
the space to consider all of the potential 
reasons for the persistent fears about 
health effects of MFs. No doubt they are 
derived from a number of sources, 
including a lack of education about 
science noted by Rowe. However, they 
also include a conflict of interest faced by 
scientists whose funding is linked to 
finding health effects of MFs as well as 
the apparent tendency of journalists to 
represent extreme ends of a position 
rather than the consensus of the scientific 
community. 

Safety of the general population is 
best served by a community of vigilant 

scientists who explore all reasonable 
paths to the understanding of potential 
environmental hazards. In the ideal 
world, the public should remain 
unconcerned until clear effects are 
establisbed, at which point, it is 
reasonable that they would demand 
remedial action. Following the report 
cited in the APS Observer, the Depart
ment of Energy responded responsibly 
by canceling a multimillion dollar 
program on biological effects of electric 
and magnetic fields. However, under 
political pressure rooted in public 
concern, Congress forced restoration of 
the program. 

Citizens will (and should) decide 
ultimately how to act on scientific 
evidence. Cognitive and social psy
chologists have a great deal to offer all 
of the sciences regarding tbe dissemina
tion of research results so that these 
societal decisions are made in an 
informed and responsible manner. 
Clearly, psychological science is 
needed in building the bridge to the 
public. 

LAURA L. CARSTENSEN 

STANFORD UNIVERSITY 

EDWIN L. C ARSTENSEN 

UNIVERSITY OF ROCHESTER 

PAUL SLOVIC 

UNIVERSITY OF OREGON 
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MacGregor, D .G., Slovic, P. & Morgan, 
M.G. (1994). Perception of ri sks from 
electromagnetic fields: A psychometric 
evaluation of a risk-communication 
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The Editor welcomes 
your letters 

Submit letters to: 
Elizabeth Ruksznis, Editor 
APS Observer 
1010 Vennont Ave, NW, Ste.ll00 (l:n 
Washington, DC 20005-4907 
Fax: 202-783-2083 --
Email: ewr@aps.washington.dc.us 
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C A LL FOR NOMINATIONS 

APS Board and President-Elect 

+ 
AMERICAN 

I PSYCHOLOGICAL 
SOCIETY 

The APS Elections Committee seeks nominations to 
fill the position of APS President-Elect and two upcoming 
vacancies on the APS Board of Directors. (Election 
Committee includes: Marilynn Brewer, chair, Milt Hakel, 
Roddy Roediger, Sandra Scarr, and Joe Steinmetz.) 
Board members serve three-year terms, and the 
President-Elect serves a one-year term and assumes 
the presidency at the end of that term, followed by a term 
as Past President. Send names of nominees by Monday, 
January 12, 1998, to APS Elections Committee Chair 
Marilynn Brewer. Self nominations are permitted. 

Both the President-Elect's term and that of each of the 
two APS Board of Directors positions begin at the end of 
the May 1998 APS convention. Kay Deaux, of the City 
Univ. of New York Graduate School, is the current President 

I nominate the following for the APS Board: 

and Beth Loftus, of the Univ. of Washington is President
Elect. Board members whose terms are expiring in 1998 
and for whom replacements are being sought are Robert 
Bjork, of the Univ. of California-Los Angeles; and Lee 
Sechrest, of the Univ. of Arizona. 

The other four elected Board members include: 
Stephen Ceci, Cornell Univ. ; John Darley, Princeton 
Univ. ; Joe Steinmetz, Indiana Univ. ; and Jerome Singer, 
Uniformed Services Univ. of the Health Sciences. 

In the spaces below, you may name up to two individuals 
to serve on the APS Board and one individual to serve as 
APS President-Elect. Elections will take place in Spring 
1998. 

Be sure to include address, phone number(s), and 
email address, and, if possible, a current vita of the 
nominee(s). 

(I) (2)=~ _ _ ___ ___ _ 
Name Your name: ______________ __ Name 

Address Address 

City State Zip 

Phone Phone 

Email Email 

I nom inate the following for APS President-Elect: 

(I) 
Name 

Address 

City STate lip 

Pholle 

Email 

APS OBSERVER 
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Address: ________________ _ 

Phone: ________________ ___ 

Email: __________________ __ 

Send Nominations by January 12, 1998, to: 

Marilynn B. Brewer 
Chair, Elections Committee 

American Psychological Society 
1010 Vermont Ave., NW, #1100 
Washington, DC 20005-4907 
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MISCELLANY 
A University of Southern California study has shown 
that violent crime may be linked to brain damage. 
According to researcher Adrian Raine, some murder
ers show significant metabolic abnormalities in as 
many as six areas of the brain, several of which can 
suffer damage during gestation or birth. The study, 
published in the September 15 issue of the JOllrnal of 
Biological Psychiatry, indicates that better prenatal, 
perinatal, and postnatal care and better support for 
inadequate parents appears to be the most promising 
form of intervention. "It is becoming increasingly clear 
that we' re never going to solve the problem of violent 
crime if we don't address the link between brain 
damage and criminal behavior," said Raine. 

Raine was also the lead author on another study that 
showed that a toddler 's low resting heart rate can 
reveal something far more sinister than poor physical 
conditioning. The study was printed in the October 
issue of the Journal of the American Academy of Child and 
Adolescent Psychiatry. "A drop of just six beats a minute 
can point to a 3-year-old's propensity for aggressive 
behavior and violent crime at a later age," he said. 
"Our findings are the earliest-and most convincing
link ever documented between resting heart rate and a 
propensity for violent crime." Raine fur ther empha
sized that you can't use heart rate, in and of itself, to 
predict which toddlers are likely to become aggres
sively antisocial adults. 

Hans Eysenck, the controversial psychologist and IQ 
pioneer, died in London this past September. Born in 
Berlin in 1916, Eysenck became a controversial figure 
when, in 1971, he published a paper, "Race, Intelli
gence, and Education," in which he suggested that 
there might be a partly genetic reason for differences in 
IQ between black and white people. He became a 
professor of psychology at London University's 
Institute of Psychiatry where he specialized in studies 
in intelligence and wrote widely on topics ranging 
from psychology to astronomy to the paranormal. 
Eysenck was 81 at the time of his death and he is 
survived by a wife, four sons, and a daughter. 

Yale University has received a $10.8 million grant 
from the National Institute of Mental Health and the 
National Institute on Drug Abuse to support a Center 
for Interdisciplinary Research on AIDS. The mission 
of the Center will be to conduct research aimed at 
preventing HIV infection and reducing the harmful 
consequences of AIDS in vulnerable and underserved 
populations. The Center also will examine AIDS
related legal policy as well as ethical issues related to 
its research findings. 
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NIMH FROM PAGE 5 

what works with real confidence. 
"What we need is data about children. We need to be develop

ing more child and developmental specific psychotherapeutic 
interventions. We need to be developing the infrastructure for 
doing more research on children which means having more skilled 
basic and clinical investigators. The number of people in a position 
to translate basic behavioral science into clinical applications -
whether these are psychotherapies, or ways of helping people access 
services, or ways of helping people adhere to treatments -- are really 
few in number," 

Vital and Curious 
Hyman recognizes that the reorganization will not be an easy 

adjustment to make internally, but "I have to say by and large we 
have a very talented staff and by and large they responded wonder
fully," he said, adding lhat he has set high standards for the organi
zation. 

' 'NIMH's ntission is in one of the most rapidly changing and 
difficult areas of science," he said. "We need to be encouraging 
people to take risks, to be at the cutting edge, to change, to not be 
limited by having learned certain techniques in graduate school and 
being frozen like a preserved mammoth in Siberia, rather, to be vital 
and curious." Elizabeth Ruksznis 

REVIEW FROM PAGE 4 

gators and if there is anything I have done systematically with 
my discretionary funds, it is to pay for the grants of people 
early in their careers-not only to people right out of graduate 
school. It turns out that a period of immense vulnerability is 
at the time of first grant renewal. We are really very con
cerned about these people who get into the system and fall 
out early. The question is, are we sensitive enough to the 
time and difficulty of developing a research program so that 
we don't expect too much from an early career researcher?" 

Sociely for Research in Child Development 

Executive Branch Policy Fellowships 

SRCD is accepting applications for 1998-99 Executive Branch Policy 
Fellowships. The Fellowships are designed to provide greater interaction 
between the developmental research community and federal research 
programs and policies. Fellows spend a year in Washington working as 
resident scholars in a federal Qgency that sponsors or uses developmental 
research, providing advice and guidance to programs, and learning 
about federa l science policy processes. 

Applicants must have a doctoral-level degree and exceptional 
competence in an area of child development research. PhDs, MOs, Ed Os, 
and DSWs ore encouraged to apply. Stipends are between $40·45,000. For 
further information, please contact Alan Krout, Director, SRCD Washington 
Office, 1 01 o Vermonl Avenue, NW, #1100, Washington, DC 20005. 202· 
783-2320 Iphl; 202-783-2083 (fox); akroul@capcon.ne. lema;l) 

APPLICATION DEADLINE: JANUARY 15, 1998 
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People ________ __ 
Recent Appointments, Awards, Promotions ... 

APS Charter Fellow J.P. nas was honored this year when 
the research center where he works was renamed The J.P. 
Das Developmental Disabilities Centre at the University 
of Alberta, Edmonton. The occasion was the 30th 
anniversary of the establi shment of the facility. His new 
test, the Das-Naglieri Cognitive Assessment System was 
also formally launched at the celebration. Das received 
his PhD from the University of London. 

APS Charter Fellow Louise Evans is the recipient of a 
1997 Merit Award, presented by the College of Arts and 
Sciences of Northwestern University, at the 65th Alumni 
Association Awards ceremony held recently in Chicago, 
Illinois. The Merit Award is presented annually "to 
alumni who have distinguished themselves in their 
particular professions or fields of endeavor in such a way 
as to reflect credit on their Alma Mater." Evans, who is 
retired, earned her bachelor of science degree at North
western and her master' s and doctorate degrees in clinical 
psychology from Purdue University. 

The International Society for Psychiatric Genetics has 
selected APS Charter Fellow Irving I . Gottesman as the 
recipient of its 1997 Lifetime Achievement Award. 
Gottesman is the Sherrell J. Aston Professor of Psychol
ogy at the University of Virginia. He is the first psy
chologist to receive the award. which is given biannually. 
The award was given at a meeting of the International 
Society for Psychiatric Genetics held in Santa Fe, New 
Mexico. October 22. Gottesman, who received a PhD in 
clinical psychology in 1960 from the University of 
Minnesota, has been involved in behavioral genetics for 
the past 40 years. 

APS Charter Fellow Paul E. Meehl, Regents' Professor 
Emeritus at the University of Minnesota, received a 
Lifetime Achievement Award from the American Asso
ciation of Applied and Preventive Psychology at its 

People News Welcomed ... 
The Editor invites submissions of announcements of 
noteworthy promotions, appointments, etc., for pos
sible publication in the People section of the Ob
server. Send with photo to: APS Observer, 1010 
Vermont Ave., NW, #1100, Washington, DC 20005-
4907; Email: EWR@APS.washingtonDC.US 
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annual meeting in Washington, DC, 
May 24, 1997. His address 
"Tax.ometric Analysis: Dimensions and 
Categories," summarized some of his 
recent research work. Meehl also 
reeei ved an American Psychological 
Association, Division 5 award for 
Distinguished Lifetime Contribution to Evaluation, 
Measurement, and Statistics, given at its annual meeting 
in Chicago, August 17, 1997. 

APS Member James Pellegrino has announced hi s 
resignation as Dean of Vanderbilt University' s Peabody 
Coll ege of Education and Human Development, effective 
August 1998. After a one-year leave, Pellegrino, who 
also serves as the Frank W. Mayborn Professor of 
Cognitive Studies, will return to teaching and research at 
Peabody College. He is the principal inves tigator on 
several research projects that will require major time 
commitments by Pellegrino through 
the year 2002. Pellegrino assumed 
the post in 1991 , and, under his 
tenure as dean, was instrumental in 
creating a long-term partnership with 
Nashville public schools. Through 
the Learning Communities Project, 
Vanderbilt University and Peabody 
College have entered into nearly 70 joint proj ects with 
the Metro-Nashville school system. 

APS Fellow Dean Keith Simonton, professor of psy
chology at the University of California-Davis, had two of 
his 1997 publications earn special recognition this year. 
First, his paper on "Foreign Influence and National 
Achievement: The Impact of Open Milieus on Japanese 
Civilization," which was published in the Journal of 
Personality and Social Psychology, received the lone 
Honorable Mention for the Otto Klineberg Intercultural 
and International Relations Award for the Society for the 
Psychological Study of Social Issues. Second, his paper 
on "Creative Productivity: A Predictive and Explanatory 
Model of Career Trajectories and Landmarks," which was 
published in Psychological Review, was the co-winner of 
the George A. Miller Award from Division 1 of the 
American Psychological Association. The second award 
honors the paper that best cuts across intradisciplinary 
and interdisciplinary boundaries. 
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APS Members 
In the News .. • 
The news media in recent weeks has featured interviews with , or mentioned, 
several APS Members on various research-related topics . The Members are 
listed here along with their affiliation, the name of the publication/broadcast 
in which they were quoted/mentioned, and a brief description of the topic. 
The list is merely a sampling of the media coverage of Members. 

The Observer Editor welcomes readers to submit such news item summaries 
for publication in future issues. Send a copy of the original published story. 
In the case of TV/radio broadcasts, send a description of the program, 
broadcast station name and city, interviewee and his/her affiliation, and date 
of the broadcast. 

David Antonuccio, Univ. of Nevada 
Medical School , The Brain ill the 
News, Sept. 15, 1997: Dangerous 
precedents in tbe way tbe antidepres
sant drugs are being perceived 

George A. Bonanno, Catholic Univ. 
of America, Ungua Franca, Oct. 
1997: Laughter, repression, and 
bereavement 

Richard Bootzin, Univ. of Arizona, 
Health , Sept. 1997: Rules to achieve 
proper sleep 

Kelly Brownell, Yale Univ., Health, 
Sept. 1997; The Washillgton Post 
Health, Sept. 2, 1997: The impact of 
thoughts and feelings on the ability to 
lose weight 

Stephen Ceci, Cornell Univ., The 
Washillgtoll Post, Oct. 19, 1997: 
Increases in IQ points 

Sheldon Cohen, Carnegie Melon 
Univ., Shape, Oct. 1997: Stress and 
the immune system 

Richard Davidson, Univ. of Wiscon
sin-Madison, Health, Sept. 1997: 
Happiness may be more dependent on 
the person rather than environment 
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John Foreyt, Baylor College of Medi
cine, Health, Sept. 1997: The impact of 
thoughts and feelings on the ability to lose 
weight 

Howard S. Friedman, Univ. of Califor
nia-Riverside, The Washillgton Post, July 
22, 1997: How personality and social 
factors affect longevity 

John Furedy, Univ. of Toronto, Sciellce, 
Aug. 22, 1997: Reaction to dismissal of 
Christopher Brand 

Howard Gardner, Howard Univ., News 
Hour with Jim Lehrer, Aug. 27,1997: 
Intelligence 

Urs E. Gattiker, Aarhus School of 
Business-Denmark, Boersell, Sept. 9, 
1997: Letting employees surf on the 
internet 

Susan Goldin-Meadow, Univ. of 
Chicago, The Washingtoll Post, Oct. 7, 
1997: Nonverbal communication 

Fernando Gonzalez, Morris Brown 
College, CNN's Flllure Watch, Aug. 24, 
1997: Making decisions under stress 

John Gottman, Univ . of Washington, 
Firstfor Womell , Sept. 8, 1997: The act 
of helping increases the emotional and 
physical bond between two people 

Michael Graziano, Princeton Univ., New 
York Times, July 22, 1997: Neurons that 
are activated when an object is no longer 
in view 

Charles Honts, Boise State Univ., The 
Bostoll Globe, July 15, 1997: Polygraph 
tests 

Dacher Keltner, Univ. of California
Berkeley, Lingua Franca, Oct. 1997: 
Laughter, repression. and bereavement 

Bruce G. Klonsky, State Univ. of New 
York-Fredonia, Parents, Aug. 1997: 
Advice for parents on involving children 
in spons 

Patricia K. Kuhl, Univ. of Washington
Seattle, NBC Nightly News, July 31,1997; 
CBS Evening News, July 31, 1997; 
Natiollal Public Radio, July 31,1997; 
Science, Aug. I, 1997; New York Times, 
Aug. I, 1997: The way caregivers speak 
to infants 

Ellen J. Langer, Harvard Univ., The New 
York Times, Sept. 23, 1997: Profile of 
Langer 

Paul R. Lees-Haley, Lees-Haley Psycho
logical Corp. , NBC Extra, Sept. 1997: 
Malingering in personal injury litigation 

David Lykken, Univ. of Minnesota, 
Health, Sept. 1997: Possibilities of 
boosting happiness 

Robert MacCouh, Univ. of California
Berkeley, New York Times, Sept. 1,1997: 
American perceptions about illegal drug use 

Mike McCullough, National Institute for 
Healthcare Research, Utile Reader. April 
1997: Possibility that forgiveness can 
improve health 

David McNeill, Univ. of Chicago, The 
Washillgtoll Post, Oct. 7, 1997: Nonver
bal communication 

Linda Mealey, Univ. of Queensland, The 
Sunday Telegraph, Aug. 17, 1997: Study 
indicates that syuunetrical faces tend to be 
considered beautiful 
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Scott PIous, Wesleyan Univ., NPR 
Talk of the Nation: Science Friday, 
Oct. 10, 1997: Decision making 

Robert R. Provine, Univ. of Mary
land-Baltimore County, The Washing
ton Post, Sept. 10, 1997: Laughter's 
social implications 

Mary Roznowski, Ohio State Univ., 
Detroit News, July 28, 1997; San 
Francisco Examiner-Chronicle, Aug. 
10, 1997: Happiness no guarantee 
workers will stay with job 

Robert J. Sternberg, Yale Univ., 
The New York Times, Aug. 25, 1997: 
Education system for learning 
disabled students 

Howard A.E. Tinsley, Southern 
JIIinois Univ., Pittsburgh Post
Gazette, Aug. 31, 1997: Boredom 
and the psychology of leisure 

Jaylan S. Turkkan, National 
Institute on Drug Abuse, The Herald
Sun, July 28, 1997: Nicotine addic
tion 

David Washburn, Georgia State 
Univ., CNN's Future Watch, Aug. 24, 
1997: Attention as a subprocess in 
rapid judgment 

Mike Wogalter, North Carolina State 
Univ., Insight, June 23,1997; The 
Wall Street Journal, April 28, 1997; 
The Herald-Sun, May 8, 1997; Safety 
and Health, March 1997: Effect of 
warning labels on consumer behavior 
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Send your media sitings to: 
APS ObselVer 

Members in the News 
1010 Vermont Ave. , NW 

Ste.1100 
Washington ... DC 20005 

fax: 2"02-/83-2083 
ewr@aps.washington.dc.us 
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YiPS Invites '1{ominat0ns for 
9ff-w :reffuws 

Fellow Status Criteria 
(effective 12/ 94) 

The basic criterion considered for Fellow status in the American 
Psychological Society is that of sustained outstanding contributions to 
the science of psychology in the areas of research, teaching and/ or 
application. Candidates will generally be considered after ten years 
of postdoctoral contribution, though exceptional cases of candidates 
with fewer years will be considerea. The nominee must be an APS 
member. 

Nominations 
Individual APS members may make nominations any time during 
the year. Nominators must supply the following documents to the 
APS Membership Committee. 

(1) A letter of nomination specifying why the candidate is 
judged to have made sustained outstanding contributions. 

(2) The candidate's current curriculum vita. 
(3) Letters of support from three outstanding contributors to the 

field of scientific psychology familiar with the nominee's 
work, one of whom must be an APS Fellow. 

Review and approval of nominations 
The APS Membership Committee has appointed a Fellows Subcom
mittee consisting of a Chair and other APS Fellows (representing 
diverse specialty areas) to consider the nominees for whom letters 
and vitae nave been received. The Subcommittee's voting on Fellow 
status may be made during a meeting at the annual convention, a 
conference call, or by mail ballot. The Chair of the Membership 
Committee will coordinate all evaluations, recommendations, and 
voting. The APS Board of Directors will review all nominees 
approved for Fellow status twice each year (winter and spring) and 
approved Fellows will be notified accordingly. 

re[fowsliiv 'NOmination 
1 

1 would like to nominate ~=~ ___ ~ ____ ~ _____ ~ 
(please print or type) for APS Fellow status. In support of this nomination 1 
have enclosed the following documents: 
• Letter of nomination 
• Curriculum vitae of nominee 
• Supporting letters from 3 colleagues, at least one of whom is an APS 

Fellow 

_____________________ (yoursignature> 

_____________________ (printed name) 

_____________________ (address) 

_____________________ (telephone) 

_____________________ (email) 

Return to: APS Membership Committee 
American Psychological Society 
1010 Vermont Avenue, NW, Suite 1100 
Washington, DC 20005-4907 
Attn: Maria Cuzzocrea Burke +" AMERICAN 

" : PSYCHOLOGICAL 
'" SOCIETY 
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• 
Teaching Tips ____ _ 

f TEACHING TIPS provides the latest in practical advice on the teaching of psychology. TEACHING 
TIPS is aimed at current and future faculty of two- and four-year colleges and universities. 

Complementing the Annual APS Institute on the Teaching of Psychology, TEACHING TIPS will 
inform teachers about the content, methods, and profession of teaching. Chief Editor Baron 
Perlman and Co-Editors Lee McCann and Susan McFadden, all of the University of Wisconsin
Oshkosh , welcome your comments and suggestions. 

Send article ideas or draft submissions directly to: Barry Perlman, TEACHING TIPS Editor, Dept. of 
Psychology, Univ. of Wisconsin-Oshkosh, Oshkosh , WI 54901-8601 ; Tel.: 920-424-2300; Fax: 
920-424-7317, Bitnet: PERLMAN@OSHKOSHW; Intemet: PERLMAN@UWOSH.EDU 

Teaching Psychology from 
a Cross-Cultural Perspective 

Roseanne L. Flores 
CUNY-Hunter Col/ege 

It's your first teaching assignment 
and you have been asked to teach an 
introductory psychology course. You 
ask a colleague to look at the syllabus 
that you have agonized over for weeks 
to get the right balance among subject 
areas. She examines the syllabus, nods 
in approval and, just when you think 
you've been given the go-ahead, points 
out that nowhere in your syllabus have 
you referred to culture. You begin to 
feel faint and point out that the study of 
cultural issues would be a separate 
course. Besides, the textbook includes 
some references to culture, you know 
little about other cultures, and even if 
you did, how would that change the 
material you teach? 

Or maybe you have taught for 
many years, and feel that introducing 
discussions of cultural fac tors into your 
course description would not substan
tively change the content. Or perhaps 
you believe culture is important, but to 
do it any real justice you would have to 
take a course yourself. Whoever you 
are and whatever your experience with 
cu1tural issues, this column is for you. 
My purpose is to provide some helpful 
tips on incorporating culturally-relevant 
material into our psychology courses. 
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Culture and Psychology 
What is culture and why is it impor

tant for the field of psychology? Al
though scholars disagree about how to 
define culture. most consider it to be a 
sociopsychological phenomenon that 
embodies people's shared beliefs, 
customary practices, attitudes, and values. 
Cross-cultural research is the study of 
human behavior across diverse cultural 
conditions. 

Since the beginning, psychology has 
sought to study human behavior devoid of 
culture and context. It has attempted to 
create theories and obtain/acts that 
extend across all cultures. The problem, 
however, is that principles that appear 
universal from one cultural perspective do 
not always extend across cultures. As 
psychology has come to recognize the 
impact of culture on human behavior, 
approaches to studying psychological 
phenomena have gradually begun to 
change. However, notwithstanding these 
changes, instructors have been slow to 
incorporate culturally-relevant material 
into the classroom. 

Understanding the Student Population 
As the student population continues 

to change from one that was once homo
geneous and embraced Western concepts 
to one that encompasses diverse individu
als from virtually all areas of the world, 
there is a growing discontent with 

studying human behavior from a single 
cultural perspective. For example, while 
the Westernized approach to psychology 
emphasizes individualism and the 
development of universals that extend 
across all cultures. many students come 
from traditions that embrace a more 
collectivist approach to understanding 
human behavior. 

Students from Asian, Latin, and 
African cultures have observed patterns of 
behavior different from the Western ideal. 
Many Asian children are taught that 
respect for adults/authority, familial 
responsibility, and advancement of the 
group are very important, whereas 
children from Western cultures are often 
taught the opposite: adults/authority can 
be questioned, families are important but 
one is responsible for oneself, and the 
advancement of the individual is primary 
(Kim & Choi, 1994). Therefore, if one 
compared Asian children to their West
ernized peers using the Western model as 
the norm, Asian children would be 
perceived as Jacking some important 
social, emotional and cognitive skills. 
However, these same chi ldren would 
appear competent from the perspective of 
their own culture's expectations. 

To ensure that students appreciate the 
impact of such cultural differences on 
human behavior, instructors need to 
incorporate information into their courses 
that encompasses a broader view of the 
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interdependence between culture and 
individual, and provides an understanding 
of the ways culture shapes human 
behavior. 

Choosing a Textbook 
Choosing a textbook is probably the 

most obvious, important, and easiest step 
that the instructor can take to include 
cross-cultural material in the course. But 
what should instructors look for? Should 
a text be chosen that attends to culture 
throughout or should supplementary 
materials be used to enhance the current 
text? The answer depends partly on 
instructor expertise. 

Experts in cross-cultural issues may 
find a single textbook limiting, and may 
choose to supplement with classics in the 
field [e.g., Dasen's (1977) Piagetian 
Psychology: Cross-Cultural Contribu
tions; Whiting & Whiting's (1975) classic 
Children of Six Cultures: A 
Psychocultural Analysis; or Sapir's 
(1949) text Culture, Language and 
Personality]. 

For the novice, choosing a textbook 
that extensively incorporates cross
cultural material may be best. For 
example, instructors wishing to introduce 
cross-cultural material on human develop
ment might consider either Life-Span 
Development (Santrock, 1997) or The 
Development of the Child (Cole & Cole, 
1996). Both textbooks pay special 
attention to differing sociocultural worlds, 
and examine how gender and ethnic 
diversity affect psychological processes. 
Those with more general interests might 
consider Psychology: The Context of 
Behavior (Santrock, 1993) which dis
cusses the influence of context in many 
areas of psychology. 

Supplemeutal Materials 
Culture and Psychology (Matsumoto, 

1996) is a wonderful supplement with 
cultural material relevant to any tradi
tional introductory psychology textbook. 
The author assumes the student is 
grounded in the traditional psychological 
literature and therefore can critically think 
about alternatives to classic explanations, 
Matsumoto skillfully demonstrates how 
culture permeates a wide variety of 
psychological issues such as perception, 
cognition, language, definitions of 
intelligence, health, emotions, and work, 
and cites many studies that show the 
discrepancies between traditional and 
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cross-cultural interpretations of research. 
For example, when we examine the 

traditional method of asking people to 
solve problems involving mechanical 
devices in laboratory settings, Western 
peoples often exhibit more advanced 
problem solving skills than their non
Western peers (Cole, Gay, Glock, & 
Sharp, 1971). However, if we look 
closely at the research, we find that 
perhaps Western peoples do better on 
problem solving tasks involving machines 
because they come from highly techno
logical societies where even the youngest 
individuals are continually exposed to 
technology. Examples throughout the text 
guide the student to consider alternative 
perspectives as weB as traditional 
approaches to topics in psychology. 

Another supplementary textbook 
which provides a wealth of information 
about culture and psychology is The 
Culture and Psychology Reader 
(Goldberger & Veroff, 1995), a compen
dium of articles that examine culture from 
historical, scientific, and practical 
perspectives. It could be used as a 
primary text for a specific course on 
culture and psychology, or in conjunction 
with more specialized texts such as 
Matsumoto's Culture alld Psychology. 

Good supplemental materials that 
specifically address cultural issues 
enhance any course and include Ekman 
(1984), Gauvain and Cole (1993), 
Greenfield and Cocking (1994), and Light 
and Butterworth (1992). These resources 
offer a collection of works concerning 
human development that examine social, 
emotional and cognitive issues from a 
cross-cultural perspective. All could be 
used to strengthen either a developmental 
or introductory psychology course. 

Instructors can also use videotapes 
that examine human behavior within 
different cultures. When selecting a 
videotape, make sure it adequately 
represents the area under study from a 
cultural perspective. For example, if you 
are studying health care and the elderly, 
you want your videotape to reflect health 
care in various cultures and its effects on 
the aging process. Tapes that might 
enhance an introductory psychology 
course include Childhood: A Journey 
produced by Daniel Wilson. There are 
several tapes in this series that provide a 
close-up look at children from around the 
world. 

• 
Teaching Strategies 

Introduction of Theory: One 
way to enhance a course incorporat
ing cultural information is to intro
duce theories that depart from the 
more traditional Western approaches. 
Vygotsky's theory on language and 
thought and Valsiner's theory, which 
examines the impact of the physical 
and social environment on develop
ment, encourage students to view 
human behavior from a cultural 
perspective, 

Student Projects: There are 
many student projects that can be 
designed to incorporate cross-cultural 
issues into a course, 

If you have a diverse student 
population, allow students to 
interview members of their 
families about various cultural 
practices, for example, eating 
and feeding practices in infancy. 
This method was adopted from a 
course designed by Patricia 
Greenfield on Culture, Race and 
Ethnicity taught at the University 
of California at Los Angeles. 
After completion of the inter
views, students can be asked to 
compare their data and to relate 
these practices to theories they 
have studied during the semester. 

Have students conduct small 
research projects that allow 
interpretation of results from 
various cultural perspectives, For 
example, student, could perform a 
traditional Piagetian task, such as 
conservation of mass, and attempt 
to explain their findings from 
different cultural perspectives. 

Assign students to small groups 
that include persons from different 
cultural backgrounds, choose a 
psychological phenomenon, and 
study it from the various cultural 
perspectives represented in the 
group. Then students should 
report on what they have learned, 
not only from published materials 
but also from their interactions 
with one another. 

SEE TEACHING TIPS ON PAGE 22 
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TEACHING TIPS FROM 

PREVIOUS PAGE PH,D, AND SPECIAL M,A, PROGRAMS IN 
MATHEMATICAL BEHAVIORAL SCIENCES 

UNIVERSITY OF CALIFORNIA, mVINE Have students write papers 
about social issues such as 
the influence of race, 
gender and culture on the 
development of the self. 
Students could then be 
asked to discuss their 
papers in small groups. 

The Ph.D. program in Mathematical Behavioral Sciences at the University of California, Irvine (Uel) is 
designed to provide the highest level of training in current mathematical modeling and in mathematical 
skills appropriate for the behavioral sciences. It is ideally suited to students with highly developed 
mathematical skills and multiple interests who do not necessarily identify strongly with anyone 
substantive field. The program is administered by an interdisciplinary group offaculty including the 
departments of anthropology, cognitive sciences, economics, engineering, mathematics, psychology, 
political science, and sociology. The program leads to the Ph.D. degree in Social Science with a 
concentration in Mathematical Behavioral Science. 

Conclusion 
Incorporating culture into 

psychology is not easy but it is 
necessary to study human 
behavior adequately. The 
aforementioned suggestions are 
in no way exhaustive, but they 
are a beginning toward inclu
sion of more relevant cross
cultural information into 
psychology classes. Although 
no course can include every
thing, the intent of psychology 
is to examine human behavior 
and we should strive to gi ve as 
complete a view as possible to 
our students. That means 
inclusion of culturally-relevant 
information. 

Three major sources of support exist : (a) a limited number of scholarships, for which the facuIty may 
reconunend entering graduate students; (b) research assistantships through faculty-specific research 
grants awarded at the discretion of each grant's principal investigator, and (c) teaching assistantships 
funded by the campus and awarded by the School on a competitive basis. 

A terminal M.A. program exists for students in Ph.D. programs at research universities. It is intended to 
provide a minor in mathematical modeling and methods when that is not available at their home 
university. It is tailored to the student's educational background and interests. Depending upon the 
background, the degree can be completed in 2 years or less. Evidence must be provided that the student 
is in good standing in the Ph.D . program and that the program agrees to the plan. 

For information and application materials, please contact: Graduate Advisor, School of Social Sciences, 
Irvine, CA 92697-5100, or bye-mail to immaldon@ ucLedu. Telephone: (714) 824-7352. Web site: 
http ://www.socscLucLedulmbsiindex.html.VCIis an Equal Opportunity EmployerlEducator committed 
to excellence through diversity. 
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The Student Notebook M. Kimberly BeaI - Editor 

WHAT'S 

NEW? 
A Lor! 

In this issue of the Notebook, we're letting you know about 
the new additions totheAPSSC web site and anew research 
competition sponsored by the Ethnic Minority Concerns 
Committee. Plus, there is a new box with all the important 
deadlines for the year! 

APSSC Web Site has a New Look! 
by Otto MacLin 

Communications Director 

Pardon our dust, but OUf website has 
been under construction. The APSSC 
web site is a comprehensive source for 
information on APSSC student research 
grants, research competitions. and travel 
grants for the 1998 Washington, DC, 

conference. 
We have redesigned the APSSC logo 

and added new pages. Check out the new 
page with detailed information on the 
Ethnic Minority Concerns Committee 
(EMCC) research competition. Or check 
out the the new "cool sites" page with 

links to job listings, grant opportunities, 
and other psychology related pages. If 
you have a site that may be useful to 
APSSC student members that you would 
like to contribute to the web, send it in 
with a brief summary. 

We are in the process of updating the 
EMCC resource page and the APSSC 
Local Chapters page. By the way, if you 
are with a APSSC Local Chapter, please 
send us a chapter report with your current 

information to make sure your chapter 
gets included in the revision. 

If you are interested in forming a 
Local APSSC Chapter there is application 
information. And if your chapter plans to 
host a conference, there are sample fliers 
and helpful tips about presenting posters 

APS OBSERVER 
American Psyclw fogical Society 

and papers from seasoned experts such as 
Gordon Bower. If you qualify, APSSC 
may even provide matching funds of up to 
$250 for speaker-related expenses. Once 
your Local Chapter is under way, you'll 
find information on how to apply for the 

APSSC Chapter of the Year Award on the 
web as well. 

From the APSSC web page, you can 
download reprints of APS documents 
such as the "Writing Your Vitae" or 
"How to Apply to Graduate School." 

You can join the APSSCnet discussion 
network with the ease of clicking of a 
button. And there is much more, but 
you'll just have to see for yourself at: 
httpllpsych.hanover.edu/APS/APSSC/ 
apssc.html. 

Visit Us at 
Our Web Site! 

http:// 
psych .hanover .edu I 

APSIAPSSCI 
apssc.html 

Questions? Comments? 
Contact: 

Communications Director 
Otto Maclin 

otto@scs.unr.edu 

c.- Deadline Reminders ~} 

APS Poster/Paper Submissions 
APSSC Research Competition 
EMCC Research Competition 
Reviewer Nominations 
APSSC Grant Competition 
Travel Requests 
Chapter of the Year Award 

Dec 15 
Jan 15 
Jan 15 
Jan 15 
Feb 10 
Feb 10 
Apr 22 

For more information about these competitions 
check out the September issue of the Observer. 
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APSSC Officers .1997-1998 
Each Executive Council Member 
welcomes students and others to contact 
them about any concerns or questions 
relevant to the member's respective office. 

Executive Council 

President 
Susan R. Yoder 
Department of Psychology 
Kent State University 
Kent, OH 44242 
Office: 330-672-2166 
FAX: 330-672-3786 
Email: sperryl@kent.edu 

Past~President 
Nikki Scarberry 
Department of Psychology 
Texas Christian University 
Forth Worth, TX 76129 
Office: 817-921-7414 
Fax: 817-921-7110 
Email: ncscarberry@deita.is.tcu.edu 

Graduate Advocate 
Jeremy Moreland 
Department of Psychology 
Texas Christian University 
PO Box 298920 
Fort Worth, TX 76129 
Email: jlmoreland@delta.is.tcu.edu 

Undergraduate Advocate 
David Samonds 
86 Dana St. 
Amherst, MA 01002 
Email: dsamonds@student.umass.edu 

Communications Director 
Otto H. Maclin 
Department of Psychology 
University of Nevada-Reno/296 
Reno, NY 89557 
Office: 702-784-4710 
Fax: 702-784-1126 
Email: otto@scs.unr.edu 

Volunteer Coordinator 
Jennifer C. Thomas 
Department of Psychology 
TCU Box 298920 
Texas Christian University 
Fort Worth, TX 76129 
Office: 817-921-7414 
Fax: 817-921-7681 
Email: jcgarcia@deita.is.tcu.edu 

Student Notebook Editor 
M. Kimberly Beal 
Interdisciplinary Prog. in Social Psych.!296 
University of Nevada-Reno 
Reno, NV 89557 
Office: 702-784-6420 
Fax: 702·784-4506 
Email: kimbeal@equinox.unr.edu 

Ethnic Minority Concerns Committee 
Natesha Bailey 
1420 N. Charles St. 
Baltimore, MD 2120 I 
FAX: 410-837-5431 
Email: nbailey@UBemaiI.UBalt.edu 

Mentorship Committee 
TBA 
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EMCC Research Competition 
For the first time in the history of the APSSC, a research competition is being 

sponsored by the Ethnic Minority Concerns Committee. The purpose of this research 
competition is to recognize and encourage innovative, quaEty student research on 
minority issues . Submissions will be reviewed by the EMCC and two monetary 
awards will be given. There will be one graduate winner, who will receive $250; one 
graduate runner-up; one undergraduate winner who will receive $100; and one under
graduate runner up. In addition to the monetary awards, the winners and runners-up 
will receive recognition, and will bave the opportunity to present their work as a talk, 
at the 1998 convention in Washington, DC, in a special symposium sponsored by the 
EMCC (instead of their poster). Submissions should follow the APSSC's standard 
research competition rules given in the APSSC Student Research Competition article in 

the last edition of the Student Notebook, with the added requirement that the focus of 
the research should relate to minority issues. 

Send submissions to: 
Natesha Bailey 

Chair, Ethnic Minority Concerns Committee 
1420 N_ Charles St., Baltimore, MD 21201 

nbailey@ubemail.ubalt.edu 

Hey APS Student Affiliates: 
Express Yourself! 

The APS Student Notebook is your space; take advantage of it! We 
are always seeking contributions from student affiliates: brief topical 
articles (500-600 words), letters to the editor, or descriptions of graduate 
school experiences. Through the Student Notebook you can share your 
thoughts with other students across the nation. Send your draft contri
bution to: 

M. Kimberly Beal 
APS Student Notebook Editor 

Interdisciplinary PhD Program in Social Psychology/296 
University of Nevada-Reno 

Reno, NV 89557 
Office: 702-784-6420 

Fax: 702-784-4506 
kimbeal@equinox.unr.edu 

Read On ... 
On the Market: Surviving the Academic 
Job Market (Riverside Books) is a collec
tion of 40 essays exploring the search for a 
tenure-track job in today' s academic world. 
The book features sections on the applica
tion process,job interviews, and alternative 
careers, and gives advice on how to suc
cessfully navigate the ordeal. 
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Class Notes 

What's Up, Postdoc? 
Science and engineering PhD graduates are 

spending more time as postdocs as they look for full 
time research and academic positions that are 
becoming harder to come by. This is the conclusion 
of a recent report of the Commission on Profession
als in Science and Technology (CPST) that de
scribed a post-graduatiOnlpre-employment quandry 
in which the number of doctorates awarded are at an 
all-time high while faculty, funding, and budget 
numbers are falling. 

The report, Postdocs and Career Prospects: A 
Status Report, funded by a grant from the Alfred P. 
Sloan Foundation, predicted a rocky road ahead for 
new doctorates seeking academic positions. 

"In recent years, universities have reduced the 
number of tenure-track appointments so as to 
maintain flexibility in these times of budget tighten
ing," reads the report. "They have also increased the 
percentages of staff who are part-time. In addition, 
retirements of senior faculty have not occurred at the 
pace that was anticipated." 

The situation is further exacerbated by increased 
faculty hiring from the former Soviet Union, Eastern 
Europe, and other countries that have experienced 
dramatic sociopolitical and economic changes that 
have broadened the hiring pool. Meanwhile, the 
number of science and engineering PhDs produced 
by U.S. universities has increased sharply over the 
past ten years- from 19,437 in 1986 to 26,515 in 
1995- according to the CPST report, issued this 
summer. CPST is a nonprofit corporation whose 
mission is to advance public understanding of the 
roles, education, and employment of science and 
technology professionals. 

Basically, it seems to be a situation of supply 
and ... supply: the supply of PhDs has grown while 
the supply of full-time, permanent employment has 
diminished. What this means for those fresh out of 
grad school is that they could be facing more years 
than they might have expected in a postdoc limbo. 

The report describes it as "an unstructured 
existence . ... They are neither faculty members, 
with all the associated benefits and potential for 
tenure, nor are they student research assistants ... . 
Postdoctoral positions are not known for their high 
salaries and may not provide health or retirement 
benefits. " 

This is not to detract from postdoctoral positions 
which, ideally. provide transitional experience into 
academia and research from graduate study. A 1986 
Institute of Medicine report, The Career Achieve
ments of NIH Postdoctoral Trainees and Fellows, 
analyzed former NIH postdocs and found that these 
individuals were more successful in finding jobs, 
working at top universities, and securing research 
grants than their colleagues without NIH 
postdoctoral experience. 

So, what's a new PhD to do? 
While the CPST report did not proffer its own 

recommendation, it did include recommendations 
made by three groups: the Association of Science 
Professionals, which seeks to improve employment 
prospects of scientists; the Postdoctoral Scholars 
Association of the University of California-San 
Francisco; and the Biomedical Association of 
Stanford Students. A recommendation common to 
all three groups is the strengthening and improve
ment of the mentoring process, and extending it to 
the postdoctoral training process. 

Other general recommendations include: 
• reducing time to degree completion; 
• promoting the development and funding of 

programs that allow young scientists to develop 
skills needed for careers in research and 
academia; and 

• improving and placing more emphasis on 
postdoc performance evaluation. 
While it included these and other recommenda

tions from outside groups, the CPST report serves as 
more of a wake-up call than a remedy about the 
academic and employment outlook currently facing 
those pursuing their doctorate. There are more 
issues that need to be addressed before the situation 
can be remedied, the report concluded. These issues 
include: 

• 

postdoc population growth versus graduate 
student population growth; 
the role of foreign postdocs; 
the ambiguous appointment categories that 
comprise postdocs; 
who holds administrative responsibility for 
postdocs; 
the accuracy of economic indicators; and 
the transient nature of the postdoc population .• 

Copies of Pastdocs and Career Prospects: A Status Report is available for $10 from CPST, 1200 New 
York Ave., NW, Ste. 390, Washington, DC 20005. 
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SUMMIT FROM PAGE 1 

With this in mind, APS is convening psychological science 
organizations for a SUlIllnit in May, 1998. The theme of the 
meeting, which will be held on the campus of the University of 
California-Santa Barbara, is "Advancing the Scientific Base of 
Psychology: Achievements, Opportunities, and Obstacles." It will 
be the latest in a series of similar meetings organized by APS. 
Previous Summits held in the early 1990s prnduced the Human 
Capitallnitiative, which will be revisited at the 1998 meeting. A 
1994 Summit resulted in a new approach to accreditation of 
science-oriented university psychology programs. 

Although the meeting is taking place just before the turn of the 
century, this is not a case of "rnillenium fever," said APS Executive 
Director Alan Kraut. Rather, it' s a case of "scientific psychology 
needing to chart its own future," he said. Approximately 125 
organizations representing the full range of interest' within the field 
have been invited to participate. 

According to Kraut, the discipline is so diverse that it is 
particularly important for scientific psychology "to develop a 
consensus about the major issues that confront us both within the 
field and in the larger environment where our science is conducted 
and used." Having this consensus, he added, is critical in approach
ing federal agencies and Congress with requests for expanded 
support for psychological science research as well as for gauging 
the future directions of the discipline. 

An Elevated Discussion 
As the image of a sumrnit implies, the emphasis will be on "big 

picture" issues and maintaining a panoramic perspective at the 
meeting. The image holds for the process, too. Like mountain 
climbers scaling a steep path (that's the path to new knowledge, of 
course), participants will be able to look back at where they've 

PERFORMANCE FROM PAGE 7 

industry, its success has been insufficiently evaluated, and its 
practice is not very systematic. Says Druckman, "We accept the 
underlying philosophy that some kind of learning and training is 
critical, but do not agree on the specific techniques to be developed 
and used." He emphasizes that often not enough attention is paid to 
skills training, and too much is paid to innate selection. The 
committee linds this emphasis rnisguided. Based on encouraging 
results in what little research there is on leadership training, Gary 
YukJ says he is "hopeful that skills can be learned through a 
combination of training and development, if done in a systematic 
integrated way." 

Evaluation is an unsolved problem for much training. "You 
get illusions of comprehension, because charismatic teachers are 
good motivators. But the effects on performance may fizzle out 
in a few weeks or months," says Druckman. "We promote the 
use of multiple measures of efficacy." It is important to measure 
the effects of training some time after the course, and in situa
tions where the trainee is encouraged to apply what has been 
learned to a real situation. says the committee. This is no 
different from the principles of assessing any learning- but the 
leadership training business has not generally applied the 
extensive findings from the study of learning in other fields. 

Paul Diehl says, "Leadership is an enduring issue, and there 
is a well-developed literature on it. We also know something 
about the skills required for conflict management, negotiation, 
bargaining, and mediation." 
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traveled and take a sweeping view of the discipline's achievements. 
From that vantage point, they will take stock of the terrain, identify
ing barriers that impede progress and developing strategies for 
overcoming those obstacles. And they will plan ways to forge 
ahead into new territory, bringing psychological research to new 
heights-reaching peak performance, as it were. 

Co-chairs of the '98 Summit are James Blascovich, University 
of California-Santa Barbara, and Milton D. Hakel, from Bowling 
Green University. Hakel is a founder of APS and currently the 
chair of the Human Capital Initiative (HCI) Coordinating Commit
tee. Blascovich has been a centra] figure in past smoot meetings 
and is hosting the event at UCSB. 

In addition to Blascovich and Hakel, responsibility for planning 
and organizing the Santa Barbara Summit is being shared by a 
number of individuals, including APS President Kay Deaux as well 
as past and present Board Members Robert Bjork, Beth Loftus, 
Bruce Ovennier, Lee Sechrest, and Jerry Singer. (Editor's lIote: 
The Summit is also addressed in Deaux's "Presidential Column" ill 
this issue.) 

Funding for the meeting will come from a variety of sources. 
In addition to the participating societies, several federal agencies 
will be contributing a significant amount. Likely funders include 
the National Institutes of Mental Health Office of Behavioral and 
Social Sciences Research, the Nationallnstitute of Mental Health, 
the National Institute on Drug Abuse, and the National Science 
Foundation. Private foundations, including the Russell Sage 
Foundation, will also be supporting the event. 

(APS Members are encouraged to email APS at 
sarahb@aps.washington.dc.usand/oranyspecialtyorganizations 
you belong to with your ideas/or discussion at the Summit. We're 
especially interested in hearing what you think are the most 
significant developments Gild accomplishmellts in psychological 
sciellce.) - S.B. 

"Flexibility [for organizations as well as leaders], is a hot 
topic now, although not much research has been done on it," 
according to Gary YukI. "The problem is how and when to 
make big changes, and how not to make big changes that disrupt 
everything when it is not necessary." The book reminds the 
reader that there is always a trade-off between the efficiency of a 
system and its adaptability. "The U.S. Army stresses flexibility 
more than others (notably the defunct Soviet Army)," says YukI, 
"Which sounds easy, but if your career is on the line, and you do 
things according to doctrine, you can't get into so much trouble. 
If you do it differently, you take a chance. If it goes wrong, you 
get blamed. The Anny wants fl exibility and adaptability, but 
they have not quite coped with this dilemma. The same is 
probably true in many other organizations." 

Not an easy book to write 
This book is sometimes puzzling to read, as it almost seems 

that the committee is trying to codify conunon sense. Then one 
snaps back to the realization that the criticisms of all the specific 
fads and formulas serve as a simple reminder that there are no 
foolproof formulas, and we each st ill need to use our brains. In 
the realm of international relations, the committee has struggled 
to say something about conflict managment that might help 
humanity in the search for common ground. Says Druckman, 
"This was the most difficult of the four books, as we've moved 
to a more complex level of analysis where rigorous research is 
limited. The committee bravely took on the task and stayed with 
it to the end, and they deserve a lot of credit." Paul M. Rowe 
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Obituaries 
learn to get along in the same lIondisabled world. He champi
oned the idea that we would all be better off if there was 

---------- increased contact between people with and without disabilities. 

Harold E. Yuker (1924-1997) 
Champion of 
Persons With Disabilities 

Harold E. Yuker's pioneering 
studies of attitudes towards persons 
with disabilities, along with the 
development of the most widely 
used scale to measure such atti tudes 
(Attitlldes Towards Disabled 
Persolls Scale; 1966, with J. R. 
Block and W. Campbell), led to 
increased awareness of the contribu
tions which can be made to society 
by all people, and to increased educational and work opportuni
ties for persons wi th disabilities. His goal was to increase the 
acceptance of persons with all forms of abilities and disabilities 
as equal members of society, and he met his goal with distinc
tion! Born with cerebral palsy, Harold knew well about the 
conflicts set into action by the limitations of our body and our 
desire to be independent and productive. Fortunately, he never 
gave in to his physical limitations and he always denied being 
"handicapped." He seemed to model his life on the writing of 
the Stoic philosopher EpictelUs who said, "Men are disturbed not 
by the things that happen, but by their opinions about the things" 
(1956, p. 172). Harold had the opinion that he was not disabled 
and he simply refused to catastrophize about his physical 
condition. Therefore, he was mostly undisturbed by his limita
tions and he became a scholar who had a significant impact on 
the world. 

Harold E. Yuker was born in Newark, New Jersey, on April 
15, 1924, and died on August 25,1997, at age 73 . He always 
had some limitations to deal with because of the cerebral palsy. 
Yet, he made us see him as both abled and disabled - depend
ing on the task at hand. He was clearly brighter and more 
productive than many of us and, during the early years, I could 
rarely beat him at ping-pong. His sometimes peculiar motor 
movements made it hard for me to predict where he was going to 
hit the ball. His speech was always somewhat slurred and in his 
later years his gait was quite unsteady. Occasionally, he would 
fall while walking on a level surface and his pace became very 
slow indeed. In his characteristic way, Harold attributed these 
behaviors more to the forces of age than to the forces of cerebral 
palsy. His mind was incredibly sharp until very near the end of 
his life. And, his accomplishments as a teacher and researcher 
were spectacular. 

Harold attended a grammar school for disabled children and, 
after he graduated in 1936, he transferred to a regular high 
school. Even as a child, Harold believed that all people had to 
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Following the completion of an undergraduate degree in 
business administration from the University of Newark in 1944, 
Harold switched to psychology and completed an MA from the 
New School for Social Research in 1950, and a PhD in Social 
Psychology from New York University in 1954. In the early 
stages of his graduate education he was told that he would 
"never" get a teaching position because of his disability. 
However, in 1948 Harold was hired as an Instructor in Psychol
ogy at Hofstra University and he quickly became one of the best 
teachers in the university. I've often wondered whether it was 
this experience that led to hi s great interest in our ability (or 
inability) to predict what the future holds. 

At Hofstra, he rose through the ranks from Instructor to Full 
Professor and served as Provost from 1976 to 1982. He was 
active in a wide variety of areas. For example, in the early 
1 960s he was instrumental in making Hofstra one of the fIrst 
universities in America to be architecturally barrier free, with all 
buildings and facilities accessible for the disabled. In parallel 
fashion, his scientific work was instrumental in making us 
attitudillally barrier free. In 1967, Harold became Director of 
the Hofstra University Center for the Study of Higher Education 
and in 1969, he became Director of Hofstra's Center for Re
search in Aging. In 1982, he was appointed Schloss Distin
guished Professor and helped establish the Center for the Study 
of Attitudes Towards Persons With Disabilities. Harold loved 
books, mystery novels in particular. Perhaps, then, it is fitting 
that in 1995, the Harold E. Yuker Reference Library was 
dedicated at Hofstra. 

As a professor, Harold will be remembered by his students 
for repeating over and over again, "Where's the data?" He 
believed that his job was to help students learn about prediction 
and control by mastering a body of knowledge that emerged 
from data. He also knew that was no easy challenge, given that 
he was competing with unreliable and unverifiable knowledge 
which students bring with them from as trology charts, newspa
pers, religion, fortune tellers, television, etc. Fortunately, he was 
amazingly successful in his mission to teach science, and all of 
us who studied under him learned well about the importance of 
data. 

We also learned about the importance of experience and 
contact with people with disabilities. In 1963, I took a course in 
History and Systems of Psychology under Professor Yuker. I 
was shocked when this man with the funny gai t and peculiar 
speech pattern began the first class. How could this kind of 
person be my teacher? What would he be like? Did he know 
anything? Well, my stupid altitudes lasted about five minutes. 
He was clearly well-educated, bright, organized, and easy to 
understand. After 10 minutes, I no longer saw him as a "poor 
handicapped cripple," but as someone from whom I had much to 
learn. And, I continued to learn from him for the next 34 years. 
In fact, all of his friends and colleagues were grateful for their 
experiences and contact with Harold. 

As a scholar, his work focused on attitudes toward persons 

CONTINUED ON NEXT PAGE 
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with disabilities as a function of contact, and on the measure
ment of attitudes. Most of the more than 150 papers he pub
lished were on these topics. In the early 1960s, working with J. 
Richard Block, W. J. Campbell, and J. Young, he published a 
scale to measure attitudes towards disabled persons. In 1970, 
they were given a Research Award from the American Rehabili
tation Counseling Association for this work. In 1988, the 
Institute for Scientific Information listed Harold's monograph 
[co-authored with J. Richard Block], Research with the Attitudes 
Towards Disabled Persons Scales: /960-]985 as the most often
cited publication in its field. 

Although his major interest was in physical disability, 
Harold Yuker had much broader scientific interests and a review 
of his publications shows papers in the areas of faculty workload 
and other issues in higher education, impression formation, 
group development, alcoholism in adolescence, perception, 
statistics, and obesity. For Harold, I believe, the latter topic also 
reflects a disability for which contact may be helpful. Harold 
authored/edited three books which reflect the diversity of his 
interests. These were A Guide to Statistical Calculations (1958), 
Attitudes Towards Persons With Disabilities (1988), and Can 
You Believe Your Eyes? (1989, with J. R. Block). The latter is a 
book about visual illusions, which have also been transferred to 
playing cards. These decks of cards are in the catalogs of many 
museums including the Smithsonian, the Metropolitan Museum 
of Fine Arts in New York, and the Museum of Fine Arts in 
Boston. In all of his work we can see the mark of Harold E. 
Yuker as scientist: he was always interested in measurement, 
prediction, control, and understanding. 

Harold served as President of the Nassau County Psycho
logical Association (1957-58), and was a member of various 
review panels for the National Science Foundation and the 
Department of Health, Education and Welfare. He also served 
as a consulting editor for Rehabilitation Psychology and he 
reviewed manuscripts for many journals including the American 
Psychologist, and the Journal of Higher Education. 

Harold Yuker was a Fellow of the American Psychological 
Society (1989) and the American Psychological Association 
(1988). He received many other awards and signs of recogni
tion during his 50 plus years as a psychologist. These included 
the Presidential Award for Outstanding Achievement from the 

SIGMA XI FROM PAGE 13 

National Research Council's Committee for the Enhancement of 
Human Performance, and taking part in a blue ribbon panel to 
explore the government's psychic spying program. 

Sigma Xi was established in 1886 as an honor society for 
scientists and engineers with a mission that includes: fostering 
interaction among science, technology, and society; encouraging 
appreciation and support of original work in science and 
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American Academy of Cerebral Palsy and Developmental 
Medicine (I980), the New York State Psychological 
Association's Kurt Lewin Award for Contributions to Social 
Psychology (1981), and the James E. Allen Jf. Award from the 
State University of New York for Distinguished Service to 
Education (1982). 

By 1991 he had stopped attending scientific meetings, 
reduced his public lecture schedule, and greatly limited his 
travel. The effects of age, and cerebral palsy, had begun to take 
their toll on his body. Nevertheless, in that year he traveled to 
the annual meeting of the American Psychological Association 
to accept the Roger Barker Distinguished Research Award from 
Division 22 (Rehabilitation Psychology). 

Those of us who had the great pleasure of working with 
Harold already miss him. His knowledge and interests were both 
broad and deep. Nevertheless, the many lunches and dinners we 
had together were mostly spent discussing the science of 
psychology. He was open to discussing his personal life and 
was always inquisitive about the daily issues in our lives. But, 
he was less comfortable with ideographic information and 
typically the conversations drifted to a discussion of predicting 
the stock market, the weather, the likelihood that psychotherapy 
is effective, and the future state of Hofstra University and higher 
education. Most of my meals with him were at Japanese or 
Chinese restaurants, which he loved. Sadly, at our last meal 
together he asked, 'Howard, do I like sushi or sashimi, I can't 
remember?' I reminded him that he always had sashimi, and I 
knew what that question meant. We were soon to lose a great 
champion and friend. 
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technology; and honoring scientific research accomplishments. 
Members and non-members of Sigma Xi who would like to 

invite a lecturer to their community should contact Sigma Xi (800-
243-6534, ext. 205) for a complete 1998-99 speakers list and for the 
nearest chapter or club. Invitations are extended directly by the 
chapter/club to the individual lecturer, and all arrangements for 
dates, travel, and hospitality are made between the sponsoring 
Sigma Xi chapter or club and the invited speaker .• 
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Organl"zatl"onal Profl"Ie Associati.on for Assessment and 
-- AccredItatIon of Laboratory 

Animal Care International 
Origins and Purpose 
The Association for Assessment and 
Accreditation of Laboratory Animal Care 
International, (AAALAC) is a private, non
profit association that promotes the re
sponsible treatment of animals in sci
ence through a voluntary accreditation 
program. More than 600 universities, 
research centers, hospitals, companies, 
government agencies and nonprofit or
ganizations around the world have 
earned AAALAC International accredi
tation, demonstrating their commitment 
to humane animal care and use. Along 
with serving as a symbol of quality, ac
creditation promotes the scientific valid
ity of animal research, serves as a re
cruiting tool, cultivates funding sources, 
and serves as an assurance to constitu
ents that animals are treated and used 
responsibly. 

Membership 
Of the more than 600 AAALAC-ac
credited institutions in 10 countries, 
universities and commercial organi
zations (such as pharmaceutical and 
biotechnology companies) make up 
the largest categories of accredited I-
organizations, followed by government 
agencies, nonprofit organizations and 
hospitals. Institutions using animals 
in research, teaching and testing can 
receive an accreditation application 
by contacting the AAALAC office at 
301-231-5353 or 800-926-0066. 

The "Organizational Profile:' a regular 
feature of the APS Observer, informs 
the research community about 
organizations devoted to serving 
psychological scientists and academ
ics. The Editor welcomes your sugges
tions as to organizations warranting 
coverage. 
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Executive Director 
Associate Director 

OFFICERS 

Council on Accreditation President 

Council on Accreditation Vice President 

Board Chair 

Board Vice Chair 

Board Secretary 

Board Treasurer 

Immediate Past Board Chair 

Board Member·at-Iarge 

Board Member-at-large 

John G. Miller 
Kathryn A. Bayne 
David P. Martin 
DuPont Merck Pharmaceutical Co. 
Christian E. Newcomer 
Univ. of North Carolina-Chapel Hill 
Larry D . Byrd 
Emory University 
Ronald M. McLaughlin 
Univ. of Missouri-Columbia 
Philip B. Carter 
North Carolina State Univ. 
Hugh L. Evans 
New York Univ. Medical Center 
Stanley E. Curtis 
Penn State Univ. 
Maureen K. Powers 
Vanderbilt Univ. 
William G. New 
Children's Hospital·Boston 

BACKGROUND 
The AAALAC International accreditation program evaluates organizations 

and companies using animals in research, teaching or testing, and awards accredi
tation to those that go beyond the minimums required to exhibit excellence in 
animal care and use. The process involves an extensive intemalreview conducted 
by the institution applying for accreditation, and an external review by AAALAC 
evaluators. After an institution earns accreditation, it must be re-evaluated every 
three years in order to maintain its accredited status. AAALAC International 
accreditation benefits the institution and the animals under its care in many ways, 
and each time a new institution or company becomes accredited, it helps to raise 
the global benchmark for animal well-being in science. 

While many factors have contributed to the improvement of animal well
being in science over the past several decades, AAALAC's role in this area is 
impressive. In the last 10 years, 83 additional institutions earned AAALAC 
accreditation, demonstrating their conunitment to responsible animal care and use, 
and boosting the total number of accredited institutions to more than 600. Also, a 
1996 year-end report shows that the majority of accredited institutions are doing 
a far better job of maintaining consistent levels of excellence than they did a decade 
ago. This demonstrates that over the years, institutions involved in the AAALAC 
accreditation program have stepped up their efforts to raise standards for animal 
well-being in their research programs, and keep those standards at a consistently 
high level. 

AAALAC International is governed by a Board of Trustees representing 43 
prestigious scientific, educational and professional organizations (including APS). 
They are referred to as AAALAC's "member 
organizations. " The accreditation program is con- Contact: 
ductedby AAALAC' s Council on Accreditation. 
The Council is composed of 27 highly-accom
plished laboratory animal medicine specialists, 
research scientists and other professionals from 
around the globe who conduct the evaluations 
that detennine which institutions are awarded 
AAALAC accreditation. 

AAALAC International 
11300 Rockville Pike 
Suite 1211 
Rockville, MD 20852-3035 
tel.: 301 -231 -5353 

800-926-0066 
fax: 301-231-8282 
email: accredit@aaalac.org 
http://www.aaalac.org 
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Announcements 
SERVICES 

DISSERTATION COMPLETION CON· 
SULTING: Individualized program assists 
with all aspects of dissertation and thesis 
research. By phone, by FAX, by mail, or in 
person. Write: The Academic lnfonnation 
Center, Dissertation Completion Project, 9974 
Scripps Ranch Blvd., Ste. 294, San Diego, CA 
92131, or call "toll-free" 1-(888) 463-6999. 

CALL FOR PAPERS 

Paper or poster submissions are sought for the 
International Conference on the Applica
tion of Psychology to Quality of Learning 
and Teaching, to be held from June 13-18. 
1998, in Hong Kong. This conference features 
leading psychologists and educators from 
around the world, with the aim of promoting a 
global perspective on learning and achieve
ment motivation. Submissions are due 
November 30, Further information: bup:1I 
www.hku.hk/psychodp/conference/ Contact: 
Chi-yue Chiu, Psychology Dept, Univ. of 
Hong Kong, cychiu@hkusua.hku.hk. 

The Second International Conference on 
Aging and Work, Elsinore (Helsingor) 
Denmark, September 14-16, 1998, Abstracts 
and posters for the conference are due on 
April I, 1998. The following themes are 
suggestive of the conference scope: aging and 
the individual (to cover mental work capacity, 
physical work capacity, health promotion, 
disease prevention, etc.), work environment 
(to cover ergonomics and aging, psychosocial 

factors and aging, etc,), work organization (to 
include training and education, implementa
tion studies, feasibility studies, etc.), social 
policy and attitudes towards aging employees 
(to include personnel policy, company-based 
policy, human resource policy, etc .), and/or 
national or governmental policy (to include 
retirement, workforce maimenance, etc.) . 
Contact: The Danish Working Environment 
Fund, AttD.: Ole Teller, Vermundsgade 38, 
DK-2100 Copenhagen, Denmark; E-mail: 
AMFUDD@inet.uni-c.DK. 

The Journal of Nonverbal Behavior invites 
manuscripts for a special issue focused on 
"Nonverbal Behavior and Aging," guest 
edited by Joann M, Montepare and Joan 
Tucker. The goal of this special issue is to 
explore the extent to which the components 
and consequences of adult men's and 
women's nonverbal behavior change as [hey 
age. This special issue is scheduled for 
publication in late 1998 or early 1999. 
Especially desired are manuscripts reporting 
research with at least two different age groups 
of adults or two different subgroups of middle 
aged or older adults as participants. Papers 
should be submitted with a cover letter 
indicating that the author(s) wish the manu
script to be considered for publication in this 
special issue. Manuscripts will be peer
reviewed following standard journal proce
dures. Five manuscript copies, conforming to 
the APA style should be submitted by June 16, 
1998. Contact: Joann M. Montepare & Joan 
Tucker, Dept. of Psychology, Brandeis Univ., 
MS·062, Waltham, MA 02254. 

1998 Summer Institute 
Family Research Consortium 

"Process & Outcome Over Time: Intervantions With Families" 

T~e Family Research Consortium, supported by the National Institute of Mental Health, 
WIll sponsor a 1998 Summer Institute for Family Researchers. The Institute win provide 
a forum for disseminati?n, evaluation, and discussion of important new developments in 
theory and research deSign, methods, and analysis in the field of family research, The 
Institute ac.cepts a limited number of both junior and senior researchers as participants and 
allows for mtellectual exchange among participants and presenters in addition to the more 
stru~tured program of high quality presentations. Minority family researchers are 
partIcularly encouaged to participate. The theme of the 1998 Summer Institute will be 
"Process & Outcome Over Time: Interventions with Families." The Institute will be held 
in Blaine, Washington, June 27-30, 1998. Co-chairs for the 1998 Institute are Marion 
Forgatch and Howard Markman. Deadline for applying is March 23, 1998. Contact: 
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Kathy Meese 
Frank Porter Graham Child Development Center 

University of North Carolina-Chapel Hill 
CB# 8180, 105 Smith Level Rd. 

Chapel Hill, NC 27599-8180 
tel.: 919-966-3318 
fax: 919-966-7532 

email: MEESE.FPG@MHS.UNC.EDU 

American Psychological Society 

FUNDING OPPORTUNITIES 

Individual grants are available from the 
American Foundation for Suicide Preven~ 
tion for up to $30,000 per year for one or two 
years for investigators conducting clinical, 
biological, or psychosocial research into the 
problem of suicide. A larger number of small 
grants of up to $10,000 per year for one to two 
years are also available. Deadline: December 
15, 1997, for larger grants; no deadline for 
small grants. Contact: American Foundation 
for Suicide Prevention, 120 Wall Street, 22nd 
Floor, New York, NY 10005, or call 212-363-
3500. 

The McKnight Endowment Fund for 
Neuroscience invites applications for the 
McKnight Scholar Awards, which are 
awarded to stimulate research in neuroscience, 
especially as it pertains to memory and a 
clearer understanding of diseases affecting 
memory. Up to six scholars will be selected 
from applicants holding an MD or PhD and 
who have completed formal postdoctoral 
training. Candidates should have demon
strated meritorious research in areas pertinent 
to the interests of The McKnight Endowment 
Fund for Neuroscience and should be in the 
early stages of establishing their own 
independent laboratory and research careers. 
Each scholar will receive $50,000 annually in 
1998, 1999, and 2000. Funds may be used in 
any way that will facilitate development of the 
Scholar's research program. Funds may not 
be used for indirect costs. A review commit
tee will evaluate applications and recommend 
candidates for appointment to the Board of 
Directors of the Endowment Fund. Awards 
will be announced by May 15, 1998. Contact: 
The McKnight Endowment Fund for Neuro
science. Completed applications must arrive 
no later than January 2, 1998. 

NEW WEB SITE 

The National Center for Responsible 
Gaming has announced a new website: 
www.ncrg.org. The site offers information 
about the Center's research grants program 
and on organizations that might be of interest 
to academic researchers, treatment providers, 
and other involved in the field of problem 
gambling. 

Coming in January ... 
The next issue of the Observer, our 

annual Special Convention Preview 
issue, will feature a run-down of the 

speakers, presenters, highlights, and 
events that will make up the 10th 
Annual Convention of the American 
Psychological Society. 
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CENTERS FOR BEHAVIORAL SCIENCE RESEARCH IN MENTAL HEALTH 
NIH GUIDE, Volume 26, Number 29, August 29, 1997-PA NUMBER: PAR-97-104 

National Institute of Mental Health 
Application Receipt Dates: March 23, 1998; March 23, 1999 

PURPOSE: The National Institute of Mental Health (NIMH) invites appJications for 
Centers for Behavioral Science Research in Mental Health (CBSR). The purpose of these 
Centers is to provide integrated mUltidisciplinary research environments in which to 
pursue focused questions in basic behavioral science related to mental health and mental 
disorder. This mechanism is intended to encourage investigators from a variety of 
disciplines and approaches to contribute the full range of expertise and advanced 
technologies available in basic behavioral science toward the understanding of mecha
nisms underlying mental health and menta1 illness, and to begin the translation of basic 
behavioral findings and techniques to relevant clinical issues. 
ELIGffiILITY REQUIREMENTS: Applications may be submitted by domestic public 
or private organizations, such as universities, colleges, hospitals, laboratories, units of 
State or local governments, and eligible agencies of the Federal government. RaciaU 
ethnic minorities, women, and persons with disabilities are encouraged to apply as Center 
Directors andlor Principal Investigators . 
MECHANISM OF SUPPORT: A CBSR will be supported by the Center grant 
mechanism (P50), which provides funding for multidisc iplinary and multi-investigator 
approaches to the investigation of specific and complex research problems requiring the 
application of diverse expertise and methodologies. 
FUNDS AVAILABLE: It is estimated that up to $3.25 million total costs will be 
avai lable across fiscal years 1998 and 1999 to support up to five new or competing 
centers, with an anticipated average annual total cost (including indirect costs) of 
approximately $650,000 per award. A maximum of three new or competing centers will 
be funded in ei ther year. The exact amount of funding available will depend on appropri
ated funds, the quality of proposals, and program priorities at the time of award. No plans 
exist currently for funding any new or competing centers after 1999. 
INQUIRIES: Inquiries from potential applicants are strongly encouraged. The opportu
nity to clarify any issues or questions from potential applicants is welcome. Direct letters 
of intent and inquiries regarding NIMH-related programmatic issues to: 

Mary Ellen Oliveri 
Chief. Behavioral Science Research Branch 

Division of Mental Disorders, Behavioral Research, and AIDS 
National Institute of Menial Health 
5600 Fishers Lane, Room 18C-26 

Rockville, MD 20857 
(301) 443-3942 

Email: MOLlYERJ @NIH .GOY 

NEW INVESTIGATOR TRA VEL A WARD AND WORKSHOP 

NEW CLINICAL DRUG EVALUATION UNIT MEETING 

JUNE 9-13, 1998 

The National Institute of Mental Health (NIMH) has developed a special program 
and travel award for new investigators interested in clinical psychopharmacology 
as part of the New Clinical Drug Evaluation Unit (NCDEU) Meeting. Awardees 
participate in a workshop specifically designed for new researchers to teach them 
about research opportunities in clinical treatment interventions, present a poster on 
their research, and receive a certificate of merit from NIMH. The deadline for 
nominations is January 12, 1998. 

For further information contact: 
Mark Rapaport 

University of California, San Diego 
Suite 2243 

8950 Villa La Jolla Drive 
La Jolla, CA 92037 

phone: 619-622-6160. fax: 619-450-1491. emai l: mrapaport@ucsd.edu. 
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CALL FOR PAPERS 

The XIII World Meeting of the 
International Society for Research 
on Aggression (ISRA) will take 
placeJuly12-17,19980nthecam
pus of Ramapo College in 
Mahwah, New Jersey (20 miles 
from New York City). ISRA is a 
society of scholars and research
ers dedicated to the scientific study 
of violence and aggression_ The 
organization is both interdiscipli
nary in character and international 
in scope with members coming 
from 34 countries. The current 
president of ISRA is Rowell 
Huesmann (University of Michi
gan) and the executive secretary 
is Ed Donnerstein (University of 
California, Santa Barbara). 

The deadline for submission 
of symposia is December 1, 1997. 
The deadline for submission of 
papers is Feb. 1, 1998. The pro
gram co-chairs are MaryAnn 
Baenninger (The College of New 
Jersey) and Ron Baenninger 
(Temple University). 

Please send submissions to 
Mary Ann Baenninger 
Dept. of Psychology 

The College of New Jersey 
PO Box 7718 

Ewing, NJ 08628-0718 
or email: baenning@tcnj.edu 

The conference organizer is 
Roger N. Johnson, School olTheo
retical and Applied Science, 
Ramapo College, Mahwah, NJ 
07430 (email Rjohnson@ 
rarnapo.edu). Further information 
may be obtained by visiting the 
ISRA web site: http://www.ski
town.comn/isra. 
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.:. Meeting Calendar.:. 
November 

Association for Moral Education 
Atlanta, Georgia 
November 20-22, 1997 
Contact: John Snarey, Emory Univ., Pitts 
Library Building Office #3, Atlanta, GA 
30322; email: jsnarey@emory.edu 

The 8th Australasian Mathematical 
Psychology Conference 
Perth, Australia 
November 27-30, 1997 
Contact: http://www.psy.uwa.edu.auf 
mathpsych/ 

Interdiscipinary Workshop on 
Similarity and Categorization 
Edinburgh, Scotland 
November 28-30, 1997 
Contact: http://www.dai.ed.ac. uk/mise! 
simcatl or simcat@dai.ed.ac.uk 

December 

Association for Research in Nervous and 
Mental Disease 
New York, New York 
December 5-6, 1997 
Contact: Joan Hoctor, ARNMD, College of 
Physicians and Surgeons, Columbia Univ., Box 
23, 630Wesr 168thSl., New York, NY 10032; 
tel.: 212-740-7608; fax: 212-305-4548. 

1997 Conference on Scientific and Techni· 
cal Data Exchange and Integration 
Bethesda, Marylaod 
December 15-17, 1997 
Contact John Rumble, 301-975-2200 

1998 

January 

The 20th Annual National Institute on 
the Teaching of Psychology 
St. Petersburg, Florida 
January 3-6,1998 
Contact: Joanne Fetzner, lel.: 217-398-
6969 or 217-244-7902; email: 
jfetzner@s.psych.uiuc.edu 

Winter Conference on Brain Research 
Snowbird, Utah 
January 24-31 , 1998 
Contact: M. Zigmond, Univ. of Pittsburgh, 
Dept. of Neuroscience, 570 Crawford Hall, 
Pittsburgh, PA 15260; teL: 412-624-4258; 
email: wcbr@bns.pilt.edu; http:// 
www.conted.ceps.uiuc/cifwcbr/ 
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February 

The Association for the Study of Play 
St. Petersburg, Florida 
February 18-22, 1998 
Contact: Dorothy J. Sluss, 70548 Human 
Development and Learning, East Tennessee 
State Univ., Johnson City, TN 37614; tel.: 
423-439-6342; fax: 423-439-4439; email: 
sluss@access.etsu-tn.edu 

Winter Conference on Neural Plasticity 
St. Lucia, Caribbean 
February 21-28, 1998 
Contact: T.L. Petit, Dept. of Psychology, 
Univ. of Toronlo, 1265 Military Trail, 
Scarborough, Ontario Ml C 1 A4, Canada; fax: 
416-287-7642; email: wcnp@scar.utoronto. 
ca. Web site: httpJlwww.neollcom.edu/ 
wcnp/ 

American Society of Neuroirnaging Annual 
Conference 
Orlando, Florida 
February 26-28, 1998 
Contact: Laura Wilkerson, 612-545-6291 

The Society for Research on Adolescence 
San Diego, California 
February 26-March I, 1998 
Contact: Darwin Eakins and Belinda Conrad, 
clo EC Enterprises, Inc., PO Box 1793, 835 
Lousiana St., Lawrence, KS 66044-8793; teL: 
913-832-0737; fax : 913-832-2843; email: 
sra@ece.lawrence.ks.us 

March 

Association for Women in Psychology 
Baltimore, Maryland 
March 5-8, 1998 
Contact: Lynn H. Collins, A WP Conference 
Coordinator, Div. of Applied Psychology and 
Quantitative Methods, Univ. of Baltimore, 1420 
N. Charles St., Balrimore, MD 21201-5779; reL: 
410-837-5283; fax: 410-837-5336; email: 
Lcollins@ubmaiLubalt.edu 

The 56th Annual Meeting of the American 
Psychosomatic Society 
March 12-14, 1998 
Clearwater Beach, Florida 
Contact: American Psychosomatic Society, 
6728 Old McLean Village Dr., McLeao, V A 
22101-3906; reI. : 703-556-9222; fax : 703-556-
8729; email: ampsychsoc@aoLcom 

14th Natioual Symposium on Child Sexual Abuse 
Huntsville, Alabama 
March 17-20, 1998 
Contact: Auu Blalock, 205-534-1328 

The 12th Annual Conference on 
Undergraduate TeachLug of Psychology: 
Ideas & Innovations 
Ellenville, New York 
March 18-20, 1998 
Contact: Gene Idenbaum, Dept. of Psychol
ogy, SUNY-Farmingdale, Farmingdale, NY 
11735; teL: 516-420-2725; fax: 516-420-
2452 

Rotman Research Institute Conference: 
Cognition and the Aging Brain 
Toronto, Canada 
March 19-20, 1998 
Contact: Rotman Research Institute, Baycrest 
Centre for Geriatric Care, 3560 Bathurst St., 
Toronto, Ontario, Canada M6A 2EI, teL: 
416-785-2500 x. 3550; fax: 416-785-2862, 
email: sng@rotman-baycrest.on.ca 

Anxiety Disorders Association of America 
Boston, Massachusetts 
March 26-29, 1998 
Contact: http://www.adaa.org 

April 

Association of Applied Psychophysiology 
and Biofeedback 
Orlando, Florida 
April 1-6, 1998 
Contact: Kate Hololand, AAPB, 10200 W. 
44th Ave. , Sre. 304, Wheat Ridge, CO 80033-
2840; tel.: 303-422-8436; fax: 303-422-8894; 
email: AAPB@resoufcenler.com 

European Conference on Cognitive 
Modelling 
Nottingham, England 
April 1-4, 1998 
Contact: Frank E. Riner, Psychology, Univ. 
of Nottingham, Nottingham NG7 2RD, 
England; tel.: +441159515292; fax: +44 
1159515324; email: Frank.Ritrer@ 
Nottingham.ac.uk; http:// 
www.psychology.nottingham.ac.uk!staff/ 
ritter/eccm981 

The 11th Biennial International Conference 
on Infant Studies 
Atlanta, Georgia 
April 2-5, 1998 
Contact: Lee Hunter, ICIS Atlanta, Dept. of 
Psychology, PO Box 5010, Arlanta, GA 
30302-5010; teL: 404-651- 1616; email: 
leehunter@gsu.edu 
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Southern Society for Philosophy and 
Psychology 
New Orleans, Louisiana 
April 9-11 , 1998 
Contact: David Washburn, Dept. of Psychol
ogy, Georgia State Univ., Atlanta, GA 30303; 
tel.: 404-244-5845; fax: 404-244-5846; 
email: dwashbum@gsu.edu; hltp:/Ifunnelweb 
.utcc.utkedu/-sspp 

The 14th European Meeting on Cybernetics 
and Systems Research 
Vienna, Austria 
April 14-17, 1998 
Contact: http://www.ai.univie.ac.atlemcsr/ 

American College of Clinical Pharmacology 
17th Frontiers Symposium 
Boston, Massachusetts 
April 25, 1998 
Contact: Susan Ulrich, ACCP Executive 
Director, 3 Ellinwood Ct., New Hartford, NY 
13413-1105; tel.: 315-768-6117; fax: 315-
768-6119; email: accplssu@aoi.com 

Midwestern Psychological Association 
Chicago, illinois 
April 30-May 2, 1998 
Contact: Steve Nida, MPA Convention 
Manager, nida@babbage.franklin.edu 

May 

American Psychological Society 
Washington, DC 
May 21-24,1998 
Contact: Melanie Weiner, APS, 1010 
Vennont Ave., NW. Ste 1100, Washington, 
DC 20005-4907; tel.: 202-783-2077; fax: 
202-783-2083; email: mweiner@capcon.net 

International Conference on Cognitive and 
Neural Systems 
Boston, Massachusetts 
May 27-30,1998 
Contact: Cynthia Bradford, CNS Dept., 
Boston Univ., 677 Beacon St. , Boston, MA 
02215 ; fax: 617-353-7755 ; email: cindy@cns 
. bu. edu; http://cns-web. bu. edul cns-meeting 

June 

First International Conference on Child & 
Adolescent Mental Health 
Hong Kong 
June 2-6, 1998 
Contact: Sarah Wilkinson, Child & Adolescent 
Mental Health Conference Secretariat, Elsevier 
Science, The Boulevard, Langford Lane, 
Kidlington, Oxford OX5 1 GB, United Kingdom; 
tel.: 44 (0) 8165 843691; fax: 44 (0) 1865 
843958; email: sm.wilkinson@eIsevier.co.uk; 
www.elsevier.nl!1ocate/iccamh 
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International Conference on the Application 
of Psychology to Quality of Learning and 
Teaching 
Hong Kong 
June 13-18, 1998 
Contact: Chi-yue Chiu, Psychology Dept., Univ. 
of Hong Kong; fax : 85228583518; email: 
cychiu@hkusua.hku.hk;http://www.hku.hk1 
psychodplconferencel 

International Society for the Study of 
Personal Relationships 
Saratoga Springs, New York 
June 20-24,1998 
Contact: http://www.hamilton.edufacademic/ 
psych/icprl 

Crossroads in Cultural Studies 
Tampere, Finland 
June 28, 1998 
Contact: Crossroads in Cultural Studies, 
Tampere Conference Service, PO Box 32, 
33201 Tampere, Finland; tel.: 358-3-
3664400; fax: 358-3-2226440; email: 
iscsmail@uta.fi 

July 

Head Start National Research Conference: 
A Research Agenda on Children and 
Families in an Era of Rapid Change 
Washington. DC 
July 9-12, 1998 
Contact: Faith Lamb Parker. Project Director, 
Columbia School of Public Health, CPFH, 60 
haven Ave., B#, New York, NY 10032; tel.: 
212-304-5251; fax: 212-544-1911 

The 6th International Conference on 
Work Values & Behavior 
Istanbul. Turkey 
July 12-15, 1998 
Contact: Alison M. Konrad, Temple Univ .. 
School of Business and Management, 13th 
and Montgomery, Philadelphia, PA 19122; 
fax: 215-204-8362; email: v5165e@vm 
.temple.edu 

International Society for Research on 
AggreSSion 
Mahwah, New Jersey 
July 12-17, 1998 
Contact: Roger N. Johnson, Ramapo College, 
Mahwah, NJ 07430; tel.: 201-529-7755; fax: 
201 -934-9380; email: Rjohnson@ Ramapo.edu; 
http://www.ski-town.comlISRA 

Summer Institute in Political Psychology 
Columbus, Ohio 
July 20-August 14, 1998 
Contact: http://www.sbs.ohio-state.edulpoliscil 
sipp.htm 

August 

The 14th International Congress of the 
International Association for Child and 
Adolescent Psychiatry and Allied Professions 
Stockholm, Sweden 
August 2-6, 1998 
Contact: http://www.stocon.se/iacapap/ 
index.html 

The 14th International Congress of the 
International Association for 
Cross-Cultural Psychology 
Bellingham, Washington 
August 3-8, 1998 
Contact: http://www.wwu.edul-lonner 
.congress.html 

The 3rd Congress of the International 
Academy of Family Psychology 
Athens, Georgia 
August 6-9, 1998 
Contact: Luciano L'Abate, Dept. ofPsy
chology, Georgia State Vniv., Atlanta, GA 
30303; email: psyll1@panther.gsu.edu 

The 24th International Congress of 
Applied Psychology 
San Francisco, California 
August 9-14,1998 
Contact: Congress Secretariat, APA Office 
of International Affairs, 750 First St., NE. 
Washington, DC 20002-4242; fax: 202-
336-5956 

American Psychological Association 
San Francisco, California 
August 14-18, 1998 
Tel.: 202-336-5500 

14th Bi-Annual Conference of the 
International Society for Human Ethology 
Burnaby, British Columbia 
August 19-23, 1998 
Contact: Charles Crawford, Dept. of Psy
chology, Simon Fraser Univ., Burnaby, BC, 
Canada, V5A 186; email: crawford@ 
sfu.ca; tel. : 604-291-3660, x. 3427 

September 

Second International Conference on Aging 
and Work 
Elsinore, Denmark 
September 14-16, 1998 
Contact: The Danish Working Environment 
Fund, Ole Teller, Vermundsgade 38, DK-
2100 Copenhagen, Denmark; email: 
AMFUDD@inet.uni-c.DK 

Society for Psychophysiological Research 
Denver, Colorado 
September 27-0ctober 4, 1998 
Contact: Melanie Weiner, APS, 1010 Ver
mont Ave., NW, Ste 1100, Washington, DC 
20005-4907; tel.: 202-783-2077; fax: 202-
783-2083; email: mweiner@capcon.net 
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American Psychological Society 
1998 Member Application 

(The membership dues below are valid from 1/1/98 to 12/31 /98) 
Check DIU: 

o This is my first membership application to APS. (Send application to: APS, PO Box 90457, Washington, DC 20090-0457) 
o This is to change my membership record. (Return to: APS, 1010 Vermont Ave, NW, Ste 1100, Washington, DC 20005-4907) 

+ 
AMERICAN 

I PSYCHOLOGICAL 
SOCIETY 

Name ________________________________________________ __ 

LAst First MI 
Mailing Address _______________________ __ 

City State Zip COUlltry 
Telephone ______________________________________ _ 

Office (include extension) Home Fax 

InstitUtional Affiliation ______________________________________ __ 
(spell out) 

Education ________________________ _ 
Highest Degree Year of Degree Institution (spell out) 

Major Field (circle one): BiologicaI/Physiological.Cognitive. Clinical/Counseling/School. Developmental. Educational 
Experimental. General. I/O. Personality /Social. Quantitative 

Specialty Area ____________________________ _ 

Email Address 

ANNUAL DUES TO JOIN, SIMPLY COMPLETE THIS FORM AND RETURN IT TO APS WITH YOUR 
DUES PAYMENT OR VISA OR MASTERCARD AUTHORIZATION. THANK YOU' 

PLEASE CHECK APPROPRIATE MEMBERSHIP DUES CATEGORY BELOW. 
ALL MEMBERSHIP CATEGORIES, EXCEPT THOSE NOTED, INCLUDE A SUBSCRIPTION TO THE APS OBSERVER 
NEWSLETTER, PSYCHOLOGICAL SCIENCE, AND CURRENT DIRECTIONS IN PSYCHOLOGICAL SCIENCE. 

0 Member U.S. $122 
0 Member U.s. (two years) $225 
0 Member outside U.S. $132 

Qournais via surface mail, Newsletter via air mail) 

0 Retired (Over 65) $72 
0 Retired (No journals) $32 
0 Spouse (No journals) $57 

Spouse name 

0 Student $47 
0 Student $85 

(Residing outside U.S. with air delivery of newsletter) 

0 Postdoc or First-year PhD $72 

o Lifetime Member $2500 

APS OBSERVER 
AmericcIII Psychological Society 

TOTAL DUES 
Contribution 
TOTAL PAYMENT 

$:--
$_ - --
$=-:::-::--
(U.s. Currency) 

Please check method of payment: 

ICK300 

o My check is enclosed (payable to APS) 
o Please charge myO Visa 0 MasterCard 

Account# ________________________________ _ 

Expiration Date _____ Interbank # (MC Only) ______ _ 

Signature. __________________________________ _ 

If you elect not to receive Current Directions, deduct $15 
from Total Dues Payment. This deduction is NOT APPLI
CABLE to Retired (No journals) or Spollse (No journals) 
membership categories. 
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OBSERVE4:R 
ALABAMA 

FACULTY POSITION: The 
University of South Alabama 
De~artment of Psychology invites 
applications for a tenure track 
assistant professor level position in 
clinical psychology. Applicants 
with specific skills In measurement 
and test construction or multivari
ate analyses will be given prefer
ence. The position begins Fall 
Semester 1998. Applicants must 
possess a Ph.D. in clinical psychol
ogy and be eligible for licensure. 
Teaching responsibilities will in
clude Doth master's level and 
undergraduate courses. The suc
cessful candidate will be expected 
(0 be able to teach clinical courses 
as well as courses in measurement 
and test construction and/or multi
variate statistics. Applications 
must be postmarked no later than 
December 1 1997. Applications 
should include an academic vita, a 
statement of teaching and research 
interests, and three letters of 
reference to be sent to: Dr. Jerrold 
Downey, DeRt. of Psychology, 
University of South Alabama, 
Mobile, AL 36688. An Affirmalive 
Action/Equal Opportunity Em
ployerlM/FID. ALl 

ARIZONA 

Cognitive Psychology: The De
partment of psychorogy at ARI
ZONA STATE UNIVERSITY 
seeks to fill a new faculty position 
in Cognitive Psychology, broadly 
construed. The ,Position is for a 
tenure track, ASSistant Professor, 
slated to begin in August 1998. All 
applicants must have a Ph.D. in 
cognitive psychology, and must 
demonstrate a strong research 
program, or demonstrate clear 
evidence of potential in research. 
Teaching experience is preferred 
but not required . However, all 
applicants must submit a statement 
of teaching interests. Qualified 
applicants working in any specialty 
will be considered, but we are 
especially interested in candida.tes 
who research memory, perception 
attention, decision makfug, cogni
tive neuroscience, or neural moael
ing. Our goal is to identify 
candidates whose interests will 
complement the current faculty, 
without excessive redundancy. Re
spollsibiliries include: Teaching 
both undergraduate and graduate 
courses, supervision of students, 
produc tivity in research, and gen
era] departmental service. Appli
cants must submit a cover letter, 
vita, statements of research and 
teaching interests, and representa
tive reprints. Applicants should 

, 
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also have 3 letters of reference sent 
directly to: Dr. Stephen D. 
Goldinger, Chair, Cognitive Search 
COlmruttee, Department of Psy
chology, Box 87 1104, Arizona 
State University, Tempe, AZ 85287-
1104. Arizona State University 
supporrs equal opportunities in 
employment and education. As 
such, women and minority candi
dates are especially encouraged to 
apply. For best consideration, all 
application materials should be 
received by November 15, 1997. 
However, we will consider materi
als recei ved by the first of each 
month thereafter until the position 
is filled . Queries may be e-mailed 
to the search committee chair: 
goldinger@asu.edu. AZI 

CALIFORNIA 

DEVELOPMENTAL PSY
CHOLOGY: THE UNIV
ERSITY OF CALIFORNIA, SAN 
DIEGO. The Psychology Depart
ment at UCSD anticIpates the 
hiring of up to two tenure track 
Assistant Professors in Develop
mental Psychology. Applicants 
should have a Ph.D. or equivalent 
tenninal degree, published empiri
cal research, and a demonstrated 
ability to teach undergraduate and 
graduate classes in their area of 
specialization. Candidates should 
send curriculum vita, reprints, and 
names of three referees to tbe 
Developmental Search Committee, 
Department of Psychology, 0109, 
Umversity of CalIfornia, San Di
ego, La Jolla, CA 92093-0109. 
Complete applications received by 
December 5, 1997 will receive fu ll 
consideration. Salaries are com
mensurate with qualifications and 
are based upon UC salary scales. 
Position contingent upon funding 
availability. The University 0] 
California is an Affirmative Actioril 
Equal Opponunily Employer. CAl 

UNIVERSITY OF CALiF
ORNIA, DAVIS, DAVIS, CA 
95616-8686--The Department of 
Psychology, in conjunction with 
the DiviSIOn of Social Sciences, 
invites applications for a tenure 
track posItion at the Assistant 
Professor level to begin September 
1998, pending adnunistrative ap
proval. We seek a psychologist with 
empirical research expertise on 
Chinese and/or Japanese people. 
While the precise sub-fiela (e.g., 
social, personality, developmental, 
cognitive, clinical), is open, we are 
seelcing someone who is interested 
in cross-national or cross-cultural 
research involving China (includ
ing Taiwan) and/or Japan. Teach
ing experience is desirable; courses 

offered will support majors in 
Psychology and East Asian Studies. 
The Ph.D. should be in hand by the 
data of appointment. UC Davis is 
an affirmative acrion/equal oppor
tunity employer with a strong 
insritutional commitment ro the 
achievement of diversiry among its 
faculty. Applicants should send a 
letter descnbing research and teach
ing interests, cv, and a writing 
sample to: Stanley Sue, East Asia 
Psychology Search, do Depart
ment of Psychology, University of 
California, One Shields Avenue, 
Davis, CA 95616-8686. In addit ion 
applicams should forward a place
ment file or solicit three letters of 
recommendation. Where possible, 
e-mail addresses of referees should 
be supplied. Applications must be 
received by 5 December 1997 to be 
assured of consideration. CA2 

DEPARTMENT OF PSYCH
OLOGY <-_ Y]'iIVERSITY OF 
CALIFOKNlA DAVIS DEVEL
OPMENTAL PSYCHOBIOLO
GIST: The Psychology Depart
ment at the University of Califor
nia, Davis, invites applications for a 
tenure-track appomtment at the 
Assistant Professor level to begin in 
July of 1998. Requirements for the 
position include: a Ph.D., a strong 
commitment to quality teaching at 
both graduate and undergraduate 
levels, and a well-defined research 
program in some area related to the 
biology of behavioral development. 
Preference will be given to candi
dates with at least two years of 
postdoctoral experience and dem
onstrated ability to obtain extramu
ral funds. Interested applicants 
should submit curriculum vitae, 
statement of research and teaching 
interests, evidence of success in 
teaching, representative reprints or 
preprints, and three letters of 
reference. Review of applications 
will commence on October 15, 
1997, and continue until the 
position is fi lled. Send applications 
to: Developmental Psychobiology' 
Search Committee, Depanmem of 
PSy'chology, One Shields A venue, 
University of California, Davis, CA 
95616-8686. For infonnation, con
tact the Search Committee Chai r, 
Don Owings, at the above address, 
or via the Internet: dhowings 
@ucdavis.edu. The UniverSity of 
Califomia. Davis. is all affirmative 
action/equal opportunity employer 
with a strong msritutiollai commit
ment to the achievement of diversity 
among irs fac ulty and sraJj. CA3 

POST DOCTORAL RESEARCH 
FELLOWSHIP-UNIVERSITY 
OF CALIFORNIA, SAN FRAN
CISCO, Department of Psychiatry. 
Mental health clinical services 
research with emphasis on meth
odology and design. Two-year 
NIMH supported post-doctoral 
training pOSItions are available in a 
stimulatmg and productive envi
ronment. Seeking fellows with 
research background to collaborate 
with faculty s~nsor on two 
federally funded (NIMH & NIDAl 
services research projects con
cerned with seriously mentally ill 
adults, including those with co
occurring substance dependence 
disorders, HIV I AIDS, and physical 
illnesses. Multi-site studies inc1nde 
acute care community-based psy
chiatric diversion units, social 
model detoxification programs. and 
shelters, research addresses treat
ment and cost outcomes, service 
utilization patterns, systems impact 
and cross system comparisons. 
Supervising faculty sponsor, Bar
bara E. Havassy, Ph.D . Major 
training program components are 
researcb with faculty sponsor and 
core curriculum. Multi-disciplinary 
training faculty, Clifford Attkisson, 
Ph.D. Program Director, USPHS 
stipend levels. Additional appoint
ments are also available in other 
areas of mental health services 
research. Requests for program 
description should be addiessed to 
Vicky Brown-Ravano, Dept. of 
Psychiatry, UCSF, 401 Pamassus, 
Box CPT, San Francisco, CA 
94143-0984. Interested applicants 
should send letter, statement of 
interests, and curriculum vitae at 
the same address. UCSF is an Equal 
OpporrunitylAf(irmative Action 
Employer. CA'4 

MILLS COLLEGE .. ASSIST
ANT PROFESSOR OF PSY
CHOLOGY: Outstanding teacher 
and productive scholar sought for 
tenure-track pOSition to begm Fall 
1998, to teach Psychopathology 
and four other courses (e.g., 
Personality, Industrial and Organi
zational, Cross-Cultural, Psycn of 
Women, Psycholinguistics, Clini
cal, Perception, Research Meth
ods). ReqUIred: Ph.D., strong com
mitment to teaching and advising 
women undergraduates. Send let
ter, vitae, repnnts, teaching evalua
tions, names of three references, by 
December 1,1997, to: Psychology 
Search Cite, Mills College, Oak-

See Subject Index and the 
index instructions on page 63. 
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• land CA 94613. Located in the San 
Francisco Bay Area. Mills is a 
selective liberal arts college for 
women. Persons of color and those 
committed to working in a 
multicultural environment aTe en~ 
couraged to apply. AAlEOE. CAS 

WESTMONT COLLEGE Psy
chology Department: Two tenure 
track positions are to be filled with 
an anticipated start dale of 8/98. 
Rank is open; assistant or associate 
level preferred. We are looking for 
competent, dedicated teachers with 
a demonstrated record of scholar
ship. PhD required or near 
completion. ClirucaUcounseling-
Teacn courses from among general, 
abnormal, counseling, personality, 
history & systems, and psychologi
cal testing; licensed or license
eligible in California; supervise 
students in practica; develop own 
scholarship. Physiological psy
chology--Teach courses from 
among general, physiological, mo
tivation, comparative, history & 
systems, and sensation & percep
tIOn or learning; supervise student 
research; conduct research that 
involves students collaboratively. 
Westmont is a selective Carnegie I 
Christian College of the liberal arts 
and sciences, with 1,200 students, 
stressing excellence in undergradu
ate teaching and scholarship. As 
such, we seek faculty who can 
relate their faith to their discipline. 
Review of applications will begin 
October 15 and continue until 
positions are filled. Applicants 
should send cover letter and vita to: 
Search Committee, Psychology 
Department, Westmont College, 
955 La Paz Road, Santa Barbara, 
CA 93108-1099, or E-mail 
bsmith@westmont.edu.Womenand 
minorities are encouraged to apply. 
CA6 

FACULTY POSITIONS IN 
COGNITIVE PSYCHOLOGY-
UNIVERSITY OF CALIF
ORNIA, IRVINE. The Deparl
ment of Cognitive Sciences at the 
University of California, Irvine, 
invites applications for up to two 
tenure-track positions in cognitive 
Rsychology, with potential starting 
dates of July 1, 1998. Specific areas 
of interest are cognitive develop
ment, cognitive neuropsychOl
ogy, social cognition, reasoning 
and decision making, learning 
and memory, and neural network 
theory. Candidates should have a 
strong record of research accom
plishment commensurate with their 
academic rank, and a serious 
commitment to undergraduate and 
graduate teaching. Applicants 
should submit a curriculum vitae, 
representative publications, three 
letters of recommendation, and a 
letter indicating the applicant' s area 
of research interest taken from the 
six areas listed above. (More than 
one area may be mentioned, but for 
processing purposes please desig
nate one pnmary area.) Materials 
should be sent to Search Committee 
for (Area), Department of Cogni
tive Sciences, University of Cali
fornia, Irvine, CA 92697. To 
ensure consideration, applica
tions should be received by 
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December 3~l 1997. The Univer
sity of California is an Equal 
Opportunity Employer commrtted 
to excellence through diversity. 
CA7 

Cross-Cultural Cognitive Devel
opment Position, Human Devel
opment and Family Studies of the 
Department of Human and Com
munity DeveloQment at the UNI
VERSITY OF CALIFORNIA 
AT DAVIS announces an opening 
for an academic year tenure-track 
position (fiscal year term employ
ment offered and continued Based 
on academic personnel review) at 
the Assistant Professor level to 
teach and conduct research on 
cultural and other environmental 
(nutritional, toxicological) determi
nants of variations in human 
cognitive development. Candi
dates should have a Doctorate or 
equivalent in Psychology, Human 
Development, or related-field, and a 
record of research in cognitive 
development. Knowledge of brain
behavior relationships is desirable. 
Appointment expected on or before 
July I, 1998. Applicants should 
submit a letter of mterest, curricu
lum vita, representative reprints, 
and the names and addresses of four 
references to Dr. B.A. Ober, Chair, 
Search Committee for Human 
Development, clo Search Commit
tee Coordinator, Department of 
Human and Commumty Develop
ment, University of CalifornIa, 
Davis, CA 95616, by November 30, 
1997. The UniverSity of California 
is an affirmative action/equal 
opportunity employer. CAS 

UNIVERSITY OF CALIF
ORNIA, DAVIS, DAVIS, CA 
95616-8686, The Department of 
Psychology at the University of 
California, Davis, invites applica
tions for a tenure-track pOSItIOn at 
the Assistant Professor level in the 
area of language processing. The 
posi~~n begins July, 1998, pend~ng 
admmlstratlve approval. SpecIal
ties of interest include, but are not 
limited to syntax or sentence 
processing, language acquisition 
(lexical or grammatical, or dis
course processing using experi
mental, developmental, neurologi
cal, and/or computational methods. 
The application of multiple para
digms is preferred. Candidates will 
be expected to exhibit broad 
teaching ability in cognitive science 
andlor lingUIstics at both the 
undergraduate and graduate levels. 
Requirements for the position 
include: a Ph.D., an active research 
program, a strong commitment to 
quality teaching, and the potential 
to attract extramural funds. Inter
ested applicants should submit a 
curricufum vitae, a statement of 
research and teaching interests, 
representative reprints or preprints, 
and three letters of reference. 
Where possible, e-mail addresses 
of referees should be sUfplied. 
Review of applications wil com
mence on November 15. 1997 and 
will continue until the position is 
filled. Send applications to: 
Psycholinguistics Search Commit
tee, Department of Psychology, 
UniverSIty of California, One 

Shields Ave., Davis, CA 95616-
8686. For information, contact the 
Search Committee Chair, Debra 
Long, at the above address or via 
the Internet: dlIong@ucdavis.edu. 
The University if California, Davis, 
is an ajfinnative action/equal 
opportunity employer with a strong 
institutional commitment to the 
achievement of diversity among its 
faculty. CA9 

POST-DOCTORAL FELLOW
SHIP in Psychology and Medi
cine. UNIV OF CALIF, SF, 
NIMH-funded2yrposition. Theory 
based research traming on under
standing and reducing risk behav
iors and on responses to stressful 
experiences. Apply by Feb. 1st to 
begin by Aug. 30, 1998. For 
application write to Dr Nancy 
Adler, clo Giovanna Floridia, 
Health Psychology, UCSF, 1350-
7th Ave, San Francisco, CA 94143-
0844. UCSF is an Equal Opportu
nity/Affirmative Action Employer, 
applications from women and 
mmorities are encouraged. CAlO 

UCSF FACULTY POSITION-
RESEARCH PSYCHIATRIST 
OR PSYCHOLOGIST--The De
partment of Psychiatry of the 
School of Medicine, Umversity of 
California, San Francisco (UCSF) 
is seeking a research faculty 
psychiatrist or psychologist to be 
based in the Department's program 
at San Francisco General Hospital 
(SFGH). SFGH Psychiatry pursues 
a clinical and research program 
with strong interest in cross
cultural studies; 38% of SFGH 
faculty are ethnic minority; 47% are 
women; 50% of patients are ethnic 
minority. Appomtment will be 10 
an Academic Senate ~sition as 
Assistant Professor In Residence. 
The position is available effective 
July I, 1998. Desirable candidates 
will have a track record as 
productive investigators or will 
show strong promise to become 
such investigators, and will possess 
excellent communication ana teach
ing skills. The incumbent will be 
expected to develop and implement 
a program of research on the 
efficacy or cost-effectiveness of 
clinical and services interventions 
for the mental health problems 
experienced by inner-city poor and 
ethnically diverse populatIOns like 
those served by SFGH, collaborate 
with other faculty in their efforts to 
develop research programs, and 10 
teach fonnal courses and seminars 
and provide individual student 
supervision in clinical services 
research design. Strong promise 
would be indicated by puolication 
of completed research, funded 
federal grants, intimate knowledge 
of the clinical services and target 
populations typical of urban public 
hospitals, experience developing 
innovative services, experience in 
cross-cultural research, and recom
mendations by research mentors 
and colleagues. Applications must 
be received by January 1, 1998. 
Please send a letter of interest, 
resume, and names, addresses, and 
telephone numbers of three refer
ences to Clifford Attkisson, PhD, 
Search Committee Chair, clo Susan 

Brekhus, Department of Psychia
try-Room 7M36, San Francisco 
General Hospital, 1001 Potrero 
Avenue, San Francisco, CA 94110. 
UCSF is an Equal Opportunity/ 
Affirmative Action Employer. 
Women and minorities are strongly 
encouraged to apply. CAll 

Interval Research Corporation, 
an advanced-technologies research 
institute in Silicon Valley (adjacent 
to Stanford University), announces 
the availability of a 2-year (l.:Year 
renewable) POSTDOCTORAL 
FELLOWSHIP in perceptual/cog
nitive psychology. The position 
would involve collaborating on 
basic and applied research projects 
and some general consulting. Ph.D. 
required. Statistical and computing 
skIlls experience preferred. Re
searchers with strong methodologi
cal skills and broad applied inter
ests are especially encouraged to 
~pply. Please contact: DIane J. 
Schiano, Ph.D., Interval Research 
Corporation, 1801 Page Mill Road, 
Palo Alto, CA 94304, schiano 
@interval.com, (415) 842-6099. 
Applications received before 1 
January 1998 will be gi ven full 
consideration. CA12 

Funding opportunity for investiga
tors domg HIV prevention research 
with minority communities: Sum
mer, 1998, four scientists will 
receive mentoring and funds to 
develop ethnic lllinority HIV pre
vention research projects. SCien
tists spend six weeks of three 
summers at UCSF'S CENTER 
FOR AIDS PREVENTION 
STUDIES and receive funding for 
their research project. For scientists 
in tenure track positions or investi
gators in research institutes. AQpli
cation deadline: January 15, 1998. 
Romy Benard-Rodriguez, (415) 
597-9366; fax: (415) 597-9213; e
mail: rorny _benard@guic.k-mail 
.ucsf.edu or get an applicatIOn at 
our http://www.caps.ucsf.edul 
capsweblprojects/mmorityindex 
.hlml. CAB 

Assistant Professor of P~chol
ogy, SCRIPPS COLLEGE-
Scripps College invites applica
tions for a tenure-track aSSIstant 
professor position to begin in the 
1998-99 academic year. Preference 
will be given to candidates in 
cognitive psychology particularly 
those with expertise 10 the areas of 
cognitive neuroscience or cognitive 
neuropsychology. We are looking 
for an individual with a strong 
commitment to undergraduate lib
eral arts education: Successful 
teaching experience and promise of 
a productive research program that 
can actively involve students are 
essentiaL Send vita, statement of 
interest, re-.rrints, syllabi, and three 
letters of reference to Chair, 
Psychology Search Committee, 
SCriffs College, Claremont, CA 
917 . . Review of applications will 
begin immediately and continue 
until the position is filled. Consider
ation cannot be guaranteed for 
applications received after Decem
ber 15, 1997. Scripps is an equal 
opportunity/affinnative action em
ployer. Women and minority appli-
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cants are especially encouraged to 
apply. Further infonnation is avail
able at http://www.scrippscoLedu. 
Follow the links to Acaaemics and 
Psychology. CA14 

Postdoctoral Fellowship: The 
Department of Psycho[ogy and 
Social Behavior at the UNIVER
SITY OF CALIFORNIA, 
IRVINE invites applications for a 
2-year postdoctoral fellowship fo
cusing on the study of human 
adaptation within diverse develop
mental, environmental, and socio
cultural contexts. The NIMH
funded training program affords 
opportunities for fellows to work 
with a multidiciplinary faculty, 
who study developmental tranSI
tions and human development in 
cross-cultural pers~ctive, health 
behavior and biooehavioral pro
cesses, stress and coping, risk 
perceptions and risk behavIOr, and 
large~scale social problems (e.g., 
violence, unemployment) that af
fect human health and well~being. 
Training wilI emphasize theoretl~ 
cal, methodological, and statistical 
approaches to Investigating adap~ 
tlve and maladaptive functioning at 
several levels of analysis and across 
varied social contexts. For addi
tional information, send inquiries to 
sdgates@uci.edu.Afplicants 
should submit a letter 0 mterest, 
curriculum vitae, representative 
publications, and three letters of 
recommendation to the Chair, 
Postdoctoral Search Committee, 
School of Social Ecology, Univer~ 
sity of California, Irvine, CA 
92697~7085. Deadline for receipt 
of completed applications is Jan. 
15, 1998. The University of 
California is an Equal Opportunity 
Employer committed to excellence 
through diversity. CAtS 

Assistant or Associate Professor 
in Psychology. The Department of 
Psychology at the UNIVERSITY 
OF SOUTHERN CALIFORNIA 
seeks outstanding candidates at the 
advanced Assistant Professor or 
Associate Professor level. The area 
of appointment is open, with the 
primary criterion bemg the excel
lence of the candidate. The 
department has five areas: Brain 
ana Cognitive Sciences, Clinical 
Science, Developmental (life span), 
Quantitative, and Social. We are 
especially interested in individuals 
wnose research interests would 
strengthen two or more of these 
areas. Interested candidates should 
submit a letter describing their area 
of expertise, C.V., selected reprints/ 
prepnnts, & names of three referees 
to: Chair, Psychology Search 
Committee, Dept. of Psychology, 
University of Southern Califorma, 
Los Angeles, CA 90089-1061. 
Deadline for applications is De~ 
cember 15, 1997. AAEO. CA16 

ENDOWED CHAIR IN CO
GNITIVE NEUROSCIENCE. 
The Department of PsycholQgy at 
[he UNIVERSITY OF SOUTH· 
ERN CALIFORNIA invites ap
plications for a newly-endowed 
HEDCO Chair in Neurosciences. 
The position is appropriate for an 
internationally~known scientist with 
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an established program of innova~ 
tive research. The holder of the 
chair will have an appointment in 
the Department of Psychology 
(www.usc.edu/deptlLAS/psychol
ogy) and in the university's 
Program in Neural, Informational, 
and Behavioral Sciences 
(www.usc.edu/dept/nbio/ 
nibs.htmI), and will join an active 
group of researchers in the neuro~ 
and cognitive sciences. Applicants 
should send a letter of inquiry and 
C. V. to Irving Biederman, Ph.D., 
Chair, Search Committee for Neu
roscience Chair, Department of 
Psychology SOM 501, University 
of Southern California, Los Ange
les, CA 90089-1061. AAlEO. 
CA17 

POSTDOCTORAL RESEARCH 
FELLOWSHIP: Mental health 
clinical services research with 
emphasis on methodology and 
des1gn. Two-year NIMH supported 
post~doctoral positions avrulable at 
the UNIVERSITY OF CALI· 
FORNIA, San Francisco, Depart
ment of Psychiatry. Overall 
program direction is provided by 
Clifford Attkisson, Ph.D. in col
laboration with a multidisciplinary 
training faculty. Major training 
components are required core 
cUITIculum and supervised re~ 
search. A description of the 
program including faculty research 
mterests is available upon request. 
The program is searching for post
doctoral fellows in the following 
services research areas: aging 
population (supervised by Patricia 

A. Arean, Ph.D.), patient satisfac
tion research (sl!Pervised by Clifford 
Attkisson, Ph.D.), treatment out
comes and service systems (super~ 
vised by Barbara E. Havassy, 
Ph.D.), VIOlence and trauma (suIler~ 
vised be Dale E. McNiel, Ph.D.), 
services to children and youth 
(supervised by Abram Rosenblatt, 
Ph.D.), and mental health services 
and systems for persons suffering 
from AIDS (supervised by Drs. 
Kathryn Prul1ips, and James Kahn). 
USPHS stipends levels. Send letter 
of interest, curriculum vitae, three 
names of references to: Vicky 
Brown~Ravano, Dept. of Psychia~ 
try, __ UCSF, 40] Pamassus, Box 
CPT, San Francisco, CA 94143~ 
0984. UCSF is an Equal Opportu
~A{1{firmative Action Employer. 

HARVEY MUDD COLLEGE, a 
highly selective college of science 
an(l engineering at the Claremont 
Colleges, seeks to appoint a 
VISITING ASSISTANT PRO· 
FESSOR OF SOCIAL PSY. 
CHOLOGY interested in cross~ 
cultural and/or gender issues. Five~ 
course teaching load. Ph.D. in 
psychology required, teaching ex~ 
perience desired. This is a one~year 
position for A Y 98-99, with the 
possibility of renewal, and is in the 
Department of Humanities and 
Social Sciences, which offers a 
broad-based liberal arts program. 
Harvey Mudd College is an equal 
opportunity employer and is espe
cially interested in candidates 
traditionally underrepresented on 

college/acuIties. Send cv, info on 
three references, and a detailed 
statement about two courses to: Hal 
S. Barron, Chair, Department of 
Humanities and Social Sciences, 
Harvey Mudd College, Claremont, 
CA 91711. Applications must be 
received by December 22. CA19 

COLORADO 

UNIVERSITY OF DENVER 
Department of Psychology: An~ 
ticipates two tenure~track positions 
at the Assistant Professor level. The 
desired candidates' primary area of 
research would be in the area of 
Social, Emotions, Cognitive, or 
Quantitative Psychology. We are 
particulady interested in candidates 
who combme one of these primary 
interests with secondary interests in 
any of the above or neuroscience. 
The primary requirement for this 
positIOn is excellence in research 
and teaching. Candidates applying 
in Social and Emotions should 
send a letter of interest, vita, at least 
three letters of recommendation 
and reprints/preprints to Dr. Daniel 
McIntosh, Search Committee, De
partment of Psychology, UNIVER
s�Ty OF DENVER, Denver, CO 
80208. Candidates applying in 
Cognitive and Quantitative sfiould 
send a letter of interest, vita, at least 
three leLters of recommendation, 
and reprints/preprints to Dr. Jan 
Keenan, Searcli Committee, De~ 
partment of Psychology, UNIVER
SITY OF DENVER. Denver. CO 
80208. We will give P!iority to 
applications received by December 

SAN FRANCISCO STATE UNIVERSITY 

Marion Wright Edelman Institute 
for the Study of Children, Yonth, and Families 

College of Behavioral and Social Sciences 

DIRECTOR 
Associate or Full Professor based on quaJifications and experience to direct the new Marian 
Wright Edelman Institute for the Study of Children, Youth and Families. Application Review for 
this renewed search begins December 10,1997; position opened until filled. 

Qualifications 

Earned Doctorate in human or child development or related field. 
Demonstrated ability to obtain grant funding. 
Published scholarship and a record of successful teaching. 
Effective leadership, communication, collaboration and administrative skills. 
Experience working with diverse populations and building university-community 

partnerships. 

Submit a letter of application, vita and three letters of reference to: 
Chair, Search Committee 
Marian Wright Edelman Institute 
College of Behavioral and Social Sciences 
San Francisco State University 
1600 Holloway Avenue 
San Francisco, CA 94132. 

San Francisco State University is an Affirmative Action/Equal Opportunity Employer. CA20 
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1, 1997 but will consider applica
lions until the position is filled. 
THE UNIVERSITY OF DENVER is 
committed to enhancing the diver
sity of its fa culty and staff 
encourages applications particu
larly from women , minorities, 
veterans, and people Wilh disabili
ties. COl 

UNIVERSITY OF DENVER -
I?epartment of Psychology.: ~
t1clpates a tenure-track positIOn In 
Child Clinical Psychology to begin 
FaU 1998. The pnmary requirement 
for this position is exceUence in 
research and teaching. We espe
cially encourage applIcations f rom 
members of mirlOflty groups and 
individuals with interests in 
multicultural research. Send a 
letter of interest, vila. at least three 
letters of reconunendation and 
reprints/preprints to Chair, Child 
Clinical Search Committee, De
partment of Psychology. UNIVER
SITY OF DENVER. Denver. CO 
80208. We will give priority to 
applications received by December 
I, 1997 but will consider applica
tions until the position is fllied. 
THE UNIVERSITY OF DENVER is 
committed 10 enhancing the diver
sity of its faculty and staff and 
encourages applications particu
larly from women, minorities, 
veterans, and people with disabili
ties. C02 

The Department of Psychology, 
UNIVERSITY OF COLORADO. 
BOULDER, invites applications 
for a tenure-track position in 
clinical psychology beg~n!1ing Au
gust, 1998. We anuclpate an 
appointment at the level of Assis
tant Professor, bm more senior 
candidates with exceptional qualifi 
cations wilJ be conSIdered and are 
encouraged to apply. Candidates 
interested in any area of adult or late 
adolescent psychopathology, as
sessment, or prevention/interven
tion will be considered. By the time 
the appointment begins, applicants 
must have completed the Ph.D., 
including at least one year of 
InternShip, from an APA-approved 
program in Clinical Psychology. 
Salary is competitive and depen
dent upon experience. The Umver
sity of Colorado has a strong 
institutional commitment to the 
principle of diversity in all areas. 
In that spirit, we are particularly 
interested in receiving applications 
f rom a broad spectrum of people, 
including women, members 0/ 
etlmic minorities, disabled indi
viduals, veterans, and veterans of 
the Vietnam era. All applicants 
should send a curriculum vitae, a 
statement of research interests, a 
statement of underg raduate and 
graduate teaching mterests, and 
three letters of recommendation to: 
W. Edward Craighead. Chair -
Clinical Search, Department of 
Psychology, Univers l~ of Colo
rado. Boulder. CO 80309-0345. 
We will begin reviewing applica
tions as they are completed (begin
ning in November) , and we will 
continue to review applications 
until the position is filled. C03 
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THE DEPARTMENT OF PSY
CHOLOGY. UNIVERSITY OF 
COLORADO AT BOULDER. 
invites applications for a full -time 
position to Social Psychology. We 
anticipate an appointment at the 
Assistant or Associate level. but 
more senior candidates with excep
tional qualifications are also en
couraged to apply. The primary 
critena for the appointment will be 
excellence in research and teach
ing. The Department offers training 
in Behaviora1 Neuroscience, Be
ha vioral Genetics, Clinical, and 
Cognitive Psychology and we are 
especially interested in candidates 
for this position who can also 
strengthen one or more of its other 
programs or who can contribute to 
the Program's emphasis on re
search methods. Salary is depen
dent upon experience and qualifica
tions. The position would begin in 
the Fall term of 1998. Interested 
persons should send a curriculum 
vitae, a statement of research and 
teaching interests , example re
search papers, and at least three 
letters of recommendation to Reid 
Hastie, Director, Social Psychology 
Program, Psychology Department 
(Campus Box 345), University of 
Colorado. Boulder. CO 80309. 
Applications will be accepted 
through January 15. 1998. Infor
mation describmg the Psychology 
Department can be obtained on the 
World Wide Web at hup:/Ipsych
www.colorado.edu. The University 
of Colorado at Boulder strongly 
supports the principle of diversity 
in all itsforms. We are illterested in 
receiving applications f or women, 
ethnic minorities, persons with 
disabilities, veterans, and veterans 
of the Viemam era. C04 

ASSISTANT PROFESSOR IN 
EXPERIMENTAL PSYCH
OLOGY. METROPOLITAN 
STATE COLLEGE OF DEN
VER: Department of Psychology. 
tenure-track position to teach un
dergraduate classes in experimental 
(including research techniques, 
learning, motiv;.llion, sensation and 
perception, history and systems) 
and introductory psychology. Con
tingent on funding. Twelve credit 
teaching load per semester, day and 
evening, and advising. Ph.D. with 
undergraduate teaching experience 
and published research in psychol
ogy journals required. Ability to 
apply computer technology in the 
classroom and work with diverse 
groups. Salary commensurate with 
education and experience. Review 
of applications begins December 
IS, 1997; apP9intment begins fall 
semester, 1998. Submit letter of 
application, current curriculum vi~ 
tae, three current letters of reference 
addressing qualifications, publica
tions and description of scholarly 
acti vities, ev idence of successful 
teaching including evaluations and 
syllabi , copies of graduate and 
undergraduate transcripts to: Dr. 
Ellen Susman, Chair, Search Com
mittee for Experimenta1 Psychol
ogy, Department of Psychology, 
Campus Box 54, Metropolitan 
State College of Denver, P.O. Box 
173362, Denver. CO 80217-3362; 
or FAX to (303) 556-2169. COS 

ASSISTANT PROFESSOR IN 
EXPERIMENTAL SOCIALI 
COMMUNITY PSYCHOLOG~ 
METROPOLITAN STAT ... 
COLLEGE OF DENVER: De
partment of Psychology, two ten
ure-track positions to leach under
graduate classes in experimental 
sociaUcommunity and introductory 
psychology. Contingent on fund
mg. Twelve credit teaching load 
~r semester, day and evening, and 
advising. Ph.D. with undergradu
ate teaching experience and pub
lished researcti in psychology 
journals required. AbilIty to apply 
computer technology in the crass
room and work with diverse groups . 
Salary commensurate with educa
tion and experience. Review of 
applications begins December lSi 
1997; appointment begins fal 
semester, 1998. Submit letter of 
application, current curriculum vi
tae, three current letters of reference 
addressing qualifications, publica
tions and description of schoLarly 
activities, evidence of successful 
teaching including evaluations and 
syllabi , copies of graduate and 
undergraduate transcripts to: Dr. 
Ellen Susman. Chair, Search Com~ 
miuee for Experimental Social 
Psychology, Department of Psy
chology, Campus Box 54, Metro
politan State College of Denver, 
P.O. Box 173362. Denver. CO 
802 17-3362: or FAX to (303) 556-
2169. C06 

CONNECTICUT 

ASSISTANT PROFESSORiiDE
VELOPMENTAL PSYC OL
OGY: The Department of Psycbol
ogy at YALE UNNERSlTY ex
pects to make an appointment at the 
rank of Assistant Professor in 
developmental psychology effec
ti ve July I, 1998. Applications 
representing any sub-speCialization 
in this area, broadly defined, are 
welcome. Applicants are expected 
to provide high-quality teacfiing at 
the undergraduate level and in a 
graduate developmental program, 
and to have exhibited (or shown 
very clear promise of) excellence in 
research. Yale University is an 
Equal Opportunity/Affirmati ve Ac
lioll employer, alUr applications 
f rom women and minority group 
members are especially encour
aged. Please send a letter of 
application , a curriculum vita, 
papers or reprints, and arrange for 
thiee letters of recommendatIon to 
be sent to: Chair, Junior Develop
mental Search Committee, Depart
ment of Psychology. Yale Umver
sity. PO Box 208205, New Haven, 
CT 06520-8205. Deadline for 
completed aprlications: December 
1. 1997. CTJ 

ASSISTANT PROFESSOR./, SO
CIAL/PERSONALITY I'SY
CHOLOGY: THE DEPART
MENT OF PSYCHOLOGY at 
YALE UNIVERSITY expects to 
make an appointment at the rank of 
Ass istant Professor in social or 
personali~ psychology effec ti ve 
July. I, 1998. Applications repre
sentmg any sUDspecialization in 
these areas, broadly dermed, are 
welcome. Applicants are expected 

to provide high-quality teaching at 
the undergraauate level and in a 
graduate social/personality pro
gram. and to have exhibited (or 
show very clear promise of) 
excellence in research. The 
department is especially interested 
in candidates willing to teach 
courses in stati stics at the graduate 
level, but candidates willi other 
teaching interests are encouraged to 
apply as well . Yale University is an 
Equal OpporlllnitylAf{innative Ac
tion employer, ana~ applications 
from women and minority group 
members are especially encour
aged. Please send a letter of 
application, a curriculum vita, 
papers or reprints, and arrange for 
three letters of recornmendallon to 
be sent to: CHAIR, Social Search 
Conunittee, Department of Psy
chology, Yale University, PO Box 
2082(J5. New baven. CT 06520-
8205. Deadline for completed 
cfycations: December 1, 1997. 

DISTRICT OF COLUMBIA 

POSTDOCTORAL PUBLIC 
POLICY FELLOWSHIP: THE 
SOCIETY FOR THE PSYCHO
LOGICAL STUDY OF SOCIAL 
ISSUES (SPSSl: APA Division 9) 
is seeking candidates for its 
James Marshal Public Policy 
Fellowship. The next appointment 
begins September 1998. This posi
tion is for one year with a one-year 
renewal if the recipient's perfor
mance warrants. The recipient 
(AKA: Scholar) represents SPSSI 
in approved polier and advocacy 
activities. The pOSition is with the 
Public Policy Office of the Ameri
can Psychological Associat ion 
(APA) in Washington. D.C. The 
Scholar participates in supervised 
activities incluaing using psycho
logical research to (1) analyze 
specific social policies and (2) 
develop policy advocacy. The 
policy focus of thi s work varies 
from year to year as SPSSI and 
APA priorities shift and as the 
interests and expertise of the 
Scholar differ. QUALIFICA
TIONS: Applicants must hold a 
Ph.D. or Psy.D. and be either 
members of SPSSI and APA or 
eligible to be members. The 
reCipient must join SPSSI before 
their term begins. Candidates must 
demonstrate mterests or involve
ment in the aprlication of social 
science to socia issues and policy. 
have a sound scientific and/or 
clinical background, and demon
strate sensitivity toward public 
policy issues. Candidates should be 
mterested in and knowledgeable 
about at least one current social 
issue such as homelessness, vio
lence, adolescent pregnancy, child 
abuse, etc. Candidates must be able 
to conununicate effectively both 
orally and in writing. Individual 
initiative and an ability to work 
cooperatively with others having 
diverse viewpoints are criticaf. 
Knowledge of policy processes at 
the national level is desirable. but 
not expected. AWARD: The sti
pend will be $42.600 the first year 
plus health and vacation benefits . 
The stipend will be increased 
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modesdy _lhe second year. APPLI· 
CATION: Candidates are required 
to submit the following: (1) a 
detailed vita; (2) a 1000 word 
biographical statemenl of past 
experience and interest in policy 
activities and/or social issues; 
cafecr goals, interest in the position 
and objecti yes desired from the 
fellowship; (3) a 600 word briefing 
statement using social science data 
and related information to inform a 
legislator about a specific social 
issue; (4) three letters of reference 
addressing hislher abilities, experi 
ence and motivation as related to 
this position and (5) a statement 
indicating a preference for ~ither a 
one or two year comnutment. 
Preference will be given to candi
dates who make a two year 
commitment. Application Materi
als and letters of reference must be 
postmarked no later tban January 
10, 1998. All application materials 
must be in duplicate, refer to 
announcement number #JMF3, and 
be sent to : James Marsbal Public 
Policy Fellowship (JMF3), Attn: 
Michelle Angus, SPSSI Central 
Office, P.O. Box 1248, Ann Arbor, 
MI 48106-1248; Phone: (313) 662-
91 30, Fax: (3 13) 662-5607; E-mail: 
spssi@umich.edu. For more infor
mation about fellowshiR. call or E
mail either Dr. Jeanine Cogan (202 
-33 6-6153 : jcc.apa @ email. 
apa.org) . current Scholar; Dr. Greg 
Wilmoth (301-384-3983 evenings: 
wilmoth-cohen@ prodigx.net), or 
Dr. Allison Rosenberg ~202-244-
7914, Oversight Commmee Co
chairs) DC2 

FLORIDA 

Developmental Psychology, The 
Department of P~chology at THE 
UNIVERSITY OF MIAMI seeks 
two developmental psychologists 
to be apPointed to tenure track 
Assistant Professor positions be
ginning August 15, 1998. 
Postdoctoral or prior academic 
experience is preferred. Responsi
bilities include maintaining an 
acti ve research program, supervi
sion graduate students, and teach
ing undergraduate and graduate 
students. Ability to provide strong 
research mentorship to graduate 
students in essentiaL Both positions 
are in the Applied Developmental 
Track of die Division of Child 
Psychology. The Child Divis ion 
has nationally recognized programs 
in Applied Developmental, Clinical 
Child and Pediatric Health Psychol 
ogy, The Division has recently 
moved into a new building with 
state-of-the-art computer facilities. 
Faculty in the ruvision have 
extensIve research collaborations 
involving community. state, and 
federal agencies, and the local 
school district, the fourth largest in 
the U.S. For either position the 
successful applicant will have 
research interests that complement 
the ongoing activities of the 
divi sion. Current research projects 
within the division involve the 
study of developmental processes 
in infants and children at risk for 
learning or social disabilities and 
chronic illness, an sell epidemio
logical studies of risk factory 
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associated with developmental dis
orders. Active projects also focus 
on screening and Identification of 
exceptional students, Head Start 
and the transition to public school , 
risk behavior in adolescents and the 
development and evaluation of 
intervention programs for infants, 
prescbool and school ages children. 
For one of the two positions, 
applicants are particularly wel
comed with research interests in 
one of the above areas with 
additional expertise in new quanti
tative methods for modeling indi
vidual growth and treatment out
comes such as epidemiological 
statisti cs, bierarchical liner model
ing, or growth curve analysi s. 
Applicants with interest in cogni
tive science or strong developmen
tal backgrounds from other applied 
di sciplines, such as community or 
clinical psychology programs, are 
also welcome to apply. The 
University of Miami is a private, 
independent research uDl versity 
with over 13,000 underg raduates 
and graduate students. The Depm1-
ment of Psychology has 39 full
time faculty and is located on the 
University' s suburban Coral Gables 
campus. Opportunities (lre avail
ablefor research with varied ethnic 
populations o/children and adoles
cents Applications are stronglY 
encouraged from individuals with 
research il/terests involving minor· 
iry populations. Candidates should 
send a vita, reprints, statement of 
research interests. and 3 letters of 
recommendation to the applied 
Developmental Search Commtttee, 
Department of Psychology, PO 
Box 248185, Coral Gables, FL 
33124-2070. Applications WIll be 
review as received and the review 
process will continue until the 
positions are filled. The U1liversity 
of Miami is all equal opportunity 
affirmative action employer and a 
smoke/drug free workplace. Mi
norities and women are slrongly 
encouraged 10 apply. FLI 

GEORGIA 

Engineering Psychology/Applied 
Experimental Psychology-
GEORGIA INSTITUTE OF 
TECHNOLOGY. The School of 
Psychology at Georgia Tech antici
pates a position in the Engineering 
Psychofogy Program. Rarik is open 
and, depending on qualifications, 
appointment may be made with 
tenure. The applicant's research 
area must fit willi an identifiable or 
emerg ing area in engineering psy
chology or human factors wi th a 
primary emphasis within psychol
ogy as a science. The candidate will 
be expected to fulfil teaching needs 
within the program to maintain 
Human Factors an Ergonomics 
Society accreditation. The program 
maintains active collaboration with 
programs within the School of 
Psychology such as Cognitive 
Psychology/Cognitive Aging and 
IndustriaVOrganizational "Psychol
ogy as well as with numerous units 
outside of the School including the 
College of Computing, Graphics, 
Visuali zation , and Usability Center 
(GVU), Industrial and Systems 
Engineering, Physics, and the 

qEORqETO~ 'liNIVERSITY 

PSYCHOLOGY DEPARTMENT CHAIR 
DEPARTMENT OF PSYCHOLOGY 

GEORGETOWN UNIVERSITY 
GeorgelOwn University invites applications for the position of 
Psychology Department Chair. It is expected that the 
appointment will be at the rank of Professor. The University 
seeks a distinguished scholar and teacher who can provide 
skillful academic leadership. The specific field of 
specialization within psychology is open. The search 
committee will begin its review of applications on or before 
November 17th, but will continue to accept applications until 
the positions is filled. Georgetown University is all EOlAA 
employer. Those interested in the position should send a letter 
of application, together with a curriculum vitae, relevant 
publications and names of reference to; Prof. Robert Lieber, 
Search Committee Chair, Department of Psychology, 
Georgetown University, Washington, DC 20057- 1001. 

Georgia Tech Research Institute. 
AdditIOnally, we maintain a wide 
variety of links to the industrial and 
business research community in the 
metropolitan Atlanta area. To 
apply, send a letter descr.ihing your 
program of research, vItae, three 
letters of recommendation, and 
representative reprints to Professor 
Arthur D. Fisk, Chair of Search 
Committee- Eng ineering Psychol
ogy, School of Psycholooy , Geor
gIa Institute of Technofogy• At
lanta, GA 30332-0170. Senior 
candidales may request that/etters 
of reference be delayed pending 
selection. For full consideration 
applications should be received by 
February 1, 1998. Howeve r. the 
search will remain open until the 
position is filled. Further infonna
tion may be obtained by calling 
404-894-6066 and the School's 
web site is at http://www.gatech.edul 
psychology. GAl 

Two Assistant Professors: Clinical 
Psychology. The Department of 
Psychology, UNIVERSITY OF 
GEORGIA, invites applications 
for two tenure-track posihons in the 
Clinical Psychology doctoral pro
gram to begin In FaU, 1998. 
Applicants for one position are 
sought in the general area of Child! 
FamilyIDevelopmental Psychopa
thology and should be license
eligible, with at least one year of 
supervised post-doctoral experi
ence. ApplIcants for a second 
position should have strong creden
tials and research interest in any 
area of adult psychopathology and! 

DCI 

or treatment , to join the program at 
an exciting time and partiCipate in 
its restructuring. For both positions. 
responsibilities will include gradu
ate and undergraduate instruction, 
researcb and practicum sUp'ervi
sion. The persons hired Will be 
expected to set up independent 
research programs and attract 
highly qualified doctoral students. 
Applicants should al so be license
eltgible. The deadline for applica
tions is December 15, 1997. Send 
letter of application, vita, relevant 
reprints/preprints, and four letters 
of recommendation to either: Chair, 
Clinical Child Search Committee, 
or Chair, Clinical Adult Search 
Committee. Department of Psy
chology, UNIVERSITY OF GEOR
GIA, Athens, GA 30602-3013. 
THE UNIVERSITY OF GEORG/A 
is an Equal OpporflinitylAjfirma
tive Action Employer. Womell and 
minorities are especially encour
aged to apply. GA2 

Assistant Professor: Cognitive. 
Experimental Psychology, The 
DeQartment of Psycholog~ in lhe 
UNIVERSITY OF GEORGIA 
invites applications for a tenure
track pOSition in the Cognitive
Experimental Psycho logy doctoral 
program beginmng in Fall , 1998. 
We seek applicants with research 
and teaching interests in areas of 
higher-order human cognition, e.g., 
categorization and concept foona
tion, judgement and decision mak
ing, knowledge representation (and 
modeling) , Problem solving, spa
tial cognition, reasoning, etc. In 
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addition to instruction in specially 
areas, the applicant is expected to 
share responsibility for teaching of 
undergraduate and graduate courses 
in learning (pavlovian and 0fer
ant). A qualified applicant wi! be 
expectecf to establish a productive 
program of research and to work 
closely with graduate students in 
both laboratory and classroom. 
THE UNIVERSITY OF GEOR
GIA is located in Athens, GA, 
approximately 65 miles ENE of 
Atlanta. Send a cover letter (with 
explicit statements of research and 
leaching interests), current curricu
lum vitae, relevant reprints/pre
prints, evidence of teaching experi
ence/effectiveness, and at least four 
letters of reference by pecember ! 5 
to: Dr. RE. MullIgan, ChaIr, 
Cognitive-Experimental Psychol
ogy Program, DeQartment of Psy
enology, UNIVERSITY OF GEOR
GIA, Athens, GA 30602-3013. 
THE UNIVERSITY OF GEORGIA 
is an Equal Opportunity/Affirma
tive ActlOn Employer. Minorities 
and women are strongly encour
aged to apply. GA3 

IndustriaVOrganizational Psy
chology--The School of Psychol
ogy at the Georgia Institute of 
Yechnology seeks an industrial
organizational psychologist at the 
assistant or advanced assistant 
professor level. The ideal candidate 
will have strong quantitative inter
ests and skills ( e.g. in multivariate 
analysis, item response theory, etc. 
), as well as sulistantive research 
mterests in one or more areas of 
industrial psychology complement
ing existing facu1ty ( in e.g., 
differential psychology, skill acqui
sition and training, employment 
testing and selection, job analysis 
and perfonnance and performance 
appraisal. Interests at the interface 
of traditional industrial and organi
zational to-.rics are also we1come. 
Quality of work in the specialty 
area is more important than the 
specific domain. The successful 
candidate will have a strong record 
of publication and extramural 
fundlOg:, or evidence of the ability 
to achIeve a strong record. He or 
she will be expected to participate 
in teaching core quantitatIve courses 
as well as undergraduate and 
graduate courses in the s-pecialty 
area.The School of Psychology 
presents a stimulating intellectual 
atmosphere, featuring strong pro
grams in cognition, cognitive ag
mg, animal behavior, and human 
engineering in addition to VO 
psychology. Collaboration across 
disciplinary lines is encouraged. In 
additIon, we offer highly competi
tive salary and benefits, and life in 
one of tlie South's most dynamic 
and attractive cities. To apply, 
please send a vita and three letters 
of recommendation to: Chair, I/O 
Search Committee School of Psy
chology Georgia Institute of Tech
nology Atlanta, GA 30332-0170. 
Georgia Institute of Technology is 
an equal opportunity employer. 
Mi1l0rities and women are encour
aged /0 apply. GA4 
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EMORY UNIVERSITY, Depart
ment of Psychology, Program in 
Cognition and Development is 
seeking a Developmental Psy
chologist at any rank with an 
establIshed research program in 
cognitive or social cognitive devel
opment. The josltion entails 
undergraduate an graduate teach
ing as well as participation in a 
st~ong and actiye graduate progr~m 
With a commttment to the Jomt 
study of cognition and its develop
ment. Women and minorities are 
especially encouraged to apply. A 
Ph.D. is required. Applicants 
should send vita, supporting mate
rials, and at least three letters of 
recommendation to: Developmen
tal Search Committee, Depart
ment of Psychology, Emory -Uni
versity, Atlanta, GA 30322_ 
Review of afplications will begin 
January 10, 998. Emory Univer
sitY... is an Equal Opportunity/ 
AjJirmative Action Employer. GAS 

THE PSYCHOBIOLOGY PRO
GRAM OF THE EMORY UNI
VERSITY DEPARTMENT OF 
PSYCHOLOGY seeks applica
tions for a full-time, tenure-track 
ASSISTANT PROFESSOR posi
tion beginning in the fall of 1998. 
The program focuses on behavior, 
investigating biological mecha
nisms rangtog from cellular to 
social. Our interest is in an 
individual conducting experimen
tal research in behavioral neuro
science or behavioral genetics. 
Individuals who use these ap
proaches in naturalistic contexts are 
especially encouraged to apply. 
Our expectation is that the person 
will have a strong commitment to 
teaching at both the graduate and 
undergraduate levels, will establish 
an independent research program, 
and will obtain extramural grant 
support. Ph.D. required. Please 
submit vita, supporting materials 
and at least three letters of 
recommendation by December 10, 
1997 to: Michael D. Zeiler, 
Psychobiology Search Commit
tee, Department of Psychology, 
Emory -University, Atlanta, GA 
30322. Review of applications will 
begin January 5, 1998. Emory 
University is an Equal Opportunity/ 
Affinnative Action EmpLoyer. GA6 

HAWAII 

ASSISTANT/ASSOCIA TEPRO
FESSOR. The University of 
Hawaii at Manoa, Department of 
Psychology is recruiting for a 
tenure-track assistant or associate 
professor, subject to availability of 
funds and pending manpower 
clearance, general funds, full time, 
9-month appointment, to begin 
August 1, 1998. Duties: Teachmg 
graauate and undergraduate courses 
to statistics and psychological 
research methodology and in area 
of concentration as well as conduct
ing an active research program in 
that area. Serving on thesis and 
dissertation comrmttees. Minimum 
Qualifications: Assistant Profes
sor: Ph.D. in Psychology with 
research experience, relevant aca
demic work and a proven record of 
accomplishment and publications 
in the designated research area. A 

commitment to excellence in psy
chological research and teaching. 
Assocmte professor: In addition to 
the minimum qualifications for 
assistant professor, four years at the 
assistantjrofessor level or equiva
lent an a publication record 
commensurate with the level of 
appointment. Desirable qualifica
tIOns: The demonstrated ability to 
teach statistics and research meth
ods courses to undergraduate and 
graduate students. These courses 
may be cross listed with other 
Departments in the College of 
Social Sciences when appropriate. 
Research experience usmg experi
mental methodology. AbilitY' to 
contribute to ongomg research in 
the Department of Psychology. The 
areas of specialization currently 
represented in the Department fall 
into the following categories: Clini
cal Studies, Community Studies, 
Behavioral Neuroscience, Devel
opmental, Human and Animal 
Cognition, Sodal-Personality. How
ever, other specializations will be 
considered. Demonstrated excel~ 
lence in undergraduate and gradu
ate teaching and an interest in 
innovative education strategies. 
The College of Social Sciences and 
the Department of Psychology are 
committed to excellent teaching, 
research and service: we welcome 
candidates who work multi-disci
plinary and col1aboratively. Annual 
Salary Range: Assistant Professor-
$34,644-$51,264, associate profes
sor-- $43,824-$64,872. Actual sal
ary based on experience and 
qualifications. To apply send vita, a 
statement of research and teaching 
interests, three letters of recom
mendation and a selection of 
relevant articles to the Methodol
ogy Search Committee, Depart
ment of Psychology, Vni versity of 
Hawaii, 2430 Campus Road, Hono
lulu, HI 96822, phone (808) 956-
8414. Closing date: January 15, 
1998. The University of Hawaii is 
an Affinnative Action Equal Op
portunity Employer. rut 
ASSISTANT./, ASSOCIATE OR 
FULL PRO. ESSOR: fosition 
no. 084937T, full-time, I -month 
appointment, non-general funds, 
non-tenurable to begin as soon as 
possible and not later than Fall 
1998. The appointment is tempo
rary, annually renewable with 
continuation dependent upon satis
factory perfonnance and availabil
ity of funds . The APA~accredited 
Clinical Studies Program of the 
Psy:chology Department at the 
UNIVERSITY OF HAW All 
(UB), in collaboration with the 
STATE OF HAWAII DEPART
MENT OF HEALTH is searching 
for a faculty member to work with 
the Department of Health's Adult 
Mental Health Division (AMHD) 
as DIrector of Rehabilitation at 
Hawaii State Hospital. The AMHD 
has had a collaborative working 
relationship with UH since 1990. 
Hawaii State Hospital (HSH) is 
1 yO-bed ~npatient psychiatric hos
pital servmg adults WIth serious and 
persistent mental illness (SPMI). 
DUTIES: At HSH (80% time), 
direct and/or coordinate all as~cts 
~flhe HSH's psychiatric rehabllita
tlOn programs and assure that each 

patient has such programming 
available; develop and manage a 
continuum of biopsychosocial re
habilitation services within and 
outside of HSH for hospital patients 
and work closel)' with other HSH 
and outpatient c inical department 
heads and professional disciplines 
in planning and implementing 
rehabilitation programs~ contribute 
to quality assurance and outcome
based evaluation plans for on-going 
monitoring of the hospital's reha
bilitation services~ participate in 
planning for student training pro
grams; Identify, develop, arrange 
for, and provide in-service training 
programs to assure continued staff 
support; provide consultation to 
AMHD Outpatient Programs; de
velop and/or revise as necessary 
hospItal policies and procedure 
related to rehabilitation services; 
participate in appropriate strategic 
planning and assure that services 
meet or exceed JCAHO standards; 
chair the Program Director's Com
mittee, other auties as assigned. At 
UH (20% time), partiCIpate in 
clinical training program in the area 
of psychosocial rehabilitation for 
indIvIduals suffering from SPMI, 
teaching one course per academic 
year; collaborate with students and 
faculty in research in the area of 
SPMI. Minimum Qualifications: 
Assistant Professor: Ph.D. in 
clinical psychology from univer
sity-baseO or affiliated APA-ac~ 
credited training program and 
strong academic qualifications as 
evidenced by substantial history of 
peer-reviewed published work. 
Associate Professor: In addition to 
minimum qualifications for Assis
tant Professor, four years at the 
assistant professor level or equiva
lent. Fun Professor: In additIon to 
minimum qualifications for Assis
tant Professor, four years at the 
associate professor level or equiva
lent. Desirable Qualifications: 
Broad knowledge in the principles, 
practices and development of psy
chiatric rehabilitation; demonstrated 
prior success in the development 
and management of psychiatric 
rehabilitation programs, preferably 
in a hospital or residenttal setting; 
research and teaching in the area of 
SPMI; commitment to empirically 
validated treatment; ability to work 
within an interdisciplinary context; 
familiarity with microcomputer
based spreadsheet, graphing, data
base, statistical and/or word pro
cessing programs. Annual Salary 
Range: Assistant Professor: 
$40,524-$59,976; Associate Pro
fessor: $51,264-$75,888; Full 
Professor: $62,376-$92,340. Ac
tual salary based upon experience 
and qualit1cations. Closing Date: 
January: 31, 1998 or until position is 
filled. To apply:. ~end application 
letter, three oogmal letters of 
reference, copies of transcripts, 
relevant publications and curocu
lum vita to: AMHD Rehabilitation 
Director Search Committee, cIa A. 
Michael Wylie, Department of 
Psychology, University of Hawaii, 
2430 Campus Road, Honolulu, HI 
96822. E-mail: wylie@hawau.edu. 
The University of Hawaii is an 
Affirmative ActiowEqual Employ
ment Opportunity Employer. HI2 
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ILLINOIS 

Faculty Positions. The Depart
ment of P~s:hology at NORTH~ 
ERN ILLINOIS -UNIVERSITY 
anticipates making assistant profes
sor level tenure track appointments 
for Fall 1998, Requirements in
clude the Ph.D. in Psychology. 
evidence of schol<l!ly produc!ivlty. 
commensurate wIth expenence; 
potential to establish and maintain 
an independent program of re
search; and evidence of quality 
teaching experience/p.otentiaJ. Suc
cessful candidates wIll be expected 
to supervise dissertations and 
theses, teach graduate and under
graduate courses in one's speciality 
area, and serve as role models for 
Ph.D. students in a department that 
values research, teaching, and 
practice. We are working toward 
building a culturally diverse fac
ulty. Members ofunderrepresellled 
groups, including women and 
minorities, are strongly encour
aged to apply. Candidates will be 
selected from among the following 
areas: School Psychology--Con
tact Dr. Gregory Waas. Research 
specialty open. Candidates should 
be eligible for Illinois certification. 
This IS a NASP app'roved program 
and preference will be given to 
candidates from APAINASP ap
proved programs. Clinical--Con
tact Dr. Steven Gold. Research 
specialty open, but some preference 
will be given to candidates with 
interests in health or pediatric 
psychology. Developmental--Con
tact Dr. E.F. Masur. Research 
specialty in social development 
andior an applied developmental 
area. A letter of application, 
curriculum vita, at least fflree letters 
of recommendation, reprints/pre
prints, and an official transcript of 
graduate coursework should be sent 
to: Above named contact person, 
Department of Psychology, North
ern Illinois University, DeKalb, IL 
60115. For full consideration, the 
above materials should be received 
by January I , 1998. AAlEOE. ILl 

The UNIVERSITY OF ILLI· 
NOIS AT CHICAGO invites 
applications for the position of 
Director of the Office of Ap{Jlied 
Psychological Services, a umver
sity-based mental health clinic. 
housed in the Department of 
Psychology, that serves as the 
pnmary training vehicle for out 
APA accredited scientist/practitio
ner Ph.D. program in clinical 
psychology. We seek a clinical 
researcher, licensed or license
e.ligible, with administrative expe
nence, as well as a record of 
published scholarship. A program 
of research that can be conducted in 
the clinic and serve as a vehic1e for 
clinical training is highly desirable. 
Candidates must have completed 
the Ph.D. and an APA approved 
internship. The appointment will 
r~quire some graduate level instruc
tIon and case supervision as well as 
overall responsibility for patient 
~are and service delivery, pnmarily 
In the context of research-based 
protocols. To insure full consider
ation, applicants should send a 
letter of lOtent and at least three 

APS OBSERVER 
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AppHcation$ are invited for poddoctoral fellowship$ at the Beckman In$t~ute for Advanced Science and TKhnology at 
the Univenity of Illinois at Urbana.(hampaign. The Beckman Inn~ute is a mult~ aJ'Id interdisCiplinary research center that 
focu$e$ on three main research theme$: Biological Intelligence, Human-Computer Intelligent Interaction. and Molecular and 
Electronic Nanostructures. 

The Beckman Inditute Fellows Program provides an excellent opportunity for young scholar$ to in~iate a post-Ph.D. career 
of independent research in a Uimulating and supportive interdisciplinary environment. The fields of research encompassed by 
the fellowships program include the behavioral and biolOgical sciences, chemistry. engineering. and physics. 

1998 ",lIow. will b, 'ppoint,d for up to 1 Y''''. b'ginning" ,arly" June 1998. and no later than Dec,mber 1998. 
Th, .tipend i. 140.000/1'ar. plUl ben,fin and • ""arch budget. S,l,ction of ",II ... i. b",d on evidence of prof'''io",1 
promise, capacity for independi!nt work, outstanding achievementto date, and interdisciplinary research interesu corresponding 
to one or more of the Inst~ute's programt 

http://wwde[kman.liul.edu 
Applilotion Proledure: 

Application packets should b~ r~quested Irom: 
Keven Hagg~rty. Office 01 External Affairs and lesearch 
Beckman Insti tute for Advanced Science and Technology 

University olllHnois, 405 North Hat hews Avenue. Urbana, Il 6la01 
T,I, (217) 244·9489; lax, (217) lll-2911; E-m"I, h.ggerty!uiuc.edu 

Deadline: IL3 
A postmark nO latH than Friday, January 9, 1998; Announcement 01 ftilowl on or about Apr il 1S. 199a 

letters of recommendation by Feb
ruary 10, 1998 to: Laurence 
Grimm. Chair. OAPS Search Com
mit.tee, "Qepartme.nt <:>f Psychology. 
Umverslty of IllInOIS at Chicago, 
1007 W. Harrison St, Chicago. IL 
60607. UIC is all affirmative 
action/equal opportunity employer. 
IL2 -

Psycholo&y: Social and Personal· 
ity - ASSistant Professor. The 
Psychology pepartment at ILLI
NO�s WESLEYAN UNIVER· 
SITY invites applications for a 
tenure track pOSition beginning 
August 1998. Doctorate is re
quired. Teaching responsibiJities 
include introductory and advanced 
undergraduate courses in social and 
personality psychology as well as 
mtroductory psychofogy and re
lated General Education courses. 
Other teaching responsibilities may 
include statistics, research meth
ods, and specialty seminars. Illi
nois .Wesl~yan University is a 
selective lIberal arts umversity. 
Teaching excellence, scholarly pro
ductivity, and the involvement of 
students in faculty research is 
expected. The Psychology Depart
ment of six faculty and no majors 
is loca.te~ in ~e newly completed 
$25 trullIon SCIence Center, which 
includes state of the art teaching 
and research facilities. Applicants 
s.hould s.ubmit a letter of applica
tIon, a Vita, a statement on teaching 
philosophy, copies of publications, 
and three letters of recommenda
tion to Doran Franch, Chair of 
Department of Psychology, Illinois 

Wesleyan University, Bloomington. 
IL 61702. Review of applications 
will begin on December 15th an 
continue until the position is filled. 
Illinois Wesleyan is an Equal 
Opportunity Employer; women arid 
minorities are especially encour
aged to apply. IL4 

NORTHWESTERN UNIV· 
ERSITY· The Department of 
Communication Studtes is seeking 
to fill a tenure track. faculty 
position with a scholar whose 
specialization is interpersonal com
munication, beginning September 
1,1998, Candidates should have a 
completed Ph.D. Individuals who 
are assistant professors or begin
ning associate professors are pre
ferred. Applicants' interests may be 
in any of the following areas: 
nonverbal communication. family 
commun-ication, interpersonal con
flict management, and relational 
discourse. Applicants must have a 
strong background in quantitati ve 
methods of interaction analysis. 
Please send a letter of interest, vita, 
and three letters of recommenda
tion: Michael E. Roloff. Chair, 
Search Committee, Department of 
Communication StudIes, North
western University, 1815 Chicago 
Avenue, Evanston, lllinois 60208· 
I ~40. O:,msideration of applications 
WIn begIn January 1, 1998 and will 
continue until the position is filled. 
Northwestern University is all 
Affirmative ActioniEqua( Opportu
nity Employer. Women and minori
tie,s. ar,e enc:ouraged to aPl!.ly· 
Hmng lS COnfmgent upon eligibliity 
to work in the United States. IL5 

NORTHWESTERN UNIV· 
ERSITY, The Department of 
Commumcauon StudIes IS seeking 
to fill a tenure track, faculty 
position with a scholar whose 
primary specialization is in small 
group deCision-making, beginning 
September 1. 1998. Applicants 
should have a completed Ph.D. 
Individuals who are assistant pro
fessors or beginning associate 
professors are preferred. Appli
cants must have a strong back
ground in quantitative methods of 
~nteract~on analysis. and secondary 
mterest m organizational commum
cation. Please send a letter of 
interest, vita, and three letters of 
recommendation: Michael E. 
Roloff. Chair, Search Committee, 
Department of Conununication 
Studies, Northwestern University. 
1815 Chicago Avenue, Evanston, 
l11inois 60208-1340. Consideration 
of applicants will begin January 1. 
1998 and will contmue until the 
position is filled. Northwestern 
University is an Affirmative Actionl 
Equal Opportunif)! Employer. 
Women arui minorities are encour
aged to apply_ Hiring is contingent 
upon eligibility to work in the 
United States. IL6 

The UniversitxofChicago Gradu
ate School of Business IS seeking 
to hire tenure track faculty with 
interests in the areas of decision 
making, negotiations\ and orga
nizations, all broad y defined. 
We will consider both new Ph.D.'s 
and more experienced candidates 
with excellent records. We are 
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• looking for candidates with strong 
disciphnary training in any of the 
social sciences who can use that 
disciplinary background to conduct 
research on aspects of behavior 
relevant to management in organi
zations and to introduce MBA 
students to behavioral science 
principles. This p\>sition is part of 
ihe Managerial and Organizational 
Behavior area, whose members are 
responsible for teaching courses 
suell as Managing in Organizations, 
Managerial Decision Making, 
Power and Politics, and Negotia
tions. Candidates should be quali
fied to teach at leas t one of these 
courses plus another MBA elective. 
The group has a well-equipped 
laboratory for experimental re
search. Applications should in
clude a vita, one research paper 
authored by the candidate, and two 
or three letters of reference. Please 
have all the materials sent to: 
Professor Joshua Klay man, M.O.B. 
Recruiting, Graduate School of 
Business, University of Chicago, 
I 10 I E. 58th St. , Chicago, ·IL 
60637. To guarantee full consider
ation, all materials must be received 
by December I , 1997. The 
UniverSity of Chicago is all Equal
o pporl u ni Ivl A//i rmat i ve-A ction 
Employer. It 7 

EDUCATIONAL PSYCH
OLOGY- The Department of 
Psychology at ILLINOIS STATE 
UNIVERSITY invites applica
tions for two anticipated tenure
track positions at the Assistant 
Professor level in a large and 
diverse department. Both positions 
begin August 16, 1998. Doctorate 
or ABD required. Successful appli
cants will teach educational psy
chology and related courses. Exper
tise in adolescent development or 
cognition and instruction is desir
abre. Applicants should provide 
evidence of teaching effectiveness, 
and independent research program 
and willingness to supervise tliesisl 
dissertation research. Competitive 
Salary. To assure consideration, 
s.end a lett~r highlighting quali~ca
lions, a vita, graduate transcnpts, 
reprints and lhree letters of recom
mendation by January 5, 1998 to 
Dr. Gary Creasey, Chair, Educa
tional Psychology Search Commit
tee, lllinois State University, De
partment of Psychology. Campus 
Box 4620, Normal, illInois 61790-
4620, glcrease@ilstu.edu, (309) 
438-8139, Fax (309) 438-5789. 
lliinois Suite is an Egua/ Opporlll· 
nitylAffirmative AcflOn university 
encouraging diversity. 1L8 

EXPERIMENTAL/OUAN 
TITATIVEPSYCHOLOGY-The 
Department of Psychology at 
llIinois State University Invites 
applications for an anticipated 
tenure·t.rack position as an Assis· 
tant Professor in a large and diverse 
dc:parnnent. Position begins August 
16, 1998. Doctorate or ABD 
requ ired. The successful applicant 
will teach statistics/quantitative 
methods. and experimental and 
cognitive psychology. Applicants 
should proviae evidence of teach
ing effectiveness, an independent 
research program and wjJJingness 

APS OBSERVER 

to supervise thesis/dissertation re
search. Competitive salary. To 
assure consideration. send a leLler 
highlighting qualifications, a vita. 
graduate transcripts, reprints and 
three lenets of recommendation by 
January 19, 1998 to Dr. Cynthia 
Nordstrom, Chair, Experimental! 
Quantitative Search Committee, 
Illinois State University, Depart
ment of Psychology, Campus Box 
4620, Nonnal, Il\inois 6 1790-4620, 
cmords@ i1stu.edu,(309)438-7430, 
Fax (309) 438-5789. J/linois Stale is 
an Equal OpportunitylAffirmative 
Action university encouraging di
versity. IL9 

LEARNING THEORY- The De
partment of Psychology at ILLI
NOIS STATE UNIVERSITY 
invites applications for an antici· 
pated tenure-track position as an 
Assistant Professor in a large and 
diverse department beginning Au
gust 16, 1998. Doctorate or ABD 
required. T he successful applicant 
will teach courses in Learning 
Theory and related areas with an 
emphasis on application. Appli
cants should provide ev idence of 
teaching effectiveness, an indepen· 
dent research program and wilfmg
ness to superVIse thesis/dissertation 
research. Competiti ve salary. To 
assure consideration, send a letter 
highlighting qualifications, a vita. 
graduate transcripts, reprints and 
three leiters of recommendation by 
January 19. 1998 to Dr. Macon 
Williams, Chair, Learning Theory 
Search Committee, Illinois State 
University, Department of Psycho 1-
ogy, Campus Box 4620. Normal. 
IlllOOis 61790-4620, mI willa@ilslU. 
edu, (309) 438-7420, Fax (309) 
438-5789. //Iillois State is an Equal 
OpportunitylAf!irmati ve actiolllllzi
versify encouraging diversity. lLIO 

COUNSELING PSYCHOLOGY, 
The P_s):'chology_ Department at 
SOUTHERN ILLINOIS UNI
VERSITY AT CARBONDALE 
anticipates a position for an 
Assistant Professor to assume fu1l
time research and teaching duties 
beginning Fall, 1998 in an APA
approved Counseling Psychology 
doctoral program. This IS a nine
month tenure· track position with 
opportunities for summer teaching. 
Position involves the expectation of 
an active, independent research 
program, graduate and undergradu
ate teaching, graduate advising, and 
thesis and dissertation research 
supervision. Candidates should 
show evidence of a strong commit· 
ment to scholarship and be able to 
work effectively in a scientist· 
practitioner program with a tradi
tional counseling psychology em
phasis on normal human develop
mental issues. Areas of expertise! 
specialization are open, however, 
candidates wi th interest/experience 
in vocational psychology, health 
psychology, occupational health , 
and/or firief treatment models 
would be particularly welcome. 
Specialty area is less important than 
having a record of scholarly 
productivity. Doctorate from and 
APA-accredited Counseling Psy~ 
chology J'rogram and an APA· 
accredIte internship arc required. 

ABD applicants will be considered 
if all degree requirements will be 
met by August 16. 1998. If all 
requirements for the Ph.D. are not 
completed by tbat date. a one· year 
term appointment will be offered at 
the rank of instructor. To apply, 
send cover letter, vita, repnnts, 
teaching evaluations (if available), 
and have three letters of recommen
dation sent to the Chair of the 
Search Committee, Jane L. 
Swanson, Ph.D. , Counseling Pro
gram, Department of Psychology, 
Southern Illinois University, 
Carbondale, IL 62901-6502. Pbone: 
618-453-3541; FAX: 618-453-
3563; e-mail: swanson@siu.edu. 
Closing date is December 8, 1997 
or until an acceptable candidate is 
found. Southern //Iillois UniversilY 
is an Equal OpporfllnitylAfjirma
tive Action Employer. ILll 

HUMAN BIO/COGNITIVEI 
LEARNING PSYCHOLOGY, 
The Psychology Department of 
SOUTHERN ILLINOIS UNI
VERSITY invites applications for 
a (enure~track position from indi
vidual s with research and leaching 
interests in the general area oJ 
human cognitionllearning. Al
though the specific area of special
ization is open, we are especia lly 
interested in candidates with exper
tise in cognitive neuroscience. In 
addition to teaching courses in the 
specialty area, this individual will 
be expected to share responsibili
ties for teaching basic graauate and 
undergraduate courses in learning 
and cognition. Applicants must 
have demonstrated potential for 
excellence in research and teach
ing. and are expected to develop an 
active, externally funded research 
program. This is a tenure· track 
pOSItion at the Assistant Professor 
level to begin August 16, 1998. 
Applicants are expected to have 
completed all r~Ulrements for the 
Ph.D . in Psychology by that date. If 
not, a one-year tenn appointment 
will be offered at the rank of 
instructor. Applicants should send 
a cover letter with an explici t 
statement of research and teaching 
interests, a current curriculum vita, 
relevantreprints/preprints, and have 
three recommenders send letters of 
evaluation to Dr. Robert Radtke, 
Department of PsycbologX, Soutb
em Illinois University, Carbondale. 
IL 62901-6502 ReView of applica
tions will begin December 15, 
1997. but applications will be 
accepted until the position is filled. 
Southern Illinois University is all 
Equal OpportwzitylA!finnative Ac
tioll Employer. [LI2 

Industrial/Organizational p.~'y. 
chology at ILLINOIS INSTI
TUTEOFTECHNOLOGY, Ap
plications are invited for a tenure
track assistant professor position 
for Fall 1998. We are seeking 
strong candidates with a Ph.D. in 
Industrial and Organizational 
Psychology, preferably with an 
emphasis on organizational psy
chology. Candidates are expected 
to have completed a Ph.D. before 
the beginning of the appointment. 
They should be able to : I) conduct 
programmatic research, 2) teach 

graduate and undergraduate level 
courses. 3) supervise both M.S. and 
Ph.D. level research, 4) supplement 
the current faculty's research inter
ests, and (5) demonstrate strong 
quantitative skill s. We would 
prefer candidates to be able to teach 
one or more of the following 
courses at the graduate lever: 
training, organizational develop
ment, organizational attitudes/di
mate, and motivation. We are a 
dynamic and diverse, team oriented 
I/O program, which currently 
includes 4 full-time lIO faculty. We 
are housed with the Institute of 
P~:ychology. which offers graduate 
traming 10 lIO, Clinical, and 
Rehabilitation Psychology. Gradu
ate training in our program follows 
a scientistlpractitioner model and 
stresses a balance of Industrial and 
Organizational topics . The position 
provides opportunities for consult
mg and applied research through 
the Institute s close affiliations WIth 
Chicago·area organizations and 
through involveme nt in the 
Institute's Center for Research and 
Service. Applicants should send a 
letter of application. vita, three 
letters of recommendation, and 
selected publications to: Sylvia 
Roch, lIO Search Comtnlttee, 
Institute of Psychology, Illinois 
Institute of Technology, Chicago, 
IL 60616, E-Mail: sroch@charli e. 
cns.iit.edu. Review of applicant 
will begin Jan. 1 and continue until 
the pOSition is filIed. lITis an Equal 
OpportunilylAffirmative Action 
Employe/', MIFlHlV. IL13 

THE UNIVERSITY OF ClU
CAGO GRADUATE SCHOOL 
OF BUSINESS, is seeking to hire 
tenure track faculty with interest in 
the areas of decision making, 
negotiations, and organizations, all 
broad ly defined . We will consider 
both new Ph.D.'s and more experi
enced candidates with excellent 
records. We are looking for 
candidates with sttong disciplinary 
training in any of the social sciences 
who can use the disciplinary 
background to conduct research on 
aspects of behavior relevant to 
management in organizations and 
to introduce MBA students to 
behavioral science principles. This 
position is part of the Managerial 
and Organizational Behavior area, 
whose members are responsible for 
teaching courses such as Managing 
in Organizations, Managerial DeCI
sion Making. Power and Politics, 
and Negollations. Candidates 
should be qualified to teach at least 
one of these courses plus another 
MBA elective. The group has a 
wcll.equipped laboratory for ex
perimental research. Applications 
should include a vita, Olle research 
paper authored by the candidate, 
ani:J two or three leiters of reference. 
Please have all the materials sent to : 
Professor Joshua Klayman, M.O.B. 
recruiting. Graduate School of 
Business, University of Chicago, 
110 I E. 58th St., Chicago, 1L 
60637. To guarantee full consider
ation. all material s must be received 
by December 1, 1997. The 
University of Chicago is an Equal 
o pport lin i tvl Affi rma tive·A ctioJl 
Employer. IL14" 
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PURDUE UNIVERSITY t. DE· 
PARTMENT OF PSrCH· 
OLOGICAL SCIENCES. invites 
applications for a tenure-track 
position in Quantitati ve Psychol
ogy. Preference will be gi yen to 
applicants at the Associate Profes
sor level, but advanced or begin
ning Assistant Professors with 
strong credentials will be consid
ered. Candidates with teaching and 
research interests in any area of 
Quantitative Psychology will be 
considered. Candidates must have a 
Ph.D. degree and be pursuing an 
energetic program of teaching, 
research ana publication in QuantI
tative Psychology. Respons-ibilities 
will include teaching undergradu
ate and graduate courses (two per 
semester) and directing graduate 
student research. Salary, benefits. 
and facilities are highly competi
tive. Curriculum vitae and at least 
three letters of recommendation 
should be sent to Professor Richard 
Schweickert, Department of Psy
chological Sciences, Purdue Uni
versity, West Lafayette, IN 47907-
1364. Leiters of recommendation 
should address teaching strengths 
and research expertise. Review of 
applications wi l begin on Novem
ber 15, 1997, but applications will 
be accepted until the position is 
filled. Women and minorities are 
elpecially encouraged to apply. 
Equal Opportunity/Affirmative Ac
tion Employer. IN! 

The Psychology Department at 
INDIANA UNIVERSITY - BLOOMINGTON 
is seeking applicants for a tenure
track appointment at the level of 
Assistant Professor in Clinical 
Psychology for the Fall of 1998. 
The area of research is open. The 
appointment is contingent on bud
getary authorization. Applications 
must be received by January 15th to 
be assured of consideration. Sub
mit curri culum vita, (p)reprints, a 
description of current research 
interests and future directions, and 
arrange for three letters of reference 
to be forwarded to Professor Joseph 
Steinmetz, Chairperson, Depart
ment of Psychology, Indiana Uni
versity, Bloomington , IN 47405. 
For information on the Department 
of Psychology please refer to our 
web SUe at http://www.indiana.edul 
- psych. Applications fTom women 
and minonty members are specifi
cally encouraged. Indiana Univer
sity i~· anAlfirmative Action / Equal 
Opportulllty Employer. IN2 

Assistant Professor of Psychol
ogy. INDIANA UNIVERSITY 
KOKOMO is seeking a social or 
personality psychologist for a 
tenure-track position in its Depart
ment of Social and BehaVIOral 
Sciences beginning August 1998. 
Responsibilities include: teaching 
general psychology, social psy
chology, personaluy, a senior 
seminar in one's speciality area, 
and two or more of the following: 
statistics, principles of mental 
health, child and ado lescent psy
chology, or research methods; 
maint310ing an active, productive 
research program which can in-
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volve undergraduate students; and 
contributing to university service, 
including student advisement. An 
earned Ph.D. with a speciality in 
social or personality psychology is 
preferred, but ABO candidates in 
those areas will be considered. The 
successful candidate wi ll demon
strate commitment to exce llence in 
undergraduate education (includ
ing general education), be able and 
WilllOg to contribute to the on
going assessment of the psychology 
major, and demonstrate a commit
ment to collaboration with other 
members of the department. Expe
rience with new teaching technolo
gies is highly desirable. We 
encourage applications from candi 
dates who can integrate ethnic 
minority content and- issues into 
their teaching or research. Salary is 
competitive and fringe benefits are 
excellent. Indiana Universi ty 
Kokomo, one of eight Indiana 
University campuses, is a com
muter campus with 3000 students 
located 50 miles north of india
napolis. IUK offers a small campus 
atmosphere wile maintaining ac
cess to the extensive library and 
computer facilities of the main 
campus (IU Bloomington) and 
opportunities for research and 
teaching collaboration across the 
IU system. Teaching load is 
nonnall y three courses per semes
ter. Send a leller of application 
outlining specific teaching and 
research interests, CV, three-Ielters 
of reference, graduate transcripts , 
and (if avaifable) evidence of 
teaching effectiveness, by Decem
ber 15, 1997 to Sharon K. Calhoon, 
Ph.D., Chair, PsychOlogy Search 
Committee. Indiana University 
Kokomo, 2300 S Washington St. , 
PO Box 9003. Kokomo, IN 46904· 
9003. Indiana Ulliversity Kokomo 
ma intains a vigorolls affirmative 
aclioll program alld encourages 
applications from members of 
minority groups. IN3 

THE MARY MARGARET 
WALTHER PROGRAM OF 
THE WALTHER CANCER IN· 
STITUTE, INDIANAPOLl~ IN 
COLLABORATION WITH .HE 
INDIANA UNIVERSITY 
SCHOOL OF NURSING is offer· 
ing a two-year postdoctoral re
search fellowship. Starting date is 
July I , 1998. Postdoctoral fellow
ship requires completion of the 
doctoral degree, a strong research 
background and interest in cancer 
control efforts. Local settings 
include the Indiana University 
Medical Center with strong clinical 
and research based cancer pro
grams for both pediatrics and adults 
as well as a strong community 
network for cancer education and 
prevention. Competitive sti~nd 
and research funding avai lable. 
Applications will be accepted until 
February 1, 1998. For application 
materialsandlor information, please 
contact June Foster, MS, program 
CoordinatorlProjects Manager, at 
(317) 274-7563, or write to Mary 
Margaret Walther Program, III I 
Midale Drive, Room 340 l , lndiana 
Universitx School of Nursing. 
Indianapolis, IN 46202·5 107, or e· 
mail to jfoster@wpo.iupui.edu. 
IN4 

INDIANA UNIVERSITY. NIH· 
FUNDED PREDOCTORAL 
AND POSTDOCTORAL FEL· 
LOWSHIPS FOR MULTIDIS· 
CIPLINARY TRAINING IN 
DEVELOPMENTAL PRO· 
CESSES. For training in the 
Developmental Processes. For train
ing in the integrative study of 
processes of change in infancy and 
childhood. Faculty in psychology, 
speech & hearing sciences and 
kinesiology bring theoretical inno
vation and techmcal sophistication 
in diverse areas, including percep
tion, action, affect, language, speech, 
neuroscience and cognition, and do 
research in typical & atypical 
populations. Appointments for I 
year, renewable a second year. 
Candidates must be a US Cillzen, 
non-ci tizen, national or possess a 
penn anent resident visa. Send a 
vita, letter describing research and 
training interests, publications. and 
three letters of recommendation to: 
Develormental Training, Depart
ment 0 Psychology, Indiana Uni
versity, Bloomington, IN 47405, 
Call 812-855-5590 or e-mail 
DEVPROG@INDlANA.EDU, for 
further information. Open until 
positions are filled. Womell and 
minorities are especially encour
aged to apply. fndwna University is 
an EEOlAA Employer. INS 

CLINICAL PSYCHOLOGY: 
The eight-member de~artment of 
psychology at DEPAUW UNI· 
VERSITY announces a tenure
track position beginning in August 
1998. The ideal applicant should 
have a speciali zatIOn in clinical 
psychology, a broad background in 
other areas of psychology, and 
teaching experience. The position 
requires teaching 5 courses per 
year, participation in a senior 
seminar. and sponsorship of senior 
theses. Faculty also participate in a 
I-month Winter Tenn every other 
year. Specifically, this position 
requires teaching Introductory Psy
chology, Abnormal Psychology, 
Psychotherapy, Research Methods 
andlor StatistIcs. Applicants may 
also have the opportunity to teach 
other courses in their specialty area. 
A Ph.D. (we will also consider 
A.B.D. Doctoral candidates) in 
clinical psychology from an APA 
accredited program is required. 
Applications completed before 
January 15 will receive fullest 
consideration. DePauw University 
is a liberal arts institution with 
approximately 2, 1 00 students. Send 
application letter, vita, 3 letters of 
reference, and any other supporting 
materials to Dr. Kevin E. Moore, 
Chair, Departments of Psychology. 
DePauw University, Greencastle, 
IN 461 35. DePauw University is an 
equal opportunity/affirmative ac
tion employer, ana encourages 
applications from mi"oritiel· mid 
women.lN6 

PHYSIOLOGICAL PSYCHOL· 
OGY: The eight-member depart
ment of psychology at DEPAUW 
UNIVERSITY announces a ten
ure-track position beginning in 
August 1998. The position IS in 
physiological psychology, broadly 
defined, and requires teaching 5 

• courses per year, participation in a 
senior seminar, and sponsorship of 
senior theses. Faculty also partici
pate in a I-month Winter Tenn 
every other year. Specifically. the 
ROsitioo requires teaching in Intro
ductory Psychology, Physiological 
Psychology, Brain and Behavior. 
Research Methods and/or Statis
lics. Applicants may also have the 
opportunity to teach other courses 
in their specialty area. A Ph.D. is 
preferred, but we will consider 
applications from A.B.D. doctoral 
candidates. Applications com
pleted before January 15 will 
receive fullest consideration. 
DePauw University is a liberal arts 
institution with approximately 2,100 
students. Send application letter, 
vita , 3 letters of reference, and any 
other sU'pporting materials to Dr. 
Kevin E. Moore, Chair, Depart
ment of Psychology, DePauw 
University, Greencastle, IN 46135. 
DePauw University is an equal 
opportunity/affirmative aClioll em
ployer, and we encourage applica
tions from minorities and women. 
IN7 

Postdoctoral Fellowship available 
in a multidisc iplinary research 
group to study the involvement of 
OpiOld peptides in mediating the 
actions of alcohol. Candidates need 
to be U.S. citizens or pennanent 
res idents and should have recently 
earned their Ph.D. degree with 
training in one of the baSIC medical 
sciences. Research background in a 
neuroscience area preferred. Sti
pend is in accord with NIH 
guidelines ($20,000 - $32,000 
ae~nding on experience). Send 
application letter, CV, and the 
names of three references to Dr. 
J.c. Froehlich, INDIANA UNI. 
VERSITY SCHOOL OF MEDI· 
CINE, Department of Medicine, 
Emerson Hall 421, 545 Barnhill 
Drive. Indianapolis, Indiana 46202-
5124. Telephone: 317-274-1347. 
E-mail: jfroehli @mdep.iupui.edu. 
Indiana University is a Equal 
Opportullitv/Ajfirmative Action em
ployer. INS 

IOWA 

Faculty Position: The Departments 
of Psychology and Statistics at 
IOWA STATE UNIVERSITY 
have an opening for a joint 
appointment at the Assistant Pro
fessor (tenure track) or an Associate 
Professor (with tenure) level. The 
successful candidate must have a 
PhD in psychology or statistics 
(including biostatistics or related 
fields) and equivalent of at least an 
MS in the other di scipline at the 
time of appointment. Applicants 
must show promise for developing 
programmatic research in psycho
metrics or statistical methods for 
psychology. TtUs position requires 
teaching graduate psychology and 
statistics courses, and providing 
statistical consultation for faculty 
and graduate students. It offers a 
reduced teaching load and competi
tive salary. Preference may be 
given to those with additIOnal 
research interests in individual 
differences in human behavior. 
Applicants should send a letter of 
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application summarizing research 
interests and qualification, current 
vita, (p )reprints, graduate trao
scripts, and three letters of recom
mendation to: David Lubiniski, 
Department of Psychology, Iowa 
State University, Ames, IA 50011-
3180. Althou$h we will begin 
reviewing applIcations on 10 De
cember 1997, applications will 
continue to be processed until the 
position is filled. ISU is an Equal 
Opportunity Employer. !AI 

Assistant Professor tenure track 
position, GRINNELL COLLEGE 
beginning August 1998. Require
ments: Ph.D. in experimental 
psychology, with particular exper
tise in behavioral neuroscience. 
Teaching load is 5 courses per year, 
including courses in pbysIOlogical 
psychology and perception, partici
pation in a team~taught introduc
tory course and a team-taught 
experimental design seminar, one 
section of a college wide introduc~ 
tory statistics course (not every 
year), and courses pertaining to the 
candidate's interests and expertise. 
The successful candidate will be 
expected to establish a rigorous 
research program involving under
graduates. Opportunities exist to 
contribute to a developing interdis
ciplinary curriculum in neuro
SCIence. Grinnell College is a 
selective undergraduate liberal arts 
collelle, dedicated to teaching 
exce ence, with an enrollment of 
1250, located in central Iowa. The 
psychology department consists of 
5 full -time faculty plus a technician 
and a preschool teacher, with about 
50 majors annually . The psychol
ogy curriculum includes a broad 
range of courses that presents 
psychology as an empirical science. 
In their letters of application, 
candidates should address their 
interest in undergraduate teaching 
in a liberal arts environment. To be 
assured of consideration. please 
send vita, graduate transcript, three 
letters of recommendation, and 
reprints by December 1, 1997 to 
Janet M. Gibson, Chair, Depart
ment of Psychology, Grinnell 
College, Grinnell. IA 50112. (515) 
269-3168. Grinnell College, an 
affirmative action employer, en
courages applications from women 
and persons of color, and considers 
applications without regard to 
gender, race, c%r, creed, a8e, 
national oretltnic origin, disabiltty, 
or sexual orientation. IA2 

THREE TENURE·TRACK 
FACULTY POSITIONS: The 
DepArtment of Psy_chology at 
IOWA STATE UNIVERSITY 
invites applications for the follow
ing tenure-track positions: (1) 
Assistant Professor in Individual 
Differences, with preference given 
to applicants with expertise in 
behavlOral ,genetics, (2) Assistant 
Professor ID Cognitive Psychol
ogy with a research emphasis in 
human judgment and decision 
making, reasoning, or problem 
solving, and (3) Assistant or 
ASSOCiate Professor in Counsel
ing Psychology (APA accredited 
program). with preference given to 
graduates of APA accredited coun-
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seling psychology programs with 
expertisem vocatIOnal psychology. 
Successful candidates for all three 
positions will have and established 
record of refereed publications and 
evidence of teaching potential. A 
research-friendly teaching load in
volving both graduate and under
graduate instruction, excellent re
search facilities at a Research 1 
university. and a university-town 
setting combine to create an 
outstanding situation for a produc~ 
ti ve career. Review of applica
tions will begin January 5, 1998, 
and continue until the positions 
are filled. Applicants should send a 
cover letter describing research and 
teaching interests, current vita, 
relevant (p)reprints, evidence of 
teaching effectiveness, and three 
letters of recommendation to Search 
Committee (specify position), De
partment of Psychology, W112 
Lagomarcino Hall, Iowa State 
Umversity, Ames, IA 5OOl1·3180. 
Women and minorities are encour
aged to apply. Iowa State 
University is an Equal Opportunity 
Employer. [http://psych-server 
.iastate.edu/] IA3 

KANSAS 

ASSISTANT PROFESSOR IN 
EXPERIMENTAL COGNITIVE 
PSYCHOLOGY, UNIVERSITY 
OF KANSAS. The Department of 
Psychology seeks applications for a 
tenure track, nine month appoint
ment to begin August 18, 1998 in 
the area of cognitive neuropsychol
ogy, contingent upon final budget
ary approval. Preferred candidates 
would have special research inter
ests employing electrophysiologi
cal techniques (e.g. ERPs, eye
tracking, neural imaging) in one or 
more of the followmg areas: 
perception, attention, memory, lan
guage, problem solving, or cogni
tIve aging. Skills in computational 
and neural network modeling within 
the above specialty areas would be 
encouraged. The required qualifi
cations for appointment are a PhD 
degree in psychology (or comple
tion of requirements prior to 
effective date of appointment) and 
evidence of high quality research 
and teaching. post-doctoral experi
ence is desirable; and salary will be 
commensurate with experience. 
The position requires teaching 
graduate and undergraduate courses 
on brain and behaVIOr, supervision 
of graduate and undergraduate 
research, as well as the develop
ment of strong programmatic re
search providing the basis for 
extramural funding. Send curricu
lum vitae, graduate transcripts, 
three letters of reference, statement 
of research and teaching interests, 
and representative reprints/preprints 
to Greg Simpson, Chair, Search 
COImmttee, Department of Psy
chology, University of Kansas, 
Lawrence, Kansas 66045-2462. 
Initia1 review of applications will 
begin on January 9, 1998 and will 
continue until the position is filled. 
Women and minorities are espe
cially encourage to apply. The 
University is an EOlAA employer. 
KSI 

PHYSIOLOGICAL PSYCH· 
OLOGIST: Assistant Professor 
(non~tenure track - 5 year maxi~ 
mum) for Fall, 1998 at FORT 
HAYS STATE UNIVERSITY. 
Minimum Qualifications: Doctor
ate preferred, ABD considered. 
PositIOn will focus on the biological 
bases of behavior (physiological, 
neuropsychological, animal) within 
both the undergraduate and gradu
ate program. Courses to be taught 
include General Psychology, Physi
ological Psychology and Physi
ological Lab, Experimental Psy
chology Lab, Ethology, Drugs and 
BehaVIOr, and other courses that 
reflect the needs of the department 
and interests of the applicant. 
Faculty are expected to establish 
and maintain a program of schol
arly/creative actIvity. The Depart
ment of Psychology consists of 9 
Ph.D. psychologists and offers 
graduate degrees III clinical, school, 
and general psychology. The de
partment will be moving to a newly 
remodeled building that includes a 
small animal facility in Fall, 1998. 
Procedure: Send a letter of applica~ 
tion; vita; names, addresses, and 
telephone numbers of three refer
ences; samples of scholarly work; 
and summaries of teaching ratings 
to RobertP. Marldey, Ph.D. , Search 
Committee Chair, Department of 
Psychology; Fort Hays State Uni
versity; Hays, Kansas 67601-4099. 
(785-628-5855; psrm@fusuvm. 
fhsu.edu). Deadline: Applications 
should be received by January 5, 
1998 to be given full consideration, 
but applications will be accepted 
until the position is filled. Fort 
Hays State University is an AAI 
EOE. Women, minorities, the 
disabled, and veterans are encour
aged to apply. KS2 

The Psychology Department at 
WICHITA STATE UNIV
ERSITY seeks qualified individu
als to fill two tenure eligible 
assistant professor positions in 
Human Factors Psychology, pend
ing funding. We offer the PhD in 
Human Factors and Community
Clinical Psychology. Applicants 
must have a PhD 10 Psychology. 
Formal training in human factors 
psychology is preferred and applied 
experience is desirable. Also desir
able is research experience and 
interest in one or more of the 
following areas: human~computer 
interaction, aging, safety, aviation, 
medical systems and rehabilitation, 
training methodology or related 
areas. This position requires active 
research and publication, the ability 
to interact col1egially, a commit
ment to attracting external funding, 
and a strong commitment to 
teaching. Teaching requirements 
may include both graduate and 
undergraduate courses in human 
factors and other experimental 
areas. Wichita State University is 
located in the state's largest city and 
major industrial metropolitan area 
with a population of approximately 
a half a million. Salary is competI
tive. Application deadline is No
vember 15, 1997, orthe 15th of the 
month thereafter until the position 
is filled. Send a letter of application, 
resume. and three letters of recom-

mendation to Dr. Charles Burdsal, 
Chair, Psychology Department, 
Wichita State Umversity, 1845 N. 
Fainnount, Wichita, KS 67260-
oo34ANEOE. KS3 

KENTUCKY 

ASSISTANT PROFESSORS, 
CLINICAL PSYCHOLOGY: 
The Psychology Department at 
MURRAY STATE UNIVER· 
SITY invites applications for two 
tenure track, entry level facult;: 
positions beginning in August of 
1998. The PhD in Clinical 
Psychology from an APA accred
ited program and eligibilitr for 
Kentucky state license in clmica1 
are reqUired (by August 1998) for 
both positions. Applicants must 
demonstrate excellence in class~ 
room teaching. and are expected to 
share MSU's nationaIIy recognized 
commitment to a high-quality 
undergraduate program. Prefer
ence will be given to applicants 
with cognitive-behavioral/social 
leaming orientations and at least 
one position will be filled by a 
specialist in adult psychopathol
ogy. Teaching responsibilities 
(across the two positions) will be at 
both the graduate and undergradu
ate levels and will include under
graduate courses in Drugs, Alcohol 
and Behavior, Abnormal; Personal
ity; Forensic Psychology; and 
General Psychology. At the 
graduate level (a CAMPP master's
level clinical program) our teaching 
needs will be in climcal measure
ment and evaluation and in 
individual and group psycho
therapy. The establishment of 
active research program and the 
supervision of student research, 
master's theses, and clinical 
practicum will be expected. The 
application deadline is January 15, 
1998. Send a letter of application 
with vita, transcripts, reprints, 
teaching evaluations, a statement of 
research interests, and three letters 
of reference to Clinical Psychology 
Search Committee, Department of 
Psychology, Murray State Univer
sity,Murray, KY 42071. MSUisan 
equal education and employmem 
lfVl'tUllity, MIFID, AA employer. 

BEREA COLLEGE. New tenure 
track position in Cognitive Psy
chology beginning in Fall, 1998. 
Appomtment is expected at the 
aSSIstant professor rank; Ph.D. is 
required, teaching experience is 
desirable. Teachmg responsibili
ties include general, cognitive w/ 
lab, a research course, and history 
and systems. Other responsibilities 
include developing a cognitive 
laboratory in our newly renovated 
laboratory complex, engaging in 
faculty/student research projects 
and some eventual participation in 
our General Education program. 
Commitment to superior teaching 
and to the purposes of the College is 
essential. Applicants should sub
mit a letter of application, a 
complete curriculum vitae, under
graduate and graduate transcripts, 
and three letters of recommenda
tion by January 15, 1998 to 
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Professor John White, Chairperson, 
Department of Psychology, CPO 
2331, Berea, KY 40404. In keeping 
with the Col/ege's inclusive Chris
tian tradition and its emphasis on 
the dignity and worth of all people. 
Berea embraces and values diver
sity through encouragement of 
applications from women and 
members of mmority groups. KY2 

LOUISIANA 

DEPARTMENT OF PSYCH
OLOGY UNIVERSITY OF 
NEW ORLEANS invites applica
tions for a tenure track pOSItIon at 
the assistant professor level. The 
dep:artment has a doctoral program 
with two areas of socialization: 
Applied Develop-mental psychol
ogy and Applied Biopsychology_ 
The department wi11 consIder appli
cants from both of these areas. 
Responsibilities include teaching 
two courses per semester, develop
ment of an active research program, 
and supervision of graduate stu
dents. (Jualifications mcIude a PhD 
and a record of scholarship and 
publication. the University of New 
Orleans is an urban university with 
16,000 students located on the 
shores of Lake Pontchartrain. 
Consideration of candidates will 
begin immediately and continue 
until the position is filled. Send 
letter of application, curriculum 
vitae, and three letters of recom
mendation to Dr. Bruce King, 
Search Committee, Department of 
Psychology, University of New 
Orleans, New Orleans, LA 70148. 
UNO is all equal opportunity/ 
affinnative action employer. LAI 

SOUTHEASTERN LOUISIANA 
UNIVERSITY: The Department 
of Psychology invited applications 
for two tenure-track Assistant 
Professors positions beginning Au
gust 1998. Candidates for both 
positions should have a Ph.D. 
degree (ABD considered) and show 
a strong commitment to excellence 
in teaching and scholarship. Candi
dates for the first position should 
have a strong QUANTITATIVE 
orientation- area of specialization 
is open. Teaches undergraduate 
statistics courses, shares responsi
bility for teaching graduate statis
tics courses, teaches other general 
courses and/or those relevant to 
area of specialization, and super
vises undergraduate and graduate 
research. The second positIOn is in 
INDUSTRIALIORGANIZ
A TIONAL psychology. Respons
ibilities include teachmg industriaV 
organizational and other under
graduate and graduate courses, 
directing practica, and supervising 
undergraduate and graduate re
search. Review of applications for 
both positions begins February 1, 
1998. Interested applicants should 
send a letter of mterest, current 
curriculum vitae, three letters of 
recorrunendation, teaching evalua
tions (if applicable), undergraduate 
and graduate transcripts, and other 
supporting materials. Application 
packets for the QuantitatIve posi
tion should be sent to the attention 
of Susan B. Netemeyer, Chair, 
Quantitative Search Committee; 
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packets for the Industrial/Organiza
tional position should be sent to the 
attention of Heather Holmes
Lonergan, Chair, I/O Search Com
mittee. Packets should be sent to 
the Chair at: Southeastern Louisi
ana University, Department of 
Psychology, SLU 831, 500 Western 
A venue, Hammond, LA 70402. 
Southeastern Louisiana University 
is a dynamic and fast-growing 
universIty located approximately 
equidistant between New Orleans 
and Baton Rouge. SLU is an AAI 
ADAJEEO employer. Women and 
minority candidates are encour
aged to apply. LA2 

Psychology at the UNIVERSITY 
OF SOUTHWESTERN LOUIS
IANA announces an opening for a 
tenure-track Assistant Professor to 
start Fall 1998. We seek applicants 
with an earned doctorate in Cogni
ti ve Psychology or a closely related 
field who have demonstrated poten
tial for excellence in research that 
would contribute to new interdisci
plinary Cognitive Science program 
specializing in areas of comparative 
Cognition, Cognitive Processes, 
and Language and Thought. Salary 
is competitive, and will depend on 
experience and qualifications. 
Screening of applications will 
commence January 10. Please send 
application materials (vita, tran
scripts, 3 letters of recommenda
tion, copies of sample Publicationsl 
preprints/grant applications) to 
Claude G. Cech, Fread, Cognitive 
Psychology Search Committee, 
Department of PSl'chology, Girard 
Hall P.O. Box 43 31, Tlie Univer
sit):: of Southwestern Louisiana, 
Lafayette, LA, 70504-3131. E
mail inquiries may be sent to 
cech@usledu. USL is an Equal 
OpporlunitylAffinnative Action 
Employer. LA:r 

MAINE 

ASSOCIATE FOR FULL PRO
FESSOR OF COGNITIVE PSY
CHOLOGY/CHAIR OF THE 
DEPARTMENT: BOWDOIN 
COLLEGE_ The Department of 
Psyc.hology invite~ applican!s and 
nommees for a semor (ASSOCIate or 
Full Professor) position in cogni
tive psychology. The Department 
seeks candidates with a strong, 
productive research program III 
cognitive psychology, a record of 
publication that ments appointment 
at a tenured rank, and an established 
record of distinguished teaching. 
This individual will serve as Chalf 
of the Department for at least one 
three-year term, and thus should be 
able to demonstrate a capacity for 
leadership. As Chair, the appomted 
individual wi11 oversee recruitment 
for faculty positions expected to 
occur because of retirements, con
tribute to the development of the 
curriculum, and help plan for 
renovated space to meet Depart
ment teaching and research needs. 
More information about 
BOWDOIN COLLEGE and the 
Department is available at the 
College's website (www.bowdoin. 
edu). To apply, send a cover letter 
describing research and teaching 
interests and past leadership expefl-

ences, curriculum vitae, the names 
of three or more references, and 
copies of recent publications to: 
Suzanne B. Lovett, Chair of the 
Cognitive Search Committee, De
partment of Psychology, 6900 
College Station, BOWDOIN COL
LEGE, Brunswick, ME 04011-
8469. For additional information or 
to submit nominations contact 
Suzanne Lovett via e-mail at 
slovett@ polar.bowdoin.edu or 
phone at 207-725-3153. Review of 
candidates will begin October 15, 
1997. Applications will be accepted 
until the position is filled. 
BOWDOIN COLLEGE is commit
ted to Equal Opportunity though 
Affinnative Action. Minorities and 
women are encouraged to apply. 
MEl 

PHYSIOLOGICAL PSYCH
OLOGIST_ BOWDOIN COL
LEGE seeks applicants for an 
entry-level, one-year position at the 
rank of Assistant Professor or 
Instructor, beginning Fall 1998; 
Ph.D. preferred, ABD considered. 
Responsibilities include teaching 
four courses over the year, and 
superVision of independent studies. 
Courses include Introduction to 
Psychology, Physiological Psy
chology, Sensation and Perception 
with laboratory, and a course that 
will contribute to the College's 
Neuroscience Program, which is 
jointly administered by the Psy
chology and Biology Departments. 
Bowdoin is a fllghly selective 
undergraduate liberal arts college, 
located about two hours north of 
Boston on the Maine coast. We 
offer modern facilities and strong 
major and honors programs. ViSit 
www.bowdoin.edu to learn more 
about the college. To apply send 
cover letter, vita, evidence of 
promise of excellence in both 
teaching and research, and at least 
three letters of reference to Paul 
Schaffner, Chair, Department of 
Psychology, 6900 College Station, 
Brunswick, ME 0401I -8469. Re
view of applications will begin 
January 26. Bowdoin College is 
committed to equal opportunity 
through affinnatlve actioll. Mi
norities and women are encour
aged to apply. ME2 

MARYLAND 

The Qegartment of Psychiatry at 
the UNIFORMED SERVICES 
UNIVERSITY OF THE 
HEALTH SCIENCES is seeking 
to fill as tenure track research and 
teaching position (assistant/associ
ate professor). The Department is 
comprised of twenty full-time 
facuIty and seeks an individual with 
research interests to complement 
ongoing neuroscience research in: 
neurobIOlogy of stress, anxiety 
(particularly acute stress responses, 
PTSD and dissociation); psychiat
ric responses to traumatic events; 
neurochemical and behavioral cor
relates of drugs and drug abuse; 
psychoimmunology. Individuals 
who hold MD or PhD degrees and 
have active research interests that 
complement or expand upon the 
above areas are invited to apply. 
Send curriculum vitae, description 

of current and anticipated research 
interests and three references to: 
Uniformed Services University of 
the Health Sciences, A'!TN: Harry 
C. Holloway, MD, Department of 
Psychiatry, 4301 Jones Bridge 
Road, Bethesda, Maryland 20814-
4799. The University is an affirma
tive action/equal opportunity em
ployer. MDI 

ASSISTANT PROFESSOR OF 
SOCIAL PSYCHOLOGY: ST_ 
MARY'S COLLEGE OF MARY
LAND, a public honors college in 
St. Mary's City, Maryland, seeks an 
experimental social psychologist to 
teach within an eleven-member 
program, beginning August 1998. 
Tenure track positIon. Teaching 
will include courses in social 
psychology, statistics, and research 
methods, as well as introduction to 
psychology, and in specialty areas. 
Teaching load is 3 courses per 
semester, with supervision of se
nior projects counting toward that 
load. Applicants will be expected 
to actively involve students in 
research. The psychology major is 
among the strongest and most 
popular at the C01lege. A non
oenominational college for the 
liberal arts, St. Mary's IS located an 
hour and a half southeast of 
Washington, DC. Its student body 
is coeducational and numbers 
approximately 1600. Review of 
applications will begin January' 
15, 1998, and will continue untIl 
the position is filled. Candidates 
should send a cover letter describ
ing their teaching interests, a vita, 
eVIdence of teaching effectiveness, 
and letters of-recommendation to: 
David Finkelman, Chair, Depart
ment of Psychology, SI. Mary's 
College of Maryland, SI. Mary's 
City, MD 20686. St. Mary's 
College of Zia land is an Equal 
Opportunit fA irmative Action 
Employer. 2 

THE NATIONAL INSTITUTE 
OF MENTAL HEALTH IN
TRAMURAL PROGRAM is 
pleased to announce the availability 
of Intramural Research Training 
Awards in honor of Seymour S. 
Kety, M.D., first scientific Director 
of the NIMH Division of Intramural 
Research (1951- 1956). Applica
tions are invited from U.S. citizens 
or permanent residents with a M.D. 
and/or Ph.D. degree with less than 
five years of postdoctoral experi
ence. A wards will be made for up to 
three years and will provide the 
opportunity to work in any of the 
Program's 22 Clinical Branches 
and Basic Research Laboratories 
located on the 306 acre NIH 
Campus in Bethesda, MD. The 
program conducts a broad array of 
research activities that range from 
clinical investigation into the diag
nosis, treatment and prevention of 
mental illness to the basic neuro
science investigation at the sys
tems, cellular and molecular levels 
(for description, see http:\\ 
intramural.niinh.nih.gov). Deadline 
for applications is January 15th. To 
apply submit a cover letter express
ing research interests, a curriculum 
vitae, and two letters of recommen
dation to: Barry B. Kaplan, Ph.D., 
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Director of Fellowship Training, 
National Institute of Mental Health, 
NIH Clinical Center, Room 4N-
222, 10 Center Drive, Bethesda, 
MD 20892-1381. Phone (301) 496-
4183; E-mail: kaplanb@irp 
.nimh.nib.gov. The NIH is an Equal 
Opportunity/Affirmative Action 
Employer. MDJ 

Assistant Professor in Clinical 
Ps~chology (Clinical/Child or 
Clmicalmevelopmental _pre
ferred), WASHINGTON COL
LEGE: The Psychology Depart
ment seeks applications for an 
entry-level tenure-track appoint
ment, to begin August 1998. 
Preferred candidates will have 
completed the Ph.D. degree (by 8-
98) and provide evidence of a 
strong commitment to teaching and 
research. In addition to general 
knowledge of applied psychology, 
expertise in one or more of the 
following areas would be desirable: 
LD, ADHD, Clinical neuropsy
chology. child/adolescent assess
ment. The successful candidate 
will take a leadership role in the 
department not only in teaching and 
in program development, but also in 
stimulating clinical and research 
interaction with undergraduates. 
Washington College is a select, 
smalliioeral arts institution located 
on the Eastern Shore of Maryland 
near the Chesapeake Bay; Wash~ 
ington, DC, Baltimore, and Phila
delphia are 90 minutes away. [http:/ 
Iwww.washcol1.edu], Submit letter 
of interest, resume, graduate tran
script, and three letters of profes
sional recommendation to: Dr. 
George Spilich, Department of 
Psycfiolo~y, Washington College, 
300 Washington Ave., Chestertown, 
MD 21620-1197. Washington 
College is actively seeking too 
diversify its faculty and is an Equal 
Opportunity Employer. Women 
and minonties are especially en
couraged to apply. Review of the 
applications will begin on January 
15. 1998 and contmue until the 
position is filled. MD4 

Postdoctoral Research Fellow
ships-JOHNS HOPKINS SUB
STANCE ABUSE RESEARCH. 
Postdoctoral human research posi
tions available in a stimulating and 
productive environment witli ex
cellent clinical and research re
sources. Human Laboratory 
Behavioral Pharmacology. De
sign and implement controlled 
laboratory research on the behav
ioral, subjective, and physiological 
effects of psychoactIve drugs for 
abuse liability testing and medica
tions development. Drug classes 
under study include: opioids, co
caine, anxIOlytics, caffeine, nico
tine. Research background and 
experience required. Applied 
Research in Behavioral Treat
ment of Substance Abuse. De
velop and evaluate treatment inter
ventIons for opioid and cocaine 
abusers and cigarette smokers. 
Sites include methadone, outpatient 
and smoking cessation clinics. 
Minorities encouraged. USPHS 
stipend levels based on experience. 
Send vita, letter of interest, and 
names/phones of 3 stipend levels 
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based on experience. Send vita, 
letter of interest, and names/phones 
of 3 references to George E. 
Bigelow, PhD, Roland R. Gnffiths, 
PhD, or Maxine L. Stitzer, PhD; 
BPRU, Behavioral Biology Re
search Center; 5510 Nathan Shock 
Drive; Johns Hopkins Bayview 
Campus; Baltimore, Maryland 
21224-6823.(410)550-0035. MDS 

MASSACHUSETTS 

The Department of Psychology, 
NORTHEASTERN UNIV
ERSITY, announces a tenure-track 
opening at the assistant professor 
level In the area of cognitive 
psychology. The candidate should 
have a Ph.D. in psychology, 
cognitive science, or a related field. 
We will be considering applicants 
in all areas of cognitive psychology. 
The successful candidate will be 
ex~ected to teach undergraduate 
and graduate courses, and to 
conduct an independent research 
program, Minority candidates are 
especially encouraged to apply. 
Send a cover letter, curriculum 
vitae, selected preprints/reprints, 
and at least three letters of 
recommendation by December I, 
1997, to: Cognitive Search Com
mittee. Department of Psycholo$y, 
125 NI, Northeastern Universlty, 
Boston, MA 02115. Northeostern 
University is an Affinnative Action! 
Equal Opportunity Employer. MAl 

NATIONAL CENTER FOR 

l&~~;~l~~§t>~iI%l\),blti 
The Behavioral Science Division of 
the National Center for PTSD has a 
new opening for a psychologist 
with research and climcal interests 
in the area of post-traumatic stress 
disorder. The National Center is a 
7 -site consortium funded by the 
Department of Veterans Affairs to 
conduct research on PTSD, and to 
provide education about the disor
(fer and its treatment. The Behav
ioral Science Division is located in 
the Boston V A Medical Center and 
currently has a staff of22, including 
10 Ph.D. psychologists and 4 post
doctoral fellows who are part of an 
NIMH-funded training program. 
The Division has a congenial and 
energetic staff, supported by exten
sive resources for research, educa
tional, and clinical activities. The 
primary focus of National Center 
activities is comoat-related trauma, 
but candidates who have experi
ence with and interest in other 
trauma populations will be favor
ably conSidered. Candidates with 
other specialities (e.g., behavioral 
medicine, gerontology, personality, 
lifespan cfevelopment) who have 
interest in applying th~ir expertise 
to the area of traumauc stress are 
welcomed. Requirements for the 
positions are a Ph.D. and clinical 
mternship from APA-accredited 
programs, demonstrated research 
skills, eligibility for professional 
licensure in Massacliusetts, and 
capability for supervising interns 
who are supported by an APA
accredited program in Psychology, 
The successful candidate can ex
pect an academic appointment with 
Boston University S-chool of Medi-

cine at a level commensurate with 
experience, Send a curriculum vita 
with accompanying reprints-pre
prints, a letter stating professional 
mterests and plans, and three letters 
of recommendation to Terence M. 
Keane, Ph.D., National Center for 
PTSD (l16B-2), Boston VA Medi
cal Center, 150 South Huntington 
Ave., Boston, MA 02130-4893. 
ApJ!,lications will be accepted 
untd all available positions are 
filled, but submission of materi
als before February 15, 1998 is 
recommended. The Department of 
Veterans Affairs is an Equal 
OpportunityvEmployer. MA2 

AssistantProfessor-Develop-men
tal Psychology_The Department of 
Psychology at ASSUMPTION 
COLLEGE invites applications 
for a tenure-track faculty position in 
Developmental Psychology at the 
Assistant Professor level, begin
ning August 1998. Teaching duties 
will include courses on infancy and 
childhood, and possibly adoles
cence, general psychology, as well 
as supervision of student research. 
Applicants should have a doctoral 
degree by the time of the appoint
ment and provide evidence of their 
teaching effectiveness and scholar
ship. Successful candidates must 
understand and sUPQort the Catho
lic liberal arts mission of the 
College. Women and Minority 
candiaates are encouraged to 
apply. Send letter of mterest, 
cumculum vita, evidence of teach
ing effectiveness and research 
interests, graduate transcripts, and 
three letters of reference by Decem
ber IS, 1997 to: Arlene C. Vadum, 
Chair, Search Committee, Dept. of 
Psychology, Assumption College, 
500 Salisbury St, Worcester, MA 
01615-0005. EOE. MA3 

BOSTON COLLEGE announces 
two tenured or tenure track faculty 
positions (rank open) to join its 
APA-accredited Counseling PSyR 
chology program. We are seeking 
faculty who espouse a scientist
practitioner model and who bring a 
life-span developmental perspec
tive to their research and clinical 
activities. Although research areas 
are open, candidates who have 
research and teaching interests in 
group counseling, career develop
ment (especially school-to-work 
issues), and pnmary prevention 
interventions will be especially 
competitive. Our programs prepare 
doctoral students for research, 
teaching. and clinical roles in 
university and applied settings 
(e.g., schools, hOSPItalS, homeless 
shelters, community mental health 
centers, university counseling cen
ters), and master's-level students 
for work in school and community 
settings as school counselors and 
mental health counselors. Appli
cants should possess a scholarlx 
interest in the public practice of 
psychologX, in working with di
verse populations, and in strength
ening the psychological well-bemg 
of chIldren, families, and commum
ties, especially in urban areas. In 
addition, applicants should be 
licensed or hcense-eligible in the 
Commonwealth of Massachusetts 

and should have an established 
record of scholarly publications and 
grant acquisition. Applicants are 
especially encouraged from per
sons who would enhance the 
diversity among the faculty. Nomi
nations or applications should be 
submitted to James R. Mahalik, 
Ph.D., Chair of Search Committee, 
School of Education, Boston Col
lege, Campion Hall 309, Chestnut 
Hill, MA 02167. Applicants should 
send a letter of interest, curriculum 
vitae, three letters of recommenda
tion, and three samples of scholarly 
writing that best represents theIr 
scholarship. Deadline for applica
tions is January 15, 1998. Hoston 
College is an Equal Opportunity/ 
Affirmative Action employer. MAS 

Assistant Professor of Cognitive 
Developmenl_ HAMPSHIRE 
COLLEGE, an independent, inno
vative liberal arts institution and 
member of the Five College 
Consortium, is accepting applica
tions for an Assistant Professor of 
Cognitive Development in our 
Cognitive Science Program. Can
didates should have expertise in 
cognitive development or language 
development. The Cognitive Sci
ence Program is an interdiscipli
nary group of facuIty members in 
psychology, linguistics, computer 
SCIence, philosophy, neuroscience, 
and comparative cognition. Candi
dates should have interests in 
teaching, research, and collabora
tion with people from other 
disc!plines. Position begins July 1, 
1998. We offer a competitive 
salary and comprehensive benefit 
program. Review of applications 
begms January I , 1998. Send a vita, 
letter describing your teaching and 
research interests, and three letters 
of reference to: Cognitive Devel
opment Search Committee; Cogni
tive Science Program - CCS; 
Hampshire College; Box 500 I; 
Amherst, Massacbusetts 01002-
500 I. Affirmative Act;onlEqual 
Employm~nt Oppo~tunity Employer. 
For more mfonnatlon about Hamp
shire College, visit our website at: 
http://www.hampshire.edu.MA6 

MICHIGAN 

The DeQartment of Psychology at 
WAYNE STATE UNIVERSITY 
(WSU) seeks applicants for two 
positions, one each in two newly 
established Targets of Excellence 
research areas: Applied Cognitive 
Psychology and Workplace Psy
chology. Both appointments re
guire Ph.D. degrees and are to 
oecome effective in late August of 
1998. Normal teaching loads are 
two courses per semester of 
undergraduate and graduate in
strucUon. The Applied Cognitive 
position will be at the level of 
Assistant Professor (tenure track). 
We seek a person who has basic 
training in Cognitive Psychology 
and interests in some appbed areas, 
such as reading, language disor
ders, c9gnitive neuropsychologyl 
neurOSCIence or agmg. The 
successful applicant will be ex
pected to teach an undergraduate 
lab and lecture course in Cognitive 
Psychology andlor PerceptIOn as 
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well as specialn' graduate courses. 
The rank of the Workplace 
Psychology position is open, but 
we especially encourage more 
senior, established persons to ap
ply. We seek candidates with 
formal training in lndustriaVOrga
nizational Psychology, but prefer
ence may be given to those with 
experience in Personnel Psychol
ogy. For both positions, the ability 
to teach a graduate course in 
quantitative methods is highly 
desirable. In addition, successful 
applicants are expected to maintain 
or establish funded research pro
grams. Interested applicants should 
send a cover letter describing their 
research and teachins interests, an 
up-Ie-date CV, copies of recent 
publ ications and arrange for three 
letters of reference to be sent to the 
Chair of the Appropriate Search 
Committee at: Department of 
Psychology, Wayne State Univer
sity, 71 West Warren Avenue, 
Detroit, MI 48202. Applications 
will be accepted until December 1, 
1997, or until the positions are 
fill ed. Interested applicants are 
encouraged to apply immediately. 
For more infonnation about the 
department, visit our Web Site: 
http://www.science. wayne.edu/ 
- psych!. WaYlle State Uwversiry is 
aff equal opportlmiryla{fimwf;ve 
action employer. All buildings, 
structures, ana vehicles at WSU are 
smoke1ree. Wayne Stafe Ull iver
sity--People working tog~ther to 
provide quality service. Mil 

CLINICAL PSYCHOLOGY: 
The Department of Ps¥chology at 
Michigan State Umversity is 
seeking an outstanding clInical 
neur.opsycbologist or clii1ical neu
roscIentist for a tenure system 
appointment at the rank of assistant 
professor effective August 16, 
1998. We seek a clinical psycholo
gist . ~ith a neuropsy'~hological, 
cogmtIve, andlor cognttIve neuro
sCience orientation to the study of 
psychopathology who has the 
potentiaJ to be a highly productive 
scholar and effective teacb er for our 
undergraduate and graduate pro
grams. Our preference is for 
candidates who combine an infor
mati on processi ng approach 
(broadly defined) WIth tecfl.Oiques 
for illuminating brain function, 
such as dense-array EEG, func
tional MRI, or psychopathology. 
Researchers interested 10 adoles
cent or adult psychophannacology 
or problems of older adults and 
major mental disorders would best 
complement existing strengths in 
our clinical neuropsy'chology pro
gram. Preference Will be given to 
candidates with a Ph.D. in clinical 
psychology from an APA-accred
ned program who also have 
postdoctoral training. Send vitae, 
<:opies of representative publica
tions, and three letters of recom
mendation to: Professor Anne 
Bogat, Department of Psychology, 
Michigan State University, East 
Lansing, Ml 48824. Minority and 
women candidates are especially 
encouraged to apply. MSU is all 
EOlAA employer. MU 
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APPLIED COGNITIVE SCIEN
TIST: The Department of Psycho 1-
ogy at Michigan State University 
is se~J?ng a~ 0ll;tstanding applied 
cogmtive sCientist for a tenure 
system appointment at the rank of 
assistant professor effective August 
16, 1998. We seek an individual 
who has the potential to be a highly 
productive scholar and effective 
teacher for our undergraduate and 
graduate programs. We are 
particularly interested in individu
als who investigate higher mental 
processes, such as probfem solving, 
aecision making, analogical, induc
tive, or deductive reasoning, mental 
models and knowledge structures, 
or the acquisition of complex 
cognitive skills. Computational 
modeling andlor knowledge assess
ment SKills are desirable. The 
person should be interested in 
working with faculty and students 
on a variety of research topics 
aimed at the application of cogni
tive psychology. The person should 
be interested 10 helpmg to design 
graduate and undergraduate courses 
on applying cogmtive knowledge 
and skills to real-world problems. 
Send vitae, copies of representative 
publications, and three letters of 
recommendation to: Professor 
Fernanda Ferreira, Department of 
Psychology, Michigan State Uni
versity. East Lansing, MI 48824. 
Minority and women candidates 
are especially encouraged to ap!!]y. 
MSU is an EOIAA employer. MI3 

EVALUATION SCIENCE: The 
Department of Psychology at 
MICHIGAN STATE UNIVER
SITY is seeking an outstanding 
applied quanti tauve methodologist 
for a tenure system position at the 
rank of assistant professor effective 
August 16, 1998. Although there is 
a preference for a developmental 
psychologist, applicants from a 
variety of sub-fieTds of psychology 
or the social sciences wil1 be 
considered. The successful appli
cant will be expected to establi sti an 
independent research program and 
to contribute to an innovative intra
departmental initiative in evalua
tion. In addition, app'licants will be 
expected to contnbute to both 
unClergraduate and graduate in
structIOnal programs. Send a 
minimum of 3 letters of recommen~ 
dation, copit:s of published papers 
andlor prepnnts, and a cumculum 
vitae. A brief description of the 
applicant' s methodological inter
ests and experience with evaluation 
will be nelpful to the search 
committee. Please send applica
tions ro Professor Hiram E. 
Fitzgerald, Department of Psycho 1-
ogy, Michigan State University, 
East Lansing, MI 48824-1117. 
Minority and women candidates 
are especia"y encouraged to ap/!.fy. 
MSU is 011 EOIAA employer. MI4 

RESEARCH INVESTIGATOR! 
POST-DOCTORAL POSIT
IONS. Adolescent Substance 
Abuse Polices and Pro~rams 
(ASAPP) Project. The Survey 
Research Center Institute for 
Social Research, The University 
of Michigan. The Adolescent 
Substance Abuse Policies and 

MIT Sloan School of Management 
Faculty Positions 

Behavioral and Policy Sciences 

Sloan's expanding Behavioral and Policy Sciences (BPS) Area includes groups 
in Strategy and International Management, Organization Studies, Industrial 
Relationsand Human Resources, ManagementofTechnology and Innovation,. 
Law, and Management Communication. BPS is known for its innovative 
disciplinary research in a highly interdisciplinary community. The positions 
listed below are targeted at the jwtior, tenure-track level (Assistant or non* 
tenured Associate). 

• Industrial RelationslHuman Resources: Candidates may have research 
interests in any of a variety of areas related to work Md employment 
relations. However, due to substantial student demand, it is expected that 
the candidate will be able and willing to teach courses in negotiation. We 
are especially interested in Ph.D.s in social science disciplines such as 
sociology, organizational behaVior, or industrial relations. However, other 
backgrounds will be considered. 

• Management of Technology and Innovation: Candidates should have 
research and teaching interests in technology management. Relevant 
research topics include the innovation process, technology transfer, and 
product development. Recommended background: Ph.D. in a discipline 
such as social psychology or sociology, with research interests in applied 
areas of technology management; or a Ph.D. in arnanagement area, such as 
technology or operations management, with a s trong grounding in 
organizational theory and /or behavioral sciences. 

Send letter of application, curriculum vitae, supporting documentation, and 
three letters of recommendation to ProCessor Deborah Ancona, MIT Sloan 
Schoot of Management, 50 Memorial Drive, Room E52-582, Cambridge, MA 
02142-1347. The deadline for applications in their entirety is December 15, 
1997. 

MIT is an Equal Opponunit» Affirmative Acrion Employer. MA4 
Women and minorities are encouraged to apply. 

Programs (ASAPP) Project invites 
applications for two Ph.D.-level 
research investigator/post-doc toral 
positions to colfaborate on studies 
concerning the prevention, etiol
ogy, and epidennology of drug use 
among adolescents. This is a new 
project (funded by the Robert 
Wood Johnson Foundation; Lloyd 
Johnston, PI) designed to examine 
the effectiveness of ex isting and 
new preven tion policies and pro
grams at the state, local , and school 
fevel that address substance abuse 
among the nation's y~ulh . It will 
parallel the ongoing Monitoring the 
Future (MtF) project (an ongoing 
national study of drug use epidemi
ology and etiology among adoles
cents and youn~ adults funded by 
the National mstitute 0 11 Drug 
Abuse), and is being conduc ted by 
the same investigative team. The 
ASAPP project lOvolves several 
~omponents:. (a) development and 
Implementation of a survey of 
school administrators concerning 
relevant policies. programs, and 
practices to be conducted annually 
In both the MtF and ASAPP 
schools; (b) analyses of new and 
previously collected MtF data to 
examine the impact of existing 
prevention efforts and other envI
ronmental factors on adolescent 
substance use; (c) new student data 
collections from 100 schools annu
ally for four years to evaluate new 
policies or :Rrograms aimed at 
preventing adolescent substance 
abuse (MtF national samples will 
be used as control groups); and (d) 
overall project direction and coor-

dination , including coordination 
with other relevant projects across 
the country. The flfSt position 
involves working with components 
(aJ and (b) above, and the second 
position mvolves working with 
components (c) and (d) above. 
Applicants should have a strong 
interest in adolescent drug use 
prevention, etiology, epidemiol
ogy, or policy, ana- a substantive 
expertise in a relevant area of 
psychology, sociology. education, 
public health SOClru work, or 
evaluation. Demonstrated schol 
arly producti vity, along with the 
proven ability to work both inde
pendently and collaboratively, are 
essential. Successful applicants 
should also have demonstrated 
expertise in analysis of large-scale 
survey data; experience with multi
level or cohort sequential data 
analyses would be particularly 
relevant. In addition , applicants to 
the fi rst position should have 
experience in survey design and 
administration, and applicants to 
the second position sliould have 
experience in project coordination 
ana. administration. Positions will 
be for two to five years, and are 
contingent upon final budgetary 
approval. The Universi ty offers a 
very competiti ve compensation 
package. Anticipated starting date 
IS January I , 1998, although Ihis 
could be changed based on a mutual 
decision. Applicants should submit 
a curriculum vitae. statement of 
research experiences and interests 
(including any preference regard
ing the two positions). reprint s/ 
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• preprints of relevant publications, 
and three letters of recommenda
tion to John Schulenberg, Ph.D., 
lnstitute for Social Research, Uni
versity of Michigan, P.O. Box 
1248, Ann Arbor, MI 48106-1248. 
(Please direct any questions about 
the Rrojects to Joyce Buchanan at 
313-763-5043, or visit the MtF 
website at www.isr.umich.edulsrc/ 
mlf.) Review of applicants will 
begin on November I, and will 
continue until the position is filled. 
An Affirmative AclionlEqual Op
portunity Employer. MIS 

PSYCHOLOGY: THE UNI· 
VERSITY OF MICHIGAN· 
DEARBORN, Tenure track posi
tion in Social Psychology begin
ning September 1, 1998. The 
Department of behavioral Sciences 
at the University of Michigan
Dearborn is seeking a social 
psychologist at the railk of Assis
tant Professor. The University 
emphasizes excellence in both 
teaching and research. We are 
particularly interested in applicants 
with expertise in group processes 
and interpersonal relations. An 
ability to teach courses in leader
ship, statistics, andlor introductory 
psychology is also desirable. Ph.D. 
should be completed before Sep
tember I, 1998. Applicants should 
send a vita and three letters of 
recommendation before January 
31, 1998 to Dr. Robert Hymes, 
Department of Behavioral Sci
ences, The University of Micbigan
Dearborn, 4901 Evergreen Road, 
Dearborn, MI 48128. E·mail: 
rhymes@umich.edu. The Univer
sity of Michigan-Dearborn is dedi
cated to the goal of building a 
cuhurally diverse and plurahstic 
faculty committed to teaching and 
working in a multi-cultural envi
ronment. The University strongly 
encourages applications from rru
norities and women. The University 
of Michigan in an equal opportu
nity/affirmative action employer. 
MI6 

GRAND VALLEY STATE UNI· 
VERSITY. Four tenure-ttack 
positions, all at the Assistant 
Professor level, beginning Fall, 
1998. For all the positions, the 
Ph.D. is required. We seek 
candidates whose background and 
training provide concrete evidence 
that they will be excellent teachers, 
researchers, and colleagues. Area 
I: Lifespan Developmental Psych· 
ology. We seek someone with 
expertise in one or more of the 
following areas: Adolescence, 
Adulthood, Cognition, and Aging, 
andlor the Biology of Develop· 
ment. We are looking for someone 
who is able to teach a variety of 
courses covering development over 
the lifespan. Area II: Child 
Clinical Psychology. Expertise in 
developmental disabilities andlor 
pediatnc psychology is particularly 
Clesirable, along with interests and 
experience in addressing the ser
vice delivery needs of these 
populations via prevention, inter
vention, consultation, andlor clini
cal supervision. Eligibility for 
Michigan licensure is deSIrable. 
Candidates should be able to teach 
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more than one of the following 
courses: Mental Retardation, 
Exceptional Child, Developmental 
Psychopathology, Behavior Modi
fication, The Psychology of Physi
cal Disabilities, Child Deverop~ 
ment, Introductory Psychology. 
Area III: IndustrlalJOrganiza. 
tional Psychology. We seek 
someone with expertise in two or 
more of the following areas: 
Personnel Selection, Assessment, 
Job Analysis, Training, Perfor
mance Appraisal , Human Factors, 
MotivatiorilSatisfaction, Leader
ship, and Measurement. A strong 
quantitative background is desir
able. Candidates should be able to 
teach two or more of the following 
courses: Industrial/Organizational 
Psychology, Tests and Measure· 
ment, Human Relations. Under
graduate Practicum, Individual Dif
ferences, Introductory Psychology. 
Area IV: Psychology AppUed To 
Teaching. We seek someone with 
expertise to cognitive development, 
applied cognition, and/or related 
field with a specialty in cognition 
and instruction. Candidates should 
be able to teach Psychology 
Applied to Teaching, as well as 
other courses related to area of 
concentration. Candidates for all 
these positions must be committed 
to undergraduate liberal education, 
with research interests that can 
involve undergraduates. We are a 
dynamic, growing, cohesive de
partment whose faculty have di
verse scholarly interests. The 
department offers several popular 
undergraduate programs and is 
proposmg new graduate programs. 
Latioratory facilities are excellent, 
and there IS good computer sUpJX?rt. 
Grand Vaney State University 
enrolls more than 15,000 students. 
The attractive main campus is 
located 12 miles west of downtown 
Grand Rapids, with additional 
facilities in Grand Rapids and 
Holland, MI. Minority and women 
applicants are strongly encouraged 
to apply, as are dual-career 
couples. Submit a letter of 
application that identifies the area 
in which the candidate wishes to be 
considered, a statement of teaching 
interests, a statement of research 
interests, curriculum vitae, repre
sentative reprintslpreprints, and 
three letters of recommendation to 
Robert W. Henderson, Chair, De
partment of Psychology, 296 Au 
Sable Hall , Grand Valley State 
University, Allendale, MI 4940 I. 
Review of applications will begin 
November 10, 1997, and applica
tions will be accepted until the 
positions are filled Telephone: 
(616) 895-2195. FAX: (616) 895· 
2480. Grand Valley Stare Univer
sity is an Affirmative ActionlEqual 
Opportunity Employer. MI7 

HOPE COLLEGE: has openings 
for a tenure-track position 10 
social psychology and a one-year 
term position in general psychol. 
ogy available in August, 1998. 
Candidates for the SOCial psychol
ogy position should be able to teach 
sociaJ psychology (with a labora
tory component) and research 
methods, and maintain a strong 
research program involving under-

graduate students as assistants and 
collaborators. Other teaching 
possibilities include an advanced 
lab in social, a topical seminar in the 
person's area of interest, and 
mtroductory psychology. We are 
especially interested in topical 
seminars related to cultural diver
sity issues. The general psychology 
position will primarily involve 
teaching introductory psychology. 
Hope College compiles wllhfederal 
and state requirements for non
discrimination in employment. Ap
I?lications are strongly encouraged 
from women and persons of color. 
-Please send your curriculum vitae, 
three letters of recommendation, 
teaching evaluations. and a cover 
letter including a statement of your 
interest in teaching undergraduate 
liberal arts students in a Christian 
sening. The psychology depart
ment IS a warm·spirited department 
of ten within one of the nation's 
outstandinR selective colleges. The 
department s facilities include com
puter labs that are used for 
lOstruction and research and equip
ment for multi-media instruction 10 
the classroom. Hope is an 
undergraduate, residential , co·edu
cational, liberal arts college of 
2,900 students, affiliated with the 
Refonned Church in America. The 
College is located in Holland, a 
resort area of 60,000 on the east 
shore of Lake Michigan and two 
and one-half hours northeast of 
Chicaso. Send your application 
matenals by December 30, 1997 to 
John J. Shaughnessy, Chair, De
partment of Psychology, Hope 
College, Holland, MI 49422·9000. 
MIS 

Development, Psychopathology, 
and Mental Health: The Depart· 
ment of Psychology at the UNI· 
VERSITY OF MICHIGAN is 
seeking applicants for a tenure
track position in the Development, 
Psychopathology and MentalHealth 
Program (DPMH) at the Assistant 
Professor level or higher. Develop
mental psychologists with ment31 
health research interests or Clinical 
psychologists with life·span devel
opmentar research approaches to 
mental health would De appropriate 
candidates. The person in this 
position will participate in both the 
clinical and developmental psy
chology training programs and 
teach bOth clinically relevantdevel
opmental courses as well as 
developmentally oriented clinical 
courses. Candidates should have an 
established track record of research 
and publication in DPMH. The 
primary criterion for appointment 
are excellence in research and 
commitment to reaching. Applica
tions will be reviewed beginning 
November I and continue until the 
position is filled. Applicants should 
send a vita, recent publications, a 
brief statement of research and 
teaching interests , and three letters 
of recommendation to: DPMH 
Search Committee, Department of 
Psychology, University of Michi
gan, 525 East University, Ann 
Arbor, Michigan 48109·1109. The 
University oJ Michigan is an Equal 
Opportunity/Affirmative Action 
Employer. MI9· 

WAYNE STATE UNIVERSITY 
-Two positions in Speech-Lan
guage Pathology: The Audiology 
and Speech-Language Pathology 
Department at Wayne State Um· 
versity (WSU) inVItes applications 
for two tenure-line :R0sitions in 
speech-language pathology with a 
start date ID late August of 1998. 
Rank of these positions is open with 
rank and salary based on qualifica
tions and experience. Both appoint
ments require Ph.D. degrees in 
speech-language pathology, psy
chology, lInguistics, or a related 
field. Area of specialization is 
largely open, but successful candi
dates will need to demonstrate 
research expertise and the potential 
for securing grants to establish and 
maintain funded research programs 
in their areas of speciatization. 
Successful applicants will be ex
pected to teacti both undergraduate 
and graduate courses as appropriate 
for rank and area of expertise. 
Wayne State University, located in 
Detroit's Cultural Center, is an 
urban university serving over35,OOO 
students. The Audiology and 
Speech·Language Pathology De· 
partment is located in the College of 
Science and has close ties and the 
possibility of collaborative research 
relationships with psychology, lin
guistics, gerontology, medicine, 
allied health, and education. The 
Department also has working affili
ations with all of the leading 
hospitals and health care facilities 
in the Detroit metropolitan area. 
Interested applicants sbould send a 
cover letter describing their re
search and teaching interests, cur~ 
riculum vitae, copies of recent 
publications and arrange for three 
letters of reference to be sent to 
Patricia Siple, Search Committee 
Chair, Department of Audiology 
and Speecb-Language Pathology, 
Wayne State UmversIty, 581 
Manoogian HaU, Detroit, MI 48202. 
Applications will be accepted until 
December I, 1997, or until the 
positions are filled. Interested 
applicants are encouraged to apply 
immediately. Wayne State Untver· 
si~ is all equal opportunityl 
ajJimwrive aClion employer. All 
buildillgs, structures and vehicles 
at WSU are smoke1ree. Wayne 
State University· People working 
together to provide quality service. 
MIlO 

DEVELOPMENTAL PSYCH· 
OLOGIST . ASSISTANT PRO· 
FESSOR: The Department of 
Psychology at SAGINA W VAL· 
LEY STATE UNIVERSITY in· 
vites applications for TENURE
TRACK position in the area of 
Developmental Psychology with a 
speciali zation in Gerontology. Ex
perience with qualitative research 
techniques and Texts and Measure· 
ments are desirable areas of 
secondary interest. A strong re
search potential is preferred, with 
the capability of teaching such 
classes as General, Life-Span 
Development. Child Development, 
and Texts and Measurements, in 
addition to Adult Development. 
Some teaching experience is essen
tial. Although ABD's will be 
considered, candidates should pos~ 
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sess the Ph.D. by Fall, 1998. 
Candidates should be interested and 
capable of involving students in 
their research. GoOd teaching! 
research facilities. Excellent ben
efits package. Send a leiter of 
interest, vita, at least three letters of 
recommendation, and transcripts of 
graduate and undergraduate work 
to James Wood. Director of Human 
Resources , Saginaw Valley State 
University, Uruversity Center, MI 
48710-000 I. For full consideration 
all materials should be recei ved by 
January 15, 1998. Saginaw Valley 
State University is an equal 
opportunity/affirmative action em
ployer. MIll 

MINNESOTA 

Child Psychology: Cognitive 
Development ano Neuroscience, 
Institute of Child Development, 
University of Minnesota: The 
College of Education & Human 
DeveJopment at the University of 
Minnesota invites nominations and 
applications for a faculty position 
(tenure track Assistant Professor) in 
Child Psychology. This position 
will be fiJJed by a scholar possess~ 
iog a base in cognitive development 
and expertise In the theories and 
methods of one or more of the 
following sUbdisciplines: develop
mental cognitive neuro~science, 
cognitive neuropsychology, psy~ 
chobiology, or neuroscience. It is 
expected that the individual's 
research program would focus on 
either normative or atypical popula~ 
lions (e.g., the neurobiological 
bases of learning disabilities). The 
Slart date for this position is 91161 
98. The University offers an 
excellent benefits package and the 
salary will be corrunensurate with 
qualification and experience. Mini: 
mum qualifications: Doctorate 
conferred by 9/16/98 in Psychol
ogy, Child Development, or a 
erosely related field with a base in 
cognitive psychology and expertise 
in the theories and methods of one 
or more of the subdisciplines listed 
above. AppHcations from ABO 
candidates will be considered. 
Training in and conunitment to 
basic research in cognitive develop
ment and neuroscience with a focus 
on either normative or atypical 
populations (e.g, the neurobiologi~ 
caT bases of learning disabilities) is 
required. Apmicauon: Nomina~ 
tions or app' cations must be 

r.0stmarked by 12/ 15/97. Send a 
etter addressmg qualifications; a 

current curriculum vitae; an aca
demic transcript ; and the names, 
addresses, and phone numbers of 
three references to; Dr. Charles 
Nelson. Chair, Cognitive Develop~ 
ment Search, Institute of Child 
Development, University of Min
nesota, 51 East River Road, 
Minneapolis. MN 55455-0345; 
FAX: (612) 624-7373. For 
additional information, call (612) 
624-3878 or E-mail: canelson@ 
vx.cis.umn.edu. The University 0/ 
Minnesota is an equal opportunity 
educator alld employer. MNI 
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MISSOURI 

WASHINGTON UNIVERSITY 
IN ST. LOUIS is continuing the 
expansion of its PsychOIOgl De
partment with the addition 0 three 
new appointments during the past 
year and more expected in the next 
few years. The Department has 
recently moved into a new 100,000 
square foot building. Three new 
positions are open for the 1998 ~ 
1999 academic year. COGNI
TIVE NEUROSCIENCE/COG
NITIVE PSYCHOLOGY: The 
Department is seeking applicants 
for a tenured or tenure~track 
appointment at any level, although 
the appointment will probably be 
made at a junior level. Preference 
will be given to applicants with 
research programs applying 
neuroscientific approaches to the 
study of perception, attention, 
language, or memory, but candi~ 
dates using purely behavioral tech~ 
niques will also be considered. 
ENDOWED CHAIR: The De
partment is seeking applicants for a 
senior position (aavanced associate 
or full professor). We expect the 
successful applicant to be in 
developmental, social, personality, 
or clinical psychoh:~gy , but out
standing candidates from any area 
of psychology will be considered. 
The position IS flexible, but ideally 
targets individuals whose work has 
SOCIetal relevance and promotes the 
understanding of human values. 
SOCIAL PSYCHOLOGY: The 
Department is seeking applicants 
for a position in social psychology 
at the Assistant or Associate 
Professor level. All areas within 
social psychology will be consid
ered. The primary qualifications 
for each poSition are demonstrated 
excellence in research and teach~ 
mg. We especially encourage 
applications from women and 
members of minoriry groups. Please 
send a curriculum vitae, reprints, a 
short statement of research inter
ests, and arrange for three letters of 
reference to be sent to: Henry L. 
Roediger ill, Chair, A TIN: (specify 
appropriate Search Committee). 
Department of Psychology. Box 
1125, One Brookings Drive, Wash~ 
ington University, St. Louis, MO 
63130-4899. The Search Commit
tees will begin the formal review 
process November I, 1997; appli
cations will be accepted until the 
positions are filled. Washingtoll 
University is an equal opportunity/ 
affirmative action employer. Em
ployment eligibility verification 
required upon hire. MOl 

COGNITIVE PSYCHOLO
GIST: Department of PsycholojD' 
at the UNIVERSITY OF MIS
SOURI-ST. LOUIS is seeking 
candidates for a tenure-track ap
pointment in Cognitive Psychology 
beginning August, 1998, at the 
aSSIstant professor level. Applica~ 
tions in all subspecialttes of 
cognitive psychology (including 
social cognillon, cognitive dever~ 
opment, neuropsychology, etc .) 
will be considered. The position 
requires teaching a graduate survey 
course in cognitive psychology and 
an undergraduate course in IOtro-

duction to psychological research, 
along with other courses in the 
applicant's area of interest. The 
position also requires the establish
ment of a strong research program 
and a readiness to apply for external 
funding. Sal<!I)' is competitive. The 
Psychology Department offers the 
Ph.D. in clinical (APA approved) 
and industrial/organizational psy
chology, and has a small doctoral 
program in experimental psychol~ 
ogy. To apply, send a letter of 
appHcation, VIta, three letters of 
reference, and reprints by January 
16, 1998. to Dr. Gary K. Burger, 
University of Missouri~St. Louis, 
8001 Natural Bridge Road, St. 
Louis, MO 63121. The University 
o/Missouri is all equal opportunity/ 
affirmative action employer com~ 
mitted to excellence through diver~ 
sity. M02 

CLINICAL PSYCHOLOGY, ten
ure~track position at the rank. of 
Assistant or Associate Professor in 
APA~approved program, beginning 
August, 1998. Position involves 
undergraduate and graduate teach
ing, clinical supervision and an 
active program of original research. 
Clinical andlor research interests in 
ethnicity and diveIsi~y ar~~re~ 
ferred. SAINT LOUIS UNIVER
SITY is a Catholic. Jesuit institu
tion dedicated to education, re
search and health care. The 
department has 20 full time faculty. 
over 200 undergraduate majors and 
100 graduate students, and has 
doctoral programs in clinical psy
chology and- applied~experimental 
psychology (with specialties in 
developmental, experimental, or~ 
ganizational, and social). Appli~ 
cants must have Ph.D. and intern~ 
ship from APA-accredited pro~ 
grams. License eligibility preferred 
(one year of postdoctoral super~ 
vised clinical experience). Appli~ 
caIiollsfrom women alld minOrities 
are strollsly encouraged. Send 
vita, prepnnts/reprints, three letters 
of recommendation , and brief 
statement of research, clinical and 
teaching interests to Michael J. 
Ross, Clinical Search Committee 
Chair, Department of Psychology, 
Saint Louis University, 221 N. 
Grand Blvd. , St. Louis, MO 63103. 
The search will continue until 
position is filled, but all materials 
should be received by January 15, 
1998 to ensure full consideration. 
Saint Louis University is an 
affirmative action, equal opportu~ 
mty employer. M03 

NEBRASKA 

ASSISTANT/ASSOCIATE PRO
FESSOR - HEALTH PSYCHOL
OGY: CREIGIITON UNIVER
SITY is a Jesuit, Catholic 
institution that encourages applica~ 
tions from qualified individuals of 
all backgrounds who believe they 
can contribute to the distinctive 
educational traditions of the univer~ 
sity. We are seeking a qualified 
individual for a fulr~time tenure 
track position at the entry level. 
Candidates should have the Ph.D. 
degree and be qualified to teach 
courses in health psychology, 
introductory psychology, and ex-

perimental psychology, as well as 
other courses within the faculty 
member's area of competence 
determined in consultation with the 
chairperson of the department. In 
addiuoD to teaching responsibili~ 
ties, we expect facufty members to 
be active in the deve[opment of an 
ongoing research program and in 
those duties ordinarily associated 
with a facul~y appointment. The 
starting date fortfIis position will be 
in August, 1998. Deadline: 
postmarked applications by Janu~ 
ary 10, 1998. Send curriculum 
vitae, three or more letters of 
reference, and statements of teach~ 
ing and research interests to: Gary 
Leak, Ph.D., Search Committee 
Chair, Department of Psychology, 
Creighton University. 2500 Cali~ 
fom .. Plaza, Omaha, NE 68178-
0002. Creighton University ell~ 
cOllrages applications/rom women 
and minority sroups and is an 
Affirmative ActIOn/Equal Opport". 
lIIty Employer. NEI 

NEW JERSEY 

RUTGERS UNIVERSITY
NEWARK CAMPUS: The De
partment of Psychology anticipates 
making one tenure~track appoint
ment 10 Cognitive Science at the 
Assistant Professor level. Candi~ 
dates should have an active re~ 
search program in one or more of 
the followmg areas: learning, ac~ 
tion, high~level vision, and lan~ 
guage. Our particular interest are 
candidates who combine one or 
more of these research interests 
with mathematical andlorcomputa~ 
tional approaches. The position 
calls for candidates who are 
effective teachers at both the 
graduate and undergraduate levels. 
Review of applications will begin 
on December 15, 1997. Rutgers 
University is all equal opportuniTY/ 
affirmative action employer. Quali~ 
fred women alld nllnority cllndi
dates are especially encouraged to 
apply. Send CV and three letters of 
recommendation to Professor SJ. 
Hanson, Chair, Department of 
Psychology - Cognitive Science 
Search, Rutgers University, New~ 
ark, NJ 07lO2. E-mail inquuies can 
be made to cogsci@psychology 
.rutgers.edu. NJI 

ASSISTANT PROFESSOR OF 
PSYCHOLOGY (Ph.D.): DREW 
UNIVERSITY, tenure-track. Sep
tember 1, 1998 opening, pending 
budgetary approval . Courses to ~e 
taught mc1ude a core course 10 
Perception and Cogni tion, Psycho~ 
logical Research Methods, and all 
Advanced Seminar on a topic 
relevant to Perception and Cogni~ 
tion (e.g., Cognillve Neuroscience; 
Artificial Intelligence). Preference 
will be given [0 those with excellent 
teaching credentials and successful 
researcft(publication record. Send 
letter of applicatjon, vita, three 
letters of reference, evidence of 
teaching excellence, and copies of 
select publications (maximum 3) by 
Dec. 15 to Professor Ed Domber, 
Department of Psychology, Drew 
Umversity, Madison, NT 07940. 
EOElAA. NJ2 
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• NEW MEXICO 

ASSISTANT PROFESSOR, 
CLINICAL PSYCHOLOGY: 
The Department of Psychology at 
Ihe UNIVERSITY OF NEW 
MEXICO invites applications for a 
tenure track position at the Assis
tant Professor level in clinical 
psychology to begin August 1998. 
The department has an APA
accredited, scientist-practitioner 
clinical program with well-devel
oped strengths in a number of areas 
(e.g., addictive behaviors) and we 
are seeking candidates with re
search interests in other areas of 
experimental psychopathology. rar
ticularly in developmental psycho
pathology, adult affective or anxi
ety disorders, and/or minority 
issues in mental health. Minimum 
qualifications required: PhD in 
Clinical Psrchology received or 
expected by June 1998 and demon
strated potential to develop and 
sustain a productive independent 
research program. Applicants with 
clinical post-doctoral experience or 
state licensure eligibili ty preferred. 
Applicants should send a letter of 
intent with statements of research 
and teaching interests, vita, repre
sentative publications, and at least 
three letters of reference to Holly B. 
Waldron, Search Committee Chair, 
Department of Psychology, Uni
versity of New Mexico, Albuquer
que, NM 87131-1161. Information 
about the department and about 
UNM is available at www.unm.edu. 
E-mail inquiries to blashak@ 

unm.edu. Candidates with applica
tions completed by November 17, 
1997 will receive fullest consider
ation, but applications will be 
accepted until the position is filled. 
UNM is an equal opportunity and 
affirmative action employer alld 
educator. NMl 

NEW YORK 

The Department of Organiza
tional Behavior in the New York 
School of Industrial and Labor 
Relations, CORNELL UNIVER
SITY is seeking to fill a tenure
track position for a faculty member 
to teach courses in micro-organiza
tional behavior, with an appoint
ment beginning August 1998 at the 
assistant professor level. Appli
cants should have received a Ph.D. 
by August 1998 in industrial 
organizational psychology, social 
psychology, business or related 
field. All candidates must demon
strate the potential to achieve 
excellence in research and teach
ing. The Department provides core 
and elective courses for under
graduate, professional Master's and 
MSIPhD students. Interested appli
cants should send a letter of 
application, vita, letters of recom
mendation, and samples of written 
work to: Pamela S. Tolbert, Chair, 
Department of Organizational Be
havior, NYSSILR, Cornell Univer
sity, Ithaca, NY 14853 by Decem
ber 1, 1997. General information 
about the School of Industrial and 
Labor Relations is available at: /I 

THE COLLEGE OF NEW JERSEY 
NEUROPSYCHOLOGY 

The Psychology Department at The College of New Jersey (formerly 
Trenton State College) seeks applicants for a tenure-track position in 
neuropsychology, broadly defined. We seek to attract a person whose 
research and teaching interests are centered on humans, with a focus on 
anyone or a combination of the subfields of neuropsychology: 
neuropathology, neurological assessment and treatment, psychophanna
cology, and/or the neural correlates of processes such as attention, 
motivation and emotion. Teaching responsibilities could include 
physiological psychology, perception, and advanced seminars and other 
courses of the candidate's design. We are particularly interested in a 
person whose research program might incorporate the use of 
non-invasive neural monitoring techniques (e.g. GSR, EEG, heart rate, 
etc.) with clinical or non-clinical populations, and/or one who would 
take advantage of possibHities for collaboration with researchers at one of 
the many clinical and university settings in the Central New Jersey area. 
Excellence in teaching and a desire and commitment to involve 
undergraduates in a variety of research endeavors are more important 
than the particular specialization within neuropsychology. 

The Psychology Deparcment currently has 19 full-time faculty and more 
than 400 majors. The Department has a long-standing commitment to 
diversity in our teaching and our research. To learn more about The 
College of New Jersey, visit our website at WWW.TCNJ.EDU. 

Send vita, letter describing your teaching and research interests, and 
three letters of recommendation to Dr. Nancy S. Breland, Chair, Hiring 
Committee, Department of .Psychology, The College of New Jersey, 
PO Box 7718, Ewing, NJ 08628-0718. Review of applications will begin 
January 2, 1998 and will continue until the position is filled. To enrich 
education through diversity, The College of New Jersey is an EEO/AAI 
ADA Employer M/F/DfV· NJ3 
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www.ilr.comell.edu. Cornell Uni
versity is an Affirmative Action/ 
Equal Opportunity employer. NYl 

Developmental Psychologist. Can
didates are sought for a tenure-track 
position by the DeQartment of 
Psychology at HOBART & WIL
LIAM ~ITH COLLEGES, a 
small, residential liberal arts insti
tution with an interdisciplin':I!Y 
emphasis. Teaching responsibili
ties include: Child Devefopmental 
Psychology, Adolescent Psychol
ogy, Research in Developmental 
(laboratory course), an advanced
level course in Developmental, and 
either Intro Psychology or Statistics 
and Methods (laboratory course). 
Candidates should be eager to 
participate in interdisciplinary pro
grams and general curriculum 
efforts at the Colleges. All areas of 
research are sought; however, 
candidates having research inter
ests related to mmorities, gender. 
multicultrualldiversity, or interdis
ciplinary areas are especially en
couraged to apply. The Colleges are 
on a trimester calendar with a two 
course per term load. HOBART & 
WIUJAM SMITH COLLEGES are 
an Equal Opportunity Employer 
and Affinnative Action employer. 
Ph.D. -Preferred/ABO considered. 
Review of application will begin 
Dec. 15, 1997. Send statement of 
teaching, research interests, vita, 
three letters of recommendation, 
and supporting materials to: Devel
opmental Search Committee, Psy
chology Dept., Hobart & William 
Smith Colleges, Geneva, NY 14456. 
NY2 

AssislantProfessor--SKIDMORE 
COLLEGE, a liberal arts institu
tion of approximately 2100 stu
dents and 200 full-time faculty, 
located in upstate New York, 
invites applications for a tenure
track pOSItion in the Department of 
Psychola:gy. This ExperimentaV 
Human/Cognitive positlon begins 
Fall 1998, most likely at the 
Assistant Professor level . The 
position involves the delivery of 6 
courses per year, including experi
mental methods, statistics, a special 
topics seminar (e.g., on decision 
making, language processing, 
memory) and introductory psychol
ogy. The candidate will also be 
expected to contribute to Skidmore's 
all-college requirements. The 
department has 11 full-time faculty 
positions, and excellent teaching 
and research facilities. Candidates 
should be firmly committed to 
undergraduate education and stu
dent/faculty .collaborative research. 
Preference will be given to those 
candidates who have a PhD in 
psychology or, if ABD, will have 
completeD their PhD by Fall of 
1998. The review process will 
begin December 15, 1997. Candi
dates should send a vita, evidence 
for excellence in teaching, selected 
reprints, and three fetters of 
recommendation to: Dr. Mary Ann 
Foley, Chairperson, Department of 
Psychology, Skidmore College, 
Saratoga Springs, NY 12866. 
Skidmore College encourages ap
plications from women and men of 
diverse racial, ethnic, and cultural 
backgrounds. NY3 

ASSISTANT PROFESSOR· 
STATE UNIVERSITY OF NEW 
YORK AT STONY BROOK. 
The Department of Psychology 
invites applications for a tenure 
track posttlon in the Clinical area 
starting September 1998. Appli
cants should have demonstrated 
potential to develop and sustain a 
productive, independent research 
program. All areas of clinical 
research will be considered. Fe
male and minority applicants are 
particularly encouraged to apply. 
Application deadline is December 
1, 1997. Send CV, reprints, and 4 
letters of recommendation to: 
Clinical Search Committee, De
partment of Psychology, State 
University orNew York at Stony 
Brook, Stony Brook, NY 11794-
2500. SUNY Stony Brook is an 
Affinllative Action/Equal Opporlll· 
mty Employer. NY4 

DEPARTMENT OF BRAIN 
AND COGNITIVE SCIENCES, 
UNIVERSITY OF ROCHES· 
TER invites applications for a 
tenure track position as Assistant 
professor in the area of cognition 
broadly defined. Research interests 
could rnclude domains traditional 
to cognitive psychology, such as 
learning, memory, reasoning, per
ception ' motor control, and lan
guage, and cou~d. also include. areas 
such as cogmuve neuroSCIence. 
neuropsychology, computational 
modeling, and cognitive develop
ment. Candidates with strong 
research and teaching imerests in 
any of these areas should send a 
vita, research, and teaching state
ment, representati ve reprints, and at 
least thiee leUers of recommenda
tion to: Cognitive Search, Depart
ment of Brain and Cogmtive 
Sciences, Meliora Hall, University 
of Rochester, Rochester, NY 14627-
0268. Applicants can learn about 
the Department of Brain and 
Cognitive Sciences by referring to 
our pages on the world wide web 
(http://ww w. bcs. rochester.edu). 
the deadline for complete applica
tions is November 15, 1997. 
Applicalions from women alld 
members of minority groups are 
especially welcome. The Univer
sity of Rochester is an equal 
opportunity employer. NYS 

SKIDMORE COLLEGE--PSY· 
CHOLOGY DEPARTMENT. 
Skidmore ColJege invites applica
tions for a tenure track pOSlltOn in 
biopsychology in the Department 
of Psychology. The position begins 
Fall, 1998, most likely at the 
Assistant Professor level. Teaching 
responsibiljties involve the delivery 
of 6 courses per year, several of 
which meet biopsychology require
ments for the major, e.g .• biopsy
chology, physiofogical psychol
ogy, introductory psychology, and 
a special topics seminar such as 
I?sychophannacology. The candi
(fate will also be expected to 
contribute to Skidmore s ali-col
lege requirements. The department 
has 11 full-time faculty positions, 
and excellent teaching and research 
facilities. Candidates should be 
finnly committed to undergraduate 
education and student/faculty col-

November 1997 



---
laborative research. Women and 
men from diverse racial , ethnic, and 
cuhural backgrounds are eSIJ.ecially 
encouraged to apply. Preference 
will be given to those candidates 
who have a Ph.D. in psychology or, 
if ABO, will have completea their 
Ph.D. by Fall 1998. The review 
process will begin December 15, 
1997. Candidates should send a 
vita, evidence for excellence in 
teaching. selected reprints and three 
letters of recommendation to: Dr. 
Mary Ann Foley, Chairperson, 
Department of Psychology File 
#34, Skidmore College, sis N. 
Broadway, Saratoga Springs, NY 
12866. NY6 

The Department of Psychology at 
BARNARD COLLEGE seeks to 
hire an Assistant Professor studying 
cognitive development. The candI
date should provide evidence of 
excellence in research and teach
ing. and is expected to establish a 
research program investigating per
ceptual, cognitive or language 
development in childhood. -Post
doctoral experience is preferred. 
Teaching responsibilities are 4 
courses per year, and will include 
an undergraduate laboratory course 
in development and an upper level 
seminar. Send statement of re
search and teaching interests, CV, 
reprints and three letters of refer
ence by December IS. 1997, to: 
Cognitive Development Search, 
Department of Psychology, Barnard 
CoUege, ColumbIa University, 3009 
Broadway, New York, New York 
10027-6598. BarnardCal/ege isa" 
equal opportunity employer and 
encourages applications from 
women and members of 
Lmderrepresented minority groups. 
NY7 

DEPARTMENT OF BRAIN 
AND COGNITIVE SCIENCES, 
UNIVERSITY OF ROCHES· 
TER invites applications for a 
tenure track posItion as Assistant 
Professor in the area of cognition 
broadly defined. Research in terests 
could mclude domains traditional 
to cognitive psychology, such as 
learning, memory. reasoning, per
ception, motor control, and lan
guage, and cou~d. also include. areas 
sucli as cogmtlve neurOSCIence, 
neuropsychology, computational 
modefing, and cognitive develop
ment. Candidates with strong 
research and teaching interests in 
any of these areas should send a 
vita, research and (eaching state
ment, representative reprints, and at 
least three letters of recommenda
tion to: Cognitive Search, Depart
ment of brain and Cogmtive 
Sciences, Meliora Hall, University 
of Rochester, Rochester, NY 14627-
0268 . Applicants can learn about 
the Department of Brain and 
Cognitive Sciences by referring to 
our pages on the world wide web 
(http://www.bcs .rochester.edu). 
The deadline for complete applica
tions is November 15, 1997. 
Applications from women and 
members of minority groups are 
especially welcome. The Univer· 
sity of Rochester is an equal 
opportunity employer. NY8 
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NEW YORK UNIVERSITY· 
Oinica1 Psychology. The Depart
ment of Psychology at New York 
University seeks to appoint a 
Director of Clinical Traming to 
begin September 1998, pending 
final budgetary and admimstrative 
approval. The Clinical program is 
part of a diverse researcn-oriented 
(Jepartment (described in detail at 
http://www.psych.nyu.edu) with 
traming programs in clinical, cog
nition and perception, community, 
developmental , organizational, and 
social psychology. Candidates 
should have strong research pro
grams; those who can contribute to 
more than one of the department's 
areas of strength will get special 
consideration. Please send a letter 
describing teaching and research 
interests, cv, reprints or preprints, 
and three letters of reference to 
Clinical Search Committee, De· 
partmentofPsychology, New York 
University, 6 Washmgton Place, 
Room 550, MC 1037, New York, 
NY 10003·6634. Review of 
applications will begin November 
1, 1997 and continue until the 
position is filled. NYU encourages 
applications from women and 
members ofmmority groups. NY9 

ASSISTANT PROFESSORI 
CORNELL UNIVERSITY-·The 
Department of Psychology at 
Cornell University is conSIdering 
candidates for a tenure-track assis
tant professorship. The focus is on 
an individual of strong research and 
teaching promise whose area of 
expertI se complements our 
department 's strengths in social and 
personality p sychology, cognition 
and perceptIon, as well as biopsy
chology and neuroscience. We are 
particularly interested in individu
als whose area of expertise falls into 
one of two areas: (1) developmen
tal perspectives on basic questions 
in cOSDltion and perception, or (2) 
cog01tion of social phenomena, 
including attitudes and beliefs as 
well as emotion. Researchers 
taking any approach in these two 
areas are encouraged to apply, 
including those pursuing cross
cultural, evolutionary, or neural 
approaches. The appointment will 
begin July 1998. Review of 
applications will begin December 
1, 1997, although later applications 
will be considered until the position 
is filled . lnterested applicants 
should submit a letter of application 
indicating specific research inter
ests, a curriculum vitae, reprints or 
prepriots of completed research, 
and three letters of recommenda~ 
tion sent directly from three 
referees to; Secretary, Psychology 
Search Committee, Department of 
Psychology, 284 Uris Hall. Cornell 
University, Ithaca. NY 14853-
7601, OSA; email: kaslO@ 
comell.edu; FAX: 607/255-8433; 
Voice: 607/2554152. Applica
tions from women and mlOority 
candidates are especially welcome. 
Cornell UniverSity is an Ettual 
Opportunity/Affirmative Aclton 
Employer. NYI0 

Postdoctoral Positio~ Depart
ment of Psychology, <-ORNELL 
UNIVERSITY --The Department 
of Psychology anticipates filling a 
postdoctoral position for the 1998-
1999 academic year in a graduate 
training program in development. 
This multidisciplinary program 
combines psychological and bio
logical approaches to development. 
Focal areas of interest include the 
deve~opment of perc.eption and 
cogmtIon; commumcatlOn systems; 
the development of sex- and 
gender-related behavior; and early 
learning. Postdoctoral fellows will 
receive intensive training in both 
psychological and biological ap
proaches to these areas of interest 
and will do research in their 
prim~ area of interest. Applicants 
for this position may have had 
graduate training in psychology, 
neuroscience, cognitive science, 
language or computer science. 
Review of applications will begin 
December I, 1997. Open only to 
U.S. citizens. Interested applicants 
should submit letters indicating 
thei~ specific. area(s) 0'£ interest, a 
cumculum VItae, repnnts or pre~ 
prints of completed research, and 
letters of recommendation sent 
directly from three referees to: 
Secretary, Multidisciplinary Train
in~ in Developmental Psychology, 
284 Uris Hall, Cornell UniversIty, 
lthaca, NY 14853j email : 
kaslO@cornell.edu; VOice: 607-
255-4152; FAX; 607-255·8433; 
Cornell is an Equal Opportunity! 
Affirmative Action Employer. 
NYU 

COLUMBIA UNIVERSITY 
seeks an Assistant Professor in the 
Department of Psychology in the 
area of Cognitive Neuroscience, 
broadly defined. The appointment 
is to begin July I, 1998. Candidates 
should provide evidence of excel
lence in research and a strong 
commitment to both graduate ana 
undergraduate educatIon. Of par
ticular interest are candidates who 
can contribute to other areas of 
strength in the Department Appli
cants should submit their vitae, 
copies of relevant papers, and 
arrange to have three l etters of 
reference sent to: Search Commit
tee, Cognitive Neuroscience, De
partment of Psychology, Columbia 
University, 1190 Amsterdam Ave
MC 5502, New York, NY 10027. 
This is the continuation of a search 
begun in April 1997 and the search 
wifl continue unlil the position is 
filled . Applicatiollsfrom minorities 
and women are encoura&!.d. Co
lumbia University is an a11,rmative 
action/equal opportunity employer. 
NY12 

Postdoctoral Associate position at 
CORNELL UNIVERSITY in a 
lab studying cognitive effects of 
developmental brain damage using 
an animal model. Two current NIH 
funded projects concern early 
exposure to cocaine and lead, 
respectively. Studies are designed 
to specify the cogniti ve process 
affected, identify the underlying 
mechanisms, and test improved 
therapeutic interventions. Ph.D. 
required. Preference given to 

• candidate with expertise in the 
areas of biology of cognition and 
statistics. Send CV and three letters 
of reference to Dr B. J. Strupp, 
Dept. of Psychology and DiviSIOn 
of Nutritional SCIences, Cornell 
University, 109 Savage HaU, Ithaca, 
NY 148953-6401. Fax: (607) 255-
1033; or E-mail to: 1!js13@ 
CORNELL.edu Phone: (60/)-255-
2694. AA/EOE. NY13 

NEW YORK UNIVERSITY-
The Department of Psychology 
seeks to make three or more tenured 
or tenure-track appointments in the 
following areas, pending budgetary 
approval; social psychology (rank 
open), prevention or intervention 
researcfi (most likely junior), orga
nizational psychology (senior only), 
cognitive neural psychology (most 
likely mid-level to senior) . The 
recruits win join a diverse research 
faculty with training programs in 
clinical, cognition and perception, 
community, developmental, orga
nizatiQnal, and social psychology. 
All candidates should have strong 
research programs; those who can 
contribute to more than one of the 
department' s areas of strength will 
get special consideration. The 
department is described in detail at 
http://www.psych.nyu.edu. Please 
send a letter descnbing teaching 
and research interest, along with a 
vita, reprints or preprints. and three 
letters of reference to (Specify 
Search Committee), Department of 
Psychology, New York University, 
6 Washington Place, Room 550, 
MC 1037, New York, NY 10003· 
6634. Review of applications will 
begin October I, 1997 and will 
continue until positions are filled. 
NYU encourages applications from 
women and members of minority 
groups. NY14 

DEVELOPMENTAL PSY-
CHOLOGIST: THE DE-
PARTMENT OF PSYCH· 
OLOGY AT BROOKLYN COL
LEGE OF THE CITY UNIVER
SITY OF NEW YORK seeks an 
outstanding individual in the area of 
developmental r sychology. The 
appointment wil be for a tenure 
track position at the assistant 
professor level to begin in the Fall 
1998, contingent on the availability 
of funds. We welcome applications 
from individuals with mterests in 
any area of developmental psychol~ 
ogy. Candidates should sfiow evi
dence of an energetic program of 
scholarly produclivity including the 
potential to attract outside funding. 
They should also have a strong 
commitment to teaching at under
graduate and graduate levels. In 
keeping with the College's goals, 
canilidates should have expenence 
in the use of computers and other 
new technologies in research and 
teaching. The recruitment of a 
diverse faculty is a high priority for 
both the coUege and the depart
ment. We especially encourage 
women and members of under 
represented groups to apply. The 
review process will begin Decem
ber 15th and will contmue until a 
candidate is selected. Interested 
candidates should send their cur
riculum vita, a statement of profes-
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sional plans and goals, copies of 
representative publications, evi~ 
dence of teaching experience and 
proficiency. and three letters of 
recommendation to Professor R. 
Glen Hass, Chairperson, Depart~ 
ment of Psychology, Brooklyn 
College, CUNY, 2900 Bedford 
Avenue. Brooklyn, New York 
11210-2889. An EOIM//RCAIADA 
Employer. NYI5 

SIENA COLLEGE. CLINICAL 
PSYCHOLOGY, Siena College 
seeks a Clinical Psychologist for a 
new tenure-track position in psy
chology at the Assistant Professor 
level to begin in September 1998. 
Candidates must hord the Ph.D. in 
Clinical Psychology from an APA
approved program and have a finn 
commitment to excellence in un
dergraduate leaching. Teaching 
resfonsibilities will mc1ude Gen
era, Abnonnal. Personality. and 
Health Psychology, as well as 
Psychological Tests and Measure· 
menrs. The opportunity to teach 
Counseling Theories and Tech· 
niques and Child and Adolescent 
Psychopatholop is also available. 
The inruvidua sought will also 
share responsibility for the supervi
sion of Psychology Interns. Estab· 
lishment of an mdependent pro· 
gram of research which involves 
students is highly desirable. Appli
cants should send a letter address· 
iog teaching and researching inter· 
ests, a Cumculum Vita, ana three 
letters of recommendation to: 
Psychology Search Chair, clo Arts 
Division Office, Sienna College, 
515 Loudon Road, Loudonvine, 
New York 12211-1462. Screening 
of applications will continue until 
the position is filled. Siena College 
is an Equal Opportunity Employer 
and encourages applications from 
all qualified candidates illcllldbig 
women alld millorities. NY16 

BINGHAMTON UNIVERSITY, 
State University of New York: 
The Department of Psychology 
anticipates two tenure-track open
ings for positions startin&. Fall 1998. 
Cognitive and BehaVIoral Sci
ence. Applications are sought for 
an Assistant or Associate Professor 
for a tenure-track position. Appli · 
cants should have demonstrated 
strong promise in research and 
teaching. We are seeking an 
individual whose research interests 
will complement the existing 
strengths of the program (memory, 
I?syhcolinguistics, learning and con
ditioning, reading, psychoacousitcs, 
and human factors). Preference is 
for applicants capable of teaching 
graduate statistics in addition to a 
strong research record and ability to 
obtain external funding. Applica· 
tions will be reviewed starting 
November 15, 1997 with the search 
continuing until a candidate is 
selected. Send vita, (p)reprints, a 
statement of research and teaching 
interests, and three letters of 
recommendation to Cognitive 
Search Chair, Department of Psy
chology, Binghamton University, 
Binghamlon, NY 13902-6000. 
Clinical Psychology. We are 
seeking an Assistant of Associate 
Professor for a tenure-track posi· 
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tion in our APA-accredited clinical 
psychology program. As a member 
program in fhe Academy of 
Psychological Clinical Science, our 
faculty embrace a clinical science 
model , and all are active in 
research, teaching, and clinical 
supervision. The clinical program 
is well integrated within a highly 
interactive, collegial, and produc
tive department. Candidates ' areas 
of research are less important than 
potential productivity, scholarship, 
and program "fit". Ability to teach 
graduate statistics courses would be 
desirable. Applicants should sub
mit a vita, (p)reprints, a statements 
of research and teaching interests, 
and three letters of recommenda
tion. Applications should be sent to 
the Clinical Psychology Search 
Chair, Department of Psychology, 
Binghamton University, Bing
hamton, NY 13902-6000. Applica
tions will be reviewed starting 
November IS, 1997 with the search 
continuing until a candidate is 
selected. Binghamton University, 
SUNY, is an equal opportullity/ 
affirmative action e'!Ployer. 
Sirongly committed to aWrmative 
aClion. Recruitment for both 
positiolls will be cOllducted wilhout 
regard 10 race, color, sex, religion, 
age, disability, marital status, 
sexual orientation or natiollal 
origin. NY17 

The Psychology Department at 
the c.W. POST CAMPUS OF 
LONG ISLAND UNIVERSITY 
announces a tenure-track position 
in neuropsychology at the Assistant 
Professor level to begin September, 
1998. The candidate must have a 
doctoral degree and will be encour
aged to pursue an active research 
program in aspects of brain
behavior relationships such as 
memory, language, perception, or 
learning and wilf be provioed with 
laboratory space and funds for 
equipment. Applicants should be 
prepared to teach courses in the 
biological bases of behavior in our 
Psy. D. program in Clinical 
Psychology, III our undergraduate 
programs as well as supervising 
Clissertations and theses. The 
complete application should be 
received by January 20, 1998 to 
ensure consideration. A resume, 
supporting material , and three 
letters of recommendation should 
be sent to Shennan Tatz, Ph.D., 
Departmenl of Psychology, C.W. 
Post Campus of Long Island 
University, 720 Northern Blvd., 
Brookville, N.Y. 11548. Long 
Island University is all equal
opportunity/affirmative action em
ployer. NY 18" 

The Department of PsycholoEY at 
COLGATE UNIVERSITY an
nounces a ONE-YEAR position in 
psychology with a preference for 
entry-level Ph.D. in hand, to begin 
August 1998. Areas include, but 
are not restricted to, clinical, health, 
educational, and applied social 

r.
sychology. In addltlOn to upper 
evel courses in area of expertise, 
teaching responsibilities may in
clude segments of team-taught 
introductory and experimental psy
chology courses, statistics, and 

contributions to all-university pro
grams. Teaching load is equivalent 
to five courses per year. Visit: http:1 
Iwww2.colgate.edu/departments/ 
psychology/. Review of applica
tions wilrbegin December I , 1997 
and continue until the position is 
filled. Minorities and women are 
strongly encouraged to apply. 
Colgate is all equal opportullity/ 
affirmative action employer. Mail 
vitae and three letters of reference 
to Scott Kealy; Chair, Search 
Committee; Department of Psy· 
chology; Colgate University, 13 
Oak Drive, H"amilton, NY 13346. 
NYI9 

NORTH CAROLINA 

COGNITIVE PSYCHOLOGY: 
The Department of P~chology at 
THE UNIVERSITY OF NORTH 
CAROLINA at Greensboro invites 
applications for a tenure track 
position in cognitive psychology at 
the level of Assistant or ASSOCiate 
Professor, to begin August 1998. 
The department has 23 full · time 
faculty and offers the BA and PhD 
degrees, with graduate training in 
the areas of clinical, cognitive, 
developmental, and social psychol
ogy. Preferred applicants will have 
a research specialization in higher 
order cognitive processes, suco as 
problem solving, reasoning, or 
decision making, but apphcants 
with interests in memory are also 
encouraged to apply. All candi
dates must have completed the PhD 
by the time of their appointment, 
have demonstrated promise of an 
excellent research program, and 
have a strong conumtment to both 
8raduate and undergraduate educa
hon. candidates at the Associate 
level must also have a clear record 
of success in securing extramural 
research funding . Applications 
must include a vita, a description of 
the research program, selected 
reprints, and a statement of teaching 
interests and philosophy; three 
letters of recommendation should 
be sent separately. Address 
a-'pplications to Dr. Reed Hunt, 
Cognitive Search Committee Chair, 
Department of Psychology, UNC 
Greensboro, Greensboro, NC 
27412-5001 to arrive no later than 
December 5th, 1997. EEOlAA:WI 
MNID. NCI 

Assistant Professor, I/O Psychol. 
ogy: The Department of Behav· 
ioral Sciences at HIGH POINT 
UNIVERSITY invites applica
tions for a tenure· track pOSitIOn in 
psychology beginning FaU, 1998. 
ResponsibIlities wi ll include teach
ing undergraduate level courses in 
Industrial/Organizational Psychol
ogy, Organizational Behavior, Re
search Methods, Statistics and 
other courses which may include 
Assessment and Evaluation, Intro. , 
or courses in the applicant' s 
specialty area. The posluon will 
involve teaching in both the 
evening adult program and the 
traditional day program. Minimum 
qualifications include Ph.D. in 
psychology by time of appointment 
and demonstrated potential for 
excellence in teaching. Send vita, 
evidence of excellence in teaching, 

graduate transcripts, reprints if 
available, a list of courses you are 
qualified to teach, and three letters 
of recommendation to Dr. Jana S. 
Spain, Chair, Psychology Search 
Committee, Department of Behav
ioral Sciences and Human Services, 
Box 3471 University Station, 
Montlieu A venue, HiJili Point 
University, High Point, N'C 27262-
3598. Deadline for receipt of all 
application materials is January 
IS, 1998. EOE. NC2 

DEPARTMENT OF PSYCH
OLOGY CHAIR SEARCH. Pos. 
# 39401. The Department of 
Psychology at EAST CARO
LINA UNIVERSITY invites ap
plicants for the position of Depart. 
ment Chair. As one of the 17 
deQartments in the College of Arts 
anCl Sciences, the De-.partment of 
Psychology consists of31 fuU·time 
faculty, 300+ undergraduate rna· 
jors, and over 100 graduate students 
In school (CAS), clinical (MA), and 
general (MA) programs. The 
College of Arts and Sciences is 
actively developing doctoral pro~ 
grams and applicants with prior 
experience in such program deveJ
~pment are encourageo to apply. 
The appointment will be effective 
August, 1998. The successful 
candidate wilt have Lhe following 
qualifIcations: A Ph.D. in psychor
ogy; an established record of 
excellence in teaching and advis· 
iog, in research and publication, 
and in professional service which 
merits appointment at the rank of 
Professor with permanent tenure; 
either previous service as depart
ment chair or administrative experi ~ 
ence in a doctoral ·granting depart· 
roent; graduate teaching experi· 
ence; and a record of securing 
grants . As Chair, Lhe appointeCi 
mdividual should be able to 
demonstrate a capacity for leader
ship, contribute to the development 
of the curriculum, oversee recruit
ment, and help plan for doctoral 
programs in the Department of 
Psychology. More infonnation 
about East Carolina University and 
the Der.artment of Psychology is 
availab e at the University 's weosite 
at hnp:/lwww/ecu.eduJ. Screening 
of candidates will begin December 
5, 1997. Applicallons will be 
accepted until the position is filled. 
To apply send acover letter and vita 
with the names, addresses, and 
telephone numbers of at least three 
current references to Prof. John 
Shearin. Search Committee Chair, 
106 Messick Bldg, East Carolina 
University, Greenville. NC, 27858· 
4353. Finalists will be required to 
submit written references. Official 
transcripts are required upon em
pl2,Yment. An Equal Opportullity/ 
ADirmative Action University. Ac
comnwdates illdividuals with dis
abilities. Applicants must comply 
with the Immigration Relonn alld 
Control Act. NC3 

ASSISTANT PROFESSOR! 
WAKE FOREST UNIVERSITY. 
The Department of Psychology 
announces two tenure·track POSI
tions, one in I) DEVELOPMEN
TAL, with a preference for Aging 
or Health as the primary area of 
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interest, and the other in 2) 
QUANTITATIVE, with an active 
research program in a substantive 
area of psychology (e.g., health, 
decision making. organizational, 
human factors, developmental, per
sonaliLy-sociaJ), beginning August, 
1998. Applicants for both positions 
should be broadly trained and 
should have extensive skills in 
quantitative analyses and method
ology. Evidence of both superior 
teaching ability and scholarship 
required. Appoinlees will teach 
undergraduate and graduate courses 
in thctr areas of expertise, (e.g., 
Developmental -- undergraduate 
and graduate developmental, adult 
development, healtfi psychology, 
developmental research methoCls, 
introductory, and lossibly stati s
ti cs, design, an history and 
systems; (Juantitative -- under
graduate and graduate courses in 
statistics, design, methodology, and 
undergraduate courses such as 
introductory, courses related to the 
substanrive research area, and 
possibly history and systems). Both 
positions involve conducting per
sonal research, supervising re
search of undergraduate honors and 
oraduate (Master's) students. The 
~epartment offers SA and research
onented general MA. Additional 
informat ion about the department 
and the university is available at 
http://www.wfu.eoulAcademic-de
partments/Psychology/. Review of 
applications will begin December 
15, 19972 and will continue until 
the positIon is filled. Send letter of 
application, resume, graduate tran
script, sample publication(s) , and 
three letters of recommendation to 
I ) Developmental -- Developmen
tal Search Committee or 2) Quanti
tative -- Quantitative Search Com
mittee. Department of Psychology, 
Box 7778 Reynolda Station, Wake 
Forest University, Winston-Salem, 
NC 27 109. All Affirmative Acliolll 
Equal Opportunity Employer. NC4 

Health P~chologylDevelopmen
tal DisabilIties. WARREN WIL
SON COLLEGE invites applica
tions for a fuJi-time faculty posi
tion, beginning August 1998, with 
generahst teaching abilities and 
particular experti se in health psy
chology or developmental disabili
ties. The successful candidate will 
be eXp'ected to teach Intro to 
Psychology and Research Methods. 
Ability to teach courses in one or 
more of the following areas is 
desirable: psychology of health and 
well ness, developmentaVlearning 
disabilities, child , adolescent , or 
adult development , gerontology, 
social psychology, statistics, or 
testing and measurement. We seek 
dynamic and inspiring teachers 
who are interested 1O varied 
instructional strategies and can 
involve and guide undergraduates 
in research and internships. Teach
ing experience, and a Ph.D. in 
PSy'chology are required. Warren 
Wilson is an independent liberal 
arts college of 650 undergraduates, 
located on a beautiful llOO-acre 
campus in the Blue Ridge Moun
tains. The college offers an educa
tion combining study, work, and 
service and has been widely 
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recognized as progressive and 
committed to SOCial , environmen
tal, and global awareness. Review 
of applications will begin Decem
ber 1 and will continue until the 
position is filled. We desire a 
iliverse faculty and a community 
that reflects a global outlook. We 
particularly inVi te applications from 
women, ethnic romorities, and 
members of other groups histori
cally under represented in academia. 
Interested applicants should submit 
a cover letter, curriculum vitae, 
official graduate transcripts, and 
three letters of reference to Dr. 
Virginia McKinley, Vice President 
for Academic Affairs, Warren 
Wilson College, P.O. Box 9000, 
Asheville, NC 288 15-9000. NCS 

NORTH DAKOTA 

FACULTY POSITION - UNI
VERSITY OF NORTH DA
KOTA. The Psychology Depart
ment at the Umversity of North 
Dakota is recruiting a fu ll-time 
tenure-track assistant professor, in 
General Experimental Psychologist 
with specialty open (eg., Develop
mental, Cognitlve, Physiological, 
Social, Quantitative. Educational), 
for Fall, 1998. Requirements 
include: a Ph.D. in Psychology 
(received or expected prior to 9/98); 
a strong commitment to research 
and teaching at the undergraduate 
and graduate levels; evioence of 
scholarly productivity (commensu
rate with experience); the ability to 
establish and maintain an a~tive 
independent research program; evi
dence of quality teaching skills/ 
potential. The successful candidate 
will be expected to participate in the 
department' s undergraduate and 
graduate. pr<!grams (Ph.q. pro
grams m General-Expenmental 
Psychology and APA accredited 
ClInical Psychology). Members of 
the underrepresented groups, in
cluding women and minorities, are 
strongly encouraged to apply. An 
applicant for employment who 
requires accoml1l0aatlOll for his! 
her disability should contaci the 
employing department. Review of 
applications will begin immedi
ately and applications wi ll be 
accepted until the position is filled. 
A letter of application. curriculum 
vita, and at least three letters of 
recommendation should be sent to: 
Chair, Faculty Search Committee, 
Box 8380, Universitx of North 
Dakota, Grand Forks, NO 58202-
8380. UND is all equal opportu
nity/affirmative action employer. 
NDl 

omo 
OHIO STATE UNIVERSITY 
POSTDOCTORAL FELLOW
SHIPS beginning July I, 1998, are 
available on a competitive basis 
through the Graduate School. 
Tenure is for one or two years. 
Stipend for a twelve-month ap
pomtment is $24,000 with a 
reimbursable allowance up to $500 
to help cover the cost of relocation 
to Columbus. A $500 allowance 
also is available during the period 
of the award to help defray tne cost 
of travel to professional meetings. 

Candidates must have recei ved the 
Ph.D., or comparable professional 
degree, within the past five years. 
Applications must be submitted 
Lhrough a member of the OSU 
psychology graduate faculty. Inter
ested persons should contact an 
Ohio State psychology facul ty 
member directly and send a resume 
and description of research 
interests, inClicating specific area 
(clinical, cognitive/experimental , 
developmental, industrial/organi
zational , mental retardation and 
developmental disabilities, psycho
biology, quantitative, or social 
psycliology) by December I, 1997. 
Send to the attention of the 
contacted faculty member, Depart
ment of Psychology, The Ohio 
State University, 142 Townshend 
Hall, 1885 Neil Avenue Mall , 
Columbus, OH 43210-1222. All 
Affirmative Action I Equal Oppor
flU/ity Employer. OHI 

WITTENBERG UNIVERSITY 
PSYCHOLOGY DEPART
MENT is seeldng an Assistant 
Professor for a tenure track appoint
ment effective August 1998. We 
are particularly interested in appli
cants with expertise in clinical or 
counseling psychology. The posi
tion involves teaching introductory 
level courses and other courses of 
interest to non-majors. an advanced 
research seminar tn the candidate's 
area of expertise, and topics courses 
in abnormal psychology and coun
seling. Candidates are expected to 
have a firm commitment to excel
lence in teaching and scholarly 
acti vity in the context of a strong 
undergraduate liberal arts institu
tion. A Ph.D. is required. Send 
letter of interest, current vita, and 
three letters of recommendation to 
Dr. Josephine Wilson, Chair, De
partment of Psychology, PO Box 
720, Springfield, OH ~550 I. The 
deadline IS January 15, 1998. 
Witlellberg Universi7 is an Affir
mative ActioniEqua opportunity 
Employer. We encourage women 
and mlllority applicants to apply as 
we are committed 10 creating an 
ethically and culturally diverse 
community. OH2 

CLINICAL PSYCHOLOGY: 
Pending final administrative ap
proval, the Department of PS"y~hol
ogy at KENT STATE UNIVER
SITY seeks applications for a 
tenure track position in clinical 
psychology at the assistant profes
sor level starting in the 1998-99 
academic year. Prior to their 
appointment, applicants must have 
received a PhD m clinical psychol
ogy from an APA accredited 
program and must have completed 
an APA-accredited pre-doctoral 
internship. Any' sub area of clinical 
psychology will be considered as 
long as research interests and 
accomplishments are in either of 
two areas: (1) family issues (e.g., 
family factors in the etiology or 
treatment of psychopathology or 
addictions; domestic violence; fam
ily interactions and psychological 
adjustment of children) ; or (2) 
health issues (e.g., psychosociall 
clinical aspects of the prevention. 
etiology. experience, consequences, 

or treatment of illness). A 
postdoctoral fe llowship, teaching 
experience, an establi shed publica
tion record, and strong potential for 
extramural funding are preferred. 
The position involves direction of 
theses and dissertations, supervi
sion of the clinical training of 
graduate students, and teaching a 
the undergraduate and graduate 
levels. Eventual licensing in Ohio 
is expected. Kent State's clinical 
trai nmg program is APA-accred
ired and follows a Boulder, scien
tist-practitioner model. The De
partment houses a Psychological 
Clinic and an Applied Psychology 
Center. More information about the 
Department is available at our 
home page (http://www.kent.edu/ 
- ksupsych/psycfi.htm) . Applica
tion deadlines December 1, 1997. 
Application materials, including a 
statement of family- or health
related research interests, a curricu
lum vitae, copies of publications 
and other supporting materials, and 
lbree letters of recommendation, 
should be sent to Yossef S. Ben
Porath, Chair, Clinical Search 
Committee, Department of Psy
chology. Kent State University, PO 
Box 5190, Kent, OH 44242-0001. 
The Department of Pt,cllOlOgy 
strongly endorses the a mnative 
action commitment of ent State 
University. We have a diverse 
faCUlty and graduate student body 
alld especially encourage applica
tions from Jemale and minority 
applicants as well as person 
conducting research with these 
populations. Kent Slate Un iversity 
is an AlfirnUltive ActioniEqual 
opporrwllty Employer. OH3 

SOCIAL PSYCHOLOGY. Pend
ing final administrative approval, 
the Department of psychorogy at 
KENT STATE UNIVERSITY 
seeks applications for a tenure rack 
position 10 social psychology at the 
assistant professor level starting in 
the 1998-99 academic year. Appli
cants should have received a PhD in 
social psychology prior to their 
appointment. Any subareaofsocial 
psychology will be considered as 
long as research interests and 
accomplishments are in the area of 
socialrpsychoJogical aspects of 
health or illness. A postdoctoral 
fell OWShip, teaching experience, an 
established publication record, and 
strong potential for extramural 
funding are preferred. The position 
involves teaching at the under
graduate and graduate levels, in
cluding a graduate core social 
psychology courses as well as other 
advanced socia1 psychology courses, 
and direction of theses and disserta
tions. lnfonnation about the 
Department is available at our 
horne page (http://www.kent.eduJ 
- ksupsych/psycfi .htm). Applica
tion deadliiies December I, 1997. 
Application materials, including a 
statement of health-related research 
interests. a curriculum vitae, copies 
of publications and other support
ing materials, and three letters of 
recommendation, should be sent to 
Mary Ann Parris Stephens, Chair, 
Socml Search COImmttee, Depart
ment of Psychology, Kent State 
UniverSity, PO Box 5190, Kent, 
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OH 44242-0001. The Department 
of Psxchology strongly endorses 
the aJJtrmative action commitment 
of Kent State University. We have a 
diverse faculty and graduate stu
dent body and especially encourage 
applications from female and 
mmority applicants as well as 
person conducting research with 
these populations. Kent State 
University is an Affirmative Action! 
Equal opportunity Employer. OH4 

CLINICAL PSYCHOLOGY: 
THE UNIVERSITY OF DAY
TON invites applications for a 
tenure track POSlUOD for fall 1998. 
This position is at the beginning or 
advanced Assistant Professor level 
within the Department of Psychol
ogy. The pOSItion requires a PhD 
from an APA-accredited program 
in clinical psychology, strong 
teaching skills, and demonstratea 
scholarship. Applicants from any 
area of clinical psychology will be 
considered. interdisciplinary inter
ests(e.g., minority studies, women's 
studies, family and community 
studies, psychology and religion) 
are desirable. The University of 
Dayton is the largest pnvate 
university in the state of Ohio. The 
18-member Department of Psy
chology offers master's level pro
gram m Clinical (IBAMPP accred
tted), ExperimentaVHuman Factors 
(HFES accredited), and General 
psychology. The position required 
teaching at undergraduate and 
graduate levels, supervision of 
master's theses, and research pro
ductivity. Send vita, a letter 
detailing teaching and research 
interests, and arrange to have three 
letters of reference sent to: Dr. John 
R. Korte, Chair, Clinical Search 
Committee, Department of Psy
chology, university of Dayton, 
Dayton, OH 45469-1430. Applica
tions must be received by January 
15, 1998. The University of Dayton 
is an Equal OpportunitylAffirma
tive Action Employer. Women, 
minorities, individuals with dis
abilities and veterans are encour
aged to apply. The University of 
Dayton is firmly committed to the 
principle of diversity. Additional 
lOformation about the University 
and the Department of Psychology 
is available at ''http://www. 
udayton.eduf'. OHS 

Two Tenure track faculty posi
tions. The D~artment of Psychol
ogy at XAVIER UNIVERSITY 
invites applicants with a doctoral 
degree to apply for two tenure track 
positions III clinical I?sychology 
beginning Fall 1998. Position 1: 
An Assistant/Associate Professor 
in a tenure track clinical psychol
ogy position beginning Fall 1998. 
Applicants must have a doctorate 
degree in clinical psychology from 
an APA-accredited university and 
be licensed or license eligible in 
Ohio. Teaching experience and a 
publication record are necessary. In 
addition, the ability to teach applied 
course (e.g, assessment, interven
tion! managemen t strategies) in one's 
area of expertise is also necessary. 
Demonstrated expertise in empiri
cal research in one of the areas of 
community, family/group, devel-
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opmentalllifespan, multicultural is
sues or substance abuse is required. 
Experience and training in 
multicultural issues is also desir
able as is experience and training in 
group or family/systems interven
uon. Duties include teaching 
undergraduate and graduate courses, 
practicum and dissertation supervi
sion, developing an independent 
research program, and typical 
faculty responsibilities. Position 2: 
Geropsycnologist with the rank of 
Assistant Professor in a tenure 
track clinical psychology program. 
Applicants must have a doctorate 
degree in clinical psychology from 
an APA-accreclited university and 
be licensed or license-eligible in 
Ohio. Teaching experience and a 
publication record are necessary. 
Demonstrated expertise in empiri
cal geropsychological research and 
the expenence to teach applied 
courses (e.g., intervention/manage
ment strategies, assessment) are 
necessary. Geropsychology skills 
in service delivery and empirically
validated interventions are pre
ferred. Duties include teaching in 
undergraduate and graduate courses, 
practicum and dissertation supervi
sion, developing an independent 
research program, and rypical 
faculty responsibilities. XavIer is a 
Catholic institution on the Jesuit 
tradition with over 6,500 students. 
In the Department of Psychology, 
there are over 150 students in the 
undergraduate program and 16 
graduate students per class in a 
newly developed Psy.D. program 
with a profeSSIOnal-scientist orien
tation that includes a research
based dissertation. The program 
offers students training in clinical 
psychology with subareas of inter
est in clinical child, severely 
mentally ill , and geropsychology 
areas. Applicants should clearly 
specify whether it is Position 1 or 
Position 2 to which they are 
applyinS and should submit a letter 
describlOg teachin~, research inter
ests and accomplishments, a cur
riculum vitae, reprints, and three 
reference letters (send directly by 
the recommenders) to W. Michael 
Nelson III , Ph.D. ; Chairperson, 
Department of Psychology; Xavier 
Umversity; 3800 Victory Pkwy.; 
Cincinnati, OH 45207-6511. The 
final date for applications is 
January 15, 1998. Minority 
candidates are eJpecially encour
aged to apply. Xavier University is 
an equal opportunity employer. 
OH6 

SOCIAL PSYCHOLOGY POST
DOCTORAL POSITION: The 
Social rsychology _ Qfogram at 
OHIO STATE UNIVERSITY 
anticipates appointing at least one 
postdoctoral fellow for the aca
demic year. The fellowships are 
funded by an NIMH training grant. 
Postdoctoral fellows would work 
closely with at least one of the core 
faculty in the social psychology 
program (i.e. Bob Arkin, Marilynn 
Brewer, Tim Brock, John Cacioppo, 
Jon Krosnick, Rich Petty, Phil 
Tetlock, Bill von Hippel, or Gifford 
Weary) , and ~rhaps with one or 
more affiliated training faculty in 
allied fields (i.e., Barbara Ander· 

son, Gary Berntson, Nancy Betz, 
Catherine Heaney, Janice Kieeolt
Glaser, John Skowronski, and 
Michael Vasey). Applicantsshould 
submit a CV, three letters of 
recommendation, a statement de
scribing their research interests and 
accomplishments, and a statement 
explaining which one or two faculty 
members with whom they seek to 
work and why. For full consider· 
ation, apphcations should be 
received by February 1, 1998, but 
applications will be processed 
unlil the position is filled. Appli
cations should be addressed to 
Social Psychology Postdoc Com
mittee, c/o Kathlene R. Merendo, 
Der.artment of Psychology, 1885 
Nell A venue, Columbus. OH 4321 0-
1222. The Ohio State University is 
an Equal Opportunity Affirmative 
Action Employer. Women, MillOri
eies, Vietnam Era, Disabled Veler
ans and Individuals with Disabili
ties are encouraged to apply. OH7 

DEPARTMENT OF PSYCHOL
OGYCHAIR WRIGHTSTATE 
UNIVERSITY: The 23 full-time 
faculty members of the Department 
of Psychology at Wright State 
University invite applications and 
nominations for the position of 
Department Chair. The Chair will 
have responsibility for over-seeing 
budgetary, personnel, and curricu
lum decisions. Psychology is one 
of the largest departments within 
the College of Science and Math
ematics and is housed in a newly 
renovated facility with excellent 
laboratory and teaching space. The 
Department offers baccalaureate 
programs in psychology to over 500 
nndergraduate majors, a masters 
program, and doctoral programs in 
Human Factors and Industrial! 
Organizational psychology. ~ese 
programs are strong and-groWIng. 
The Department also partiCIpates m 
the Neuroscience track of the 
interdisciplinary Biomedical Sci
ences doctoral program. We are 
looking for candidates who are 
familiar with the factors shaping the 
future of Psychology and who have 
innovative Ideas for fostering con
tinued growth in our graduate and 
undergraduate programs. Candi
dates must have a Ph.D. in 
Psychology or a closely related 
discipline and a record of excel
lence in teaching, research, and 
service. We prefer to make the 
appointment at the full professor 
level. We prefer that all candidates 
have experience in administering 
programs at the graduate and 
uncfergraduate levels, are familiar 
with strategies related to external 
funding, ana have an administrative 
style involving shared leadership 
WIth the faculty. The position will 
begin July 1, 1998 or as soon 
thereafter as possible. Processing 
of materials will begin January 15, 
1998 and will continue until the 
position is filled. Nominations are 
encouraged. Applications should 
include a cover letter, curriculum 
vitae, an the names of five persons 
who can address the candidate's 
leadership skills and experience 
(letters are not requested at this 
time). Materials and inquiries 
should be sent to: Michael 

Hennessy, Department Chair Search 
Committee, College of Science and 
Mathematics, 134 Oelman Hall, 
Wright State University', Dayton, 
OH 45435-0001, e-mall address: 
mhenes sy@ desire.wright.edu, 
phone: (937) 775-2943. Wright 
State UIJivers"j' is an Equal 
OpportunitvlA lrmative Action 
Employer. OH 

COGNITIVE PSYCHOLOGY -
MIAMI UNIVERSITY, The 
Department of Psychology seeks to 
ftll two tenure-track positions in 
cognitive psychology at the Assis~ 
tant Professor level with the 
possibility that one of the positions 
may be filled at the Associate level. 
The area of specialization is open. 
The Department is looking for 
people with a strong background in 
the study of cognition, whose 
teaching and research will contrib
ute to a doctoral program in 
perception and cogOltion and a 
strong undergraduate curriculum. 
The Department is especially inter
ested in candidates whose expertise 
permits them to support graduate 
work using one or more of the 
following frameworks: computa~ 
tional modeling/cognitive simula
tions, cognitive neuroscience and 
cognitive development. Responsi
bilIties include establishing a re
search prosram in the applicant's 
area of lOterest, graduate and 
undergraduate teaching, and super
vision of doctoral research. Candi
dates should be willing to contrib
ute to other department programs 
including applied 2sych010gy, hu
man factors and ergonomics. 
Women and minorities are eJpe~ 
cially encouraged to apply. Appli
cants should submit a letter describ· 
ing research and teaching interests 
and experience, a vita, representa
tive reprints, and three letters of 
recommendation to: Dr. Leonard S. 
Mark, Cognitive Search Committee 
Chair, Department of Psychology, 
Miami University, Oxford, OhIO 
45056. The review of applications 
will begin on January 2, ]998. 
Miami University is an Affinnative 
ActionlEq/ial Opportunity Em
ployer.OH9 

OKLAHOMA 

DEPARTMENT OF PSYCH
OLOGY AT OKLAHOMA 
STATE UNIVERSITY is seeking 
to fill a full-lime QUANTITA
TIVE PSYCHOLOGiST position 
beginning August, 1998. The posi
tion is at the tenure track aSSIstant 
professor level. All candidates must 
have completed a PhD from a 
recognized department of psychol
ogy. Candidates are expected to 
have a strong background in and 
dedication to scholarly activity, to 
possess strong methodological and 
quantitative skills, and have the 
aoility to interact well with col
leagues and students. Candidates 
must also demonstrate the capacity 
to maintain a high quality research 
program leading to scholarly publi
cations and extramural funding, 
and supervise graduate student 
research. Additional requirements 
of the position include teaching 
undergraduate and graduate level 

November 1997 



courses in data analysis and 
experimental design; and consult
ing with students and faculty on 
design and statistical issues. Appli
cants should have a strong back
ground in mathematics and experi
ence in teaching quantitative 
courses. We also expect the 
candidate to have a second area of 
expertise, preferably in cognitive, 
developmental, structural equation 
modelmg, and/or neuronal model
ing. The department has 18 faculty 
members and offers Ph.D's in both 
experimental and clinical psychol
ogy. The department offers training 
to a diversified graduate student 
body, ethnic minority students 
constitute 30% a/the total graduate 
enrollment. Applicants are encour
aged to visit the OSU web site at 
http://pio.okstate.edu. OSU is lo
cated III Stillwater, Oklahoma, an 
environmentally clean. safe, pleas
ant city of 40,000 located in north 
central Ok1ahoma approximately 
70 miles from both Oklahoma City 
and Tulsa. For full consideration, 
send letter of application, vita, 
reprints (and prepnnts), summary 
of course evaluations and three 
letters of recommendation by 
December 15, 1997 to Dr. Charles 
I. Abramson, Chair, Quantitative 
Search Committee, Department of 
Psychology, OKLAHOMA STATE 
UNIVERSITY, 215 North Murray, 
Stillwater, OK 74078-3064. OKlA
HOMA STATE UNIVERSITY is an 
Equal Opportunity/Affirmative Ac
lion Employer. Minorities and 
women are encouraged to apply. 
OKI 

OREGON 

The UNIVERSITY OF OR
EGON Psychology Department 
invites applications for a position in 
the field of social and personality 
development. the positIon is for a 
two year appointment with possible 
renewal for up to four years. Level 
of appointment is open, but experi
ence in research and teaching is 
preferred. We are seeking candi
oates with an active research 
program and a commitment to 
excellence in teaching. Applicants 
should send a vita, a 2-3 page 
statement on research and teaching 
interest, selected manuscripts, and 
have at least three letters of 
recommendation sent to: Social 
and Personality Development 
Search Committee, Department of 
psychology, 1227 University of 
Oregon, Eugene, OR 97403-1227. 
For full consideration, materials 
should be received by December 
15, 1997. The Universtry of Oregon 
is an Equal Opportunity, Affirma
tive ActIOn institution committed to 
cultural diversity and compliance 
with the Americans with Disabili
ties Act. ORl 

The UNIVERSITY OF OR
EGON Psychology Department 
invites applications for a tenure
track Assistant Professor position 
in the area of Cognitive or 
CognitivefNeuroscicne. We are 
seeking candidates with an active 
research program and a commit
ment to excellence in teaching. 
Research may be in any area of 
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ognition. Interdisciplinary coop
eration is available from estab
lished Institutes of Cognitive and 
Decision Science and/or Neuro
s,?ience. Applicants should send a 
VIta, a 2-3 page statement on 
research and teaching interest, 
selected manuscripts, and have at 
least three letters of recommenda
tion sent to: Cognitive Search 
Committee, Department of Psy
chology, 1227 University of Or
egon, Eugene, OR 97403-1227. 
For fuB consideration, materials 
should be received by December 
15,1997. The University of Oregon 
is an Equal Opportunity, Affirma
tive Actwn institution comnlltted fo 
cultural diversity and compliance 
with the Americans with Disabili
ties Act. OR2 

TWO TENURE TRACK POSI
TIONS IN HUMAN EXPERI
MENTAL PSYCHOLOGY: 
WILLAMETTE UNIVERSITY 
seeks to fill one new _position with 
an emphasis in COGNITIVE 
PSYCHOLOGY and one replace
ment 'position with an emphasis on 
SENSA TION & PERCEPTION. 
For both positions, we seek indi
viduals with strong backgrounds in 
experimental pSy'chology who are 
prepared to teach Introductory to 
Psychology, Research Methods, 
Statistics, and an advanced under
graduate seminar in their area of 
research interest and expertise. 
Both positions will also involve the 
development of an introductory lab 
course in our general education 
program; we are particularly inter
ested in candidates who could team 
teach such a course in the area of 
cognitive science. Our courses are 
taught in the context of an 
undergraduate liberal arts curricu
lum; the nonnal teaching load for a 
faculty member who teaches a lab 
course is five courses per year. For 
the position in Cognitive Psychol
ogy, we seek candidates with 
research interests and experience in 
one of the applied domains of 
cognitive psychology (e.g., in 
psycholinguistics, memory, deci~ 
sion~making) who are prepared to 
teach a 300-level survey course in 
Cognitive Processes each year. For 
the position in Sensation & Percep
tion, we seek candidates with 
research interests and experience in 
sensory or perceptual processes 
who are prepared to teach a 300-
level survey course in sensation & 
perception. For both positions we 
are particularly interested in candi
dates who can make effective use of 
our new networked computer labo
ratory in their teaching and in 
conducting collaborative research 
with undergraduate students. Both 
positions will begin in August 
1998. Assistant Professor pre
ferred; PhD and previous college 
teaching experience required. The 
review process wilI begin Decem~ 
ber 15,1997. Applications should 
include: 0) a curriculum vitae; (2) 
three letters of recommendation; 
(3) a statement of teaching inter
ests; (4) evidence of teaching 
effectiveness; (5) a statement oT 
research interests; and (6) selected 
examples of scholarly work. Indi
cate the position for which you are 
applying, or specify "both" if your 

background is at the interface of 
these two areas and you wish to be 
considered for both positions, 
Please send material addresses to: 
Cognitive Search or S&P Search, 
clo Mary Ann Youngren, Chair, 
Dept. of Psychology, Willamette 
Umversity, 900 State St., Salem, 
OR 97301. Willamette University 
is an Equal Employmelll Opportu
nity employer. We encourage 
applicatIOns from women and men 
or diverse racial, ethnic, and 
cultural backgrounds. OR3 

LINFIELD COLLEGE seeks a 
tenure track cognitive psychologist. 
PhD required Iiy fall, 1998. Teach
ing areas include Introduction to 
Psychology: A Natural Science 
AfProach, Cognition, Experimen
t~ Design, Sensation and Percep
tIOn, and at least one among the 
following: Attention, Memory, 
Development, Problem Solving, 
Decision Making, or Languase. 
Other duties include student adVIS
ing, conunittee work, and duties as 
assigned in a liberal arts college. 
Teaching excel1ence is paramount, 
followed by ability to develop an 
active program of research involv
ing undergraduates. The Psychol
ogy Department consists of 4 full 
time and one part-time faculty and 
is housed in recently renovated 
quarters. Send a complete vita 
including teaching expenence, ap
plication letter, three letters of 
recommendation, and official tran
scripts of al1 college and universit~ 
work to: Marvin Henberg, Dean of 
Faculty, Linfield College, 900 SE 
Baker, McMinnville, OR 97128-
6894. Review begins January 1, 
1998 and will proceed. until pOSItion 
is filled . AAlEOE. OR4 

Assistant Professor of Experi
mental Psychology '- WESTERN 
OREGON UNIVEKSITY This 
position will involve an emphasis 
on human learning and memory and 
the development of advanced 
courses in these areas. Strengths in 
quantitative and research methods 
are essential. A commitment to 
offering introductory courses with 
enthusJasrn is also important. Pos
sible additional areas of expertise 
that could be beneficial include 
sensation and perception, behavior 
modification, and psycholinguistics. 
Position responsibilities mclude 
teaching 12 hours of course work 
per quarter, student advisement, 
committee work, and maintaining 
an ongoing research program. 9-
month, tenure track appointment. 
Excellent benefit rackage. Salary 
commensurate with experience. 
Start date: 9116/98. Qualifica
tions: Ph.D. in psychology re
quired. Application: Send app1ica~ 
lion letter, vitae, three letters of 
reference and graduate transcripts 
postmarked by December 15, 1997 
to: Dr. Roshani Shay, Chair, Social 
Science Division, Western Oregon 
University, Monmouth, OR 97361, 
503-838-8226, shayr@wou.edu. As 
an Affinnative Action, Equal Op
portunity Employer, Western Or
egon UniverSity encourages appli
cations from women, members of 
minority groups and individua{s 
with disabilities. ORS 

• PENNSYLVANIA 

COGNITIVE PSYCHOLO
GIST: THE BRYN MAWR 
COLLEGE Department of Psy
chology seeks a cognitive psy
chologlSttO be appointed to a tenure 
track position at the rank of 
Assistant Professor beginning Sep
tember 1998. Applicants should 
have an established program of 
research in cognitive psychology 
and a strong interest and training 10 
brainlbehavior relationships. The 
position involves a combination of 
graduate and undergraduate teach
mg and research supervision. 
Courses may include cognitive 
psychology, cognitive neuroscience, 
and psychological statistics. The 
successful caniJidate is expected to 
particirate in the undergraduate 
Neura and Behavioral Sciences 
Concentration and the Clinical 
Developmental Psychology Doc
toral Program. Candidates with 
postdoctoral research and teaching 
experience are preferred. Send vita, 
references, and reprints by Decem
ber 15, 1997 to "Leslie Rescorla, 
Chair, Department of Psychology, 
BRYN MAWR COLLEGE, lOIN. 
Merion Ave. , Bryn Mawr, PA 
19010. BRYN MAWR is an Equal 
Opportunity/Affirmative Action 
Employer. The College wishes 
particularly to encourage applica
tions from individuals interested in 
joining a multicultural and interna
tional academic community. Mi
nority candidates and women are 
especially encouraged to appLy. 
PAl 

DEVELOPMENTAL PSYCH
OLOGY: The Department of 
Psychology at CARNEGIE 
MELLON UNIVERSITY antici
pates a tenure-track opening at the 
Assistant Professor level in the 
areas of Cognitive, SociallPerson
ality, Perceptual or Language 
Development. We are seeking 
candidates with exceptional re
search records and ex.cellent teach
ing skills. Send vita, representative 
publications and three letters of 
recommendation to: Developmen
tal Search Committee, Department 
of Psychology, Carnegie Mellon 
University, Pittsburgh,"FA 15213. 
Application deadline: January I, 
1998. An affinnative action/equal 
opportunity employer. PA2 

Visiting Professor of Psychology. 
The Department of Psychology at 
FRANKLIN & MARSHALL 
COLLEGE announces a two-year 
appointment at Associate or Full 
Professor rank. in its research
oriented undergraduate department; 
specific area of scholarShip open. 
Extensive research facilitIes and 
research support available. 
Responsibilitites involve teaching 
in an interdiscip1inary major (SCI
entific and Philosophical Study of 
Mind), including an interdiSCIpli
nary capstone course, advanced 
psychology research course, and 
courses III area of specialization. 
The successful candidate will show 
evidence of exemplary research and 
teaching at the interface of psychol
ogy and philosophy (e.g. cognitive 
science, cultural or ecological 
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• psychology). Strong secondary 
Interest In philosophy a plus. 
Initiation and supervision of under
graduate research expected. Re
view of applications will continue 
until the position is filled. Send 
letter of applications, vita, and three 
letters of recommendation to Terry 
R. Greene, Chair, Department of 
Psychology, Franklin & Marshall 
College, Lancaster, PA 17604-
3003. Franklin & Marshall is an 
affinnative action, equal opportu
nityemployer. PA3 

CARNEGIE MELLON UNI
VERSITY - (2) NIMH 
POSTDOCTORAL FELLOW
SHIPS--For training in cognition 
and individual differences, compu
tational models, cognitive develop
ment Of cognitive neuropsychology 
with one or more faculty members 
K. Adolph, M. Alibali, J. Anderson, 
M. Behrmann, P. Carpenter, J. 
Cohen, M. Just, D. Klahr, R. 
Klatzky, J. Larkin, B. Mac Whinney, 
J. McClelland, D. Plaut, L. Reder, 
B. Siegler, H. Simon. Stipend will 
be $23",500 per year, renewable for 
a second year. The candidate must 
be a U.S. citizen, non-citizen 
national, or already possess a visa 
permitting permanent residence. 
Send a VIta and letter describing 
your research interest, and have 
three letters of recommendation 
forwarded by February 15, 1998 to: 
NIMH Postdoctoral Search Com
mittee, Department of Psychology, 
Carnegie Mellon University, Pitts
burgh, PA 15213. PA4 

Assistant Professor in Clinical 
Neuropsychology: The De~art
ment of Psychology at SAINT 
JOSEPH'S UNIVERSITY is ac
cepting applications for an antici
pated tenure-track faculty position 
III September, 1998 to support the 
growth of a robust undergraduate 
program and a Masters of Science
level graduate program in experi
mental psychology. We seek 
candidates who possess a Ph. D. in 
psyc;hoiogy wi.th a primary special
IzatIon and actIve research program 
in the area of clinical neuropsychol
ogy with a secondary competence 
in forensic psychology. The 
successful candidate should be able 
to offer a variety of undergraduate 
courses (including introductory 
psychology, psycho19gical testing, 
and upper-level spec131ty courses), 
graduate courses, and a research 
program that would complement 
the current graduate offerings in 
biopsychology, health psychology, 
socIal psychology, learmng/cogm
tion, and gerontological services. 
Minority candidates are encour
aged to apply. Salary is negotiable. 
Candidates should send a letter of 
aI'plication (including a statement 
of research background and inler
ests), a vita, and three letters of 
recommendation by December 15, 
1997 to: Dr. Paul L. DeVito, 
Chairperson, Department of Psy
chology, Saint Joseph's University, 
5600 City Avenue, Philadelphia, 
PA 19131. Saint Joseph's 
University, a Jesuit university 
located on the western suburban 
border of Philadelphia. EOEfAA. 
PAS 
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Assistant Professor of Psychology. 
PENN STATE CAPITAL COL
LEGE seeks applications for a 
tenure track position beginning Fall 
1998. Primary areas of expertise 
include research methodoloSY, sta
tistics, and human expenmental 
psychology. An earned Ph. D. in 
psychology by the time of employ
ment and an ongoing research 
agenda, preferably in an applied 
area, is expected. Teachins respon
sibilities may include stattstics and 
research methods at the graduate 
level and -cognition and/or physi
ological psychology at the under
graduate level. Penn State Capital 
Col1ege is a mUlti-campus college 
of Penn State Universlry, with a 
campus in suburban Hamsburg and 
one 60 miles north in rural 
Schuylkill Haven, PA. The loca
tions provide easy access to major 
Northeast cities including New 
York. Washington D.C. , Philadel
phia and BaltImore. The College 
has a total of 4,500 undergraduate 
and graduate students. There are 
seven full-time psychologists and 
approximately 175 students in the 
Psychology Program. The program 
offers a B.S. in ~sychology at the 
Schuylkill and Harrisburg cam
puses, and an M.A. in Applied 
Psychology at the Harrisburg cam
pus. This position involves teach
mg at all College locations. The 
successful candidate will teach the 
equivalent of three courses a 
semester, maintain an active re
search and publication program, 
advise students, and provide ser
vice. Review of applications will 
begin January 5, 1998, and 
continue until the position is 
filled. Interested applicants should 
submit a letter of interest, vita, and 
names of three references to: Chair, 
Psychology Search Committee, c/o 
Ms. Dorothy Guy, Manager of 
Human Resources, Penn State 
Harrisburg, Department APA, 777 
West Hamsburg Pike, Middletown, 
PA 17057-4898. An Affirmative 
Action Equal Opportunity Em
ployer. Women and minorities are 
encouraged to apply. PA6 

The Psychology Department at 
the UNIVERSITY OF PENN
SYLVANIA seeks to fill a tenure 
track junior faculty position in the 
field of Cognitive Neuroscience. 
Individuals with strong research 
programs focused on the neural 
bases of cognitive functions such a 
perception, learning, memory, at
tention, language, or action are 
encouraged to apply. Applicants 
should submit thelT vita, reprints, 
and three letters of recommenda
tion as soon as possible, and no later 
than January 5, 1998 to Cognitive 
Neuroscience Search Committee, 
Department of Psychology, Uni
versity of Pennsy'lvania, 3815 
Walnut Street, Philadelphia, PA 
19104-6196. The University of 
Pennsylvania is an EqualOpportu
nify/Affinnative Action employer. 
PA7 

Personality/Social Psychologist. 
The Psychology . Department at 
LEHIGH UNIVERSITY is invit
ing applications for a tenure-track 
positIon at the rank of Assistant 
Professor effective Fall 1998. We 
seek personality/social Q.sycholo~ 
gists s'p~cializlllg in SOCIAL 
COGNITION, who can contribute 
to Lehigh's Ph.D. program in 
Psychology, which emphasizes Hu
man Cognition and Development. 
ResponSIbilities will include teach
ing and research supervision at both 
graduate and undergraduate levels. 
Send vita, statement of research and 
teaching interests, representative 
publications, and three letters of 
reference by January 1, 1998 to: 
Search Committee, Department of 
Psychology, 17 Memorial Drive 
East, Lehigh University,Bethlehem, 
PA 18015. Lehigh is committed to 
recruiting, retainbllJ and tenuring 
women and minori1tes. PA8 

The Department of Psychology 
intends to make a tenure-track 
appointment, at the level of Assis
tant Professor, in CULTURAL, 
SOCIAL, OR DECISION-MAK
ING PSyCHOLOGY. Social 
scientists with principal interests in 
these areas are welcome to apply 
including those whose backgrounds 
are in anthropology, sociology, or 
developmental psychology. All 
candidates should submit a vita, a 
statement of research and teaching 
interests, and any available reprints, 
preprints, or evaluations of teach
mg. Candidates should also arrange 
for at least three letters of recom
mendation to be sent to the 
committee. Please send material by 
December 15 to: Search Commit
tee S, Department of Psychology, 
UNIVERSITY OF PENNSYL
VANIA, 3815 Walnut Street, 
Philadelphia, PA 19104-6196. The 
Universtty of Pennsylvania is an 
Equal Opportunity/Affirmative Ac
tion employer. PA9 

PENN STATE DEPARTMENT 
OF PSYCHOLOGY is recruiting 
for one or two tenured or tenure
track facu1!)'" members in SOCIAL 
PSYCHOLOGY for Fall, 1998. 
Research specialization is open, but 
we are particularly interested in 
candidates who study affect, atti
tudes, or prejudice, stereotyping, 
and discnmination. We favor 
candidates who contribute to De
partmental needs and interests in 
raciaVethnic minorities, applied 
psychology, quantitative methods, 
adolescence, and personality, and 
who can contribute to one or more 
other graduate program areas (Clini
cal, Cognitive, Developmental, In~ 
dustriaVOrganizationaf, or Psycho
biology). Ranks of appointments 
are open, and thus inquiries from 
both junior and senior level 
candidates are invited. Additional 
infonnation about the Department 
may be found at: http:// 
psych.1a.psu.edu. Send vita, re
pnnts, and 3 letters of recommenda
tion to: Social Psychology Search 
Committee, Box B, Department of 
Psychology, Penn State, University 
Park, PA 16802. Review of 
applications will begin immedi-

ately, but those received by January 
15, 1998 will be assured of 
consideration. Applicants will be 
considered until positions are filled. 
AAlEOE. PAlO 

PENN STATE DEPARTMENT 
OF PSYCHOLOGY, is recruiting 
a tenure-track or tenured faculty 
(any level, including Professor) to 
contribute to the Department's 
strength in racialletlinic MI~ 
NORITIES. Penn State has a long
standing commitment to training 
raciaVethnic minority students. For 
over two decades, over 20% of our 
graduate students represent racial! 
ethnic minorities, and a research 
focus on the psychological study of 
diversity crosses program areas. 
The precise area of specialty for 
new faculty can be withm any of our 
six graduate program areas: Clini
cal (Adult or Child); Cognitive; 
Developmental~ IndustriaVOrgani
zational~ Psychobiology; or SociaL 
We are looking for an individual 
with a strong commitment to 
working with ethnic minority 
populatlons and favor faculty who 
provide bridges across program 
areas, and/or contribute to one or 
more of our Departmental interests/ 
needs in app'lied psychology; quan
titative skills; adolescence; and 
personality. Additional informa
tion about the Department may be 
found at http://psych.la.psu.edu. 
Informal inqUIries and/or nomina
tions for the position may be 
directed to the Department Head, 
Dr. Lynn Liben (L33@psu.edu), 
Department of Psychology, Penn 
State, University Park, PA 16802. 
Formal applications should be 
directed to Box B at the same 
address, and should include a vita, 
representative papers, and 3. letters 
of recommendation. ReView of 
applications will begin immedi
ately, but those received by Januarx 
15, 1998 will be assured of 
consideration. Applications wi1l be 
considered until positions are filled. 
AAlEOE. PAll 

PENN STATE DEPARTMENT 
OF PSYCHOLOGY is recruiting 
a tenure-track or tenured faculty 
member in ADULT CLINICAL 
psychology for Fall, 1998. We 
favor candidates who meet one or 
more of our Departmental interests/ 
needs in neuropsychology, racial! 
ethnic minorities, adolescence, and 
personality; and who can contribute 
one or more other graduate program 
areas (Child ClinicaJ, Cogmtive, 
Devel0r.mental, IndustriaVOrgani
zationa, Psychobiology, and So
cial). Additional information about 
the Department may be found at 
http://psych.la.psy.edu. The posi
tion is most likely to be filled at the 
assistant professor level, but other 
levels are possible, and thus 
inquiries from candidates at any 
level are invited. Send vita, 
reprints, and 3 letters of recommen
dation to: Clinical Search Com
mitte~ Box B, Department of 
Psychology, Penn State. University 
Park, PA 16802. Review of 
applications will begin immedi
ately, but those received by January 
15, 1998 will be assured of 
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consideration. Applications will be 
considered until the position is 
filled. AAlEOE. PA12 

POSTDOCTORAL RESEARCH 
ASSOCIATE -- UNIVERSITY 
OF PENNSYLVANIA MED
ICAL CENTER: Position within 
the laboratory of Dr. R.L. Doty to 
assist and co-direct ongoing and 
future research projects on rodent 
olfactory psychophysics and psy
chopharmacology. Applicants 
should have (i) a Ph.D., M.D., or 
equivalent, (it) an excellent com
mand of spoken and written 
English, and (iii) the ability to 
contribute, in a major way, to the 
writing of research reports, papers, 
and grant applications. Ability to 
supervise sruaents and lab workers 
essential. Ex~rience with two or 
more of the following required: 
animal psychopbysics, stereotaxic 
electrode placement, HPLC. histol 
ogy, immunohistochemi s try , 
mtcrodialysis. phannacology. Ap
plications from qualified women 
alld millor;ties are encouraged. 
Send letter, CV, and names and 
phone numbers of 4 references to: 
Richard L. Doty, Ph.D., Director, 
Smel1 & Taste Center, University of 
Pennsylvania Medical Center, 3400 
Spruce Street, Philadelphia, PA 
19104. PAl3 

The ALLEGHENY COLLEGE 
Psychology Department announces 
a tenure-track faculty position at the 
assistant professor level beginning 
Fall 1998. Applicants must have a 
major specialty in eilher DEVEL
OPMENTAL SOCIAL or SO
CIAL PSYCHOLOGY and a 
minor s~cialty in WOMEN'S 
STUDIES. Minimum qual
ifications are a Ph.D., demonstrated 
ability to teach upper and lower 
level courses in major areas and 
research methods/statistics. The 
successful candidate will be ex
pected to supervise undergraduate 
research and develop a research 
program of their own. In women's 
studies, candidates must be able to 
teach introduction to women's 
studies andlor feminist theory and 
methods. All faculty at Allegheny 
Col1ege are expected to participate 
in the liberal studies comRonent of 
the cuniculum, including freshman 
seminars and writing courses. 
Preference will be given [0 candi
dates who demonstrate a commit
ment to undergraduate liberal arts 
education. Allegheny is a highly 
competitive undergraduate college 
(90 miles north of Pittsburgh). WIth 
an emphasis on excellence in 
teaching. Send cunicuium vitae, 
letter (lescribing teaching and 
research qualifications ana inter
ests. and three letters of reference 
by December 31 to Chair, Devel
opmenta1JSocial Search Commit
tee, Department of Psychology, 
Allegheny College, Meadville, PA 
16335. Allegheny College is all 
Equal Opportunity Employer. 
Womell alld minorities are particu
larly encouraged to apply. PA14 

CLINICAL PSYCHOLOGIST. 
The P~ychology Department of 
ALLEGHENY COLLEGE in
vites applications for a tenure-track 
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• 
Bucknell 

Tenure Track Position in Education 

The Education Department of Bucknell University invites applications for a tenure track position, 
preferably at the assistant professorlevel, to begin in August 1998. The ten-member department is part of 
the College of Arts and Sdences and olfers both the BA and BS degree in education with several minors, as 
well as graduate degrees (both MA and MS) and programs leading to certification in several areas of 
spedali7.ation. 

A doctorate in school psychology or educational psychology is required. Eligibility for certification as a 
school psychologist in the state of Pennsylvania as well as eligibility for national certification in school 
psychology are required. The successful candidate will be able to teach and conduct empirical research 
in a broad array of areas relevant 10 school and educational psychology, including such areas as 
adolescence, lests and measuremenl, psychological services, or exceptionalities. Supervision of interns 
and student research (both graduate and undergraduate) is expected. Teaching certification at the 
secondary level and ability 10 supervise student teachers is desirable, but nOI essential. 

Please send a current vita, description of research and teaching interests, and three letters of reference 
to: Professor Russell Dennis, Department of Education, Bucknell University, LeWisburg, PA 17837. 

Review of applications will begin December I, 1997 and will continue until the position is filled. 
Bucknell University encourages applications fr01ll women and members of minority groups 
(EEOIM). 

position at the assistant professor 
level beginning Fall 1998. Mini
mum qualifications are a Ph.D., 
demonstrated ability to teach at the 
undergraduate level, and comple
tion of an APA-accredited intern
ship. Specific area of interest is 
open, by might include child 
psychopathology, feminist psycho
therapy, or family systems. The 
successful candidate will be ex
pected to teach at all levels, 
mcluding liberal arts courses in 
writing; supervise undergraduate 
student research, and undertake 
independent research. Preference 
will be given to candidates who 
demonstrate a commitment to 
undergraduate liberal arts educa
tion. Allegheny is a highly 
competitive to undergraduate col
leBe (90 miles north of Pittsburgh), 
wuh an emphasis on excellence in 
teaching. Send curriculum vitae, 
letter describing teaching and 
research qualifications ana inter
ests, and three letters of reference 
by December 31 to Chair, Clinical 
Search Committee. Department of 
Psychology, Allegheny College, 
Meadville, PA 16335. Allegheny 
College is all Equal Opportunity 
Employer. Women and minorities 
are particularly encouraged to 
apply. PAIS 

COGNITIVE SCIENCE'y DE· 
PARTMENT OF PS CH
OLOGY, GETTYSBURG COL
LEGE. The Department of 
Psychology invites applications for 
a tenure-track position at the 
Assistant Professor level beginning 

Fall , 1998. Candidates for the 
position should have a Ph.D. in 
psychology or coz.nitive science! 
neuroscience. I he successful 
candidate will be expected to 
contribute to our ri gorous under
graduat~ psychology major . by 
developmg a program of teaching 
and research which includes a focus 
on the neural bases of cognition. 
Gettysburg College is a highly 
selecti ve liberal arts college located 
within 90 minutes of the Washing
tonlBaltimore metropolitan area. 
Established in 1832, the College 
has a rich history and is si tuated on 
a 220-acre campus wilh an enroll
ment of 2,100 students. The 
co f{ege seeks to promote diversity 
in its community through its 
affirmative action/equal opportu
lilt)' programs; included m an 
attractive benefits package is a 
Partner Assistance Program. For 
best consideration, applIcation ma
terials should be received by: 
January 19,1998. Send letter of 
application describing teaching and 
research interests, curriculum vitae, 
reprints/preprints, and three letters 
of recommendation to: Janey Mor
gan Riggs, Chaiq>erson, Depart
ment oT Psychology, Box 407, 
Gettysburg College, Gettysburg, 
PA t7325. PAl6 

RHODE ISLAND 

VISUAL PERCEPTION, 
BROWN UNIVERSITY: The 
Department of Cognitive and Lin
gUIstic Sciences mvites applica
tIOns for a position in visual 

PAI7 

perception beginning July I , 1998. 
An appointment will be made either 
as a three-year renewable tenurc
(rack Assistant Professor, or a 
tenured Associate Professor. Ap
plicants should have a strong 
experimental research program 
combined with strong computa
tional or theoretical mterests in 
visi0!1~ a bro~d teaching ability in 
cognitive SCIence at both the 
unClergraduate and graduate levels, 
and an interest in contributing to an 
interdisciplinary vision group span
ning the departments of applied 
mathematics. neuroscience, psy
chology, engineering. and com
puter science. Aprhcants should 
have completed a1 Ph.D. require
ments by no later than July 1, 1998. 
Women and minorities are espe
cially ellcouraged to apply. Send 
curnculum vitae, three letters of 
reference (Assistant Professor level), 
five letters of reference (Associate 
Professor level), reprints and pre
prints of publications, and a one
page statement of research interests 
to Perception Search Committee, 
Dept. Of Cognitive and Linguistic 
SCIences, Brown University, Provi
dence, RI 02912, by December 15 
1997. Brown University is all Equa1 
Opportunity/Affirmative Action 
Employer. RII 

Assistant Professor of Psychol
ogy. The Department of Ps),chol
ogy at PROVIDENCE COL
LEGE is seeking a person in 
human neuropsychology with com
petence in a,Rplied areas to: (a) 
teach an introductory survey course 
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• in biopsychology; (b) teach an 
undergraduate course in which 
students use relevant research 
methods 10 coUect, analyze, and 
interpret empi rical data in human 
neuropsychology in laboratory or 
field settings; and (c) leach other 
courses as a function of departmen
tal needs and the successful 
candidate's area of expertise. The 
person selected will present evi
dence of excellence in: (a) under
graduate teaching; (b) the ability to 
establlsh an active program of 
scholarly research; and (c) the 
abili ty to engage undergraduate 
students in research. A doctoral 
degree in psychology is required. 
ThiS is a lenure-track position that 
begins in the fall of 1998. Womell 
ana minority members are encour
age 10 apply. Each applicant should 
send: (a) curriculum vitae; (b) letter 
describing reasons for interest in 
the position, current research inter· 
ests and future directions, and 
teaching PhjIOSO~hY; (c) reprintsl 
preprints; and d) official tran· 
SCrIpts of all gra uate study. Each 
applicant should arrange to have 
tfiree letters of recommendation 
sent. At least on of the letters 
should speak to the applicant's 
teaching ability or teaching poten· 
tial. Completed applications must 
be received by January 7, 1998. 
Materials should be sent to: George 
A. Raymond, Ph.D., Chair, Depart
ment of Psychology, Providence 
College, Providence, RI 02918-
0001. Providence College is a 
Roman Catholic four-year liberal 
arts college conducted under the 
auspices of the Dominican Friars. 
Providence College is an Equal 
Opportunity/Affirmative Action 
Employer. RI2 

TENNESSEE 

FACULTY POSITION IN 
SCHOOL PSYCHOLOGY: The 
Department of P~ychology at the 
UNIVERSITY OF MEMPHIS 
invites applications for a tenure 
track faculty position at the assis
tant professor level, pending state 
funding. The university seeks to 
attract an active. culturally and 
academically diverse faculty of the 
highest caliber. The applicant must 
have a doctoral degree with 
specialization in school psychol
ogy. The department is lookmg for 
a candidate with research and 
teaching interests in the area of 
psychological and educational in
terventions, including consu ltation. 
and school ·based professional ex
perience. The person is expected to 
obtain health service provider 
licensing and to supervise students 
in the department's Psychological 
Services Center. The Departmem 
of Psychology, located in the 
College of Arts and Sciences has 33 
full-time faculty, and offers the 
PhD in clinical. experimental, and 
school psychology. School psy
chology programs also include the 
MalEdS comoined sequence jointl y 
sponsored with the College of 
Education. Faculty in the Psychol· 
ogy Department belong to one or 
more of 6 research areas. As a 
primary member of the Child and 
Family Studies research area, the 
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faculty member is expected to 
develop a strong research program 
in hislher areas of interest and to 
collaborate with faculty and stu
dents in other departmental re
search areas. The department offers 
excellent opportunities to develop 
teaching and research interests that 
bridge department and college 
areas. For information contact: 
http://www . ps yc .memph i s .edu.! 
psych.htm. The university has a 
student ellrollmelll of 20,000, 
including approximately 5,000 mi· 
norify students. and is Located in a 
racially and culturally diverse 
metropolitan area oJ approxi
mately one million people. Ap
proximat~[ 15% o/the umversity's 
full-time acuity lS comprised of 
racial all elhmc milloritles. Salary 
is competitive. Applications will be 
evaluated from December I , 1997 
until the position is filled . Send 
curriculum vitae, three letters of 
recommendation, and reprints/pre
prints to: Tom Fagan, Chair, 
Faculty Search Corrunittee, Depart
ment of Psychology, The Umver· 
sity of Memphis, Memphis, TN 
38 152-6400. The University of 
Memphis is all Equal 0pPol1lmiry 
Affirmative Action Employer and 
encourages applications from 
women alld minorities. TNl 

VANDERBILT UNIVERSITY: 
The Department of Psychology, 
College of Arts and Science, invites 
applications for a tenured position 
at the Associate Of Full Professor 
level in the area of clinical 
psychology, The Department of 
Psychology is organized into three 
programmatic areas, Clinical Sci
ence, Cognitive Science, and Neu
roscience. The Clinical Science 
program is APA-approved and a 
member of tbe Acaaemy of Psycho -
logical Clinical Science. We have 
excellent collaborative relations 
with allied departments and insti
tutes, including Psychology and 
Human Deveropment (Veabody 
School of Education), Psychiatry 
and Radiology (School of Medi
cine), and the John F Kennedy 
Center for Research on Human 
Development. Research opportuni· 
ties are broad, and include access to 
psychiatric and medical popula
tions. Applicants should send a 
vitae, copies of relevant publica
tions, a reHer describing research 
and teaching interests, and the 
names of individuals who may 
serve as references to Clinical 
Search Committee, Department of 
Psychology, Vanderbilt University, 
111 21 st Ave. South, Nashville. TN 
37240. Informal inquiries may be 
sent via email to tne Direc tor of 
Clinical Training, Andrew J. 
Tomarken, at tomarkaj @ctrvax. 
vanderbilt.edu. Review of applica· 
tions begins immediately. To guar
antee consideration, applications 
should arrive by 15 December 
1997. We particularly invite appli
cations from women alld minority 
scholars. Vanderbilt University IS 

all affirmative action/equal oppor· 
lUnity employer. TN2 

VANDERBILT UNIVERSITY: 
The Department of Psychology, 
College of Arts and Science, invites 
applications for a tenured or tenure
track position. We seek a scholar 
who has substantive interests in 
brain·behavior relationships and 
methodological expertise in func· 
tional magnetic resonance imaging 
(tNtRl). This position complements 
the University's development of a 
center for functional neuroimaging. 
The Department of Psychology IS 
organized into three programmati c 
areas, Clinical Science, Cognitive 
Science, and Neuroscience, and 
individuals in any of these disci
plines are encouraged to apply. 
Applicants should send a VItae, 
copies of relevant publications, a 
letter describing research and teach
ing interests, and the names of 
individuals who may serve as 
references to tMRI Search Com
mittee, Department of Psychology, 
Vanderbilt University, 111 21st 
Ave. South, Nashville, TN 37240. 
Informal inquiries may be sent via 
email to the Chair, Timothy P. 
McNamara, at mcnamara 
@clrvax.vanderbilt.edu. Review of 
applications begins immediately. 
To guarantee consideration. appIi · 
cations should arrive by 15 Decem
ber 1997. We particularly invite 
appJic(tfiolls {roUl women and 
UImority schorars. Vanderbilt Uni· 
versity is al1 affirmative action/ 
equal opportunity employer. TN3 

DEVELOPMENTAL-TENURE 
TRACK. The UNIVERSITY OF 
THE SOUTH, commonly known 
as Sewanee, invites applicat ions 
for a position at the Assistant 
Professor level. Pending confir
mation of funding. the pOSition will 
begin with the 1998·99 academic 
year. A speciality within develop
mental psycholOGY with interest 
and competence til social psychol
ogy is preferred. Candidates with a 
Ph.D. completed by August 1998 
are strongly preferred. Applicants 
should be committed to developing 
as gifted teachers while maintain
ing a program of research. Depart
ment members are expected to 
devote considerable time to indi 
vidual students. including involv
ing them in faculty research. The 
normal teaching load is six units 
(class or laboratory) per year; for 
this position, five units are in 
psychology (child development, 
social , jomtly conceived introduc
tory course that includes a lab 
component) and one unit in support 
of the teacher certification program 
(educational psychology). Classes 
have fewer than thirty students, 
with advanced courses being 
smaIler. The empirically-focused 
Department consists of six FfE 
faculty. The other faculty special
ties are in cognitive. bel13vior 
modification, personality, animal 
behavior, and abnormal. Starting 
salary for a Ph.D. without expen
ence was (1997-98) $37,300 plus 
outstanding benefits for a- nrne
month contract. The U ni versity is 
comprised of a highly selectIve, 
coeducational, residential college 
of 1,250 undergraduates and a 
graduate seminary. While honor-
109 its Episcopal heritage, the 

College is non·sectarian in its 
teachmg and recrui ting of students 
and facul ty, and strongly protects 
academic freedom. It is located on 
10,000 acres on the Cumberland 
Plateau between Chattanooga and 
Nashvi lle, Tennessee. Screening of 
applicants will begin December 8 
ana continue until the position is 
filled; applications completed by 
January 15 will receive full consid· 
eration. Send a letter of application, 
including an e-mail address if 
available, curriculum vitae, up to 5 
recent publications, and three 
letters of reference to Dr. Charles 
Peyser, Chair, Department of Psy· 
chology. The University of the 
South, Sewanee, TN 37383-1000. 
The University of the South is a 
Tille lx/Section 504/ADAlEOE. 
For more information write 
cpeyser@sewanee.edu TN4 

VANDERBILT UNIVERSITY 
Department of Psychology and 
Human Development, inVItes ap· 
plications for a posit ion in clinical 
psycholofY at the advanced Associ
ate ofFul Professor level. A strong 
research program in child clinicaJl 
developmental-clinical science is 
necessary. The successful appli· 
cant will join the department's 
APA-approved Clinical Psychol · 
ogy Traininu Program and its 
NlMH-fundea research training 
programs. Our clinical program 
Incrudes faculty who currently 
conduct research in developmental 
psychopathology, health psychol
ogy, and community-climcal psy
cfiology. Please send a statement of 
interests, vi ta, reprints, and three 
references to Judy Garber, Ph.D. , 
Chair, Clinical Search Commiltee; 
Department of Psychology and 
Human Development; Box 512 
Peabody; Vanderbilt University; 
Nashvi lle, TN 37203. The search 
will begin immediately and remain 
open until the position is filled. 
Vanderbilt University ;s an equal 
opportunity. affirmative action in
stimtion committed to culrural 
diversity and compliance with the 
Americans with Disabilities Act. 
TN5 

TEXAS 

RICE UNIVERSITY Psychology 
department antici pates openings 
for Fall, 1998 in Cognitive Psy
chology and IndustriaVOrgani. 
zational psychology. Rank is at the 
assistant professor level for both 
positions. Applicants should have a 
PhD and show promise in teaching 
and research. Rice University is a 
highly- selective institution located 
near downtown Houston with ties 
to the Texas Medical Center, 
NASA. and the business commu· 
nity. The psychologX department 
has PhD programs in cognitive 
psychology (mc1uding cognitive 
neuropsychology), human factors! 
human-computer interaction, and 
industrial/organizational psychol
ogy. For the cognitive position. a 
promising scholar is sough t in the 
area of cogniti ve neuropsychologyl 
neuroscience. A variety of speCial
ties will be considered, but there is 
particular interest in candidates 
with research and teaching in 
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perception. For the lIO position 
applicants are sought with expertise 
in social/organizatIOnal topics, such 
as work motivation. work-related 
attirudes, leadership, small groups, 
conflict, negotiation, work stress, 
and organizational change/devel
opment. Applicants from lID, 
social psychology, and organiza
tional behavior programs will be 
given consideration for the va 
position. Applicants should submit 
a cover leller, vita, evidence of 
teaching experience, reprints, and 
four letters of recommendation to: 
Search Committee, Psychology 
Depart-ment, MS-2S, Rice Univer
sity, 6100 Main Street, Houston, 
TX 77005-1892. The decision 
process will begin December J. but 
applications will be accepted until 
the positions are filled. Minority 
candidates and women are encour
aged to apply. Rice University is an 
equal Opportunity/Affirmative Ac
tion Employer. TXt 

THE PSYCHOLOGY DEPART
MENT AT THE UNIVERSITY 
OF NORTH TEXAS seeks appli
cants for a tenure track posmon 
(Assistant or Associate) in Quanti
tative Psychology. Individuals 
whose primary area of research is 
not in quantitive methods need not 
apply. Teaching assignments will 
be primarily at the graduate level, 
including Research Design, Multi
variate, Psychometrics and doctoral 
seminars in one' s area of research 
specialization. Please send a cur
nculum vita, representative papers 
and articles, a statement of research 
and teaching interests, and three 
letters of recommendation to: Dr. 
Kevin 1. Kennelly, Experimental 
Program Committee Chatr, Depart
ment of Psychology, University of 
North Texas, P.O. Box 311280, 
Denton, Texas 76203. Applications 
should be received by January 10, 
1998. The UniverSity of North 
Texas is all Affinnative Action! 
Equal Opportunity Employer. We 
encourage women, minorities, and 
persons covered by the Americans 
with Disabilities Act 10 apply. TX2 

BASIC LEARNING PROCESS, 
ASSISTANT PROFESSOR: 
TEXAS CHRISTIAN UNIV
ERSITy invites applications for a 
tenure-track position to begin fall, 
1998. Qualifications include an 
earned Ph.D., a strong research 
interest in the area of animal 
learning (rodents or birds), and 
commitment to graduate and under
graduate education. The ideal 
candidate would be interested in 
basic learning processes as revealed 
in developmental studies andlor 
characterized by neural network 
models. Responsibilities include 
advising and training of graduate 
students, and teaching graauate and 
undergraduate courses, such as, 
General Psychology, Learning, De
velopmental Psychology, Behav
ioraf Research, Design and Statis
tics, and seminars in areas of 
expertise (e.g. neural works, bio
logical founi:tations of learning, 
and/or developmental psychobiol
ogy). Our department has 12 full 
tirnefaculty members, 35-40 gradu
ate students, 275+ psychology 
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majors, laboratory facilities for 
learning and behavioral neuro
science research, and up-lo-date 
computer facilities. Send letter of 
application, vita, three leners of 
recommendation, and reprints of 
representative publications to : Dr. 
H. Wa):,ne Ludvigson, Chair, Search 
Committee, Department of Psy
chology, Tex.as Christian Univer
sity, TCU Box 298920, Fort Worth , 
TX 76129. E-mail:W.LudvigsoD@ 
tcu.edu. Information via Internet: 
http://www.tcu.edu and http:// 
www.psy. tcu.eduJpsy/. Review of 
applications will begin January 2, 
1998. Texas Christian University is 
an Equal Opportunity/Affirmative 
Action Empil'J,; er and erlcoltrases 
tl~ications rom all minorilles. 

TEXAS TECH UNIVERSITY 
PSYCHOLOGY DEPART
MENT has three tenure-track 
faculty openings at competitive 
salaries. Human Factors/Applied 
Cognition is being expanded and 
will be a major focus in our 
experimental program. Applicants 
should have training in cognitive 
psychology, human factors or 
related area. Specialty is open but 
ideal candidates will integrate basic 
research in cognitive psychology 
(broadly defined) WIth human 
factors research in areas such as 
(but not !inUted to) medicine and 
health, instructional technologies 
or human-computer interactIOn, 
elderly and functionally-impaired 
populations, and transportation. 
Applied ex~rience is an asset. One 
position Will be filled at assistant 
Qrofessor level. Rank is open for 
the second position. External 
funding is deSIrable. Send applica
tions to Applied Cognition Kearch 
Committee; indicate rank for which 
you are applying. Developmental: 
Specialty IS open, but applications 
related to child development, health , 
human developmental psychobiol
ogy, or child abuse and neglect are 
encouraged. Position will be filled 
at assistant professor level. Send 
applications to Developmental 
S-earch Committee. All positions 
require a doctorate, ability to teach 
unCiergrc:\duate and graduate courses, 
to conduct research that generates 
publications and has potential for 
extramural funding, to supervise 
students, and to provide service to 
the University. The Department 
has over 100 doctoral students in 
experimental (cognition, develop
mental, social , human factors) , 
clinical counseling (both APA
accredited ; http://www .ttu.edu/ 
-psyf). Texas Tech is a Research n 
University and has 25,000 students 
in a metropolitan area of 200,000 
people. Applicants should send 
cover letter, vita, description of 
research and teaching effectiveness 
and interests, reprints, and have 
three leuers of recommendation 
sent to the appropriate committee, 
Department of Psychology, Mail 
Stop 2051 , Texas Tech Umversity, 
Lubbock, Texas, 79409-2051. Ini
tial screening begins Jan 15 . Texas 
Tech University is an Affirmative 
Action/Equal Opportunity Em
ployer; applications from women 
and minorrties are strongly encour
aged. TX4. 

Developmental Psychology. The 
School of Human Development at 
The UNIVERSITY OF TEXAS 
at Dallas seeks a tenure-track 
faculty member starting Fall of 
1998. Appointment at the Assistant 
Professor level is preferred, but 
exceptionally qualifi"ed candidates 
at the Associate level may apply. 
Evidence of achievement and 
potential for a productive program 
of nationally competitive research 
is essential for this appointment. 
We are especially interested in 
candidates with expertise in one or 
more of the following areas: (a) 
social/emotional development, (b) 
cognitivellanguage development or 
(c) quantitative research methods. 
We seek candidates committed to 
both undergraduate and graduate 
teaching. The School of Human 
Development has an interdiscipli
nary Ph.D. program encompasstng 
Developmental Psychology, Com
munication Science, and Cognition 
and Neuroscience, as well as 
undergradu~ll.e majors in Psychol
ogy, Cogmuve SCIence, Neuro
science, and Speech-Language
Pathology and Audiology. UTD is 
a ~rowlllg component of The 
Uruversity of Texas System with a 
tradition of commitment to research 
and graduate education and recruit
ment of highly seclected under
graduates. It is located in the midst 
of a corridor of high tech industry 
and attractive suburbs of Dallas. 
Review of applicants will begin 
December 15. Applications wilfbe 
accepted until the position is filled. 
Please submit a curriculum vita, 
statement of research and teaching 
interests, copies of scholarly pa
pers, and three letters of recommen
dation to: Academic Search # 562, 
The University of Texas at Dallas, 
P.O. Box 830688, AD 23 , 
Richardson, TX 75083-0688. Indi
cation of sex and ethnicity for 
affirmative action stati stical pur
poses is requested as part of the 
application but not required. The 
University of Texas at Dallas is an 
Equal Opportunity/Affirmative Ac
tion Employer, amr strongly ell 
co f,rages applicfatioll from camJi
dates who would enhance the 
diversity of the University's faculty 
and administration. TXS 

THE UNIVERSITY OF TEXAS 
AT EL PASO DEPARTMENT 
OF PSYCHOLOGY_ UTEP's De
partment of Psychology anticipates 
two tenure-track appomtments af
fective Fall 1998. Rank is open. 
Must have Ph.D. Degree, published 
research, and a demonstrated abil
ity to teach at the undergraduate and 
graduate levels. Must be able to 
contribute to either of our applied 
Ph.D. programs. Health Psychol
ogy: Must have training in health 
and clinical psychology, can teach 
neuropsychological, personality. 
and mtellectual assessment and 
licence-eligible. HumanBehavior 
in Orgamzations: Aprlicants in 
industnal/organizationa psychol
ogy with interests in tradItional 
areas of personnel research are 
encouraged to apply. Submit Letter 
of interest, cumculum vita, copies 
of scholarly papers, a statement of 
research and teaching interesl.:; , and 

listing of at least three references 
(name, address, telephone) or 
leiters of recommendation to Search 
Committee, UTEP, Department of 
Psychology, El Paso, Texas 79968. 
Review of applications begins 01 -
15-98 and continue until fil1ed. The 
University does not discriminate on 
[he basis of race, color, national 
~rigin, sex, religion, age or dis.a~il
Ity m employment or the prOVIsion 
of services. TX6 

FACULTY POSITION OPEN
INGS: The Department of Psychol
ogy at TEXAS A&M UNIVER
SITY anticipates hiring two clini
cal r.sychology faculty beginning in 
Fal , 1998. The nrst positIOn 
involves a tenure-track appoint
ment and requires an establ ished 
record of programmatic research 
and scholarly productivity. Al 
though rank of appointment is 
flexible. we anticipate recruiting an 
established scholar at an advanced 
rank. Area of research emphasis is 
not specified. The second position 
involves a nontenure-track appoint
ment as Director of the department's 
Psychology Clinic. This 12-month 
position as Clinic Director includes 
clinical faculty status and is 
renewable on a biennial basis. 
Applicants must possess a Ph.D. in 
chnical psychology from an APA
accredited program as well as an 
APA-accred.iteCi internship. Both 
positions involve ~raduate and 
undergraduate teaching as well as 
supervision of students' clinical 
responsibilities and research. We 
are particularly interested in candi
dates who can contribute to clinical 
training address ing issues of 
ethnicity and cultural diversity. 
The clinical psychology program at 
Texas A&Mis APA-accredited and 
maintains state-of-the-art clinical 
training and research facilities. 
Candidates should send a current 
vita, statement of teaching and 
research interests, three letters of 
reference, and relevant (p )reprints 
by January 15, 1998, to: Douglas K. 
Snyder, Ph.D. , Chair, Clinical 
Search Committee, Department of 
Psychology, Texas A&M Univer
sity, College Station, TX 77843-
4235. Texas A&M University is an 
Equal Opportunity/Affirmative Ac
tion Employer. TX7 

ST. MARY'S UNIVERSITY, 
operated by the Society of Mary, is 
a Catholic University with the 
mission to foster a community of 
faith in which people of varied 
traditions and expenences unite in 
commitment to an educational 
venture, in dedication to a life of 
scholarship, and in service to 
society. The Department of 
Psychology, in 'he School of 
Humanities and Social Sciences, 
offers the B.A. in Psychology and 
Teacher Certification in psychol
ogy. The Department also offers 
t~e M.A. and 'he M.S. in Psychol
ogy with specializations in Clinical 
or Industrial Psychology. The 
department is staffed by five fu11-
time and six part-time faculty 
members and is committed above 
all to excellence in teaching. The 
Psychology major is the largest in 
the School of Humanities and 
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Social Sciences. The Department 
seeks to fill an aSsistantr,rofessor 
position (tenure track in Psy
chology. The successfu applicant 
must fie able to teach at least three 
of the following courses: General 
Psychology (introductory), Tests 
anCl Measurements, ExpcrimeOlal 
Psychology, Learning7Cognitive 
Theory. Imroductory Statistics. 
Physiological Psychology (gradu
ate level), Advanced Statistics 
(graduate level). Also, the appli
cant must be able to leach a 
graduate course in Clinical Meth
ods, which includes Rorschach 
(Exner method). Up to two course 
per semester might be taught in the 
evening. AddItional duties will 
include holding office hours and 
advising students during registra
lion peflods. as well as demonstrat
ing scholarly activity. The success
ful applicant must be supportive of 
Roman Catholic educational tradi
tions. but need not be of the 
Catholic faith. Doctoral degree 
must be completed at time of 
employment. Women and minori
ties are .encouraged to apply. 
Please forward (1) letter of applica
tion addressing interest 10 the 
position, (2) curriculum vitae. (3) 
graduate transcript showing Ph.D. 
completion, (4) three leiters of 
reference, and (5) evidence of 
teaching excellence or potential, to 
Dr. Dizinno, Chair, Psychology 
Search Committee, St. Mary' s 
University, One CarrUno Santa 
Maria, San Antonio, Texas 78228. 
Review of applications begins 
November 15, 1997, and continues 
until the position is filled. AAlEEO. 
TX8 

ST. MARY'S UNIVERSITY. 
operated by the Society of Mary, is 
a Catholic university with the 
mission to foster a community of 
faith in which people of varied 
traditions and experiences unite in 
commitment to an educational 
venture, in dedication to a life of 
scholarship, and in service to 
society. The Department of 
Psychology, in the School of 
Humanities and Social Sciences, 
offers the B.A. in Psychology and 
Teacher Certification in psychol
ogy. The Department also offers 
the M.A. and the M.S. in Psychol
ogy with specializatons in Clinical 
or Industnal Psy~holog):' . The 
department is staffed by fi ve full
time and six parl-time faculty 
members and is committed above 
all to ex:cellence in teaching. The 
Psychology major is the largest in 
the School of Humanities and 
Social Sciences. The Department 
seeks to fill an assistant professor 
position (tenure track) in ·Psychol
ogy. The successful applicant must 
be able to teach at least three of the 
following courses: General Psy
chology (introductory), Tests and 
Measurements, Ex:penrnental Psy
chology, Learning/Cognitive 
Theory, Introductory Statistics, 
Advanced Statistics (graduate level). 
Up to two courses per semester 
might be taught in the evening. 
Additional duties will include 
holding office hours and advising 
students during registration pen
ods. as wen as demonstrating 
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scholarly acti vity. The successful 
applicant must be suppportive of 
Roman Catholic educational tradi
tions, but need not be of the 
Catholic faith. Doctoral degree 
must be completed at time of 
employment. Women and minori
ties are encouraged to apply. 
Please forward (1) letter of appltca
tion addressing interest tn the 
position, (2) curriculum vitae, (3) 
graduate transcript showing Ph.D. 
completion, (4) three letters of 
reference, and (5) evidence of 
teaching ex:cellence or potential , to 
Dr. Janet Dizinno, Chatr, Psychol
ogy Search Committee, S1. Mary's 
University, One Camino Santa 
Maria, San Antonio, Texas 78228. 
Review of applications begins 
November IS , 1997, and continues 
untillhe position is filled. AAlEEo. 
TX9 

The Department of P~chology, 
The University of Texas at 
Austin, invites applications for one 
or more Assistant Professor (ten
ure-track) positions each in CLINI
CAL, COGNITIVE, and SOCIAU 
PERSONALlTYpsychology. Can
didates althe junior Assoctate level 
may be conSIdered in exceptional 
cases. All areas of clinical, 
cognitive, and social psychology 
will be carefully reviewed but the 
Department is especially interested 
in recruiting candidates who will 
foster interaction among subdisci
plines within the department (be
havioral neuroscience; clinical; cog
nitionlperceplioll~ developmental; 
individual differences/evolution; 
social/personali ty; sensory neuro
science). Candidates should have a 
strong record of research and 
demonstrated record/potential for 
excellence in teachin~ undergradu
ate and graduate stuaents. Candi
dates will be expected to contribute 
to the teaChing needs of the 
department; clinical candidates must 
be qualified to participate in an 
APA-approved clinical training 
program. The Department cur
rently bas 42 faculty, ~i~1 occupy' a 
new Psychology BuIlding Within 
the next few years, and wIll target 
several areas for growth in the near 
future: cognitive science, neuro
science, sociaJl personaliry. and 
quantitative methods. Austin is a 
beautiful and thriving city of 
800,000 people and is known for its 
exceptional quality of life and 
pleasant weather. Send vitae, a 
statement of research and teaching 
interests, selected reprintslpreprints, 
and three letters of reference to: Dr. 
David Gilden, Chair, Cognitive 
Search Committee; Dr. Robert 
Josephs, Chair, Social Search 
Committee: or Dr. Michael Te1ch. 
Chair, Clinical Search Committee, 
Departmen, of Psychology, B38oo, 
The University of Tex:as at Austin, 
Austin , Texas 787 12. Review of 
applications will begin immedi
ately and continue until the posi
tions are filled. The UlliVersllY of 
Texas at Austin is an Equal 
0pP0rlLmity! Affirmative Action 
Employer. TXH! 

UTAH 

ASSISTANT PROFESSOR OF 
PSYCHOLOGY· Tenure Track. 
The Psychology Department. 
WEBBER STATE UNIVERSITY 
seeks to hire an individual with 
demonstrated interests in the appli
cations of psychological or applied 
social psychology. The successful 
candidate must have a PhD in 
Psychology by the time of appoint
ment; evidence of teaching ability; 
abi lity and willingness to teach 
Statistics and Research Methods in 
addition to Introductory Psychol
ogy (which all department faculty 
teach); evidence of a competence 
and interest in involving stuaents in 
research. We offer an student body, 
a relatively stress-free working, and 
the spectacular beauty of Utah in 
exchange for a commitment and 
dedication to supply tbe highest 
quality undergraduate education 
possible. AppIicants are to send a 
vita, graduate transcripts. and three 
letters of recommendation to: 
Psychology Search Committee, c/o 
Human Resource Department, 1016 
University Circle, Weber State 
University, Ogden, UT 84408· 
1016. Review of applications be
gins December 31. Position will 
remain open until filled. Visit our 
homepage for further information 
on Weber State University. 
www.weber.edu. Weber State 
University is AAlEEO. UTi 

The UNIVERSITY OF UTAH 
Department of Psychology is con
sidering applications to fiU one or 
more of ttie following tenure track 
positions pending budget recom
mendation at the level of Assistant 
Professor. Applications will be 
accepted until November IS, 1997. 
I) Applications are invites for the 
posiuon of Developmental Psy
chologist. Outstanding scholars 
are sought who can contribute to 
our program focusing on how 
development across the life span 
occurs in interaction with multiple 
contexts within society (e.g., within 
family. work, gender, cultures, 
school . or health institution). The 
most outstanding candidate will be 
chosen regardfess of area of 
specialization. Quantitative exper
tI se in investigating development 
across contexts is hIghly deSirable. 
Applicants should submit the mate
rials specified below to Dr. Cindy 
Berg. Developmental Search Com
mittee (pcycab@vm .usi.utah.edu). 
2) Applications are invites for the 
positIOn of Behavioral Neurosci
entist. The current Neural Science 
Faculty are interestd in brain 
mediation of complex animal be
havior and cognitlOn. The ideal 
candidate will have strong training 
in neuroscience, in the analysis of 
complex: behavioral systems, and in 
evolutionary theory. and will have 
the opportunity to participate in the 
University 's Graduate Program in 
Neuroscience. Applicants should 
subrrUt material to Dr. Sheri 
Mizumori, Neural Sciences Search 
Committee (mi zumori @ 
behsci.utah.edu). 3) In addition, the 
depal1ment invites applications for 
a position designed to bridge the 
Developmental and the Cogni-

tion and Neural Science pro
grams. The position is open with 
respect to research interests and 
traming, and is designed to foster 
interdisciplinary collaboration in 
the same manner as our successful 
Clinical Child-Family, Health, and 
Cognitive-Clinical Neuropsychol
ogy programs. Examples of 
possible research areas include the 
neurobiol ogy of aging and 
Alzheimer's, developmental neu
ropsychology, or the psychobiol
ogy of cogru ti ve emotional or social 
development. Applications for this 
position should be submitted to Dr. 
Frances Friedrich. Joint Program 
Search Committee (friedric@psych 
.utah.edu). All successful candi
dates must have strong research 
programs and commitments to 
undergraduate and graduate in
struction. Send vitae, reprints. and 
statements of research and teaching 
interests, and arrange for at least 
three letters of recommendation to 
be submitted to the specific search 
committee chair, Department of 
Psychology, Behavioral Science 
Building, University of Utah, Salt 
Lake City, U,ah 84 1 12. A vailabil
ity of positions is contingent on 
funding. The University is an AAI 
EO employer and encourages 
applicattmls from women and 
nJlllorilies, lind provides reasOIl
able accommodation 10 the known 
disabilities of applicants and em
ployees. UT2 

VERMONT 

PostdoctoraJ Fellowship in Clini
cal Health Psychology, Depart
ment of PS,tchoio.ID'.' UNIVER
SITY OF VERMONT. Funding 
available for up to five years. 
Primary responsibilities involve 
coordinating an NIH-funded ran
domized clinical trial comparing 
two psychological interventions for 
women witn newly diagnosed 
breast cancer. Primary outcomes of 
the study focus on psychological 
adjustment and quality of life; 
opportunity to ex:amine immuno
logic function in a subsample of 
patients is avai lable. Duties include 
coordinating research and clinical 
staff; overseeing data collection (at 
two research SHes). data manage
ment , and data anafyses; co-leadmg 
groups for patients; and manuscript 
preparation. Opportunities for 
mvolvement in other aspects of 
psychosocial oncology research 
program are availabfe, including 
famIlies coping with risk for breast 
cancer and psychological effects of 
genetic testing. Successful appli
cants must have a strong back
ground in clinical health psychol
ogy and/or psychotherapy outcome 
research, and strong statIstical and 
writing ski lls. Address inquiries to 
Bruce E. Compas at b_compas@ 
dewey.uvm.edu. Send lener of 
interest, CV, and three letters of 
reference to: Bruce E. Compas, 
Department of Psychology, Uni
versity of Vermont. Burlington, VT 
05405. Starting date is negotiable, 
bu' July I. J998 is preferred. 
Applications will be considered as 
they are received until position is 
filled. VTI 
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MIDDLEBURY COLLEGE. The 
Department of Psychology invites 
applications for a tenure track 
position id Educational Psychology 
beginning September 1998. Area 
of research interest is open, but the 
successful candidate must be able 
to teach courses in Educational 
Psychology, Special Needs Chilo 
dren and Adolescence (which 
support the Program in Teacher 
Education). Candidates with an 
interest in teaching Introductory 
Psychology, Research Methods or 
Statistics will be given special 
consideration. ARPomtment at the 
rank of Assistant Professor (Ph.D.) 
or Instructor (ABD). Candidates 
should provide evidence of com
mitment to teaching excellence and 
scholarly potential. Send letter of 
applicatIOn with a statement of 
teac~ing and. research interests. 
cumcuiiJm vitae. one or two 
samples of scholarly work. gradu
ate transcript. and three current 
letters of recommendation. at least 
two of which speak to teaching 
competence to: Bob Osborne, 
Chair, Department of Psychology; 
Middlebury College; MIddlebury. 
VT 05753. Applications will be 
considered unul the position is 
filled. Middlebury College is an 
Equal Opportunity Employer, en
couraging applicationsjrom women 
and members of minority 
groups. VT2 

WASHINGTON 

ASSISTANT PROFESSOR: 
PHYSIOLOGICAL/BIOPSY· 
CHOLOGY. The Department of 
Psychology at WESTERN WASH· 
INGTON UNIVERSITY is seek· 
ing candidates for an assistant 
professor, tenure track ROsition in 
PhysiologicallBiopsychologyto be
gin September 1998. The candidate 
will be exp~ted to teach a range of 
biopsychology-related courses at 
the undergraduate and gr<'!duate 
level including PhysiologIcal Psy
chology, Comparative P~ychology, 
and Behavioral GeneUcs. The 
candidate should also be prepared 
to teach courses from among 
lntroduction to Psychology, Sensa
tion Motivation, and Research 
Methods, Statistics. and Design. 
Applicants must have a doctomte 
completed by September. 1998, 
evidence of successful teachlOg, an 
active research ~rogmm. and a 
publication recoro c0fI!.mensura~e 
with experience. Salary IS co~peu
tive and de~ndent upon qualIfica
tions. Applicants shoul4 sen~ a 
letter of apflication, a detatled vI.ta, 
evidenceo skill as a teacher, cop~es 
of I?ublications gmduate transcnpt 
matled by the' mstitution(s), ~nd 
three letters of recommendation 
mailed by respondents .to : Dr· 
Richard Thompson, Chair, PhYSI
ological/Biopsychology Search 
Committee, Depat1me~t of Psy'
chology, Western Washmgton Urn
versity Bellingham, W A 98225-
9089 ' App'lications w111 be ac~ 
cepte'd untIl January 15,. 199.8. 
Western Washington Umversuy 
alld the Department of Psvc/r%fO' 
are equal opportullitylafftnn(:/,~~ 
action employers, commlfte 
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building a diverse, broadly trained 
faculty and staff. Women, minori
ties, persons with disabilities. 
Vietnam-era veterans are encour· 
aged to apply. W A! 

Assistant Psychologist: SE
A TILE UNIVERSITY seeks an 
entry-level assistant rrofessor, ten~ 
ure track, for Fall 998 to teach 
these undergraduate courses: Intro
duction to Psychology, Statistics/ 
Research Methods as well as an 
area of s~cia1ization: Social or 
Cognitive Psychology preferred; 
competence in human factors and 
qualttative methods an asset. Doc
torate Required. The psychology 
faculty represent a variety of 
theoretical perspectives (including 
both empirical and phen
omenoligical traditions.) Housed in 
the college of Arts and Sciences, the 
department is an integral part of a 
Catholic, Jesuit university that is 
committed to the liberal arts and 
humanistic education and values of 
interdisciplinary dialogue both in 
and out of the classroom. Please 
send vita, statement describing 
your attraction to an undergraduate, 
liberal arts institution, mcluding 
your teaching philosophy/methods 
and research interests, evidence of 
teaching ability, and three letters of 
reference by January 9, 1998 to Dr. 
Jan O. Rowe, Chair, Search 
Committee, Psychology Depart
ment, Seattle Umversity, 900 Broad
way, Seattle, WA 98122. Seattle 
UniverSity is an equalopportuni!y 
affinnative action employer. Apph
cationsfrom minorities and women 
are strongly encouraged. WA2 

ASSISTANT PROFESSOR OF 
PSYCHOLOGY: WASHING· 
TON STATE UNIVERSITY, De· 
partment of Psychology invites 
applications for a tenure-tmck 
position at the Assistant Professor 
level in the experimental psychol
ogy program. Areas of interest 
include but are not limited to 
reasoni.ng,. problem solving. 
psychol.tngulstIcs, human/computer 
Illtemctlon. and comr.utauonal mod
eling of complex earning. The 
s.uccessful candidate fore the posi
non must have earned a Ph.D. in 
cog~itive psychology and have the 
ability to (a) teach upper division 
undergradu!1te and gmduate courses; 
(b) supervise research of under
graduate and gr~du~te students; (c) 
develop and maIntam a productive 
researc~ program; and (d) serve on 
appropnate departmental and uni
wcsity committees. Ln addition the 
successful candidate will be' ex
pected to teach and conduct 
research in multidisciplinary pro
B"mm addressing the nature and 
Imp'!ct ~f computer-l!'ediated com
mUlllcatlon and learrung. Washing
ton State University at Vancouver
\Va. .. hington State University is a 
multi-~ampus: comPfChensive land 
grant mstttution. with a commit
ment to undcrgmduate and graduate 
instruction. rc::carch. and exten
sion. The Vancouver campus is a 
new campus (est. J 989) of the 
Wa$hingt()fl State University sys
tem offering upJk!r division under
gmdu3tl! and grJ.duatc instruction. 

It is located in the Portland 
metropolitan area and has approxi
mately 1300 students. Interested 
candidates should submit a letter of 
application indicatins the position 
of mterest, vitae, repnnts/preprints, 
and three letters of recommenda
tion to: Dr. Randal1 Kleinhesselink, 
Co-chair; Cognitive Psychology 
Search Committee; WSU 
Vancouver; 14204 N.E. Salmon 
Creek Avenue; Vancouver, WA 
98686. Review of applications will 
begin December 15, 1997. Wash
ington State University is and EOI 
AA educator and employer. Pro
tected groups are encouraged to 
apply. WA3 

ASSISTANT PROFESSOR OF 
PSYCHOLOGY: WASHING· 
TON STATE UNIVERSITY, De· 
partment of Psychology invites 
applications for a tenure~track 
position at the Assistant Professor 
level in the experimental psychol
ogy program. Applications are 
sought in the area of industrial! 
organizational psychology with 
demonstrated expertise in statistics. 
Candidates must have a strong 
commitment to develop a research 
program. The successful candidate 
for the position must have earned a 
Ph.D. m industriaUorganizational 
psychology and have the ability to 
(a) teach upper division under
sraduate andlor graduate courses in 
mdustriallorgamzational, elemen
tary and advanced statistics, and 
tests and measurements or human 
factors; (b) supervise research of 
undergraduate and graduate stu
dents; (c) develop and maintain a 
productive research program; and 
(d) serve on appropriate department 
and university committees. Prefer
ence will be given to candidates 
with a strong background in 
computer applications. Washing
ton State University at Vancouver
Washington State University is a 
mUlti-campus comprehensive land 
grant institution with a commitment 
to undergmduate and graduate 
instruction, research and extension. 
The Vancouver campus is a new 
campus (est 1989) of the 
Washington State University sys
tem offering upper division under
graduate and graduate instruction. 
It is located in the Portland 
metropolitan area and has approxi
mately 1300 students. Interested 
candidates should submit a letter of 
app.lication in.dicatiog !he position 
of mterest, vItae, repnnts, and at 
least three letters of recommenda
tion to: Dr. Randall Kleinhesselink, 
Chair; lndustriallOrganization Psy
chology Position; WSU Vancouver; 
142D4N.E. Salmon Creek Avenue· 
Vancouver, WA 98686. Review of 
applications wil1 begin December 
1"5, 1997. Washington State 
University is an EOlAA educator 
and employer. Protected group 
WA~ers are encouraged to apply. 

WYOMING 

The Psychology Department at the 
UNIVERSITY OF WYOMING 
has . ~ opening for a tenure track 
position In SOCIal Psychology at the 

Assistant Professor rank to beSin 
fall, 1998. Position responsibilities 
include: teaching undergraduate 
and graduate courses, advising, 
research supervision of graduate 
students, and the development of a 
productive research program. Typi
cal teaching responsibility is two 
courses per semester for research 
active faculty and will include an 
undergraduate course in social 
psychology (taught annually). In 
addition, this faculty member could 
teach an advanced graduate semi
nar related to area of research 
interest and Participate in our team 
taught introductory psychology 
course. The department offers 
doctoral raining m experimental 
and clinical psychology. Areas of 
social psychology that fit well with 
our traimng programs include but 
are not limited to: psychology and 
law. health psycnology, mental 
health service delivery, substance 
abuse, child abuse and domestic 
violence, race and gender issues, 
and sports psychology. Laramie is 
a small university community 
(population 30,000) with many 
outdoor recreational opportunities 
and access to Denver. Boulder, and 
Ft. Collins. Review of apylications 
will begin December 15, 997, and 
continue until the position is filled. 
Submit a letter describing research 
and teaching interests, vita, repre
sentative publications, and tfuee 
letters of reference to: Narina 
Nightingale, PhD, Chair, Social 
psychology Search Committee, 
Department of Psychology, Uni
versity of Wyoming, Laramie, WY 
8207[·3415. Email: narina@uwyo. 
edu. UW is an Equal Opportunityl 
Affirmative Action Employer. 
Womell and minorities are espe
cially encouraged to apply. WYI 

CANADA 

YORK UNIVERSITY, Toronto, 
Canada. Applications are invited 
for a tenure-track position at the 
assistant professor level in Clinical 
Psychology. in the Department of 
Psychology, Faculty of Arts. Of 
particular interest are candidates 
with expertise in the biological 
bases of psychopathology and 
behaviour disorders. Dulles in
clude teaching in both the under
graduate and graduate programs. A 
Ph.D. in psychology is required for 
this position. Candidates should 
have a promising publication record 
and program research. Enquiries 
and applications, with a curriculum 
vitae, three letters of reference, and 
relevant reprints should be direct~d 
to: Prof. Sandra W. Pyke, ChaIT, 
Department of Psychology ,Faculty 
of Arts, York University, 4700 
Keele St., North York, Ontario, 
Canada M3J IP3. Deadline for 
applications is January I, 1998. 
York University is implementing a 
policy of employment equity, in
cludmg affirmative action for 
women/acuIty. In accordance with 
Canadian immigration require
ments, priority wilL be given to 
Canadian citizens and pennanelll 
residents of Canada. All positions 
at York lfniversity are subject to 
budgetary approval. CN! 
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Lectureshipl 
Senior Lectureship in 
Clinical Psychology 
Department of Psychology 
Faculty of Science 

Vacancy 914APS 

We seek applicants for this position within the Professional 
Psychology Unit. 

Applicants should hold a Doctorate degree and a postgraduate 
qualification in clinical psychology plus clinical experience and 
must have a proven teaching and research record. A sensitivity 
to gender and cultural issues is important. Applicants with expe
rience in adult or child and family clinical psychology are welcome. 
Current staff members associated with clinical psychology train
ing have interests in addictions, clinical neuropsychology, learning 
disabilities, psychoses, trauma, child abuse, individual and family 
therapy, and neurorehabilitation. There are excellent opportunities 
for collaborative research with psychologists and other health 
professionals within the wider community. 

If appointed you will be expected to maintain an active research 
programme, and to contribute to administrative duties in the 
Psychology Department as well as the Professional Psychology 
Unit. 

Commencing salary will be established within the ranges 
NZ$44,250 - NZ$53,250 per annum (Lecturer). or NZ$65,250-
NZ$76,500 per annum (Senior Lecturer). 

further information and Conditions of Appointment should be 
obtained from the Academic Appcintments Office, telephone 
64-9-373 7599 ext 5789, fax 64-9-373 7023, email : 
appointments@auckland.ac.nz 

further information about The University of Auckland can be 
found at http://www.auckland.ac.nz 

Three copies of applications should be forwarded to reach the 
Assistant Registrar, Academic Appointments Section, The 
University of Auckland, Private Bag 92019, Auckland, New 
Zealand, by 19 January 1998. 

Plea.e quote Vacancy 914APS in all conespondence, 

ASSISTANT REGISTRAR, ACADEMIC APPOINTMENTS 

APS OBSERVER 

New Zealand 

The University has an equal opportunities 
policy and welcomes applications from aJl 
qualified persons 

NZI 

YORK UNIVERSITY, Toronto 
Canada. Applications are invited 
for a tenure~track position at the 
assistant professor level in Cogni~ 
tive Neuroscience, in the Depan~ 
ment of Psychology, Faculty of 
Arts. Of particufar interest are 
candidates with expertise in any 
area of "higher" cognition (reason
ing. memory, problem-solving, lan
guage, etc.) Experience with 
current neuroimaging technologies 
(PET, MRI) anellOr with computa
tional or quantitative models or 
neurocogmtive processes would be 
an asset. Duties include teaching in 
both the undergraduate and gradu
ate programs. A Ph.D. in psychol
ogy is required for this position. 
Candidates should have a promis
ing publication record and program 
of research. Enquiries and applica
tions, with a curriculum vitae, three 
letters of reference, and relevant 
reprints should be directed to Prof. 
Sandra W. Pyke, Chair, Depart
ment of Psychology, Faculty Arts, 
York University, 4700 Keele St. , 
North York, Ontario, Canada M3J 
IP3. Deadline for applications is 
January 1, 1998. York University 
is implementing a policy of employ
ment equity, including affirmative 
action for women faculty. In 
accordance with Canadian immi
gration requirements, priority will 
be given to Canadian citizens and 
permanent residents of Canada. 
All positions at York Uruversityare 
subject to budgetary approval. CN2 

UNIVERSITY OF TORONTO 
AT MISSISSAUGA, Department 
of Psychology, invites applications 
for a tenure-track positIon (begin
ning July, 1998), at the ranK of 
ASSistant Professor in BEHA V
IORALNEUROSCIENCElNEU
ROBIOLOGY WITH AN EM
PHASIS ON ANIMAL WORK 
IN DEVELOPMENT OR COG
NITION. The candidate must have 
a Ph.D., a strong research record. 
and a commitment to excellence in 
teaching. Salary will be commen
surate with qualifications and 
experience. A curriculum vitae, 
teaching portfolio and three letters 
of recommendation should be sent 
to Prof. Thomas Alloway. Depart
ment of Psychology, Umversity of 
Toronto at Miss issauga, 
Mississauga, Ontario. Canada, L5L 
IC6. Application deadline is 
December 1st, 1997. In accor
dance with Canadian immiGration 
require-ments, this advertIsement 
is directed to citizens or permanent 
residents of Canada. In accor
dance with its Employment Equity 
Policy, the University of Toronto 
encourages applicationsfrom quali
fied women or men, members of 
visible minorities, aboriginal 
peoples and persons with disabili
ties. CN3 

The Max Planck Institute for Psychological Research, 
Munich, Germany, announces the availability of a 

POSTDOCTORAL FELLOWSHIP 

to be granted as of January 1998. A second year 
renewal is possible. Candidates who pursue 
experimental research in the area of action planning, 
linkages between perception and action, motor 
control, and related fields are encouraged 

to apply by November 15, 1997. 

Prof. Wolfgang Prinz, Director 
Man Planck Institute for Psychological Research 
Leopoldsrtasse 24 
D-80802 Munich, Gennany 
Phone: +int. - 89 - 38 602 280 
Fax: +int. - 89 - 38 602203 
Email: prinz@mpipf-muenchen.mpg.de 

GMI 
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SUBJECT AREAS Index 
AIDS: CA4 
Animal: KS2, DO, CN3 
Apptied Social: UTI 
Behaviornl: HI I, NO 
Behaviornl Neuroscience: lA2, NY 17, UT2, CN3 
Biopsychology: .GA6, IN7, KS2, LA I. ME2, WAI 
Brain: NY8, lN3 

Foreign Country Codes 
CN, ....... Canada 
GM ....... Germany 
NZ ........ New Zealand 

Clinical: ALI , CA6, CAI6, C03,GAl, H1I , lLI , lL2, IN6, KYI , MII , MNI,M03, NMI. NY4, NY9, 
NYI6, NY 17, NYI9, OH2, OH3, 01-15, OH6, PA 12,PAIS,lN2, TX4, TX7, TX9, CN I. NZI , NZ2 

Ctinical Child: CO2, MD4, MI7 
Ctinical Neuropsychology: Ml2, PAS 
Cognition: GAS,HII,lL8, NYS, NYIO, OH9 
Cognitive: AZI, CA7, CAI4, CAI6, COl, GA3,lLI2,IA3, KSI , KY2, MEl, MAl , MA6, MI3, MOI , 

M02, Nll , N12, NY3, NY7, NY8, NYI4, NYI7, NCI , ORl, OR3, OR4, PAl , PAI6, TXI , TXS 
Cognitive Neuropsychology: KS2, NJ3, NYI8, Rl2, CN2 
Cognitive Neuroscience: MD I, MO I, NY 12, 0R2, PA 7 
Commurucation: 1L5, IL6 
Counseling: C06, lL 11 , lA3, MAS, 0H2 
Culture: CA2, CA8,PA9,PA II , PAI4 
Decision Making: lL7, lLI4, PA9 
Developmental: CAl, CA8, CA 16, CA20, en, R.I , GAS, H1I , lLI ,lL8, LAI , MD4, MA3, MI7, Mill , 

NY2, NYIO, NYIS, NC4, NCS, PA2, PAI4,lN4,lNS, TX4, TXIO, UT2 
Educational: lLIO, lLI2, PAI7, VT2 
Engineering: GA 1 
Experimental: COS, GAl , GA3, GM 1,1HI2,lL2, lL9, KS I, MI9NY3, NDI , ORS, WA3, WA4 
Genernl (Director/Chair): CAI 7, DCI, IL3, MEl , MOl. NC3, OH8,lNI, WA2 
Geropsychological: OH6 
Health: NEI , NYI9, NCS, TX6 
Human: NY3, lNS, TX6 
Hwnan Factors: KS3 
Industrial/Organizational: GA4,lL7,lL13,lL14, LA2, MIl , MI7, NYl , NYI4, TXI, TX9, MA4 
Language: MIlO, TXS 
Negotiations: IL7,lLI4 
PoSl-Doctornl:CA4,CAIO,CA IS,CAI8,GMI,IL3, IN4, INS, IN8,MOS,M15,NYII ,NYI3, OHI ,OH7, 

PA4, PAI 3, VTI, 
Psychopathology: MI9 
Psychorneoics: U\J 
Psychopharmacology: NJ3 
Psychophysics: NJ2, OH9, OR3, Rli 
Quantitative: lAI , lL9, INI , LA2, MI4, NC4, OKI , PA6, TX2, TXS 
SociallPen;onality: en, IL3, M02, MI6, MO 1. NY 14, OH4, OR I, PA8, PA9, PAlO, PA 14, TXS, WYl 

How to Use the 
Job Subject Index 

To help readers easily find position 
openings of direct interest, use the Subject 
Areas Index found at the end of the APS 
Employment Bulletin. The job listings 
themselves are organized by geographic 
area, but the subject area index pennits 
more flexible review of the li stings. At 
the end of each position announcement is 
a unique three- to four-character alphanu
meric code in bold-face type. These codes 
appear in a li sting of SUBJECT AREAS at 
the end of the job listings. 

Use the subject list to locate areas of 
interest and note the codes that follow the 
subject area of interest. Codes contain 
two-character postal abbreviations of state 
names (e.g., FL stands for Florida) as their 
first two characters followed by a 
sequential number (1 through N) assigned 
on the basis of the position opening's 
location in the list of openings for the 
given state. For example, the tenth job 
opening listed under the state of Florida 
wou1d have as its unique code "FL iO." 

Individual subject areas listed in the 
SUBJECT AREAS list may be fo llowed 
by more than one code, indicating that 
more than one job relates to that specific 
subject area. Each code following an 
individual subject area represents one 
specific position opening. The subject list 
will vary in content across issues of the 
Bulletin . 

Editor's Note: Subject indexing is not in
tended to be exhausti ve. Readers should 
browse the job listings for a thorough expo
sure to available openings. Comments re
garding indexing are welcome. 

NEW ZEALAND 

LECTURER IN CLINICAL 
PSYCHOLOGY THE UNIVER
SITY OF OTAGO, DUNEDIN, 
NEW ZEALAND, Applications 
are invited from women and men 
for a lectureship in the Department 
of Psychology (equivalent 10 ten~ 
ure-track ASS istant Professor). Ap
plicants must hold a postgraduate 
qualification in clinical psychol
ogy, and have a proven commit
ment to research. The successful 
applicant will be expected to 
contribute to undergraduate and 
gradua!e. teaching an~ research 
SU'p~rvls lon, a~d. to be mvolved in 
chmcal superviSion. An appropri
ately . qualified .candidate may be 
appomted at a higher level and it is 

possible for an appointment to be 
made on a part-Wne or fixed-term 
basis. EnqUiries may be made to the 
Head of tfie Department. Professor 
1. Mill er, e-mail psyhod@ 
osy,otago.ac.nz, fax 64 3 479 8335. 
Intending applicants should write 
for appfication instructions from 
the Deputy Director, Personnel 
Services. University of Otago, PO 
Box 56, Dunedin , New Zealand. fax 
+64-3-474 1607. Applications 
should quote reference number 
A97/98 and be made to the Deputy 
Director by IS March 1998. Equal 
opportunity ill employmem is Vlli
versit)' f oliCy. Grant 0 ' Kane . 
Perso'nne Administrator, Person
nel Services. University of Otago 
PO Box 56 Dunedin. Telel?hon~ 
+64-3-479 8257, Fax +643-479 
5059. NZ2 

ATTENTION ADVERTISERS 

Email ad text to: 
kbourke@aps.washington.de.us 

APS OBSERVER 

As of July 1998, there will be new deadlines for placing an ad 

in the Observer. As of that date, ads will be due by the 1st of 

the previous month (for example: August 1 for the September 

issue) , instead of the current due date of the 15th of the 

previous monlh. The Observer is doing this in response to 
reader suggestions that thepubJicalion come out more towards 

the beginning of the month, rather than the middle of the 

month. For further information, or a copy of the rate card and 
editorial calendar, contact: 

teL: 

Kristen Bourke. Communications Assistant 
APS Obselver 

1010 vennont Ave. NW, Ste.l100 
Washington, DC 20005 

202-783-2077 ext. 3028. fax: 202-783-2083 
email : kbourke@aps.washington.dc.us 
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Elizabeth Loftus Is 
APS President-Elect 
Joseph Steinmetz and Jerome E. Singer Join Board; Mahzarin Banaji is Secretary 

T his year, as APS nears its 10th birthday, its 
members have chosen two new board members and 
a president-elect who symbolize the excellence, 

achievement, and progress in scientific psychology that 
APS has come, in its short life, to represent. 

Elizabeth Loftus, of the University of Washington
Seattle, was voted president-elect, while Joseph Steinmetz, 
ofIndiana University, and Jerome E. Singer, of the 
Uniformed Services University of the Health Sciences, 
became the newest members of the APS Board. Addition
ally, Mahzarin Banaji, of Yale University, has been 
appointed Secretary. 

Loftus 

"With the presence of Joe, Jerry, and Mahzarin on the Board, and with Beth 
serving as president-elect, APS 's position as a leading advocate, and faci litator of 

SEE ELECTION ON PAGE 35 

No Lonely Psychologists at 
Heart, Lung, Blood Institute 
The NIH 's cardiac, pulmonary, and circuuuory research portfolio includes 
substantial number of psychologists as principal investigators 

Psychologists can take heart in the fact that the scope of the National Heart, Lung, 
and Blood Institute 's (NHLBI) intramural and extramuraJ behavioral sciences 
research effort is substantial. In fiscal year (FY) 1996, the Insti tute spent more 

than $87 million overall on behavioral research related to heart, lung, and blood 
diseases within a total institute budget of $1.294 billion. 

And, as has come to be the custom of the Dbse",er to focus on the behavioral 
science research commitments of federal agencies, we highlight in this issue some of 
the particulars behind NHLBI' s considerable psychological science research expendi
ture. (See page 3 for a list of the 63 psychologist Principal Investigators (Pis) who 

S EE NHLBI ON PAGE 3 

NATIONAL MEDAL OF SCIENCE 

APS William James Fellow and founding editor of Psychological 
Sciellce William K. Estes will be awarded the prestigious 1997 Na
tional Medal of Science by the President in a White House ceremony 
in October. Watch for coverage in the November 1997 Dbse",e,.". 

American Psychological Society. 1010 Vermont Ave, NW. Suite 1100. Washington, DC 20005-4907.202-783-2077 
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Presidential Column 

Health and Behavior 
Research at NHLBI 

Claude Lenfant 
Director 

National Heart, Lung, and Blood Institute 

Cardiovascular diseases remain the leading cause of 
death and a major cause of disability and lowered quality 
of life for both men and women in the United States. An 
estimated 13 million people have coronary heart disease 
(CHD). Each year there are an estimated 1.5 million 
myocardial infarctions (MI) and 500,000 deaths from MIs. 
The costs of heart disease in the United States, both direct 
and indirect, exceed $180 billion per year. Lung and blood 
diseases add more than $80 billion in costs. 

Behavioral and psychological factors contribute a 
large share to the burden of these diseases. With the help 
of psychological science, we at the National Institutes of Health (NIH) have m, 
significant strides toward understanding some of these, but we have a long way 
Since its creation in 1948, NIH's National Heart, Lung, and Blood Institute (NI 
has made behavioral science research an important component of the Institute's 
research agenda. As the NHLBI approaches its 50th anniversary, I'd like to sh, 
you some of the significant findings over the years and give you an overview a 
current program. 

Depression and Social Support 
A few years ago, strong evidence became available showing that heart atta, 

patients who are depressed or have few people to count on for social support ar 
likely to die or to experience another heart attack. 

These findings were troubling but suggested that treating depression and eJ 
social support might extend life and reduce future heart attack risk for these pal 
Recently, the Institute launched a major clinical trial, Enhancing Recovery in C 
Heart Disease Patients (ENRICHD), to determine whether treating depression, 
social isolation will prolong life or reduce the risk of another heart attack. 

Other psychosocial factors contributing to cardiovascular diseases are also 
investigated, including the influence of personality on risk of coronary heart dil 
and the effects of chronic and acute stress. 

Socio-economic Status and Health 
There is substantial epidemiological evidence that health is directly related 

socia-economic status (SES). Therefore, it is not surprising that there is a stror 
between cardiovascular disease and SES. However, traditional risk factors and 
to health care do not fully explain the effects of SES on health. Other contribUi 
factors include personality variables, differential availability of social support ( 
coping mechanisms, and excess environmental stress. Some studies have fount 
limited decision latitude at work is associated with increased incidence of cardi 
lar disease. It is likely that several or all of these influences act simultaneously 
different extent in different individuals. Effective disease prevention will depe 
improved understanding of the relationships between SES and health. 

Mental Stress and Myocardial Ischemia . ' 
In recent years, it has become clear that mental stress ca~ trIgger eplsodes ' 

myocardial ischemia. Although the mechanisms through whlch ment~1 stress p 
ischemia are not well understood, characteristic changes III sympathetic respon; 
blood circulation have been described. These changes are hemodynamically d 
from changes observed during exercise stress testing. and may help to identify. 

SEE LENFANT ON 
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received research support in FY 1996, to 
the tune of about $20 million in total 
funding.) 

The majority of the NHLBl's fund s 
support investigator-initiated research on 
how factors such as cardiovascular 
reactivity. personality, emotions. and 
socioeconomic status influence health and 
the course of illness. Many of these 
studies are applied research, but some are 
basic science and include research on 
humans as well as animal models, 
forming the foundation for applied 
research on treatments and prevention . 

Epidemiologic studies have shown 
that factors such as hostility, depression, 
and socia] isolation increase the likeli
hood of both developing and recovering 
from coronary heart disease. This 
evidence has led psychologists to tackle 
the difficult task of developing effecti ve 
interventions. The NHLBI has supported 
that effort by conducting several large 
collaborative studies on the effectiveness 
of particular psychosocial interventions. 

Other articles in the APS Observer's federal research grant series includ 
focus on psychologist Pis whose research was funded by the following 
institutes at the National Institutes of Health: 

Research Funding Institute 
The National Institute on Aging 
National Institute on Child Health and Human Development 
National Institute on Neurological Disorders and Stroke 
The National Institute on Alcohol Abuse and Alcoholism 
The National Institute on Drug Abuse 

Observer issue 
March 1997 
July/August 1996 
May/June 1996 
November 1994 
September 1993 
March 1992 The National Institute of Mental Health 

Not all federal agencies can extract the psychologist PI data from their 
archives but are major supporters of psychological research nonethelesl 
One such is the Centers for Disease Control and Prevention, which was 
featured in the May/June 1997 Observer. 

For example, the Enhancing Recovery in 
Coronary Heart Disease Patients 
(ENRICHD) clinical trial , will determine 
whether treating depression and perceived 
lack of social support will enhance 
recovery in heart attack patients. Six of 
eight principal investigators in that multi
center clinical trial are psychologists. All 

SEE NHLBI ON PAGE 48 

Feeling lAmely? 

While we have scoured the Nati 
Heart, Lung and Blood Institute gn 
list fairly well, we admit that we 
have missed a psychologist or two. 
if your name should be among thos 
listed here (because you recei" 
FYl996 grant from the NHLBI), dn 
a line and we will publish a correcti 
the next available Observer issue. 

-'

NHLBI Projects Whose Pis Are Psychologists l 
Fiscal Year 1996 NHLBI Psycbolo! 

Grants in FY 1991 \ Principal 
\ Investigator 

Barefoot, John 
Berntson, Gary 
Blumenthal, James 
Blumenthal, James 
Burg, Matthew 

\ Affiliation \ Grant Title 
Continued on. pag 

Duke Univ. 
Ohio State Univ. 
Duke Univ. 
Duke Univ. 
Yale Univ. 

Hostility, Depression, Social Envirorunent and Coronary Heart Disease J 

Psychophysiology and Anxiogenesis 
Behavioral Treatment of Hypertension 
Enhancing Recovery in Coronary Heart Disease 
Enhancing Recovery in Coronary Heart Disease 

Carney, Robert 
Carney, Robert 
Coyne, James 
Curry, Susan 
Dew, Mary 
Ewart, Craig 

Washington Univ. 
Washington Univ. 
Univ. of Michigan 
Center for Health Study 
Univ.ofPittsburgh 
Syracuse Univ. 

Depression and Coronary Heart Disease 
Enhancing Recovery in Coronary Heart Disease 
Social Support and Cardiovascular Disease 
Pediatric Smoking Cessation Study 
Mental Health and Compliance in Cardiac Transplantation 
Anger and Cardiovascular Risk in Urban Youth 
Raynaud's Treatment Study Freedman, Robert 

Free;Jman, Robert 
Gerin, William 
Girdle, Susan 
Glasgow, Russell 
Goldstein, Iris 
Haythornthwaite, Jennifer 
Hollis, Jack 
Hovell, Melbourne 
Hurwitz, Barry 
Jeffery, Robert 

APS OBSERVER 

Wayne State Univ. 
Wayne State Univ. 
Cornell Univ. 
Univ. of North Carolina 
Oregon Research Inst. 
Univ. of California 
Johns Hopkins Univ. 
Center for Health Research 
San Diego State University 
Univ.ofMiarni 
Univ.ofMinnesota 

American Psychological SOCiety 

Behavioral Treatment of Raynaud's Phenomenon 
Cardiovascular and Cortisol Effects of Social Support 
Smoking Estrogen and Cardiovascular Health in Women 
Planned Parenthood Smoking Intervention for Lung Health 
Ambulatory Blood Pressure and Job Stress in Nurses 
Effects of Behavioral Stress on Blood Pressure Control 
Primary Care Prevention for Lung Health 
Reducing Environmental Tobacco Smoke Exposure in Latino Asthrr 
Dynamic Autonomic Assessment in Diabetic Neuropathy 
Improving Participation in Worksite Smoking Programs 
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• 
Research Gets Two Thumbs Up! 
Congress Shows NIH the Money 

~ \ 
Alth()uQh summe.- bl()c::kbuste.- m()vies a.-e ()lten sc::ienc::e fic::ti()n. 
he.-e s a .-eview ()f a bi!! hit ab()ut sdenc::e (fundin!!) fad. S() sit bac::k. 
!!.-ab s()me p()Pc::().-n. and let us entertain Y()u .... 

~ ~ 

Who says there are no more happy 
endings? 

For psychology researchers, this 
year's boffo hit is the story of research 
funding at the National Institutes of 
Health (NIH). The plot has Congress 
(picture Jimmy Stewart) telling the $13-
billion NIH to train more behavioral 
scientists and pursue new directions in 
behavioral research. And it's done 
against the backdrop of an annual budget 
for NIH that will be increased at least 6 
percent in fiscal year (FY) 1998, which 
begins on October I. Talk about your 
two-fers: money and behavioral science. 
Like Bogey said in Casablanca, "I think 
this is the beginning of a beautiful 
friendship." 

The story gets better in the details. 
Within NIH's increase, the institutes that 
are among the leading supporters of 
behavioral and social science research are 
receiving above-average increases. Those 
include the National Institute of Mental 
Health (NIMH), the National Institute on 
Drug Abuse (NIDA), and the National 
Institute on Alcohol Abuse and Alcohol
ism (NIAAA). Other institutes that 
support behavioral research, including 
child health and human development, 
aging, and neurology, also received 
significant increases. 

As Time Goes By 
At press time, the final scene for NIH 

has not been shot. That will be done 
when Congress returns from summer 
reruns. But if the traditional editing 
process holds, look for the House and 
Senate to split the difference between 
their proposed increases for NIH: 6 
percent in the House, 7.5 percent in the 
Senate. Not bad, especially considering 
the Adntinistration requested only a 2.6 
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percent increase for NIH. 
The favorable treatment from 

Congress signals the continued exemption 
of NIH from the deficit reduction cuts 
being sustained by many other federal 
programs. It is also a far cry from the box 
office bomb of two years ago, when NIH 
and other federal agencies were twice shut 
down for extended periods because 
annual funding for the government was 
allowed to lapse by warring politicians. 

Play It Again, Sam 
While their numbers may diverge, the 

House and Senate are of a single ntind 
where behavioral science at NIH is 
concerned. They praised the NIH Office 
of Behavioral and Social Sciences 
Research for increasing support for 
National Research Service Awards 
(NRSAs) to behavioral scientists at 
various institutes. This is seen by 
Congress as a step toward implementing 
the recommendations of the National 
Academy of Sciences, which called for a 
one-third increase in NRSAs for behav
ioral scientists, while putting NRSAs for 
biomedical scientists in a holding pattern. 

Another behavioral science training 
initiative- B/START (Behavioral Science 
Track Awards for Rapid Transition)
also got a congressional nod, with both 
the House and Senate encouraging the 
wider use of B/START at NIH. 

Several institutes were singled out for 
praise for their efforts in behavioral 
science. For example, NIDA received 
special notice for its efforts to increase the 
number of cognitive scientists studying 
issues relating to drug abuse, and NlAAA 
was commended for its efforts to bring 
new behavioral science perspectives into 
its portfolio. NIMH was encouraged to 
implement its behavioral science research 

plans and to develop new mechanisms to 
increase the connections between basic 
behavioral science and biological and 
clinical research. Both instructions also 
were included in the last year's congres
sional directives. 

The relevant excerpts of the FY 98 
congressional appropriations reports are 
featured in the accompanying box on page 
5. 

Here's Looking at You, Kid 
APS was instrumental in bringing 

these behavioral science research issues to 
the attention of Congress. (See the APS 
web site at http://psych.hanover.eduiAPS 
for our testimony on NIH appropriations.) 
In addition, APS advocates for the NIH 
budget as a whole. Executive Director 
Alan Kraut is Past-President of the 
Coalition for Health Funding, an umbrella 
organization of more than 50 national 
associations representing over 40 million 
professionals, consumers, and volunteers. 
He also sits on the Steering Committee of 
the Ad Hoc Group for Medical Research 
Funding, a coalition of more than 70 
national associations. These two groups 
are Washington's leading advocates for 
the NIH budget. 

"We are extremely pleased with this 
year's budge!," said Kraut, "both in terms 
of the increased budget for NIH overall 
and the congressional attention given to 
behavioral science. It means that NIH has 
the funds to do what Congress has been 
pushing for: to increase the number of 
behavioral scientists conducting NIH 
research and to increase the kinds of 
behavioral research that NIH supports." 

And that's a wrap. 
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: I)()uble r=eature: : 
: l3eha~l()ral iclence ~Ii() itari at ~ir= : 
o 
o 
o 
o 

Behavioral and social science 
• research-in particular, the Human 
o Capital Initiative (HCI)-also has a 
o 
o starring role in the FY 98 budget for 
o the National Science Foundation 
: (NSF).* It was one of only a few areas 
o that the Senate Appropriations Com-
: mittee highlighted in its annual report 
o on the $3 billion-plus agency. 
• In what amounts to a rave review, 
o 
o the Senate expressed strong support for 
o the behavioral and social sciences 
: directorate at NSF and continued its 
• several-year trend of encouragement 
o for the HCI, which involves basic o 
• research on issues of national concern 
• that afe behavioral in nature. Most o 
o notably, the Senate focused on this 
o year's HC! workshop on basic research 
o 
o in psychology, which was organized by 
o APS (see the July/August 1997 
: Observer for details). APS has worked 
o with the Senate to maintain the 
: visibi lity of and support for the HCI 
o during the turbulent budget debates of 
o the past few years. 
o 

Close-Up 
AU right, Mr. DeMille, we' re ready 

for the close-up. Here's the Senate's 
script: 

The [Senate Appropriations] Committee 
continues its strong support for NSF's direc
torate in the behavioral and social sciences. 
which has made impressive strides since its 
establishment. These include the develop
ment of the Human Capital Initiative, which 
guides funding priorities by tying basic re
search to national concerns, which have 
behavior at their core. The Committee un
derstands that the Foundation sponsored a 
workshop on basic research in psychology 
that should guide Human Capital support in 
cognitive science, social and developmental 
psychology, and multi-disciplinary research 
that crosscuts with biology, engineering, edu
cation, physics, and others. The Committee 
applauds this effort and looks forward to 
hearing about accomplishments of the Hu
man Capital Initiative in the FY 99 appro
priations process. 

A Fiscal Cliff-hanger 
In July, the House proposed a 6.6 

percent increase for NSF as a whole (and 

o 
o 

a slightly higher percentage increase 0 
o 

for just the research portion of the NSF 0 

budget), while the Senate came in at 0 
o 

3.3 percent for NSF (again with a 0 

slightly higher percentage for re- 0 

search). : 
As with all FY 98 appropriations, 0 

we have to wait until the end of • o 
September for the final reel , both for 0 

NSF overall and for the FY 98 alloca- 0 
o 

tion to behavioral and social science • 
programs. : 

Don't look for any big surprises- 0 

usually, they just split the difference 0 

between the two to come up with the : 
final NSF budget. 0 

We'll keep you posted on the rest 0 
o 

of the story. But for now, th-th-that's 0 

all, folks. (See the APS web site at 0 
o 

http://psych.hanover.edu/APS for our 0 

testimony on behavioral research and • 
o the FY 98 NSF budget.) 0 

Behavioral science proposals sought 
by NSF's Science & Technology 
Centers Program ... see page 25 ... 

o 

o 
o 
o 
o 

* The HC! is a national behavior science research agenda developed by the psychological science community under 
the auspices of APS and adapted as an NSF initiative. See the APS web site for more information. 

o 
o 
o 
o 
o 
o 
o 
o 
o 

•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

Excerpts from the FY98 Congressional Reports 
On NIH ApproprIations 

Office of the NIH Director 
Botit Ihe House and Senate said ... 

Training-The [Appropriations] 
Committee understands that the Office 
of Behavioral and Social Sciences 
Research is providing support to 
individual institutes to supplement their 
National Research Service Awards 
(NRSAs) for behavioral science 
researchers. The Committee is encour
aged by this initiative, and sees it as a 
step in a broader, NIH-wide strategy 
for implementing the recommendations 
of the National Academy of Sciences. 

Young investigators- The 
Committee is pleased that three 
institutes-NIMH, NIDA, and NIA-
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have established small grant mechanisms 
for young investigators in behavioral 
science research. The Committee 
continues to encourage other National 
Institutes to develop mechanisms similar 
to these Behavioral Science Track Award 
for Rapid Transition (B/START) pro
grams. 

National Institute of Mental Health 
The House and Senate said ... 

The Committee is aware that NIMH 
is undergoing a reorganization to improve 
connections between basic and clinical 
research and links between disciplines, 
and to reflect promising new directions in 
mental health research. The Committee 

applauds this approach. The Commit
tee looks forward to the NIMH 
Director's update of these issues for 
the Committee. 

The House added ... 
The Committee ... views [this 

approach] as consistent with past 
Committee efforts to encourage 
NIMH to implement its national 
advisory council's report on behav
ioral research, and to encourage new 
mechanisms to develop basic behav
ioral researchers who are sensitive 
both to clinical and biological issues. 

SEE NIH ON PAGE 15 
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• How Do Professional Schools' Graduates 
Compare With Traditional Graduates? 
Study examines EPPP scores in relation to various training variables 

Psychology students who graduate 
with a professional degree (e.g., 
Psy D) do not perform as well as 

traditional PhD clinical psychology 
program graduates on one of the most 
important national standard tests for those 
pursuing careers in clinical practice. the 
Examination for Professional Practice in 
Psychology, (EPPP). This is according to 
research published in a companion article 
to this story published in the September 
1997 issue of Psychological Science' 

The researchers found that higher 
EPPP scores were associated with larger 
faculty-to-student ratios, smaller-sized 
clinical programs, and traditional versus 
professional program orientation. Ac
cording to the study's authors, earlier 
research on EPPP scores has consistently 
revealed that licensure candidates with the 
traditional clinical psychology PhD do 
better on licensing exams than non
traditional candidates (e.g., EdD, PsyD). 

Asserting that EPPP scores may 
provide one of the most objective criteria 
"by which the adequacy of clinical psychol
ogy training programs may be evaluated," 
the researchers decided to e~amine several 
variables associated with the different 
training environments to detennine their 
correlation with EPPP performance. These 
variables include the number of students 
and faculty, grade-point average admission 
requirements, GRE admission requirements, 
research versus applied orientation, and 
factors related to the program's academic 
quality. The relationship of these variables 
to EPPP performance is summarized in 
Psychological Science. 

So that Observer readers might get a 
fuller picture of the specific programs' 
standings, we have listed here in Tables A 
and B information that is not available in 
the companion article in Psychological 

• Laurina M. Yu, Sharon A. Rinaldi, 
Donald I. Templer, Louise A. Colbert, 
Karen Siscoe, and Katherine Van Patten 
(1997). Score on the Examination for 
Professional Practice in Psychology as a 
Function of Attributes of Clinical 
Psychology Graduate Programs, 
Psychological Science, 8, 5, pp. 340-350. 
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Science. Table A lists the minimum 
passing EPPP score for each of the 50 
states in the United States and eight 
Canadian provinces. The criterion for 
passing EPPP differs across states! 
provinces. So, while some states (and all 
Canadian jurisdictions) impose a ftxed 
floor (ranging from 65 percent to 73 
percent correct), other states set the 
criterion for passing at a level based on 

Table A 

the national score distribution. In April 
1995, the passing score ranged across the 
states from 132 to as high as 152, and in 
October, it ranged from 125 to 146, 
according to the authors. 

Table B lists the rankings of the 185 
institutions of higher leaming by their 
clinical psychology students' mean EPPP 
scores (and standard deviations) for the 
period 1988 to 1995. L.H. 

EPPP Minimum Passing Scores of States and Provinces 

Minimum Passing Score 
Fixed score criteria 
146 (73%) 
140 (70%) 

130 (65%) 

Distribution based criteria (] 995)' 
April 1995 October 1995 
140 140 
150 146 
142 136 
140 136 
133 125 
142 136 
140 140 
151 146 
151 146 
140 140 
152 146 
136 128 
140 140 
139 132 
136 130 
140 140 
148 141 
142 136 
151 146 

Jurisdiction 

Maryland 
Alaska, Alberta, Arizona, Arkansas, 
Colorado, Connecticut, Delaware, 
Florida, Georgia, Hawaii, Idaho, 
Illinois, Iowa, Kansas, Kentucky, 
Louisiana, Maine, Manitoba, Massa
chusetts, Minnesota. Missouri , 
Montana, Nevada, New Jersey, North 
Carolina, Ohio, Oklahoma, Ontario, 
Oregon, Rhode Island, Saskatchewan, 
Tennessee, Texas, Utah, Virginia 
British Columbia, New Brunswick, 
Nova Scotia, Quebec . 

Alabama 
California 
District of Columbia 
Indiana 
Michigan 
Mississippi 
Nebraska 
New Hampshire 
New Mexico 
New York 
North Dakota 
Pennsylvania 
South Carolina 
South Dakota 
Vermont 
Washington 
West Virginia 
Wisconsin 
Wyoming 

• These cut-off scores vary as a function of natjonal distribution. Information was 
obtained from phone calls to state licensing boards and the Handbook of licensing and 
certification requirements for psychologists ill North America. (1996). Montgomery, 
AL: Association of State and Provincial Psychology Boards. 
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Table B 

Rankings of Institutions by Mean EPPP Scores of Clinical Psychology Graduates From 1988 to 1995* 

Rank Institution N Mean SD 

1.0 University of Oregon 44 165.70 8.90 
2.0 University of Waterloo 28 165.10 11.80 
3.0 University of Pennsylvania 15 164.90 12.90 
4.5 University of Delaware 29 164.60 8.50 
4.5 University of California-Los Angeles 84 164.60 12.80 
6.0 University of Iowa 31 164.40 9.10 
7.0 University of Minnesota 48 163.90 8.80 
8.0 University of Connecticut 57 163.70 13.80 
9.0 Yale University 42 163.60 10.60 
11.5 University of North Carolina-Chapel Hill 61 163.20 10.60 
11.5 Rutgers University, PhD Program 36 163.20 11.00 
13.5 University of Wisconsin-Madison 25 163.10 12.00 
13.5 University of Missouri-St. Louis 46 163.10 8.60 
15.5 San Diego State University 4 163.00 12.60 
15.5 Northwestern University 28 163.00 10.20 
17.5 University of Kansas 71 162.90 10.10 
17.5 State University of New York-Buffalo 75 162.90 11.50 
20.5 University of Rochester 39 162.60 11.80 
20.5 University of Houston 51 162.60 10.40 
20.5 [ndiana University 3 1 162.60 11.00 
20.5 Bowling Green State University 47 162.60 10.50 
23.0 University of New Mexico 46 162.50 10.20 
24.0 University of Alabama 54 162.30 13.00 
25.0 University of Wyoming 34 162.20 8.80 
27.0 State University of New York-Stony Brook 67 162.10 13.80 
27.0 Loyola University 74 162. 10 11.10 
27.0 Emory University 48 162. 10 9.80 
29.0 University of Missouri-Columbia 60 161.90 12.70 
31.0 Wayne State University 78 161.80 12.10 
31.0 University of Virginia, Curry School of Education 5 161.80 5.50 
31.0 Ohio University 68 161.80 10.70 
33.0 Simon Fraser University 29 161.50 12.00 
34.0 Washington University 42 161 .40 10.90 
35.5 University of Southern California 59 161.30 14.40 
35.5 Duke University 33 161.30 13.30 
37.5 University of British Columbia 25 161.20 11.30 
37.5 Arizona State University 46 161.20 10.40 
39.5 University of Alabama-Birmingham 5 161.00 5.10 
39.5 McGill Universi ty 23 161.00 11 .50 
42.0 University of Illinois-Chicago 61 160.80 12.90 
42.0 University of Florida 87 160.80 12.50 
42.0 Northern Illinois University 26 160.80 12.00 
44.5 Georgia State University 129 160.60 12.70 
44.5 Auburn University 5 160.60 10.90 
46.0 University of Maine 28 160.50 10.30 
47.0 University of South Florida 76 160.20 10.70 
49.5 West Virginia University 62 160.10 12.80 
49.5 University of Virginia 43 160.10 12.10 
49.5 Mianni University, Ohio 42 160.10 10.30 
49.5 Kent State University 75 160.10 14.30 
52.5 University of Hawaii 33 160.00 12.90 
52.5 Case Western Reserve University 52 160.00 12.40 
55.0 Virginia Commonwealth University 62 159.90 11.20 
55.0 University of Nebraska-Lincoln 59 159.90 11.70 
55.0 SI. Louis University 71 159.90 14.70 
57.0 University of Delaware 52 159.70 14.10 
58.0 University of Texas-Dallas 56 159.60 9.00 
59.0 DePaul Uni versity 64 159.50 12.40 

* These are scores of Clinical Psychology graduates and not simply "applied" program graduates. CONTINUED ON NEXT PAGE 
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FROM PREVIOUS PAGE 

Rank Institution N Mean SD 

60.5 Widener University 107 159.40 12.40 
60.5 Clark University 24 159.40 13.50 
62.0 Louisiana State University 85 159.20 12.30 
63.0 University of Miami, Florida 101 159.10 12.80 
64.0 Baylor University, PsyD Program 66 158.90 11.70 
65.0 University of Montana 56 158.80 14.90 
66.0 American University 47 158.60 16.30 
67.5 University of Virginia, School of Education 26 158.50 13.20 
67.5 Syracuse University 34 158.50 13.10 
70.5 University of Georgia 75 158.30 13.10 
70.5 University of Washington 52 158.30 13.30 
70.5 Long Island University-Brooklyn 6 158 .30 11.50 
70.5 Fordham University 59 158.30 12.20 
73.5 Texas Technical University 39 158.20 11.20 
73.5 Indiana State University 62 158.20 11.40 
75.5 York University 3 158.00 7.50 
75.5 Central Michigan University 28 158.00 8.90 
77.0 University of Texas-Austin 36 157.90 15.40 
.78.0 Virginia Polytechnic Institute 60 157.80 13.70 
79.5 University of North Dakota 72 157.70 12.20 
79.5 Catholic University of America 64 157.70 14.10 
81.0 University of Hartford 41 157.60 13.00 
83.0 University of Kentucky 30 157.50 11.50 
83 .0 University of Western Ontario 39 157.50 10.50 
83.0 State University of New York-Binghamton 44 157.50 13.10 
85.5 University of North Texas 40 157.40 15.10 
85.5 University of lIlinois-Champaign-Urbana 29 157.40 15.50 
87.0 University of Massachusetts 64 157.20 15.90 
89.0 Virginia Consortium of Professional Psychology 68 157.00 13.70 
89.0 University of Cincinnati 62 157.00 14.10 
89.0 Fuller Theological Seminary 225 157.00 13.70 
91.0 Rutgers University, PsyD Program 107 156.90 13.50 
92.5 Vanderbilt University 40 156.70 13.10 
92.5 University of Michigan 93 156.70 17.60 
94.0 Hahneman University, PhD Program 18 156.40 11.70 
95.0 University of Toledo 33 156.30 14.40 
96.0 University of Utah 41 156.20 14.70 
98.0 University of Arizona 56 156.10 15.90 
98.0 University of Vermont 61 156.10 17.10 
98.0 Brigham Young University 61 156.10 11.20 
100.0 Utah State University 46 156.00 17.10 
101.0 Florida State University 93 155.80 13.20 
102.0 Purdue University 56 155.60 14.90 
103.0 Fairleigh Dickinson University 83 155.50 10.90 
104.5 University of California-Berkeley 37 155.30 16.10 
104.5 University of Maryland-College Park 58 155.30 20.10 
106.0 Texas A & M University 23 155.20 8.20 
107.0 Temple University 45 155.10 15.20 
108.5 University of Rhode Island 64 155.00 17.10 
108.5 St. John' s University 86 155.00 16.00 
110.0 University of Windsor 50 154.80 11.70 
111.0 City University of New York-Graduate School 3 154.70 16.50 
112.0 University of Mississippi 57 154.60 12.70 
114.0 University of South Carolina 84 154.50 17.50 
114.0 Ohio State University 51 154.50 19.80 
114.0 Memphis State University 73 154.50 11.00 
116.0 New School of Social Research 119 154.40 12.30 
117.0 George Washington University 70 154.30 15.30 
11 8.0 University of Manitoba 50 154.20 15.00 
1l9.5 University of North Carolina-Greensboro 35 154.10 15.60 
119.5 Biola University, PhD Program 59 154.10 17.80 
121.0 Michigan State University 98 154.00 20.30 
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Rank Institution N Mean SD 

122.5 Universi ty of Nevada 31 153.90 14.50 
122.5 Northwestern Medical School 99 153.90 14.40 
124.5 University of Wisconsin-Milwaukee 39 153.80 14.60 
124.5 Hahneman University, PsyD Program 77 153.80 13.80 
126.0 University of Louisville 40 153.50 12.50 
127.0 George Mason University 31 153.40 13.00 
128.0 University of Arkansas 49 153.10 17.40 
129.0 Boston University 109 152.90 17.80 
130.5 University of South Dakota 54 152.80 15.70 
130.5 Southern Illinois University-Carbondale 72 152.80 16.00 
132.5 Washington State University 82 152.60 19.30 
132.5 George Peabody College of Vanderbilt University 53 153.60 18.10 
134.0 Long Island University 82 152.50 14.10 
135.0 Biola University, PsyD Program 240 152.40 15.80 
136.0 Pacific Graduate School of Psychology 159 152.20 17.\0 
137.0 California School of Professional Psychology, San Diego 452 152.10 18.50 
138.0 University of Colorado 68 15\.60 16.50 
139.0 University of Denver, PsyD Program 320 15 \.50 14.90 
140.0 California School of Professional Psychology, Alameda 538 15 \.40 19.20 
141.0 Oklahoma State Universi ty 76 15l.l0 13.50 
142.5 University of Pittsburgh 47 15 \.00 21.50 
142.5 Pepperdine University 66 151.00 16.50 
144.5 University of Ottawa 58 150.60 13.60 
144.5 Adelphi University 212 150.60 16.00 
146.5 Illinois Institute of Technology 74 150.30 13.90 
146.5 California Institute of [ntegral Studies 32 150.30 18.60 
148.0 Columbia University Teachers College 93 150.20 15.50 
149.0 Concordia University 13 150.10 21.40 
150.0 Western Michigan University 34 149.80 15.00 
151.0 Massachusetts School of Professional Psychology 291 149.60 15.30 
152.0 Pennsylvania State University 65 148.90 19.90 
153.0 Nova University, PsyD Program 390 148.70 14.00 
154.0 University of Tennessee-Knoxville 84 148.30 15.50 
155.0 Antioch University 123 147.70 13.40 
156.0 Pacific University, Professional School 85 147.40 14.40 
157.0 University of Southern Mississippi 88 147.30 17.50 
158.0 City University of New York-City College 95 146.60 17.60 
159.0 Wright State University 238 146.50 17.50 
160.5 New York University 116 146.30 20.60 
160.5 Illinois School of Professional Psychology 486 146.30 16.80 
162.0 University of Detroit 79 146.00 13.40 
163.0 Wright Institute 195 145.60 20.40 
164.5 Howard University 29 145.00 13.50 
164.5 Florida Institute of Technology 380 145.00 16.70 
166.0 California School of Professional Psychology, Fresno 447 144.40 16.80 
167.0 Chicago School of Professional Psychology 229 144.20 14.00 
168.0 Georgia School of Professional Psychology 3 143.80 18.50 
169.0 California School of Professional Psychology, Los Angeles 846 142.90 19.90 
170.0 Forest Institute of Professional Psychology, Hawaii 5 142.40 28.90 
17\.0 George Fox College 4 142.00 14.00 
172.0 Wisconsin School of Professional Psychology 5 141.80 24.80 
173.0 Forest Institute of Professional Psychology, Missouri 115 140.80 15.40 
174.0 Spalding University 43 140.00 17.30 
175.0 Forest Institute of Professional Psychology, Illinois 319 139.50 16.50 
176.0 Seton Hall University, PsyD Program 33 138.90 18.00 
177.0 Adler School of Professional Psychology I I 135.60 15.30 
178.5 United States International University 320 135.50 22.40 
178.5 Fielding Institute 19 135.50 16.70 
180.0 Miami University 16 131.80 16.70 
181.0 Minnesota School of Professional Psychology 7 130.90 16.40 
182.0 University of California-Davis 24 130.10 24.30 
183.0 Yeshiva University 243 128.60 15.10 
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